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THIS AGREEMENT made and cntered into on

, by and between the BOROUGH O RINGWOOD, IN

THE CQUNTY OF PASSATC, » Municipal Corporabtion of the State of
New Jerscy (hereinafler referrcd bto as the "BOROUGH") and LOCAL

286, TINTERNATTONAL BROTHERIIQOD OF TREAMSTERY, CHAUFI'EURS,
WAIRFHOUSEMEN AND HELPERS OF AMBUTCA (hereinafter referred to as

Lhe "UNION"), reprosents the complele and tinal understanding
on all bargainable issues between the Rorough and the Union and
is designed to maintain and promote a harmonious relalionship
between The Borough gnd such of 1ls employees who arce.covered
by Article T, Recognition, in order that morce efficient and

progressive public service may be renderved.



ARTICLE I

RECOGHITTION

Tn accordance with the "Ceortification of Represcentative

of the Public Empleyment Relallons Commlission dabted January 1,

1975 (Docket No. R.O. 884), the Borough recognizes the Union as
the exclusive collective negollialions agent in mallters paertaining
to wages, hours of work and olher condilions of eunployment [or
all blue collar and aclerical enployees cmployed by thoe Borough

——————a

and more specifically enumerated I)y iohb title in Appendix A,

but. excluding all crait and protfessicnal employvees, policemen,
managerial executives, Department Ueads, as delined by ﬁg. 7,
Art., 64, Ch. 1, 2, %, and supervisors within the meaning of the
Actl, covered in bLhe aforementioncd Certification.

. g
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ARTLCLE TT

MANAGEMENT RTGHTS

The Borough hereby Petd?ﬂﬁ and rcserves unto itself, without
limitation, all powers, riqhts,'authority, dutles and
responsibilities conferred upon and vesLerd in it prior to
signing of the Agrecment by the Laws and Constitubion of

Lhe State ol New Jersey and of the United SLaltes, including,

bubt without limiting the generality of the foregoing, the

following rights:

1. To Lhe execulive management and administralive control
of the Borough Government and its properbties and
facilitbies, and the activities of ils employees;

2. To hire all employees and subject to the provisions
of law, to determine Lheir qualifications and condilions
tor continued employment, or assigunment and Mo promote
and transfer employces;

3. To suspend, demote, discharge or takce other disciplinary

action for good and just causc according to law.

The exercise of the foregoing powers, rights, authoritv,
duties or responsibilities of the Borough, the adoplion of
policics, rules, regulations and practices and lTurtherance
thereof, and Lhe use of judgement arul discrcetion in ¢connection
therewith shall Be limited only by the specific and express
terms of this Agreemenl and thoen only to the extent such
gpecitic and express terms herecof are in conformance with the

Constitution and Laws of New Jersey and of the United States.

Nothing conbtainced herein shall be construed to deny or restrict
Lhe Borough of its rights, rcesponsibilities and authority
under R,35. 40 wand R.S. 11 or any other national, state, county

or local laws or ordinances.,



ARTICLE TII

UNION REPRESENTATIVES

Union activitics, in addition to the rights of representation
gett forth in the Grievance Procedure, may be conducted on
Borough property provided such activitices do not disrupt

normal work operat ions,

The Union shall nobtily the Borough of its designees of Lhe
namcs or current Union officers and slewards responsible for

processing grievances,

The Union shall not conduct membership meetings on Borough

propearby.,

Upon writlben regquest of the Unicn and ol the emp]_?)-yee, the
two (2) desiguaﬂed job stewards shall bce grantced a maximum
of five (8) davys lcave with pay to attend Local 286 mini-
conventions and/or seminars provided such leave does not

impact Borough operabtiions.



ARTTCLE v

SENTORLTY, APPOTNTMENT AND THANSHTER

Seniority is dctined as. tho total lenglh of service of an
cnployees with the Borough commencing with his lalest date

of hire.

T conformance with Civil Service and cliher applicable
regulations, and whenever possible and practicable, employees
with the greatesk seniority will be given preference in
temporary promolLions, in layeflis, recalls, shift assignments

and vacation schedules.

All regular appointments to positions in the competitive,
non-competitive and labor divisions of the clasgsified service
shall be subjoct. to a working teslL period of three (3) months,

and the provisions of the applicable Civil Service rules,

The Borough shall provide a copy of Lhe scniority list
cstablished as of the last payroll of the calendar yecar by

forwarding a copy Lo the secrebary of the uUnion,

Transters may be made by the employer with due regard to

the wellarce of the employees and the needs of the Borough.

Stewards shall be notified in writing and nolices shall be
posted, at least ten (10) days prior to any appoinbtment, of

the exislencc of job openings or vacancies,

Cpenings or vacancies shall be filled pursuant to tGhe
requirements of applicable Civil Scrvice rules., However, in
temporary promotions, seniority shall apply provided Lhe

cmployes s gualified for such temporary promotiorn.
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ARTICLE W

GRIEVANCE PROCEDURE

Purpose

1. The purpose of thig procedure is to secure, at bthe
lowes!t possible level, an cquitable selulion Lo his
problems which may arise affecting the Lerms and
conditiong of this Agreement. The parlics agree that
this proccedure will bhe kepl as informal as may be

appropr iLate,

h)

Naobhing hercin containced shall bo construed as limiting

the righl of any employvee having a grievance to discuss

the matler informally with any appropriate member of

the departmental supervisory staflf and having the

grievance adjusted withoul the intervention of the Union.
. -

Definition .

The term "gricvance" as used herein means any controversy

arising over the violation, application, interpretaltion or

adhercnce to Lhe terms and conditions of this Agreement and

may be raised by an individual, Lhe Union or the Bordugh.
The Union business representative shall have the right to

participate in all slteps of the Grievance Procedure noted

below:

The following constitubes the sole and exclusive melhod for
rescolving grievances betweoen Lhe parties covercd by this
hgrecment and shall be followed in 1ts entircty unless any
step is waived by mulual congsent:

a. Anoagdgricved cmployee shall institubte action under the
provisions hereot within five (5} working days of the
cereurrence of the grievance and an garncst effort shall
be made Lo selbble Lho diflferences hm*ween the aguarieved
employee arndd his immediate supervisor [or ihc purpose
of resolving the maller informally. VFailure %o act

within said {ive (5) working days shall be deened to



congtiltule an abandorrient of the grievance,

STLEP TWO

a. In Lhe evont Lhe grievance has not been resolved at

Step One, Lhen within five (5) working days following

Lhe determination of the Director of the Department, the

matter may be submitted to the Borough Adminislrator.

br. The Borough Adminisbrator or his representative shall
review Lhie maller armd make a4 determination within five

{(4) working deys from the recceipt of the complaint.

In the event that the grievance has nobt boen resolived in

Step Two, then the aggrieved shall, within ten (10) working
days, have Lhe right Lo reguest, in writing, a hearing with
the Mayor and Council. Failure to act within said ten (10)
working days shall be deemed to constitute an abandeonment of
the grievance. , . -~

S5TEPF THRWE

a. In the event the grievance has not been resolved al
Step 'I'wo, Lhe Union may within ten (10) working days
regquest arbitration. The arbitrator shall be chosen in
accordance with the Rules of the American Arbitration
Association.

b. iHowever, no arbitration hecaring shall bce scheduled
sooncr than thirty (3Q) days after the finali decision

by the Mayor and Council. In the event the aggrieved

elects to pursue Civil Service Procedures, the arbitration

hearing shall be cancelled and the matter withdrawn from

arbilLrattion. The Union shall pay whatever costs may

have been incurred in processing the case Lo arbilralion,

C. The arbitrator shall be bound by the provisions of this

Agreement. and restricted te the application of the facts

presented Lo him involved in Lhe grievance. ‘The arbitrator

shall not have the authoriby to add to, modify, detract

from or alter in any way the provisions of this Agreement

or any amendment or supplcement thereto.
d. The coste for the services of the agpitrator shall be
borne cqually between the Borough and the Union, Any

other expenses incurred, including but nol. Timiled to



the prescentation of witnesses, shall be paid by the
parly incurring same.

e. The arbitrator shall set forth his Mindings of facts and
reasons lor making Lhe award wilhin thirty (30} days
after conclusion of the arbilration hearing uanless agreed

Lo otherwise by the parlics.

Borough Gricvances

Grievances 1nitialed by the Baorough shall be filed directly
with the Union within ten (10) calendar days after Lhe event
glving rise to the grievance has cccurrced., A weeting shall
bc held within ten (10} calendar days after filing a grievance
between bthe represenlative of Lhe Borough and the Union‘in ar
earnest effort to adjust the dificrences belwoen the-parties,
In Lhe cvent no such adijustment has been satistactorily made,
eilher party may file for arbitration in accordance with

Step Three above! -



ARTICLE VI

WORK ~ WLFK

, The normal work weck for employces assigned to the Public

Works Departmenl., cmployees whose classillications are included
in Schedule A, shall consist of forly (40) hours per week,

eight (8) hours per day, five (%) conscoulive days per week,
from Monday through Friday, ard each employee shall have two (2)

congeculbive days of [,

The work day shall commence abt 7:00 a.m. and terminate at

%:30 p.m. arxd shall include a thirty (30} minule lunch period.

The normal work week for employees assigned to Borough Hall,
enployees nol included in paragraph A above, bul whose
classifical.ions are included in Schedule A, shall consisl of
thirty-rive (33) «hours per week, seven (7) hours per day,

five (5} consecutive days per week from Monday through Friday.

The work day shall commence at 9:00 a.m. and terminate at

5:00 p.m. andd shall i1nclude a sixby (60} minubte lunch period.

All employees may be required to record their work times by

means of devices provided for such purpose by bhe cmployer.
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MRTICLE VI

COMPENSATTON

Elffective January 1, 1979, all enployees covered by ithis

« Agreement shall be entitled Lo receive the wage rales for

their particular job classifications as noted in Schedulie B.

Classificalions

The qualitications, dubies and reSponsibiliLiés of every
position shall be clearly delined and set forth in writing.
When a guestion ariscs as to the interpretation of a duty or
requt rement, in any posilion, 1l shall be processed throudgh
Lhe Grievance Proccoedures. An employes working out of title
shall be compensated abt minimum gsalary for Lhe title in
which they are working, if same is at a higher rale, but in
no instance at a lower rate than Lhe employce's salary.
. -

Supervisors shall nob work over-time in a non-supervisory

capacity while a non-supervisory employee is avallable.,

There shall be an aulomatic monctary adjustment for all new
emmployees covered by this agreement of {ive (5) cents per
hour every three months until each employece shall meet Ghe
maximum rate applicable for the employee’s classification

as set forth in Schedule B of this Agreement.

18}



ARTLCLE  VIIT

OVEH-T IME

Definition ol Over-time

subthorized work performed in excess of the assigned normal
dally or weoekly working nours {(or cach class of pogitions
shall bhe considered over-bLime. The provisions of the Article
shall apply to such aver-time which has been properly directed
and authorizod in advance by the appropriale Department Head

of their designee, There shall be no pyramiding of over-time,

1. Emplayoces who are required to work 1n excess of their
normal work day or work waeck shall rececive monetary
compensation in accordance with the schedule noted below:
a. I'or these employees, whosc normal work day is

less than eight (8) hours, any over-time work
beyornd the maximum of that work day shall be
compensated Tor at one and one-half (1-1/2)
Limes their regular rate of pay.

L. For those employees, whose normal work week is
less than torty (40) hours, any over-time work
beyond the maximuam of Lhat work week in any
calondar week shall be compensabed for at one and
one-hall{ (1-1/2) Limes their regular rale of pay.

. For those employaecs, whouse normal work day is
eight (8) hours, any over-time work beyond Lhe
maximum of that work day shall be compensated
for at one and onc-half (I-1/2) times their
regular rale of pay.

a. For Lhose cmployees whose normal work week is
forlh (40) hours, any over-Lime work beyond Lhe
maximum of that work week in any calendar weelk
sttall be compensated tor at one and one-half
{1-1/2) times their regular ratc of pay.

s



Holidays and Sunday

1. Employecs who are reguired to work on a Sunday shiall

be paid at two (2) times their rcgular rate of pay.

2. Enmployeces who are reguired Lo work on a Holiday shall

bhe paid, in addilion to any Holiday pay due under the
terms of this Agrcement, as follows:
a. Where said work ococurs betwecen the hours of
7:00 a.m. and 3:30 p.m. for Public Works
cmployecs, and 9:00 a.m. and 5:00 p.m. ftor
Clerical {office) employees such pay shall
e at the rate ol one and one-halfl (1-1/2)
their regular hourly rate of pay for each
hour ol work,
br. IFor any hours worked not included within the
schedule as set forth in Qubwparagraph (a},
payment, shall be at the ratc of Lwo and one-half

(2-1/2) times their regular hourly rate of pay.

L

If any cmployee shall bhe absent (rom work on any day
immediately prior to or immediately after any Holiday
or Sunday, said employee will be paid at an over-time
rate only while he or she has sick dayvs remaining

due to his or her credit under the terms of this

contract.

When an emplovee is called in for emcrgency conditions on

a Sunday, the employvee shall receive two (2) times his/her
houriy rate for the {our (4) hours minimum. When called

in for emergency conditions on a Holiday, the employee shall
reccive in addition to leliday pay, onc and one-half (1-1/2)

times more his/her hourly rate of pavy.

Over-time records shall be maintained by the variocus depariments
with adjusimentls posted twice per yecar, and shall begin anew

each January 1st,

Nuring an emergency, all Public Works Degartment, cmployees

shall be called before any relief drivers are called. MAny



Public Works Department employee capable of driving shall

be used as such, before reliel drivers are called.

For the purpose of Lhis conbtract, cmergency 1s defined as a
condilion which necessitates correclive achtion immediatcely
and which requires that emplovees be called back to work

prior to or after Lheir rcgular schedule starting time,

Fnployees shall work over-time when reqguested to do so, 1f
posgible, and failure Lo work as rcguested will resultbt in
the employee being charged with the over-time hours on the

over-time distribution records.

Tnitial assignment of over-time witl be based on the most
scnior employee being offered the first assignment, and
thereafter, assignmenls shall be on a rotaling bagis as per

title seniorily,

Half hour meal time to be paid for when working all night
or during snow sborms or an emergency, excepl regular bLime

which is Lo remain same as at presont.



ARTICLL I X

LONGEVITY

1 to 5 years . . . . . ..o - 0 -

6th vear . . . . . . . . . . ... 5 140 per

11th yvear . . . . . . . . . . . L .. F} 200 per

16th vear . . . . . o . . . 0 ... $ 2060 per

21st year o o0 . L 0 L oo 0o .. $ 320 per

26Lh vear . . . - . . 0 . . e e 3 38BC per
Longevaly is to be paid bi-weckly and included in
bi-weekly pay checks at the rate schedule shown
above.

year
year
year
year

vear



ARTLCTR X

The following fourteen {!4) days shall constitute paid
Holidays:
1. New Year's Davy

2. Lincoln's Birthday

3. Washington's Birthday
4. Good Friday

5. Memorial Day

0. lvdependence Day

7. L.abor Day

8. Veteran's Dav

General Elcction Nay
10. Thanksgiving Day
11, bay after Thanksgiving Day
12. 'Dav before Christmas Day
13. Christmas Day

14, New Ycar's bve Doy

1f a pald tioliday falls on a Saturday, Lhe preceding Friday
shall be considered as Lhe Holiday. 711 the Holiday falls
on a Sundayv, the succeeding Monday shall be considercd as

the Holiday.

If a paid Holiday should occur during an cuployee's vacalbion,
the employee shall have Lthe optbtlion of extonding the reguested
vacation by one (1) day for cach Uoliday involved or deferring
the time for use laler in the calendar year. The option shall
be exercised in writing prior to the requested vacalion period

in which Lhe Holiday ovours.

Except in Lhe case of vacations, rmployees must work the day
botore and alter a scheduled Heoliday 1{ such days are workdays

irnn order Lo be paild for such Holiday.
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ARTICILE XT

VACATLON  LLAVL

Annual vacation leave with pay for alil ecmployees covered

in Lhis Contract shall be as (ollows:

Number of
Vacation Days

First yecar through five years 12
One day afler ifbh yvoar to tenlh year 15
One day afler Ltenlh year bto fifLcenth 19
One day aller Nilftcenbth yvear and over 27

Vacatbtions must be taken in the calendar vyvear unless exigencics
of Borough affairs require otherwise in which casc the employee
may e€either in that ycar take time or recelive pay in lieu

of vacalion.
" .

A employee may submil., 4 writicen regquest to the Borough
Administralor to accumulate earned vacation leave for one

(1) year,



ARTTCLE XIT1

STCK LEAVE

Every employce subject to Lhis Agreemont shall be entitled
Lo pald sick leave benetlts per annun according to
N.J.AC. 4:1-1.1 et seq., of Lhe Civil Service Rules for

the SLabte of New Jersey, reviscd March 23, 1977.

service Craedit for Sick Lieave

1. All permanen!l. employees, or full Lime provisional
employees shall be entitled Lo sick lcave with pay

based on thelr aggregale vears of service,

AN Sick leave may bhe utilized by employees when they are

4
unable to perform their work by rcason of personal

illness, accident, or exposurc Lo contagious disease.

Amounﬁ of S1ck lLeave

1. Sick leave with pay shall accrue to any full btime
cmployee on the basis of one (1) working day per month
during the remainder of the first calendar year of
employment after initial appointmenl and fifteccen (15)

days 1n every calendar thereafier,

ba

My amount of sick leave allowance not used in any
calendar ycear shall accunulate to the employee's credit
from yoear to year Lo be used if and when nceded for

such purpose.,

Reporting of Absence on Sick lLoave

1. 1IfF an eunloyee is absent, [or rcasons that entitle

one Lo =sick leave, the employee shall notify his/her

supcrviser within one (1) hour of iLhe employce's
usual reporting time, .
1

a. tailure te so notify onc's supervisor may be



causce of denial of the use of sick leave
tor Lhab absence and constitutce cause for
digciplinary action,

b. Absence wilhout notice for tive (%) consecutive

days shall constitule a resignalion.

F. Verification of Sick Leave
1. An cmployee who is absent on sick leave for three (3)

or more consecutive working days schall be required to
submil, acceptable medical evidenoe substantiating the

tTinecss,

a, An employee who has becen absenl on sick leave for
periods totaling Len (10} days in one calendar year
consisling of periods of less than five (5) days,
shall submit acceptable medical evidence for any
addilional sick leave in that year unlcsa such
illnecss is of a chronic or recurring nature
roegquiring recurring absences of one (1) day or
less 1n which case only one certificate shall be
necessary for a period of six (6) months.

b. The Borough may require proof of illness of an
employee on sick leave, whenever such roquirement
appeasrs reasonable and warranled wunder the ol rcum-
stances, Abusc of sick leave shall be causc for
disciplinary action, Alleged abuses shall be
investigated by Lhe Borough Administrator and

reported Lo a representative of the Union.,

In casc of leave of absence due to exposure bo contagious
disease, a certiticate from the Deparbtment of Health

shall be roguired.

The: Borough may require an emplovee who has been absent
due to personal illness, as a condition of return to
duty, to bhe examined at the expense of the Borough, by

a physician designated hy the Borough. Such examination
shall cstablish whether the emplayee is capable of
performing normal dubties and that Lh% employec's return

will not jeopardive Lhe health of other cmployees.



Fmployees may ulilize thrce (%) sick days as personal
days yearly. Tf all three (3) sick days are not
utilized as personal days, these dayvs shall continue

Lo accrue as all unused sick days.



ARTTCTE XILL

BEREAVEMENT — LMAVE

in bLhe event. of death in the immecdiate family {immediate
family shall mean father, mother, sister, brother, hushand,
wite, child, mother-in-law, falher-in-law, grandmother,
grardflather, brother-in-law, s;steruin—law, where such
relative is the aclual sister or brother of the spouse or
obher relabive who is an aclual member of the houschold).
The number of days leave granted wibth pay for this purpose
shall not be charged Lo sick leave and shall be asgs follows:
three (3} days leave Trn-State (includes Saturdays, Sundays,

Holidays).

Tf funcral is out of-Lown or state, employee must bring back
a ncwspaper clipping. Unless cmployvee brings a newspaper
clipping employee will be docked. Also, the days allowed

inciude Saturdays, Sundays, Holidays as follows:

450 Lo 600 mile radius = four (4) days deaih lcave

6O miles or over = five (3) days death leave



ARTTCLE XTIV

LEAVES OF ABSENCE

Every enployeo subjeoct to this Agreement may be granted a
leave of absence according te applicable Civil Scrvice Rules

for Lhe Statc of New Jersey, revised March 23, 1977,



ARTLCHE KV

HEALTH TNSURANCE

The LBorough agrecs to cqntinue Lo provide the current
Healtbh Insurance coverage during the 1ifctime of this
Agreement, for all cligible cmployees and the eligible
members of thelir tfamilies Iin accordance with the current

hospitalizatbion and medical surgical plans.

The Borongh reserves the right to change insurance carricrs
during the lilfctime ol the Agreement as long as substantially

similar benetits are provided by the new carrier,

Commencing January 1, 1979, the Boraugh, will pay to tLhe

Union the sum of Sixly ($60) Dollars per employee per year

as 4 payment toward a fund for the welfare of employees, which
sum may be used‘by the Unicn toward a prescriplion plan or as
otherwisc deemed feasible in the discretion of the Union. For
the calendar ycars 1979 and 1980 the Borough will provide a
prescriplion insurance coverage for each employee covered by
the Agrecment, on the understanding that ihe Borough will pay
the maximum per employec per year or in Lhe alternal.ive the
Borough, al its opuion, may pay said Sixly ($60) BDollars

sum to Lhe Unien, so the Unicon may provide similar benelits.



" ARTICLE VI

UR LY ORM AL OWANCE

A, A uniform allowance ot one hundred dollars ($100) for
the calendar year 1979 and one hundred dollars ($100)
for the calendar yvear 1980 shall be pavable Tto each
cmployee required to wear a wuniform subject Lo the
submission of acceptable vouchers reprcescenlting expen-—
ditures during the calendar year for which the allowance

is granted.

' 5. bployees shall reporl to work in complete uniform ready

to work at bLhecir appointoed starl. Lime,
. Present praclices concerning the [urnishing of fodl

weather gcar shall be continued during the life of the

Aqgreement.,

RN
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ARTICIF KVll

MISCELLANEOUS

This Agreement or any amendments herelo shall become final
and binding «fler a municipal council resolulion authorizing
the Mavyor to cxccute 1L and after ratitication by Lhe Union
membership pursuant to the By-lLaws of Local Ho. 286 and
cxcoution by Lhe authorized represcntative of Local 2806,

I.B.T.C.W.H.A.

There shall be no emnployee parties on Borough Lime or

property.

If an emnpioyee 18 subpoenaed to appeqdr in court during
working hours as*a wiltness or jurcor in conmeclionswith
Borough busincsé, he shatl receive btime off to atbtend
courl.. The Borough shall pay the difierence between juror

duty pay and employee’s hourly pay.

Should Borough Hall be closed by order of the Borough
Adminislravor due Lo snow and/or icy conditijons and,
specificd Borough Hall employees are required at Borough

ftall, the Borough shall provideoe transportabion.

1t 18 agreed that the Union Saflely Committee man will be

Anthony Van Dunk,
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ARTICLLE XVIIT

BULLETTHN BOMRDS

Bulletin Baards shall be made available by Lhe Borough

at edach work location for lLhe use of Lhe Union for the
purpose of posting Union announcements and othcer informatbtion
of a non-cvontroversial naturce. The Departlment Head or
designated representative may have removed from Lhe

Bullelin Boards any material which does not conform with

the intenl and provision ¢t this Avticle.



ARTICLI  XIX

DEDUCTIONS  DHOM  SALARY

The Borough agrcees toe deduct {rom Lhe salaries of ils
employees, subject to this Agreement:, dues for the Union.
Such deduct lons shall be wade in compliance wilh Chapter 310,
Public Laws of 1867, N.J.5.A. (R.S5.) 52.:14-15.9¢ as amended,
Said monieg together with records of any corrections shall

be transmibted to Lhe Union office by Lhe fifteenth (15th)

of each month following the monthly pay period 1n owhich

deductions were made.

If during the life of this Agreement there shall be any
change in Lhe rabte of membership dues, the Union shall
furnish to Lhe Borough written notice prior to the cffective
date of such change and shall furnish to the Boromgh either
new authorization from LLs menbers showing Lhe authorized
deduction for cach cmploycece or an oftficial notification on
the letterhead of the Union and signed by the President and
Secretary-Treasurer of the Union advising of such changed

deduction.

The Unicon will provide the necessary "Check- ¢ft Authorization"
form and the UUnion will secure Lhe signabtures of i1ts members
on Lhe forms and deliver the signed forms to the Director

of Finance. The Union shall indemnify, defend and save the
Borough harmless againsl any and all alaims, demands, suits or
other lorms of liability that shall arisc out of or by reason
of action taken by the Borough in reliance upon salary
deduction authoriwation cards submitted by Lhe Union to the
Borough or in reliance apon the official notilication on the
lTetterhecad of the Union and signed by the President and
Secretary-Treasurer ol bLhe Union adviging of such changed

dcduction.
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ARTTCHE XX

NO-5TRIKE AND NO-1LOCKQUT DPLIDGE

During Lhe term of Lhis Agrccement, the Union agrees on
rehalf of ilself insofar as is legally possible on behalf
ol each of its members thal therc will be no slrike of any
kind and the Borough agrecs Lhat it will not cause any

lockout.

The Union covecnants and agrees that noetither the Union nor

any pcrscn acting in ilLs behalf will causce, aulhorize, or
support, noer will any of its members take part in any strike
{t1.e., the concerled tailure Lo report (or duty, or willful
abscrnce of an employee from his position, or stoppage of

work or abslinence in whoele or in part, {rom the full, faithful
and proper perfu}mando of Lhe employes's dutics oF-employment),
work stoppage, slowdown, walkoub or other job action against
the Borough. Theo Union agrecs bhat such action would

constitute a material breach of this Agreemont.

Nothing contained in this Agreement shall be construed to
limit or restrict the Borough in ibs right to seek and obbtain
such judicial relief as it may be entitled to have in law

or in equity for injunction or damages or bolh in the event

of such breach by the Union or its members.
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ARTICT, XXT

NON-DISCHIMINATION

There shall be no discrimination by Lhe Borough or the
Union against an employee an account of race, color,

creed, sex or nalb.ional origin.

There shall be no discrimination, interference, restraint,
or coercion by Lhe Borough or any of its representatives
against any of the employees covered undoer this Agrecment
because of their membership or non-memnbership in the Union
or becanse of any lawfiil activitics by such cmployees on
behalf of the Union. The Union, its members and agenls
shall not discriwinate against, interfcre wlilh, rqgtrain'or
cocroe any employees covered under this Agreement who are

naot members of the Union.



ARTICLE XXTT

SEPARABTIL.L1Y  AND  SAVINGS

If any provision of this Agreemnent or any application
of Lhis Agreement Lo any emplovee or group of employees
is held invalild opeoration by law or by a Court or other
Lribunal of competent jurisdiction, such provision shall
be inoperaltive bub all othor provisions shall not be

affecled thereby and shall conkbinue in full forece and eftect,
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ARTTCLE XX11IT

FULLY BARGATNED PHROVISTIONS

This Agreement represents and incorporates Lhe complete

and inal understanding and selilement by the parties of

all bargainable issues which were or could have becen the
subject of negotiations. During the term of this Agreocement,
neither party will bc reguired Lo negobiate wilh regpect to
any such malbler whether or not covered by this Agreement, and
whether or not within the knowlcdge or contemplation of
either or both of the parties at the tLime they negotiated

or signed this Agrccmenl..

This Agrcement shall not be modified in whole or Pn part
by Lhe parties except by an instrument in wriling only

cxccubted by both parties.



ARTICLE  XXLV
DURAT LON

This Agreemnenlt shall be in full lorce and elfect as of
January 1, 1973, and shuall be in eifoct 1o and including
December 31, 1980. This Agreemenl shall continue in full force
and ef fect {row yvear Lo year bthereafter, unless one party or the
other gives notice, in writing, no sooner than onc hundred fitty
(150} nor later than ninety (90) days prior Lo the expiration date
of this Agrccement, of a desire to cnange, nmodify or bLterminate tThe

Agrecment, .,

Should notice be given the terms and conditions of Lhis
Agrecment shall remain in Tull force and of fect until a new
contract is coxocuted wilth the understahdinq that any provision
as to compensation in such new conlract shall he reLEPaULive Lo

Lhe dabe of, bul not including termination as set forth in the

first scentcencece hercin.

TN WTTNINSS WHEREOH, Lhe parlies herelo have sel their hands

and seals ab Ringwood, New Jersey, o Lhis 13 day of
y 1979,
hJUALL
LOCAL 286, INTERNATILONAL BOROUCH OF RINGWOOD
BROTHIRHOOD OF TEAMSTRERS, .
CHAUFFEURS , WALLKHOUSEMEN a \ , |
AND HELPERS OF ARERICH o L \

5

VA - i

,Awnumﬁhuf C. William Hotmann, Jr.

MAYOR

~, v i " i .‘ . N
o T D Me 5.t AU

Witnossg Wilness:

j’

-J - *
(fer Yy el b4 athlosn S suico o
/ oo T . Kathlcen D. Cenicola

B e L) ’ BOROUGH CLERK




SCHEDULE A

Included within the bargaining unit are all employees occupying

the following titles: -

4.

~J

Assistant Road Forcman

Assistanl Watcr & Sewer Repailr Foreman
Senior Mechanic

Senior Water & Sewcr Repalrer
Equipment Qpcral.ar

Mecharnic

Teuck Driver

Water & Sewer Repalrer

Laborer

Building Maiptenance-wOrker
Principat Accounkts Clerk

Principal Assessing Clerk

Principal Bookkeeping Machince Operator
Principal Cashier lypist

Principal Clerk Typist

Police Records Clerk

Senior Accounts Clerk

Senior Bookkeeping Machine Opcralor
Clerk Stenographer

Asscssing Clerk

Cashier Typist

Bookkeeping Machine Operalor
Accounls Clerk

Clerk Typlist

Clerk
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SCHEDULE

Assistant Road Forsman

Agsistant Water & Sewer Repalr mawwamﬁ

Sentor Mechanic

Seniosr Wazer & Sewer Repalrer

Egquipment Operzaior

Mechan-c

Traock Driver

Water & Sewer Repairer

Laborer

Buildirg Maintenance Worker

Principal
Trincipal
Principal
Principal

Frincipal

Aocounts Clerk

Asgessing Clerk

Euokkecping Machine Cperaltor
Cashier Typist

Clerk Typist

Police Records Clerk -

Senior Accounts Clerk

Se~1o0r Boo

Clerk Sten

kkeep-ng Machiine Cperator

ographer

Assessing ClerX

Cashier Typist

Bookkeeping Machine Operator

Accounts Clerk

Clerk Typist

Clerk

|t
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.05-5,45%

orom v i

5.05-5.45
4.72-5.12

HOURLY SALARY

1/1/78 T/1/79 771780
6.20-6.60 6.35-6.75 6,65-7.05 6.80-7.20
6.20-6.60 6.35-8.75 & 6.30-7.20
6.09-6.49 €.24-6.64 6 E.89-7 .01
£.68-6.08 5.83-6.2 6.13-6.53 6.28-6.45
5,55-5,958 5.7C-6.10 6.00-6.40 6.15-0. 47
5.53-3.5% 5.70-6,20 £.00-5.40 ®8.15-4.155
5.40-5.80 5,.55-5.95 5.85-6.25 6.00-06, 740
5.22-5.672 5.37-5.77 5.67-6.07 826,22
4.82-5.21 4.,96-5, 5356 5.26-5.86 5.41-5, 8]
4.81-5.21 4,85-5,36 26-5.06 5.42-5.4|
£,8C-5.20 4.95-5.35 .25-5.6 5,405, 40
4



