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.

THIS AGPEEMINT encterad Lnto this day O:f

, 1979, between the CITY OF NEWARK, a Municipal

Corporation of the State of New Jersey, herdinaZter referred

to as the "City™, party of the first part, and PROTZSSIONAL

FIRE‘OFFICERS;ASSOCIATION, LOCAL 1860, IAFF, AFL-CIO, herein-

Ve

afrer vefarrad to as the "Union", party of the second part.
ARTICLE 1
1.01 Puroose )

The parties hereto have agreed to anter into these
presents for-the purpose of more effectively defining duties,
privileces, work conditions and remunerations respecting the

empioyment of such emplovees and to promote narmenious relation-

+

ships between the parties, and efiect a good and efficient service.

ARTICLE 2

2.01 Union Recognition

The Cicy hersby recogaizes the Union as tﬁe sole and
exclusive bargaining agent for all officers_employed by the
Newark Fire Departxent, including Deputy Chiefs, Battalion Chieis,
Captains, Chief of Fire Signal Systam Operationé, Chief of Fire
Signal, System, Maintenance and Construction, Assistant Chief
Fire Signal Sys:tem-Cperations, Assistant Chief of Fire Signal

System - Maintenance and Construction, Chief Inszector, Bureau




m

' of Combustibles, Assistant Chief Inspector-Bureau of Combus-

»

tibles, Supervisor of Apparatus, Chief Operators and Line

Foremen, but excluding all Fire Fichters and other non-supervisory
employees, managerial executives, craft and professional em-

ployees and Policemen, as per certification Docket R-124, dated .

-

June 8, 197Q0. . -

2.02 | . oA

103

. If there is a conflict between the Generazl Rules and

Regulations of the Fire Department, or between Civil Service Laws

and this Agreement, the terms and -provisions of this Agreament
.shall apply.

2.03

-

-

This Agreement shall be binding upon +the parties

hereto, their successors, adminisirators, executors and assicgns. )

2.04 e e -
Whenever the words "employes" or "employees" is
used herein, it means only those persons covared by this Agres-

ment, .

ARTICLE

3.0L1 Prooationar« Period

h
-

.

All newly promoted cificers appointed from a certified -

Civil Service list shall serve a probationary period of 90 cdays,
and shall have no seniority rights during this period. all such

officers who have satisfactorily complzted 90 days shall become

permanent employees, and the prooaticnarv period shall be con-

sidered part of their seniority time.- ' .




all establish ssniority list

List
h

Seniority
The Fire D2pariment s
and it shall be brought up to date on January lst of each year,

-

and immediately pcsted thereaffer in each and every fire station,
and a2 copy of the same mailed to the Sacretary of the Union.

Any objections to the seniority list as posted shall be reported

to the Fire Department within thirty (30) days, bt it shall

0

stand approved.
ARTICLE
iad or

rh

Union Security
All employees covered by this Agreement who ar
;éﬁt is rati
term of this

tha

time this Agres=
ing,
for

n

members of the Union at the
who hereafier become members thersoif dur
- agreement,‘must retain their wmembership in H
duration of this Agreemeﬂt by offering to‘gay regular monthly
dues and initiation fees assessed'against all mezmbers. Anv
employee may resign from the Union during the 30~-day ceriod
immediately preéeéing the termiration of tﬁis contract. WNotice

of withdrawal must be submitted by the 2mployee to the Gnion in

writing and & copy thereof furnished to théicity of Newark.
The Union agrees that it will indemnify ané save

4.02
harmless the City of Newark against any and all actions, claims,
demands, losses or exgenses (including reasonable attorney's

s) in any matter resulting from action’ taken by the City of

fre

Newark at the reguest of the Unidn under this Article.

e e
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days or nights.

4.03 Checx-0o

n

£

Upon the written authorization by an employee, covered

by this Agreement, the City agrees to deduct once gach month from

the salary of each emplovee the sum certified as Union dues, and’

forward the sum to the Union Treasurer and/or any other duly

authorized union officer.

-
e

- ARTICLE 5

5.01 Exchange of Tours or Davs Off

The Director, Chief, Deputy Chief, or Batitalion
Chief may grant the request for any two officers to exchange
tours or days off limited to two consecutive hor{lng days or

nights. The Director or Acting Director may grant approval

for exchanges of greater duration than two consacutive working

.

Exchanges shall be cermiited ofly whers one oZ the
two officers involved has axhausted his allotad compensatory’

days or where one of the officers had reguested 2 compeasatory

day and been denieq.

5,02 Transfers
‘"The Fire Department will publish in January of each

- D)

year 2 list of those memcers of the unit who will reach the age

-

of 65 durlng that calencar year. In addition therato, the Fire
Department will notify the Onion when a member of the unlt has
filed for retirement or has otherwise severed his employment as

a fire officer. . :




" of four (4) consecutive working days.

The Director has the exclusive auvthority to assign

icers. Prior to making the actual assignment

[}

transfz=r all of

transfer, the Director will consult with the Union concerning

transfers within the firefighting division. In making his

or

or

decision, the Director will give consideration to such factors

as qualifications, seniority and the good of the department.:

5.03 - Acting Out of Rank \

- -

The City agrees that if an emplovee: covered by this

contract acts in a position above his rank for more than five

{5) hours, he shall be paid for the tour of duty that he serves

that position at the minimum rate of pay for the tour of duty

i

that he serves that position at the minimum rate of pay of the

higher rank. 1In the instance of absence of the Fire Chizf for

vacation or extended sick lesave, then his positions will be

£illed by the Deputy CHief who shall be paid at the Chief's

base salary. ' .

N Fire Officers filling the Commanding Officers position

during sick leave and normal vacation periods of the Commanding

Officer will be paid the minimum base rate of pay of the higher

rank from the first day under the following conditions:

(a) The sick leave is in excess of four (4)

consecutive working days.

(b) The normal vacation period is in axcess

The aforerentioned Section shall apply under the

S ey mE e SR



circumstances noted above only to Fire Officers filling-in for
the Commanding Officer in the following Staff Function Aréas:
1. Arson Squad
2. Bureau of Combustibles

3. Communications

s
11}

- 4. Community Relations
5. Fir; Prevention
6. Special Services
7. Telegraph .
8. Training Academy

9. Planning and Research

Pursuant to an arbitration award by Arbitrator Charles
Sobol, during scheduled vacation periods, thirty-three and one-~
third (33 1/3) per cent of the officers in the Fire Fighting
services who are on vacation, shall be replaced Sy officers-of

the same rank.

ARTICLE 6 !

6.01 Compassionate Leave

Five (5) calendar days funeral leave shall be granted
with pay for all working days included in the five (5) calendar
day period following the death of the employee's father, mother,
wife, child, brother or sister. In addition, .each employee
covered by this Agreement shall be granted funeral leave with pay
- of two (2) working days to attend the funeral services of either
his or his spouse’'s grandparents, father-in-law, mother-in-law,
and one (l) day for funeral of brother-in-law, or sister-in-law.
Such funeral leave may be extended at the discretion of the

Director or acting director of the department.

g T T




6.02 Compensatory Time

Employees of the Fire Department shall receive compensa-
tory time of three (3) days or nights per year. These days shall
be regulated by the Fire Chief and Director of the Department.
Sucﬁ days shall not bé accumulative on a yearly basis,.unless an
employee is denied any part of these three (3) days': ‘.é:r nights by the
Fire Chief or Director in which case that balance shall be added
to the following year. Denial of said days shall not exceed two
(2) years without financial reﬁuneration for each day accumulated
at daily rate of the emplovee. |

Members must requeét a minimum of one (1) compensatory
day in the sixth (6th! month period from January through June
and the remaining two (2) days shall be requested in the sixth (6th)’
- month period during July th;ough.De;ember.

All compensatory time accrued under this article and wouid
have been payable during active employment shall upon his demise,
be paid pro rata to his estate provided such payment is deemed

lawful by the City Corporation Counsel.

ARTICLE 7
7.01 Holidays
Effective January 1, 1978, each employvee of the Depart-
ment working a 42-hour week shall receive pay as per rate scheduled
under Article 7.03 for tﬁelve (12) holidays per y;ar. Seven (7)
days will be paid for on the £f£irst payday in June and five (S5} on

the first payday in December.

7.02

m——

Employees in the Fire Department working other

7.

s T Y




than a forty-two (42) hour week shall continue to enjoy the same
holidays as heretofore with time off for such days, except that
'in order to qualify under Article 7.01 such employees will be

required to work' the holidays and they shall recg}ya pay for

- -

those holidays at their regular daily rate of pay based on an

average of eleven and one half (11 1/2) hours per day,

7.03 ' Holiday Pay

Each employee of the Department shall receive pay for
the number of holidays per year noted above in accordance with

the above qualifications and based on the following rate schedule’

T T T

~ by rank:

(see page 9)




TITLE

Fire Chief

Depty Fire Chief

Chief Fire Signal System
Operations

Chief Fire Signal System
HMaint. and Construction

Battalion Chief

Asst. Chief Fire Signal
System Operations

Asst. Chief Fire Signal
.System Maint. and
Construction

Cheif Inspector -
Combustibles

Supervisor of Fire Appar

Fire Captain

Asst. Chief Inspector -
Combustibles

Chief Fire Alarm
Operator

Foreman-Fire Alarm and
Telegraph

1978 Holiday Pay Schedule

MINIMUM
STEP

$168.59
$132.36
§132.36
$132.36

$108.33
$108. 33

$108.33

$108.33
$108.33

' $ 96.25

$ 96.25
$ 96.25
$ 96.25

MIDDLE
STEP

$168.59
$136.39
$136.39
$136.39

$112.35
$112.35

$112.35

$112.35
$112.35

$100. 28
$100.28
$100.28
$100.28

R |

MAX IMUM
STEP
$168.59
*%140. 0
$140.41
$140.41

$116.38
$116.38

$116.38

$116.38
$116.38 -

$104.30
$104.30
$104.30
$104.30




7.d4 Pro Rata

3

The accumulated compensatory time due for holidays
for the period 7/1/65 to 12/31/70 pursuant to Executive Orders
#236 and #2411 shall be taken at the discretion of the Director
and if not so taken during the period of employment shall be
granted as compensatory time leave upon age and servicesretire-
ment and special retirement. It is understood and agreed that
the provisions of Exeéutive Orders #236 and #241 ﬁave terminated -

as of January 1, 1971.
7.05 .

All holiday benefits that have accrued to an employee
and would have been payable during his active employment shall
upon his‘demise, be paid pro rata to his estate provided such
payment is reviewed by the City Corporﬁtion-Counsel to determine

that it is consistent with this Agreement.

ARTICLE 8
8.01 Vacation

The vacation period for the Officers and Members

of the Department, earned in accordance with the decision of
Joseph F. Wildebush on December 1, 1973, shall begin on February

lst of each year and
10.




remain in effect uncil January 3lst of the following year.

The following schedule shall be observed:

Effective 1577 Effective 1/1/78
Fire Chief. . ........ 31 working days 32 working cays
Deputy Chiefs,...... 21 working days 22 working days

Battalion Chiefs.... 19 working days 20 working days
| CaptainS ........... 17 working days '18 working days
Ciqe- -

8.02 - Procedure of Choosing for Officers

Vacations shall be chosen by all officers of

the Department in order of seniority in the rank, on their

-
-

assigned tours.
Deputy Chiefs shall choose among themselves,

. not'more than one from each tour on vacation at the same time.

. Battalion Chiefs shall choosa among themselves

on each tour, but not more than two from the same tour en

vacation at the one' time. -.
. ] Captains shall choose &mong themselves on each

tour in their respective Battalion Districts.

Yot more than two captains from.each tour on

vacation at one time. . -

8.03 °  Procedure of Choosing for Tiremen

{a) Battalion Chiefs shall dete;@ine the
Department seniority of Firemen om 2ach tour. Hemkers with the -
same seniority shall draw for ofder of pick‘on Lheir tour.

(b) Membe;s wno cnoosea split vacation shall
not pick again until all members on the same tour have had theirg
plick. The'order of seniofit§ snall again govern éhe second picﬁ.

e T T
i
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. . The total number of Firemen and Captains on vacation
. éuring the summer period at the same time shall not excead six
(6) in number (Total captains and £firemen) for each tour in each
battalion.,. If a vacation spot is not picked by a Captain, a
fireman shall be allowed out in that spoﬁ.

. The toéal number of Firemen and Captains on vacation
during~phe winter périPd shall not axceed a totaLgof one (1)
Captain and three (3) Firemen in each tour in each Battalion.

Officers and Firemen on Fireboat 21 will draw'their
Yagations with the members of_the_second Béttalion district.

Officers and members of the Tactical Unit shall draw
vacations with the First Battalion District.

Officers and members of the Rescue Squad shall draw

thelr vacations with the Third Batitzalion District.

.

8.04 Summer Split Vacation Period

The summer split vacation period consisting of six
(6) working-days will apply to all ranks of the Department and

shall be betwaen the last week of May and the third week of

September of each year. The schedule for sach tour for the

-

summer split will be issued in a regqular Department notice in

January of each year.

8.05 Full Vacations

Prior to the beginning of, and after the end of the

summer split vacation period, vacations may be continuous,

B

Ly




Members of the Uniformed Force assigned to Special
Details, Bureaus and Special Branchgs of the Department, and
who are not in&luded in this wvacation schedule, shall be .
limited to the total number of vacation days allotted to

members of comparable rank in the Active Fire Fighting Force

1]

governed by this schedule. A

Annual vacations shall alw;ys be taken during the”
current year and within the period set forth in Section 1 of
this Article,. Reguest for deferment of vacation may only be

granted by permission of the Director of the Fire Department.
. - :

Once vacations have been selected andéd approved, they

-

méy not be changed excegt under the following circumstances:

(a} - When a membef is on Sick Leave of Absance.
.Uponmwriéten requesﬁ‘for a daferment from each member submitted °
prior to the date on which his wvacation is to start.

(b) When for any reason a vacation period is
vacated or becomes vacant. Deputy Chiefs shall have the authority
ta grant this ty§é of change in vacation.

(c) For reasons which could be classified

-
-

as extenﬁagiﬁé'ci:cumstances. A written request shall be sub-
mitted. .
Vacations of the Chief Orfficers shall be regulated by
the Fire Chief subject to the approval of the Director.
Battalicn Chiefs shall supervise the selection of
vécqtions on their respective tours and shall forﬁard same to
their respective Desuty Chief.fpr his ‘approval before they are

forwarded to the Fire Chief. In the event a tour does not have

13.




a Battalion Chief assicned thereto, the Senicr Battalion Chie:Z

of the District snall supervisa the vacetions.

Vacation schedule reports shall be made out in trip-
licate for each tour, signed by the Battalion Chief and Deputy
Chief of such tour and forwarded to the Fire Chief by March lst
of each year.

. In case any -tour is depleted, due to Eickness or
otherwise, it shall be incumSent ugon the working Deputy Chiefs

to equalize, as nearly as possible, tour personnel department-—

-

-

wide., This egqualization shall forestall, if Dossible, any
company riding with a working strength of less than one (1)
officer or acting officer and three (3) Firemen, with the
exception of the Fireboat.

Members who have transferred from the Police Depart-
ment shall be granted total vacation days commensurate with
their total time in both Departments. Total time in both dezart-~
ments shall not apply with regafd to tour seniority.

All vac;tion benefits that have accrued to an employee
and would have been payable duriﬁg his active employment shall
upon his demise, be paid pro rata to his estata provided such
payment is reviewed by the City corporation Counsel to determine

that it is consistent with this Agreement.

ARTICLE 3

9.01 Time OFff and lLeave of Absence

The City agre2s to provide time off for the following:

(a) with the approval of the Director, time cof

without l2ss of sDay will be crenteé for the following: (1) The

14.



'President and Vice-President shall be excused from duties in the
Fire Department to conduct the business of the Union. Such
approval shall not be érbitrarily or unreasonably withheld by
the Director.

(b) The Pres;dent, and any two members of the
Union, five (5) calendar days to attend the International
Converttion of the IAFF. : ' : -
) (c) The President, an& ény two {2) members
6f the Union, five (S) calendar days t§ attend the Convantién
of the New Jersey State Fire fighters Association.

(a) - The President, and-any two members of the
Union, three (3) calendar days to attend the Convention of the

New Jersay State AFL-CIO. .-

() The Negotiating Committee of the Qpiqd

shall be of reasonable siéekin qrder to promote harmonious and .
fruitful relations. Not more than £hree (3) members of the
Committee in éddition to the President of the.Union, shall be
granted time off from duty and shali suffer no ioss or regular
pay for meetings between the City and thé Union for the purpase
of.negotiatinq the terms of an Aéreement when such meetings take
place at a time during which such members are scheduled toc be

on duty, .

. (£} The Grievance Commitiee of the Union;
subject to the needs of the Department, shall be granted time
off from duty and shall suffer no loss of regular pay to.condqct
its meeting at the varioﬁs steps, so _as té process any grievancé
when such meetings take place at a time during which such commit-—

tee members are scheduled to be cn_duty.

15.




{(g) Not more than three (3) members of the
Executive Board shall be excusad at any one time from the Fire
Department'duties for a sufficient number of hours to conduct
regular and special meetings of the Union.

9.02 ' Leave of Absence

-

An employee desiring a leave of abseﬁéé without pay
from his employment shall secure written permission from the
.employer, The maximun leave shall be for six (6) months and may
be extended for like pe:iods:. If a leave is refused an employee,
the matter may be referred by the employes to the grievance
procedure. Application for leave of absence shall be made in
writing at least one month prior to the date on which the re-
quested leave is to commeéqe, axcept in the case of emergency.
-A leave of a2bsence without pay may be requesited by the Union for

two (2) of its members should they become officers of the

International Gnion which shall be granted. All leaves of absenca

shall be granted in conformity with the rules and regulations of

the Department of Civil Service.

9.03 . Military Leave

-

.Employees entering the military services of the United
States, pursuant to the provisions of the Selactive” Sarvice Act

of 1948, shall retain all rights and privileges provided by tais

Act.

——

9.04 Accrued Compensatory Time
Any employee -covered by this Agreement shall earn
three {3) calendar days for each year of service which will be

accrued as compensatory time leave to be granted upon age and

16.




service retirement. Any sick leave time taken during the
imrmediate twelve {(12) months preceding retirement date shall :
be deducted from an employee's accrued calendar leave.

9.05 ~ Sick Leave

Sick leave shall be in accordance with the provisions _

of N.J.S.A. 40:11-9. The Director shall establish after counsul-
tation with the Union, rules and regulations governing the appli-
cgtion.of this statute.

9.086 Leave cf Absence for Education

'Leave of absence for education in fire science and
technology, or fire administration may be granted withcut loss

of pay, subject to the . approval of the Director.

9.07 Notice of Retirewment

An emplayee must provide thirty (30} days written'
notice to the Direétor pfior to the date that he reguests his
.pfe—retirement leave to begin. During éuch time, the employee
shall be'availablg and shall work his regular shift énd.assign~
ment whicﬁ shall be maintained without change, provided the

empléyee can perform the work. . .

ARTICLE 10 : -
10.01 Union Bulletin Boards

Subject to the prior approval of theIDirector, which
approval shall not be unreasonably withheld, the City agrees to
allow the Union bulletin board for the purpose of displaying

Union notices. The use of intra-Department mail will be permitted

-

17.
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for the transmittal of all union notices. Such communications

are subject to the approval of the Director as set forth above,

ARTICLE 11 -

11:01 Mangowef

Maﬁpéwér of all divisions shall be designated by the

Ve

Director of the Department.
ll.oz
There shall be no reduction in the present number of

Fire Companies currently in service without prior consultation

hetween the Director and the Union.

i e e AR o I e

11.03 )
Overtime shall consist of scheduled, non-schedulad i
and emergency overtime. . :

Scheduled Overtime

Scheduled overtime shall consist of overtime reguired
for vacation periods and all sick leave extending more than one
working tour.

Non~Scheduled Quertine

Non-scheduled overtime shall con§ist of overtime for

sick leave less than one working tour.

Emergency Overtime

Emergancy overtime shall consist of all overtime for -
emergencies other than scheduled and non-scheduled overtime.

A roster list shall be established and maintained by
tne F?re Department in each Deputy Division for scheduled and non-

scheduled overtime.” The list shall contain all officers by rank

1R



and seniority with tour and telephone numders included. Officer

personnel assigned to line duty shall be drawn £from their list

for scheduled and non-scheduled overtime. A separate overtime

roster shall be established and maintained for overtime work in .
thé Telegraph and Line Division. Ofificers called for scheduled

overtime will be .notified at least 24 hours prior to commencement
. 13

of overtime and limited to two working days or nights. No

officer will work more than 24 hours continuous duty on scheduled

and non~-scheduled overtime., .

Tour numcer for ovartime shall correspond to racall -~

tour number in Fire Department Rules and Regulations., Officer

personnel called for non-scheduled overtime must be able to

report for duty at the ccmmencement of the tour to be worked or

forfeit his turn. . ‘ . . )

Overtime work, except in emergency, shall be voluntary.

Ho employee shall be given a second opportunity at overtinme

until each name on the overtime list has been asked and either

worked, refused, or forfeited overtime.

_— ARTICLE 12 -

12.01 '‘Life & Heaalth Insurance

— -

The City agrees to continue to provide Health Insurance

Coverage during the lifetime of this Agreament for all employees -

and their eligible dependents in accordance with the current

hospiﬁalization plan (Blue Cross). Tﬁe Medical-Surgical Plan

shall be the Prudential 1100-3 Serieé,_effective August L, 1977.- -
The City reserves the right to change ihsurance,carriers

during the lifetime of the Agrgement'éo long as-substantially

19,




'similar benefits but no less than those presently in effect

are provided by the new carrier. The City shall notify the
Association 1£ such change is mace. In any event there shall be
no interrupﬁion of medical benefit coverége for employees and
th;ir.eligible dééendents.

Each active permanent employee covered® by this

-

Agreement shall be covered, as of January 1, 1977 by a Life
Insurance Five Thousand ($5,000.00) Dollar Death Benefit to be
%ngured by a repuyaﬁle insﬁrance company or at the City'’s sole
option on a.self—insured basig by the City itself. From January
1, 1977 up to and including July 31, 1977, the City shall also
pay an additional Ten Thousand ($10,000.00) Dollar-bénefit to a
deceased employee's family for death resulting from an on the
.job injury. .Eﬂfectiva August 1, lS??-tﬁe City shall préviaen
either on'a ;élf-insured sésis or through-'a reputable insurance
carrier a Ten.Thousand (§10,000.00) Dollar Accldental Death and |
Accidental Dismemberment coverage. . - -

The said benefits shall reduce to a total of One
Thousand Five Hundred ($1,500.00) Dollars for all active employ=es
who are age sixty five (65) or who shall aftain the age of sixty
five (65). Said total of One Thousand Five Hundrad ($1,500.00)
Dollars shall include all employees who were eligible under the
terﬁs of the previous contract or Qho shoulé retire in the future.

Said Death Benefit Insurance Coverage shall apply only
to employees of the City_of Newarg and not eligible dependents.

Any contract of insurance purchased by the City pursuant

1%8a.’




.to Sections 1 througn 4 of this Article, shall be administered
in accorcance with the underwriting rules and regulations of the
insurance carrier. The City's liability snall be limited to the

provisions of the carrier'’s contract only.

-t

)
(L4
.
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ARTICLE 13

13.01 Promotions .

'.Budgeted vacancies in all officers ranks shall be
filled within thirty (30) days by promotion from a valid
Civil Service list. Whenever possible the City will endeavog'tﬁ
maintain a vaiid'prombtion list for all ranks at 21l times.
Equal standards and qualifications shall apply to all candidates

for promotion.




ARTICL

)

14

14.01 Management Rightis

The City, hereby retains and resarves unto itself,
without liﬁitation, all perrs, rights, authority, duties and
responsibilities conferred upbn and vested in it prior to the
sigﬁing of this Agreement by the laws and Constitution of the

13
State ‘of New Jersey and of the United States, including, but

-

without limiting the generality of the foregoing, the following
rights: .

{a) To the executive management and adminis-
trative éontrol of the City Government and its properties and
facilities, and the activities of its smployess;

(b) P hire all employees and subject to the
prov15lons of law, to determine thel_ gqualificatiorns and condl-
tions for continued employment or ass‘gnmenh,and to oromote and
transfer emplovees; i

{e) To suspend, demote, diseharga or-take otheﬁ
disciplinary action for good and just cause according to law.
14.02 |

Thg_exercise of the fofegoing powers, rights, authority,
duties ﬁr res§onsibilities of the City, the ‘adoption of volicies,
rules, regulations and practices and furtherance tﬂereof, and the
use of judgment and discretion in connection the ewith sHall pe .
limited only by the terms of this Agreement and then only to the

extent such terms hereof are in coniormance with the Constitution

and laws of New Jerséy and oif the United States,




Nothing conteined herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under R.S. 40 and R.S. 1l or any other national, state, county

or local laws or ordinances. '

ARTICLE 15 1

11

15.01 Rules and Ragqulations

The City may establisn and enforce reasonable and just
rules and regulations in connection with its ope:atiéns of the
various departments and maintenance of discipline, provided such
rules and regulation; are not in conflict with the provisions of
this Agreementl Copies of new rules and reggla;ions shall be
furnished to the Union aAﬁ opportunity for the discussion of
the rules and reéulétions shall be afforded to the Union.

The Union shall have the opportunity to grieve the

continuation of any rule or regulation for a period of thirty
(30) calendar days after the execution date of this Agreement or
‘the promulgation of any new rule or regulation thirty (30)

calendar days after the promulgation and furnishing of same ta the

Union as to the reasonableness or propriety Qf said rule or
~regulation. The foregoing shall not ‘preclude the Union Zrom
grieving the application or interpretation of any rule or regu-
lation in accordance with Article 28, - -
It is.understood that employees shall comply with zall
Quch rules and regulationé. Employees snall promptly and 2ffi-

ciently execute the instructions and érders of officers and

superiors. If an employze or employees believe a rule, regulation,

— .

22,




‘instruction or oréder of an officer or other superior 1is unreason-
able or ﬁnjust, the employee or emplovees shall comply with the
rule, regﬁlation,'ofder or instruction, but with the further
provision that such employes or employees may regard the rule,
regglation, order or instruction as a grievance which shall be

handled in accordance with the grievance procedure set forth
: - 13

in Article 28 of this contract. .

In the event that an employze or employees shall
refuse to comply with a rule or regulation, or shall refusé to

execute promptly and efficiently an instruction or order of an

officer or other superior, the City shall have the righ%, at its
or transfer
option, to suspend, discharge / .the offending employee cr employees,
suoject onlv to the right of the emplovee or employees to have the
but not the transfer
SUSPEQSLOH or discharge/treated a2s a grievance. This shall not

operate as a stay of the suspension or discharge.

ARTICLZ 16

16 .01 .No Strike - No Lockout

During the lige of tﬁis Agreement, the Union agraes
that there shall be no strike of any kind, rslowdown, sitdown,
stay-ig, boycott, unlawful picketing, work sﬁoppagg aor any other
type of organized interference, cosrcive or ctﬁerw;se witn the
. City of Newark's business, and further that’the. Gnion will do
everything in its power to prevent its members from particiéating
in any strike, work stoppage, slowdown or other activity aifore-

mentioned, including but not.limited to publicly disavowing such

action in the local newspapers and orcdering all such nembers who

- -
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participate in such activity to cease and desist from same imme-
diately and to return to work along with such other steps as may
be necessary under the circumstances, to bring about compliance.
with its order. In cases of such actlvxty described herein, the
Cltj of Newark may impose disciplinary measures or discharge the
employees directly or indirectly involved. In cons;deratlon of

the foregeoing, the City of Wewark agrees not to lock out or cause

to be locked out any employee covered under the provisions of this

-
-

Agreement. . o . . ~
Nothing set forth above shall prohibit the CUnion from

publicizing its aims and objectives by all lawful means.

ARTICLE 17 - . .

e m———— o R o T, L

17.01 - Hours of Work

The work week for all employees’ who gerform.firefighgingg'

duties shall be a2n average of not more than forty~tw6 {42) hours

computed over pveriods of duty in an eight (8) week cycle based

on the schedule of two (2) days of ten (10) hours each, followed

by forty-elght,(48) hours off, :ollcwed oy two (2) nights of

-fourteen (14) hiours each, followed by seventy -two (72) hours

off, followeé by two (2) davs of ten (10) hours eath and so on.

17.02

In accordance with the needs of the Department, the
work week of the enployees in the Alarm and Radio Division,
Bureau of Combustlbles, Special Services, Arson Squad and

-

Training Academy shall be assigned by the Director on the same

24 .
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basis as herstofore, but no more than forty-~two (42) hours per
week, Nothing in this section shall limit the Director in

recgulating or changing the specific hours of work.

ARTICLE 18

18.01 - Qvertime

— ——— 12

All overtime must be authorized by the Deputy.Fire
Chief or his designee.

Overtime shall be paid at the rata of time and one-
half (1 1/2) abo&é the normal rate of ray for all time worked -
in excess of forty-two (42) hours per week in accordance with
Article 17.01. OQvertime on & particula£ shift of less than
fifteen (15) minutes Quration shall not be compensataed for.
Overtime on a shifit in excess of fiftean (13) minuté;rand_ug
to and including thirty (30) minutes shall be paid for in the
amount of thirty (30) minutes. Overtime on a shift in excess
of thirty (30) minéées and up to and-including one (1) hour
_shall be paid for in the amount of onejtll nour. Thereafter,
overtime shall ba paid for in segments of'fifteen {15) minutes,
The minimum call back pay shall be four (4j. hours. all.over-
time pay to be paid without unreasonable éeiay:
18.02

ﬁll employees in the alarm and Raaio~Division, Bu;eau -
of Combustibles., Sgecial Services, Arson Scuad, and Training
Acacdemy (employees working less ihan-a forty-two (42} hour work
weék) shall be paicd overtima at one qnd cne-nalf {1 1/2) tim=s ..

-

the regular hourly rate of the Fire FTighting Force only after

28 .

RPN S




forty (40) hours have been worked in one week.
18.03

fhe City and the Union recognize that the Agreement
between Ehe.parties which pre;eded and has been replaced by
this Agreement provided for the payment of overtime at the rate
- of time and one-half (1 1/2) the employse's regulag hourly pay.
That prc?ision was suséénded in the péeceding héreémentiin view
oé ‘the recent Superior Court. decision involving the P.B.A. and
the City of Irvin%ton concerning sﬁch'payment. With, ho;ev;r,
. the enactment of Senate Bill No. 3él pezmitting overtime pay-

ments at the rate of time and one-half (1 1/2) the City is now

legally able to resume overtims payments at such rates and will

-

do so prospectively from the effective date of the aforementioned-

legislation, (August 9, 1972) _. -
18.04

Any employee fequired to appear in a judicial or
adm;nistrati;e proceeding in connection with his duties on his
time off shall be paid a minimum of three (3) hours at the
employeefs straight time rate.  This payment shall cover all
such appearancés in ény one day. e
| . Unless exonerated, this payment shéll not apply to

the Defendant in an inter-departmental nearing or his witnesses.

ARTICLE 15

19.01 Longevity

Al)l employees of' the Fire Department coverad by this

[
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‘Agreement shall be entitled tc and paid longevity pay in
accorcdance with the provisions of Ordinance 6S & FH acdopted
November 2, 1966, entitled "Ordinance to Establish a Longevity

Pay Program for Employees of the City of Newark, New Jersey."

11}

) ARTICLE 20 \

e -

20.01 Clothing Allowancs - : .

All employees of the Fire Department covered by this

Agreement shall be entitled £o an annual ciothing allowance as -

follows:
1978 $350.00
This allowance is payvable on the second payday of )
December. . UV -
ARTICLE 21 - B
21.01 Training of New Officer Personnal

The City agrees to maintain an officer administrative
and training course for both present officers and potential
officers taken from a certified Civil Service list., Such course

shall be approved by the Director and Fire Chiaf in consultation

with the Union. -

ARTICLE 22

22.01 Safety Procram

The City agrees to institute an e2ffective safety pro-

27.
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gram with a Safety Committee comprised cf the Fire Director,
Fire Chief, Safety Officer, one representative appointed by the
Unicn representing the Fire 0f7ficers and one represantative

appointed by the Union representing the Firsamen. Wherever

précticable, the recommendations from this committee will be

113

implemented as soon as possible. A

22.02 Accident Review Board L.

‘The Union shall have the privilage of appointing one

member to the Accldent Review Board.

: ARTICLZ 23 -

23,01 Riots and Dutiss of Police -

The City shall not assign any emplovee covered by this - -
contract to sﬁeh duties as school crossing_gua;as, police -
.patrol-duties, or supervision over such police functions. This
shall not prohibit Fhe use of such amployees as supervisors in
the Arson Squad or to issue traific summouses as set forth undax
State Law. y ' .

23.02

The City shall not require any emplovee to usa hose
streams or any other method actively to take part in.the cuell -
ing of any civil disoréer. This clause is not intendad to inter-—

fere with the usual and regular performance of an emplovee's

firefighting duties.

L
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ARTIC

1 24.01 Mutual Aid

The City shall see that employees while rendering .

aid to another community are fully covered by workmen's

compensation and liability insurance and pensions as provided

by State Law. ' ' -
) Ve
24.02 - - . . S .

~ The City shall not require employees covered by this _

-

contract to relocate personnel and apparatus on a standby bdsis

to other communities whose Fire Fighhgrs or Officers are an- .
gaged in a SOb action. This will not preclude the use of ¢
personnel and_apparat&s of the City of Newark to suppress an
actugl fire when so requested by another community. This pro-—
vision is subject to and modified by the New Jersey Civil Defensa

Act and the rules and regulationS'gfdmulgated tnereunder.

- ARTICLE 25 . .

25.01Y = VNon-Fire- Fighting Activities

Pire apparatus and/or fire department éersonnel shall

not be required to participate in community relations activities

without prior consultation with the Union.

ARTICLE 26

26.01 Pire Lakor-Management Committae

A Fire Labor-Management Committee shall be established
.for the purpose of discussing at mutually agreezbls times, matters

of mutual concern but not to include amendmeat of this Agreement.

29.




This committeze snall be limited Lo ao more then four labor and
four management members and shall meet, except by mutual waiver
in writing, no less than once every two months at a date agreed

upon by the Fire Director and the President of the Union.

ARTICLE 27
. 1

27.01 . - G@Grievance Procedura ' -

e

The purpose of the grievancs proczdure shall be to .

settle all grievances between the employer and the emplovees

- -

covéred by this Agreement, so-as to insure efficiency and promote -

emplovees' morale. A grievance may be raised by an individual,

the Association on behalf of an individual or group of individuals,

or the City. - o - .
+ The matter shall first be discussed orally-with the

> - — —

‘employee's immediate suoervxsor wltnln three (3) days of the

occurrence  giving rise to the grievance. No §e£tlament of a
grievance presented by an employee shall contravene the pro—
visions of this Agreement. If such'discussion ébes not rassclve
the grievance, it may be processed to the next step.

- If within Zive (5) days; exclusive of Saturdays and
Sundays, the grievance is not resolved with the immediate suger-
visor, then tha grievance shall be presen&ed in wriEing ta the

-

Union-and the Chief of the Fire Department. ,The_Fire Chiaf

shall arrange for such meetings and make such in;estigations as
are necessary to give his answer in writing within five (5) cays,
exclusivggof Satﬁrdays and Sunéays, omn reéeipt of the written

grievance. If this answer does not resclve the grievance, it

may be processed by the Union-withip.five (5) days, exclusive

30,
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of Saturdavs and Sundays, to the Director of the Fire Depariment.
Within five (5) days, exclusive of Saturdays and
Sundays, of -the transwmittal of the written answer by the Director,

and the grlevance is not settled to the satisfaction of both

-

pa:;ies, either party to the Agreement may reguest that the -
grievance be submitted to arbitration as hereinaifter set forth.
Griév&nces initiated by the City shallzbe filed
directly with the Association within three (3) days of thg.éccur-
. rence giving rise to the g¢grievanca. A meeting shall be held
within ten (10} days after £filing a grievance be;ween rapresen—
tatives of the City and the Association in an earnest effort to

-

adjust the differencés bétween the parties. .In the event no
'such adjustment has besen satisfactorily made, either party may
file for arbitration in abcordance‘wigh the provisions of this

" Article, ' _ .
Any employae who alects to proceed to arbitration

shall be deersed to have waived his right to proceed under Civil

Sezvice'Law, Rules and Regulations and Procedures.

1=

27.02 Arbitration

Either party wmay submit the grievance to Mr. Charles

-
-

S, Sobol wﬁo.shall'serve as the impartial arbitrator undasr the
terms of this Agreement. In the event Mz, Sobol i; unable to

serve, eitber zartv may submit the grievance to the New Jersey
tate Board of Mediation for the appointment oé an impartial

31.




"arbitrator in accordance with their Rules and Re2gulations, who
shall have full powsr to hear and determine the dispute batwesen

the parties. The arbitrator shall have the authority to hear
and determine the grievance, and his decision shall be final and
binding on all parties. The arbitrator shall have no right to
va;j o£ modify tﬁe terms and conditions of the Agreement and
shall decide the dispute within thirky (30) days ‘after the
hearings have been closed. fﬁe expense of arbitration shall be
borne equaliy'hy the partieé. Ohly the Employer or the Uﬁion
shall haye the right to submit a grievance to arbigration-

. ﬁo arbitration hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Director of
the-Fi;e Department. :In the evant the aégrieved elects to
pursue his Civil Service proceduras, the arbitration hearing
shall be-canceled and the metter withdrawn from arbitration.
and the Union shall zay whatever costs may have beesn incurrad
in processing the case to arbitration.

27.03 °  Union Visitation

Authorized representatives from the Union's Exacutive

Board shall be alloweé to visit the Fire Stations or City Hall

-
-

for the purpose of ascertaining whether or not this Agreement is
being.observed. Upon entering the premisas, the &ﬁthorized
representative(s) shall notify tha CEficer-in-~charge, or in his
absence'his immediate subordinate, Such visitation shall not

interfere with the normal conduct of work within the Department.
- -




ARTICLE 23

' 28.01 Duration

This Agreement as herein amended and supplemented
shall be effactive 235 of Januarv 1, 1978 and shall remain in
full force and effeét through Decemzer 31, 1978, and theresafter
fr;m year to yea#’until terminated. \it may be terminated at
the end of thé term o{ this contract by notice M writing by
one party served thir£} (3C0) days prior thereto upon the other
party.

28.02 Negotiations . .

On or after July 1, 1977, and prior to Octobar 1,
1577, either party may serve notice upon the other partv of
a desire to change, modify or terminaéa the Agreement. In
the event that the pafties have not achieved a mutuall .
satisfactoryragreemeﬁt by November 1, 1977, the parties will
file a joint reguest, in Qriting, for the appointment of a
mediator with the Public Employment Relations Commission gur-—
suant to Chaptar 303, Public Laws of lBSé, The aforsmentioned

date may be extendad by mutual adrzement of both parties.

28.03 Negotiations Procedure

Thé'parties agree +o meet at reasonable times during
the period between the opening of negot@ations'anq_November 1,
1977, in good faith effort to concluce negotiations amicadly.
The parties further agree tnat Minutes of éach'negotiationfs
session or a Memorandum of such session shall be agreed upon
by the parties and initialed at the subsaguent negotiation's

session.

33,




ARTICLE 29

29.01 Savings Clause

—— e c—

In the event that any provision of this Agreement
shall at any time be declared invalid by Legislative act or

any court of competent jurisdiction, or throuch government
regulations or ‘decree, such decision shall not iﬁyalidate the

entire Agreement, it being the express ilatention of the parties

hereto that all other provisions not declared invalid shall-
remain in full force and effect. . -

29.02 .

-

The Association shall be responsible for acguainting.
its members with the Provisions of this Agreement, and shall

be responsible for the adherence of the terms of this Agreement -
by its membars during the life of this Agreement. °

ARTICLE 30 ‘ ' .

. 30.01 Fully Bargained Provisions

This Agreement represents and incorporatas the com-
plete ané final understanding and settlement hy the parties.
During the term of this Agreamént, neither party will be )
reguired to negotiate with resgect to any matter whether or
not covergé By this Agreement, and whether or not ?ithin the
knowledge or cdntemplaﬁion of either or both of the parties
at the time they negotiated or signed this Agrsement.

30.02

This Agreement shall not be modifizd in whole or in

e s D e —————
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part by the parties except by an instrument in writing only
exacuted by both parties,.

Witnessed: - ' CITY OF NEWARK
13
Witnessed: ' . PROFESSIONAL FIREZ OFFICERS
- . . ASSOCIATICN LOCAL 1860, IAFF .
- _AFL-CIO .

35.
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Agreement between the City of Newark, New Jersey and
Professional Fire Officers Association, Local 1860, IAFF, AFL-CIO,

January 1, 1978 through December 31, 1978

POSITIONS

Deputy Fire Chief

Chief of Fire Signal
System Operation

Chief of Fire Signal System
Maintenance & Construction

Battalion Fire Chief

Assistant Chief of Fire
Signal System Operations

Assistant Chief of Fire
Signal System Maintenance &

Construction

Chief Inspector of
Combustibles

Supervisor of Apparatus
Fire Captain

Assistant Chief Inspector
of Combustibles

Chief Fire Alarm
Operator

Foreman, Fire
Alarm Telegraph

APPENDIX A

ANNUAL MINIMUM
SALARY

25,157

25,157
25,15f
20,580
20,580
20,580
20,580

20,580
18,293

18,293
18,293

18,293

MIDDLE

STEP

4

ld

25,915

25,915
25,915
21,344
21,344
21,364
21,344

21,344

19,057

19,057
19,057

19,057

ANNUAL MAXIMUM
SALARY

26,680

26,680
26,680
22,105
22,105
22,105
22,105 -

22,105
19,817

19,817
19,817

19,817




Council of the City of Newark.

ARTICLE 31

. APPENDIX. B

All prior ordinances or parts of prior ordinances -

wnich relate to the above position titles, hours of employment,

"annual mimimum salary ané annual maximum salary therefor, whica

13

are inconsistent herewith, as hereinabdve set forth, are hereby
repealed. . ) e iy

. Thg City agrees to_maiqt;in the existing parity in
pay between all current ranks in the Fire and Police Depértﬁents.
Any adjustment of pay for any fank'will be applied on a parity
basis to all other ranks.

This contract is subject to approval by the Municipal

—_— PE———————— S R
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ARTICLE 31

. APPENDIX. B

All prior ordinances or parts of prior ordinances -
which relate to the above position titles, hours of employment,
annﬁal_mimimum salary and annual maximum salary therefor, whicah

-

are inconsistent herewith, as hereinabove set forth, are hereby

repealed. o ’ et

- The City agrees to-maiqt;in the existing parity in
pay between all current ranks in the Fire and Police Degértﬁents.
Any adjustment of pay-for any fank'will be apolied on a parity
basis to all other ranks,

This contract is subject to approval by the Municipal

- -

Council of the City of Newark, . . I
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