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0.00 PREAMBLE SV
001 THIS AGREEMENT, wade:this ¢ 7£7:v 5 day of  March 2004,

by and between the BOROUGH OF LITTLE FERRY, a body politic and corporate
of the State of New dJersey, hereinafter referred to as “The Employer”, and THE
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 102 (Little Ferry

Unit), hereinafter referred to as the “PBA”;

0.02 WHEREAS, the Employer and the PBA recognize that it will be to the
benefit of both to promote mutual understanding and foster a harmonious
relationship between the parties to that end that continuous and efficient service

will be rendered to and by both parties.

NOW THEREFORE, it is agreed as follows:



A8

1.00 EMPLOYEE'S BASIC RIGHTS

1.01 Pursuant to Chapter 303, Public Laws, 1968, the Employer hereby
agrees that every Employee shall have the right freely to organize, join and support

the PBA and its affiliates for the purpose of engaging in collective negotiations and

other concerted activities for mutual aid and protection.

1.02 The Employer further agrees that it shall not discriminate against

any Employee with respect to hours and wages or any terms or conditions of

employment by reason of his membership in the PBA or his participation in any

activities of the PBA.




Y

2.00 EXISTING LAW

2.01 The provisions of this agreement shall be subject to and subordinate

to, and shall not annul or modify existing applicable provisions of State or Federal

Law.
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3.00 ASSOCIATION RECOGNITION

3.01 The Employer recognizes PBA TLocal 102 (Little Ferry Unit) as the
exclusive bargaining representative for the purpose of collective negotiations with
respect, to all negotiable items of employment of all regular full time Police Officers

employed by the Employer’s Police Department except the Chief of Police.

3.02 No Employee shall be compelled to join the Association but shall have

the option to voluntarily join said Association.

3.03 The term “Police Officer” or “Employee” as used herein shall be

defined to include the plural as well as the singular, and to include females as well

as males.

3.04 The Employer agrees that it will not enter into any contract or
memorandum of Agreement with anyone but the recognized Association PBA Local
102, (Little Ferry Unit) with regard to the categories or personnel covered by said

Memorandum of Agreement during the term of this Agreement.
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4.00 ASSOCIATION REPRESENTATIVES

4,01 The Employer recognizes the right of the Association to designate

representatives and alternates for the enforcement of this Agreement.

4.02 The Association shall furnish the Employer in writing the names of
the representatives and alternates so designated by the Association which shall be
limited to, and shall not exceed, the following duties and activities:
(a) The investigation and representation of grievances in accordance
with the provision of the collective bargaining Agreement.
(b) The transmission of such messages and information which shall

originate with, and are authorized by the Association or its

officers.

4.04 The designated Association representatives shall be granted time
with pay during working hours to investigate and seek to settle grievances when
requested by the Chief of Police and to attend all meetings and conferences on

collective negotiations with the Employer's officials when such meetings or

conferences are scheduled by the Employer. Al other investigation shall bj“é ozﬁ;ﬁ?g’-heir
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5.00 MAINTENANCE OF OPERATIONS

5.01 The parties agree that there shall be no lockouts, strikes, work
stoppages, job actions, or slow downs during the life of this Agreement. No officer or
representative of the Association shall authorize, investigate, or condone such

activity.

5.02 It is understood that violation of the provisions. of this Article may
subject any Employee participating in or condoning such activity to disciplinary
action by the FKmployer. Such disciplinary action may include termination of
employment, or any other appropriate lessei' form of diseipline, subject to applicable

provisions of this Agreement.
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6.00 PRESERVATION OF RIGHTS

6.01 The Employer hereby retains and reserves unto itself all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the Laws and Constitution of the State of New
Jersey and of the United States, including, but without limiting the generality of
the foregoing, the following rights:

{a) To the executive management and administrative contrel of the
Employer Government and its properties and facilities and the
activities of its Employees;

(b) To hire all Employees, and subject to the provisions of law, to
determine their qualifications and conditions for continued
employment or assignment and fo promote and transfer
Employees:;

(¢c) To suspend, promote, demote, transfer, assign, reassign,
discharge, or take any other disciplinary action for good and just

cause according to law.

6.02 Nothing contained herein shall be construed to deny or restrict the
Emplover of its rights, responsibilities, and authority, under R.S. Titles 11, 40, and

40A, or any other national, state, county or other applicable law.
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6.03 The Employer agrees that all benefits, terms and conditions of
employment relating to the status of Employees, which benefits, terms and
conditions of employment are not specifically set forth in this Memorandum of
Agreement, shall be maintained at not less than the highest standards in effect at
the time of the commencement of the collective bargaining negotiations between the

parties leading to the execution of this Memorandum of Agreement.

6.04 Unless a contrary intent is expressed in this Memorandum of

Agreement, all existing benefits, rights, duties, obligations and conditions of
employment applicable to any Employee pursuant to any rules, regulations,
mstruction, directive, memorandum, practice, statue or otherwise shall not be

limited, restricted, impaired, removed or abolished.
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7.00 RIGHT OF EMPLOYEES

7.01 In an effort to insure that investigations are %on%égeg@ a manner

2301010 W o Tl

which is conducive to good order and discipline, the folll)uiflggi'\iifesare hereby
adopted:

(a) The interrogation of a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, unless
the force should be emploved. If any time is lost, the member of
the force shall be compensated.

(b) The interrogation shall take place at a location designated by the
Chief of Police.

(¢) The member of the force shall be informed of the nature of the
investigation before any interrogation commences, including the
name of the Complainant. Sufficient information to reasonably
apprise the member of the allegations should be provided. If it is
known that the member of the force is being interrogated as a
witness only, he should be so informed at the initial contact.

(d) The questioning shall be reasonable in length. Reasonable
respites shall be allowed. Time shall also be provided for personal
necessities, meals, telephone calls, and such rest periods as are
reasonably necessary.

(e) The member of the force shall not be subject to any offensive
language, dismissal or other disciplinary punishment. No promise

of reward shall be made as an inducement to answering questions.



(f) The complete interrogation of the member of the force shall be
recorded mechanically or by a department stenographer. There
will be no “off-the-record” questions. Al recesses called during the
questioning shall be recorded.

(g) If a member of the force is under arrest or is likely to be, that is, if
he is a suspect or the target of a criminal investigation, he shall be
given his rights pursuant to the current decisions of the United
States Supreme Court.

(h) In all cases, and at every state of the proceedings, in the interest
of maintaining the usual high morale of the force, the Department
shall afford an opportunity for a member of the force, if he so
requests, to consult with counsel and/or his Association
representative before being questioned concerning a violation of
the Rules and Regulations during the interrogation of a member of

the forece.
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8.00 DATA FOR FUTURE BARGAINING

3.01 The parties agree to make available to each other all relevant data
the other may require to bargain collectively. This clause shall not include a work

product or privileged communication.

8.02 The relevant data noted above shall include but shall not be limited to
such items as salaries and benefits enjoyed by other Little Ferry Employee groups,
the cost of various insurance and other programs, information concerning overtime
worked by Employees, the total number of sick leave days utilized by Employees,
the total number of injuries on duty, and total length of time lost as a result of
injuries on duty and other data of a similar nature. Any attorney work product or
work prepared specifically for negotiation shall be excluded from this clause. In any

event, the parties shall not bear any additional expenses by virtue of the clause.

11
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9.00 SALARIES

9.01 The base annual salaries of all Employees covered by this Agreement

shall be set forth in Appendix “A”.

9.02 Any monies due Employees by virtue of this clause shall be paid as

soon after the execution of this Agreement as practicable.

9.03 The base annual salaries of all Employees covered by this Agreement
as set forth in Appendix “A” of this Agreement shall include the Employees thirteen

(13) paid holidays per year.

12
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10.00 WORK DAY, WORK WEEK AND OVERTIME

10.01 The normal work day tour shall be eight (8) hours, which shall include

within the eight (8) hour span, thirty (30) minutes of mealtime per day.

10.02 Thirty-seven and one-half (37.5) hours per week shall be the normal
work week for the Patrel Division, except that the Detective Bureau and others

shall work on a forty (40) hour week.

10.03 The Employer shall not alter the thirty-seven and one-half (37.5) hour

work week obligation.

10.04 The normal work day shall be based upon the utilization of a four-
squad system, three of which shall function for eight (8) hours for each squad during

a twenty-four (24) hour day.

10.05 Work in excess of the Employee’s basic work week or tour for a day is
overtime and shall be computed at the time and one-half hourly rate :6f pay (one

hundred fifty (150%) percent of the Employee’s base hourly rate).
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10.06 Overtime Compensation shall be provided either in cash or in time
due with a limit upon time due of two-hundred (200) hours. Each officer may use
time due based upon overtime hours worked provided thirty-six (36) hours notice is
given and the approval of the Chief of Police is obtained. Time due shall be taken in
no less than four (4) hour blocks. All overtime beyond the ceiling of two-hundred

hours shall be paid in cash.

14
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11.00 HOURLY RATE

11.01 To compute the base hourly rate of the Employee, the Employee's
yearly base salary shall be divided by 1950 hours. All Employees who receive a
detective pay increment {as defined in Sec.39) shall have their own hourly rate

computed by dividing their base annual salary by 2080 hours.
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12.00 COURT TIME

12.01 Court time, as referred to in this Article, shall consist of all time,
excluding regular tours of duty, during which any Employee covered under this
Agreement shall be required to attend a Municipal Court, (except Little Ferry
Municipal Court), County Court, Superior Court, Grand Jury proceeding, or other
Courts or Administrative Bodies. Court time in Little Ferry Municipal Court, while
not on a regular tour of duty, shail be paid at the Emplovee’s time and one-half
hourly rates, and each officer shall be paid, at his time and one-half rate, for not

less than two hours for an off-duty appearance in the Little Ferry Municipal Court.

12.02 As such required Court time shall be considered as overtime and shall

be compensated at the time and one-half hourly rate of pay.

12.03 When an Employee covered under this Agreement shall be required to
travel to and from any of the Courts or Administrative Bodies as noted in this
Article, such travel time shall be considered and included in the computation of the
amount of overtime to which the Employee is entitled, provided, however, that such
travel time shall be computed between the Employer's Police Headquarters and the

pertinent Court or Administrative Body.

16
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12.04 The amount of overtime to which an Employee may be entitled under

this Article shall be the actual time required in the Court or Administrative Body,

together with any applicable travel time, provided, however, that the Employee's

entitlement to overtime under this Article shall not be less than three (3) hours of

overtime pay.

17



438/

13.00 TRAINING PAY

13.01 Training time, other than for training received while on duty, shall be

compensated at the Employee’s time and one-half rate of hourly pay.
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14.00 RECALL

14.01 Any covered Employee who is called back to work after having
completed his regular tour duty shall be compensated at his time and one-half rate

of hourly pay with a minimum guarantee to three hours at such rate.
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15.00 PRIORITY FOR OVERTIME

15.01 Overtime for regularly scheduled shifts and patrols will be offered to
regular full time Employees of the Department first, in an order of preference based
upon the number of overtume opportunities that have been offered each individual
Officer. Three separate lists will be maintained: one for Patrolmen, one for
Sergeants, and one for “Superiors”.

The Patrolman, Sergeants, or Superior Officer, as the case may be,
who has had the least amount of overtime opportunities in a given yvear, will be the
first on the overtime list and will be the first to be offered the opportunity to work
overtime, whenever the Borough incurs the need for an Employee from that list to
work overtime. If, in following the above procedure in an attempt to obtain
overtime coverage, the Borough reaches a point on any of the three lists where the
amount of overtime worked by the remaining Patrolmen, Sergeants, or Superior
Officer on that list is equal, then overtime will be distributed on the basis of

seniority of the remaining Employees on the list.

15.02 There may be certain situations in which the Department, because of
special skills or other attributes of a particular officer, determines that it is in the
best interest of the Employee to bypass an Employee or Employees on the seniority

list. ey
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15.03 While this Agreement contemplates the possibilities noted in section

15.02, it is agreed and understood that such bypassed Employee or Employees must
become next on the list for the purpose of the overtime roster. If an Employee
refuses overtime on two consecutive occasions when it is his turn as number one on
the rotating seniority list, then the Employer may in such occasion skip that

Employee’s turn and proceed to the next Employee on the rotating overtime list.

15.04 The purpose of this section is to equalize overtime among Employees
and same shall not be defeated by the Emplover’s selection of special persons for

special details as set forth herein.

15.05 Such overtime will be offered to persons other than full time
Employees only if it has first been refused by each member on the overtime roster

aforementioned.

15.06 This clause shall not apply to church crossings details, summer park

patrols, little league crossings and school dances.

(W]
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16.00 SHIFT CHANGES

16.01 The Employer agrees that it will not indiscriminately adjust shifts so
as to avoid overtime payment to Employees covered by this Agreement. A minimum
of forty-eight (48) hours notice shall be given on any change of shift. Any change of
shift on less than forty-eight (48) hours notice shall entitle the Employee to two (2)
additional hours of pay at the straight time rate. This clause shall not be

interpreted so as to limit the Employer’s duties of manning and staffing.

16.02 Employees shall be permitted to mutually exchange tour(s) of duty
with other members of the bargaining unit provided such is done with the approval

of the Chief of Police.

39
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17.00 LONGEVITY

17.01 In addition to all wages and other benefits, each Employee shall be

entitled to a longevity payment as set forth in Appendix “B”.

17.02 The said payments for longevity shall be paid on a bi-weekly basis to

the Employees entitled to same. Further, entitlement to said payments shall be

determined and provided on a quarterly basis.

23
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18.00 UNIFORMS

18.01 Fach new Employee shall receive from the Empioyér, free of charge in

heu of a clothing allowance, a complete uniform.

18.02 Thereafter, the Employer will pay to each Employee a clothing

allowance of $975.00 and continuing each year thereafter.

18.03 This payment shall be made to plainclothed as well as uniformed
Employvees.
18.04 If the Employer decides to change the uniforms or any part thereof, it

shall provide to each Employee, free of charge, any such changed items.

18.05 Utilization of Section 18.04 shall not diminish the clothing allowance

set forth in this Agreement.

18.06 Any Employee’s uniform or uniform equipment as defined by the
Chief, which may be damaged during the course of his employment, shall be
replaced at the expense of the Employer, except where such damage is caused by
negligence of the Employee.

Any Employee’s personal non-uniform equipment which is required by

24
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him in his capacity as a police officer, which may be damaged as a result of a single
episode during the course of his employment, shall be replaced at the expense of the
Employer, except where such damage 1s caused by the negligence of the Employee,
subject to the limitation that the Employer is only liable for an amount up to One

Hundred ($100.00) Dolars per occurrence.

18.07 Claims for damaged equipment which the Employee asserts should be
replaced by the Employer because it was damaged in the line of duty are to be

presented to the Chief of Police.

18.08 Any such payments made under Section 18.07 shall be in addition to

the Employee’s annual clothing allowance otherwise referred to in this Agreement.

18.09 The Employer agrees to pay Clothing Allowance no later than June
15, of that calendar year; provided, however, that Little Ferry's budget has been
APPROVED BY THE STATE by that date. In the event that the yearly budget has
not been APPROVED BY THE STATE by June 15 of the calendar year, the
Employer agrees to pay the Clothing Allowance, pursuant to the Borough's
processing and payment of bills, on the next payment date after the budget has been

approved.




19.00 EDUCATION INCENTIVE

19.01 In addition to all other wages and benefits provided in this Agreement
each Employee shall be entitled to an additional payment, if the Employee is
qualified for same, pursuant to the qualifications and limitations as set forth in

Appendix “C”.

19.02 The Employer agrees to pay the Educational Incentive no later than
June 15, of that calendar year; provided, however, that Little Ferry's budget has
been APPROVED BY THE STATE by that date. In the event that the yearly budget
has not been APPROVED BY THE STATE by June 15 of the calendar vear, the
Employer agrees to pay the Education Incentive, pursuant to the Borough's
processing and payment of bills, on the next payment date after the budget has been

approved.

26
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20.00 WORK IN HIGHER RANK

20.01 When a Patrolman works as a Tour Commander, he shall receive the
Sergeant’s rate of pay and the Employer shall not defeat the intent of this clause by

shifting two or more Employees to cover the higher rank in guestion.

20.02 This clause shall apply only to Patrolman and no other officer is

entitled to receive the pay of a higher rank.

27
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21.00 VACATIONS

21.01 The vacation allowance shall be as set forth in this Agreement in

Appendix “D”.

21.02 When in any calendar year, the vacation or any part thereof i not
granted by reason of pressure of police activity; such vacation periods not granted
shall accumulate and shall be granted during the next succeeding year. All vacation
time shall be utilized in the year for which it is allowed unless special permission is
received from the Chief of Police. Entitlement to vacation shall be on a calendar
yvear bhasis. For purpose of calculating each officer’s entitlement with respect to

amount of vacation, the Employee’s anniversary date shall be utilized.

21.03 If an Employee is on vacation and becomes sufficiently il so as to
require in-patient hospitalization, he may have such period of illness and post
hospital recuperation period charged against sick leave at his option upon proof of

hospitalization and a physician’s certificate.

21.04 No Employee who is on vacation shall be recalled except in a case of
the full mobilization of the Department by the Chief of Police to meet a clear and

present danger confronting the Employver.

21.05 If an official holiday oceurs during an Employee’s autﬁg}riz,'le_]:l vacation,

LV
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he will be entitled to an additional vacation day in lieu of the holiday. This
provision merely guarantees to the Employee that he will receive pay for thirteen

{13) holidays per year.

21.086 Ten (10) vacation days may be utilized by each member of the
bargaining unit on an individual day basis rather than in weekly blocks. Said days
will be allowed provided at least seventy-two (72) hours notice is given by the police
officer and, based upon adequate manpower, the Chief grants his approval, which

approval shall not be unreasonably withheld.

21.07 Vacations shall be selected on a rotating seniority basis which shall be
established by the Department. Once an Employvee selects two or more consecutive
weeks of vacation under this clause, the next senior man shall make his selection,
and =0 on, until the seniority list is exhausted, at which time, the process shall be
continued. The sequence of vacation selection shall be based on overall Little Ferry

Police Department time in service.

21.08 The cut-off date for determining entitlement to vacation shall be
June 30t of the current year. Any newly hired patrolman whose hiring date is after

June 30* of the current year shall not receive his first vacation until the year

Lo T

e

following his first anniversary.
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22.00 HOLIDAYS

22.01 All Employees covered by this Agreement shall be entitled to and will

receive thirteen (13) paid holidays per year.

22.02 The holidays noted herein shall be as set forth in Appendix “E”.

22.03 The Thirteen (13) paid holidays to which the Employee is entitled
under this Article shall be included in the Employees base annual salary as set

forth in Appendix “A” of this Agreement.

22.04 To the extent possible, the choice of which day each Employee shall be
off duty pursuant to this section shall be determined by a rotating seniority
schedule which shall be administered in the same fashion as the vacation roster; for
the purpose of this clause, the senior Employee shall select one day as his first

choice of a holiday and so on until the process has been completed.
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23.00 SICK LEAVE

23.01 All Employees covered by this Agreement shall be granted sick leave

with pay as set forth in Appendix “F”.

23.02 To qualify for payment while absent on sick leave each Employee who
will be absent from duty on sick leave shall so notify the Chief of Police or the officer
in charge. Notification under this clause shall be given no less than three hours
prior to the Employee’s scheduled tour of duty where possible. Said notice shall
state the nature of the cause of the absence from duty. An Employee who is absent
without such notification shall be charged with an unpaid day for each day absent

and will be subject to appropriate disciplinary action.
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24.00 WORK INCURRED INJURY

24.01 Where an Employee covered under this Agreement suffers a work-
connected injury or disability, the Employer shall continue such Employee at full
pay, during the continuance of such Employee’s inability to work, for a period of up
to one year. During this period of time, all temporary disability benefits aceruing
under the provisions of the Workers’ Compensation Act shall be paid over to the

Employer.

24.02 The Employee shall be required to present evidence by a certificate of
a responsible physician that he is unable to work and, the Employer may reasonably

require the said Employee to present such certificate from time to time.

24.03 In the event the Employee contends that he is entitled to a period of
disability beyond the period established by the treating physician, or a physician
employed by the Employer or by its insurance carrier, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability
by obtaining a judgment in the Division or Workers’ Compensation or by the final
decision of the last reviewing court which judgment shall be binding upon the

parties.

W
24.04 For the purpose of this Article, injury or iliness incurf%d %hileﬂﬂ.‘ghe
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24.05 In the event a dispute arises as to whether an absence shall be
computed or designated as a sick leave of an injury on duty, the parties agree to be
bound by the decision of an appropriate Workers’ Compensation judgment, or, if

there is an appeal therefrom, the final decision of the last reviewing court.

24,06 An injury on duty requiring time off for treatment, recuperation or
rehabilitation shall not be construed as sick leave or a sick leave occasion under the

terms of the sick leave policy heretofore agreed upon between the parties.

33
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25.00 PERSONAL LEAVE

25.01 Fach Emplovee shall have five (5} personal leave days per vear. For
the purposes of this clause, an Employee shall not be required to advise his superior

of the reason for the personal leave day.

25.02 Employees shall give the Chief of Police forty-eight (48) hours notice
of their request to take a personal day where such notice is practicable. In any
event, the Employee shall give the Chief all possible notice if emergent
circumstances make 48 hours notice impossible. The Chief shall not reasonably
deny permission to take a personal day. The parties recognize that manning
considerations or emergency conditions may lead to a denial of personal leave,
However, the required use of overtime for coverage shall not be a basis for denial of

personal leave.

25.03 A denial of an application for personal time under this section by the
Chief shall only be made for sufficient cause and any such denial may become the

subject of a Grievance Procedure under this Agreement.

25.04 Personal leave time under this article shall be granted inf@nitﬁé;@of not

less than one-half day for each occasion.

Uiy
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26.00 BEREAVEMENT LEAVE Fennv g
26.01 All permanent full time Employees covered by this Agreement shall

be entitled to leave with pay from the day of death to the day after burial of a
member of his immediate family within the State of New Jersey not to exceed four

(4) working days and up to five (5) working days leave if beyond 100 miles.

26.02 Immediate family shall include spouse, children, parents, brothers,

gisters, and grandparents of Employee or spouse.

26.03 Such funeral leave shall not be charged against the Employee’s

vacation or sick leave.

26.04 Any extension of absence under this Article, however, may be at the
Employee’s option and with the consent of the Chief of Police, be charged against

available vacation time or be taken without pay for a reasonable period.

26.05 In the case of unusual circumstance not specifically covered in this
Article, funeral leave may be granted or extended at the discretion of the Chief of

Police.
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27.00 LEAVE OF ABSENCE

S T A N S o
MU O DT FERRY, N
27.01 All permanent full time Employees covered by this Agreement may be

granted a leave of absence without pay for a period of time not to exceed six months.

Said leave shall be renewable after six (6) months with approval of the Employer.

27.02 The Employee shall submit in writing all facts bearing on the request
to the Chief of Police or his designated representative who shall append his
recommendations and forward the request to the governing body. The governing
body shall consider each case on its merits without establishing a precedent. The

Employer will not unreasonably deny an Employee’s request for a leave of absence.

27.03 The Emplovee’s leave is subject to renewal for reasons of personal
illness, disability or other reasons deemed proper and approved by the Employer.
Normally, it shall be granted only when the Employee has used his accumulated
sick and vacation leave in the case of illness or his vacation leave if leave without

pay is requested for reasons other than illness.

27.04 At the expiration of such leave, the Employee shall be returned to the

position from which he is on leave and will receive as of the date of his return all

benefits he would have received had he not taken the leave.
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27.05

Seniority shall be retained and shall accumulate during all leaves.
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28.00 MEDICAL COVERAGE

28.61 The Employer will provide and pay for Blue Cross, Blue Shield,

Rider j, Major Medical and Dental Insurance for Employees covered by this

Agreement and their families.

28.02 All increases in premiums during the term of this Agreement shall be

borne entirely by the Employer.

28.03 All benefits set forth in this section shall be paid, even after an

Employee retires provided the Employvee meets the requirements as set forth in

N.J.S AL 40A:10-23.

28.04 The Hmployer may change insurance carriers provided equivalent
benefits are maintained. The Employer shall notify the Employee organization at

least 30 days prior to the proposed implementation of such change.

All benefits set forth in this Article shall also be paid to a surviving

28.05
spouse, and children through their 18% year of age, for such children, when the

~d

deceased Employee spouse shall have died in the line of duty.

1
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29.00 DENTAL COVERAGE

29.01 The Employver agrees to provide and maintain the current dental
insurance plan for all Employees covered by this Agreement and their families.
Employees hired after January 1, 2004 will not have dental coverage upon

retirement.
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30.00 INSURANCE

30.01 The Employer will continue to provide existing insurance coverage to
Emplovees covered under this Agreement, protecting them from civil suits arising
out of the performance of their duties including but not limited to the following:
false arrest, malicious prosecution, libel, slander, defamation of character, violation
of the right of privacy, invasion of the right of privileged occupancy and the invasion

of civil rights.
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31.00 LIFE INSURANCE

31.01 The Employer will continue to provide, at its own cost and expense
and without cost to the Employee, any life insurance policy or policies that it

presently maintains for the benefit of the Employee.
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32.00 BULLETIN BOARDS qonn of LITTLE FERRY N

32.01 The Employer will supply one bulletin board for the use of the

Association to be placed in a conspicuous location.

32.02 The bulletin board shall be for the use of the Association for the
posting of notices and bulletins pertaining to Association business and activities or

matters dealing with the welfare of Employees.

32.03 No matter may be posted without receiving permission of the officially

designated Assocciation representative.

32.04 Any bulletins deemed detrimental to the operations of the

Department may be rejected for posting by the Chief of Police. However, approval

for posting shall not be unreasonably withheld.
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33.00 CEREMONIAL ACTIVITIES e

33.01 [n the event a Police Officer in another department in the State of
New dJersey is killed in the line of duty, the Employer will permit at least two
uniformed Police Officers of the Department to participate in funeral services for

the said deceased officer.

33.02 Subject to the availability of same, the Employer will permit a

department police vehicle to be utilized by the members in the funeral service.

33.03 Police Officers participating in such funeral service shall not be

entitled to any compensation during the time in which they are participating in said

funeral services unless otherwise agreed to by the Chief of Police.
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34.00 PERSONNEI]L FILES

34.01 A separate personal history file shall be established and maintained
for each Employee covered by this Agreement; personal history files are confidential

records and shall be maintained in the office of the Chief of Police.

34.02 Any member of the Police Department may by appointment review
his personnel file but this appointment for review must be made through the Chief

of Police or his designated representative.

34.03 Whenever a written complaint concerning an officer or his action is to
be placed in his personnel file a copy shall be made available to him, and shall be
given the opportunity to rebut it if he so desires and he shall be permitted to place

said rebuttal in his file.

34.04 All personal history files will be carefully maintained and safeguarded
permanently, and nothing placed in any file shall be removed therefrom. Removal
of any material from a personal file by any member of the force shall subject the

member to appropriate discipline.
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35.00 PENSION

QAN AE T
A

35.01 The Employer shall provide pension and retirement benefits to
Employees covered by this Agreement pursuant to provisions of the Statutes and

Laws of the State of New Jersey.

35.02 The Employer will pay to the appropriate Police Retirement Fund all
amounts which the Fund will accept on account of any payments made to

Employees pursuant to this Agreement.

35.03 It is agreed that in the event that the parties have a dispute as to
whether a payment should or should not be made to the appropriate Police
Retirement Fund, then, and in that event, resolution of the said dispute shall be
made by the appropriate fund and the parties to this Agreement agree to be bound

thereby.
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36.00 GRIEVANCE PROCEDURE

QAR T LT o
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36.01 To provide for the expeditious and mutually satisfactory settlement of
grievances arising with respect to complaints occurring under this Agreement, the

following procedures shall be used.

36.02 For the purpose of this Agreement, the term “grievance” means any
complaint, difference or dispute between the Employer and any Employee with
respect to the interpretation, application, or violation of any of the provisions of this

Agreement. This grievance procedure shall not apply to disciplinary matters.

36.03 The procedure for the settlement of grievances shall be as follows:
(a) STEP ONE

In the event that an employee or group of employees, or the PBA has
a grievance then said grievance shall be filed within four (4) working
days with the office of the Chief of Police. The Chief shall render a
decision within five (5) working days after the grievance was first
presented to him. In the absence of the Chief, the grievance shall be
presented in writing to the Captain in charge of the department for
determination.

(b)y STEP TWO

If the association wishes to appeal the decision of the Chief of Police
{or the Captain in charge if the Chief is absent), it shall-be presented
in writing to the KEmployer's governing body or its delegated
representative, within five (5) working days. This presentation shall
include copies of all previous correspondence relating to the matter in
dispute. The Employer's governing body or its delegated
representative may give the association the opportunity to be heard
and will give his decision in writing within ten (10) working days of
receipt of the written grievance.
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(c) ARBITRATION

(1) If no satisfactory resolution of the grievance is reached at Step
Four, then within five (5) working days the grievance shall be
referred to the Public Employment Relations Commission for the
selection of an arbitrator, pursuant to the rules of the said
Commission. The decision of the arbitrator shall be final and
binding upon the parties. The expense of such arbitration shall be
borne equally by the parties.

(2) The arbitrator shall have no authority to add to or subtract
from the Agreement,

(3) Tt iz agreed between the parties that no arbitration hearing
shall be held until after the expiration of at least thirty (30) days
after the decision rendered by the Employer’s governing body or
its representative on the grievance. Further, it is the intent of the
parties that no matter in dispute that is subject to the review
and/or the decision of the Civil Service Commission of the State of
New Jersey may be submitted to arbitration. The parties herein
direct the arbitrator not to accept or to decide any matter in
dispute that is subject to Civil Service Commission review and
decision.

(4) Employees covered by this Agreement may have the right to
process their own grievances without a PBA representative.

(5) The time limits expressed herein shall be strictly adhered to.
If any grievance has not been initiated within the time limits
specified, then the grievance shall be deemed to have been
abandoned. If any grievance is not processed to the next
succeeding step in the Grievance Procedure within the {ime limits
prescribed, then the disposition of the grievance at the last
preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreed to extent or
contract the time limits provided for processing the grievance at
any step in the Grievance Procedure.
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37.00 SAVINGS CLAUSE

37.01 It is understood and agreed that if any portion of this Agreement or
the applic'ation of this Agreement to any person or circumstance shall be invalid, the
remainder of this Agreement or the application of such provision to other person or

circumstances shall not be affected thereby.

37.02 If any such provisions are so invalid, the Employer and the
Association will meet for purpose of negotiating changes made necessary by

applicable law.

37.63 & Except as otherwise provided in this Agreement the failure to enforce
any provision of this Agreement shall not be deemed a waiver thereof. This
Agreement is not intended and shall not be construed as a waiver of any right or

benefit to which the Employees herein are entitled by law.
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38.00 OFF-DUTY ACTION RER Rl LS 0
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38.01 Since all police officers are presumed to Ee sx;i)jehcf tc; duty twenty-four

(24) hours per day, the parties agree to the following:
(a) Any action taken by a member of the force on his time
off when not in the active employ of another which would have
been taken by an officer on active duty if present or available,
shall be considered police action, and the Employee shall have all
the rights and benefits concerning such action as if he were then
on active duty.
(b) Recognizing that the Employer and its residents benefit
from the additional protection afforded them by armed off-duty
police  officers, and further recognizing the weighty
respongsibilities and hazards confronting such armed off-duty
police officers, the Employer agrees to pay such Employees an
additional sum to be added to the regular and periodic payments
the Employees receive in the following amount: One ($1.00)
Dollar per year which shall be deemed to be included in each

FEmployee's base salary.
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RECEIVED
- by 52
39.00 DETECTIVES T EERRYL A
39.01 In addition to other compensation and benefits set forth in this

Agreement, those Employees designated as “detectives” shall receive additional
compensation in the amount of Seven Hundred Fifty (§750.00) Dollars per year.
This amount is in recognition of the additional two and one-half hours per week
which the detective normally works beyond the schedule tour of the patrol division,
and further in recognition of those special skills, qualifications, obligations, duties

and other attributes of the detectives.

39.02 Pursuant to Section 10.02 et seq., overtime for detectives shall be

allowed for work in excess of an eight (8) hour day or a forty (40) hour week.

39.03 The Seven Hundred Fifty ($750.00) Dollars set forth shall be paid

pursuant to past practices.

39.04 The Employees who are not assigned to the Detective Bureau but
receive the detective pay increment as defined in this Section shall be subject to
assignment by the Employer to an additional sixteen (16) tours of work per year.
Overtime for such Employee’s who are in the patrol division shall be controlled by

Section 10.01 et seq.
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40.00 MILEAGE ALLOWANCE

40.01 Whenever an Employee shall be required to use his personal vehicle

in any job-connected capacity, he shall be entitled to an allowance of Thirty Cents

($0.30) per mile.
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41.00 SAFETY AND HEAL'TH

nona oy tiiii bk F

41.01 The Employer shall at all times maintain working conditions to
insure maximum safety for all Employees and shall provide Emplovees with

appropriate equipment and devices toward that end.
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SECEIVED
42.00 YEARLY CALENDAR S
ponn OF LITTLE FERRY N
42.01 Except as otherwise modified by this Agreement, the present calendar

and scheduling procedures are to remain in full force and effect.

42.02 (a) The calendar showing the yearly schedule rotations assignments
shall be posted at a conspicuous location and available for review by Employees no
later than January 15t of each calendar year.

(b} A final calendar showing the vearly schedule rotation assignments
shall be posted no later than February 28% after vacation picks have been
submitted and approved. The final calendar may contain up to three weeks of
changes per police officer in blocks of five days.

(¢) The 3:00 P.M. to 11:00 P.M. power shift may be augmented by

rotating into the shift up to the four (4) least senior police officers.
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43.00 REPLACEMENTS

43.01 No full time Employee covered by this Agreement shall be replaced by
any non-police, part time or other personnel.
43.02 No post presently filled by a full time Employee covered by this

Agreement shall be covered by any non-police, part time or other personnel, except

the Emplover may use civilian personnel in the Record Room for clerical functions.

43.03 This clause shall not be interpreted to limit the Employee’s continued

use of Special Police Officers as it has done in the past.

43.04 Notwithstanding anything to the contrary contained herein, the
parties recognize the right of the Employer, commencing January 1, 1995, to employ
a civilian dispatcher, without a Police Officer present, at its headquarters, Twenty-

four (24) hour a day, Saturday through Sunday.
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44.00 POLICE VEHICLES

44.01 All police automobiles purchased after the execution of this
Agreement shall have the same or similar equipment as that vehicle purchased by
the Emplover and known as car number 604 and the Employer will make every

effort to keep such equipment in a good state of repair.
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45.00 SENIORITY
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45.01 Traditional principles of seniorf shgﬁ éﬁplﬁfr:\to :Eéﬁioyees covered by
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this Agreement. Such principle shall appfljf'"fb“la:‘j;—vo%’f,:" recall; ';\%r:ansfer and other
similar acts. Seniority is defined to mean the accumulated length of service with
the Department, computed by time in grade for each rank. In the event time in
grade cannot be determined by date of rank, then in that event, time in service by
date of appointment shall apply. An Employee’s length of service shall not be
reduced by time lost due to an absence from his employment for bona fide illness or
injury certified by a physician not in excess of one (1) year. Such certification shall
be subject to review by the Police Surgeon, if any, or any physician mutually

acceptable to the parties.
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46.00 IN-SERVICE TRAINING

46.01 Each member of the Department with two (2) or more years in service
will be scheduled by the Chief of Police to attend at least one (1) in-service training
course, during the calendar year. Employees shall be scheduled for such training
subject to the needs of the Employer. Pistol Training shall be provided to each

member of the bargaining unit in the discretion of and with the approval of the

Chief of Police.

46.02 Each member of the Department attending school pursuant to

Section 1 above shall be reimbursed for expenses at the rate of $3.50 per day.
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47.00 POLICE CONVENTIONS

47.61 The Employer agrees to grant five tours of work without loss of pay to
the members of the Employvee Organization selected by the members as delegated to
attend any State or National Convention of the New Jersey Policemen’s Benevolent
Association. Further, the Employer agrees to grant the necessary time off without
loss of pay to the PBA representative duly designated as the State delegate to

attend the monthly State PBA meeting.
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48.00 CANINE UNIT

48.01 The Employer may, in its sole discretion, employ the use of a canine
as a member of the Little Ferry Police Department. The Employer reserves unto
itself all powers and rights to retain or divest itself of any canine at any time during
the term of this Agreement.

48,02 Whenever the Police Department has a canine as a member of the
police force there shall automatically be created a “Canine Unit” and the terms as
set forth i Appendix G shall be binding upon the parties. Whenever the Police
Department does not include a canine as a m.ember of the police force, the “Canine
Unit” shall automatically be deemed disbanded, and the terms as set forth in
Appendix G shall no longer apply to this Agreement.

48.03 The Chief of Police, with the consent of the Mayor and Council, shall
have the sole discretion to determine which member of the PBA shall be assigned to
the Canine Unit, but in no circumstance shall there be more members of the

Canine Unit than canines in the Police Department.
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49.00 TERM OF CONTRACT

49.01 This Agreement shall be effective January 1, 2004, and shall have a
termination date of December 31, 2006. This Agreement shall continue in full force
and effect after its termination date until the execution of a successor Agreement
between the parties.

IN WITNESS WHEREOF, the parties have hereto entered their

& dayof PRI L . 2004.

hands and seals this

ATTEST: BOROUGH OF LITTLE FERRY

Bm&nm m&prr C\/j/wwvf L///Zpd&éaca

As to Loocal 102 PBA,

THE POLICEMEN'S BENEVOLENT
ASSOCIATION, LOCAL 102,
(LITTLE FERRY UNIT)

ATTEST:

A %@%’E/ A QO'N Wt
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APPENDIX “A”

BOROUGH OF LITTLE FERRY
PBA BASE SALARY GUIDE
EFFECTIVE 1/1/04

* Base Salary Includes Holiday Pay

Emplovees Hired before 1/01/04

1/01/04 1/01/05 1/01/06
Captain 101,544 104,590 107,728
Lieutenant 98,044 100,985 104,015
Sergeant 91,854 94,610 97,448
Maximum Patrolman 86,940 89,548 92,234
Over Fifth Year 77,258 79,576 81,963
Over Fourth Year 72,828 75,013 77,263
Over Third Year 67,372 69,393 71,475
Over Second Year 49,969 51,468 53,012
Over First Year 44,203 45,5629 46,895
Starting 34,134 35,158 36,213

Emplovees Hired after 1/01/04

1/01/04 1/01/05 1/01/06
Captain 101,544 104,590 107,728
Lieutenant 98,044 100,985 104,015
Sergeant 91,854 94,610 97,448
Maximum Patrolman 86,940 89 548 92,234
Over Seventh Year 77,258 79,576 81,963
Over Sixth Year 72,828 75,013 77,263
Over Fifth Year 67,372 69,393 71,475
Over Fourth Year 58,672 60,432 62,245
Over Third Year 49,969 51,468 Hh3,012
Over Second Year 44,203 45,529 46,895
First Year 34,134 35,158 36,213

Academy Step 25,725 25,725 25,725

Frany
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APPENDIX “B”

LONGEVITY

Emplovee’s hired before 01/0195

3% after three (3) years of service

4% after eight (8) years of service

6% after fifteen (15) years of service

7% after eighteen (18) years of service
9% after twenty-five (25) years of service

Emplovee’s hired after 01/01/95

3% after five (5) years of service

4% after ten (10) years of service

6% after fifteen (15) years of service

7% after twenty (20) years of service

9% after twenty-five (25) vears of service

All percentages shall be computed on the individual employee’s base salary.
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APPENDIX “C”
EDUCATIONAL INCENTIVE

(A) All persons now at top patrolman or in above ranks shall continue to
receive the annual educational incentive payments pursuant to past practice.

(B) (1) Upon attainment of a degree in police or public safety related
programs of study, an officer at top step patrolman or above shall be paid an annual
amount as part of the educational incentive program.

(a) Associates Degree................. O £500.00

(b) Bachelor’s Level Degree..................... $750.00

These amounts shall be available for all persons who attain the degree while
at top step patrolman or above and shall also be paid to persons who received the
qualifying degree prior to their reaching top step patrolman, however no payment
shall be available until the top step patrolman’s pay grade is reached.

{2) During the course of the courses and program of study there shall
be a tuition and course material assistance entitlement, which shall be upon
successful completion of the course or courses, in the amount of Fifteen (315.00)
Dollars per credit. This tuition assistance benefit shall be payable one time per
credit and then only upon successful completion of that particular course.

(3) No Employee hired after March 1, 1994 shall receive the

Educational Incentive.
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APPENDIX “D”

VACATIONS

Emplovee’s hired before 01/01/95

One Year (12 months)

Two Years (24 months)
Five Years (60 months)
Ten Years (120 months)
Fifteen Years (180 months)

Twenty Years (240 months)

Emplovee's hired after 01/01/95

One Year (12 months)

Two Years {24 months)
Five Years (60 months)
Ten Years (120 months)
Fifteen Years (180 months)

Twenty-two Years (264 months)

Five work days

Ten work days

Fifteen work days
Twenty work days
Twenty-five work days

Thirty work days

Five work days

Ten work days

Fifteen work days
Twenty work days
Twenty-five work days

Thirty work days
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APPENDIX “E”

HOLIDAYS

1. New Year's Day

2. Martin Luther King Day
3. linceln’s Birthday

4. Washington's Birthday
5. Easter

6. Memorial Day

7. Independence Day

8. Labor Day

9. Columbus Day

10. Veteran’s Day

11. Thanksgiving Day

12. Christmas Day

13. “Floating” Day

a5
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APPENDIX “E”

SICK LEAVE POLICY

With regard to illness or injury which is not service connected, each member
shall be entitled to twelve (12) sick days with pay per calendar year. In the event a
member does not exhaust said days, he shall be entitled to and permitted to
accumulate all of his unused sick days. For purpose of computing the accumulated
sick days to which a member shall be entitled, each member shall be entitled to a
maximum of twelve (12) days of unused and accumulated sick days for each full
calendar year during which time he was a member of the Little Ferry Police
Department to a maximum of one hundred twenty (120) days.

It is the responsibility of the Record Bureau to compile and maintain a list of
the unused an& accumulated sick days for each member.

Upon retirement for no other reason, a member will be paid for any unused
accumulated sick days, or in the event of his demise, any monies due and owing him

ghall be paid to his estate.
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ARPENDIX "G
CANINE UNET

Any officer assigned to & police Canine Unit (beruinafter *Canine O#fices”) 5a
respcuaib.e for the training, cars and maintenance of o police dog asaigned to that
officer.

Toe Exmployer shall be responsible for all job related capenaes regarding the
maintengnce, tare and traiming of candnes, subject o pricr approval from the Poleg
Chief Buch expenses include, but are noc hmited to, the provisioa of walning aida,
sarcotics towels, madical sare, liability insurance (on and off duty), trial feee,
grooming costs, caxtificktion: feos, food and medicel axpendes asmcciated with the
sare and maintenance of the canins, gte, The Borough shall provide purchase
ordars to cover puch expenses.

A Police Service Dog will alac be wrained on a monthly basis, Two (2) daya par
month will be granted to the canine tesm so =a to keep 2 daal purpose canine in
accardanece with the Attarney Gensral'r Guidalinas. These days are to be granted by
the Chicf of Police and Borough of Little Ferry. Such training time will be done on
the Canine Qffizar’s regulor tour of duty. 1f nn emergency situation arises whevets a
Canine Cfficer is needed past his regular tour of duty, he will be compenaated at
time and a hal, compansatory tima.

The Employer shall provids Canine Offcers with s oaming aqupped police
cruiser on s twenty-four (24) howr basis for the duration of the assigamont ta he
canine uoit, providad that the canine officer residen within s ter 20 mile rediva of

the Borough. If the Canine Officer cenides cutside o fen (10) mile radius of the
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Berough, the Bmployer may provido tha Canine Officor with a canine equippad
police erwiser on a ywemy-four (243 hour basth for the duration of the wasignmant to
ihe canine uply, subject to the agprovel of the Mavor and Ceuxetl.

iz the oveant the Canine Pyogram is dishanded, or & cavips is rotived from the
program, the Canine O#ficer aseignsd 5 & serticular canine shall have a right of
tirat refusal o take ownership of the sanine at no sout, Assuming the officer doga
not take owneralip of the canine, the canme shall be put up %or hid, pursuant o
Hrate Hidding Laws to affect the transfer of cwnership of the canine.

The Canine Unit has rapressntad that it expecta it will apend three (2} houra
per wask in the cave and meintenance of the canine on 8 continuous Baais. Based
wpen such representation, the Ewployer has agreed to oowppensate the Canire
{Miicer for the care and maintensnce of the canine an a continuous baais thra; 3
boura par woeek, compenaatory time. Should the Canine Officer determine that
ne/mhs |3 gpending more thas (3) hours par week in tho care snd maintenence of the
CATUDS O & candinuoud basis, it ia the obligation of the Cenine Cfficer w0 notily the
Employer in wiyising of the additional tima spent by the Canine OfFieer. Upon suck
notficaticn, the Emplover shall determinag, in its sole Glacretion, whether to disband
the Canine Unit ar componaate the Canine Officor fur any additional time apent by
way of addizional compensatery time.

The Employer shall not be rasponsible to pay for any additional time apent
by the Carnine Offlosr in the care and maintenancs of the sanine on = continuous
baais over and beyond cthe (3) howes per wask, unlese and untid she Canine Officer

notifies the Empleyer in wrising of the said additional time end the Canine Cffapr
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sifiymatively waives any and all compensstion for aay additional time over and
keyond tha (3) hours per waek prior o auch potifcation in writing

Any dispute copoerging an interpretation, application or viclation of this
provigion =hall be governed by the grievarca and arbitration provigions of the

parties collochive Dagotintions Agreemant.
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