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AGREEMENT

BETWEEN THE CITY OF LINDEN AND FIREMEN'S MUTUAL BENEVOLENT

ASSOCIATION - LOCAL NO. 34

PREAMBLE

S, e

This Agreement, effective the first day of January, 1975,

and until December 31lst, 1976, between the City of Linden, New

Jersey, hereafter referred to as the City, and Local #34.
Firemen's Mutual Benevglﬁgfméﬁsqgiggign, hereafter referred to
.as the F.M,B.A. 1s designed to maintain and promote & harmonious
relationship between the City of Linden and such of its employees
who are within the provisions of this Agreement, through

collective negotiations, in order that more efficient and

progressive public service may be rendered.

ARTICLE 1

RECOGNITION AND AREA OF NEGOTIATION

Section 1 - Recognition

The City hereby recognizes the F.M.B.A, as the exclusive
representative and bargaining agent for the bargaining unit
consisting of all uniformed fire personnel and the Bureau of
Alarms Fire Signal System Superintendent, and Assistant Fire
Signal System Superintendent within the Linden Fire Dept.

Section 2 - Areas of Negotiation

The City, through the Mayor and Council, and the F,M.B,A.
hereby agree that the F.M.B.,A., has the right to negotiate as to

rates of pay, hours of work, as allowed by law, fringe benefits,

working conditions, safety of equipment, procedures for adjustments

of disputes and grievances. This contract shall supercede all
previous Department rules and regulations that are in conflict

with the provisions contained herein.



ARTICLE II

F.M.,B.A. GOOD AND WELFARE COMMITTEE -~ ITS RIGHTS AND DUTIES

Section 1

Members of the F.M,B.A. Good and Welfare Committee are
designated as the F.M,B.A. Negotiating Committee, These members,
seven (7) in number, shall be granted leave from duty with £full
pay for all meetings between the City and the F.M,B.A. for the
purpose of negotiating the terms of an Agreement, when such
meetings take place at a time during which such members are
scheduled to be on duty.
Section 2

The F.M,B.A, Grievance Committee, seven in number, shall be
granted leave with full pay for all meetings between the City and
the F.M.B.A, for the purpose of processing grievances, when such
meetings take place at a time during which such members are
scheduled to be on duty.
Section 3

The executive Delegate or the Alternate State Delegate of the
F,M.B.A, shall be granted leave from duty with full pay for all
meetings of the State F.M,B.A, and Regional F.M.B.A. meetings and
all membership meetings of the State F.M.B.A. when such meetings
take place at a time when such officer is scheduled to be on duty,
The Alternate State Delegate will replace the State Delegate in
case of personal sickness or death in the family.
Section 4

The President and Executive Delegate or the Alternate Executive
Delegate of the F,M.B.A. shall be granted leave from duty with full
pay to perform the duties of their respective offices,
Section 5

The President, Executive Delegate and all Delegates elected to
represent the F ,M,B,A. at their annuval Convention shall be granted

leave from duty with full pay to attend said Convention.
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ARTICLE III

ACTING OFFICERS

Section 1

a. In the event a Captain or Firefighter serves in an
acting capacity initially for 14 working days, which number of
days shall be cumulative, he shall receive the salary authorized
for said rank for each day thereafter he sexves in such acting
capacity.

b, The Officer-in charge of each group on each tour shall
keep a roster of employees on the basis of seniority. This shall
be a rotating list of all first class firefighters, All acting
assignments in the classification of Captain shall be offered on
such list, provided such employees are qualified for such assign-
ments in the judgment of the Chief,

¢. In the event of a vacancy in the rank of Chief, a Deputy
Chief will be advanced to the position of Chief at no added
compensation,

In the event of a vacancy in the rank of Deputy Chief, Captain
or Lieutenant, a qualified Captain, Lieutenant or Firefighter First
Class in the judgement of the Chief shall be elevated to £ill the
respective vacancy.

Payment for work performed at a higher rank shall be at the
base hourly rate of that particular rank provided the employee
qualifies for such payment.

d. In the event a vacancy exists within the Department
because of termination of employment, including resignation,
retirement, or death, the City agrees to fill such vacancy as

gquickly as possible,

ARTICLE IV

Section 1 - Heours of Work

a, The work week for all employees who perform fire
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fighting duties shall be an average of not more than forty-two (42)
hﬁurs per week,computed over a period of one (1) fiscal year, based
on the work schedule cycle of two (2) days of eleven (11) hours
each (7A,M, to 6 P,M,), followed by forty-eight (48) hours off,
followed by two (2) nights of thirteen (13) hours each, (6 P.M, to
7 A M,) followed by seventy-two (72) hours off,

b, Permission to be relieved one hour earlier prior to
completion of each tour may be granted upon notification to the
Captain in charge, Permission may also be granted to be relieved
two hours earlier on all holidays, It is understood that anyone
relieving at an earlier hour will not be entitled to additional
compensation of any kind.

Section 2 - Qvertime

a, Whenever an employee works in excess of his regularly
assigned work week or work schedule, as provided for in Section
1 of Article IV, in addition to any other benefits to which he may
be entitled, he shall be paid for such overtime work at straight
time at the hourly rate including longevity which he receives for
his regularly assigned duty. In times of an emergency, such as a
fire job or recall for a fire he shall receive one and a half
(1%) times his hourly rate.

b. Any time a member of the Fire Department is held over
after his regular tour of duty; and, if he should be held over
for less ‘than two (2) hours he shall be paid for two (2) hours at
one and a half (1%) times his hourly rate.

¢, Whenever an employee works in excess of his regularly
assigned work week or work schedule or is called back to duty
after completion of his regular tour of duty or is called back
for overtime due to manpower shortage, in addition to any other
benefits he may be entitled, he shall be paid for such overtime

work at the hourly rate which he receives for his regularly
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assigned duty, or im the alternative, an employee may in lieu
of overtime payment, choose compensatory time off provided he
shall notify the Chief of the Department with five (5) days, and if
in the opinion of the Chief, such time off would not adversely
effect the operation of the Fire Department.

d. Whenever an employee is called back to work after
completion of his regular tour of duty, he shall be paid a
minimum of two (2) hours pay at 1% times his regular hourly rate
or compensatory time off at his option,

e. In the event that overtime is required in any firehouse,
it shall be worked by a fire fighter of the same rank as may be
required to bring any company up to minimal manpower strength allowed.

For Example: If a Captain reports off duty and a Captain is

required for minimal manpower strength, a Captain shall work the
overtime shift, If however, a Captain reports off duty and a
Fireman (First Class) will be sufficient for minimal manpower
strength, a Fireman (First Class) may work the overtime shift,

In the event that overtime is required in the Alarm Bureau,
such overtime shall be performed by Alarm Bureau personmnel if the
shift is at minimal manpower strength when such overtime is
required.

f. For purposes of this section the term "report off duty"
shall mean and include not reporting for duty on account of sick
leave personal illness or emergency. -

g. The Officer in Charge of Headquarters on each tour shall
establish a roster of the employees in his group for each classifica-
tion or ramk, i.e., Officer or Fireman on a seniority basis., When-
ever overtime work 1s required, and it is not of an emergent nature
as determined by the Chief or Deputy Chief, it shall be rotated

amongst employees on the appropriate roster., If an employee refuses



an assignment to work overtime, he shall be considered as having
worked such overtime assignment for the purpose of maintaining a
proper order of rotation for future assignments,

h, For purposes of overtime work under this article, any
employee when serving in an acting capacity in a highgr rank or
classification shall bg considered as holding such rank and shall
be compensated accordingly. As per Article 3 Section a.

ARTICLE V
VACAT TON
Section 1

a. Vacations are to be granted in accordance with the

following scale based on the established annual salary pay rates,

Length of Sexvice Days Annugl Vacation Leave

Shift Workers

1 thru 9 yrs. 8 working days

10 thru 19 yrs. 12 working days
20 thru 29 yrs. 16 working days
30 and over : 20 working days

Others

1 thru 5 yrs. 12 working days
6 thru 10 yrs, 13 working days
11 thru 15 yrs, 17 working days
16 thru 20 yrs, 20 working days
21 thru 25 yrs. 23 working days
26 thru 30 yrs. 25 working days
30 and over 30 working days

For less than one &ear of service two (2) days vacation to
be granted for every quarter worked.

b. The vacation period for each fiscal year shall be from
the first (lst) day of January to the thirty-first (31st) day of
December, Earned vacation for less than one (1) year of service shsgll
be granted during the first full fiscal year of employment,

c. During the second full fiscal year of employment and every
year of employment thereafter, earned vacation shall be granted in
accordance with the schedule listed above,

d. After the first full year of employment, the amount of
vacation shall be determined by the anniversary date of employment
and said vacation shall be granted during the fiscal year of said

anniversary date,



e. Firemen shall be entitled to eight (8) working days
vacation during the summer period from June through September

of any calendar year,

ARTICLE VI

Section 1 - Holidays

a. Firemen shall receive nine (9) working days off annually
in lieu of all official holidays, all of which shall be the choice
of the individual fireman subject only to the approval of the dates
by the Fire Chief,

b. Each firefighter may work at his option one (1) of the
nine (9) paid holidays in 1975 and two (2) of the nine (9) paid
holidays in 1976, for which he presently receives time off,
provided he gives written notice to the Chief no later than
March 1lst of any given year, Payment for holidays worked will
be at the same rate of pay as presently in effect for the three (3)
paid holidays granted annually to all Firefighters described in
paragraph "c¢" below.

c. All uvniform personnel of the Linden Fire Department shall
receive annually 12 hours baselrate of pay each in lieu of time off
for three (3) additional holidays. One holiday payable prior to
July 1st and two holidays payable prior to December 3lst.

d. Qualifications for payment in lieu of said 3 additicnal
holidays shall be: active employment for at least 3 months of each
4 consecutive month period (January through April, May through

August and September through December) in each fiscal year.

ARTICLE Vi1

LEAVE

Section 1 - Sick Leave

a. "Sick Leave' shall mean paid leave that will be granted to

an employee who, through sickness or injury, becomes incapacitated
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to a degree that makes it impossible for him to perform the duties
of his position, or who is quarantined by a physician because he
has been exposed to a contagious disease,

b. A certificate from the employee's doctor or department
physician shall be required as sufficient proof of the need for
sick leave after one (1) working day, A firefighter may return to
work after an illness of one (1) working day without said doctor's
certificate but shall be required to sign the duty roster to attest
to the fact that he is physically able to perform his assigned duties,
In no event shall a firefighter be allowed to return to work without
said doctor's certificate if he has reported off because of illness
for a period of two (2) or more working days,

c. All members of the Fire Department are entitled to
fifteen (15) working days sick leave per year cumulatively. 1IN
THE CASE WHERE Cumulative sick leave has béen exhausted, the City
Council may, upon receiving request for extended sick leave from
the office of the Chief, grant additional sick leave of one calendar
year or less, as may be required, in accordance with N.J.S.A.
40:11-9, The determination for the amount of additional leave to
be granted shali be based solely on medical reports received by
the City Council., The request for additional sick leave, as set
forth herein, shall be made in ninety (90) day intervals during the
first calendar year when such leave is applicable.

d. Accumulated sick leave of no more than four (4) days shall
be used by a firefighter for personal time off taken to attend a
member of his immediate family who due to quarantine restrictions,
pregnancy or disabling illness or injury, requires such attendance.

After two (2) days off, evidence of need for an employees
personal attendance shall be provided in the form of a Doctor's

certificate,



For the purpose of this paragraph "immediate family"” shall
mean spouse, unwed child, parent or unmarried brother or sister
living under the same roof.

e, FEach member or his heirs, executors or administrators shall
be granted one (1) day of base pay for each three (3) days of unused
sick leave upon retirement from the department or death, Such sick
leave payment shall be in one lump sum payment but in no case shall
exceed a total amount of eight (8) thousand dollars ($8,000),

Section 2 - Leave of Absence as a Result of Injury in Line of Duty

a. When a Fireman is injured in the line of duty, the City
Council shall pursuant to R,.S, 40:11-9, pass a resolution giving
the employee up to one year's leave of absence with pay; said leave
shall be granted in units of thirty (30) days at one time. When
such action is taken, the employee shall not be charged any sick
leave for time lost to such injury,

Section 3 - Leave because of Death in Immediate Family

Leave with pay shall be granted to an employee in the event
of death in his immedijiate family, The leave shall terminate the
day following the funeral. The term "immediate family'" for the
purpose of this subsection shall include:

a. The employee's spouse, child, parent, brother or
sister,

b. The child, parent, brother or sister of his spouse.

c., A relative living under the same roof.

In the event of death of an aunt, uncle, or grandparent of
a fireman, he shall be given one day off with pay, that is the day
of the funeral.

Section 4 - Military Leave

a. Any employee who is a member of the Natiomal Guard, Naval
Militia, Air National Guard or a reserve component of any of the

Armed Forces of the United States and is required to engage in field



training, shall be granted of such training as is authorized by law,
This paid leave of absence shall be in addition to his vacation,

b, Any fireman who has been called to active duty or inducted
into the military or naval forces of the United States, he shall
automatically be granted an indefinite leave of absence without
pay for the duration of such active military service and the City
shall make pension payments required during said leave, Each
employee must be reinstated without loss of privileges or ;eniority
provided he reports for duty with the City within sixty (60) days
following his honorable discharge or separation from the military
service, and provided he has notified the City of his intent to
report for duty thirty (30) days prior to his discharge from
military service.

Section 5 - Leave of Absence

L.eave of absence shall not be granted unless written request
is made to the City Council by way of the Fire Chief's recommenda-
tion explaining the circumstances for the request, and shall not be

granted unless the special circumstances warrant such action,

ARTICLE VIII

WAGES

Section 1 - Salary

N

a. Salary for the purpose of this Agreement shall be the
highest salary that a flreman or officer is duly and properly
authorized to receive at the beginning of each calendar year,

b. Salaries of all employees of the Fire Department are
set forth in Schedule A and made a part hereof and shall be retro-.

active as of January lst, 1975,
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Pay Scale FMBA

5%
1975 1976
Firefighter Class A $13,314 $13,980
Firefighter Class B 12,978 13,627
Firefighter Class C "12,042 13,274
Firefighter Class D 12,306 12,921
Firefighter Class E 11,970 12,569
Fire Lieutenant 2nd 13,847 14,539
Fire Lieutenant lst 14,379 15,098
Fire Captain 2nd 14,970 15,845
Fire Captain lst 15,561 16,593
Deputy Chief 2nd 16,650 17,755
Deputy Chief 1lst 17,740 18,916
Fire Signal System Supt, Class A 16,650 17,755
Fire Signal System Supt, Class B 16,300 17,405
Fire Signal System Supt, Class C 15,950 17,055
Fire Signal System Supt. Class D 15,600 16,705
Fire Signal System Supt. Class E 15,250 16,355
Ass't Fire Signal Supt, Class A 13,847 14,539
Ass't Fire Signal Supt. Class B 13,497 14,189
Ass't Fire Signal Supt. Class C 13,147 13,839
Ass't Fire Signal Supt. Class D 12,797 13,489
Ass't Fire Signal Supt. Class E 12,447 13,139

¢. In the event of the death of a fireman, payment of salary
shall be made up to and including the day of death, together with
any accumulated time which the employee may be entitled for services
rendered to the City including sick leave benefits,

Firemen assigned to the Bureau of Combustibles shall receive
an additional salary as set forth opposite the title of the assignment:
Assistant Inspector, Bureau of Combustibles $400.00

d. All increments for employees entitled thereto between the
period of January l1lst and June 30th shall commence on the preceding
January lst. Increments for employees entitled thereto for the
period of July 1lst to December 3lst shall commence on the preceding
July lst.

Section 2 - Salary Increments

Any person employed in the capacity or the rank of Fireman in
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the regular Fire Department or who shall receive appointment after
final adoption of this Agreement shall be paid during the first year
of such employment at tbe minimum of the salary range provided for
his respective position as set forth in this Agreement, After having
completed the first year of creditable salary service, he shall
receive a salary increment,and each year thereafterguntil he shall
obtain the maximum salary for that position as set forth in the

salary schedule contained herein.

ARTICLE IX
Section 1 LONGEVITY

a. All the employees of the Fire Department covered by the
within Agreement shall be entitled to and paid Longevity pay
provided they were appointed to the Fire Department prior to
January 1, 1975, Anyone appointed to the Fire Department or
employed in any work assignment connected with the Fire Department
after December 31, 1974 shall not be entitled to Longevity pay.

b. Each classified employee who shall have completed more
than five (5) years but less than ten (10) years of consecutive
service shall be entitled to a longevity payment of 27 of his
salary:

More than 10 years but less than 15 years 4%

More than 15 years but less than 20 years 67

More than 20 years but less than 25 years 8%

More than 25 years 10%

c¢. Longevity for employees entitled thereto between the
period of January lst and June 30th shall commence on the preceding
January 1st. Longevity for employees entitled thereto for the
period of July 1lst to December 3lst shall commence on the preceding
July 1st,

The longevity shall be calculated based on the salary as of

December 3lst of the preceding year.
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d, There shall be a twelve hundred dollar ($1200) annual
maximum on the amount of Longevity pay received. Leaves of absence
at request of Employee shall not be included in determining length

of Service,

ARTICLE X

GRIEVANCE PROCEDURE

No permanent employee shall be removed, dismissed, dilscharged,
suspended, fined, reduced in rank, or disciplined in any other
manner except for just cause., If any employee is disciplined and
in the judgment of such employee this action is taken by the City
without just cause, or if any employee or group of employees feels
aggrieved concerning his or their wages, hours, or conditions which
are controlled by this Agreement, or which are provided for in any
statute, charter, provision, ordinance, rule, regulation, or policy
which is not in conflict with this Agreement, or concerning any
matter or condition arising out of the emplofee-employer relation-
ship, including any claim of unjust discrimination and any matter
or condition affecting his or their health and safety, adjustment
shall be sought as follows:

a, In the event a grievance occurs, the aggrieved individual
may at his option, contact a House Steward immediately, who shall
be provided time off from duty 1f he is working, to try to settle
the grievance on an informal level. 1In the event a grievance
cannot be resolved on an informal level, the aggrieved individual
may submit a grievance in writing to the F,M.B.A. Good and Welfare
Committee which shall be reviewed by the Committee and may be
submitted in writing to the Chief of the Départment within ten (10)
days of the occurrence or event giving vise to the grievance. Within

five (5) days after said Chief receives such grievance, the Chief
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shall arrange to and meet with the representatives of the F,M,B.A,
for the purpose of adjusting or resolving such grievances.

b. If such grievance is not resolved to the satisfaction
of the F.M.B.A, by the Chief within five (5) days after such
meeting, the F,M,B.A, may present such grievance in writing within
seven (7) days thereafter to the Fire Committee, Within twenty
(20) days after said Fire Committee receives such grievance, the
City shall arvange to and meet with the representatives of the
F.M,B.A, for the purpose of adjusting or resolving such grievance,
The Fire Committee, in making its determination shall hold a
hearing in which all interested parties may be heard. Within ten
(10) days after the meeting, the Fire Committee shall advise the
F.M.B.A, of their decision in writing.

c. In the event the dispute is not settled in accordance
with step b, the city and the F.,M.B.A, shall submit the matter in
dispute to the State Public Employment Relations Commission for
assignment of an arbitrator who shall decide the dispute and whose
decision shall not be final and binding, provided however, the
aggrieved employee shall have the option of appealing to the
Department of Civil Service, and by exercising either option he
automatically waives his right of appeal under the other option,
pursuant to and as stated in Chapter 123 Laws of New Jersey 1974
New Jersey Employer-Employee Relations-Public Employment Relations

Commission,

ARTICLE XI

MISCELLANEOUS

Section 1 - Clothing Allowance

a, All employees of the Fire Department covered by this

Agreement shall be entitled to an annual clothing credit of One
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Hundred fifty dollars (§150,00) for replacement of uniforms, to
be purchased by the City in the usual manner.

b. Existing Rubber Goods shall be provided by the City of
Linden in addition to the (Clothing allowance,

Section 2 - Emergency Megls

The City agrees to feed employees of the Fire Department who
are working emergency overtime for any period which exceeds four
(4) hours. The cost of each overtime meal is not to exceed $3,50.

Section 3 - Qutside Employment

Firemen may accept outside employment or engage in any
putside business activities, providing that such outside employment
will not interfere with the employee's performance of his duties,
and that he will not enter into work contracts or submit bids on
public jobs.

Section 4 ~ In case of Death of an Active Fireman

In case of death of an active Fireman laid out in uniform,
and on request of the family for am honor guard, it will be
provided by the Fire Department.

Section 5 - Duties

Employees may be assigned to perform any duties related to
fire fighting, fire prevention, rescue, salvage, overhaul work,
care and maintenance of fire fighting equipment and apparatus, and
minor maintenance and housekeeping of Fire House,

It is understood that this will not encompass construction,
plumbing, electrical, painting, carpentry, masonry, or other such
maintenance work and mechanical work normally performed by other
employees of the City or indilvidual contractors.

Section 6 - TImmunization

The Chief of the Fire Department and the F.M,B,A, shall

decide what immunization program 1s to be undertaken, with cost
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being absorbed by the City of Linden,

Section 7 - Fire Science Program

Any firefighter attending school to attain an Associate
Degree in Fire Sclence, shall in addition to his regular salary
receive five dollars ($5.00) per credit and be reimbursed for
all tuition and book costs, upon satisfactory completion of

each course,

ARTICLE XII

INSURANCE

Section 1 - Heaglth Insurance

a, All employees of the Fire Department covered by this
Agreement, and their families shall be entitled to full coverage
of the "750 Series' Blue Cross and Blue Shield Hospitalization
plans aﬁd Major Medical benefits including Rider “J" plan of
the New Jersey Blue Cross, the premiums of which shall be paid
for by the City,

Section 2 - Life Insurance

The City shall assume the full cost of life insurance for
each employee of the Fire Department equal to his base annval

salary.

Section 3 - Workmen's Compensation Insurance

The City shall maintain in full force and effect, workmen's
Compensation Insurance for all employees of the Fire Department,
Employees shall return to the City of Linden all temporary
disability benefits which the said employees received for that
period of time that the employee was receiving full pay from the
City.

Section 4 -~ Automobile Liability Insurance

The City shall provide adequate automobile liability

insurance for all vehicles of the Fire Department and shall keep
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same in effect at all times,

ARTICLE X111

r.M,B,A, ACTIVITY PROTECTED

Section 1
Except for the right to strike or to withhold services
which are hereby prohibited, all other F.M,B,A, activities are
protected, except as such activities are restricted by or are
in conflict with other provisions of this Agreement. Nothing
shall abridge the right of any duly authorized representative
of the F M ,B, A, to present the views of the F,M,B,A, to the citizens
of issues which affect the welfare of its members, except by
mutual agreement of the parties.

Section 2

The City will not condone or entertain any outside inter-
ference from any other Union or Employee Group without the
sanction of the F.M.B.A, as long as this contract is in force,

Section 3 .

Firefighters will aot be subjected to any hardship during
any review, inspection or training period. When the temperature
goes below 32 Degrees Fahrenheit or above 85 Degrees Fahrenheit,
there shall be no outside training except for recruit training
and emergency situations. In Service Inspections may be held

from 32 Degrees Fahrenheit to 85 Degrees Fahrenheit.

ARTICLE XTIV

PRIOR PRACTICES

Section 1
All other rights, benefits, and privileges enjoyed by
employees which are not specifically provided for or abridged in

this Agreement are hereby protected by this Agreement, including
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but not limited to any rights, benefits and privileges bestowed
on the employees by laws of the United States, laws of New
Jersey, Civil Service laws of New Jersey or City Ordinances of -
Linden.
Section 2

All powers, dutiles and responsibilities which the Mayor,
Governing Body and Chief of the Department had prior to the
signing of this Agreement shall continue to be retained by them,
except insofar as specifically limited by this Agreement, and
then only insofar as such limitations are legal,

ARTICLE XV

DURATION

The duration of this Agreement shall extend through December
31st, 1976. Either party wishing to terminate, amend, or modify
such contract must so notify the other party in writing no more
than ninety (90) days nor less than sixty (60) days prior to such
expiration date, Within fifteen (15) days of the receipt of
notification by either party, a conference shall be held between
the City and the F.M,B.A., Negotiating Committee for the purpose
of such Agreement, modification or termination.

In the event neither party serves such written notice of
desire or intention to terminate, amend, or modify this Agreement
on or before aforementioned sixty (60) days prior to expiration of
this Agreement, then the duration of this Agreement shall continue

for one (1) additional year.

CITY OF LINDEN

L

o . -

BY: £ T L

ATTEST / {John T. Grego%io,'Mayor |
DY/ |
el J'j —fQ Ao AL

Henry Baran,-City Clerk

Fny}{ MUTUAL BENEVOLENT ASSOCIATION

;ﬁg !
ATTEST By: VlncehtHoiﬁ}hng, President
T dnal L Ko 4
Y Lol o

Thomas Caverly, Secretéry, FMBA
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ADDENDUM TO AGREEMENT

BETWEEN THE CITY OF LINDEN AND F,M.B,A. LOCAL #34

Dated:

1. All permanent vacancies in the rank of Captain shall be
filled from the current Civil Service listing of eligible

Captains until such list expires.

2, Elevation to the temporary rank of Lieutenant, which may
be required for minimal manpower strength when the plannea
is implemented
new Table of Organization/, shall not take effect until December

30, 1976.

3. A maxioum of six (6) Firefighters other than Deputy
Chiefs shall be scheduled for time off during the course of
the year other than the summer vacation period. During the
summer vacation period the maximum number of Firefighters

scheduled for time off shall be five (5).

4, A review of the temperature maximum for in service
inspections relative to the possible efficiency impairment
of such inspections shall take place during December of 1975.
Also, the mutual agreement between the Chief and F,M,B.A.
 that five (5) holidays will be used before the summer vacation
period., Participaants in such review shall be composed of the
Chief, the City Council Fire Committee and members of the

F.M.B.A, Good and Welfare Committee,

5. Deputy Chiefs will receive compensatory time off only in

lieu overtime hours worked,

6. In the event the position of Civilian Assistant Alarm Bureau
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Dispatcher is created and filled by the City, such position

shall not be considered a

unit.

ATTEST / )

?
.."// ,}‘.K/ fr;J YR

Henry Barah, City Clerk

i

ATTEST

f25:21h~m494f‘Kiiv”ﬁifézl

Thomas Caverly, Secretary(/FMBA

part of the F,M.B.A, bargaining

CITY OF LINDEN .

-

BY: / . ./
John T, Gregorio, Mayor

L}

FI§i§E§}S MUTUAL BENEVOLENT ASSOCIATION
P ’ '

-~ / . - ?, ,/-

/ ,/-’-Lff?% R e

By: Vincent HoeﬁrinﬁikPresident
e /

o/
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December 29,1975

Dear Mp. lozzil:

This is to inform you that F.M.B.A. Local # 34, agrees to
changes in salarles as proposed by the Cilty of Linden, superseding
previously negotiated salaries for the year 1976.

It i1s also agreed, that all permanent vacancies in the rank of
Captain shall be filled from the current Civil Service listing of
eligible Captains until such list explres and that such appointments

shall be at the rank and salary of Capbtain first class.

City of Linden L
A
. 'If/ /'/
By: —_—
Aohn T. Grégor%ﬁ, Mayor

oy I

{

Attes
FIPPYY i Jﬂ- &44&@«-———

Henry Baran,/ Cl¥y Clerk

Firemen's qutuai ‘%eneyole_fzu Asso,
. o3

. .-\-r-:)’ i "
S
By-v"J:_.gLV-/h ’Z"’rg_il.} [lz‘-’{"“"’
Vincent H@cfliﬁo /Preb¢aent
Attest -
.-"! /;I
. L_wyp4f7f45bw”f%;éﬁL,

Thomas Caverly, Secretapy,FNBA



AN ORDINANCE TO FURTHER AMEND AND
SUPPLEMENT AN ORDINANCE ENTITLED,

"AN ORDINANCE ESTABLISHING SALARIES

FOR OFFICERS AND EMPLOYEES OF THE

FIRE DEPARTMENT OF THE CITY OF LINDEN,
NEW JERSEY,“ APPROVED DECEMBER 27,. 1966,
AND AS AMENDED AND SUPPLEMENTED,

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF LINDEN:

Section 1. That Section 1 of an ordinance entitled, "AN
ORDINANCE ESTABLISHING SALARIES FéR OFFICERS AND EMPLOYEES OF THE
FTRE DEPARTMENT OF THE CITY OF LINDEN, NEW JERSEY," approved
Decémber,27,~1965, and as amended and suppleﬁeﬁted,.shéll be and
the same hercby is further amended and éupplementedlas follows:'-

Annuai Saiaries for Officers and Employees of

the Fire Deparlment of the City of Linden as
set forth below._ _ o

Salaries _ Salaries .
effective as of effective as of
Titles of Positions ~ Jdanuvary 1, 1976  July 1, 1976

*ire Chief ‘ $22,448,00

Jeputy Fire Chief (1lst Grade) 18,817.00 . 19,502.00
Deputy Fire Chief (2nd Grade) . 17,661, 00 18,304.00
Fire Captaén (1st Grade) 16,206.00 . 17,107_Ob
Fire Captain (2nd Grade) 15,758.00 16,333.00
Fire Tieutenant (lst Grade) 15,011.00 15,558.00
Fire Lieutenant (2nd Grade) 14,456.00 14,982.00
Firefighter (Class A) 13,900,00 14,400,00
Pirefighter (Class B) 13,500.00 13,900, 00
*irefighter {Class C) ) 13,000.00 13,400,00
rirefighter (Class D) _ 12,600.00 12,900,00
rirefighter (Class E) -12,300,00 12,300.00
"ire Signal System Superintendent (C]ags A) 17,661.00 18,304.00
*ire Signal Systém Superintendent {(Class B) 17,289.00 17,772.00
ire Signal System Superintendent (Class C) 16,918.00 17,240.00
"ire Signal System Superintgﬁdent {Class D) 16,547.00 16,708100
"ire Signal System Superintendent (Class E) 16,176.00 16,176.00

—



Salaries Salaries

L | . " effective as of effective as ¢

. 'Pitles of Positions January 1, 1976 July 1, 1976
.ssistant Fire Signal System SuPerintendent . '
sssistant Fire Signal System Superintendent
.Class B} 14,091,00 14,485.00
sssistant Fire Signal System Superintendent : .
(Class C) 13,725.00 ‘ 13,988.00
sssistant Fire Signal Syslem Superintendent
(Class D) ' 13,360.00 13,491.00
Assistant Fire Signal System Suﬁérintendent

" 12,935.00 12,995.00

{Class E}

Section 2. Firefighters assigned to the Bureau of Combustibles

shall receive an additional salary as set forth opposite the title

of the assignment:

Assistant Combustibles Inspectof
Bureau of Combustibles $400.00

Section 3. All increments for cmployees entitled thereto between
the period of January lst and June 30th shall commence on the preceding

January lst. Increments for meloyees ontltled thereto for the period

of July lsL to Degember 31st shall commence on thP preceding July lst.

Section 4. All ordinances or parts of orxrdinances and schedules

not inconsisient herewith shall continue in full force and effect.

Section 5. This ordinance shall take effect as provided by

law.

PASSED: %,(/ é 1976
¥
APPROVED: WZ 1976

ATTEST:

EDWARD MURAWSKI o
President of Council

JOHN T. GREGORIQ .
Mayor

WANDA CLINKA GAWRON
T ) Z);:F[ City Clerk

Certlfped to/SﬁngZiZ;gsud exact copy.
'D;P City Clerk, City inden, N, J.
T Date:_ #} z_._.




