AGREEMENT
1994 - 1997

between tha

BOARD OF EDUCATION

of the

TOMS RIVER SCHOOQLS

and the

TOMS RIVER BUS DRIVERS
ASSOCIATION






TABLE OF CONTENTS

Article T - Recognition ... ceerer s e
Article 2 - Negotiation Procedure w1
Article 3 - Grievance Procedure ... 2
Arlicle 4 - Employees Rights..... o )
Arlicle 5 - Association nghls and Prlwlegas SSUOUOUORPY .
Article 6 - School Colendar ... o
Article 7 - Salaries ... B
Article 8 - Employee Evcluchon .A8
Article @ - Protection of the Employees Si‘udenls & Proper’ry ......

Article 10 - Insurance Protechion ...........cvceereensrnnrnss 10
Article 11 - Rights of the Board ..o 12
Article 12 - Parsonal Freadom ..o 13
Article 13 - Sick leave ... .13
Article 14 - Temporary Leuve ofAbsence .14
Agticle 15 - Extanded Leave of Absence .. .15
Article 14 - Glossory ... 16
Article 17 - Seniority ... .17
Article 18 - Avullablhty LI3| .18
Article 19 - Extra Curricular Tnps 21
Asticle 20 - Payment of Runs ... .24
Article 21 - Mini Buses/Bus Anendunts .25
Article 22 - Madical Examinations... .25
Adticle 23 - Overtime .. w25
Arficle 24 - Bus Asslgnmenl o .
Article 25 - Clothing and Sufaty Gaar Allowance wermrrsresirneenes 28
Article 26 - General ... 26
Article 27 - Miscellaneous Provisions wummmmn s 27
Articla 28 - Continuity of Operafions..........c.cccveveveirccnsnennn. 27
Article 29 - Mechanics Night Shift, .. . 27
Article 30 - Dismissal and Discipline ... 28
Article 31 - Representation Faa ..o 28
Article 32 - Duration of Agreement ........cc...co.ooeveevvveerrncrenron. 30






ARTICLE 1 - RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
representative for collective negatiations concerning the terms and
conditions under Chapter 123, Public Law 1974 for all parsonnel
regularly employed on behalf of the following unik:

Regular Bus Drivers A

Regular Bus Drivers B

Mini Bus Drivers A

Mini Bus Drivers B

Special Educafion Bus Attendants
Mechanics

Mechanics Helpers/Tireman/Fuel Attendant
Garage Attendant

but excluding:

Substitutes

Transportation Supervisor
Other School Employees
Transportation Offica Clerks
Supervisor of Bus Maintenance

B. Unless otherwise defined, the tarm “Drivers” when used
hereinafter in this Agreement shall refer to all employses
represented by the Association in the MNagotiation Unit, and
reference made to male drivers shall include female drivers.

ARTICLE 2 - NEGOTIATION PROCEDURE

A. Inaccordance with Chapter 123, Public Law 1974, the parties
agree o enler into negotiolions in good faith effort ta reach
agreement concerning the terms and conditions of employment.

B. Onorbefore October 1, 1994, the Association shall meet with
the Board or its representative to present all demands and to
establish procedural ground rules for negotiations.

C. Duringtheinterim period between the date of submission of the
demands and the date of commencing of negofiations by the
representatives, Association representatives shall meet asrequested
for the purpose of clarification of financial details, contractual
meoning and matters affecting the transportation with Board repre-
santatives, Superintendent or the Business Manager, as is necas-

sary.
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D. Facts, opinions, proposals, and covnter proposats will be
exchanged fresly during the meetfing or mestings, in an affort to
reach mutual understanding. Upon request and at reasonable
timas the Board shall make available to the Association for inspac-
tion, all pertinent records, data and information of tha Toms River
School District which are within the public domain,

E.  All meetings between the parties shall be regularly scheduled,
whenever possible, to fuke place whenthe employees involved are
free from assigned duties.

F. The Board agrees not to negotiate with any organization other
than that designated os the representative pursuant to Chapter 123,
Public Law 1974, for the duration of this Agresment.

G. This Agreement incorporates the enfire understanding of the
parties on matters which were or could have been the subject of
negotiation. During the ferm of this Agreement, neither party shall
be required to negotiate with respect to any such maiter whether or
nat covered by this Agreement and whether ar not within the
knowladge or contemplation of either or both of the parties af tha
time they negotiated or executed this Agreement.

H. Preposed new rules or modifications of existing rules govern-
ing working condifions shall be negofiated with the majority repre-
sentalive before thay are established.

f.  This Agreement shall not be modified in whole or in part by the
parfies except by an instrument in writing duly exacuted by both
parties.

ARTICLE 3 - GRIEVANCE PROCEDURE

A, Definition:
1. A"grievanca” shall mean o complaint by an employee or
group of employees or the Association based upon the inter-
pretettion, applicalion or violafion of this Agreement, policies
ar administrative decisions affecting them,

2, A "grieved” is the person or persens making the claim,

3. A grievance o be considered under this procedure must
be iniliated in wrifing by the worker within thirty {30} calendar
days from tha time when the employee knew or should have
known of its occurrence.



B. Pracedure:

1. «a. Failure at any step of this procedure to communicate
the decision on a grievance within the specified tima limits
shall permit the aggrieved employee to proceed to the
next step. Failure af any step of this procedure to appeal
o grievance fo the next step within the specified time limits
sholl be deemed to be an acceptance of the decision
rendered ot thot step.

b. It is understood thot empioyses sholl, during and
notwithstanding the pendency of any grievance, confinue
to observe dll assignments and applicable rules and
regulations of the Board until such grievance and any
effact thereof shall have baen fully determined.

2. The Associotion may procaess a grievance through alf
lsvels of the grievance procedure even though the oggrieved
person does not wish to do so.

3. Any employee who has a griavance shall discuss is first
with the Supervisor in an attempt to resolve the matter infor-
mally at that lavel.

4. W, asaresult of the discussion, the matter is nat resalved to
the satisfaction of the amployee within five [5) school days, he
shall set forth his grievance in writing to the Assistant Superin-
tendsnt specifying:

o. The nature of the grievance

b. The nature and extent of the injury, loss or incon-
venience

c. The results of previous discussions

d. His dissatisfaction with decisions previously
rendered.

Tha Assistant Superintendent shall communicate his decision to the
employee in wriling within five {5) school days of receipt of the
wrilten grievance.

5. The employee, no loter than five {5) school days after receipt
of the Assistant Superintandent’s decision, may appeal the Assistant
Superintendent’s decision to the Superintendent of Schools,



The appeal to the Superintendent must be made in writing recifing
the maiter submiited to the Assisiant Superintendent as spacified
above, ond his/her dissotisfaction with decisions previously ren-
dered. The Superintendent shall attempt to resolve the matter as
quickly as possible, but within a periad not to exceed ten {10)
school days. The Superintendent shall communicate his decision in
wriling ta the employee and the Assistant Superintendent.

6. I the grievanca is not resclved to the employee's satisfaction,
he, no latar than five [5) school days ofter receipt of the
Superintendent’s decision, moy reguest a review by the Board of
Educafion. The request sholi be submitied in writing through the
Superintendent of Schools who shall attach all related papers and
forward the request to the Board. The Boord, or o Committee
thereof, shall review the grievance and shall render a decision in
writing within thirty [30) calendar days of recsipt of the grievance
by the Board.

7. Ifthe decision of the Board does not resolve the grievance to
the satisfaction of the Association and itis an alleged violation of the
express tarms of this Agreement and ifthe Association wishesreview
by a third party, they shall so notify the Board through the Superin-
tendent within ten [ 10) schaol days of the Board’s decision, except
in the case of grievances involving any of the following points:

a.  Any mattar for which d methad of review is prescribed by
law ar any rule or regulation of the Commissioner of Education
or State Stafute or regulalion such as, but not limited to,
queslions on tenure, increment denial or suspension.

b.  Any matter which aceording to law, is either beyond the
scope of Board authority or limited to action by the Board
alone, axcept as limited by Chapter 123, Public Law 1974,

¢. Acomplaintby an employee occasioned by the withhold-
ing of a salary increase or increment.

8. For those items specified as non-arbitrable, the Boord shall, if
requested by the grievant, meet and hear the grievant's position.

?. a.  The following pracedure will be used to secure the ser
vices of an arbitrator:

{1) A request will be mads to the Public Employment
Relations Commission to submit a roster of persons quali-

fied to function as arbitrators in the dispute in question,
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b.

{2) IF the parfies ore unable to determine a mutually
satisfactory arbilrator from the submitted list, they will
request the Public Employment Relations Commission to
submit a second roster of names.

(3) ifthe partias are unable to detarmine within ten {10}
school days of eitherthe initial request for arbitration or the
second request, which comes later, o mutually satisfaciory
arbitrator from the second submitted list, the Public Em-
ployment Relations Commission may be requested by
either party to designate an arbitrator.

The arbitratar shall fimit himself to the issves submitted to

him and shall consider nothing efsa. Ha can add nothing to nor
subtract anything from the Agreement between the parties or
any policy of the Board of Education. The decision of the
arbitrator shall be final and binding upon both parties. Cnly
the Board and the aggrieved and his representative shall be
given copies of the arbitrator’s award, This shall be accom-
plished within thirty {30} calendar days of the completion of the
arbitrator’s hearings.

Rights of employees o representation:

{1) Any aggrieved person moy be represented at all
stages of the grievance procedure by himself, or, ot his
oplion, by o representative selacted or approved by the
Association. Al dacuments, communications and records
dealing with the processing of a grievance shall be filed
in a separate file and shall not be kept in the parsonnel file
of any of the parficipants.

{2) Whenanemployeeisnotrepresented by the Assacia-
tion in the procassing of a grievance, the Association shall,
at the time of submission of the grievance to the Superin-
tendent or any later level, be notified that the grievance is
in process, have the right to be present and present its
pasition in writing at all hearing sessions held concerning
the grievance and shall receive o copy of dll decisions
rendered. A copy ofthe Assistant Superintendent’s written
decision mada in raspanse to a written grievance shall be
given to the Association immediately,

[3]) The Board and the Association shall assure the indi-
vidual freedom from rastraint, interference, coercion, dis-
crimination or reprisal in presenting his appeal with re-
spect to his personal grievances.



d. The parties sholl be responsible for all casts incurred by
each, and only the fee and expenses, if any, of the arbitrator
shall be shored by each party paying one half {1/2).

ARTICLE 4 - EMPLOYEES RIGHTS

A, Pursuanito Chapter 123, Public Law 1974, public employees
included in the negotialing unit have, and shall be protectad in the
exercise of the right, fraely and without fear of penally or reprisal,
to form, join and assist any employee argonization or refrain from
any such activity. Asa duly selected body exercising governmental
powers under cover of law of the Stale of Naw Jersey, the Boord
underiakes and agrees that it shall not directly or indirectly discour-
age or deprive or coerca any employee in the enjoyment of any
rights conferred by Chapter 123, Public Law 1974, or other laws
of New Jarsey, or the Constitution of New Jersey and the Uniied
States.

B. No employee shall be disciplined or reprimanded without just
cause. Any such aclions asserted by the Board, or any agent or
representative thereof, shall be subject 1o the grievance procedure
herein sef forth.

C. Whenever any employee is required fo appeor before the
Board or committee of members thereof concerning uny matier
which could adversely affectthe confinuation of increments pertain-
ing thereto, then he shall be given prior wrilten notice of the reasons
for such meefing or interview and shall be entitled to have persons
of his own choosing to advise and represent him during such
meeting or interview.

D. if an employee is brought up on charges, no suspension or
discharge will be put inta effect without o hearing by the Assistant
Superintendent of Scheols. The employee shall be enfifled 1o a
representative of his choice of the hearing. This provision doas not
apply to situations requiring immediate action because oftha nature
of tha offense.

ARTICLE 5 - ASSOCIATION RIGHTS AND PRIVILEGES

A, Pursuantto Chapter 123, Public Law 1974, public employees

included in the negotiating unit have, and sholf be protected in the

exercise of the right, freely and without fear of penalty or reprisal,

to form, join and assist any employee organization or refrain from

ony such activity. As a duly selected body exercising governmental

powers under covar of law of the State of New Jersey, the Board
B



undertakes and agrees that it shall not directly or indirectly discour-
age or deprive or coerce any employee in the enjoyment of any
rights conferred by Chapter 123, Public Law 1974, or other laws
of New Jersey, or the Constitution of New Jersey and the Unitad
States.

B. Whenever any rapresentatives of tha Association or any em-
ploysa is mutually scheduled by the parties to parficipate during
working hours in negoliations, or grievance procedure, he shall
suffer no loss in pay. Howevar, the Associafion shall pay one half
{1/2) the cost of substitutes.

C. Representatives of the Assaciation shall be permitted to trans.
act official Association business on school property at all reason-
able times provided that this shall not interfere with or interrupt
normal school operations and that the administration has bean duly
notified and approval has been secured.

ARTICLE & - SCHOOL CALENDAR

A, Thework year for drivers and bus attendants shall be every day
that school is in session, {up to 185 days), as per the approved
afficial calandars. This limitation will exclude non-public school runs
as per Schedule” A",

8. All employees must report to the bus compound prior to the
opening day of school and fomiliarize themselves with their driving
assignments,

C.  Machanics, Mechanics Helpers/Tireman/Fuel Attendant em-
ployed full time (12 months) will be granted thireen [13) paid
holidays per year. The days to be considered paid holidays will
be negotiated with the Association prior to July st of aach year.

D. Fulltime Mechanics, Mechanics Helpers/Tireman/Fuel Atten.
dant with ona {1} year of service shall be granted two [2) weeks
vacation with pay. Those with seven {7] yaors of service shall be
granted three {3} weeks vacation with pay. Those with fifieen [15)
years of service shall be grantad four {4) weeks vacation with pay.

E. Vocations wilt normally be ioken during the months of July and
August. However, up lo two {2} weeks vacation may be taken at
another time of the year provided no more than one [ 1) man is gone
at any given time ond permission is granted by the Supervisor.

F. The length of the workday for Mechanics, Mechonics
Helpers/Tireman/Fuel Attandani shall be eight {8) hours plus cne



{1) hour for lunch.

G, At no additional remuneration, all drivers and attendants will
be required to attend one { 1] in-service day per year on a day that
schoolisclased to pupils. The length ofthis in-service wili not exceed
faur [4) consecutive hours.

H. On days when the opening of school is delayed for students,
drivers and bus attendants are required to report to work with
sufficienttime to prepare their vehicle fo pick up students on time and
transport them to schaal for the opening of school.

ARTICLE 7 - SALARIES

A.  The salaries of all drivers cavered by this Agreement are set
forthin Schedule “A”, which is atiached hereto and made a port of
this Agreement.

B. The salories of all Mechanics covered by this Agreement are
set forth in Schedule "B”, Machanics Helpers/Tireman/Fuel Atten-
dant are set forth in Schedule "C", and Bus Attandants as set forth
in Schedule "D” which are attached hereto and made o part of this
Agreement.

C. 1. All employees cavered by this Agreement shall be paid
every hwo {2} weeks.

2. When a pay day falls on or during a school hofiday,
vacation orweekend, employees shall receive their pay checks
on the lost previous working day.

3. Ten{10) month employses shall receive their final checks
on the last working day in june.

4. All monies due employees for axtra work will be paid on
the weekly voucher systam as per present practice.

D. Any authorized peid leaves of absence ar paid holidays will
not be deducted from overtime computations.

ARTICLE 8 - EMPLOYEE EVALUATION

A, All manitoring or obsesvalion of the work performance of an

employee shall be conducted by the Transportation Supervisor or

other administrator openly and with the full knowledge of the

employee. An evaluation sholl be conducted at least ence a year

on on evaluation form developed in consultation with the Associa-
B



tion.

B. Once a year, upon two (2] school days’ notice, an employee
shall have the right to review the content of his personal file and to
make reproduction of non-confidential file materials ot his expense.
MNo more than wo [2) employees, on any one day, shall be given
such raview rights and no materials shall be removed from the file.
An employee shall have the right to submit a written answer to any
materigl contained in his file and have it attached to such material.

C. Any materiol which is of a derogatory nature and which is o
be placed in the personnel fila shall be reproduced and a copy
given 1o the eamployee involved.

ARTICLE 2 - PROTECTION OF THE EMPLOYEES, STUDENTS
AND PROPERTY

A. The Board shall continue to fulfill requirements placed upon it
by law for the protection of employees, siudents and property.

B.  Pursuant to the Statutes of the State of New Jersey, Title 18A:
4-1, no person employsd or engaged in a school or educational
institution, whether public or private, shall inflict or cause to be
inflicted corporal punishment upon a pupil attending such school or
instilution; but any such parsan may, within the scope of his emplay-
ment, use and apply such amounts of force as is reasonable and
necessory:

1. To quell a disturbonce threatening physical injury to
othars.

2. To obtain possession of weapons or other dangerous
abjacts upon the person or within the control of o pupil.

3. For the purpose of self defense; and

4. Forthe protection of persons or property and such acts, or
any of them, shall not be construed to constitute corporal
punishment within the meaning and intent of this aclion. Every
rasolution by loaw, rule, ordinonce, or othar act or authority
permitted or authorizing corporal punishment to be inflicted

upon a pupil altending a school or educational institution shall
be void.

C. Pursuant to the Skatutes of the Stata of Naw Jersey, Title 18A:
16-6, whenever any civil action has been or shall be brought
ogainst any person halding any office, position or employment



under the jurisdiction of any Board of Education, for any act or
omission arising out of and in the coursa of the performance of tha
duties of such office or position, the Board shall defray all costs of
defending such acfion, including reasonabla counsel fees and
expenses, tagethar with costs of appeal, if ony, and shall save
harmless or protect such persons from any financial loss resulting
therefrom; and said Board may arrange for and maintain appropri-
ale insuranca to cover all such damages, losses and expenses.

D. Pursuant to the Statutes of the State of New Jersey, Tille 18A:
16-6.1, should sny criminal action be instituted against any such
person for any such act or omission and should such praceeding be
dismissed or resultin a final disposition in favor of such person, the
Baard of Education shall reimburse kim for the cost of defending
such proceedings, including reasonable counsel fees and expenses
of the original hearing or frial and all appedals.

E.  Employees shall immediately report cases of assavit suffered
by them in cannaction with their employment to the Transportation
Supervisor. This should be done on appropriate forms.

F. Employess shall immediately report to the Transportation Su-
pervisar all cases of assault upon pupils. This shall he done on
appropriate forms.

G. Such notification shall be immediately forwarded to the Super
intandent by the Transportation Supervisor who shall comply with a
reasonable request from the employee for any information in the
possession of the Superintendent relating to the incident or the
persons invalved and shall act in appropriote ways as liaison
between the employes, the police and the courts.

ARTICLE 10 - INSURANCE PROTECTION

A.  Asotthe beginning of the July 1, 1994 school year, the Board,
ofter agreement with the Association regarding appropricte insur-
anca cartiers, shall provide the health care insurance protection
designated below. The Board shall pay the full premium for
each employee and in cases where appropriate for family plan
insurance coverage.

1. For each employee who remains in the employ of the

Board for the full scheol year, the Board shall make poyment

of insurance premiums to provida insurance coverage for the

full twelve (12) month period commencing July Ist and ending

June 30th; when necessary, premiums in behalf of the em-

ployee shall ba made refroaciively er prospectively to assure
10



uninterrupted parficipation and coverage.

2. EHective July 1, 1994, alt new employees with @ contract
of four [4) or more runs or thidy-five [35) or more houss per
week will only receive single coverage with the option of
purchasing other benefits offered to other employees of the
Board of Education. Ahterten [10) yaars of continuous service,
the employee will receive full family coverage.

3. Provision of the hedalth care insurance program shall be
detailed in master policies as agreed upon by the Board and
the Assaciation and shall include:

0. Hospital room and board and miscellaneous costs

b. Qutpatient benefits

¢. Loboratory feas, diagnostic expenses and therapy
freaimants

d. Maternity costs

e. Surgical costs

f. Major-medical coverage/catastrophic coverage
g. Rider J, Super }

h. Age 23 coveroge

i. Prevailing fee

j- Rider Jto age 23

k. 365 hospital days

l. Prescription Plan - $2.00 Co-pay for generic brands,
$4,00 for name brand drugs.

m. Dantal Plan - No deductibla

=3

. Medical emergency

Q

. Assistant surgeon

p. Opticul-no deductible, to coverthe annual cost of aya
examinations, lenses and frames



9. A sacond opinion on non-emergency surgical proce-
dures will be required

r. Annual Deductibles for afl employees will be $200
for single coverage and $400 for family covarage sffec-
five January 1, 1995,

The Toms River Board of Education and the Bus Drivers
Association agree that the Board has the latitude to
investigate and implement aliernate carriers for prescrip-
tion drugs, dental and majer medical insurance carriers
provided that all benefits and acceptability remain equal
or befter.

B. TheBoard andthe Associotion shall provide to each employee
a dascription of the health care insurance coverage provided under
this Article, no loter than the beginning of the 1994 school year,
which shall include a clear description of conditions and limits of
covarage as listed above,

C. Theinsurance protaction becomeas effective six (6] months after
the date of employment.

D. Subjectto approval by the carrier, refirees shall be permitted
by advance paymenl o purchase group health insurance at the
group rate, ot no cost to the Board of Education,

E. The pravisions of this Article shall not apply to regular bus drivers
“‘B-‘l.

ARTCLE 11 - RIGHTS OF THE BOARD

A.  Except as otherwise provided in this Agreement and under
the provisions of Chapter 123, Public Law 1974, the Association
recagnizes that the Board has the responsibility and authority to
manage and direct, in behalf of the public, ali the oparations and
activities of the Toms River School Districtio the extent authorized by
law.

B.  Anything tothe contrary notwithstanding, nothing centained in
ony section, paragraph or sub-section of this Agreement shall be
interpreted in any manner or be so construed as te indicate that the
Board has waived rights which are expressly required by the courts
to be retained by the Board.
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ARTICLE 12 - PERSONAL FREEDOM

A. The Board and the Assaciafion agree that the private and
personal life of an employee is not within the appropriate concermn
or aftention of the Bourd, except as it may interfere with the
employee’s responsibilities to and relationship with students and/or
the school system.

B. The Bourd and the Association agree that employees will be
enfifled 1o full rights of cilizenship, and ne religious or political
activities of any employees outside of school, orthe lack thereof, will
be grounds for any disciplinary action or discrimination with respect
to the employment of such employee, providing they do not violate
the Constitution of the State of New Jersey and the Statutes of the
State of New Jersey.

ARTICLE 13 - SICK LEAVE

A. As of September, annually, all employees employed on a ten
{10) month basis shall be entitled to ten {10) sick leave days. Those
employees employed on atwelve [ 12) month basis shall be entitled
to receive twelve {12] sick leave days. This shall be as of tha first
afficial day of said schaol year whether or not they report for duty
on that day. Sick leave shall be accumulated.

B. The Board may at ifs discretion request a doctor’s cerfificate
prior to payment of salary for sick leave used.

C. The Board, upon application, will consider hardship cases for
extension of sick leave. However, any decision of the Board in such
a case shali be final and binding.

D. Anyregularemployee, after fifteen {15} years of service in the
district and has thirty {30) accumulated sick days, will be paidin lieu
of accumulated sick leave, upon relirement, as follows:

1. 1994-1995. $50.00 per day to a moximum of $5,000.00

2. 19951994 - $55.00 per day to a maximum of $5,500.00

3. 1996-1997 - $60.00 per day fo a maximum of $4,000.00
E. Any employees who ara on an off payroll stotus, with the
exception of afamily laave, willbe obligated to pay theirinsurance

benefit premium for the period of fime they are off payroll, if they
wish for the coverage to continue.



ARTICLE T4 - TEMPORARY LEAVE OF ABSENCE

A, Employees shall be entitted to the following temporary non-
accumulative leaves of absence with full pay each school year:

1. Employess are entitled to three (3) days personal leave,
subject to advance nolice and approval secured from the
Superintendent, No more than four {4) employees moy be on
personal leave on any one given day. Personal leave may be
taken for a full (1) day or a haif {1/2) day. Employees taking
half a day personol leave must perform one half {1/2) of their
normal assignment. Such leave will be granted without rea-
sons being given. Unused personal leave will be added to
accumulated sick leava.

Personal leave meuns an activity that requires the member’s
presence during the school day and is of such a nature that it
cannot be attended to ata time when schools are notin session.

a. No parsenatleaves shall be taken immediately prior ko
or immediately after holidays or vacations. Any excep-
fions must be requested in writing fo the Superintendent or
his dasignes and must have writien approval.

2. Uptofive(5) school days at any one time shali be granted
tc members in tha event of death of a member's spouse, child,
son-inlaw, doughterinlaw, parent, fatherin-low, motherin.
law, brother, sister, brotherinlaw, sister-indaw, grandparent or
spouse's grandparent or any person with whom the mamber

has made his home and any other member of the immediate
household.

Inthe case oftha death of a near relative defined as first cousin,
uncle, aunt, niece, or nephew, there shauld be no deduction in
the salary for ubsence on the date of the funeral subject to
advance nofice ond approval of the Superintendant.

3. No leave of absence will be granted dus to the require-
menis of a second job.

4. Any other leave of absence grantad by the Board may be
without poy.

5. Manemployee is subpoenaed by a courtof lawto appear
on bahalf of the Board, such member sholi do so without loss

of pay.
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6. Members subpoenaed for jury service shall be reimbursed for
the difference in pay,

7. Hatany time during a term of jury service an employee is
not required to report to the court, he must report fo work.

ARTICLE 15 - EXTENDED LEAVE OF ABSENCE

A. The Association and the Board will abide by the law
regarding employee disability occurring by reason of pregnancy.

B. Aleave of absence without pay of up to one (1} year may be
granted for the purpose of caring for a sick member of the employee’s
immediate family, spouse, child or parent. Additionalleave may ba
granted at the discrefion of the Board.

C. Any employee on a leove of absence granted under the
pravision of "A" or "B" of this Aricle must nofify the Superinfendent
no later than April Ist us to whether he/she intends to return 1o his/
her position the fotllowing September.

D. Upon return from leave gronted pursuant to any section of this
Avticle, an employee shall be placed on the salary schedule at the
same level accupied as at the time he leh,

£ All benefits to which an employee was entitled at the time his
leave of absence commenced, including unused accumulated sick
lsava, shall be restored to him upon his return. Howsver, his position
on the seniority list will reflect his one {1} year absence.

F.  Anemployee given a medical leave of absence by the Board
shall continue on the Board's insuronce and medical policies
provided:

1. Soid employee must return lo work ne later than one (1)
year from the lime accumulated sick leave has been depleted.

2. Thapremium for three [3) months shall be paidin advance
by the employee on leave and shall continva to be poid three
(3} months in advance during the approved leave of obsence.

3. ItHthe employeafailsto pay in advance in accordonce with
Paragraph one above, a thirty (30) day grace period shall be
allowed and ifthe three {3] months payment s not made within
this period, coverage shall lapse,



ARTICLE 16 - GLOSSARY

1.

3.

Reguiar driver:

a. Adriver employed to work regularly while school is in
session and to run three [3) or more A.M, and P.M. runs.

b. A driver employed to work regularly while schaol is in
session and has less than three {3) A.M. and P.M. runs.

Mini bus driver:

a. Adriver assigned fo transport handicapped students
on o regular basis doring an eight {8) hour schedvule.

b. Adriver assigned to fransport handicapped students
on a regular basis for less than an eight (8} hour
schedule cannot be ussigned any local work an “A"
driver con do. They will be paid at the Irip rate.

In 1 and 2 above, Arlicle 17 Seniority, Section D, shall

govern in the selection of runs.

4. Substitute driver: a driver hired on a per diem basis.

5. Basic Runs: Three (3] complete conseculive round trips,
AM. and P.M.

6. Special Runs;

a. Kindergarten run: A noon day in or out run taking
only kindergarten children to or from school.

b. Alternate run: Midday run to return Altarnate School
student back to their homes.

c.  Shuttle run: A run whereby a bus picks upchildran
from one school and takes them to another schoal.

d. Late run: Any run, excluding athlefic or educational
rips, that leaves a high school or intermediate schoal later
than the normal dismissal time.

e. Project Excel - Runs occurring befare or after school to
service elementary children in those progroms and/or

other elementary school activities.

16



f. Runs listed under this number will not be
assigned in liev of basic runs.

7. Extra Curricular Trips: Athletic and Educational Trips.

8. Fourrun puckage: Four {4} complele consecutive round
trips A.M. and P.M. not to excesd previous siandard times of
three (3} runs: 6:30 AM. - 2:30 AM.; 2200 P.M. - 5:00 P.M,,
axcept for days when school is closed for early dismissal or
delayed opening.

9. Vocational Run: Out-of-district run to a County Vocational
School

10. Hihe only run a driver or atiendant has is o “nen-public or
special education” run and said run is scheduled o run on days
that Toems River Schools are closed, said driver or attendant will
be required to do those runs at no additional remuneration.

I a driver or attendant subslitules on a “non-public or spacial
aducation” run that is scheduled to run on days that Toms River
Schools are closed, said driver or attendant shall be remuner-
ated a minimum of four {4) hours pay based on the number of
hours worked for the “non-public or special educotion” run.
On days that Toms River Schools are opan and “non-public or
special education” runs are closed, driver/attendants may he
used as sub-drivers/sub-atendants during the timas of the non-
public/special education runs.

ARTICLE 17 - SENIORITY

A. The status secured by length of service 0s o member of the
Association to which certoin rights, hereinofter ore defined.

B. The original seniority list compiled by 1964 is in effect. Here-
dfter the seniority list is based on the employee’s first day of
employment as a regulor driver.

C. The seniorily list as compiled will be maintgined by the Trans
portafion Supervisor and will be kept current. The list will be posted
in the drivers’ room and will show the runs assigned each regular
driver.

D. When runs are assigned for the school year, the most lucrative
runs shall be assigned according to the seniority list.

1. Nen-public school runs will not be availobla for selection



hy seniority. They will be assigned te the least senior drivers,
2. Drivers shall pick runs to make up their package.

E. If available, on or before August 23rd, the Transporiation
Supervisor will make availabla to tha Association a list of all bus
assignments.  He will further moke available to the Association by
Avgust 23rd, a list of all run assignments, if ovailable.

F. Inthe event of the necessity of staff reduction, lay-off shall start
atthe boltom of the specific seniority list affecied. Thelast employee
laid off wilt be the first to be rehirad. This seniority right shall not
confinue for mora than one {1} year.

1. Those drivers who may ha employed as regular drivers
butnolongerhave the three (3} basic runs, will retsin the health
insurance benefits that they enjoyed as o regular driver for the
life of this contract.

2. Those drivers retained as regular drivers will be paid a
percentage of the basic runs at tha step of the guide they are
on, basad on the number of runs assigned.

G. Maechanics, Mechanics Helpars/Tireman/Fuel Attendant shall
all pick their shift each June, dccording to seniority, which shall
continue in effect for the balance of that contract year. Any change
in shifts will require that all positions be repicked according to
seniority and there shall be at least thirty {30) days notice prior fo
the change of shifts.

H. Senicrity lists for ten {10] month employees and summer
program employees, effective the summer of 1985, will be identi-
fied and maintained by the Transpartation Supervisor.

ARTICLE 18 - AVAILABILITY LIST

A. Packages or runs will be assigned on the basis of seniority,
Hardship cases will be considered, but no consideration will be
given to the requirements of a second job when runs are assigned.

Exira curricelar runs will not be included in packages.

1. If available on or befere August 15, senior drivers will
select the package of runs they desire.

B. Any regular employee whe is not to ba re-employed for the
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next school year must be notified prior to Juna lst.

C. No regular driver may be ossigned additional runs until all
ragular drivers, who desire them, have fiva (5) runs.

1. Runs under this paragroph shall be counted as follows:
a. Basic runs 3

b, Special education or

kindergarten in or out 1
c. Fourrun package 4
d. Vocational run I
e. Late run !
£ Excel 1
g. Alternate 1

2. Providing sufficient drivers are available, no driver shall
be entited to mare than ene shurtle run.

D. Whenitis known that a regultar drivar will be absant for fiva [5)
ar mare working days, the next senior regular driver will be given
the extra kindergarten, special education or late runs until the
regular driver returns provided he has indicated availability for
these runs. Ifless than five {5) working days, the substitute driver will
take the extra runs, Any regular driver taking these runs will be paid
on the basis of the substitute pay rate for these runs.

E.  Any new positions will be posted in the drivers’ room. These
runs will be assigned to the senior driver so long as they result in
monetary gain.

F. Employees covered by this Agreement will be used as substi-
tutes whenever possible. This will not restrict the Board's use of
substitute drivers te cover runs for ragular or mini-drivers whe are
absent or on assigned trips.

G. Any run{s) that become{s) available after the original
packaging selection hos been completed {due to creation, or
extrusion from existing packages), will be assigned in the following
manner:
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1. The run{s) will be placad in the package of the most senior
driver with the availability to perform the run{s} subject to
poragraph "C" of Article 18.

2. Adriver will not be required to accept a run{s) cutside of
the basiclier structure unless he is the least senior driver and has
the availability in his pockage for the runs).

3. The most senior driver will be enfifled to the new package
of runs if he desires them. The new package must rasult in o
manetary gain or afford the driver to gain additional substitute
work. If the driver does not exercise his rights, then the next
senior driver will exercise this right.

4. When a driver refuses an additional run{s] he will be
placad at the bottom of the list{s) for availability for this run(s}.
The excepiion will be a one-holf {1/2} kindergarten run.
Refusal will not place him on the bottom of the list for a full
kindergarten run,

5. Adriver mustrespond to a meme raguesting an answer of
acceptance/refusal of an offering for @ monetary gain within
two {2} full working days, except when on an excused leave
and then the two {2] working day rula begins the doy after
being nofified. Failure to do so will be considered a rafusal. A
driverisresponsible to return the memo directly to the Transpor-
tation Supervisor. Copies of oll memos will be sent jo the
Association Prasident with a notation of date and time issued
and date and time returnad fo Supervisor. Copy of memo will
be placed in the driver's personal folder.

H. Regularbusdrivers will be scheduled, by seniority, to selectthe
components of their package of runs with the following seven {7)
stipulations;

1. Drivers must package the mast lucrative combination of
runs possible at the time of their selection; within the limit of not
exceeding five {5} runs {plus alocal shuttle}. This mustbe done
in @ manner consistant with the depariment goal of providing
the safest and most efficient transportation possible. A load
count, reflacting the number of pupils at the time at which the
run was finalized, will be noted on each map.

2. Driverswill havethree (3] “araa” chaices, “East”, “Narth”,
and “South”, for their basic runs. No “crossing” of areas
[moving runs from one area to another], shall be permitted
axceptwhen mutually agreed to by the Board and the Associa-
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lion in order to help achieve the department goal as specified
initam #1.

3. Drivers will have separats choices for noondime kinder-
garten combinations, late runs, out-ofdiskrict shutties, local
shuttles and latchkey runs. A limit of one {1) cut-of-district and
ona (1] local shuttle per package will be enforced. Consistent
with item #1, the selections from item #3 will be made in
addition to the four { 4] runs {when possible-three (3} basicruns
plus ena {1) - Alternate or Excel} which are required for
“benefits”,

4. Drivars may woive their seniority rights in order o select
their package at a loter date (in order to exercise the opticn of
a "less than maximum” run package). This will be accom-
plishad by the submission of a “seniority waiver memoran-

dum”. [SW.M.}

The drivers exercising this option mustacknowledge, in writing,
their desired number of runs and be available each day of
package selection in orderto “re-enter” the process at the level
indicated in their $.W.M. If the driver is not present, as re-
quired, his selection will be made by the Assaciation represen-

lative present, consistent with the specifications of the appli-
cabla 5. W.M.

5. Drivers will have a maximum of thirty {30) minutes to select
their package components. Anyone exceeding this time allot-
ment will immediately have his selection completed by the
Association reprasentative present; consistent with the preced-
ing items #1 through #3.

4. The Board, or its designee, reserves the right to disallow
any selection reasenably considered too “fight” or "loose” to
be safe and/or efficient.

7. Runs will be developed so thot they can be sofely and
reasonably completed within the normal one-ier time ollot-
ment. The Board, or its designee, reserves the right to create
runs that exceed a oneier time allotmant whan it is deemed
safer or more efficient to do so. When the onedier time is
exceaded, the run will receive uddilional poy based on the
number of total tiers invoived.

ARTICLE 19 - EXTRA CURRICULAR TRIPS
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lists:

Exira curricular trips will be assigned from six {6) availability

1. Trips occurring during school hours, {Day}
2. Trips oceurring alter school hours. {Night)

3. Trips occurring on weekends, and isalated holidays.
(Weekend)

4. Trips occuiring on three {3) day or longer holidays wilt be
assigned from special preposted signup list. {Holiday)

5. Tripsthatare intown but conflict with the regular schedule
and can be split between two |2} drivers. {Split}

6. Trips occurring during the school day that conflict with
regular runs butresult in three (3} or more hours additional pay
with a non-city destination. {Switch regular)

7. Trips occeurring during the school day that conflict with
regular runs but resultin thrae {3) or more hours addtianal pay
with a city {New York, Philadelphio or Trenton only} destina-
tion. {Switch city}

B. Any driver not praviously on the tip lists, may request to
have his/her name placed on the lists by memo five {5} days
in advance.

9.  Drivers must notify the trip coordinator in writing of their
initial day and night trip avuilability as well as any changes in
this availability.

B.  All six (6] wip markup lists will be maintained in the drivers’
room.
C. Onthe weekend list, if morathan one {1) irip is going outon the

same day, the senior eligible driver on that day will have choice of
trips.  The senior aligible driver must exercise this right on the day
prior ko assignments.

1. Failure fo take an assigned frip will result in a loss of
furn,

2. Three {3} refusals will result in being dropped from the
list for the remaindar of the school year.



D.

3. Anydriver whoisabsentthe day of orthe duy before atrip
loses that irip and waits for a full rotation of the availability list
for his/her next trip. That driver, is not charged for a refusal.

4.  Anytrip orrefusal of trip that comes inte the office with less
than hwantyfour {24) hours nofice will be given to the next
driver on the availability list. Should that driver refuse tha Irip,
he/she will not be charged with a refusal butwill be by-passed
unti! the next rotation.

5. Weskend emargency trips will be covered by the next
senior driver on the weekend list and he/she will not be
charged.

6. IF a driver is absent on o Friday, he/she loses the frip
assigned for Friday, Saturday and/or Sunday.

7. lfamore lucrative rip becomes available after allirips are
assigned for any one day, said trip will be assigned to the next
senior driver.

8. Drivers will notify the affice as to acceptance or refusal of
trips os follows:

a. lEatrip slip is given out in the morning, the driver must
notify the office by noon the same day.

b. IFatipslipis given out after noon, tha driver must notify
tha office no loter than 6:30 AM. the next day.

¢. For drivers who arepot absent, failure to comply within
these time frames will rasult in o charged refusal and
reassignment of the trip to the next senior driver, Drivers
who are absent will lose the irip, but will nat be charged
a refusal,

2. (Fodriveris assigned to substitute on aregular run(s), he/
she will ba required to deo this runis) in liev of extra curriculor

trips,

When possible, drivers will be given forty-eight (48] hours

advance notice of trip assignments.

E.

In the event a driver reports for work and the Irip is cancelled

on the scheduled day and the driver is sent home, the driver shall
receive two [2) hours pay and not ba charged with the trip.  He/
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she must turn in his/her trip sheet marked "reported for work-trip
cancelled”. The trip sheet will be posted and returned to the driver
for attachment to his/har voucher.

Ifthe lrip is cancelledbetorg the driver reporis for irip duty, the driver
will not receive cancellation pay, but be reassigned to the next
available tip providing he/she returns the trip sheet 1o the trip
coordinator marked “CANCELLED",

F.  Any trip out of tha school district that raquires four (4] or more
buses, shall have o driver in charge. He/she sholl be rasponsible
for directing the bus operation and shall cooperate with the person
in charge of arrangements for the school. The driver in charge shall
be the senior driver.

G. Any educational or athletic trip out of the school district that
requires the driver o stay overnight shall be assigned from the
appropriate tip list bosed on the starting time of the Hip.

H. Drivers will be eligible to be on the Day Trip List providing they
have no scheduled runs between 9:15 A.M. and 1:30 P.M. This
doas not refer to split trips.

l. A driver will be available for night trips forty-five {45) minutes
after their departure from the origin of their last assigned run of the
doy.

J. Any driver who accepts o new package assignment will
assume that availability as of the effective date of the change. There
will be no special allowance for any “catch-up” of kips that
oceurred prior 1o the change of availability.

K. Adrivar will notbe atlowed to take a switch trip unless it results
in thres {3} or more addifional daily hours pay.

ARTICLE 20 - PAYMENT OF RUNS

A. Drivers ond bus attendants shall be paid every two weeks for
all ossigned work as of the opening day of school, as per the pay
schedule.

B. Allmonies due drivers and bus attendants for extra work noted
on the waekly voucher system will be paid according to the payroll

department supplemental pay schedule.

C. Drivers assigned to “non-public” runs will not receive any
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additional remuneration for “non-public” runs that exceed fortyfive
{45) minutas in “run time”.

ARTICLE 21 - MINI BUSES/BLIS ATTENDANTS
A.  Mini Buses;

1. Remuneration for Minibus A’ Drivers will be based on an
eight {8) hour day within a ten {10} hour sequence as per
Salary Schedula "A”. The only excepfion will be for Mini-bus
“B” Drivers that will notfitinto a “fullday package” and wiltbe
paid ot the negotioted hourly rate.

2, Initial assignments will be on the basis of suitability to
manage special children. Consideration will be given to
seniority.

3. Minibus drivers will not be subject to yearly reassign-
ments. Reassignments will be in the event of vacancies only,

B. Bus Attendants:

1. Remuneration for bus attendonis will be based on the
hours worked as per salary Scheduls “E”.

2. Bus attendants, according to seniarity, will be assigned
the runs that would pay the maximum amount of menay.

ARTICLE 22 - MEDICAL EXAMINATIONS

A.  Any medicol examinotions required for issuance or renewal of
the driver's “special bus driver and school bus driver license” are
the responsibility of the driver.

B. The Board may, at its discrefion, require medical examination
by a physician designated by the Board.

C. Tha fes for any medical examination mandated by the Board
will be paid by the Board.

D. Drivers will be required to submit to federally mandated drug

testing in accordance with N.J. Depariment of Education and NI
Deparment of Transportation Guidlines.

ARTICLE 23 - OVERTIME

A, If an employee is required 1o attend u parent, supervisor or
25



pringipat conference after regular runs (9:30 A M), the employee
shall be reimbursed on the basis of the existing hourly scale.

B. Inthe eventan emergency prevenis an employee from return-
ing to the garage at the normal fime, he shall be reimbursed ot the
existing hourly rate for the time spent on the road.

C. Mechanics, MechanicsHelpers/Tireman/Fuel Attendant wilt
be entiffed to overtime as follows:

1. Thefiest eight {8} hours of any workday will be paid af the
regular rade. Any hours worked in axcess of eight [8) hours will
be paid ot overlime rate.

D. Alother amployees, whowork averforty (40} hours in any cne
week, will be paid at the overtime rate for those hours in excess of
forty (40}, Overtime will be compensated attha rate of one and one-
half [1-1/2} time the hourly rate.

ARTICLE 24 - BUS ASSIGNMENT

A.  New buses will normally be assigned on the basis of seniority.
However, the Board, or its designee, will have the choice of
ossignment. Such assignment will not be arbitrary or capricious.

ARTICLE 25 - CLOTHING AND SAFETY GEAR ALLOWANCE

A, All machanics  must weor uniforms, foul weother geor when
necessary, safety eyeglasses and steel toed shoes. Each employee
will receive a stipend in the amount of five hundred fifty [$550.00)
dollars which will be included in the individual's salary and be given
tothe employee intwo [ 2) payments. Uniforms and safety gear must
be worn atalltimes. Failure te do so will resultin disciplinary action.

B. Safety gaar and equipment will be replaced as needed ot the
discretion of the Board.

C. Cost of cleaning uniforms will be paid by the Board.

ARTICLE 26 - GENERAL

A. In the event that a non-driving employee of the Transportation

Depariment, through no fault of his own, isforced to revertto ragular

driving status, he shall be placed on the senioiity listin accordance

with the actual years ha wers driving o school bus for the Toms River

Regional School Systam and has continued to keep a valid School
ag



Bus Driver's License. He shall not ussume his place on the seniority
list until the start of the new school year.

ARTICLE 27 - MISCELLANEOUS PROVISIONS

A, If any provision of this Agreement or any application of this
Agreement fo uny employee or groups of employeas is hald to ba
contrary to law, then such pravision or application shall not be
deemed valid and subsisting, excepl to the extent permitted by law,
but all other provision or applications shall continua in full force and
effect.

B. The Board and the Association agree thot there shall ba no
discrimination, and that all practices, procedures and policies of the
school system shali clearly exemplify that there is no discrimination
in hiring, fraining, no disciplining of empleyses, orin the application
or administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex, domicile or marital status.

C. Nothing in this Agraement which changes pre-existing Board
Policy, rules or regulations shall operate retroaclively unless ex-
pressly so stated.

D. Copies of this Agreement shall be printed and the expense
shall be shared equally by the Board and the Assaciation as soon
as possible alfer the Agreement is signed. A copy shall be
presented o oll employees now employed, or thereafter employed.

ARTICLE 28 - CONTINUITY OF OPERATIONS

A.  The Association ocknowledges and ogrees ihatthe employees
ofthe Board of Educalion, which it reprasents, ara prohibited by law
the right to strike or to engage in ony other concerled job acfions
such as work stoppages, slow-downs, sick-ouls, which would dis-
able or diminish the efficiency of the Board of Education in the
discharge of its Constifianal or Statutory duties.  Further, the
Associafion agrees that any such aclion as stated above would
constitute a material break of this Agreement.

ARTICLE 29 - MECHANICS NIGHT SHIFT
A.  The night shift will be an eight (8] hour shift.
B. Assignment to the night shift will be by seniority with the most
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senior mechanics having the right to reject the assignment and the
junior mechanics having to acceptthe assignmentiftha complement
is not filled.

C. All men working the night shift will receive an additional ten
{10%) per cent of their monthly solary for each month that they wark
nights.

D. Onemember ofthe shift, the most seniar man designated by the
Supervisor, will ba appointed Night Foreman.

ARTICLE 30 - DISMISSAL AND DISCIPLINE

A. Na employee sholl be discharged or suspended except for
just cause.

B. Employeeswill serve a six {6] month prabationary period. Any
employee may be dismissed during the probationary period with-
out prior warning. Each employee shall receive o written evaluo-
tion from his immediate supervisor ninety (20} days ofter the
beginning of his employment.

C. Forany action of an employee that does not call forimmadiote
dismissal or suspension, the follawing shall apply:

1. First offense: Verbal warning by the supervisor,

2. Second offense: Written warning by tha Supervisor, copy
to the Association.

3. Third offense: Three days suspension without pay, copy of
suspension notification to the Associotion.

4. Fourth offense: Dismissal.

5. One [1) year of good behavior will remove second
offense written warning. Two [2) years of good behavior will
remove third offense written warming.

6. A diiver found guilty of o moving vielation, as a first
offense, will be placed on level C-2, written warning by
Suparvisor. Copy to the Association and Defensive Driver
courses will be requirad

ARTICLE 31 - REPRESENTATION FEE

A. The Association shall, on or hefare September 30, deliver
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to the Board o written statement containing the following:

1. Astatementthatthe Association has determined the amount

of representalion fee in accordance with the formulated re-
quiremenis of NJ.S.A. 34:13A-5.4.

2. A statement that the Associafion has estahlished o “de-

mand and return system” in accordance with the requirements
of NJ.S.A, 34:13A5.4.

3. A statement establishing the amount of yearly represen-
tation fees to be deducted from the solaries of aach non-
member. Such representation fes shall not exceed eightyfive
{85%) percent of the regular membership dues, fees and
assessments.

4. Alistof all employees who have failed 1o arrange for and
become members of the Association and a request that the
representation fee of such non-memkbkers be deducted in accor-
dance with the Agreement.

B.  Beginning with the first full poy pericd in November, the Board
will commence deductions from salaries of such employees in
accardance with Paragraph "C" below, of the full amount of the
representation fee and will promptly transmit the amount so de-
ducted fo the Associalion.

C. Payroll Deduction Schedule:

The Boord wilt deduct the representation fee, in equal installments
as nearly as possibls, from the paychecks paid to each employee
on the aforesaid list, during the remainder of the membarship ysar
in gquestion. The deductions will begin with the first paycheck:

1. in November; or

2. Thirty {30} days affer the employee begins his/her em.
ployment in @ bargaining unit position, unless the employee
previously served in a bargaining unit position or was on lay-
off, in which event, tha deductians will begin with the first
paycheck paid ten {10) days ofter the resumption of the
employee’s employment in o bargaining unit position, which-
ever is later. The mechanics for deduction of representation
fees and the transmission of such faes due to the Association, as
nearly as possible, shall be the same as those used for the
deduction of regular membership to the Association.

D. On or about the last day of aach month, beginning with the
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manth this Agreement becomes effactive, the Board will, submit 1o
the Association a list of all employees who begean their employment
in a bargaining unit position during the preceding thirty {30} day
period. The list will include names, job fifles, ond dates of employ-
ment for all such employsses.

E. The Association hereby ograss to indemnify, defend and save
harmless the Board from any claim, suit or action, of any nature
whatsoever which may be brought atlaw erin equity, or betore any
administrative agency with regard to ar arising from the daduction
from the solaries of any employee of any sum of money as o
representation fes under the provisions of this Agreement.

ARTICLE 32 - DURATION OF AGREEMENT

A. This Agreement shall be affective as of July 1, 1994 and shall
continue in effect until June 30, 1997 subject to tha Associalion’s
rightfo negoliate over a successor Agreament as provided in Article
2. This Agreement sholl not be extended orolly and it is expressly
understood that it shall expire on the date indicated.

B. In witness whereof the parties hereto have caused this Agree-
ment 1o be signed by their respective Presidents, attested by their
respeclive Secretaries, and their corporate seals fo be ploced
heraon, all on the day and year first above written.

FOR THE ASSOCIATION:

By ﬂﬂémﬁéf

Its President

ATTESTED:

BY: gfngfﬂgf,i % ,4_'?22{&4{34()
Its S ary

FOR THE BOARD OF EDUCATION:

BY:
Its Preasiden

ATTES

ot &}&m&

Tts Secretary
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SCHEDULE A
TOMS RIVER SCHOOL BUS DRIVERS

1994-1995

LEVEL SALARY
$

13,650.00
13,850.00
14,000.00
14,160.00
15,300.00
15,650.00
16,285.00
18,070.00
19,590.00
21,580.00
23,730.00
24,431.00
Mini 4 hrs 16,7646.00

= OO N OGN -

* Mini Buz Drivers above Level 1Y will raceive a $700 increase

ovar 1993-1994 Guide
K AM. & K P.M. Runs 5,000.00

4th & 5th Runs 3,100.00
Local Shutles 200.00
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LEVEL

00 N O B R —

10
1
11
11

SCHEDULE A

TOMS RIVER SCHOOL BUS DRIVERS

1995-1996

KAM, &K P.M. Runs

4th & 5th

Local Shutifes

SALARY
$

14,500.00
14,700.00
14,200.00
15,100.00
15,300.00
16,800.00
17,150.00
17,710.00
12,070.00
20,590.00
22,580.00
25,046.00
25,046.00

5,100.00
3,300.00
1,200.00

Mini Bus Drivers "A" will receive $1,215 additional over
1994-1995 Guide
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SCHEDULE A
TOMS RIVER SCHOOL BUS DRIVERS

1996.1697
LEVEL SALARY
$

1 15,350.00
2 15,550.00
3 15,750.00
4 15,950.00
5 16,150.00
6 15,350.00
7 17,850.00
8 18,200.00
? 18,760.00
10 20,160.00
11 22,756.00
11 25,436.00
1 25,436.00
11 25,434.00
K AM. & KP.M. Runs 5,200.00
4th & 5th 3,590.00
Local Shuttles 1,200.00

Mini Bus Drivers “A" will recaive $1,180.00 over 1995-1924
Guide
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SCHEDUIE B

TOMS RIVER SCHOOL BUS DRIVERS

MECHANICS
1994-1995 $ 43,800.00
19951996 $ 44,800.00
19961997 $ 45,800.00
SCHEULE C

MECHANICS HELPERS/TIREMAN/FUEL ATTENDANT

1994.1995 $ 3019500
19951994 $ 31,195.00
19961997 $ 32,195.00
SCHEDUIE D
GARAGE ATTENDANT
1994-1995 $ 21,354.00
1995-1996 $ 22,054.00

1996-1997 $ 22,754.00
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SCHEDULE E

TOMS RIVER SCHOOL BUS DRIVERS

BUS ATTENDANTS
1994-1995** $17.755.00
$19,922.00
1995.1996** $18,455.00
$20,622.00
1994-1997** $19,156.00
$21,322.00

**All Bus Attendants employed before 7/1/94 wilt receive
9 $700 increase

Bus Attendants employad after 7/1/94 will receive $6.00 per hour

Bus Attendants employed after 7/1/95 will receive $6.50 per hour
Bus Attendants employed after 7 /1/96 will receive $7.00 per hour
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MEMORANDUM OF AGREEMENT
betwean the Toms River Board of Education
and Toms River Transportation Associofion
The following changes to the contract will be effective july 1, 1995,

1. All trips {athletic and educational) will be paid at the following
daily stipendad rate:

1-§ 1200 13 - $156.00
2- 2400 4 - 168.00
3 36.00 15 - 180.00
4 - 48.00 16 - 192.00
5. 60.00 17 - 204.00
5 - 72.00 18 - 216.00
7 84.00 19 - 228.00
8 - 96.00 20 - 24000
@ -  108.00 21 - 25200
10 - 120.00 22 - 26400
1 - 132,00 23 - 276.00
12 . 14400 24 - 288.00

2. All gthletic, local and kindergarten plus shutiles shall be paid at
the negofiated local shuttle rate.

3. Al work above sach drivers' regular contracted work will be
poid at the rate of $12.00 per hour. Any combinotion that exceeds
40 hours per week during the regular five day work week shall be
paid at the additional haliHime rate. This excludes any trip.

4. All drivers will be responsible to take their assigned bus through
inspeclion, os required by law, during the regular school year at no

additional remuneraotion.

5. The substityte driver rate of puy effective July 1, 1995 will be
$11.00 per hour.
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