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THIS AGREEMIINT, made this AR~ day of 150y h

e e ke e

. L)

1975,
by and betwecn:
TOWNSHIP O EWING, a municipality in the County of Mercer, State of

New Jerscy, hercinafter referred to as the "Employer”, and NEW JERSEY
TOWNSHIP, TRENTON, NEW JERSEY, hereinafter referred fo us
the "Association”,

WIIERLAS, the parties hereto have carried on collective bargaining
negotiations for thé purposc of developing and concluding & general agree-
ment covering wages, hours of work and other conditions of émployment
of the patrolmen of ithe said Police Department of the Township of Ewing,

NOW THEREFORE, in consideration of these premiseas and
mutual agrecements herein contained, the parties hereto agree with each
other with respect to the Employees of the Fmployer, as hereinafter delined,
recognized as being represented by the Association, as follows:

ARTICLE I
RECOGNITION AND SCOPE OF AGREEMENT
Section 1,01

The Employer recognizes the Asgociation ag the sole and/or
exclusive bargaining agent for the purpose of estiablishing salariés, wages,
hours and other conditions of employment for all of its employees in the
clagsification of Bwing Township Patrolmen,

Section 1,02
The bargaining unit shall consist of all patrolmen of the Police

Department of the Township of BEwing, Mcrcer County, New Jersey, including
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but nol limited to all patrolmen deteclives, Should there be a change in
Civil Service status of the patrolmen detectives, said palrolmen delectives
will remain within the bargaining unit herein defined.
Section 1,03

This agreement shall govern all wages, hours and other conditions
of employment as hereinafter gsel forth cxcaept that it is recognized that
the management of the Township, the control of its properties and
maintenance of order and efficiency is solely a responsibility of the
Township. Accordingly, the Township retains the rights, including but not
limited to, selecting and directing the working forces, including the right
to hire, 1o suspend or discharge for just cause, assign, promote or transfer
within the Depariment, to deiermine the amount of overtime to be worked, to
relieve employees from duty because of lack of work, consistent with N.J.S5, A,
40 A:14-19, el seq., transfer and decide the number and localions of
its facilities, stations, elc., determine the work to be performed within
the unit, maintenance and repair of equipmeni, amount of supervision necessary,
machinery, methods, schedules of work together with the gelection, procure-
ment, designing, engineering and the control of equipment and materials;
purchase services of others, contracl or olherwise except as may be otherwise
specifically limited by this agreement.
Section 1. 04

It is agreed thal during the term of this Agreement, neither the
Agsociation, its officers or members, shall instigate, call, s;anction, éundone,
or participate in any strike, slow down, sftoppage of work, boycotf, illegal
or unlawlul picketing, or willful inlerference with the estublished procedures

and policies, against or within the Township of Ewing and that therc shall



be no lock out of employees by the employer,

In the event that any of the employees viclate the provisions of
the above paragraph, the Associalion shall fake the necessary steps {o
have the empleyees who participated in such action back to their jobs,
forward copy of such order to the employer and use every means at
its disposal to influence the employees to return to work.
Section 1, 05

This agreement shall be binding upon the parties hereto and
their successors.

ARTICLE 11
COLILECTIVE BARGAINING PROCLEDURIES

Section 2. 01

Collective barga'ining with respect to rates of pay, hours of
work or other coanditions of employment shall be conducted by the duly
authorized bargaining agent of each of the parties,
Section 2, 02

Collective bargaining meetings shall be held at times and
places mutually convenient at the request of either party.
Section 2, 03

The President of P, B, A,, Local #111 and not more than iwo
additional members of the Association shall participate in collective bargain-
ing meetings called for the purpose of negotiations of collective bargaining
agreament provided, however, that not more than onc person of the abové
shall be on duty during the course of said negotiations and be excused
from said work assignment without losg of pay for said collective

bargaining meetings,



ARTICLIE 11
CONDUCTING ASSOCIATION RUSINESS ON EMPLOYLER'S TIME

Section 3,01

The Association President or his designee and the aggrieved
party shall be granted a reasonable amount of time during their regular
working hours, without loss of pay, to present, discuss and adjust
grievances with the Township. They shall not leave their work Without-
first obtaining permission of their immediate supervisor, which
permission shall pot be unreasonably withheld,
Section 3,02

The President of the Asgociation and the State delegate or
their designee shall be permiited not more lhan eight (8) days off without
loss of pay to attend the annual P, B. A, State Convention in accordance
with the T.aw, In addition, the Siate delegate shall he permitted to make
necessary schedule changes with any other Association member, with the
consent of said other member, and with notice of same being given to
the Chief of Police, to enable the delegate or his designee to attend the
regularly scheduled meetings of the State P.BLA,

ARTICLE IV
EQUAL TREATMENT

Section 4, 01

The Employer agrees that there shall be no discrimination or
favoritism for reasons of sex, age, nationality, race, religion, political
affiliation, Agsociation membership or Association activities,

The Township and the Associalion agree nol lo interfer with the

right of employees to become or not to become members of the Association



and further that there shall be no discrimination or ceercion against any
employee because of Association membership or noﬁ—mcmbcrship.
ARTICLE V
PAY TREATMENT FOR EXTENDLED JT.LLNESS

Seetion b, 01 SICK LEAVLE

1. Members of the Police Department shall be entitled to
receive full payment for a period of two hundred and fifty one (251} working
days for absence from work due to sickness as hereinafter defined, Sick
leave is defined to mean absence from duty of & Member because of
personal illness, accident or disability not service connected, by
reason of which such Member is unahble 1o perform the usual duties of his
position, provided that such sickness or disability was not the result
of grosas negleet or misconduct on the part of such Member, and further
provided that the Township Physician certified that such sickness,l
accident or disability prevents the Member from carrying on the normal
duties of a Policé Officer,

2, In addition to the sick leave setl forth above, each Member shall
be entitled to twelve (12) noncumulative sick days per calendar year, In
the eveni any Member is absent for more than twelve (12) days under the
terms sel forll: herein, each day in ¢xcess of twelve (12) ghall be deducted
from the two hundred and fifly one (251) day period. At any time that
a Member has less than two hundred and fifty one (251} days, he may
accumulate gick leave up to two hundred and fifty one (251) day period
by adding the days less than twelve (12) not used in any one year to his

accumulated total days, not to exceed two hundred and fifty one (251} days,



3. All patrolmen hired by the Township of Dwing alter
January 1, 1969 shall be enlitled to twelve (12) days Isick leave for the
one year probationary period, and upon completion of said probationary
period, said patrolmen shall be entifled to all of the sick leave as
defined in paragraphs 1 and 2 above,

4, In order to maintain sick leave records on an annual basis,
cach Member, upon completion ef his probationary period, shall be
entitled to a prorated portion of the twelve (12) days sick leave sel forth
above for ihe balance of the calendar ycar,

Section 5, 02 DISARBITITY LEAVE

A Mcmber who is disabled by injury incurred in performance
ofhis dutics or by illness as a direct regult of or arising out of his
employment shall be granted Ieave of absence with full pay for a period
not to exceed one year, Afler the said one year, the employee shall have
1o use his sick or vacatiop time for additional timme he is out, the employer
to reccive credit for any workmen's compensation temporary disability
payments received by the employee,

Disability leave is defined to mean absence from doty of an
employee because of injury incurred in the performance of his duties or
by illness as a direct result of or arising out of his employment by
reason of which such cmployee ig unuble to perform the usual duties of
his position, provided such disability was not the result of gross negleet
or misconduct on the part of such employee; and further provided that the
Township Physician certifies lhat said disability prevents the employee [rom

carrying on the normal dulies as a police officer,



In the event of a dispute as Lo the officer's ahility to return
to work and if the Township Physician deems it naeccssary, the
Township Physician may refer an officer to an appropriate medical
gpacialist,

In the event an injured employee receives temporary digability
under workmen's compensation during the course of the aforementioned
one year, he is to endorse said draft payable to the Township ol
Ewing solely and is to tender soid draft to the Clerk of the Township
of Ewing. Said tender of dralt to the Township of Ewing will be in way
of reimbursement to the aforementioned Township toward payment of
the injured employee’s full salary during the course of the one year,
and in the event that the injured em-ployee does not endorse and turn
over the aforementioned draft to the Township Clerk, he shall not then
reccive full pay but only the difference between the compensation pay
and hisg [ull pay during that one year period of time.

Section 5. 03

In the event any cmployee is required lo enfer an area, a home,
or any locafion ih which a contagious or communicable diaecase is reported
and is certified {o be such by the Township Physician the Township shall
provide for any and all medical attenlion and treatment, as is deemed
necessary by the Township Physician, including not not limited to
vaccination or innoculation for said member and his family.

In the eveﬁt such digease is determined to have existed without
advance knowledge then the officer involved and his Tfamily and all other officers
and their familics who have been in conlact with the initial officer shall reccive
such medical atiention or treatment ag is deemed necesary by the

Township Physician. In the event of a dispute or disagreement which



may arise underv this Section, the Township Physician may refer an
officer to an appropriate medical specialist,
ARTICIE VI
ASSOCIATION DULS AND DEDUCTIONS CHECK QI'l
section 6, 01

Upon receipt of a lawfully executed written authorization from
an employec, the Township of Bwing agrees to deduct the regular monthly
Associalion dues of such employee from his paycheck, and remit such
deductions by the tenth (10) day of the succeeding month to the official
designated by the Association in writing to receive such deductions,

The Association will notify the Township, in writing, of the exact amount
of such regular membership dues to be deducted,

Any employoe may, in writing, terminate his or her respective-
dues deduction authorization as of July 1 or January 1 ol each contract year.
Section 6. 02

The Association agrees to indemnify and hold the Township
harmlegss againsi any and all claims, suits, order of judgments brought
or issucd against the Township as a result of any action by the Township
under the provisions of this contract concerning dues and deductions hy the
Township of Kwing.

ARTICLLE VII
HOURS OF EMPLOYMENT
Seation 7.01

The normal hours of employment shall not exceead eight (8}
consecutive hours in any one day, nor 1912 hours per year,
Section 7,02

Tn an emergency, each and every employee shall be subjecl to



call for overtime duty and il is each employee’s responsibilily to cooperate
and accepl such overtime work, whea required. Fmeyrgency is herehy
defined as a special need as opposcd to that referred to in 3,16 of Revised
Ordinances of the Township of Ewing. The determination as to what
conditions constitute an emergency will be at {he gole discrciion of

the Mayoy, the Police Chief, or their designated representatives and

will not be subject to the grievance procedure,

Section 7,03 OVERTIME

Overtime shall be paid as follows:

1. Overtime for emergency call-back duty shall be paid on
a time and a half basis with a two hour minimum,

2, All qther overtime shall be paid at the rate of time and a
half except overtime referred to in sub-paragraph five (5) hereof with
respect to standby alerts, and consistenl with the ofther provisions of
this scction,

3. All avertime must be approved by the Chiel of Police or
his designated represenlative or the Member's immediate supervisor,
before it is worked.

4, The first twenty minutes of overlime during any regularly
scheduled shift shall be non-payable. The time for all overtime, however,
in excess of twenty (20) minutes shall 1"evért to the beginning time of
the original overtime,

5. Straight time, as opposed to overtime, shall ba paid for all
standby alerts from the time a Member is personally contacted until he is
relieved from duty. Standby alert shall be self-cancelling if the Member

iz riol contacted and advised of the continuance of lhe standhy alert at



the expiration of four (4) hours from the time when the 1\-1@11’11-381“ is contacted,
and said Member 4o placed on standby alert shall be compensated four
{4} hours.

6. Overtime for Municipal Court appearances shall be puid
toc Merubers commencing at the tfime the individual is required to be in
Court and extending {o thae end of gaid Member's court cascs as verilicd
by the Court Clerk. Said overtime shall be paid only 1o those members

who are required by the court to appear on their off-dufy time. Members

who schedule court on their off-duty time will not be compensated,
Additionally, reasonable travel time from Ewing Township Police
Headquarters to the particular Municipal Court and back to the Ewing
Township Police Headquarters shall he compensated as overtime,

7. Overtime for Grand Jury appearances shall be paid to
olf-duty members beginning fifteen minutes before the subpoena scheduled
time and extending fifteen minutes after the certified dismissal time
as verified by the Proseculor in charge of the Grand Jury on that
particular day, Reasonable travel time to and from Grand Jury
from the ]'ﬂwi.r;g Township Police Headguarters shall be considered
as overlime,

8. Overtime for Criminal Court appearances shall be pald
to off-duty Members beginning fifteen (15) minutes before the subpoana
scheduled time and extending fifteen (15) minules afier the certified dismissal
iime as verified by the trial Prosecutor. Reasonable {ravel time to
and from the aforesaid Criminal Court shall be compensated as overtime,

9. Any member c¢alled back to duty after being dismissed therefrom

for any purpose whatsoever, other than his normal regular tour of duty, shall

-10-



be compensaled on an  overtime hasis, with a minimum of two hours.

10, Overtime roecords shull be mainlained by the Employer,
Bach member may examine his own record, which will he made available
to him at reasonable times,

Section 7.04 TOURS OF DUTY

The tours of duty shall continue as they are currently in
force, except as the Township may from time to time, reasonably alter
and change same, providing however, reasonable notice be given to
the members affected, cxcept in case of emergency.,

ARTICLE VIII
RULES AND REGUTLATIONS

Section 8,01

Proposed modifications, changes, or new rulcs and regulations
will be discusged by the members of the Association and the Police
Department prior to formal adoplion. The members of the Agsocialion
may further make recommendations with regard to the aforementioned
proposed modifications, changes, or ncw rules and regulations to the
Police Department.
Section 8,02

No member of the Association shall be required to perform such
activilies as carpentry waork, masonry work, or plumbing work without
the consent of said Member,
Section 8,03

When a member of the Association is assigped to perform duties
of a higher rank for two conscculive tours of duty or rxlér-e, the employee so
assigned shall be paid the higher rute of pay from the time hec is so assigned

until the completion of his tours of duty in ihe higher rank,

-11-



Section 8, 04

'The probationary period for all new officers shall be one

year.

Section 8,05

All proposed schedules shall he prepared and posted in

the ready room at least thirty days in advance,

sSection 8, 06

The Township will have the Township Physician perform

annual physicals, and he shall conduct such tests as he deems neccesary,

Section 9, 01

ARTICLE IX

WAGES

A. Wages for the period January 1, 1875 through December 31,

1975 gshall be payable ag follows:

Patrolmen employed prior lo Jannary 1, 1873;

Up to one year

Second year and over

Third ycar and

Oover

Fourth year and over
TFifth year and over

$11,118, 00 per annum
$11, 947, 00 per annum
$12, 780, 00 per annum
$13, 613, 00 per annum
$14, 555, 00 per annum

Patrolmen employed afier January 1, 1973;

Up to one yeayr

Second year and over

Third year and

over

Fourth year and over
Fifth year and over
Sixth year and over

$10, 533, 00 per annum
$11, 118,00 per annum
$11,947, 04 per annum
$12, 780, 00 per annum
$13,613.00 per annum
$14, 555, 00 per annum

B, All patrolmen appeinted detective shall receive an additional

compengation from the date of said appointment in the amount of §200, 00

per annum prorated,



ARTICLE X

HOLIDAYS
Section 10, 01

| Tt is recopnizcd by both parties that cmployees of the Police

Department may not by reasens of Departmental business enjoy paid
holidays by not working on those dates. Therefore, in lien of the
holiday itself, each employee of the Police Department will receive
a full day's pay in addition to his regular salary for thirteen (13) holidays.
Tt is further understood that the mend ers of the Association shall
for July 5, 1874, be given a compensatory day off duriné the term of
the within contract, if sarmce has not already been taken,
Section 10, 02

" The holiday pay is to be paid in two separate and equal checks,
the frrsi mot later tharn June $dih, and he second not fater than December 15th
of the respective year.

ARTICLE XI
FUNERAL T.ILAVE
Section 11,0l

ATl mombers of the Asgociation will be allowed the following
time off:

a, In the cageg of death of Father, Mother, Grandfather,
Grandmother, Grandchild, Wife, Son, Daughter, Brother, Sister, Father-
in-T.aw, Mother-in-T.aw, Son-in-Law, Daughter -in-Law, from the day of
death untlil the day af burial, inclusive,

b. In the case of death of an Unecle, Aunt, Nephew, Niece, 1B3rothcr-

in-Law, Sister-in-Law, Grandparent of wile, Cousin of first degree, Nicce

-13-



or Nephew of an Officer's Wile, and Aunt or Uncle of an Officor's
Wife, the day ol burial only.
Section 11,02
Lixceptions lo this rule may be made when the deceased is
buried in another cily and the Member would not be able to relurn in time
for duty wilh a leave granted.
Section 11,03
Any member absenting himself shall advise his immediate
supervisor of the date or dates he will be absent and prior to receiving
pay for the period of their absence shall verify in wriling the relationship
between the deceased and themsclves, lhe dates on which they were
ahsent, to the Chiefl of Police, as soon as is practicable upon lheir
return to duly.
ARTICT.E X1X
VACATIONS
Section 12,01
A1l Members of the Association are entitled fo a lcave of
absence (annual vacation) each year with pay as follows:
Putrolmen: 21 working days
Any Member of the Department having served less than
twelve {12) months, shall only be entitled to one (1) day per month, or
fraction thereof,
ARTICLIE XIIT
LONGEVTEY PAY ok UNIFTORM ALLOWANCE
Section 13, 01
Fach employee covered by this agreement shall in addition to

his regular wages and benefits be paid a longevity increment based upon

14~



years of service within the Township of Mwing, in accordance with the
following schedulce:

a) After lon years of service ... .. e %200, 00

b} After fifteen years of service ..., .. ..., .., 3400, 00

c) After twenty years of service ............. $800,00

d) Alter twenty-five years of service ,........5800,00

All employees who have completed the above required years of
service during any quarter of the calendar year shall be paid at
the beginning of the next quarter of the prorated sum of longevity as
gset forth in the schedule hereinabove.

Longevity shall be paid to full-time permanent employces
only and the amount to be paid shall be based upon the years of
continuous service with the Township,
Section 13,02

The Township agrees to provide each employee covered by
this agreement uniformn clothing and related items of a value not to
exceedl %350, 00 per annum. It iz understood ol this aforementioncd
$350, 00 the police officer may at his option use up 1o $75, 00 toward dry
cleaning at a dry cleaning establishment selected by the Township, and
said dry cleaning bill is to be forwarded to the Township of Ewing. The
Police Department will advise {he officer when he reaches the sum of %75, 00,

ARTICLE XIV
HOSPITA L AND MEDICAL INSURANCEH

Section 14,01

The Township will provide at the Township's expense hospitalization
and medical insurance through the New Jersey State Plan or through any Plan

which i5 substaniially equivilanl to said Plan to each employee of the bargaining



unit and his dependents covered by this Agreement. Said Plan shall
include the following coverage:

{a) Comprehensive Blue Cross

(b)Y 1ilue Shield 750 Plan with Rider J

() Group Major Medical Insurance ai least with a $25, 000, 00 limit
Section 14,02

The Township recognizes that the employees desire hospitalization
and medical insurance through New Jersey State Plan for retired employees
and their dependents. The Township will appoint a Committee, threce of
which will be appointed hy the Township Committee, two of which will be
appointed by the Policemen's Benevolent Agsociation, Local #3111, and one
of which shall be appointed by the Superior Officer's Association, to
conduct a study with regard 1o providing hospitalization and mediczl
insurance for retired members of the bargaining unit, In the event that
the aforementioned committee recommends to the Township Committee
that the Township provide hospitalization and medical insurance for retired
employees of the bargaining unit, the aforementioned Township will provide
same [or all members of the bargaining unit who retired.on or after
Junuary 1, 1974, This Committee will be formed no later than thirty (30)
days following the formal signing of lhe instant Agrecment by the Township
and the P, B.A,, and this Committee is {o report to the Township no later
than one hundred and twenty (120) days thereafter,

ARTICLE XV
GRIEVANCE PROCEDURE

Section 15, 01

Any prievance or dispute which may arise between the parties,

-16-



including the application, mcaning or interpretation of this agreement,
shall he settled in the following manner:

Step 1 The Presgicent, with or withoul the aggrieved employee,

shall take up the grievance or disputc wilth the employee's immediate
supervisor within five (b) days of the date ol the occurrenee of the
grievance. The supervisor shall attempt fo adjust the malter and shall
reaspond to the Presidenl within three (3) working days. If the grievance -
or dispute ig not taken up in accordance with this provision within five (5}
days of ils occurrence or within five (5) days upon learning of the existence
of the alleged grievance or dispute, it shall be deemed abandoned,

Step 2 Il the grievance has not been settled, it shall be
presented in writing to the Caplain within five (5) days after the Sergeant's
response is due, 'The Captain will respond to the President in writing within
three (3) days. If the grievance is not presented, in writing, in accordance
with thig stipulation within five (5) days, it shall be deemed abandoned.

Step 3 If the grievance has nol been setiled, it shall be presented
in writing to the Chief of Police within [ive (3) days after the Captain's
response ig due, Thé Chief of Police shall respond to the President
in writing within three (3) days, If the grievance is not presented in
writing, in accordance with this stipulalion within five (5) days, it shall
he decmed abandoned,

Step 4 TIf the grievance shall remain unadjusted, il shall be
presented to the Township Committec in writing within seven (7) dayg after
the response from the Chiel of Police. The Township Committee shall
respond in writing within five (5) days,

Step 5 If the grievance iz still unsctiled, the Agsociation may,

within filteen (15) days after the reply of the Township Commitice,

-17-



request arbitration, In the event the arbitration is not requested within
fifteen (15) days, the grievance shall be deemed abandoned and the
matter may not then thereafler he arbitrated,

The arbitration proceeding shall be conducted by an arbitrator
io be sclected by the Fmployer and the Associalion within scven (7) days
alter notice has been given. If the parties fail to select an arbitrator,
the State Mediation and Conciliation Service or the Public Employees
Relation Commigsion shall be requested by either or both parties to
provide a panel of five (5) arbitrators, Bolh the Employer and Itim
Associalien shall have the right to strike two (2) names from the panel.
The Association shall slrike the first name, the other party shall then

strike one (1) name, The proccess will be repeated and the remaining
perscn  shall be the arblhtrator.

The aforesaid arbitration shall be binding upon the partics,
only in cases of discharge., The arbitrator shall be requested {o issue
his decision within thirty (30) days after the conclusion of testimony and
argument, [t is intended by this provision Lo give the employee the
option to appeal his case under the Civil Service rules and regulaiions
and through Civil Service procedures or arbitration, but not both., It iu
not intended to change, rnodify or alter in any fashion the Civil Service
rules and regulations, but in effeci only Lo give an additional alternative
remedy to an employee, A grievant musi elect to proceced ecither under
arbitration or civil scrvice, not both.

Expenses for the arbitrator's services and the proceedings
shall be borne equally by the Kmployer and the Association. If either

pariy desires a verbatim record of the proceedings, it may cause such a

-1-



record to be made, providing il pays for the record and makes copies
available, without charge to the other party and to the arbitrator,

The only grievances or disputes which may be submitted
for arbitration shall be those arising out of the meaning, application and
interpretation of the provisions of this agreement, The arbitrators shall
have no power to add to or subtract [rom ot modily any of the terms of
this agreement,

ARTICLE XV1
TERM

Section 16, 01

This agreement shall be effective as of the first day of

January, 1975, retroactive, and shall remain in full force and effect

e P

until midnight Recember 31, 1975,

Negotiations concerning renewal or replacement hereof for
the year 1976 shall commence no later than November 15, 1975 by and
between the pariics hereto hy notice by either party served, regular
mail, apon the olther,
ARTICLE XV
INDEMNIFICATION
Section 17,01
Employer shall keep in full force and effect a policy of liability
insurance coverage covering each and every member and provide to the
Association salisfaclory assurance of said policy of insurance being in effect,
Said policy shall continue with the liability limits and amounts as existing

on the date of the execution hereof.
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Sectlion 17,02

The Employer shall, at no cost-to the Member, repair or
replace at the Employer's option any personal property, uniform,
clothing or equipment, limited to persanal equipment or property of
the Member damaged or broken as a result of the activities of the Membar
in the line of duly as a Ewing Township Pollice Officer, It shall Ibe
the responsibility of the Member to provide sulficient and adeguate
verilication of said loss or damage and value of his loss or damaged
goods, as soon as possible after said loss or damage ocecurs,

ARTICLE XVIII
REPRIESENTATION OF MEMBERS

Section 18, 01

Whenever an Fruployee is a defendant 1n any action or legal
proceeding arising out of or incidental to the performance of his duty,
the Iimployer shall provide said Employee with necessarvy mcans for
the defensce of such action and proceeding, but not for his defense in
a disciplinary proceeding instituted against him by the ¥mployver or in
a criminal proceeding instituted as a result of a complaint on behall of
his Employer. 1f any disciplinary or criminal proceeding instituted
by or on complaint of the Iimployer shall be dismissed or finally
be determined in favor of the employee, the Employcr shall reimburse
the Emp}_oyee for the cxpensce of his defense. In any criminal proceeding
instituied against the employee arising out of or incidental to the performance
of hig duties, the employee shall have the right to secure independent counsel,
subject to the approval of the Kmployer, as to lhe altorney retfained and the

feces fo be charged, which approval shall not he unreasonably withheld,
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ARTICIE XI'x
RETROACTIVITY
Section 19, 01
ATl rights, privileges, benelits, salaries, duties and obligations
herein shall be in force nune pro func and retroactive to January 1, 18975,
ARTICLE XX
DEATH BENETITS
Scetion 20, 01
In the event of a death of an aclive member of the Association,
his unused vacation and holiday pay is to be paid to his heirs or next
of kin on a prorated basis,
ARTICLE XX1
Section 21,01
Tt is agreced between the parties hereto that the Association
will petition PERC for a determination with regard fo whether dispatcher,
James C. Jobhst, should be a member of this bargaining unit.
ARTICLE XX
SEPARARILITY AND SAVINGS
Section 22,01
1f any provisions of this Agreement shall be held invalid by
operation of law or hy iribunal of competent jurisdiction including but not
limited to the New Jersey Department of Civil Service, or if compliance
with or enforcement of any provigions should bhe restrained by such {ribunal
pending a final determinution as o its validity, such provigion shall
be in-operative hut all other provisions shall not be affected therchy

and ghall continue in [ull force and cffect.
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ARTICLI XXTiL
TTULLY BARCAINED

Section 23, 01

The parties agree lhat they have fully bargained and agreed upon
all terms and conditions ol employment and incorporates the complete
and final understanding, and settlement by the parties of all bargainable
issues which were or could have been the subject of negotiations.,

IN WITNESS WHEREQF, we have hereunder set our hands and

seals the date and year first hercinabove written,

Witnegs: TOWNSIHIP OF EWING

BY:. | . PR - < AL =

g
(_
Witness: POLICEMEN'S BENEVOLENT ASSQCIATION,
LOUCAT, #111
P i S/
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