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PREAMBLE

This Agreement, _dated this _ day of _ 1999 by and between
the TOWNSHIP OF MIDDLE, a municipal corporaﬁon of the Sfate of New J er.sey, hereinafter
referred to as the "Township" and the POLICEMEN'S BENEVOLENT ASSOCIATION,
LOCAL NO. 59, as the recog:ﬁzed ball'gaining agerit for the Middle Township Police

Department.
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ARTICLE I /

PURPOSE

This Agréemént is entered iﬁto pursﬁqnt_to the provisions of Chapter 303, Laws of
i968 NJSA. _34:13A—5.1 etc.) of the Sfate of New Jersey, to promote. and ensure
harmonious rélations, cooperation, and the understanding between the "Township" and the
Employees; to prescribe the rights and duties of the Township and Employees; to provide for
the resolution of legitimate grievances, all in order that the public service shall be expedited
and effectuated in the best interest of the people of the Township of Middle and its employees

and the Township.
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ARTICLE IT

INTERPRETATION AND RECOGNITION

A Ltis the intention of the parties that this Agreement be construed in harmony with the
* Rules and Regulations of the Civil Service C‘io_mmission, Chapter 303 of the Laws of 1968, the
‘Statutes of the State of New Jersey, the Ordinances of the Township of Middle and the Rules

“ and Regulations of the Police Department.

E. The Township recognizes the Policemen's Benevolent Association, Local No. 59 as the
exclusive negotiating agent and representative for all uniformed police, detectives and all other
Police Department employees employed by the Township, excluding Lieutenant, Captain,
Chief, dispatchers and secretaries, empl_oyed at the time of the signing of the contract. The
Township agrees that the Assoéiatiqn has the right to negotiate e;s to rates of pay, hours of
work, fringe benefits, working conditions, safety of equipment, procedures for adjustment of

disputes and grievances, and all other related matters.




ARTICLETI :

| : CCNTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

All conditions not covered by this Aé‘ljeement, shall continue to be governed, cbntrolied,
- and .interpreted by réference to the Township's Char’cer, Ordinances, Rules and Regulations of

the-Police'Depar.tment of the Township.

O 00 1 &N 1 B W B =

1 T T R R X T S

e
(==}




O 0 A A Gl s W be

NM.MM&MMNMHH-HHHHH:—JH
OOQONMPWMHQ\OOOQG\MQ.UJMHS

ARTICLE IV a

" NON-DISCRIMINATION

The Township and employees both f“qcogﬁi;:g that there shall be r'loA discrimination by
reason of séx, icreed, racial qrigin or age as far as employmenf is concerned or as far as dny
opportunity for.hnprove.:ment:of job or as a.condiition of employment. The Township further
agrées that it will not interfere with nor discriminate against any employee because of

membership in, or legitimate activi'ty on behalf of the Association nor will the Township

-encourage memberéhjp in any other association or union or do anything to interfere with the

~ exclusive representation of the Township in the éppropriate bargaining unit.
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' " ARTICLE V o

FULLY BARGAINED PROVISIONS .-

This Agreement represents and inco}porates_the complete and final understanding and

settlement by the parties on all bargainable issues which were or could have been the sﬁbject of

negotiations. Dufing the term of this Agreement, neither party will be required to negotiate

with respect to any such matter, whether or not covered by this Agreement, and whether or

not within the knowledge or contemplation of either or both of the parties at the time they

negotiated or signed this Agreement, except as provided by faw. |
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ARTICLE VI -,

THE ASSOCIATION REPRESENTATIVES AND MEMBERS

A The employer agrees to grant the neégssary time off withdut discrimination, to any
" employee designated by the PBA to attend State and/or International meetings or conventions,
" orto serve in any capacity on other official PBA business provided 24 hour written notice is

_ given to the employer by the PBA. No more than two (2) employees shall be granted time off

at one time.

B. _Aﬁfhoﬁzed representatives of the PBA shall be penniﬁed to visit Police Headquarters

~ orthe oﬂi_g:e of Police Chief or the Office of the Director of Public Saféty for the purpose of

ascertaining whether or not his Agreement s being observed. This right shall be exercised
reasonably. (Such Police Benevolent, Association Visitation shall not unreasonably interrupt the

regular work of any police officer or the mission of the Police Department.)

C. ° During the negotiations of the Association representative so authorized by the

Association, not to exceed four (4), shall be excused from their normal duties for such periods

of negotiations as are reasonable and necessary.

10




ARTICLE VII .

ASSOCIATION NOTIFICATION

A. ~ Proposed new rules governing workﬁlg conditions or modifications of existing rules
covering working conditions shall be negotiated with the majority representative before they

are esfabli_shéci. '

O 00 =X O 1 B . B

~B. All employees covered herein shall receive a copy of all general orders and police

b e
_~ O

regulations issued by the Chief of Police or his representative. The employee shall sign

e
o

employee's receipt of these documents.
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- ARTICLE VII :

WORK WEEK

A The workweek shall average 40 hou}s over a five-day workweek, or a total of 2080

hours per year.

B. In the event that a "fifth" squad is continued or implemented, the following prévisions
shall apply: -
1. - The "ARh" squad shall have its schedule posted at least one month in_‘a'dvanc_e

for the entire period of five weeks.

2. All hours for this squad shall be scheduled between 7:30-a.m. and 12 midnight.

3. All police officers on this shift sha]_l be guaranteed three copsecutive days off.
4. | All poﬁce officers on this shift shall only be required to work on Saturdey and
Sﬁnday for a fifteen week period during the summer bet*&een May 15 and
a September 30.
LS. Except in cases of an emergency, if a pohce oﬁcer is required to work before
| 7:30 A. M or after 12 Midnight or had his/her hours changed after the postmg
in peragraph one above, the police officer is entitled to be paid a 10%

diﬁ'erential.

* C. :Intheeventthata change in the work schedule in effect on J anuerjr 1, 1996 is

contemplated, it is agreed by the parties that the Chief will meet with no more than three (3)
representatives of the PBA and enter into discussions that would be advisory in nature, as to

various options and/or alternatives regarding any proposed schedule changes at least two (2)

12




[ R
[l -

- T - B R U R O R N U R
oo‘qc\m.p-mwwoaooo-qgazﬁsg

- "R T~ N7, SN Y SCRR N S I

e
bo

“weeks prior.to any schedule changes being implemented. It is further agreed that any schedule

chaﬁges shall Be govéme_d by allappvlicable statutes, regulations and gase law.

D. it is agfggd tha"cl no matter what work schedule isin effect:, the following p%oviéions
“shall éi)ply: | | '\‘

1. | Workweek sﬁall be forty (40) hoﬁrs per week.

2. All..employees shall receive Mo (2) bonsecutive days qﬁ‘ per week.

3. QOvertime shall be paid for any work in excess of an employee's eight (8) hour

daily-posted échedule.

4. Employees called in for court, call-back and/or on standby, shall receive a

| minirnum bf four (4) hours overtime pay. |

5.

- Bidding for shifts and vacations shall continue to be determined in accordance

‘with the reasonable procedure and practice currently in effect.

13
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ARTICLE JX

OVERTIME

A. . Overtime shail consist of all hours worked in excess of the regularly scheduled working

shift as posted quarterly. \ ) , o

' B. - Overtime shall be compehsated at the rate of time and one-half in time or cash at the

affected Officer's discretion.

C. There shall be a minimum four (4) hour call back at time and one-half including court

time.

D. If an employee is required to stand-by at his residence or any other place, he shall be

compensated for such stand-by time at his regular rate of pay with four (4) hour minimum

- Buaramntee.

E. - Incomputing overtime payments the following schedule shall be utilized:

0-15 minutes - no compensation
15 to 30 minutes - 1/2hour compensation.
- Over 31 minutes - 1 hour compensation
F. Overtime shall be distributed on a rotating basis in reverse order of seniority (Officer

with least seniority shall be called first); provided, however that the Chief shaH.have an

14




- T S -2 T 7, S - TUR N R

10
11
12
13
14
15
16
17
18
19

20

21
22
23
24
25
26
27
28

absolute right to bypass junior' officers and call in a senior officer for overtime where the shift

Sergeant or senior squad officer is absent from work. /

G. All 6vertime shall be paid within the pay period during w.hich it is earned. For purposes
of thig Axticle, the term "pay peﬁod" _shall b‘é deemed to témﬁﬁate at 4:00 P.M. on the Monday
prior to the_Fn;daSI upon which ‘paychecks are issued. Tn the event that overtime pay is not
distributed m accord;ance with the. terms hereof due to error of the Treasurer’s Office, than a

supplemental chéck will be issued within 48 hours of discovery of the error.

15
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ARTICLEX

EMPLOYEE, REPRESENTATION

The PBA must notify the wanslﬂp és to the.names of stewards and accredited

representatives. No more than one (1) steward and alternate is to be desighated for each

station, Representatives of the PBA who are not employees of the Township will not be

pern'ﬁtted' to visit with employees during working hours at their work stationé for the purpose

of discussing PBA representaﬁon matters with notifying the head of the department.

16




CARTICLEXI =«

. HOLIDAYS
A, For purposes of this contract, the foﬂ‘éwmg shall be consideréd. holidays;

NEW YEARS DAY - January 1 .

MARTIN LUTHER KING DAY - CELEBRATED

V=T - T~ S S~ Y- R - R S

10|| LINCOLN'S BIRTHDAY - CELEBRATED
11|| 'WASHINGTON'S BIRTHDAY - @RESDENT'S DAY) CELEBRATED
12}l GOOD FRIDAY |
131 pAsTER - ACTUAL
. | i: MEMORIAL DAY - CELEBRATED
16|/ INDEPENDENCE DAY - JULY 4
17| LABOR DAY - CELEBRATED
18| COLUMBUS DAY - CELEBRATED
19| GENERAL ELECTION DAY - ACTUAL
20\ VETERANS DAY - NOVEMBER 11
z; THANKSGIVING DAY - ACTUAL
93|/ DAY AFTER THANKSGIVING - ACTUAL
94| CHRISTMAS DAY - DECEMBER 25
25| |
26|/ B. In compensatidn fo; the holidays set forth above, each employee sha_ll rec;,eive the
27||. | | '
: following;:
28

17
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1. Patrol bivision:
a. Members of the Patrol Division shall receive 15 compensatbry days.
' b Members of tﬁe Patrol Division may cash in said holiday at 8 hours
straight ti.me and shall receive an additional 4 hours compensatofy time.
‘\. ,
2. a All other employees shallA receive 15 compensatory days.
b. All other employees may cash-in said holidays at eight (8) hours straight

time.

3. The compensatory days specified in subparagraphs 1 and 2 above may only be
utilized. or cashed out after they have been earned. Said Holidays may be carried for a
period of 365 days. Any holiday which is not utilized or cashed out within 365 days

will be lost by the officer in question.

C. HOLIDAY PREMIUM PAY
Employees who work on any holiday listed in Paragraph A above shall receive one and

one-half (1%4) times the straight time rate of pay times for all hours worked on said holiday.

D. All officers shall be entitled to three (3) personal holidays. Personal holidays may be
carried forward and accumulated in succeeding year. Personal holidays may be taken at any
given time provided the officer gives one-hour notice prior to his scheduled shift to an
Administrator (to be defined as a Sergeant, OIC, Lieutenant, Captain or the Chief). Inthe
event of extenuating circumstances the one-hour notice requirement may be waived. Tﬁe

Administrator may deny the use of the personal day if the squad does not have a minimum of at

18
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“least thfee (3) uniformed sworn officers per sh1ft at any one time and such denial based upon

the m&intenéﬁca of the minimum manning level, shall-not be grievablg, In the event of a

bonafide efnergeﬁdy, every effort shall be made to permit the use of personal time.

)l‘

E. Wﬁenev'er the Township offices are closed because of a special Federal, State or Local

- holiday, or because 6f a special proclamation of the municipal body, all employees covered

hereunder shall be paid for said holiday, at time and one-half unless the employee is

- compensated fof~said holiday under Scction A above.

F. Whenever Township offices are closed due to a Federal or State declared emergency,

* those Officers who work during the emergency shall receive time and one-half the stréight time

rate if, and only. if, the Township shall recei_vé' reimburseément therefore from FEMA.

19
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ARTICLE X1

TERMINAL LEAVE WITH PAY -

A For employees hired prior to January 1, 1987, said lump-sum payment shall be
calculated by using the number of déys' sick ﬁave which have been accumulated and which

have not been used to a maximum of two hundred sixty (260) and multiplying said numbé; of

days by the déily pay rate of the retiring individual immediately preceding retirement. Said daily

pay rate shall be calculated by diﬁding the annual pay rate of the r'etiring person immediately

prior to.retirement by two hundred sixty-one (261).

B. For employees‘hired on or after January 1, 1987, said lump-sum payment shall 'Iée
calculated by using the number of days of sick leave which have been ao;(:umulated and ﬁhich
have not bgen'used toa maximuﬁl limit of one hundred eighty (180) days, except as provided
belolw, and mﬁitiplying said number of ﬁays by the daily pay raté of the retiring 'mdividpals
immediately preceding retirement. Said daily pay rate shall be qaléul_at_ed by dividing the annual
pay rate of the retiring person immedfatély prior to retirement by t\;vo hundred sixty—one (261).
No employee shall receive an amount in excess of twelve thousand dollars ($12,000.00) under

the terms of this subsection..

20
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ARTICLE X111

SICK LEAVE )

A Sick leave shall be ﬁglited to fifteen (15) days per year and shall be curnulative for

purposes of tqﬁrﬁnal'leave.

B. If an Qfﬁéer has a minimum of three (3) years and suffers a major illness or injury, he
may be eliéible for up to one (1) year's sick leave with pay. HoWéver, the Township reserves

the right to review the nature of the illness or injury for purposes of coming within this Article.

C. An officer injured in the line of duty shall be eligible for one (1) year with pay and such

time shall not be.deducted from sick leave.

D. The Director of Public Safety and Police Chief shall have the authority to investigate

any pattern of chronic illness which comes to their attention.

E. . Minor injury - In the event an officer sustains a minor injury while on duty, an injury
not requiring medical attention, such injury must be reported in writing within twenty-four (24)
hours.

F.  Sick-Leave Cash-In Policy
1. It is.understood that the purpose of this policy is to act as an incentive to
- decrease sick leave usage and to serve as a mechanism for the Township to cash-out

" accumulated sick days.

21
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2. Each eligible officer has the option to cash-in up to five (5) d'ays of Si(_:k leave

from the current calér;dar year's allotment. To be eligible for such caéh-in, an employee

must havé-at least ten (10) unused sick days from the fifteen (15) sick days allotted in
that year. Sick days accumulated from previous years are no£ eligible.

- E \
3. The exchange rate of days for-cash-in-eligibility is as follows:

Sick Days Utilized  Sick Days Eligible for Cash-In .

0Days - 5 Days
1 Day " 4 Days
2 Days 3 Days
3Days - 2 Days
4 D#ys _ 1 Day
5 Or More Days Not Eligible
4. Requests for sick leave cash-in are to be submitted on trher appro;zed form from

the wanship to the Office of the Township Administrator no later than the last

Monday in November of each year.
5. All accurnulated sick days not cashed in shall accumulate and, maﬁi be utilized

for Terminal Leave as per ARTICLE XTI, Sections A and B.

22
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ARTICLE XTIV

HEALTH INSURANCE  ~

A The Tbv}nship shall provide the New Jersey State Health Benefits Plan (Blue Cross,

Elue Shield, Rider J and Major Medical Insu‘}.ance) for the employee ai;d the employee's family.

B. The Township shall pfovide a zero dollar (30) deductible dental plan for the employee

‘and the employeg's'famﬂy.

C. The Township shall also provide the same Prescription Drug Plan in effect for other

Township employees for the employee and the employee's family,

D. Thé Towﬁship shall provide insurance coverage on employees in their personal vehicles
when said vehicles are used in the scope of employment. No said vehicle shall be used for any
patrol duties. Ifrthe ern_pioyee agrees to use his own vehicle for traﬁsportation to and from
Police Training Schools, the Township shall compensate an emﬁloyeé for the use of his

personal vehicle at the IRS rate per mile.

~E. The wanshjp shall supply to all employees necessary legal advice and counsel in the

defense of charges filed against them in performance of their duty or the defense of settlement
claims for personal injﬁfy, false arrests, death or propefty damage'a.rising out of or in the
course of their employment, and the Township shall pay and satisfy all judgments against said

employees from said claims. -

23
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F ' The T ownship agrees that upen retirement after tweﬁty—ﬁve (25) years of eligibie
pensmn credxt or at age ﬁﬁy ﬁve (5 5) with twenty (20) years of pensmn credtt or lf dlsabled in
[ the performance of duties, the employee/rettree shall be provzded wrth the health care beneﬁts

. in accordance with past practice as enumerated in Paragraphs A and B of this ARTICLE In

the event that it should become legal to do s%, the Township will provide the health care
benefits specified in Paragraphs A and B of this ARTICLE after retirement following twenty

(20) years of p’ensien credit.

G. Ifan Officer is killed in the line of duty the Township shall continue to pay insurance

coverage as prowded hereunder for the Oﬁcer s spouse until her death or remamage

' whlchever comes first, and for the Officer's children until each reaches his or her 18th birthday.

H. The Township may change the Health Benefits carriers where equivalent and/or
superior beneﬁts would result from such a change, including but not limited to, any effects
which may result in affects to any pension consideration as now allowed by law under the New

Jersey State Health Benefits, but onl); after consultation with the PBA.

24
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ARTICLE XV

UNIFORMS -,

A Unifonhs including short sleeve shirts and shoes which are no Ionger usable éhall be

: tumed in to the Ch.lEf or Captain Upon dete‘i*rmnation by the Chief or Captam that the ~

umforms and shoes can no longer be utﬂlzed the officer will be provxded with a replacement

- by the Department. All equipment and clothing shall be uniform.

B. The péﬁies further agree that all Detectives and the Juvenile Officer receive a clothing

Aallowne’mcf_:r 0f*$500.00. This uniform allowance shall be paid on or before February 15th of each

year in which this contract is in effect. Repairs to clothing damaged in the line of duty shall be

replaced by the Townshlp after inspection of same. Receipts for clothing purchased are to be

.dehvered 10 the Chief 1o fater than December 3 1st. Each officer affected shall expend the

entire allowance on plain clothes. Any money not expended by December 31 must be refunded

to the Township on this date.

C. . Rain Gear, badges, ammunition, lightweight spring jackets and accident paraphemnalia

shall be included with the uniform and replaced in the same manner.

D. Uniforms shall be ordered in the following manner: Summer uniforms are to be ordered
on or by January 15 with de]ivéry date on or before May 1 of that year. Winter uniforms to be
ordered on or by June 15 with delivery on or before September 30 of fhat year. New
employees will .receive a full uniform allotment after hiring, Each officer will have a

complement of the following uniform:

25
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~ JACKET - WINTER

JACKET - SPRING

SHIRTS- WINTER AND SUMMER

" PANTS - WINTER AND SUMMER

" HATS - WINTER AND SUMMER

NECKTIES

RAINCOAT W/CAP COVER

"~ SHOES

UANTITY

1 -
1
313
‘\4 prs. or (3/3 summer & winter)
2
2

1

2 pair

26
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ARTICLE XVI )

PBA STATE MEETINGS

A, The Executive Delegate and or Locai‘,Presidept of the PBA shall be granted leave from

| duty with full pay for all meetings of the PBA. State Association when such officers are

scheduled to be on duty, providing the affected delegate gives reasonable notice to his Chief or
secure another employee to work in his place, providing no overtime is paid to any ernp_loyeé

to replace officer attending meetings.

B.  Ifthe Executive Delegate attends a State function outside the confines of Cape May

County and is scheduled to work either the midhight shift prior to or the four to twelve shift

~ after said function, he shall be excused from duty from said shift, provided that such exemption

| from duty shall occur not more thari once during any calendar month,

27
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ARTICLE XVI S
TIME OFF
BEREAVEMENT LEAVE
1. Each em'ployee shall be entitled to five (5) days b'erea\./emeht,leave mn the event

of the death of spouse, child, step-child, mother, father, brother or sister.
2. Each employee shall be entitled to three (3) days befeavement leave in the event

of the death of step-mother, step-father, grandmother, grandfather, mother-inélaw,

 father-in-law, brother-in-law or sister-in-law.

3..  Anyofficer attending a funeral outside of the State of New Jersey who requires

additional time off may utilize sick leave therefor.

4, Officers shall be granted time off without loss of pay on the day of the birth of

his/her child as well as the day on which said child leaves a hospital or birthing center

for home.

" HOLIDAY AND VACATION LEAVE

L. No squad shall have more than one absent for vacation or holiday leave at any
time. For good cause the Chief may, in his sole discretion, waive this prohibition. The
Chief's determination with regard thereto shall not be arbitrable under Step 3 of the

Grievance Procedure contained in Article XVIII hereof,
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2. o ﬁemeee Iurie-HIS. aee.Septe{mBer 15, no officer ma'y take off in excess of one

' (1) workweek in consecutive time off This reqmrement sha]; apply to vacatlon 1ea!ve or
Ahohday leave The Chlef may, in his sole discretion, waive the prowsmns of tlus
Aparagraph The detemunatlon of the Chlef shall not be arbltrable under Step 3 of the

, Grlevance Procedure as contamed xﬂ Art1cie XVIII of th:s Agreement
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ARTICLEXVID =,
' GRIEVANCE PROCEDURE
Purpose: ‘\.
L The pufpose‘of this procedure is to secure at the lowest possible Ievel,"an

' equitable solution'to the problem which may arise affecting the terms and conditions of

this Agreement, 'I_‘he.parties agree that this procedure will be kept as inforrﬁal as ﬁay

be appropriate.

2. Nothing herein contained shall be construed as limiting the right of any officer

having a grievance to discuss the matter informally with any appropriate member of the

departmental supervisory staff and having the grievance adjusted without the

intervention-of the PBA.

3. Any grievance may be raised by any officer or by the PBA.
4 Definition: A grievance is any dispute between the parties concerning the

_ - application or interpretation of this Agreement or any complaint by any employee asto

any action or non-action taken towards him which violates any right arising out of his

employment, The Township shall not discipline any employee without just cause.

Steps Qf the Grievance Procedure:

" The following constitutes the sole and exclusive method for resolving glievanées
between the parties covered by this Agreement and shall be followed in its entirety unless any

step is waived by mutual consent:
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Step One:A

(a) An'aggﬁev_ed officer shall institute action under the prgvi.;ion's hereof by submitting

his grievance in writing w1th1n twenfj (20) calendgr days from the date he kngw or should have _

 known of the occurrence to the shop steward or alternate, who in turn shall fofthwith file one -

(1) copy with the Townslﬁp-Clefk and one Ci) copy with the Chief of Police. Having

-(':omjpleted this, and eé.mest effort shall be Iﬁade to settle the differences between the aggrieved

. officer and his immediate supervisor or the Chief of Police for the purpose of resolving the

mﬁtter informally. Failure to file his gﬁevance_i_n writing as aforesaid shall be de_erne_d to

constitute an abandonment of the grievance and shall bar the officer from any right to proceed

further with the grievance.

(b) The Chief shall render a written decision within ten (10) working ~days after receipt
of the grievance. Failure to render such written decision within the time provided shall be

deemed a denial of the grievance.

Step Two:

(a) In the event a satisfactory settlement has not been reached with the Chief of Police,

the officer or the PBA may appeal his grievance to the Director of Public Safety within five (5)

working days following receipt by the officer of the written determination of the Chief. Such
appeal shall be m writing signed by the aggrieved officer or the PBA and delivered to the
Director.

(b) The Director of Public Safety shall render a written decision of the griévance.

* Failure to render such written decision within the time provided shall be deemed a denial of the

grievance.
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Stép Thrée:

In the event that the grievance has not been reéolved at Step IWO the PBA or its

: authonzed representatlve may ‘within five (5) days following the PBA meetmg next subsequent

to rece1pt by him of the determmatlon of the Director of Public Safety but in no event later

.than th.u'ty (30) days, submlt the matter to th'&: Public Employment Relatxons Commission for

. binding arbitration. In the event that the PBA. shall elect to submit the grievance for binding

arbitration, .the following provisions shall apply:
(a) An drbitrator shall be selected pursuant to the rules of the New Jersey Public
Employment-Relations Commission.

(b) The arbitrator shall be bound by the parameters of the grievance definition stated

above.

(c) The decision of the arbitrator shall be final and binding upon the parties.

(d) The costs of the services of the arbitrator shall be borne equally by the Township

~ and the PBA. The arbitrator shall set forth the finding of fact and reason for making the award

 within thirty (30) days after the conclusion of the arbitration hearing, unless otherwise agreed

to by the parties.

. Notwithstanding any procedures for the resolution of disputes, controversies or
grievances established by any other statﬁre, the grievance procedure herein established by this
Agreement between the Township and the PBA shall be utilized for any dispute covered by the
terms of this Agreement or affecting the employees covered hereuﬂder.

Any stewar& of éfﬁcérs of the PBA required in the grievanqé procedure to settle
disputes or any arbitration shall be released from work without loss of pay for such pursze
and any witness feasonably requ_ired shall be made available during working hours without loss

of pay for the purpose of disposing of any grievance or arbitration matter.
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, C. E ‘Extension and Modifications: Time extensions must be mutually agreed to by the

Township and the Employees. The time limits shall be tolled as to gx‘i,e\}ances which accrued

prior to the day of the execution bf this Agreement,
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ARTICLEXIX .

'PROMOTIONAL STANDARDS

A. The Township shall cause Civil Serﬁ}e qualifying examinations to be conducted for the

" rank of Sergeant whenever a vacancy exists.

- Patrolmen takihg the examination for Sergeant shall be required to have been on the

- Middle T0wnship Police Department no less than three (3) years prior ip taking the

examination. .

Personnel in the rank of Sergeant, Lieutenant, or Captain shall be required to have been
in their respective rank for a period of at least one year prior to taking the examination for the

next higher rank.

B. The 'Township agrees to fill by bromotion in accordance with Civil Service Rules and

' Regulatlons ﬁ'om among the quahﬁed employees in the contractual unit, all officer posmons '

and excludmg Chief and Deputy Chief set forth in the Table of' Orgamzatlon for the
Department of Police for Middle Township in effect at the time of the execution of this

Agreement.

C. Patrol Squad Corporals: The Chief of Police shall classify one patrol officer per patrol
squad as the squad corporal and a minimum of one Detective as a Detective First Class. The
classified officer shall act as the squad supervisor in the absence of the squad Sergeant. Such

classification shall be based upon:
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1. Departmental seniority applicable to officers assigned uniform, operations, and

Major Crime Unit. S o,
2.. Performance ey?luaﬁon(s) and recommendations as pef the Sergeants staff

meeting review. With each Sergeant and Administrator casting a vote, with the final

. decision to be made by the Chief of Bolice. )

© 3. Qﬁﬁcérs already classified as Corporals as of December 31, 1993 shall retain the

classification.

3 4. Patrol officers passed over for the rank of Corporal shall be informed in writing

as to the feason(s) for such action.

a, Such notice forwarded to the affected officer B

| in thirty (30) days.
5. lAAn officer classificd as a Corporal may ge declassified and reassigned as a
vpaterlman when/if: | |

a. Unfavorable _redommendation is receiveq from the
sqﬁad Sergeaht or |
b | Evaluation(s) &lemonstrate_(s) unacceptable levels
of performancé upon Sergeants meeting review or
c. Departmental disciplinary action of repetitious
_ major or severe.nature occurs and is concluded.
d.  Declassified Coﬁaoral may be reconsidered for

future consideration for the position.
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. Declassification Procedure shall be:

a.  Written notification from the Chief of Police or

.l designee indicating reason(s) and or problem(s).

b.  Thirty (30) day (calendar) probationary period to

correct indicated problem(s) 6_1‘ reason(s).
C. Declassification and return to patrolman status as per written

notification from the Chief of Police.
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ARTICLE XX

- F

~ PATROL CARS, MAINTENANCE & EQUIPMENT

A.".  Patrol Cars o A
The ToWnshib agrees to provide air-conditioned patrol cars with AM/FM radios and

eqﬁipped with the “Police package” option.

B. Unsafe Vehicle

Unsafe vehicles, as reported in writing by the shift commander, shall be examined by

 the Chief or his designee. Théy then shall be declared safe or unsafe. If unsafe, the vehicle

must be immediately repaired or removed from service.

' C. . Patrol Car Equipment

The Township agrees to provide for each officer on duty with 2 two-way portable.radio

and an appropriate carrying case that attaches to the duty belt for use at all times. |
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ARTICLE XXT p

VACATION

Patrol Division (12-Hour Schedule) ‘\.

1. Annual vacation leave with pay shall be as follows:

First year:

If appointed prior to May 1% 8 days

If appointed after May 1%

2-5 years
6-10 years
11-15 years
16-20 years

20 years and over

Y day per month worked

9.5 days-
11.5 days
14  days
17.5 days

21.5 days

2. Both parties acknowledge that members of the Patrol Division (12-Hour

Schedule) work 2184 hours per year, 104 hours in excess of the limitations contained

in Article VIL A., supra. PBA Local 59 agrees and acknowledges that the vacation

days set forth above for members of the Patrol Division constitutes an increase in

vacation time,

3. PBA Local 59 expressly waives the right to any additional compensation of any

kind for the 104 hours specified above. Both parties agree to waive any mathematical
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' discrepancy arising out of the combination of vacation time with thé 104 hours

aforesaid. o _ ;

- B. ~ All Other Employees

A
R T Annual vacation leave with pay for the first year shall be earned at the rate of
lc_me working-day of vacation for each month of service during the remainder of the calendar

year following the date of appoinfme_nt.

After the first year:
| 2-5 years 14 days
6-10 years 17 days
11-15 years 20 days
16-20 years : 25 days
20 years and over | 30 days
C.  Vacation allowance must.be -talicen during-the current calendar year at such time as

permitted or directed by the appointing authority unless the appointing authority determines

that it cannot be taken because of pressure work. Any unused vacation may be carried forward

" into the next succeeding year only. Vacation allowance may be utilized at any time durihg the

~ calendar year with prior approval, including summer.
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BULLETIN BOARDS

A The Téwns_.hip-rsAha_ll permit the use O?Bulleth} Boards, located in the Police

Headquarters, by the local for the posting of notices concerning PBA. Local No. 59 business

and activities.

B. All such ﬁotices shall be signed by the President or by other authorized officials of the

~ local.
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CARTICLEXXI -

PROBATIONARY PERIOD

A ‘New emploYeéS shall serve a probatisnary period of one (1) calendar year. During said

~ probationary period thej shall be paid as if they were Qua]iﬁed first yeéu‘ patrolmen.

"B. . For lthe purposes of seniority and Iongevity, the original date of hire shall be used

provided the er_anoyeé has passed tis Civil Service test at that time. |

C.  For purposes of longe_vity‘ and salary grade, an employee hired prior to July 1st of any

given calendar year is considered as having completed one full year of service on December

‘31st of that same calendar year.
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ARTICLE XXIV o,

MISCELLANEOUS PROVISIONS . -

A | School Aﬂ members shall be compénsated for attending schoo] sanctioned by the
Du'ector of Pubhc Safety at thelr regular strmght time rate of pay. Opportunities to attend
school sheﬂ be posted, and employees shall be chosen by abi]jty end seniority. Employees
aﬂenomg:school, in addition to all other compensation, shall be compensated for meais_end
lodging ai.:‘present amounis. Whenever an employee covered hereih attends a police related.
school orr_co.]lege course, the ToWnship shall provide said employee with the necessary gas and
oil for the employee $ personal vehicle or furnish the employee w1th a Township vehxcle in the
sole discretion of the Township. School must be first approved by the Director of Pubhe

Safety.

B. The Township agrees to keep an up-to-date law library of the New Jersey Statutes as

they relate to Police activities.
C. Days off are not to be changed when it involves overtime.

D. If the personal belongings of any officer are damaged in the line of duty, the Townsmp
will repair or at the Township's sole option, replace same, prowded that saxd personal
belongings were not damaged because of the negligence of the Officer and prowded ﬁgrfher
that it is reasonable that the said personal belonging should have been present at the scene of

the damage.

42




(=T~ - IS - W 7, S-SR JCRR XS

NNNNNNNNMH}—‘H.I—‘F—'HHRI—!H

E. Any ﬁosition, either newly created or existing position to be filled, will be posfed. This

posting will occur at least (15) fifteen -d'ays pﬁor to the appointment giving any or all

' emﬁloyees an opportunity to apply for such position vacancy. Appﬁcénts will be chosen

accordingtolaw. .. A

" F Members of the Patrol Division working a 12-hour shift who are suspended from duty

for disciplinary reasons shall be penalized based on definition of “day” as meaning efghf (8) -

hours pay.

G Retention of Independent Counsel:

In the event that a.ny- Oﬂi;ier requires independent representation as a result of the filing

~ofany criﬁﬁnal, diSbrderly persons, or motor vehicle charge against said officer during the

course of the -performance.of his duties, the following rules shall apply:

1. The officer may selectthe attorney of his choice but must notify the Chief of

_ Police. -

2. The selected attorney shall execute a written Professional Services Contract

with t_he- Township, sﬁbject to the approval of the Township Committee.

3. The selected attorney shall consent to accept the hourly rate paid by the

Township to its other attorneys, at the current rate the Township is paying.
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ARTICLE XXV ‘

WAGES

A.  Salary Schedule A
Salaries for all personnel covered by this Agreement and hired prior to January 1, 1996,

shall be paid in accordance with Salary Schedule A as follows:

1999 2000 2001
STARTING SALARY $25,235 26,118 © 27,032
GRADUATION FROM ACADEMY  $35,092 36,320 37,592
BEGINNING 2'° YEAR - $37,709 39,029 40,395
BEGINNING 3%° YEAR $40,431 41,846 43310
BEGINNING 4™ YEAR $43,152 44,662 | 46,225
BEGINNING 5™ YEAR - $45873 47,479 49,141
'BEGINNING 6™ YEAR $48,594 50,295 52,056
BEGINNING 7™ YEAR - " $51,316 53,112 54,971
BEGINNING 8™ YEAR $52,872 54,722 56,638
SERGEANT _ $56,914 58,906 60,967

1. Upon initial hire, each Officer shall receive a starting salary as set forth in
Schedule A above unless she/he has already graduated from the Police Academy.
2. Upon graduation from the Police Academy, each Officer shall receive a salary

increase to the rate defined as "Graduation from Academy" on Schedule A. Any officer
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th'has already gl.radﬁate.d from the Police Academy on the date of mmal hire shgll

aufomaticaiiy be placed at thé aforementioned step. ’ |
3. Fox; _purpos»'es of this contract, Patrolman Fritsch and Patrolman Loefflad shall

be deen;ed to ha‘a}e gradu;a.ted ﬁom the Police Academy on January 1, 1985. Patrolman -
Devico shall be deemed to have gradyated from the Police Academy on January 1,
1986.—Patrbhnen Smedberg shall be deemed to have graduated from the Police
Academy on January 1, 1987 and Patrolman Meese shall havé been deemed to have
graduated from the Poﬁée Academy onJuly 1, 1987. In addition, Patrolman C Stocker
shall be deemed to be covered under Salary Schedule A as wellr as be eligible for the

same longe'vity beneﬂts as other employees hired prior to January 1, 1996.

B.  Salary Schedule B

Salaries for all personnel covered by this Agreement and hired on or after January 1,

1996, shall be paid in accordance with Salary Schedule B as follows:

1999 2000 2001
_ STARTING SALARY . $25,750 26,651 27,584
SIX (6) MONTHS | . $30,900 31,982 33,101
BEGINNING2® YEAR ~  $35,020 36,246 37,514
BEGINNING 3% YEAR $37,995 39.324 40,701
. BEGINNING4™ YEAR .~ $40,971 42,408 - 43,8%
BEGINNING 5™ YEAR | $43,945 45,483 47,075
BEGINNING 6™ YEAR - $46,921 48,563 50,263
BEGINNING 7™ YEAR $49,895 51,642 53,449

BEGINNING 8™ YEAR $52,872 54,722 56,638
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1999 2000 . 2001
SERGEANT -~ . - - $56914 = 58006 - .. 60967
C. - Incremental Increases - - . \

1, - | Patrc;lmen undé{r Schedule A '(hired prior of January 1, 1996) sh@ ‘receive an
incremental increase annually on the anniversary date of graduation from the Police
lAcé.demy until ﬁe réac_hes the maximum Patrolman?s salary or i_é' profnoted to Sergeant.
| 2. Patrolmen under Schedule B (hiréd on or after J ahuaxy 1, 1996) shall reéeive an
incremental mcreaéé annuallj; on the annivérsaly date of their initial hiring until he

reaches the maximum Patrolman's salary or is promoted to. Sergeant.

' D. Detective Stipend

Any officer assigned or classified as a Detective shall receive an annual stipend of

$750.00 payabie ina sei)a;'ate check.

L. All endployees under Schedule A (hired prior to January 1, 1996) Shall be

entitléd to longevity payments equal to two percent (2%) of each erﬁployee's individual
base salary for every ﬁve. (5) years of service to a maximum of ten pe;ceht (10%)_ at
 twenty-five (25) years, payable in accordance with Middle To\ﬁaﬁship Ofdir_zance No.

- 326-77.
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11
12
13

14|
15|
|
1T

18

19{|
20

21
22

23
24

25
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28|f

) .2. | A]l ernployees under Schedule B (hlred on or after January 1, 1996) shall be
entztled to annual longevity payments of $3500 00 per year cpmmencmg on an
employee s 20th year of semce and an annual total of $4500. 00 commencmg on an
employee $ 25th year of service, payable in accordance thh the applicable Townshxp

Ordmance o "\" ;

47




e e e e S S5 e
B W N -~

-
=R |

B B OB N R N N N b
8 a3 & U B B N = &

C ot
[

[y
o

ARTICLE XXVI

- . ACTING OUT OF TITLE

A- In th,e' event a.n'oﬁcer is ﬁgsigned to*act out of title, he -shall be seiected from an
eﬁsting list of eligible men for the available position. The parties agree, hoWevef, tﬁat' if nd

existing list is current then such officer shall be selected from the rank next preéeding the

vacated position.

B. Once an officer is assigned out of title, and performs in that capacity for five (5)
consecutive days, which days shall be defined as 12-hour work days for the Patrol Division and
8-hour work days for all other employees, he shall be compensated at the higher rate of pay,

retroactive to the date when he commenced his assignment out of tifle.

L. This shall also apply to special detail squads irrégardless of how the squad

personnel are assigned.

C. The Township agrees that it will not consciously manipulate temporary assignments in

order to circumvent the provisions of this paragraph.

D. Assignments of out of title work shall be rotated, distributing such assignments

equitably amqhg the qualified personnel on the following basis: 7
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1. A roster of those ehgrble for hrgher rank assxgnments shall be mamtarned A

dally log wrll be kept, and shall be the responsrbﬂrty of the personnel oﬁicer mdicated

Aasmgnments or oﬁ'ers of assrgnments to higher ranked posmons Each calenclar quarter

it will be made ava.rlable to the parties to thrs Agreement to ascertain Whether there has -

been an equrtable drstnbutron of assfgnments Adjustments shall be made in the next
-. calendar quarter by rna.kmg more assrgnments to those who served or had the

opportumty to serve the least number of days for the preceding quarter,

2. - Po]_ir:e offered assignments out of their rank may refuse them, but such refhsai
will be charged as time spent in a higher rank for purposes of determining equitable

distribution or assignments.
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ARTICLE XXVII

COLLEGE CREDITS

“A The Téwnshiprs',hall pay for college chedits in police related courses at the rate qﬁf

: $15-.00 per college credit per year. The maximum amount of this benefit is.not to exc.ered

$1000.00 to any one em’pioyee in a calendar year.

. B. Upon earfﬁng an Associate's Degree, an officer shall receive $750.00 per year,
C. Upon earning a Bacheio_f's Degree, an-officer shall receive $1000.00 per year. L

D. In disputes, the Depaxfcmént Director will be the sole judge whether thé college credit

earned. is "police related.”
E. - Bohaﬁde'transcﬁpts of credits shall be submitted to thé waﬁs'hip on a bi-yearly basis,

the first weeks of March and September. Payments will be included in the employee's regular

paycheck.
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ARTICLE XXVIIT

MANAGEMENT RIGHTS

Except as modlﬁed herem the T OWnSth of Middle on its own behalf and on the beha]f

" of the electors of the Townshxp, hereby retrains and reserves onto 1tself; aﬂ powers nghts
_ authontles dutles and respon51b1ht1es conferred upon and vested in it by the laws and the
"Constxtutxon of the State of New Jersey and of the United States including but not limited to

| the rights to carry out the-rmssmn of the Department in all circumstances. This clause shall not

oeerate to waive or modify any rights which any party or employee may have under the laws of

the State of New Jersey.
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ARTICLE XXIX

' COMMENDATION AND HONORABLE, MENTION

Al The Township agrees that when, in ifs estimation, a poh‘cé officer has performed an act
of heroism or civic service worthy of _cbmmendation and/or honorable mention, said officer -

shall be granted written recognition-of said commendable service, which shall be.plaééd in his

_ personne'l'ﬁle' and shall additionally be awarded two (2) compensatdrj days in recognition of

said service. When an officer has received an honorable mention commendation from the

| Township same shall be placed in writing and entered into his personnel file and he shall be

awarded one (1) compensatory day in recognition of said service.

B. ' :An awards committee of not more than three (3) officers shall be elected by majority
vote of the ]_i)_‘epa_rtment and shall be responsible to recommend to the Township Chief of Police
or the Director of Public Saféty for their consideration for meritorious service by an individual

or officers worthy of commendation or honorable mention,
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~ ARTICLE XXX

-f

POLICEMEN'S BILL, OF RIGHTS

A Members of the force hold a unique dtatus as Police Officers in that nature of their

_office and employment involves the exercise of a portion of the police powers of the

municipality.

B. The wide ranging powers and duties given to the Department and its members.involve

'_ them in all manners of contracts and relationships with the public. Out of these contracts may
~ come questions concerning the actions of the members of the force. These questions may

- require investigations by Superior Officers. In an effort to insure that these investigations are

conducted in a manner which is conductive to good order and discipline, the followiﬁg rules

are hereby adopted:

1.  The interrogation of.a_niember of the force shall be at a feasonable hour,
pr.éferably when the member of the force is on duty unless inappropriate.
2. _- The melhber shall be informed of the nature of the investigation before any

intefrogafci'on commences. If the informant or complainant is anonymous, then the

- officer shall be so advised. Sufficient information to reasonably apprise the member of

- the a]legaﬁons will be provided. It is known that the member of the force is beiné
interrogated as a witness only, he will be so informed at the initial contact.
3. The questing shall be reasonable in length. Reasonable respites shall be allowed.
Time shall also be proﬁded for personal necessities means, telephone calls, and rest

periods as are reasonably necessary.
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4.A_ ' The member of the force shall not be subject to any offensive language nor
shall he be threatened with transfer dlsmlssal or other dlsmp];nary pumshment No -
prormse of reward shall be made as an mducement to answermg questxons Nothmg

.‘ herein shall be construed to prevent the investigating ofﬁcer from mformlng ’_che -
;riember of the possible consequeneeé_ of hlS acts. |

) o Ifa'member of fhe ferce is under arrest or ﬁkely te be,‘that is, if he ie a suspect
or the tafget of a criminal investigation, he shall be given his ﬁghts pursuant to the
current decisions of the United States Supreme Court. |
6: If a member, as a result of an investigation is being charged with a violetion of
the rules and regulations, he shall be afford an opportunity to .consult with counsel or

PBA representatives before any further interrogation.

- €. Anemployee may see his personnel file upon request with reasonable notice to the

Chief of Police. If an employee _wishes5 to answer or supplement any material found in his

personnel file, he niay do so and his written statement shall become part of the personnel file.

The Chiéf of Police may ciisclose any Officer's file to any third party provided he receives

written permission therefor from the said officer,

D. An employee's home telephone number and address shall not be disclosed to any person

. who is not a member of the Middie Township Police Department. Disciplinary charges must be
fbfought within 45 _days from the date of the alleged infraction or therdiscovery ofsuch
1 infraction. Failu:e"ho charge within 45 days shall act as a bar to the bringing of chergee. No

‘Police Officer will be subjected to questioning with the use of any polygraph machines,

psychological stress evaluators or similar lie detector devised in internal investigations. In the
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" case of criminal investigaﬁﬁh a Police Officer will have the nght to be accompanied by counsel
or aﬁy other pers_br} of the Polic_;,e Officer's choosing during the entire fintérrogation of the ‘

. member. .

E. » Dlsc1plmary action Wlth the exceptloﬁ of verbal wammgs are to be presented ona

| "D1scxphnary Actlon Form" with a copy made available to the Police Ofﬁcer '

F. The ’fownship will n6t® the Union Steward in writing of any discharge or suspension

with three (3) days (excluding weekends and holidays) after the Police Officer is discharged or

- suspended.

G. No hearing will take place without the Union Steward being first notified and the Police

Officer must be given sufficient time to receive counsel, no less than five (5) days excluding

- weekends and holid_aysl.

H The Police Oﬂiéer will retain the right to appeal a written _reprimand to the Director of

" Police. In all cases a Police Officer will be allowed to réspond in writing for the record.

L Whenever an empioyée has a thirty-six month period without disciplinary action, then
all reprimands'which may exist as to said employee shall be completely removed from the
employee's file and the file shall be completely expunged on such reprimand issues. No record’

of such reprimand or reprimands as have been expunged shall thereafter exist. '
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ARTICLE XXXI ,

DEDUCTIONS FROM SALARY

A The_Towi;ship agrees to deduct from*f{:hé's‘alax‘ies of its-émpiéyees subject to this’ |

Agreement dues for the PBA. Tn addition pursuant to Assembly Bill #688, enacted into law on

A or about FebrL'lar'y.-ZS, 1980, the Township agrées to deduct from the salaries of its employees

~ subject to this Agreement but not members of the PBA a representation fee in lieu of dues for

services rendered by the majority representative, in an amount equal to 85% of the regular

membership dues, fees and assessments paid by members of the PBA less the cost of benefits

financed throilgh_ the dues and assessments and available to and benefiting only members of the

PBA. Such deductions shall be made in compliance with Chapter 310 Public Laws of 1967,

- NJ.S.A. (R.S. 52:14 -15.9(e) shall be transmitted to the PBA Office by the fifteenth (15th) of

each month following the monthly pay period in which deductions were made.

B. If during the life of this Agreement there shall be any change in the rate of membership
dues, the PBA. shall furnish to the Township; written notice prior to the effective date of such

change.
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c The PBA will prov1de the necessary "check—off authorlzation" form and dehver the
- sxgned forms to the Townsh;p Treasurer The PBA shall mdemmfy defend and save the

Townshlp harmless agamst any and a]l cla]ms demands suits or other forms of llabxhty that

shall arise out- of or by reason of actlon takeﬁ by the T ownsh1p in rehance upon salary

deductlon authonzanon cards submitted by the PBA to the TOWIlShlp
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. ARTICLE XXTY

DETECTIVES

A Each officer assigned to the Major Chime Unit shall receive a stipend of $750.00, per

annumdunng the Iﬁeribd of each assignment.
L | . Payment of this stipgﬁd maf be received by the oﬂ:';cer either ‘diStribut_cd equally
in hlS paﬁoﬂ payment or reéeived in a' tump sum dendﬂﬁnation_ on or 'aﬂer July 1 of the
|- same calendar year. |
2._ . Each officer in the position up to July 1 of the calendér year shall receive the
full payment for the reméiﬁder of the year irregardless of 'traqsfer out of said unit after

Jﬁly 1. n

B.  Asof January 1, 1995 all members of the Major Crime Unit will be classified as

Il Detectives.

- C.  An oﬁﬁcér classified as a Detecﬁye may be declassified aﬁd reassigned as a patrolman
when/if: ‘ | |
1.- jUnfavorable recommendation is received from the squad |
. sergeant or |
2. f Evaluation(s),derﬁonstréte(s) unacceptable levels of perfoﬁnance
3. Depart.mehtal disciﬁl-inary action of repetitious maj or or ééVere .na.ture and is

concluded.
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o 4. Declaséiﬁed Detective may. be reconsidered for future consideration for the

cpesition. - Ly

' De_classiﬁcation procedure shall be:
1 Written notification from the ‘Chief of Police or his designee indicating reason

: aﬁd or problems.

2. Thirty (30) day (calendar) probationary period to correct indicated probleﬁxs or

' reasons.

3. Declassification and return to patrolman status as per written notification from

the C_hiéf of Poh'ée.
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ARTICLE XXXTII

TERM AND RENEWAL f

This Agreement shall be in full force and effect from January 1, 1999 and shall remain
in effect up to and including December 31, 2001 without any reopening date.

The parties agree that nego{iations f('}r a successor'a'greement modifying, amending or
altering thé terms and provisions of this Agreement shall commence no later than one hundred
twenty (120) days prior to the date on which this Agreement is to expire. At least three (3)
negotiations sessions must take place before either party can ﬁle for Interest Arbitration with
the Public Employment Relations Commission (PERC).

Itis atg;feed that the terms and conditions in this Agreement shall remain in full force

and effect during negotiations for a successor agreement.

IN WITNESS WHEREOPF, the parties hereto have hereunto set their hands and seals

in the Township of Middle, New Jersey on the day of , 1999,
WILDWOOD LOCAL NO. 59 . TOWNSHIP OF MIDDLE, COUNTY
POLICEMEN'S BENEVOLENT CAPE MAY, NEW JERSEY
ASSOCIATION OF NEW JERSEY W
BY: 1 4 (Q( g BY: C)M
Negotiations Committee Chairman Charles M. Leusner, Mayor
ov._lald Aola) 2,

Robert A. Hodges:Sr”

M Director of Public Safety |
BY. ¥ -

ocal PBA #59 Representative

Negotlations Comfhittee Secret Sharon Coco, Townsmp Clerk

ATTE ;c,ét*/ﬁ CW ATTEST. E-w(

Word\ContractiMiddleag.doc
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