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PREAMBLE

THIS AGREBWENT ie made and entered into on
this 21st day of February , 1969, by and
between the GLEN ROCE BOARD OF RUCATION, {(hereline
aftor referrved to ag the “"Boexd") aml the
GLEN 0OCK MAINTENANCE/CUSTOUIAL ASSOCIATION (herce

inafrer voferved to as the ‘Assccistion™).
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ARTICLL 1

PRENCEPLES

rection 1, This agreement is nogotisted in order
to establish for its teim the terms and conditions of
employment of all members of the staff employed in the
clagsifications set forth in Appendix A" ateached heveto
and made & part hereof,

Section 2. The Board and the Assoelation recognize
the importance of orderly, just ond expeditious resclue
tion of disputes, and eccordingly herein agree upon a
grievance procedure for the efiocctive processing of such
disputea,

Section 3. The provisions of this spreecent will
comgtitute a binding obligation of the porties for the
duration hereok or untll changed by swtuel congent in
wedeing. Any previously adopted policy, rule ov regulae
tion of tha parties which iz in cenflict with a provision
of this sgreenent shell be supersedad and replaced by this
agreemsnt, Nothing in this agrecmemt which chenges pree
exieting policy, ruales, or regulations of the perties will
operate retroactively wnlege cxpresely so stated,

(1)



ARTICLE IZ

RECOGNETION

Sectiom 1., The Beard recoguizes the Assoclation
as ths sole end exclusgive negotistliag apent fov the
purpose of collective negotiationse on terms and cone
ditions of employment on belwlf of all empleoyess in
the clossificationg set forth in appendix A" attached
hereto and made & poart heveof.
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a RATICLE 11131

GRIEVANCE PROCEDURL

fection 1. Definitions
A grievance shall mean a claim by a staff member that

there hus been to him or her a personal loes, injury ox
inconvenience because of a violation, misinterpretation or
inequitable application of an established policy or this
agreement governing employeea vhich relates to or involves
the employee and the enercise of the duty sesigned to him,

Staff member shall mean any regularly contracted came
ployee of the Boord of Education employed in the clageifie
cations set forth in Appendix “A",

Iomediate supervisor shall moan the person who has the
responsibilicy for immediate, divect adminietration of the
staff member,

Representative shall mean counsel or other persons of
his choice designated in writing by the ntaff member, the
immedinte supervigor, the superintendent or the Beard,

School day shall mean @ day inm which the central office
is open to trangact business.

fection 2. G
It ir the intent of those precedures to provide for the

oxderly settlement of differences in a fair and equitable
marmex., The reeolution of such differvaces at the eariicet

poseible stage is encouraged.
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f stalf meabor shell have ¢he right to pregent his
sowpleint or roprosent anothexr staff mexber in accordence
with these procedures, free from cosrcion, interfercuce,

éas&raint, discrimination or ﬁeprisal.

A gtaff mexber ahall have the right to be representaed
at any stage of the procedures by persons of his own choics.

Fach party shall have accese Co all written statements
and records pertalning to suzh cuse,

All hosrings shall be confidential.

it shall be the reaponsibiiity of the superintendent of
schoole to take euch steps as may be necegsary to give force
and effect to thoae procedures.

At each etep of the procedures, 1 differences are not
gesolved within the prescribed time, the staff member has
tha right to wove directly to the nent stage.

The function of these procedures is to eseure equitable
and proper trestmont wnder the existing laﬁa, rulos, vegulde
tions, polieies end this sgreenent whieh rolate to or affeet
the employee iu the performsance of his duties. They are
not degigned to be weed for changing swch poligies and regue
lations or esteblishing neow omes.

Any staff member who bes a grievance shall present hie
complaint 5 his immedicte superviscer op directly to his
prineipal in an attempt ¢o regelve the matter informally =
at thet level. & grievence wnder this procedvre must be

initiated by the employes within ong oonth of ite osccurrence.,
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1§ diffovences are not satisfactorily resclved in
£ivea {3} school daﬁn,thxaugh this informel conference,
shan the staff member shall set sﬁrgh.hia-grievanc@ in
writing, stating"she nature of the griévngee, the naoiuge
and extent of the injury, lose or inconventenca, tho
resulte of previous digcusgiome, and his dissatisfaction
with decision previously remdored, and briung the matter
to the person next in administrative vesponsibliicy.

Sueh adupinistrator ehall render his determination
in writing, and forwvard coples to tho staff mombar and
the supervisor, within five (3) school daye after it ie
brought to his attention in sccordance with the preceding

paragraph.

I£ the matter is not setisfactorily resolved at this
stage, the staff momber may proceed to the next stage.

The staff membasr shall initiace thie stage by weking
a weitten &aquast te the suy@x&ntaadens of schools (uith
coples for the Board of Educagiam and all othere 1nvolvad).
for veview and determinaticn in o ﬁﬂﬁmal haaring. Such
vequant shall be made within five (5) aciwol days after o
deteraination hae been reundered at the precoding stage.

The superintendent ehall vithin twe (2) school days
notify all p&r&i@e';mvalveﬂ ma-éukm&t written etatements to
him wiehin five (§) 5@&@%1 days of notdfication {with
copien Sor the Board of Edueaaian and all others involved),
setting forth the sp@@iﬁie nature aﬁ the ramplaina, the
facte velating thereto, the detazminotion pr@vioasly rene
daved and the name of ropresentative (1f any). The superine
gendent shall also ootify all parties concerned of the tiow
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and plece the formal hearing will be hold where such parties
may sppear and present oral snd/or further written stutee
wenta supporting'thnir.posttlou. Such heaving sholl be
held within ten (10) echool days following the period allote
ted for submitting written statememts to the superintendent.

The superintendent shall render his dotermination in
writing to all parties involved, with coples to the Board of
Hducation and the Assoclation, within ten (10) schsocl days
after all evidence, ofai and wrdtten, has been presented to
him,

1£ che matter i uot satisfectorily conclwded at thie
stage, the staff wember may proceed to the appeal stage.

Appeal ¢ tage

e

The staff meuber ehnll-snieﬁats the appeal stage by
making a wwicten rééuest.un the Board of Education within
five (3) school days of reeceiving the superintendent’s
written determination.

The President of che Board of Education shall request
the suﬁartntandent to submd; all ueitten recordes of the case.

A hearing shall be held within £ifteen (13) school days
of the receipt of the appesl by the President of ths Board.

The staff meaber, the immediste supervisor, the supors
incondont and their vepresentatives (i€ any) shall hove the
zight to be present and te preacmt testimony at such hearing.

The Board mey also require the progence and testimony

of any othor gerson it so desires.

(6)
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Pighin f[ifreen (15) schivol Jdavs after the conclusion
of the heacving, the Board ghall render a finaml decision,
wiieh shall be conclusive except for appeals as muy be /)

provided for unider New Jersey statutes,

all documents, commumications und records dealing with
the processing of a arievgnee ghall be filed in a separate
grievence file and shall not be kept in the porsommel file
of any of the pagticipants.
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ARTICLE IV
SALARLES

“ection ), The salaries of all eoployeen covered by

thig agreecent ors cet forth in aAppendix “BY,

Section 2. The regular work week shall be forty 140)
houre, All house aver foxty (40) hours in any week or
over e@ight (8) hours in one day shall be paid at the
following rates

Leekdays ss 1% x bagiec hourly rate
Saturdaye == 13 x bagsie hourly ratce
Sundays o= £ x basic hourly rate
Holidaye e £ x basic hourly race

geetion 3. <1l incremencs shall be granted on July 1.
Any employee appointed prior én Japuury 1 of the school
year shall receive a full Increment on the following July 1.
Any employee appointed betwsen January 1 end April 1 shail
receive one-half of the regulaz incremant on the following
July L, No increment shall be given on July 1 to any em=
ployee appointed between April 1 and that Julf i.

Sectlon 4. Boiler pay in the amoumt of 200 per
boiler for which he ig respousible will be awarded annually
to each Head Cuetodion and the Junior-Senior High Scbhool
Night Superviser, and paid in regular semi-ponthly in-
stallmente during the school yaar,

(8}



ARTICLE ¥

MODIFECATION OF AGREEMENT AND NBEGOTIATION OF
SUCCESSOR AGRECMENT

Seceion 1. Not later than October 15, 1969, the
Board agrees Lo enter 'm:é vegotintions with the
Agssoclation over a Successor Wt. By the same
date, the Assoclafion agrees to pra;mt to the Boagd
iee propaeals for the Succespor Agreement., Any agreee
ment 80 megotiated ehsll apply to all members of the
negotiating unit and shall be reduced to writing and
pigned by all the perties.

Segtfon 2. Dduring negotiations the parties initial
proporale shall be submitted in writing to the other
party. Heeelpt of a _pmpmall will be accomplished
when deldvery has beeu made to the Secretary of the
Bossd or the President of the Assoclation, personally
or by certified madl, Negotiations shell commence with
e geeting et a mutually satisfoctory place within
fifteen (13) schuol daye after receipt of & proposal,
unilegs the Beapd ond the rggociation mutunlly agree to
an gxbension of time, During negotiation, the Board aend
the Asscciation shell present relevant date, exchange
points of view, and make proposals and coumtereproposals.
Each party ehsll promptly mahke availsble to the othsr,
upon request, informmtion within ite posseseion which is
not privileged wnder law and wvhich is zelevant to the
gubject wnder discuesion. Eithor poriy mey, if it so
desiren, uvwtilisze Eﬂ services of outpide consultente ond

may eall upen professionsl ond lay repressutatives to
asglst in the negotiaticons,



fgetion 3. Vhenever vembere of the borgaining unit
are nustually scheduled by the partiss heveto to particie
pate durding working boute in conforences, meotinge or in
negotintions vespecting the colleetive buargaining agrece
peng, they will suffer no lose in pay.

feetion 4. 4 comuittee of administrators snd the
Aspocistion’s negotisting coumittes shall meet monthly
if eicher party requasts it for the purpose of reviewing
the adminigtration of the Agroement, oaud to resolve prube
lame that mey arise. These noetings are mot intended 2o
bypass the grisvance procedurs. Each party shell subaic
to the othsr, at lesst three {3) school days prior to the
meating, an agenda covering matters they wish to discusse,
Mouces of euch weotings will be forwarded to the I'resident
of the Board of Education.

Sfeceion 3, By mutusl asgrecment, this contract may
be modified, tho changes theveto being reduced to writing,
and signed by the parties hereof.

(10}



ARTICLE VI

EMELONTE AND ASBOCIATION RIGHTS

Sgegion 1, Pureuant to Chapter 303, Public Laws of
1968, the Board hereby agrees that every employee of the
Board coverad by this agreexent ehall have the right
fraely to orgenize, joln and support the rsescciation fov
the purposs of enpaging in collective aepotiations and
other conecorted activities for putwal aid and interest.

Section 4. Representatives of the ngsociation and
the New Jarsey Bducation sesceciation shall be permiteed
to trancact officis] Asscelstion businese oo echool prope
erty at all reasoncble times, provided chat this shsll
not interfers with ovr interrupt normol school operations.

(i1)



ARTICLE V©vIiX

TENE AND CONDITIONS OF EMPLOYMENT

Sick leave ig hereby defined oo mean the absence from
his or her post of duty of any employee becavse of personal
disabiiicy due to illnevs or injury, or becavee hé ox she
has been excluded from school by the school district’s
oedical authoritics because of & contagious digsease or
bocawse of a quarantine for such a disease in his or hex
immadiate household.

In case of pick leave claimed, the Board of Education
or the Suporintendent of Schools mey require a physician®s
coertificate to b filed with the Tecretory of the Bourd of
Lducation. Whem the illnese entends beyond the seventh
ealendar day and sick leave is balng claimed, the employee
ehall send or cause to be sent te the Yuperintendent of
Sechooles a dootor’e certificate indicating the nature and
extent of ths 1llnees.

All employecs coverad by this agrecment shall be
allowad sick leove with full pay for twelve daye in any
ochool year. ALl unuged gick leave shall be accumulative
for additional gick lesve as needed in gubsequont years,

After the above allowed sick loove has been used, the
saployees covered by this agreement shall bo allowed addie
tlonal aick lcove according to the following schedules

lexy sehadulo esperience  Full psy  Helf pay
1 te & yenrs inclusive 5 days 10 daye

3 ko 14 years inclusive 10 days 13 days
1% yoars and over 15 daye 20 days

Ihie cdditionnl leave allowed covers one full school veax

and ip not accumulative.

{12}



Aftor all sick lseve allowed above has been usged,
for thirty deye thoreafter smployees shall roceive the
i {ference betwasn thelr dally pay and thelr substitute’e
pay, up to a meximum of §10 per day,

Afcar this hwe beem used, complote end full doeductican
of the emploves’s dolly or monthly salary may be placed
into affect at the discretion of the Board of Education,

The Bosrd of Education may at fte discretion entend
the sbove sick leave policy in individwl coses.

All employeos who enter the Glem Rock wehool sysboenm
after Soptember, 1935, shall receive credit for sick leave
ageumulated in their former school of eeployment up o a
masimys cccusizlotion of twenty days.

ALl sick loave shall bs governaed by applicable Sctate
daw,

il dave voforred to are working days.

An eneyxponey day is granted with pay for an abgenseo
that iy not porsonal illnssp. Thie may bo a family emsp-
geney day, serious illnoss in the femily, moving to o now
mouee, day in eourd, ate,

any absenses that are net personcl Lllnecs days, overx
and above this one omorgency doy, on oeeasion extended o
e duys for gerioue family illnese, will meet wvith a doe»
Suction in pay bosed on the smployee’s salovy. The amsunt
catd Soo mubatiietlon willl have so beoring on this deduction,

Theae daye of dbvsenes with pay will be grauted for the
daath of a2 owber of tho iosediate fomily of an employes
covered by chis asgrespsnt,

13



Frmmediate family ie defined to include apouse, parent,
gleter, brother, children, or a peraon living in the house~
hold of the employee.

Sestlon 3. Vagagions ~-

Each amployee in the negoticting unit covered by this
sgresment shall be entitled to the follewlng vacation with
pay &6 the anmzmal rate of pey sueh amployeey are recelving
ot the time such veestion is actuelly tukent

ALO L0 20 -
Gne (1) week
84x {&) monthe or more but Two (2} wecks
less than £ive {3) vesrs
e BT e T () e
More than £ifceen (15) yeaxs Four (4) wecks

Secgion %. Hokldeye -
The following holidays shall be granted with pay to all
employese covered by cthies Agreement:

Mew Year's Day

Hashingeton®s Birthday

Lood Friday

tamorial Day

indepondence Day

habox iay

Thankegiving Day and che following Friday

Chrisimos Eve =o one~half day

Chrisemoss Day
watra dayes

Twe. {2) addeional days off dueirg Christoas veeation

one {1} addivlonal day off during rdd-winger vocese

one {1) additionul day off duzing spriag recess

if & boliday £alls on a Soturday oy Sumday, the caplovees

il bo eaticled to the Friday preceding or the Mondoy followe
ing, ¢e the Doard eny daglde, in Lcs stead.

{14}



After sucesssiul completion of three yeurs of cone
tinucus service each employee in the anegotiatinm, unit
eball be appolnted for an onfixed term so that provicioa
will be oade for the tenure protection available to such
employves in accordance with the terme of &, &, lEasl7el

and Re 8. 1aglTe=d,

sectiop (. Ingprance protection ==

the Board shull provide the health care lusurance proe-
tection desipnated below and ehall pay the fuil premiuve for
each employee and for full fomily plan coveroge.
d. Blue Crose « EBElue Thield « Rider J
b. Major Medical
Go luter thso Julv }, 1909 the Bouwrd shall provide ecch
aployee a description of the heulth care insurunce covere

gge provided wndey thie section.

(15)



ARTICLE VviIiIZ

SAVIRG CLAalcL
Section 1. If any provisicn of thie Agreement i,
or shall at uny time be, contrury to law, then euch proe

vision shall be null and void, In euch event, all other

provicions of this Agreement shall continve in effect.

(16)



a RTICLE IX

JURATION

Section i. The provieions of this agreement shail
be effective as of July 1, 1969, and shall remain in
full force and effect watil June 30, 1974, and shall be
binding upon the partier hereto when siyned by the
respective Presidents of the partier hereto.

GLEN ROCR BLARD OF coUCATION

B

¥y
Prerideat

GLEN ROCK MOINTINGNCE/CUSTODIAL
afSOCEATION

B

y
Presiaent

{i7)



A~ PPEHNSL -~ A

PORITIONS GOVERED BY THE NGROEMERT

Apgiszant “upervigor Maintensnces=Qustodiai “exvicee
Heud Cuetodiane » plementary Schoole

Head Cuptodian = Juniore-Sonior Hipgh School

Hight Tupervisor Custodism = Junior-Seniosr High School
fkilled Maintenance

Reguiur Maintenance

Custedion

Motron

fLourier
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