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PREAMBLE

THIS AGREEMENT made and entered into on this 24  day of

June, 1981, by and between the TOWNSHIP OF WEST MILFORD, IN THE

COUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township') and NEW JERSEY STATE

POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL NQO. 162 (hereinafter

referred to as the "P,B. A, "), represents the complete and final understanding
on all bargainable iss.ues between the Township and the P, B, A, and is designed
to maintain and promote a harmonious relationship between the Township and
such of its employees who are covered by Article I, Recognition, in order

that more efficient and progressive public service may be rendered.



ARTICLE I

RECQOGNITION

A, The Township recognizes P. B. A. Local No. 162 as the
representative for the purposes of collective negotiati.ons of all P.atrolmen,
Detectives and Sergeants employed by the Police Deparh.rnent but excluding
Special Police, Dispatchers, Managerial Executives, Confidential Employees
- and all other employees of the Township of Wg:st Milford. |

| B.. The titles of Patrolman, Detective and Sergeant shall be
defined to include the plural as well as the singular, shall incll.;.de males

and fernalses and are synonymous with the word employees.
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ARTICLE II

MANAGEMENT RIGHTS

A. The Township hereby retains and resarves unto itself, without

limitation, 211 powers, rights, authority, duties and responsibilities conferred

upon and vestad in it prior to signing of this Agreement by the Laws and Consti-

tution of the State of N.ev,-‘.';f érsey and of fhe '_United States, includiné, but vr_r'.th:out
limiting the generality of the foragoing, the following rights:'

| -1. To the executive man;e.gement and administrative conirol
of fhe Township Government ahd its properties and facilities, and_fhe activities

of its employees;

- 2. To hire‘'all employees and subject to the provisions-of law, -

to determine their gualifications and conditions for continued employment,
or assignmeat and to promote and transfer employees;

3. To suspend, demote, discharge or take other disciplinary
action for good and just cause accordiag to law.
B. The exercise of the foregoing powers, rights, authority. duties

or responsibilities of the Township, the adopiion of policies, rules, regulations

and practices 2nd furtherance thereof, and the use of judgment and discretion

in connection therewith shall be limited only by the specific and express terms of

this Apgreemen? and then only to the extent such specilic and express terms hereo
are in conformance with the Constitution and Laws of New Jersey and of the

United States.

C. Nothing contained herein shall be construed to deny or restrict

[~
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tne Township or the employzes of their rights, responsibilities and autherity
under R. S. 40 and R. 5. 11 or any other national state, county or local
laws or ordinances, nor eiiher parties' rights pursuant to the MNew Jersay

Public Employer-Employee Relations Act.



ARTICLE III

GRIEVANCE PRCCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the lowest
possible level, and equitable solution to the problems which may arise
affecting the terms and conditions of this Agreement.

2. Nothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with
any appropriate member of the Department,

3. A grievant shall have a right to request a remedy and in
the event of disagreement on the remedy it shall remain in the ultimate
discretion of the arbitrator,

B. Definition

The term ''grievance'' as used herein means any controversy
arising over the interpretation, application or alleged violation of the terms
and conditions of this Agreement, and may be raised by the P, B, A, on
behalf of an individual or individuals, or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement, and
shall be followed in its entirety unless any step is waived by mutual consent:

Step One:

(a) An aggrieved employee or the P. B, A. on behalf of an
aggrieved employee or employees or the Township shall institute action
under the provisions hereof within ten (10) days of the occurrence of the
grievance, and an earnest effort shall be made to settle the differences between

the aggrieved employee and his immediate supervisor, for the purpose of resolving
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the matter informally. Failure to act within sa2id ten (10) days shall ve deemad

to coastituie an abandonment of the grievance.
24

(b) The supervisory shall render a decision within five (35}
days after receipt of the grievance. ‘
Step Two:

{2) 1n the event a satisféctory settlement has not been reached,:
the emplc_;yee or the ]::’.B..A. > shall,‘ in writing and signad, within-th.ree (3) . |
days following the determination at Step One file his grievanc:é with the Ch—i.ef '
of Policé. |

(b) = Tke Chief of Police shal]_. render 2 decision in writing 1‘-’ithi¥1-

ten (10} days from the receipt of the grievaace.

. Step Three:

(a) In the event the grievance has not been resolved at Step
Two, then within five (9) days fbllowing the determiﬁatian, the matter may be
referred tb t=2 Township Manager who shall review the maiter anci make a
determination within ten (10) days from the 'receipt of the grievance.

iep Foﬁf:

(=) In the event the grievance has not been resolved at Step
Three, the P.3.A. may within ten (10) days request arbitration. The
arbitrator shall be chosen in accordance with the Rules of the New Jersey State
Pozard of Mediation.

(L) - However, no arbitration hearing shall be scheduled sconer

than thirty (30) days after the final decision by the Township Manager. In the
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event the ag r1eved elects to pursue Civil 5°r ‘ice Proczdures, the arbitrati

hearing shall be canceled and the matter withdrawn from acbitration. Tha
~ P.B.A. snall pay whatever costs may have been incurrad m procassing the
. case to arbitration.

(c) The arbitrator shall be bound by the provisioris of this

Agreemant a2nd restricted to the a-pplication of the facts brese_riied to him
involved in tae grievance.: The arbitrator shall not have the aumorit}f to ada
to, modify, detract from or alter in any way the provisions to thls Acrre-ement

T

or 2ny amendment or supplement thereto.

{d) The costs for the services of the arbitraidz; shall be
borne equally between the 'I‘ownshi;:; and the P.B.A. Anypf'aer expenses
incurred, including but not limited to the pras_éntati.on ofwit:_tesses, siaé.il be
paid by the pé.rty incurrihg the same.

{e) The arbitrator shall set forth his findings of facts and
reasons for making the award within thirty {30) days after conclusion of the

arbitration hearing unless agread to otherwise by the parties.

1y

(9] The arbitrator's decision shall be final and binding on
all parties.

; D. Township Grievances

Grievances initiated by the Township shall be filed directly with
the P.B.A. within ten (10) czlendar, days after the event giving rise to the
grievance has occurred. A meeting shall be held withia ten {10) calendar deys

after filing 2 grievance between the representative of the Township and the P.B.A.

=0

an earnest effort to adjust the differences between the parties.” la the event



no such adjustment has been satisfactorily mude, either party may file for arm-—
sration in accordance with Step Four zbove.

E. No response al any Step in this procedure by tae Townsuip or jts
agents shall be deemed to be 2 negative response and upon the termifxation. of |

the applicakle time limits, the grievant may proceed to the next step.

F. Time limits may be extended by the parties by mutual written
agreement. ’
G. Group grievances affecting 2 substantial number of members

of the depariment shall be filed and processed commencing at Step Two of

this procedure.

v " " ’ .
AN . . . s .
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ARTICLE IV

HOURS AND OVERTIME

A, The hours of duty for members of the Department shall consist
of eight (8) consecutive hours per day not to exceed forty (40) hours‘in
any one week provided that in case of an emergency the officer or other
official having charge or control of the Department shall have full authority
to summon and keep on duty any and all such members during the period of
an emergency,

B. Overtime shall be paid upon the following basis:

1. Hours incidental to and immediately following
a regular tour of duty in excess of eight (8)
shall be paid at one and one half timmes the
regular rate of pay.

2. Attendance at Upper Court, Civil Court, Grand
Jury or Division of Motor Vehicles hearings or
proceedings and other judicial or administrative
hearings or proceedings, on off-duty time will
be compensated at the rate of $40,00. If an
employee is required to remain until the afternoon
if his testimony is not taken or completed he shall
receive an additional payment of $40. 00, in addition
to his meal allowance. The morning court session
shall conclude with the lunch break of the court or
1:00 p.m.

3. Municipal court appearances while off-duty, at

the employee'’'s option, will be compensated at



ARTICLE VI {continued)

time and one-half rates compensatory time off or

at time and one-half rates in cash with a two (2)

hour minimum guarantee, Court postponements or
P fl’kﬂ/ﬂ

adjournments at no fault of officexl}\afteriw')s appearance

for court shall still entitle officer to be compensated at

the two (2) hour minimum guarantee, Every effort shall

be made by both parties to schedule Municipal Court

appeara-nces during working hours.

C. In the event an officer is recalled to duty, other than for
court appearances, he shall be guaranteed a minimum of three (3) hours
pay at one and one-half times his regular rate of pay,

D. Any officer shall have a minimum of two consecutive days off
per week on normal duty.

E. In the event an officer is ordered to report to duty in advance
of his regular starting time, he shall be paid for such early reporting
time at one and one-half times his regular rate of pay.

F. There shall be no pyramiding ofiovertime,

G. Court appearances shall not be considered as incidental or

immediately following a shift,

-10



ARTICLE V
HOLIDAYS
A, Each employee shall be compensated in pay or compensatory
time off at his option with the approval of the Chief of Police subject to the

manpower needs of the Department for the following holidays:

1. New Year's Day 8. Columbus' Birthday
2. Lincoln's Birthday 9. General Election Day
3. Washington's Birthday 10. Veterans Day

4. Good Fridé\.y 11. Thanksgiving Day

5. Memorial Day 12. The day following

Thanksgiving Day
6. Independence Day
13. Christmas Day

7. Labor Day
14, Martin Luther King's Birthday

B. In the event an employee chooses to be paid‘ for his holidays,
he shall be paid by December 15th for thirteen (13) holidays and thereafter
for fourteen (14) holidays in the succeeding years.

C. Whenever a legal holiday is declared for Township employees,
the employees covered by this Agreement shall likewise enjoy such a holiday
pursuant to the administrative provisions of Section A., above, FEarly quitting
time, time off granted due to actual or pending emergency weather conditions
or days of mourning shall not be deemed to be holiday time.

D. The Township shall allow an employee to be off on a holiday said
employee would normally work, if said employee finds another employee to
serve for him/her and furthermore shall pay said replacement at the rate of
time and one-half for hours worked. This substitution shall occur only on
a holiday or a day taken in lieu of a holiday. The employee shall avoid

arranging a holiday option that means a double shift for the substituting

officer to the greatest extent possible. The Chief of Police shall promulgate

11



ARTICLE V (continued)

reasonable rules for the implementation of this section.
E, In 1981 and 1982, the Township shall pay an employee time and
-one-half for hours worked on:
1. Memorial Day
2. July 4
3. Labor Day
4, Christmas Day

5., New Year's Day

-12
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VACATIONS
A, Amount of Vacation Leave
1. Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during
the remainder of the calendar year following the date of appointment;
twelve (12) working days vacation thereafter for every year and up to five
(5) years of service; fifteen (15) working days vacation after the completion
of five (5) years and up to ten (10) years of service; eighteen (18) working
days vacation after the completion of ten (10) years of service and up to
fifteen (15) yéars of service; 'twentjr (20) working days vacation after the
completion of fifteen (15) years of service and up to twenty (20) years of
service. After 20 years of service, 1 addiﬁonal vacation day shall be earned
for the completion of each additional year of service to the maximum of
twenty-five (25) years. Permanent part-time employees shall receive
vacation credit allowance on a proportionate basis.

2. Vacation allowance must be taken during fhe current
calendar year at such time as permitted or directed by the appointing
authority unizss the appointing authority determines that it cannot be faken
because ci pressure of work, or unless the employee elects to e:-iércise his
option set forth in Section D. herein.

3. A permanent employee who returns from military
service is entitled to full vacation allowance for the calendar year of return and

the year preceding, provided the latter can be taken during the year of return.

B. Vacation Leave Due Upon Separation
1. An employee who is retiring or who has otherwise

separated shall be entitled to the vacation for the current year prorated upon

13



ARTICLE VI {continued)

the number of months worked in the calendar year in which the separation
or retirement becomes effective and any vacation leave which may have
been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having fto his
credit any annual vacation leave, there shall be calculated and paid to
his estate a sum of money equal to the compensation figured on his salary
rate at the time of the death,

C. Twenty-six (26) man week vacation leaves shall be permitted
from June 30th through Labor Day of any year for the patrolmen, excluding
the Detective Bureau. If all twenty-six (26) man weeks are not selected
as of March 31st, in order of Departmental seniority, the unselected
periods may be filled on the basis of priority of time of request. All
requests for two (2) or more vacation days shall be- accomplished in
accordance with this section,

D, Employees may, at their option, elect to accumulate vacation

leave not in excess of sixty (60) days inclusive of the then current year.

14




300 L1V VL

SICK LEAVE

A. Every employee subject to this Agreement shall be entitled
to paid sick leave benefits per annum according to N. J.A. C, 4:1-1.1 et sec.

of the Civil Service Rules for the State of New Jersey, revised November

30, 1973,

B. Service Credit for Sick Leave

~

1. All permanent employees, or full fimé provisional employees
shall be entitled to siclé leave with pay based on their aggregate y'e‘a.rs of
service.

2. Sick leave may be utilized by employees when they are
unable to perform their work by reason of personal illness, accident or
exposure to contagious disease or when the illness of a member of the
employee's immediate family requi;'e their presence at home. ¥or absences
over 3 consecutive days, proof of illness may be required for members of
the immediate farnily.

3. Such sick leave shall not include any extended period where

the employee serves as a nurse, babysitter or housekeeper during this

period of illness.

C. Amount of Sick l.eave

1. Sick leave with pay shall accrue to any full time employee

on the basis of one working day per month during the remainder of the first

15



Article VII continued:

calendar year of employment after initial appointment and fifteen (15) days ir'1
every calendar year thereafter, provided however that each employee
received twelve (12) days in 1977 and eleven (11) days in 1978,

2. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year to year
to be used if and when needed for such purpose,

3. An officer leaving the Department in good standing by
either death, resigna'tion or retirement shall be compensated for unused
accumulated sick leave at the base rate of pay then in efiect in accordance
with the following formula:

a, If the officer has 149 days or less he
shall be compensated at the rate of $10.00/day.
b. If the officer has 150 - 174 days remaining
he shall be compensated for 20% of them at the
base rate of pay and 80% at the rate of $10,00/day.
c. If the officer has 175 - 199 days remaining he
shall be compensated for 30% of them at the base
rate of pay and 70% at the rate of $10.00/day.
d. If the officer has 200 - 224 days remaining
he shall be compensated for 40% of them at the
base rate of pay and 60% at the rate of $10.00/day.
e, If the officer has 225 days or more remaining

. then he shall he compensated for 50% of them at the
base rate of pay and for 50% shall receive $10. 00/day.

Provided an employee has in excess of 150 accumulated sick days he may

make application to the Township Manager for leave with pay in advance of

his termination date based on the above percentage formula, Example: if



Article VII continued:

'an employee has 200 accumulated sick days he may make application to take
40% or 80 working days paid leave in advance of his termination date. He
would also receive $10.00/day for 60% of his accumulated sick time at
retirement or $1, 200.

Termination in good standing shall not be deemed to be attained if the
employee fails to provide the Township with at least fourteen (14) days
advance notice of his termination,

D, Reporting of Absence on Sick Leave

1, If an employee is absent for reasons that entitled him to
sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must be
made prior to the employee's starting time,

a. Failure to so notify his supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause for
disciplinary action,

b. Absence without notice for five {5) consecutive days
shall constitute a resignation,

E, Verification of Sick Leave

1, An employee who shall be absent on sick leave for three (3)
or more consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness,

a. Any employee who has been absent on sick leave for
periods totaling ten (10) days in one calendar year consisting of periods
of less than five (5) days, shall submit acceptable medical evidence
for additional sick leave in that year unless such illness is of a chronic
or recurring nature requiring recurring absences of one (1) day or

17



Article VII continued:

less in which case only one certificate shall be necessary for a period
of six (6) months.

b, The Township may require proof of illness of an
employee on sick leave whenever such requirement appears reasonable
and warranted under the circumstances. Abuse of sick leave shall be cause
for disciplinary action. Alleged abuses shall be investigated by the P. B, A,
President or his designee and a representative of the Police Department.

2. In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.

3. The Township may require an employee who has been
absent because of personal illness, as a condition of his return to duty,
to be examined at the expense of the Township by a physician designated by
the Township. Such examination shall establish whether the employee is
capable of performing his normal duties and that his return will not
jeopardize the health of other employees.

4, Investigations into requests for sick leave shall be for
cause and not conducted in an arbitrary or capricious manner,.

¥, Subject to applicable law the Township shall continue at full pay

an officer who has filed a disability retirement application or who has had
said application filed by the Township in his behalf, and who has utilized
all accumulated sick leave from the date the application is filed until the

date he received his first disability check,

18



ARTICLE VIII

HEALTH BENEFITS

A, The Township shall provide a fully paid hospitalization insurance
program to each employee and dependents which shall include Blue Cross,
Blue Shield, Rider J and Major Medical Coverage.

B. Effective January 1, 1975 each employee who retires shall be
provided with the same hospitalization coverage under the same conditions
as active employees.

C. The employer reserves the right to substitute carriers provided
the same henefits are provided.

D. Effective January 1, 1981 all employees covered by this agreement
shall be entitled to submit a claim to the Township on an approved form
along with his cancelled check or proof of payment for reimbursement for
his and his dependents' dental expenses up toc an annual limit of $200. 00

without accumulation.

19




ARTICLE TX

P.B. A, RICGHTS

H

anpower needs of the Department, official

:::
o
1
v
w
S

oth

. up to a maximum of two (2) will be granted leave w
pay in accordance with the provisions of N.J. 5. A. 11:25(c)~4 for the purposes

iget fortn therein.

B. P.B, A. activities,in addition to the rights of representation set

forth iir the Grievance Procedurs, may be conducted on Township property pro-

vidad such activities do not disrupt normal work operations.
C.

of current P.B. A, officers responsible for processing grievances.
D. The P.B. A. Stete Delegate shall receive time off from duty with

pay for attendance at state wide meetings as follows:

1

.
—

If the delegate is working the midnight to 3:00 a.m.

shift, he shall be relieved of his duties at 6:00 a.m. on the day of

the ma2ating.

2, If the delegate is working

(s
i
{u

| g AT

5011c,

8:00 2. m. to 4:00 p.m.
na snall receive the day off.

2
L%

If the delegate is working the 4:00 p.m. to midnight

shift, he need not report for duty until 6:00 p.m. on the day of
the meeling.

20



ARTICLE X

SALARY GUIDE

A. Effective January 1, 1981 all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular

job title as noted in Schedule A,

21



ARTICLE XI

LONGEVITY

A, Effective January 1, 1981 for each year of the contract
longevity payments based upon years of continuous uninterrupted service

with the Township payable on December 1st shall be as follows:

At four (4) years of service 2% of base pay
At eight (8) years of service 4% of base pay
At twelve (12) years of service 6% of base pay
At sixteen (16) years of service 8% of base pay
At twenty (20) years of service 10% of base pay
B. Employees will receive a longevity check on December first

if they will complete the required years of service required for longevity

in that calendar year.

22



ARTICLE XII

COLLEGE INCENTIVE PAY

A, All employees who successfully complete approved courses in a
recognized institution of higher learning in a program leading to a degree in
Police Science related courses shall receive the sum of twenty {$20.00)dollars

‘per credit hour for 1981 and a sum equal to .10 of 1.0% of base pay per credit
hour earned for 1982. Example: In 1982 a patrolman making $21, 169 per
year would receive $21.17 per credit earned. In 1982 a sergeant making

$23, 288 per year would receive $23,29 per credit earned.

B. The maximum amount payable under this Article shall be limited
to one hundred twenty-eight (128) credits.

C. Such compensation shall be payable, subject to presentation to
the Township Manager of evidence of successful completion of the course,
on or before the first pay period in December,

D. Approved courses shall be those courses approved for reimbursement
under the S, L.E. P, A, or L. E,E, P, programs, -

E, Employees hired after January 1, 1977 shall not be eligible to
receive College Incentive Pay unless they make progress toward a degree
within two years of employment and in every two year period thereafter.
Progress shall be deemed to be the completion of at least one approved course
with a passing grade within the two year period, Failure to make progress
within a two year period shall terminate said employee's benefits under this
Article, including any benefits previously enjoyed. Reinstatement may be made
by the Township Manager. No progress toward a degree is necessary after
the successful completion of an Associates or Bachelors level degree,

however, any credits earned beyond the Associates or Bachelors level

will be subject to the above provisions.

23



ARTICLE XIIi

PERSCNAL LEAVE DAYS

A, Each employee shall be entitled to three (3) personal leave
days annually without loss of pay.

B. Personal leave days may not be accurnulated but shall be
paid for at the end of each year in the event an employee, after requesting
same, is refused them by the Township. The parties shall make every
effort to co-operate in order that these days will be scheduled during
the course of the year.

C. Pf_-rsonal leave days shall be requested in writing as far in
advance of the day requested as possible except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply shall be deemed an approval. All personal leave days,
regardless of the date submitted,r shall receive good fai-fh considéfa;tidh by
Management.

D. In the event that two (2) or more employees request the same
personal leave day that employee with the greater seniority shall have
first priority to the day requested, provided, however, that the s_enior
employee has requested the day at least 15 days in advance of the day

requested.




ARTICLE XIV

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave

of absence according to applicable Civil Service Rules for the State of

NMew Jersey, revised November 30, 1973,

25



ARTICLE XV

CL.OTHING, TRAVEL AND MEAL ALLOWANCE

A, Effective in 1981, the annual clothing allowance shall be
$375. 00, subject to presentation of acceptable vouchers representing
the expenditure of such sum.,

B. Meal allowance shall be paid at the rate of four ($4.00) dollars
in 1981 and five ($5.00) dollars in 1982, This provision is effective
May 18, 1981 except in the event an officer can submit a voucher for such
expenses between Jax;uary 1, 1981 and May 17, 1981 of at least ten ($10. 00)
dollars.

C. A mileage allowance of twelve ($.12) cents per mile, in addition
to receipted toll expenses, will be paid to each employee who is required
to provide his own transportation upon instructions from the Chief of Police.

D. The Township will provide a protective vest to each officer
provided said vest is requested by the officer and one-third (1/3) of the
cost of said vest is charged against the officer's allowance, FEach officer
shall be eligible for one vest only.

E. In 1981 and in 1982 an officer shall be paid the sum of $100. 00
annually upon presentation of a voucher with a general accounting of
expenses for uniform and egquipment maintenance expenses. Said

payment shall not be made before July 1 of each year.

26



ARTICLE XVI

BULLETIN BOARDS

A.  Bulletin boards shall be made available by the Townsaip
for the use of the P.B.A. for the purpdsé of posting P.B.A. zinr_xou.cicemen:‘.f—s
and other information of a non-coatroversial n_ature. The Chiefl of the
Department may have removed from .the Bulletin Boards any material

which does not conform wita the intent and provision of this Articlz.

27



ARTICLE XVII

MISCELLANEQUS

A, Seniority shall be based upon continuous uninterrupted service
with the Township of West Milford Police Department,

B. The Township will provide sixty (60) rounds of reload ammunition
per month, provided by the present supplier, upon request provided that
previously issued ammunition has been utilized by the employee.

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Township, or inability to secure ammuntion from
present supplier,

C. Each employee shall be entitled to bereavement leave of three
(3) days from the date of death in the immediate family, and in the event the
burial takes place out of state, up to two (2) additional days travel time. This
leave shall be with pay. Proof of attendance at the burial may be required by
the Township. Deaths in the immediate family covered by this section shall
mean spouse, parents, children, brothers, sisters, grandparents and parents-
in-law.

D. Each emi:)loyee shall be entitled to swap shifts with a fellow officer
provided said employee makes application to the Chief of Police. The exchange
of shifts shall be accomplished within a 14 day period. In addition, up to two
shift swaps per year per officer will be permitted without the necessity of
completing a written form and up to one hour before the beginning of the
shift in question, provided:

l. The Officer requesting the shift swap has a personal emergency
or substantial reason requiring such swaps. An off duty job shall not be a
personal emergency or substantial reason for the purpose of this section.

28



Article XVTII continued:

2., The officer requesting the swap obtains the verbal approval
of the Chief, Captain or Lileutenant, and the written form is completed
upon return to duty. A Sergeant may be contacted to grant approval if
the Superior Officers listed are not available,
3. The Officer who is to work the shift for the requesting officer
notifies the approving superior of his willingness to work the shift in question.
4, Officers will avoid arranging shift swaps that mean a double
shift for either party‘ involved in the swap to the greatest extent possible.
E. Other than in a police emergency, an employee shall not be

required to change tires on municipal equipment,
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ARTICLE XVIII

NO-STRIKE AND NO-LOCKOUT PLEDGE

A.  During the term of this Agree%‘nen-t, the P. B. A. agfees on
behalf of itself insofar as is legally possi_‘.qle on‘b_eh_alx; of eacﬁ of iis
membefs that thefe wil_l be np-st'rik.e of any k:ind and the '.[:oirmship agraes
that it ';vill noi cause ény_ lockout, |

B. The 'P. B. A. cov;eriants and_ag:-:-eesrtﬁait neither t:I:Le-P. B. A.
or any person acting in its behalf will c;ﬂ_gs_é; authorize, or Suppc;ﬁ, E h
nor will any of its m-erhbers take part in any strike éi. e;, the cc;ncértéd
fajlure to report for duty, or willful absence of an em;l.nloyee from his
position, or'stoppaghe d';f"wo;k or abstinence in \;IhOIE or in part, 'fr-orvn {he
fuil, faithful and proper performance of the-employee’s duties of employ-
ment), work stoppage, slowdown, vzalkoaf or other job action aéaiﬁst the
Township. The P.B.A. agrees that su-ch. actioﬁ would conédtul:é a material
breach of this Agf:eement.'

C. In the event of a strike, élov;down, walkout 5:‘ job action,
it is covenanied z2nd agread that participation in any such :'x_ctivity by aﬁy

-

P.B.A. membar shall entitle the Township to invoke any of the following

alternatives:
1. Withdrawal of P.B. A. recognition;
2. Witadrawal of dues deduction privileges (if
previously granted)
3. Such activity shall be deemed grounds for termination

of employment of such employee or employees gsubject,
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Article XVIi{ continued

however, to ire application of the Civil Service la'.v-'.

as it may tit 1 i 2
t may be eniltled to have in law or in equily for injunction or damages or
. ) * b

both in the event of such breach by the P. B, A. or its members
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ARTICLE XIX

DEDUCTIONS FROXN SALARY

A, The Township agrees to deduct from the salaries of its employs

subject to this Agreement dues for the P.B.A. Such deductions shall be mads in

compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52:-14.%-15.9:_-
2s amended. Said monies fogether with reéords of any corrections shall be‘ . |
transmitted to the P. B. A. by the fifteenth (15th) of each month following the .'
monthly pay period in whicﬁ deduztions were ﬁade.

B. If during the l.ife of this Agfeen:ient there shall be any chznge in
the rate of membership dues, the P.B. A; shall furnish to the Township writtén
notic;e prior to the effeétivé' date of ;such change and shall furnish to ‘the 'I‘ownsiu‘,é
either new authorization from its members showing the authorized deduction fof
each employée or an official notification on the letterhead of the P. B, A. and
signed by the President and Secretary -Treasurer of the P.B. A. advising o.*_}.‘
such charged deduction.

C. The P.B. A. will provide the ne;cessa_ry "Check-off Authorization"
form and the 2. B-, A. wi-ll secure the sigpatures of its members on the forms
and deliver the signed forms to the Township Manager. The P.B.A. shall in- .
demnify, defzzd and save the Townshilp harmléss against any and all claims,
demands, suits or other forms of liability taat shall arisé out of or by rea son . -
of action taken by the Township in reliance upon salary deduction autﬁorization

cards submitted by the P.B. A. to the Towaship or in reliance upon the official

notification on the leiterhcad of the P.B.A. and signed by the Presideat and
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ARTICLE XX

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the

P.B.A. a2gainst 2n employes on account of race, color, creed, sex or national

origin. - , _ )

B. There sha]% be no discrimination, interference, restraint, or
coarcion by the Township or any of its repres entatives against any of the
employees cdx-}-ered under this Agreement bacause of their membership or
non-membearship in the P, B. A. or because of any }awfu}. activities by such
employees on behalf of the P.B.A. The P.B.A., its members and agent;;:.' |
shall not discriminate against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of the P.B.A. -
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ARTICLE XXI

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any apglication of this
Agreement to any employee or group of employees is held invalid by operation
of law or by a Court or other tribunal of competent jurisdiction, such provision

shall be inoperative but all other provisions shall not be affected thereby ané

shall continue in full force and effect.
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ARTICLE XXIiI

FULLY BARGATNED PROVISIONS

A, This Agreament reprasents and incorporates the complate and
final undarstanding and settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations.” During the term

of this Agreament, neither party will be required to negotiate with respect to

. any such matter whether or not covered by this Agreement, and whetker or

not within the knowlaedge or contemplation of either or both of the parties at
the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by

the parties except by an instrument in writing only executed by both parties.
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ARTICLE XXIII

TERM AND RENEWAL

This Agreement shall he in full force and effect as of January 1, 1981,
and shall be in effect to and including December 31, 1982, This Agreement
shall continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no soconer than one hundred
fifty (150) nor later than ninety (90) days prior to the expiration date of this
Agreement, of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands
and seals at West Milford, New Jersey on this 29 day of June, 1981,

NEW JERSEY STATE POQLICEMEN'S TOWNSHIP OF WEST MILFQRD

BENEVOLENT ASSOCIATION LQCAL
NO, 162

By‘ President Mv() /i May-or

Woallel S forhok N ) simager

Witness: P /
v
Z ./ﬂ//g -~  Secretary

Township
Clerk
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S HEDULE A
A. Effective January 1, ! 81, salaries shall be paid as follows:

1. Patrolmen

First year of service $14, 468. 00
Second year of service $15, 673,00
Third year of service $16, 878. 00
Fourth year of service $18,071. 00

Fifth and subsequent years

of service $19,466.00
2, Sergeant $21, 414, 00

B. Effective January 1, 1982, salaries shall be paid as follows:
1. Patrolmen

First year of service $15, 734, 00

Second year of service $17, 044, 00
1

Third year of service $18, 355. 00

Fourth year of service $19, 652. 00

Fifth and subsequent years

of service $21, 169, 00
2. Sergeant $23,288.00

C. Detective Differential
Officers assigned to the Detective Bureau shall receive an annual
salary differential of $500 in 1981 and $600 in 1982. COne half of said amount
shall be paid on June 1 of each calendar year and shall be prorated if the
officer has not worked the entire six months preceeding in the Bureau and
the second half shall be paid on December 1 of each calendar year and shall

be prorated under the same conditions.



LETTER OF UNDERSTANDING

RE; Township of West Milford - West Milford PBA Local No, 162

The purpose of this Letter of Understanding is to supplement the
1981-82 collective bargaining agreement between the above parties,

A, It is expressly understood and agreed by and between the
parties hereto that one (1)} P.B. A. officer shall be granted time off from
duty without loss of pay or compensatory time to attend the regular, monthly
meeting of P. B, A. L‘oca.l No, 162, not to exceed three (3) hours and it being
further expressly understood and agreed by and between the parties that'
preference and priority for the purposes of this Letter of ﬁnderstanding
shall be given to those officers listed below:

1. President

2, Recording Secretary
3. Financial Secretary
4, Treasurer

5. State Delegate

6. Vice President

7. Sergeant-at- Arms

It is understood that the members released from duty shall
be ready and available for recall to duty should the need arise,

B. The Township agrees to:

1. Allow one coffee break per shift at home
provided employee's home is in his patrol sector
and allow dinner to be eaten at home on 4 - 12 shift

based on procedures to be promulgated by the

Chiel of Police.
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2. Negotiate with the PBA on the West Milford Police

Manual prior to implementation during the life of the

1981~ 82 Contract, said negotiation shall not include the
impasse.procedures of PERC.

3. Make every effort to notify an employee 72 hours

before a shift change occurs. Such effort shall include

a written notice and attemnpt to contact by phone or person.

4. Effective July 20, 1981 the Township shall provide for
each member a standard schedule based on a fixed,

repeating pattern of days on and days off, together with

the shifts to be worked, Such standard schedule shall

be sufficient to allow the member to reasonably predict

his calendar schedule for the following year. Any and all
shifts worked that are not in accordance with said standard
schedule are said to be off-schedule. It shall establish an
official procedure whefeby a uniform rotation system will

be established to equitably distribute off-schedule assignments
within the department. Such assignments will continue to be

~ made in the order of approximate reverse seniority with an
annual maximum number of seven (7) off-schedule assignments
permitted each officer. When an officer is assigned 7 such
changes the next senior man shall be assigned and so on
throughout the department, Once the entire list of officers
have achieved the maximum number of off-schedule assignments
in any calendar year the rotation shall start over with the most
junior man. The rotation starts anew each January 1 with the
most junior man. This provision may be waived by the member
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when the schedule change is to his advantage, and nothing
contained herein shall be construed as preventing the
Township from seeking out a volunteer to work a particular
shift. Assignment to in-service training schools in lieu of
regular shifts and a bona fide transfer of an individual from
one assignment to another to serve the needs of the department
is not an off-schedule assignment within this provision. A
transfer of 21 days or more is a bona fide transfer. Temporary
assignments for the purpose of meeting short-term manpower
shortages such as vacations and illnesses are not to be deemed
transfers, and are considered schedule changes within the
meaning of this provision, Spécial scheduling arrangements
that serve the mutual needs of the Township and the member
may be agreed upon without violation of this provision.
"Wednesday schedule' and such other arrangements as may
be made to cover a member's college education or military
obligations are not off-schedule assignments within this provision.
5. Inasmuch as Sergeants report 15 minutes prior to a shift,
additional compensation time shall be provided Sergeants at
straight time rate, based on normal departmental procedures
for its use, as follows:

a. b6 days in 1981

b. 6 days in 1982
Inasmuch as Patrolmen report 5 minutes prior to a shift,
additional compensation time shall be provided patrolmen

at straight time rate, based on normal departmental
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procedures for its use, as follows:

a, 1 day in 1981

b. 1 dayin 1982
6., Provide results of disciplinary investigations (internal
or external) to an officer in writing. This provision shall
not apply to any investigation commenced prior to the
signing of this Agreement,

The PBA agrees to:

1. Investigate potential grievances of disciplinary actions
taken by the Township Manager and discourage those it

deems unwarranted.

‘Ld/,:éﬁfm; ]0_/:45‘794’—-—»4 President /{,0 u ,ﬁiﬁo LMayor

" Township

. _/“T}\’(Jw L//"\-"‘{ Manager

/Z,/ / / // { ; ‘ Township
/’

( / Secretary lf




