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PREAMBLE

This Agreement is effective as of the day of _, AMM(({ . 2«9’1€by an

between The Borough of North Arlington, New Jersey (hereinafter referred to as the

“Borough”), and the Policemen’s Benevolent Association, Local No. 95 (hereinafter
referred to-as the "Association'_”)'and is designated to maintain and promote a:harmonious
relatiohship between the Borough of North Arlington and such of its Employees who are
within the provisions of this Agreémént, in order that more efficient and progressive public

service may be rendered.



ARTICLE |

RECOGNITION

Secfion 1

The Borough hereby recognizes the Association as the exclusive and sole
representative for collective negotiations concerning salaries, hours and other terms and
conditions of employment for _é!l members of the .North Arlington Police Department,

excluding the Chief of Police,

Section 2
Unless otherwise indicated, the terms “Patrolman”, “Employee” or “Employees”
when used in this Agreement refer to all persons represented by the Association in the

above defined negotiating unit.

.'Secfion 3

Insofar as permitted by law, the Borough agrees to deduct f_ro'm tﬁe pay of all
members of this Associatiqn_, dues, the 'amdu nt-.of whic_h will be se'.f. by t..he AssoCiati'on By-
Laws and/or other Association Rul_es' eriacted. Said -dedu_ctions-wii'l be méde' weekly and
all such d_eductions will be paid over to the Association. Dﬁes deductioh's are mandatory

for all members of the Association.



ARTICLE Il

POLICEMEN’S RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Bor_ough hereby agrees that every
" Policeman shall have the right to freely organize, join and support the PBA and its affiliates
for the purpose of éngagjng in collective negotiations and other concerted activities for
- mutual aid and protection. As a body exercising governmental power under the iawé of the
State of New Jersey, the Borough undertakes and agrees that it shall not directly or
indirect!y discourage or deprive or coerce any Policeman in the enjoyments of any rights
conferred by Chapter 303, Public Laws 1968, or other laws of New Jersey or the
Constitution of New Jersey and the United States; that it shall not discriminate against any
Policeman with respect to hours, wages or any terms and conditions of employment by
reasons of his/her membéréhip in the PBA and its affiliates, hisfher participation in any
activities of the PBA and its affiliates, collective negotiations with the Borough or his/her
institution of a grievanc:e.or complaint or proceeding under this Agreement or otheMise

with respect to any terms or conditions of employment.

Elécted representatives of the PBA shall be entiﬂ_ed_to time off with full pay to attend

negotiating sessions, grievance sessions and meetings of the Joint PBA Management
Committee, provided that the Department is not faced with an emergency. No time spent

at the aforesaid shall be construed as overtime.



A separate personal history file shall be established and maintained for each
Employee covered by this Agreement. Personal history files are confidential records and

shall be maintained in the Office of the Chief of Police.

Any member of the Police Depal‘tment may, by appointment, review his/her

personnel file but this.appointment for review must be made through the Chief of Police or

designated represe-ntati\}e, and said review shall take place in the presence of the Chief

of Police or designated representative.

Whenever a written complaint concerning an Officer or his/her actions is to bé
placed in histher personnel file, a copy shall be made avai[éble to him/her, and he/she shall
be given the opportunity to rebut it if he/She so0 desires, and he/sh_e shall be permitted to
place said rebuttal in his/her file in the presence of the Chief of Police or designated

representative.

All personal history files will be carefully maintained and s_afeg uarded permanently,

and nothing placed in any file shall be removed therefrom,



ARTICLE H

SALARIES

Section 1

A. Commencingin January 1, 201 14, annual salaries for all Employees covered _

by this Agreemént shall be as set forth on Appendix “A” for the 2014 through 2017
calendar years annexed. | “

B. Pﬁrsuant to the Interest Arbitration Award of Arbitrator Frank Mason dated
June 13, 2011 (Dkt. No.: IA-2011-050) the number of steps on the preceding Salary Guide
(contract of January 1, 2007 through Décerhber 31, 2010) were éxtended. The parties
acknowledge that Arbitrator Mason stated at page 11 of said Award that "Employees now
earning a salary which falls between the steps will be moved to the next higher salary,
regardless of step number, on October 1, 2011. Effective January 1, 2011, the revised

Salary Guide, Appendix “A” attached to this contract.

Section 2.

A Plol'ice_Offic_er employed in the Detéctive Bureau sha_l_l feceiﬁe Six Hundred_ Doll_érs
($600.00) per S(ear more than a Police Officer would earn if he were a. Uniformed'Offi-c.:ei".
The Dep_artnﬂeht'may assign Uniform Personnel to the Detective Bu'reau as plain clothes
Offices up to a maximum time period of three (3) months, without Detective’s pay

compensation.



Section 3

All monies and benefits shall be deemed to be retroactive to the appropriate dates

set forth in this Agreement.

Section 4

Wage rates for all Superior Officers covered by this Agreement shall be caiculated.
by computing a nine percent (9%) rank differential. Each rank shall be paid nine percent
(9%) more than the next fower rank. The following schedule shall govern the calculations

of Superior Officer pay rate:

Sergeant 9% Above Base Rate of Top Grade Patrolman
Lieutenant 9% Above Base Rate of Top Grade Sergeant

Captain 9% Above Base Rate of Top Grade Lieutenant



ARTICLE IV

BULLETIN BOARDS

Sectioﬁ 1

S”ubject to prior approva[:of the Chief of Police, which approval shall not be
unreasonébiy withheld, the Borough shall permit the Association reasonable use of the
Bulletin B_oards and the other Pélice facilities for posting nofices concerning Association

business and activities and concérning matters dealing with the welfare of its members.

Section 2
‘The Borough agrees that a Bulletin Board supplied by the Association will be placed
in a conspicuous location, however, outside the view of the public. The Bulletin Board will

be for the use of Association business dealing with the welfare of its members.



ARTICLE V

SENIORITY

Section 1

| Traditional principles of seniority shall apply to Employees covered by this
Agreement. Such principles shall apply to layoffs, recall, transfer and other similar acts.
Seniority is defined t_o mean the accumulated |ength"of service with the Department,
computed from the last date of hire. An Employee’s length of servicé shall not be reduced
by the time Ioét due to an absence from his/her employment fér a bona fide illness or injury
 certified by a physician not in excess of one (1) year. Such certificaﬁon shall be subject

to review by the Police Surgeon, if any, or any physician mutually acceptable to the parties.



ARTICLE VI

VACATIONS

Section 1

EARNED VACATIONS. Officers shall be entitled to vacations based upon the
length of time employed as hereinafter provided.

NUMBER OF DAYS Officers who have ﬁot completed one (1) year service
sHaiI have one (1) working day vacation for each full mpnth df continuous service rendered
from the date of his/her appointment. Officers who have completed fr_om-one (1) to ten
(10) years of service shall be granted seventeen (.1 7) working days vacation. Officers who
have completed eleven (11) years of service to fifteen (15) yéars of service shall be
granted eighteen (18) working days vacation. Officers who have completed sixteen (16)
years of service to twenty (20) years of service shall be granted twenty (20) working days
vacation. Officers who have completed twenty-one (21) years of service to twenty-five (25)
' yeérs of service shall be granted .twent)./-fivé (25) working days vacation. Officers who have

| completed twenty—ﬁve_(25_) years of service shall be given thirty.(SO) working days vacation.

There shallbe no éé_rry over of vacation time or days tothe following year, unless expressly

given permission by the Chief of Police,'fof a valid reason such as én unexpected injury

“or illness, immediately prior to the sc'h_eduied vacation.

~ Section 2

Any Officer who is entitled to more than two (2) weeks of vacation shall be allowed



to take his/her vacation in consecutive weeks and/or days provided it does not
unreasonably interfere with Departmental operations, and provided further that the Chief

of Police grants approval, which approval shall not be unreasonably withheld.

Section 3
| Employees shali bé permitted to take their vacations at any time during the year
provided it does not unreasonably interfere with the operations of the Department, and
' p_rovided further that the Chief of Police, or his/her desighee, grants approval, which

| approval shall not be unreasonably withheld.

Section 4

“In the event that an Employee dies before taking his/her earned vacation in any
caiendar yeai‘, his/her estate or his/her widow, to the extent permitted by law, shall receive
~ any vacation due and other accrued benefits such as compensatory time leave, clothing

allowancé, efc.. If the full amount is not due, the amount to be paid shall be prorated.



ARTICLE Vi

HOLIDAYS

Section 1
‘Each Police Officer covered by this Agreement shali be gfanted pay for fourteen
(14) holidays per year as follows:

Christmas

New Year's Day .

Martin Luther King, Jr.’s Birthday
Lincoln’s Birthd'ay

Washington's Birthday

Good Friday

Easter )
-Memorial Day

July 4"

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day and the Day After Thanksgiving

Payment shall be as set forth in Article XXXI.
Section 2 | |
H_OIiday'pay shall be rolled over into an Officer’s base pay for all purposes, including

the establishment of a regular hourly rate of pay, the overtime rate of pay for all Officers

and Officer's pensionable base for retirement purposes (Appendix “A” do not reflect the

addition of holiday pay to the salaries set forth in the Appendix). The holiday pay will be

-11-



calculated pursuant to past practices and will be administratively rolled over into an

Officer’s base salary.

Section 3
In addition to the fourteen (14) holidays per year, Employees shall be compensated

for all additional legal and official holidays deciared by the President or Congress of the

United States, the Governor and Legis!ature of the State of New Jersey, and also all

additional holidays declared by the Mayor and Council of the Borough of North Arlington.

-12-



ARTICLE VHI

EXCUSED LEAVE

Section 1 - LEAVE BECAUSE OF DEATH

(n the case' of a death of a member of an Officer's family, time off necessary to
arrange for the funeral and to attend _the services up to three (3) days at the estalblished
rate of pay shall be granted if the Officer actually attends the service during the time he
would be _required to be on duty. Immediate family includes, mothef, father, sisterrs,
brothers, spouse, children, mother-in-law, father-in-law, gra'ndmother and grandfather of
the Officer or the Officer's spouse,' and persons so designated as legal guardians. In the
event that the funeral is in excess of two hundred fifty (250) miles from North Arlington,
New Jersey, four (4) days may be taken. An Officer may request of the Chiéf of Police
additional days off in connection with a death in the family includingr brothers-in-law or
sisters-in-law and approval shail not be unreasonably withheld. The parties agree that the
definition of "family;’, for the .pﬁrposes of applying this Article, is the definition_ set forth in

Section 1 for immediate family.

Section 2 - LEAVE WITHOUT PAY

The Mayor and Council, on the request of an Officer and_aﬁef reasonablé notice,
may grant a six (.6) month leave of absence without pay to said Officer. Said leave may
| only be granted by the Mayor and Council upon receipt of a written request by the Officer.

‘The Mayor and Council may, in their discretion, extend such leave for an additional six (6)

-13-




months upon approval request. Additional leave may be approved only with the consent
of the Department of Civil Service. | If, however, the said Officer overstays such leave,

his/her employment with the Borough shall be deemed to have terminated.

Section 3 - TERMINAL LEAVE

An Officer having completed the time requi.red_. by law fbr retirement (including
military Ieave), shall be entitled to nin.ety (90) days at his current rate of pay. Upon
retirement, all Employees shall be ent.itied to utilize his/her unused and accumulatéd sick
leave days up to a maximum of one hundred eighty (180) days. Total tirhe _shall not
exceed oné hundred and eighty (180) days. |

An Employee may, at his sole option, elect to take said Employee’s terminal leave
option as either time off at the end of hisfher active duty career or the retiring Employee
may choose to take the cash value of that time at said Employee’s daily rate of pay. If the
retiring Employee elects the lump sum cash option, then said Employee may elect to
re_ceive said monies from the -Empioyee in up to three _(3) separate payments at dates
specified by the retirihg EmpIOyée'over a period of time not to exceed eighteen (18)
months from completion of active duty. There shall be ninety (90) days’ hotff:e forthe cash
op'fioh during the first half of thé_.caiend__ar year and a two (2) checknﬁnimurﬁ in the Ié_st_, Half
of the calendar year. |

| Effective Janu.ary. 1 1988, Employees retiring are recognized as ﬁa\fing_terminal

benefits including a contihuation of compensation status until all sick leave, accrued time
and terminal benefits are exhausted. The compensation period for accrual purposes shall

not exceed one hundred and eighty (180) days.
-14-



Section 4

All sick leave benefits will continue in full force and effect.
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ARTICLE IX

CLOTHING ALLOWANCE

Section 1
Each Officer shall receive an annual clothing allowance in the amount of Nine
Hundred Fifty Dollars ($950.00) per calendar year for the purpose of replacing worn-out

articles of designated uniforms.

. Section 2

It ahy part of an Officer's uniform and/or personal effects is destroyed in the line of
: dtjty, it shall be the responsibility of the Borough to replace same, upon approval of the
Police Chairman which approval shall not be unreasonably withheid. The maximum
replacement value of personal items shall not exceed Fifty D.ollars ($50.00), with the

exception of prescription eyeglasses or dentures.

Section_ 3

Police Officers ére allowed to we'ar s_horrt SIee_ve shirts during the _appropriate'

season.

Section 4

The summer uniform will be worn between May 15" and September 15" of each

year.
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Section 5
The Shift Command may prescribe uniform changes during unseasonable weather
on his/her own initiative or at the request of the Association. Said changes will not be

unreasonably withheld.

Section 6
The Borough shall provide all Employees covered by this Agreement with foul

weather gear.

Section 7

The Borough shall provide all Employees covered by this Agreement with bulletproof
vests. Should the vest or any part of it need replacement or repair, the Borough wilt bear
the full cost of such replacement or repair.

The Borough shall institute a regular, annual _inspection program for a yearly
evaluation of Employer supplied bulletproof vests.

The issued vests shall be replaced as needed or in accord with the manufacturer’s
recommendanons Upon replacement the vest mode! shall be a threat level l or hlgher

The vest matenai shall conS|st of Kevlar 129 and/or Spectra- Shleld The threat level shall

~ be determined in accordance with the Federal Standards for the Balllstlc Resistance of |

Police Body Armor (NIJ STD 0101.003).
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Section 8

The Borough shall supply two (2) holders (carriers) to each Employee for the

bulletproof vests.

Section 9
Changes in uniform shall be the responsibility of the party mandating the change,
ie., ifthe Chief of Police mandates a change of uniform, it shall be the responsibiiity of the

Borough to pay for same. If the change is petitioned by the PBA, then the members shall

pay for same.

-18-



ARTICLE X

COURT APPEARANCES

Section 1

| Court time, as referred to in this Article, shall consist of all time, excluding regular
tours of du’[y,i during which any Emplo'yee covered under this Agreement shall be required
to attend a Municipal Court, Couhty Court, Superior Court, Grand Jury proceeding or oﬂﬁer

Courts of Administrative bodies.

Section 2

All sﬂch required Court time shall be compensated at time and one-half (1%).
~ Payment of one (1) full hour shall be made for any time spent which may be l_ess than one
(1) fuli hour. Each Employee shall receive a minimum ﬁayment of.'two (2) hours at time

and one-half (1%%) for each such appearance under this Article.

Section 3

When an Employee bovefed under this Agreement_-shal_! be required tb travel to and
frbm_ény bf the Courts of Administrativé_ bodfés és noted in'thisﬂ_Ar'ticIe, suchtréve! time
~shall be considéred and included in the computation of the amount of time to which the
Employee is entitléd provided, however, that sﬁch travel time shall be computed between

the Employer’s Police Headquarters and the pertinent Courts of Administrative body.
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ARTICLE XI

OVERTIME

Section 1

For time worked on off duty hours or on days off, except when called in for a fuil
tour, an Officer shall receive a mininﬁum of two (2) hqurs at time and one-half (1%). Inthe
event that the Officer works more fhan two (2) hours, such time shall be paid at time and

. one-half (1%2).

Section 2

There shall be a fair and equal system of overtime allocation. Overtime shall be
allocated in the order of seniority as the names appear in the Departme'nt roster. Ifthe first
name on this list refuses overtime, the offer of overtime shall be made to the second man
on the Iist, efc.. Each time an Officer accepts or refuses, he/she shall be placed Vat the
bottom of the 0ve&ime list. The bverﬂme list shall be maintained by the designee of the
PBA. The name of such designee shall be furnished to the Chief of Police during the first

week of Jé_nuary of' each year.
Section 3

_ Overtime is defined as follows: hours worked in excess of the regular eight (8) hour

workday or hours worked on any regularly scheduled time off.

-20-




Section 4
Employees will receive payment for one-quarter (%) hour intervals for all overtime

worked, excluding the two (2) hour minimum as set forth in Section 1.

Section 5

'Employees have the option of receiving payment or compensatory time for all
overtime or Court time worked. Compensatory time shall be given back at time and one-
hélf (1%%). Erhployees must choose, within ten (10) d'ays of the overtime or Court time
worked, whether to take compensatory time dr paymént,

In the event that the Department reactivates the Special Operations Unit, members
of that Unit shall accept compensatory time for all training, limited td twelve (12) catendér '
days per year. Training for the Special Operations Unit will take place during normal

~ business periods, Monday through Friday.

" Section 6 - COMPENSATORY TIME - DUE TIME
Compensatory time/due time is defined as time spent in service to the Department
for training. Firearms duél_ifications, Dep'értment'meetings, insrpe.ctions, ei_‘c., and when.
requeéted by _én Office'raé set forth in. Section 5 above. |
.Compen.satory time (time-off) may be requested by an Officer at any time and wil
be granted provided it does not interfere with the normal every day operations of the
| Department.. |

The individual Employee shall have the right to elect to take payment under this

-21-



Section (time and one-half (1%%) expressed in either time or cash payment). Employees
must choose, within ten (10) days of the time worked, whether to take compensatory time

or payment.

Section 7 - TRAINING

For all training “mandated” by the Department such as firearms qualifications,
defensive driving, Department meetings, inspections, efc., Emp[oyees' shall be
compensated as defihed in Section 5.

" In the event that the Department reactivates the Special Operations Unit, the
members of that Unit shall accept compensatory time for all training_, limited to twelve (12)
calendar days per year. Training for the Special Operatibns Unit will take place dtjring the
normal business periods (Monday through Friday).

For all training “ not mandated” by the Department, that is training sought by the

Officer or offered by the Department to the Officer with the option to refuse such training

on the Officer’s off-d uty time, Employees will be compensated at the rate of time and one-

half (1%5) compensatory time only. Compensation by paymentwill not be an option for non- )

ma-ndato'ry training.

=22~




ARTICLE XII

LONGEVITY

Section 1

Effective January 1, 2010, the longevity schedules are as follows:

Three (3) Years of Service . 1% of Base Salary

Six (6) Years of Service _ 2% of Base Salary
Nine (9) Years of Service 3% of Base Salary
Twelve (12) Years of Service 4% of Base Salary
Fifteen (15) Years of Service 5% of Base Salary
Eighteen (18) Years of Service 6% of Base Salary
Twenty-one (21) Years of Service - 9% of Base Salary
Twenty-four (24) Years of Service 12% of Base Salary

Longevity schedUIe for Employees hired on or after October 1, 2008:

After Six (B6) Years of Service 2% of Base Salary
After Ten (10) Years of Service 4% of Base Salary
After Eighteen (18) Years of Service 6% of Base Salary
After Twenty-four (24) Years of Service 8% of Base Salary

~ Section 2
These payments shall' be made in addition to all other payments as has been th.e

past practice.

-23-




ARTICLE XIiI

GRIEVANCES

Section 1

A grievance is any complaint arisihg with respect to wages, hours of work or other
conditions of employment and includes, but is not limited to, any dispute over
interpretation, épplication or construction of this Agreement. Grievances involving minor
discipline {(minor discipﬁne is defined as those circumstances where the disciplinary penalty
is five (5) days of suspension or equivalent fine, or any lesser penalty) shall be subject to
this griev‘ance procedure. In order to provide for the expedition and mutually, satisfactory

settlement of grievances, the procedures hereinafter set forth shall be followed.

Section 2
Complaints may be initiated by the individual Employee to the Chief of Police or
| Deputy. If the complaint is not adjusted satisfaétorily at this stage and the Employee

wishes to enter a grievance, if shall.be presented by the authorized PBA representati\ie-.

"Section 3
When the PBA wishes to present a grievance for itself or any Empfoyee covered by
this Agreement for settlement, such grievance shall be presented as follows:
STEP 1: The President of the PBA or his duly authorized and
designated representative shall present, in writing, and discuss the grievance

or grievances orally with the Chief of Police or duly designated
representative. The Chief of Police shall answer the grievance in writing

-24-




within ten (10) days.

STEP2: If the grievance is not resolved at STEP 1, or no answer has
been received by the PBA within the time set forth in STEP 1, the grievance
may be presented in writing to the Mayor and Borough Council. The final
decision of the Mayor and Council shall be given to the Union in writing within
fourteen (14) days after receipt of the grievance by the Mayor and Council,
STEP 3; If the grievance has to been settled by the parties at STEP 2
of the grievance procedure, or if no answer in writing by the Mayor and

Borough Council has been received by the PBA within the time provided in
STEP 2, the PBA may demand arbitration of the grievance.

Section 4
Any grievance with the Chief of Police shall be subject to the grievance and
arbitration procedures established in this Agreement and, in those cases where the

grievance is not covered by the terms of this Agreement, the grievance will be determined

on the basis of traditional principles of fairness and equity.

-25-




ARTICLE XIV

ARBITRATION

Section 1

STEP 1: Any grievance or other matter in dispute involving interpretations or
application of the provisions of this Agreement, including minor discipline not settied b.y the
grievahce procedure as herein'provided, may be referred to an Arbitrator as hereinafter
provided._

STEP 2: Either party may-institute arbitration proceedings when the grievance
pfocedq_re has been exhausted by written demand upon the other party specifying the
nature of the unsettled grievance or other mattef in-dispute. Within fifteen (15) days
following presentation of such démand, the party demanding the arbitration proceeding
shall requeét the New Jersey Public Employment Relations Commission to appoint an
Arbitrator to hear the arbitration in the manner set forth in the Rules and Regulations and

the Statement of Procedure of the New Jersey Public Employment Relations Commission.

- STEP 3: The decision of the Arbitrator shall be in writing and shall include the

reasons for each finding and conclusion.

'STEP4:  The decision of the Arbitrator shall be final and binding on the PBA

and the Borough.

- STEP 5: Where the Employee has exercised his/her right to appeal as

expressly granted in the revised Civil Service Rules or Statutes of New Jersey, there shalll '

be no right to arbitration under the provisions of this Article.
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ARTICLE XV

INSURANCE

Section 1

All persons or Employees covered by this Agreement will be provrded with a life
insurance policy with a full amount of Twenty Thousand Dollars ($20,000.00), the premium
for whrch will be paid fully by the Borough. Ali Employees who may hereafter retire shall
likewise be covered with a life insurance policy of not'rtess than Ten Thousand Doiiars

'($10,000.00), the premium for which will be paid fully by the Borough.

Section 2 - MEDICAL COVERAGE AND MAJOR MEDICAL COVERAGE
A. The Borough agrees to provide and pay for the premiums for full family
medical program coverage and also to provide and pay for Major Medical coverage

provided under the Aetna Patriot X Plan (as modified below) which shall become effective

January 1, 2004 or as soon as possible after that date. The Employer represents that the

Aetna Patriot X Plan provides “equal to or better than” health insurance benefits than those

: provrded under the predecessor health insurance plan. The coverage provrded for under

this Section (Sectlon 2A) shal[ also apply to alf Employees covered by thrs Sectlon -

(Section 2A} who may hereafter retire. This retlree provision shall only apply to those
Employees who retire after December 31, 1980 and not to Employees who have retired
prior to December 31, 1980. Furthermore, health insurance premiums must be paid by the

Borough when an Employee goes out on disability. All medical plan program coverage
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provided to unit Employees shall not be less than the coverages under the Aetna Patriot
X Plan. The public employer has previously implemented (1) the benefits of the New
Jersey State Health Benefits program by Resolution No. 100-75 (Adopted April 1, 1975)
for Employees hired on or before August 31, 1997 and (2) the benefits of the Municipal
Employee's Benefits Fun by Resolution No. 70-92 (Adopted February 4, 1992) for
Employees hired on or after September 1, 1997 and these programs are hereby
incdrporated as terms and conditions of employment. A Resolution. shal[ likewise be
adopted by the public employer as soon as possible implementing the benefits of the Aetna

Patriot X Plan.

B. Effective January 1, 2009, all deductibies per calendar year shall be Two |

Hundred Dollars ($200'.00) per person and Four Hundred Dollars ($400.00) per family unit.
C. Any covered Employee my waive group health insurance coverage after the
effective date of this Agreement and shall receive an annual payment of thirty—three
percent (33%) of the annual premium for the coverage which would otherwise be provided
in accordance with the following provisions:
(@)  To participate in this opt-out plan, the covered Employee must have
maintained coverage through the Borough's group health insurance
plan for at least one (1) year and must show proof of alternative
coverage outside _the Borough’s sponsored plan;
{(b) Any covered Employee who enrolls in the Borough's group health
insurance plan is eligible for the opt-out program if he/she
subsequently opts out of the Borough’s group health insurance plan

after maintaining coverage through the Borough for at least one (1)
year; and '

(c) Opt-out payments will be distributed month'!y, and covered Employees
who resign, retire or opt-out and then re-enroll, will
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receive a prorated payment.

D. Effective October 1, 2008, newly employed Employees shall be confined to
the selection of an HMO Plan at benefit levels substantially similar to the existing plan.

E. Effective April 1, 2009, covered Employees selecting single coverage shall
contribute Twenty Dollars ($20.00) per month, husb'and.and wife, and single parent/child
shall contribute Thirty Dollars ($30.00) per mon'th;.'and family coverage shall contribute

Forty Dollars ($40.00) per month to payment of the annual premium for their particular

cdverage. The use of the term “Employees” in this Section 2D applies solely to -

-Employees who are active unit members employed by the Police Department as of the
date of this Agreement.

F. All erhpfoyees shali be enrolled in the New Jersey State Health Benefits Plan
(SHBP/Direct X) as of October 1, 2011. The Borough reserves the right to .substitute the
carrier of said insurance or to self-insure, provided the employeés obtain coverage and

protection substantially similar to or better than the current coverage. The insurance

coverage contemplated under this section is delineated in the benefit booklet provided by

the SHBP. Employees shall contribute to the cost of their coveragein accorda'ncé with the

-applicable New Jersey Statutes.

Section 3 - FALSE ARREST, INSURANCE, ETC.
In the event of a civil action against any Employee for conduct arising in, or out of
the course of his/her employment, the Borough shall pay any adverse judgment, save

harmless and protect such Employee from any financial loss resulting therefrom. Each
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Employee shall also be covered by a minimum policy of Five Hundred Thousand Dollars
($500,000.00) in insurance holding him/her harmless for all actions arising in or out of the
course of his/her employment, including actions for false arrest, excessive force and the
like.

The Employer will indemnify all Employees covered by this Agreement from civil

suits arising out of the performance of their duties including, but not limited to, the

following: false arrest, malicious prosecution, libel, slander, defamation of character,
privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully indemnified and defended by
the Employer for all circumstances in which the Employee renders first aid, whether on

duty or off duty.

Section 4 - DENTAL COVERAGE

The Borough agrees to provide dental insurance for all Employees covered by this

Agreement, and their eligible dependents,. the premium for which will be paid fully by the

Borough. Said plan shall be no less than the present plan of dental insurance.

Coverage shall be as foliows:

Preventive Services: | 100%'_
Routine Services: N 80%
Major Services: 50%

Maximum Benefit is One Thousand Five Hundred Dollars ($1,500.00) per
person, per calendar year. S

Orthodontic Services: 50% or Two Thousand Dollars ($2,000)
$1,000.00 Lifetime Benefit
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Section 5 - PRESCRIPTION DRUG PLAN

The Borough shall provide all employees with the prescription drug plans provided
by the SHBP. The Borough reserves the right to substitute the carrier of said insurénce
or to self-insure, provided the employees obtain coverage and protection substantially
similar to or better than the current coverage. Empioyees shall contribute to the cost Qf

their coverage in accordance with applicable New Jersey Statutes.

Section 6 - F-’RESC.R!PTION EYEGLASS PLAN

The Borough shall provide a provide a prescription eyeglass plan for all Employees
covered by this Agreement. The plan shall provide Three Hundred Dollars ($300.00)
coverage per year, for Employees only, provided, however, the Employee, at Employee’s
option may use up to Six Hundred Dollars ($600.00) for the two (2) year period at one time,
it being the intent that the Employee can utilize two (2) years’ coverage in one year, but
that should be the total amount permitted..r The allowance may be uéé prospective or

retrospective.

~ Section 7 - RETIREES
The use of the term Employees in this Article is intended to apply solely to
Employees who are active unit members employed by the Police Department of the

Borough of North Arlington, except where otherwise indicated.
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ARTICLE XVI

PENSION

Section 1
The Employer shall provide pension and retirement benefits to Employees covered
by this Agreement pursuant to provisions of the Statutes and Laws of the State of New

Jersey.
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ARTICLE XVII

RETENTION OF BENEFITS

Section 1

The Borough agrees that all benefits, terms and conditions of employment relating
to the status of members in the North Arlington Police Depariment not covered by this
Agreement shall be maintained at not less than the highest standards in effect at the time

of commencement of collective negotiations, leading to fhe execution of this Agreement.
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ARTICLE XVl

COLLECTIVE BARGAINING PROCEDURE

Section 1

Collective bargaining with respect to the rates of pay, hours of work or other
condit_ibns of work or otherz éonditions of employment shall be conducted by the duly
authorized bargaining agent of each of the parties. Unless otherwise designated, the
Mayor or the Employer, or d.e'signee, and the President of the PBA or designee, shall be

the respective bargainihg agents for the parties.

Section 2

Collective Bargaining meetings shall be held at times and places mutually

convenient at the request of either party.

Section 3
Employees of the Em'plc')yer who may be designated by the PBA to participate in
collective bargaining meetings called for the purpose'of the negotiéti'ons of a Collective

Bargaining Agreement will be excused from their assignments..

Section 4

Ordinarily, not more than six (6) additional representatives of each party shall

_participate in collective bargaining meetings.
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ARTICLE XIX

CONVENTION

- Section 1

The Employer agrees to grant the necessary time off without loss of pay to the
members of the PBA selected by the members of the PBA as deleg.ates limited to the
President and Delegate or to their aiternates to attend any State or National Convention

of the New Jersey State Policemen’s Benevolent Association, as provided by statute.
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ARTICLE XX

ACTIONS AGAINST POLICEMEN

Section 1

Whenever an action is brought against an Employee or group of Employees covered
by this Agreemenf for any acts or omission directly or indirectly arising out of and in the
course of hisfher employment, the Borough shall defray all costs of defending such action,

provided that the Employee or group of Employees notify the Chief of Police immediately

- who shall notify the Mayor and Council, in writing. The Mayor and Council may select the

attorney, with approval of the PBA, or the Employee may request a specific attorney, in
writing, permission for which shall not be unreasonably withheid by the Mayor and Council.
In the event of an immediate emergency, the Chief of Police may select the attorney or
may honor the request for é specific attorney from an Employée. In the case of a civil
action, the Borough shall pay any adverse judgment, save harmless and protect such

Employee from any financial loss resulting therefrom.
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ARTICLE XXI

EXTRA CONTRACT AGREEMENTS

Section 1

The Borough agrees not to enter into any other Agreement or Contract with the
Employees covered by this Agreement, individually or collectively, or with any other
organization which in any way conflicts with the terms and provisions _of this Agreement

unless the PBA agrees to any change in writing.
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ARTICLE XXl

SAVINGS CLAUSE

Section 1

In the event that any provisions of this Agreement shall, at any time, be declared
invalid by Legislative Act or any Court of competent jurisdiction, or through governmental
regulations or decree, such decisi’ons-shall not invalidate the entire Agreement, it being the
expfess intention of the parties hereto that all other provisions not declared invalid shall

remain in full force and effect.
Section 2

Failure to enforce any part of this Agreement by either party will constitute a waiver

of said Agreement.
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ARTICLE XXIl

MUTUAL AID

Section 1
Employees, while rendering aid to another community, are fully covered by Workers’

Compensation and Liability Insurance and Pensions as provided by law.
Section 2

The Borough shall not require Employees covered by this Agreement to be sent to

other communities whose Policemen are engaged in a job action.
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ARTICLE XXIV

INCLUSION CLAUSE

Section 1
The Borough agreeé that the members of the PBA shall receive no less benefits

thah are granted other Employees of the Borough.
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ARTICLE XXV

WORK WEEK

Sect_ion 1 - WORK SCHEDULE

A. All uniformed tour Employees shall work a steady shift. There shall be an
alnnual.review by the Chief of Police of the present'ly existing steady shift work schedule.

B. All uniformed tour Employees shall work a shift consisting of a four (4) and
two (2) work week. That is, they shall work for four (4) consecutive days and then they
shall be off two (2) consecutive days, they will work the next four (4) consecutive days, be
off the next two (2) consecutive days, efc.. However, the work week shall consist of thirty-
seven and one-half (377%) hours. |

C. All Officers assigned to the Administrative, Investigative and Récords and
Traffic Divisions shall work a five (5) and two (2) wdrk week. That is, they shall work five
(5) consecutive days and be off duty on two (2) consecutive days. The work day shall
consist of seven and one-half (7%) hours, resulting in a thirty-seven and one-half (37%%)
hour work week, |

D; The Depai‘tf‘nént may establish a Motorcycle Unit andr have the option to
assigning the Unit to a five (5) and two (2) work week. R

- E All Officers assigned to desk duty shall work the following schedule:

DAY TOUR AFTERNOON TOUR NIGHT TOUR
52 5-2 4-2
5-2 5-3 5-2
4-3 4-2 5-3
=47-
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F. This Section shall not preclude the addition of new Units and work
schedules. The establishment of such work units or schedules shall be subject to

negotiations with the bargaining unit.

G. The work day for all Employees shall consist of a consecutive time period.
Section 2
A. Exceptin cases of bona fide emergency, there shall be no change in the work

schedule without notice to the Officer. Every reasonable effort will be made to give forty-
eight (48) hours’ notice before the actual change, but in no event shall the notice be less
than twenty-four (24) hours, unless there is a bona fide emergency.

B. Any change of schedule on less than forty-eight (48) hours notice shall result
in two (2) hours of overtime compensation, except where the change is requested by the
Employee.

C. For all Court appearances, special assignments and mandatory training, any
notification of cancellation ofr less than twenty-four (24) hours notice shéll result in two (2)
hours of overtime compensation for .the scheduled Employee. Special assignment is
defined as_all assignments outside of the Employee’s regular duty assignment that are paid

through the Department payroll.

Section 3
In the event that no Superior Officer is assigned during a patrol tou'r,' the Senior

Patrolman on that tour will be paid at the rate of a Sergeant.
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ARTICLE XXVI

MEETINGS

Section 1
In order to encourage a more efficient Department and harmony within the
Department, the Police Committee, the Chief of Police and the PBA representatives shall

endeavor to meet once a month if necessary.
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ARTICLE XXViI

MISCELLANEOUS

Section 1 - SPECIAL EVENTS

Any Police Officer who works special events for or at the discretion of the Borough
of North Arlington shall be hired and paid by the Borough. Special events include, but are -
not limited to, events such as foothall and basketball games, dances, efc.. Employees
working these events shall be compensated at time and one-half (1%z), with a minimum of

two (2) hours’ pay.

Section 2
A Uniform Code of Police Procedure shall be established within a reasonable time.
Implementation and adoption of those in the proposed code dealing with the terms and

conditions of employment shall be in accordance with the applicable statutes.

Section 3
The Borough agrees to éccept the attached Award and Incentive Program as part

of this Agreement. -

Section 4
The Borough agréés to accept the attached New Jersey Department of Civil Service

joh descriptions as part of this Agreement, subject to updating.
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Section 5

In the event that a Police Officer in another Department in the State of New Jersey
is killed in the line of duty, the Borough will permit at least one (1) off duty uniformed Police
Officer of the Borough to participate in the funeral service for the said deceased Officer.

Subject to the availability of same, the Borough will permit a Borough Police vehicle
to be utilized by the members in the funeral service.

Police Officers participating in such service shall not be entitled to any
compensation during the time in which they are participating in said funeral service unless

otherwise agreed to by the Chief of Police.

Section 6

Any Employee required to travel outside of the Borough of North Arlington on official
business by means of his own transportation shall receive Twenty Cents ($0.20) per mile
traveled for expenses.

Mileage is to be calculated from North Arlington Borough Hall and return.

This Section shall not apply to Officers attending initial recruit training.

Section 7
The Borough agrees to use its best efforts to ensure that there will be, coh'tinua_lly

available, a New Jersey Department of Personnel promotional listin existence for all ranks

at all times
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ARTICLE XXVIH

PERSONAL DAYS

Section 1

Each Employee shail receive four (4) persohal-days off per year, with approval of
the Chief of Police, which -approval shall not be unreasonably withheld, provided that
payment shall not be made in lieu of said time off and provided further that there shall be
no carry over of days to the following year unless, however, Employees are unable to use
such personal days in any year because of Departmental difficulties in sched uling, in which
eveﬁt the personal days shall be carried into the following year, with the approval of the
Chief of Police.

Where there is a full complement of persons on a shift, an Employee may request
the use of a personal day at any time prior to the cdmmencement of a shift. In such cases,
the personal day request shall be granted.

‘Where there is the minimum personnel scheduled for a shift, an Erﬁp!oyee must
request a personal day use at least eighf (8) houré. prior o the commencement of the

applicable shift. In such cases, the personal day request shall be granted so long as the

Employer does not have to schedule more than one (1} Employee to work the shift at the

overtime rate by virtue of said request. Currently stated shift minimums shall apply. |
Personal days shall not be used to short scheduled shifts on the following days:

Day Shift on Memorial Day, Thankégiving, Christmas Eve or Christmas Day.
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Section 1

ARTICLE XXX

DEPARTMENT INVESTIGATION -
INVESTIGATION OF POLICE OFFICERS

In an effort to insure that Departmental Investigations are conducted in a manner

which is conducive to good order and discipline, the following rules are hereby adopted:

1.

Th.e interrogation of a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, unless the
exigencies of the investigation dictate otherwise.

The interrogation shall take place at a location designated by the
Chief of Police. Usually it will be at Police Headquarters or the
location where the incident allegedly occurred.

The member of the force shall be informed of the nature of the
investigation before any interrogation commences.  Sufficient
information to reasonably apprise the members of the allegations
should be provided. If it is known that the member of the force is
being interrogated as a witness only, he/she should be so informed
at the initial contact.

The questioning shall be reasonable in length. Fifteen (15) minutes
time shall be provided for personalnecessities, meals, telephone calls
and rest periods at the end of every two (2) hours.

The member of the force shall not be subject to any offensive
language, nor shail he/she be threatened with transfer, dismissal or
other disciplinary punishment. No promise of reward shall be made
as an inducement to answering questions.

- At every stage of the proceedings, the Department shall afford an

opportunity for a member of the force, if he/she so requests, to
consult with counsel and/or its Association representative before
being questioned concerning a violation of the Rules and Regulations
during the interrogation of a member of the force, which shall not
delay the interrogation beyond one (1) hour for consultation with
his/her Association representative, nor more than two (2) hours for
consultation with his/her attorney. However, this paragraph shall not
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10.

apply to routine day-to-day investigations.

In cases other than Departmental Investigations, if a member of the
force is under arrest or if he/she is a suspect or the target of a criminal
investigation, he/she shall be given his/her rights pursuant to the
current decisions of the United States Supreme Court.

Nothing herein shall be construed to deprive the Department or its
Officers of the ability to conduct the routine and daily operation of the
Department.

No Employee covered by this Agreement shall be subjected fo any
urinalysis or blood screening unless one of the two (2) circumstances
exist: (1) where the Employer has probable cause to suspect that
there is a job related individualized impact with respect to the specific
Employee being tested; and (2) where the urinalysis or blood testing
is done as part of a bona fide annual physical examination which is
done by the entire Police Department.

Under no circumstances shall the Employer offer or direct the taking

of a polygraph or voice print examination for any Employee covered
by this Agreement.
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ARTICLE XXX

PAYMENT DATES

Section 1

Payment for the listed benefits shall be made as follows:

Clothing Allowance
No later than the first Thursday in May.
Convention Allowance

No later than the first Thursday in September.
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ARTICLE XXXI

AGENCY SHOP

Section 1

Insofar as permitted by law, the Borough agrees to deduct from the salaries of non-
Association members up to eighty-five percent (85%) of all dues and assessments so
designated by the Association for all benefits gained by this Agreement and enjoyed by

both members and non-members of the Association.
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ARTICLE XXXIi

DURATION

Section 1

This Agreement shall be effective January 1, 2014 and shall remain in full force and
effect until December 31, 2017. On or about September 1, 2017, either\ party may serve
notice upon the other party of an intent to commence negotiation for a new Agreement.
The parties will make every effort, after notice is served, to promptly commence
negotiations. In the event that negotiations continue after December 31, 2017, the terms
and conditions of this Agreement shall continue in full force and effect until a new

Agreement is executed.

INWITNESS WHEREOF, the parties hereto have entered their hands and seals this

c@/ @W fresiddint

day of May 27 . 2015.

For the PBA
ﬂﬂ;// Zw%;my
For the PBA 4

Dated: P / 7 /é Dated: ﬂj -/ %}/,7&/ é
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PURPOSE

ARTICLE XXXl
AWARDS AND CITATIONS (Updated 5/01/14)

STANDARD OPERATING PROCEDURE

The North Arlington Police Department in order fo recognize the eXtraordinary
accomplishments of the Department shall award the following honors.

DEFINITIONS

A. Awards for heroism shall consist of the following:

1.

Medal of Honor: Green Field w/12 Gold Stars

Awarded for outstanding acts in the line of duty at imminent
personai hazard to life with full knowledge of risk involved.

**Twenty four (24} hours of Compensatory Time shall be
credited to the recipient.

Combatf: Green Field w/Bronze Maltese Cross

Awarded for an individual act of heroism at imminent personal
hazard to life in combat with armed adversary.

**Sixteen (16) hours of Compensafory Time shall be
credited to the recipient.

B. Recoqni_tion 'for Injuries Received Eri-Line of DUtv.

1

" Wound Medal Four White Bars, Three Red Fields

Awarded for a wound received in the line of duty, inflicted-

intentionally by an armed adversary, resulting in severe
puncture wounds, lacerations, fractures or concussion being
suffered by the nominee.

**Sixteen (16) hours of Compensatory Time shall be
credited to the recipient.
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C. Meritorious Service Award

1.

Meriforious Service Award

Four Gold Bars on Green, White and Blue Fields

Awarded for a highly unusual accomplishment under adverse
conditions with some degree of hazard to life and limb to the
nominee, or where death or injury to a third party is prevented.

** Eight (8) hours of Compensatory Time shall be credited
to the recipient.

Exceptional Duty Award Solid Light Yellow

Awarded for a highly creditable accomplishment bringing
acclaim to himself, the Depariment or the Police profession, as
a result of training, devotion to duty or service to the public.

** Eight (8) hours of Compensatory Time shall e credited
to the recipient.

D. Life Saving

1. Life Saving Award Red and White Fields
Awarded for an act performed in the line of duty which, through
disregard of personal safety and with prompt and alert action,
results in saving a life.

** Eight (8) hours of Compensatory Time shall be credited
to the recipient.
E. Honorable Service
1. Honorable Service Award Solid Light Biue

Awarded for a creditable act in the line of duty which meets

some but not all of the requirements for other awards, unusual
in nature, showing initiative and accomplishment.

** Eight (8) hours of Compensatory Time shall be credited
to the recipient.

-53-




F. Excellent Police Duty

1.

Excellent Police Duty Cetrtificate

Awarded to members whose performance has exhibited
initiative and resourcefulness, thus upholding the finest
traditions of Police service.

** No Compensatory Time shall be credited. _
** No medal or citation bar shall be issued or authorized.

G. Educational Service Award Four Gold Bars on Green Field

One White Field over Blue Field

Awarded for achievement of an Associates Degree or 65
credits towards a degree at an acknowledged
university/college, for achievement of a Bachelors Degree for
Police Science or related field by an -acknowledged
university/college, the member of service shall add a star to
center of bar outlined above.

** No Compensatory Time shall be credited.

H.  AWARDS COMMITTEE

A.

Establishment of Committee

An Awards Committee shall be established for the purpose of

reviewing, processing, and making recommendations
concerning awards to nominees in consideration for acts of
valor, or any other outstanding performance of duty or service
to the Nation, State, County or Community.

Committee Membership

The Awards Commiitee shall be composed of five (5)
members as follows: '

Chief of Police

Two (2) members appointed by the Chief of Police
Two (2) members selected by P.B.A. Local #95
Rank will have no bearing on Committee Membership

C 0o o 0

-54-




Committee Meetings

The Awards Committee shall meet periodically to review the
nominations for awards and make their recommendations to
the Chief of Police. The Chief of Police shall have the
authority to accept, deny, or amend any recommendations
made by the Committee.

IV. AWARDS PROCEDURE

A.

Nominations for Awards

Any member of the Department, having personal knowledge of
an act of heroism or other creditable act being performed by an
Officer of this Department, may submit a recommendation for
recognition of the act to the Awards Committee in the following
manner:; -

All nominations for awards shall be submitted within ninety (80)
days of the extraordinary act.

1. The mémber making the nomination shall submit an
awards nomination to the Awards Committee Chairman,
stating all the facts know to him about the incident.

2. Copies of all official Police Reports of the incident shall
also be submitted along with the names, addresses, and
phone numbers of anyone who may be able to supply the
Committee with additional information concerning the incident.

* Note: The member making the nomination
must be prepared to appear before the Awards
Committee to verbally -support his reasons for
making the nomination.

3. Upon receipt of an awards nomination, the Awards
‘Committee Chairman shall review the nomination and

schedule it for the agenda of the next scheduled Awards
Committee meeting. The Chief of Police shall forward all
reports regarding the nomination to the Awards Committee in
order that they may conduct their investigation prior to the next
scheduled Committee meeting.
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B. Presentation of Awards

1. Upon completing their investigation, the Committee shall

notify the Chief of Police of their findings and

recommendations. The Chief of Police, in turn, shall authorize
or deny the presentation of the award.

2. Any member of the Department who has previously

received an award or other official commendation which has

been made a part of his Service Record, shall be entitled to the
appropriate award upon application therefore and approval by
the Chief, who shall determine the category of the award to
which the member is entitled. No Compensatory-Time will be
credited for awards authorized under this paragraph.

* Note: All claims under this paragraph must

have been submitted prior to March 1, 1981.

3. Citation Bars shall be worn on the left breast above the
badge. In the event that an Officer has accumulated
more than one Citation Bar, they shall be worn in the
following manner, top to bottom:

1. Medal of Honor
2. Combat Cross
3. Wound Medal
4, Meritorious Service Award
5. Exceptional Duty Award
6.  Life Saving Award
7. Honorable Service Award
8. Educational Service Award
4. Medals may be worn and Parades and Formal
Functions. L
V. Procedure of Appeal
A.  Appeals

All appeals will be made in writing to the Chief of Police no
later than ten (10) days after receipt of notification.

1. All appeals are to include the foltowing:

a. Reason for appeal
b. Facts supporting appeal
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“*ADDENDUM

A.

C. All additional evidence or testimony
d. Copy of the notification

2. The Chief of Police will, at his discretion, rule on the
appeal or forward it to the Awards Committee for review and
have the Committee submit their findings to the Chief of Police.

All- decisions by the Chief of Police are final, and none
may be appealed further.

Records

A record of approval and authorization for display of any

Medals or Citation Bars shall be placed in the Officer's
Personnel File.

Retroactive Awards

The cost of any Medals or Citation Bars authorized under
Article IV, Section C, Paragraph 2, shall be the responsibility
of the individual Officer.

Second or Duplicate Awards

In the event that an Officer should receive a second or
duplicate award during his career, a “Star” shall be authorized
to be worn on the appropriate Citation Bar, indicating that it is
a second award.

Awards Issued From a Recognized Police Organization or
Fraternal Organization :

a. [f @ member of the service wishes to wear an award

issued by a recognized Police ofganization or a
fraternal organization, the members shall make such
request as outlined in Section IV, Awards Procedure, in
this policy.

b. Awards currently approved to be worn by a member
from the recognized Police organization or fraternal
organization:

0 Honor Legion Award Issued

o Chief's Achievement Award Issued by
Bergen County Police Chief's Association
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APPENDIX A

SALARY GUIDE

Effective Effective Effective Effective
01/01/2014* 01/01/2015 01/01/2016 01/01/2017
1.250% 1.250% 1.250% 1.250%

Date of Hire $40,501.01 $41,007.28 $41,519.87 $42,038.86
First Step $44,761.61 $45,321.13 $45,887.65 $46,461.24
Second Step $51,682.05 $52,328.08 $52,982.18 $53,644.45
Third Step $57,443.18 $58,161.21 $58,888.23 $59,624.33
Fourth Step $64,357.54 $65,162.01 $65,976.53 $66,801.24
Fifth Step $71,271.90 $72,162.80 $73,064.83 $73,978.14
Sixth Step $78,186.26 $79,163.59 $80,153.14 $81,155.05
Seventh Step $85,100.63 $86,164.38 $87,241.44 $88,331.96
Eighth Step $92,014.99 $93,165.17 $94,329.74 $95,508.86
Ninth Step $98,929.35 $100,165.97 | $101,418.04 $102,685.77
Tenth Step $107,173.13 $108,512.79 | $109,869.20 $111,242.56
Eleventh Step $112,872.49 $114,283.39 | $115,711.94 $117,158.34
Sergeant $123,031.01 $124,568.80 | $126,126.01 $127,702.59
Lieutenant $134,103.80 $135,780.10 | $137,477.35 $139,195.82
Captain $146,173.14 $148,000.31 | $149,850.31 $1561,723.44

* Employees earning a salary which falls between these Steps will be moved to the
next higher salary regardless of the Step Number on October 1, 2011. During the
period from January 1, 2011 through September 30, 2011 the prior Salary Guide for

2010 shall continue without change except for ordinary step movement.

COMPUTATION OF HOURLY RATE

Employees' base annual wage, which shall also include-holiday pay effective January ‘
1, 2004, shall be divided by fifty-two (52), then divided by thirty-seven and one-half (372},
which will determine the Employee's hourly rate. Add to this the sum of the Employee's

percentage of longevity for final hourly rate.
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APPENDIX A

SALARY GUIDE

Effective Effective Effective Effective
01/01/2014* 01/01/2015 01/01/2016 01/01/2017
1.250% 1.250% 1.250% 1.250%

Date of Hire $40,501.01 $41,007.28 $41,519.87 $42,038.86
First Step $44,761.61 $45,321.13 $45,887.65 $46,461.24
Second Step $51,682.056 $52,328.08 $52,982.18 $53,644.45
Third Step $57,443.18 $58,161.21 $58,888.23 $59,624.33
Fourth Step $64,357.54 $65,162.01 $65,976.53 $66,801.24
Fifth Step $71,271.90 $72,162.80 $73,064.83 $73,978.14
Sixth Step $78,186.26 $79,163.59 $80,153.14 $81,155.05
Seventh Step $86,100.63 $86,164.38 $87,241.44 $88,331.96
Eighth Step $92,014.99 $93,165.17 $94,329.74 $95,508.86
Ninth Step $98,929.35 $100,165.97 | $101,418.04 $102,685.77
Tenth Step $107,173.13 $108,512.79 | $109,869.20 $111,242.56
Eieventh Step $112,872.49 $114,283.39 | $115,711.84 $117,158.34
Sergeant $123,031.01 $124,568.90 |$126,126.01 $127,702.59
Lieutenant $134,103.80 $135,780.10 | $137,477.35 $139,195.82
Captain $146,173.14 $148,000.31 | $149,850.31 $151,723.44

* Employees earning a salary which falls between these Steps will be moved to the
next higher salary regardless of the Step Number on October 1, 2011. During the
period from January 1, 2011 through September 30, 2011 the prior Salary Guide for

2010 shall continue without change except for ordinary step movement.

Employees’ base annual wage, which shall also include-holiday pay effective January
1, 2004, shall be divided by fifty-two (52), then divided by thirty-seven and one-half (37%2),
which will determine the Employee’s hourly rate. Add to this the sum of the Employee's

COMPUTATION OF HOURLY RATE

percentage of longevity for final hourly rate.

~58-
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MAYOR zl o CERTAIN TERMS THEREOF
BIANCHI X
GRANELL X
HUGHES X
PRONTI X
YAMPAGLIA XX
ZAMMATORE | X X WHEREAS, the Borough of North
Arlington previously ratified an agreement
MASSA X between the Borough of North Arlington
TOTAL and the PBA Association providing for the
terms and conditions of the PBA Collective
ON CONSENT AGENDA YES X NO Bargaining Agreement for the years 2011,
- - 2012, 2013; and

WHEREAS, the Borough is desirous of entering intc a new Collective Bargaining
Agreement with the PBA for the mutual benefit of the Borough and the PBA; and

WHEREAS, negotiations were had between the PBA and the Borough of North
Arlington where the parties have successfully reached agreement on the terms of a new PBA
Collective Bargaining Agreement; and

WHEREAS, the terms of said Agreement shall be the following;

1. Agreement shall be for four (4) years from January 1, 2014 to December 31, 2017.

2. Commencing on January 1, 2014, annual salaries for all employees covered by the
Agreement shall have their salaries increased by the annual rate of one and one
quarter percent (1.25%) to include all steps referenced in the existing Agreement.

3. All other terms and conditions of the existing Agreement shall remain unmodified.

WHEREAS, the Borough of North Arlington and the PBA Association wish to execute a
new Agreement embodying the amended terms; and

NOW THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough
of North Arlington, that the Borough of North Arlington hereby authorizes its Attorney to draft a
revised Agreement embodying the referenced terms, which shall constitute the Agreement
between the Borough of North Arlington and the Policeman’s Benevolent Association of North
Arlington, New Jersey Local No. 95 for the years January 1, 2014, to December 31, 2017; and

NOW THEREFORE, BE IT FURTHER RESOLVED by the Mayor and Council of
the Borough of North Arlington that the Mayor is hereby authorized to execute the Agreement
on behalf of the Borough of North Arlington.

Approved:

eter C, Massa, Mayor

Attest:

Kathleen Moore
Acting Borough Clerk

DATED: December 29, 2014



