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PREAMBLE

THIS AGREEMENT, made and entered into this day of
1987, by and between the MORRIS COouNTY PARK COMMISSION,
hereinafter referred to as the Commission, and the COMMUNICATIOMS
WORKERS OF AMERICA, hereinafter referred to as the Union, is the
final and complete understanding between the Commission and the
Unioen on all barcainable issues and as such wi;l serve to promote
and maintain a harmonious relationship between the Commission and
the Union, in order that €fair treatment of workers and efficient

and progressive public service is rendered,




ARTICLE I
RECOCMITIQOM

Section A:

The Commission hereby

recognizes that the Union 1is the

sole and exclusive representative of all emnployees of the

Comnission under the New Jersey Employer-Employee Relations Act

(N.J.S.A. 34:13A-1, et seq.),

who are members of the Unit

described below with respect to wages, hours of work, conditions

of employment and grievance procedures,

Section B:

1. The barcaining unit

employees of the Morris County Park

Class I

Clerk Typist

Clerk Stenographer
Receptionist-Clerk Typist
Clerk administration

*Class II
. Administrative Secretary
Engineering Aide

Class 1III

Cashier

Custodian-

atron

Mechanic Helper

Carpenter Apprentices

Other Helpers and Apprentices

shall include: all full-time

Commission including:

Class 1V

Tree Trimmer

Skate Guard Supervisor
Assistant Skate Shop Supervisor
Park Maintenance

Building- Maintenance

Caretaker

Golf Course Maintenance

Class IV-A

Golf Course Maintenance
(effective 1/1/86)

Class V

{vacant)




Class VI Class VIII

Carpenter Operating Engineer
Painter Principal Skate Guard
Plumber Senior Teacher Maturalist
Electrician Miller-Historian
construction

Farmer Class IX

Senior Endgineering Aide

Stock Clerk Recreation Supervisor
Administrative Secretary/ Foreman

Reservation Coordinator (Park Farm Foreman

Police)

Class VII

Assistant Foreman

Mechanic

Skate Shop Supervisor

Teacher Naturalist

Plantsman

Educational Assistant

Tree Climbers

Public Use Specialist

Relief QOperating Engineer
Historical Program Specialist

but excluding the Secretary/Director: Assistant Director;
Director of Revenue Producing Facilities; Director of Fiscal
Resource; Park Administrator; Director of Visitor Service;
Director of Procurement, Golf Courses & Safety;q Diréctor of

Engineé}ing Services; .Engineering Inspector/Designer; Director
of Maintenance: Director of Education & Interpretive Services;
Director o©of EHorticulture; Professional Manager; Supervisor of
Central Stores; Engineer-Sports Arena; Manager-Sports Arena;
confidential Employees (which now include Bookkeepers, Personnel
Clerk & 2Administrative Clerk); all members of the Park Police,

County of Morris: =~ Educational Coordinators; Skating School



ddministrator; all Supervisory Fmployees, that is, the
Pro-lanager, Assistant Rink Manager, Refrigeration Fnginecr,
Assistant Superintendent of Golf Courses, Superintendent of
Maintenance, Superintendent of Building-Construction,
Super intendent of Horticulture and all part-~time workers.

2. Postion titles appropriate for inclusion within the
bargaining unit will be negotiated with the Union if they are
established. |

3. Unless otherwise indicated, the term "employee®" or
"employees” when usec 1in this Agreement refers to all persons
represented by the Union in the above defined negotiating unit.

4. The Commission will not eliminate any full-time
incumbent's positionlby having that wvork performed by part-time

Jvorkers,



ARTICLE II
SEMNIORITY AMND JOB POSTING

Secticn A:
Seniority shall be Commission-wide based upon length of
service within the Commission in years, months and days, and will

accuniulate from the first day of employment with the Commission.

Section P:

In all cases of layoffs, and in all cases of
non-supervisory promotion, transfers, recalls and shift preference
to vacant positions, Commission-wide seniority will govern, as

modified by the testing provision of Section H below,.

Section C:

All new hires will be considered as probationary
employees during the first ninety (90) days of employment. The
probationary period may be extended up to an additional ninety
(90) days wupon mutual agreement between the Union and the
commission. any enployee who is-retaiﬁed by the Commission in
excess. of the probationagy-period, or extension thereof, will be
considered as permanent and his/her seniority shall date back to
original date of hire for all purposes. Calculation of pension

and longevity benefits shall be made from the date of hire- as of

January 1, 1987.

Section D:
Seniority shall be lost if the employee:

(d) voluntarily quits:



(b} is discharged for Jjust cause:

(c) accepts a transfer to a position outside of the
bargaining unit;

(d) is absent from work fof five (5) days without
notifying the Commission;

(e) fails to report within five (5) days after a recall
notice has bheen sent by registered mail;

(f) is continuously on layoff from work for a period
greater than the employee's seniority, or for a

period exceeding tvo (2) years, whichever is greater.

Section E:
The Commission will provide the Union with an up-to-date

seniority list on January 30th and July 30th of each year.

Section F:

Where openings occur in Jjobs filled by employees in the
Bargaining “Unit, except for the titles of Foreman and Assistant
Foreman, the openings will _be 'posted on the Bulletin boards,
together with the basic job dutges, shifts and wage rates of such
jobs. MNotices will remain posted for five (5) working days before
permanently filling the jobs, during which time any employee or

his/her shop steward desiring such job may present his/her bid in

writing to his/her immediate supervisor.



Section G:

2 Jjob wvacancy may be filled by a new hire if no
applications from applicants neeting the minimum gqualifications
are received by the end of the posting period.

Employees in the bhargaining unit who do not meet the
minimum qualifications shall be given the opportunity to receive
training for a position prior to hiring new employees who do not

meet the minimum qualifications.

Section H:

The mninimum qualifications for any Jjob shall be as
follows:

{a) to qualify for jobs posted in Classes I through V the
applicant must be physically and mentally able to
perform the work anc¢ to be trained as necessary.

(b) to gqualify for a posted Jjob in Labor Grades VI
through 1IX, the applicant must be physically and
mentally QUalifieﬂ to- perform the work, and, further,
successfully completed a written or oral exam which
purpose 1is to measure and reflect the skills needed
in the Jjob and promulgated by the Commission, or
designee, 1if the Commission _in its sole discretion,

desires to so test.

Section I:
Fmployees who are promoted into positions outside of the

bargaining unit shall continue to obtain and accrue seniority for




a maximum of ninety (90) days or until s/he completes the
probationary period. If they are retaineé on the Jjob after said
number of days, their namnes shall be removed from the seniority

lists.

Section J:

Employees promoted to a new position shall serve a sixty
(60) day probationary period in the new title, which may be
extended upon mutual agreement between the Union and the
Comnission, an enployee wishing to return to his/her vprior
position on or before the end of the probationary period shall be
so allowed to return to the prior position before the end of the
probationary period at the salary for the prior position without
incurring any penalty. In such event the employee serving in the
prior position may be laid off, said layoff shall be governed by

the provisions of ARTICLE XII,

Section K:

In the event an employee is elected or selected by the

Union to perform full-time union work, and is granted a leave of
absence without pay, s/he shall continue to retain and accunulate

seniority.




ARTICLE III
HOURE OF WORK

Section A:

The work week will generally consist of five (5) working
days except as noted below. Employees hired for Monday through
Friday work shall have Monday through Friday as their normal work
week, All regular work hours are attached as Schedule C, all
work performed outside of Schedule C shall bhe tréated as overtime
hours. Any change in the hours of work in Schedule C shall be
negotiated with the Union.

It is understood that the following titles may be subject
to working a flexible work week:

Farmer

Farm Foreman

Public Use Specialist
Educational Assistant
Miller-Historian
Teacher Naturalist

Historical Program Specialist

Workers working a flexible work week shall have their
work schedule posted at least two (2) weeks in advance, These
workers shéll always be ;cheduled five (5) contiguous days with
the total number of hours in each day being the same for each day

worked with all hours in each day being contiguous. Additionally,

the Farmer and Farm Foreman shall not be required to work as part



of his/her normal work schedule more than two (2) weekends, or any
part thereof, per month, The Educational Assistaﬁt may be
required to work up to sixteen (16) Saturdays per calendar Yyear,
and one (1) Sunday per menth from March through MNovember as part
of the normal werk week as determined bv the Commission.

The Teacher-Naturalist and Public-Use-Specialist may be
required to work Saturday or Suncay as part of their normal wvork
schedule. The Miller-Historian may be required to work Saturday
and Sunday as part of his/her normal work schedule.

Any deviations from the above shall be paid at the

overtime rate.

Section B:

1. Outside Personnel, Generally - all employees who are
generally classified as outside personnel or who work on the
outside, shall work eight {B) hours per day and in accordance with
the starting and quitting time as specified in the work rules
attached to &his Agreement and made -a part hereof as if
incorperated herein. Said empryees shall recegive an unpaid -
one-half (1/2) hour for 1lunch, Nothing contained herein shall
prevent the Morris County Park Commission of the County of Morris
or the supervisors to require the employees to work beyond said
times provided compensatory time off is allowed to the employees,.

All overtime 1is to be worked only with the approval of
the Secretary/Diregtor of the Morris County Park Commission or his

designee,

-19-




2. Office Personnel - All employees who are classified
generally as office perscnnel who work in the administration of
cffice routines shall becin and terminate work in accordance with
the work rules which are attached hereto and made a part hereof as
if incorporated at 1length herein. Said ernployees will be
permitted one (1) hour for lunch unpaid. The same condition with
respect to overtime, as described in the section above, shall also
apply to office personnel,

3. Overtime -

(a) All emrployees, except Golf Course employees who
work beyond their normal wvork week of either 32 1/2, 35 or 40
hours shall be paid at time and one-half (1 1/2) rate for every
hour worked beyond the 32 1/2, 35 or 40 hours, respectively.
Employees may be permitted to take time and one-half (1 1/2)
compensatory time in lieu of pay, at their choice.

(b) In the event that some employees are governed by
_working in shifts, the general policies applied in paragraphs 1

and 2 above shall prevail, and ‘the same conditions and
circumstances concerning compensatory time off shall apply as
described above,

(c) Golf Course Employees: work beyond 40 hours,

shall earn employees compensatory time at time and one-half

(1 1/2) rate for every hour so worked beyond 40 hours.

Section C: .
Any compensatory time granted or accumulated prior to

December 15th of the current calendar year must be used prior to

=11~



the expiration of said vyear. Compensatory time granted hetween
December 15th through December 31st of the current calendar vyear

may be carried into the next calendar year,

Section D:
In computing hours worked for purposes of overtime,
vacation leave, helidays, compensatory leave time and

administrative leave time shall be counted as houts worked.,

Section E:

Overtime at the rate of time and one-half (1 1/2) pay or
compensatory time will be paid at the option of each enployee.
Such option is to be reguested by each employee of the Commission
by January 15th and again on July 15th of each year. 1In the event
that an option has not been made by an employee at the above cited
dates, then the option for the previous year will prevail for the
ensuing year, Scheduled overtime shall be for a gqguaranteed

minimum of four (4) hours at thg rate of time and one-half {1 1/2).

Section F: -
Shift Differential Pay - Twenty five (25¢) cents per hour
for engineers and custocdians at the Mennen Sports Arena on the

midnight to 8:00 a.m. shift.

Section G:
Weekend Work - For work that 1is scheduled work for

saturday, the employee will be notified by the preceding Tuesday.

~12-



For work that 1is scheduled work for Sunday, the employee will be
notified -by the preceding Wednesday., Wthere employees can be
interchanged for work assignments, scheduling for weekend work
will be on a rotational basis from a seniority list comprised of
employees from each work location to be maintained at each work

location.

L}

Section H: o

Call-In Pay - Any employee who is called in to work after
having left the Park shall be guaranteed the opportunity to work
at least four (4) hours of work on a portal-to-portal basis. 1In
the event that less than three (3) hours of work 1is not provided
the employee shall be guaranteed at least four {4) hours of
straight-time pay. In the event that more than three (3) hours of
work 1is provided, the employee shall be paid at the time and
one~-half ({1 1/2) rate, Where employees can be interchanged for
work assignments, scheduling for call-in will be on a rotational

basis from a seniority list cdomnprised of employees from each work

location which is to be maintained at each work locatdon.

13-



ARTICLE IV
GRIEVANCE PRCCEDURE

Section A - Definition:

l. Grievance - A drievance 1is any allegecd violation of
this Agreement or any dispute with regard to 1its meaning or
application. The term "grievance" and the grievance procedure as
set forth herein shéll not apply:

(a) to matters which involve the :interpretation or
application of a statutory rule or regulation and in which a
method or review is prescribed;:

(b) to matters where the Commission 1is without
authority to act.

2, Immediate Superior - An employee's immediate superior

is the person to whom the aggrieved employee 1is directly

responsible under the prevailing Table of Organization.

Section B - Purpose:

The purpose of the grievance procedure 1is to secure
equitable solutions to the--problems affecting employees arising
under this Agreement. The barties agree that disputes should be
resolved at the lowest possible administrative 1level. Thus, the
parties shall encourage the informal resolution of disputes by
discussion of complaints between an individual and his immedzate
superior, and only in the event that such discussion fails to
produce a satisfa;tory adjustment of the complaint shall it be

reduced to writing and submitted as a grievance,.



Section € - Procedure:

Step 1

writing with his

of the occurrence of the nmatter complained of,

working days after s/he

know of 1its occurtence,

immediate superior

would have

Failure to act

- An aqgrieved employee must file his grievance in

within seven (7) working days

or within seven (7)

reasonably been expected to

within said time period

shall constitute an abandonment of the grievance.

Once timely filed, the

the grievance with his immediate

shall meet with the grievant and

(3) work days of receipt of

grievance. The

within two
Step 2 -

or 1f no resolution is made

employee must present his grievance to his Division Head

event his immediate

superior

by

is

aggrieved employee shall discuss

superior. The immediate superior

his/her shcp steward within three

the «arievance to discuss the

immediate superior shall render a written decision
(2) work days of said meeting.

If the grievance is not resolved satisfactorily

the immediate supericr, the

{in the

not the Division Head), within

five (5) working days of receipt of an answer or the expiration of

the time to answer at Step 1.

the grievant ancd/or his/her

days of receipt of the grievance,

in"writing within two

Step 3 -
at Step 2,
submit written

‘the grievance

-15-

shop steward within three

If the employee

to

The Division Head -shall neet with

work

(3)

The Dpivision Head shall respond

(2) work days of said meeting.

is not satisfied with the answer

the employee and/or his/her chosen representative shall

the Secretary/Director of the



llorris County Park Comnission, or the Commission's designee,
within five (%) working days of ﬁhe reply at Step 2, who in turn,
shall submit to the Union a written answer to the grievance within
five (5) working days.

Step 4 - If the decision at Step 3 is not satisfactory to
the employee, s/he may appeal in writing to the Commission within
ten (10) working days after receiving the decision at Step 3.
Upon receipt df such an appeal, the President of the Park
Commission or his designee will investigate the grievance and make
an effort to resolve it to the satisfaction of all parties. Prior
to denying any dgrievance at this step, the aggrieved employee
and/or his/her representative shall be afforded the right to meet
and discuss the grievance with the President of the Commission or
his designee., The decision of the President of the Commission or
his designee will be made not later than fifteen (15) working days
after receipt of appeal from Step 3.

It is further agreed that in cases of discharge
grievancéé,_ the President of the —Commission shall make every
reasonable effort to eipedite its deter&ination prior to the
expiration of fifteen (15) working days.

Step 5 - Grievances which are unsatisfactorily resolved
at Step 4 may be submitted to arbitration by the Union. The Union
shall notify the Commission, in writing, within forty-five (45)

calendar days of any intent to pursue a grievance to arbitration,

—16-



Aribrators shall be selected from the panel maintained by
the Public Employment Relations Commission 1in accordance with
PERC's rules.

The Arbitrator shall render his/her decision within
thirty (30} calendar days of the close of the hearing, The
decision of the Arbitrator shall be binding, if permitted by law.

The costs of the Arbitrator shall be mutually borne by
the Commission and the Union.

Any costs unique to one party ({such as transcripts,
Wwitness fees, etc.) shall be borne entirely by the party incurring
same.

Mothing in this Agreement shall be construed to compel
the Union to submit a grievance to arbitration. The Union's
decision to request the movement of a grievance to arbitration or
to terminate a grievance prior to arbitration shall be final and

binding as to the interests of the grievant and the Union.

Section D: . - . ) -

1. pistipline which results in loss of -pay and/or
discharge shall only be for just cause, Just cause shall be
defined as follows:

{a) The Commission gave the employee forewarning or
foreknowledge of the possible or probable disciplinary
consequences of the employee's conduct.

{p) The Commissian's rule or managerial order was
reasonably related to the orderly, efficient, and safe operation

of the- Parks.

-17-



{c) Before administering discipline to an employee,
the Commission ﬁade an effort to discover whether the employee did
in fact violate or disobey a rule or order of management.

(d) The Commission's investigation was conducted
fairly and objectively.

{e) At the investigation the "judge™ obtained
substantial evidence or proof that the employee was gquilty as
charged,

(f) The Commission has applied its rules, orders andg
penalties even-handedly and without discriminatiocn to all
employees.

(g} The degree of discipline administered by the
Commission in a particular case must be reasonably related to (i)
the seriousness of the employee's proven offense and (ii) the
record of the employee and his service with the Commission.

Discipline in the form of warnings and/or reprimands
shall only be subject to the first fgur (4) steps of the grievance

procedure,

"In those cases whére the grievance involves the dlscharge
of an employee or any other grievance that affects the employee's
receipt of pay, the first step shall be waived; and failure on
the part of the President 8f the Commission to render his written
decision within fifteen (15) working days shall be considered
resolved in favor of the employee. All decisions rendered by the

President of the Commission under this paragraph shall be 1in

writing.



2. An emnplovee's grievance will be considered settled
upon his/her written acceptance, or when time limit to ébpeal to
the next step expires. If the Commission fails to answer within
the prescribed time limit, the grievance will autcmaticallv go to
the next step.

3. All grievances below the Commission level will be
during working hours.

4. It is understood and agreed that any of the time
limits set forth above may be extended by mutual agreement between
the Commission and the Union.

5. An employee who is required to leave his/her work for
the purpose of investigating, presenting and adjusting grievances
will first notify his/her immediate supervisor, or other
responsible supervisoc¢ before leaving his/her work station and
will again report to him/her upon his/her return.

6. The Commission shall make available to the Union all

necessary and pertinent information regarding grievances,

7. The cCommission shall recognize only those Stewards
and Officers for whom they receive official notice from the Union
in writing.

8. Answers to all arievances shall be in writing and
responsive to the grievance.

9. Notwithstanding anything in this Article to the
contrary, the Union in 1its own right may initiate written

grievances. Such grievance shall proceed immediately to Step 3 of

the grievance procedure,

-19-



10. It is expressly uncderstood that the arbitrator ghall
have no rpower to subtract from, add to, or modify, the terms of
this Agreement and shall only rule upon the interpretation and

. I

application of this Agreement,.

-20-



ARTICLE V
LEAVE, VACATION AND HOLIDAYS

Section A - Uolidays:

1. Employees, other than those on 1leave of absence
without pay, shall be granted the following paid holidays:

A. Vew Year's Day

B. Martin Luther King's Birthday

C. Lincoln's Birthday

D. Washington's Birthday

E. Good Friday

F. Memorial Day

G. Independence Day

E. Labor Day

I. Columbus Day

J. Election Day

K. Veteran's Day

I,. Thanksgiving Day

M. The Priday after Thaﬁksgiving Day

M. Chris;mas

2. In addition, at the discretion of the Commission,
enployees may be granted other days declared to be holidays by
proclamatién of the President or Governor or Bogrd of Chosen
Freeholders.,

_N3. To be eligible for a paid holiday, an employee must

have worked the last scheduled day before and after the holiday

unless on authorized leave,.

-21-



4, vhenever any of the holidays enumerated ahove fall cn

a Sunday, the following Monday shall be observed as the official

holiday. Whenever any of the holidays described above fall on a

Saturday, the Friday immediately preceding shall be observed as

the official holicay.

5. (a) If an employee is required to work on any one of
the enumerated holidays, s/he shall be granted
compensatory time off for each such holiday worked at
the rate of time and one-half (1 1/2) the hours
worked, or s/he may receive payment at the rate of
time and one-half (1 1/2} for that ¢time if the
employee has previously elected to do so as pernmitted
by Secticon E of this Article.

(b)) If an enmnployee who 1is reguired to work on an
enumerated holiday would not normally be scheduled to
work on that day, the employee shall bhe permitted to
take the holiday off on another date to be scheduled

with the approval of the Commission. This holiday
time or equivalent pay shall be in addition "to the
compensatory time referred to in Subsection 5(a)

herein.

Section B -~ Vacations:

1. Fmployees shall be granted vacation leave, pursuant

to the following schedule, based upon length of service:

-22-



Lencth of Service vacation Leave

Less than 1 vear 1 day for each full month
worked

1l thru 5 years 12 days per vear

6 thru 12 years 15 days per year

13 thru 18 years 18 days per year

19 thru 24 years 21 days per year

25 wvears and after 25 days per year

The vacation period for employees shall begin January 1lst
of each year and continue in effect until December 3lst of each
year . Annual leave shalllbe taken, subject to the needs of the
service, during the current vacation period.

2. For workers at the Golf Courses only, the following
provision regarding vacation scheduling shall apply:
(a) From April 1 through May 31, no vacations shall
normally be scheduled;
({b) From June 1 to August 15 up to two (2} weeks
vacation time may be scheduled;
(c) From August 16 through September 15, one {1) week
vacation time may be scheduled; -
- . (d) From September 16 through October 31 no vacatioq;
time may be scheduled;
(e} From WNovember 1 through March 31, vacation time
not utilized above shall be scheduled;
(f) Vacation requesls which deviate from the
provisions stated above shall be submitted to the
Secretary/Director who shall have the sole authority

for approval,

~23-



3. In any vacation period, annual vacation, or any
portion thereof, which 1is not taken or granted by reason of the
pressure of work, shall be accumulated to the next calendar year.
Accumulation after one calendar vyear shall not be permitted,
Extended annual vacation may be granted in accordance with the
schedule above at the convenience of the Commission,

4, Upon termination of employment, an employee will bhe
credited with annual wvacation for only those months of the
calendar year worked on a prorated basis for each month of actual
service based on the above schedule. An employee who uas, pro
rata, used more annual vacation than entitled to at the time of
termination, shall have an amount egual to his daily rate of pay
deducted from his final pay for each day of annual vacation taken
in excess of the number to which he was entitled,

5. During the term of this Agreement, in the event the
Morris County Board of Chosen Freeholders voluntarily grants
vacatiop benefit improv?ments to an organized group of County
'empLques, such vacation benefit improvemégpg shall be granted on
the same terms and conditions to employees covered by this

Agreement without the need for further negotiations.

Section C - Sick Leave:

Sick leave is hereby defined to mean absence from post of
duty of an employee because of illness, accident, exposure to
contagious disease or attendance upon a member of the employee's

immediate family seriously 1ill requiring the care or attendance of

-24~



such employee. Immediate family means fa%her, mother, spouse,
child, stepchild, foster child, sister or brothner of the
enployee. It shall also 1include relatives of the employeé
residing in the employee's household,

Each employee shall be entitled to sick leave credits at
the rate of one day per month from the date of employment to the
end of the calendar year of hire, If separation from employment
occurs before the end of said year, and the employee has used more
sick leave than appropriate on a pro rata basis, s/he shall have
an amount equal to his/her daily rate of pay deducted from his/her
final pay for each day of sick leve taken in excess of the number
to which s/he was entitled.

Each employee will be credited with fifteen (15} days
sick leave annually for each succeeding calendar year of full-time
employment, which 1is accumulative. Sick leave cannot be used ds
terminal leave, except as provideéd bhelow; there shall be no
accumulate@ time under any circumstances for sick leave when

leaving the employ of the Commission. If, upon Eermination after
a year's service, an enmployee has used more sieL‘leave than that
to which s/he is entitled, s/he shall have deducted from his/her
final pay an amount edqual to his/her daily rate of pay for each
day of siék leave-taken in excess of the number of sick leave days
- to which s/he is entitled.

llotice of absence is required as follows: Each employee

is required to notify his supervisor within fifteen {15) minutes

-25-



of the starting time for work on each day of absence, except in
cases of long-term illness, giving the specific reason for the
absence, Should the employee be unable to reach the supervisor,
then the personnel office should be notified. Failure to give
notification as required may result in loss of sick leave for that
day and may constitute cause for disciplinary action. Failure to
report absences from duty for five (5) consecutive business days
shall constitute a resignation,

In the event of absence from duty due to illness for five
(5) or more days at one time, the employee shall be required to
submit a physician's certificate to his/her supervisor to justify
payment of sick leave.

An employee may be absent from work on sick leave for
nore than ten (10) non-consecutive days without a physician's
certificate. But any employee out sick with a contagious disease
more than ten (10) days will be required to present a physician's
certificate at the time s/he returns to work, In addition, the
Secretary/Director of tﬁq _Morris County Park Commission or his
designee reserves the right to verify ‘absences in cases where
there is reason to believe an employee is abusing sick leave., Aall
unjustified absences are subject to disciplinary ©procedures
including dismissal, =

In the instance of leave of absence due to contagious
disease, a certificate from the pepartment of Health shall be

required.
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The Park Commission agrees to provide payment for unused,
accumulated sick time, Any employee who retires during the tern
of this BAgreement, shall be reimbursed for accumulated sick time
at thirty (30%) percent of the present day value of sick time to a

maximum of $8,250.00,.

Section D - Administrative Days:

1. Fach employee shall be entitled to have three (3)
working days of leave without loss in pay upon written request to,
and the approval of, the Secretary/Director of the Morris County
Park Commission for personal business.

2. In the event an administrative 1leave day 1is not
approved, the employee shall be provided with a written statement
of reasons for such action.

3. Reqguests for administrative days must be made no less
than two (2) working days 1in advance. Exceptions to this two (2)
day notice shall not be unreasonably denied,. However, denials
shall not be grievable, )

4. Administrative "leave days shall not accumulate vyear

to vear.

Section E - Court Appearance:

Each employee shall be allowed leave with differential
pay if required for iJjury duty. A written request for such leave

shall be given by the employee to his supervisor at least two (2)
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weeks 1in advance. When granted said leave, any employee shall
receive the difference between the pay received for 7jury duty and

the employee's wadgdes for the leave period.

Section F - Military Leave:

1., With Pay - If a permanent employee is a member of the
National Guard, Maval Reserve, or of any of the Reserve Components
of the Armed Forces of the United States, s/he shall be eligihle
for, and entitled to his/her regular salary for a period not to
exceed thirty (30) calendar days per vyear, if called to active
duty or training, without any deduction or credit being given for
his/her Guard or PReserve pay. Such leave shall be in addition to
regular vacation leave,

2, Without Pay - If the employee is inducted into the
Armed Forces, the employee shall be entitled to Military Leave
vithout pay, provided a written request to the supervisor and a
copy of the orders are attached. While in the miltary service,
the employee's coatributions to the Retirement System will be
maintained "and seniority will be continued, The employee will be
entitled to reinstatement, provided the employee 1is physically
able and makes application for reinstatement within ninety (90)

days of Honorable Discharge.

Section G - Bereavement Leave:

1. The Commission shall provide bereavement leave with

pay not to exceed three (3) working days in the case of death of
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employee's spouse, children, step-children, foster <c¢hildren,
brothers, sisters, mother, father, mother-in-law, father-in-law,
grandparents, grandchildren,

Bereavement leave, not to exceed one (1) day, shall be
granted in case of death of relatives of the second degree defined
as the employee's uncle, aunt, nieces, nephews, cousins,
sister-in-law and brother-in-law.

2. As soon as possible, an employee shall notify his
supervisor of a death in his/her family and of his/her need for
leave. ‘Notification must be given as in the case of illness under
ARTICLE V, Sick Leave, Section C. Proof of death may be required

by the Personnel Cffice.

Section H - Other Leaves:

Time off, other than those specified above in this
ARTICLE may be honored when warranted by the Commission. For a
leave of absence without pay, the employee shall submit a written
request to the supervisor at least thirty (30) days in advance-
stating the ‘reason for the request and the time-:equired. This
request will bé forwar ded tb the Commission‘ and promptly
answered, The employee 1is required to report to the Personnel
Office to_ make suitable arrangements for pension payments,
insurance, hospitalization and other matters required during the
leave period.

The Health Benefits premium will continue to be paid by
the Employer as long as the employeé is on an approved sick leave

or as long as s/he is receiving temporary disability benefits.
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Section I - Maternity:

Absences because of maternity shall be subject to the
same conditions as absences due to illness. For the purpose of
disability benefits, maternity shall be considered the same as
illness under the existing County disability program.

Employees shall be granted an unpaic leave of absence up
to one (1)} year for maternity and/or child care purposes. When an
employee 1is on maternity or child care leave, any enployees hiregd

to fill the vacancy will be considered temporary employees.

Section J - ¥eather Emergencies:

1. In the event the employee cannot report to work
hecause of storm conditions, the time 1lost from work will be
charged against accrued compensatory time or accumulated Qacation
time, In the event that no such time is available, the time lost
from work will bhe charged as time off without pay. 1If an employee
is unable to report to work, the employee must follow the same
érocedﬂre as that outlined for repbfting an absence due to illness.

2. In the event of extreme weather conditiors due to
storm conditions necessitating the «closing of the Commission
facilities, the Commission shall initiate a phone chain to notify
its employees. Mo employee shall be subject to discipline as a
result of the failure of the phone chain to operate,

rAny tecll call expenses incurred as a result of the phone

chain shall be reimbursed by the Commission.
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Any employee who reports to wvork on a day on which the
phone chain was inplemented shall be paid for the day;rand shall
receive a conpensatory day ¢off at ancther time,

All employees shall be paid a full day's pay on days on
which the Commission initiates the phone chain.

2. Al1l emnployees are required to work regardless of
weather conditions. Failure of an employee to report to work,
unless excused, shall result in disciplinary action.

4, Stand-~by 1lists shall be prepared and maintained by
the Supervisor at all work locations where employees are required
to work additional hours.

The Stand-by schedule must be approved by the
Secretary/Director or designee prior to notification of stand-by.
Volunteers for stand-by shall be sclicited in order of work
location seniority first, In the event that insufficent
volunteers are obtained, stand-by shall be mandated on the basis

of inverse seniority on a rotational basis.

Each employee who has been notified of his/her stand-by
status shall be paid two (2) hours of straight time for every
twelve (12) hours of stand-by duty.

It 1is understood and agreed that people who accept

stand-by éuty must be available to be called in.
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The Commission will establish a pilot prcgram to
determine the feasibility of issuing rubber foul weather gear in

lieu of the synthetic material presently issued.

Section B - Labor Managemnent Committee:

There shall be a committee established for purposes of
hearing, reviewing and presenting teo the Secretary/Director Jjob
specification ©problems as they arise, This committee shall
consider and make recommendaticns from time to time concerning the
establishment, 1f any, of position titles 1including egquipment
operator., The Park Commissicn reserves 1its right to make the
final determinatiocon concerning estaoclishment of positions. This
committee mayv also consider related matters, such as techniques,
regarding care ané maintenance of equipment. The committee may
also suggest to the Secretary/Director the applicability and
usefulness of equipment. This committee shall consist of four (4)
members, two of whom shall be selected by the Union and two (2) of
whom shall be _selected by the Secretary/Director of thé  Park
Commission, The” Committee shall have the privilege to recommend
changes to the Secretary/Director; and in the event said
recommendation is not accepted by him, he shall state so in
writing with his reasons therefor, A copy of saiq correspondence

shall be forwarded to the Union.

Section C - Qut-of-Title Pay:
An employee working 1in a higher classification will

receive the rate of pay for said classification commencing with



the sixth (€th) day and continuing until s/he returns to his/her

regular job classification,

Section D - Tultion Reimbursement:

The Park Commission agrees to reimburse employees for
job-related courses provided that such courses are approved by the
Secretary/Ditector. To be eligible, the employee must attain a
grade of at least C or equivalent. In the event the
Secretary/Director denies a request for tuition reimbursement,
this denial shall not be grievable but shall be explained in

writing and provided to the employee and to the Union.

Section E - Time Reporting:

It is agreed that time clocks shall be installed at the
Arboretum. Time clocks at the Arena and Golf Courses shall
remain, All employees shall be requitvred to punch time clocks
except the field forces and employees at the Arena and Golf
_courses who were not previously required to punch time clocks at

those facilities, The.installation and use of time clocks at the
Arboretum shall not = constitute a precedent for = future
installations or use of time clocks,

The Park Commission reserves the right to install

additional time clocks beyond those stated above, subject to the

following limitations:
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If any additional employees are required to punch—in
time clocks beyond those described above, all
employees in the bargaining unit will also be
required to punch-in,

Any additional requirements to punch-in will be dJdone
so by installing time clocks in every reporting
location such that no emplofee shall have to change

his/her reporting location just to punch-in or out.
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ARTICLE VII
INSURANCE AND PENSIOHN

Section A:

1. Hospital and medical-surgical insurance, 1including
major medical, and Ryder "J" will be provided by the Commission
for all employees covered by this Agreement at no cost to the
emnployee, Dependent coverage for major medical is available for
employees at no additional <charge and at the option of the
employee., Coverages provided are given in detail in all insurance
certificates, and booklets are furnished by the Commission.
Information is available to employvees upon reguest,

Employees shall also be offered an HYMO wherever it is
available. The Commission shall alwavs contribute no less to the
HMO coverage than they contribute toward the cost of the basic
standard medical-surgical insurance and the cost of the
prescription plan. Employees wno elect HMO coverage must renain
until the next open enrollment period. Any increase in cost above
that described above shall be borne by the employee. |
S The Commission will also Abfovide a $2.00 co-pay
prescription program to all permanent full-time employees at the
expiration of his/her probationary period, with the exception of
those who .-choose the Co-Med HMO, in which case those employees
shall utilize the Co-Med prescription plan. Upon termination of
employment, the prescription program identification card is to be
returned to the employer before 'the final paycheck is forwarded to

the employee.
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Section B - Iife Insurance:

I.ife insurance is automatically provided upon enrollnent
in the Puslic Employee's Retirement System of PFew Jersey with
total coveradgde ecqual to three (3) times annual base wage of the
employee, as provided below:

1. Under the Public Employee's Retiremznt System of New
Jersey, one and one-half (1 1/2) times the amount df base annual
wage life insurance 1is provided free of charge.

2. After the first twelve (12} months of membership
{(during which the remaining 1 1/2 times contributory insurance is
mandatory at the employee's expense at the present cost of 3/4 of
(0.075) one (1%) percent of base salary), the employee may
thereafter at the employee's option withdraw from the contributorvy
insurance only, provided required notification is given. Once an
employee decides not to continue contributory insurance after one
years's service with the Commission pursuant to the rules and
requlations of the Public_Employees' Retirement System, he/she may
not reapply for this benefit. )

3. Upon retirement under the P;blic Emplovyee's
Retirement System, the coverage constitutes and becomes paid up
policy equal to presently 3/16 of the base pay at the time of

retirement.

Section C - Pension:

The Public Employer shall provide pension and retirement
henfits to employees covered by this Agreement pursuant to

provisions of the statutes and laws of the State of llew Jersey.
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Section D - Retirees:

Pursuant to the terrs of MN.J.S.A. 40A:10-23, employees
who retire in accordance with that statute shall have their Health
Insurance Premium paid by the Commission, subject to the
requirements of Resolutions 69-86 and 89-86 concerning eligiblity
and coordination of benefits set forth below.

Fach retiree and his/her eligible dependents shall
receive this benefit provided they annually advise the Commission
of all other health and hospital coverage under which they are
covered through any other source.

To be elibile for this benefit, employees nmpust have
either:

1. ®Retired on a disability pension; or

2. Retired after 25 vears' or more service with the

Comnission; or
3. Retired and reached the age of 562 or older with at

least 15 years of service with the Commission.
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ARTICLE VIII
FULLY BARGAINED AND SAVINGS CLAUSES

Section A:

This Agreement constitutes the complete and final
understanding and resolution by the parties of all bargainable
issues which were, or could have been, the subject matter of

negotiations between the parties,

Section B:

If any provisions of this Agreement or application of
this Acreement to any employee or employees covered hereuncer are
held invalid by operation of law, by Legislative Act or by a Court
or other tribunal of competent jurisdiction, such provision shall
be 1inoperative;: but all other provisions contained herein shall
not be affected thereby and shall continue in full force and

effect.




ARTICLE IX
COMMISSION RIGHTS AND RESPONSIBILITIES

Section A:

Except as modified bhy the provisions of this Agreement,
the Commission hereby reserves and retains unto itself, as Public
Employer, all power, rights, authority, duties and
responsibilities conferred upon and vested in it by law prior to
the signing of this Agreement, Without limitation of the

foregoing, management's prerogatives including the £following

rights:
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1. To mnan~ge and administer the affairs and operations

of the Commission;

2. To direct its working forces and

operations;

3. To hire, promote and assign employees:

4, To demote, suspend, discharqge

disciplinary action against emplovees;

or otherwise take

5. To promulgate rules and requlations, from time to

time, which may effect the orderly and efficient administration of

the Commission.
Mone of the foregoing rights will

Park Commission in an arbitrary or capricious

Section P:
There shall be no discrimination
provisions of this Agreement because of age,

religion or national origin,

be exercised by the

nanner.

with regard to any

sex, handicap, color,




ARTICLE X
UNMIOK RIGHTS

Section A:

Union activities shall be carried on in such a manner so
as not to disrupt operations of the Morris County Park Commission
or Park System. This provision is not intended to preclude the
investigation and processing of grievances. The " Union shall
notify the Secretary/Director of the names of the current Union
Officers and Stewards or their designated representatives for

processing grievances.

Section B:

Union menmbers shall he granted an aggregate of ten (14)
unpaid days leave time to attend to Union business. Use of such
days shall be at the sole discretion of the Union, provided the
Union gives two (2) weeks notice. If less than two (2} weeks
notice is given, the leave time may be denied. Such denial shall
pot be arbitrarily or —capriciously applied. An additional
aggregate of five (5) unpaid days leave time shall Qé granted
solely for education or training subject to approval' by the

Secretary/Director upon two {2) weeks notice.

Section C:- -
The Union will continue to have the right to place items
on existing employee bulletin boards. Additionally, the Union

shall have the right to supply, at 1its expense, additional
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hulletin bhoards for tnhe Union's exclusive use in work locations

mutually agreed to.

Section D:
Union Stewards shall e the last to be involuntarily
transferred from one work location to another or from one shift to

another,

Section E:

The Union President, designee, or other authorized
representative will have access to the premises under the
jurisdiction of the Commission and its offices during working
hours anéd will notify the Commission or appropriate superviscry

employvee of his/her presence,.

Section F:

The officers and stewards may make and receive pghone
calls concerne¢ with Unicon business. Any toll calls shall be
repcrted to the Secretary/Directgr or designee and the Union will
reimburse the Commission for any -exXpense incurred therewith. The .
Unicon will ca;ry out this respoﬁsibility in such a manner as to

cause the least disruption of the Park Commnission business.

Section G:-°
The Union may hold meetings of the Park Comnission
Bargaining Unit 1in the Parks during break times and on the lunch

hour.




Section II:
The Union may distribute literature in the Parks to

members of the bargaining unit,

Section I:

Negotiations for a successor contract shall he conducted
during the normal workday.

Megotiations will be scheduled to commence no later than
1:00 p.m. and may continue into the evening 1if necessary. The
parties may mutually agree to a later commencenent time for

negotiations as necessary.




ARTICLT XI
SAFETY & HEALTH

Section A:

There is hereby establishec a Safety anr Fealth
Conmittee. Such Committee shall include:

-2 CWA members

-1 Park Police Representative

-1 Supervisory Representative

-1 Superior COfficer Representative

-1 Management Representative

-1 Director of Safety

The Committee ghall meet at least six (6) times rer
year. Among other things it shall:
1. Review accidents:
2, Review health and safety hazards:
3. Propose scolutions to health ancd safety problems, and
submit such proposal, in writing, tao. the

Secretary/Director of the Commission.,,

Section B:
In each calendar year, one (1) worker from each work
location shall be given first-aid training. Volanteers shall be

solicited and selected, based upon seniority.

Section C:
Both the Commission and the Union recognize the need for

sanitary facilities Ffor the employees at the Tourne County Park.
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7o this end the Morris County Park Commission will make every
attempt to have facilities 1installed as expeditiously as the

system allovs,

Section D:

Temporary heat shall be supplied in work locations within
buildings or structures where permanent heat 1is not available
whenever employees are assigned to work during cold weather. It
is not the intention of the Commission to cause employees to work

where no heat is supplied.

Section E:

The Commisson adarees to provicde each enployee with safe
and healthful conditions of work, tachinery, egquipment and
employees will be furnished with safety devices, guards and other
equipment as necessary for the protection of the health and safety
of each worker. The Commission will at all times mraintain these
safety devices, and will at all times maintain adequate medical

and first aid services, .

Section F:

Any enployee who is injured on the Jjob and who is sent to
the doctor because of such injury in the Parks will be paid for
all workihg time lost on that day as a result of such injury,
together with any overtime or premium pay where such employee has
qualified for such overtime or premium pay. If an employee is
instructed by the Commission doctor to report for further

treatient, working time lost shall be paid by the Commission,



Section G:

If an employée is unable to perform his/her reqular job
because of age, bad health or partial physical disability, s/he
may take a vacant positon provided that s/ﬁe gan perform those

duties and that s/he has the seniority to assume said position.

Section H:
Emplovyees shall not be required to operate power

eguipment such as chain saws and weed eaters unless accompanied by

another employee,




ARTICLE XII
LAYOFF AMND RECALL

Section A - Layoffs:

1. Layoffs will bhe made within the sgole discretion of
the Park Commission in accordance with position classification in
the reverse order of seniority.

2. In the event the Park Commission intends to layoff
employees, a notice of such intention shall be given to the
employees affected and to the Union twenty-one (21) days prior to
the effective date of the layoff(s).

3. Bumping Rights - When an employee is laid¢ off due to
a reduction in the work force, s/he shall be permitted to exercise
his/her general seniority (i.e., from date of employment) with the
Park Commission to bump or replace any employee with less seniorty
in any lateral or lower (demotional) ijob title provided, however,
that the bumping employee can satisfactorily perform the duties of
the job during a thirty (30) day probationary period. The bumped
employee may follow the same procedure, The chrrent- seniority

list shall determine general seniority.

Section B - Recall:

The Park Commission will recall personnel based on the
needs of the Park Commission position classification desired and
seniority. Recall will be within the sole discretion of the Park

Commission.




Section C - Grievability:
| 1. The Park Commission's decision(s) to layoff or recall
personnel shall not he grievable,
2. The Park Commission's failure -to follow this

procedure outlined above for layoff and recall is grievable.

Section b - Stewards and Union Officers:

NMotwithstanding any other provisions, Union Officers,
Chief Stewards and Stewards shall be the last to be laid off or

transferred. They shall also be the first to be recalled,




ARTICLE XIII
LONGEVITY

The existing longevity schedule shall remain in effect as
follows:

1. Commencing the first ¢day of the fourth vyear of

continuous employment - 1% of base salary.
2. Conmmencing the first day of the ninth vyear of
continuous employment - 3% of the base salary.

3. Commencing the first day of the thirteenth year of
continuous employment - 5% of base salary.
4. Commencing with the first day of the seventeenth vear

of continous enployment - 7% of base salary.

Longevity shall 9e calculated from the emplovee's date of

hire effective January 1, 1587,




ARTICLE XIV
PAYROLL DEDUCTIONS FOR UNIOQK DUES

Sectionrl:

The Commission will initiate dues deduction as soon as
practicable after the signing of this contract with the
understanding that no dues shall he deducted prior to at least the
beginning of the calendar month next following the signing of the
contract.

Upon request, the Commission agrees to deduct frem the
salaries of those of its employees who authorize its membership
dues in the Union. Authorization must be in writing and comply
with the provisions of N.J.S.A. 52:14-15.,9e of the Statutes of Iew
Jersey., Deductions shall be made in compliance with the lawv once
per month, and monies collected, together with mecords of any
correction, shall b»e transmitted to the Secretarv-Treasurer of the
Union by the first of each month following collection.

Dues deduction may only be stopped if the employee so
requests. Any such request must be in writing and submitted to
the Commission on December‘IS-or June 15 of any given year,. Dues"
shall only be halted as of January 1 or July 1 next succeeding the
date upon which notice of withdrawal is filed,

THe Commission will immediately supply the Union a copy

of any request to halt dues,

Section 2:

If during the life of this Agreement, there shall be any

change in the rate of membership dues, the Union shall furnish to




the Commission written notice prior to the effective date of guch
chrange, and shall furnish to the Commission a certified copy of
the Resolution, indicating dues changes and the effective date of

such changes.

Section 3:

Deductions for the Union's Committee on Political
Education may also be made by the Commission pursuant to the
procedures and requirements set forth in Section 1 herein. Said
deductions shall be made on a voluntary'basis only, upon written
authorization and to the extent permitted by statute and other law.

The Union also agrees to indemnify, defend and save the
Commission harmless against any and all claims, demands, suits or
other forms of liability, that shall arise out of or by reason of
the action taken or not taken by the Commission in reliance upon
the cdecduction and fee information furnished by the Union or its
representatives or any such action or claims concerning this

provision, - ) - -



ARTICLE ZV
WEGES

1. Effective January 1, 1287, all bpargaining unit
members shall receive an adjustment to base salary of $900.00.
Retroactivity shall De pro rata based upon length of service fron
January 1, 1987,

2. Salary increases shall become effective on January 1,
1988, based upon appraised performance for the period Aucust 4,
1987 thru December 31, 1987. These increases shall be based upon
performance In accordance with estanlished standards. These
performance raises will also become part of the individual
bargaining unit member's base salary for 1988,

3. Effective January 1, 1988, all employecs shall
receive an adjustment to base salary of $700.00. This shall be
separate from any performance pay received.

4, Effective January 1, 1988, the following perfornance
payments shall be paid to employees pursuant to the performnance

evaluations conducted by the Commission:

{a) -0- for employees below standard
(b) $200.00 if standards are met

(c) $400.00 if standards are exceeded

Denial of standard performance pay only will be grievable under
Section C of ARTICLE IV herein,
5. Recommendations for said performance raises shall be

mace by the Supervisory Personnel and Department Directors



imnediately supervising the individual bhargaining unit member
after completing the bi-annual performance evaluation, The
Secretary/Director of the Morris County Park Commission and/or his
designee(s) shall review the Division Director's recommendation
and make a final determination regarding performance increases
subject to acceptance by the Morris County Park Commission. The
deternination of the Secretary/Director shall be appeazlable under
the grievance vprocedure for denial of standard performance pay
only. HKowever, the emnployees may appeal denial of above-standard
performance pay to the 1l'orris County Park Commission Personnel
Committee and/or the Committee's designee(s) whose determination
shall be final and binding.

6. all performance evaluations for employees shall bhe
completed and submitted to the Secretary/Director on or before
December 1, 1987, for performance raises to be paid in 1988,

7. Dduring the balance of 1987, the parties shall meet to
develop procedures for the implementation of a pay-for-performance
plén to be effecgiQe January 1, 1988. 'As part of the pay-for-
performanée plan, the Labor Managemeﬁt Eommittee shall meet andg
propose criteria for the evaluation of employces. These criteria
are subject to approval by the Morris County Park Commission and
nothing ° “herein shall limit the Commission's managerial
prerogatives. The plan shall provide for pay for standard
performance and additional pay for above-standard performance.
The plan shall provide that denials of standard performance. pay '’
shall be grievable under Section C of Article IV of the Agreement

as set forth herein.




ARTICLE XVI
PAST PRACTICES

Benefits such as vacation time, health benefits, etc.,

which are substantially uniform in their application to workers in

the Bargaining Unit, and which are currently provided to those

employees, shall remain in effect without recduction during the

term of this Agreement unless expressly modified herein,
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ARTICLE RVII
JOB CLASSIFICATIOUN

Section 1:

Fach Jjob in the bargaining unit shall have a Jjob title,
job description and wWage rate. The agreed upon job classification
by rate range, as set forth in Schedule "A" of this contract and
the agreed upon Job description shall remain in effect for the
duration of this Agreement, The Park Commission shall give a cony
of Job descriptions to each Union Steward so identified by the

Union.

Section 2:

Vlhenever a new Job is established, dr the Commission
initiates changes in the Jjob duties and/or content of the Jjobs as
set forth in Schedule "2A," the Union will be notified of all such
changes and additions, The rates of pay of all new Jjcbs and jobs
affected by changes in job duties and/or content, shall be subject
to- the grievance procedure, Should the rate of pay for the Jjobs
in guestion be chanced- as the result of any grievance settlement,

the effective date of the-changed rate shall be the date of the

change in, or establishment of the job.



ARTICLE XVITII
REET PERIODS

Section 1:

Employees shall bhe given one (1) fifteen (15) minute rest
period in each work day 1in addition to the regularly scheduled
lunch period. During such rest periods, the employees shall be
free to leave ;heir work place. Such rest periods shall be paid
for at the employee's regular rate and shall not result 1in

lengthening his/her overall work day.



ARTICLE XIX
PERSCIMNEL FILE

All ermplovees shall have the right to see all docupents
in their personnel file twice per calendar year by appointment,
Additionally, an employee shall ne perrittea to have a copy of any
document in his/her file during the investigation of any
grievance. further, employees shall he given copies of all
documents placed 1n their file at the time the document is so

placed.



ARTICLE XX
DISABILITY PLAM

All of the emnployees in the Megotiating Unit will be
covered by the County Disability Program, A copy of the plan 1is

to be preovided to each employee.



MRTICLE XXI
LIARBILITY CLAINME IVDEUNIFICATIOV

Fmployees covered by this 2greement snall be entitled to
Gefense and indemnification by the Commission for all actions
performed within the scope o©f their employment, LCamages that
result from the commission of a c¢rime, driver initiated rotor
vehicle viclations, or other actions where there is a clearly
estanlished willful and gross negligence on the part of the

employee are excluded,
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PRTICLE XXIIT
PESTICIDES

Witirin thirty (30) days c¢f the signing of this Agreement,
the Park <Commission shall designate those titles which shall be
required to apply pesticides,.

Employees required to apply pesticides shall be given the
proper training ancd shall also be given the proper protective
clothing to be worn at the time of application.

Assignments of pesticide applications shall be rotated as
equitably'as possible among those in a title which is required to

apply pesticides.



ARTICLE ¥XTII
PRONOTIONS AMD DEMOTIONS

Secticn A - Promotions:

Fmplovees who are pronotec from a iob in one class to a
jonr in a higher class shall receive an increass in their salary
based uron the cdollar amount 1listed in the table below, The
increase shall be that dollar amount listed next to the class into
which the employee is beinc promoted, If this increase does not
bring the employee to at least the minimum of the salary range for
the new position, the enployee shall w»e raised to at least the

minimum,

Section P - Demotions:

Fmployees who are demoted from a Jjob in one class to a
jobh in a lower c¢lass, shall receive a decrease in the salary hased
upon the dollar amount listed in the table below. The decrecase
shall be that dellar amount listed next to the class £rom which
the employee is being demoted. I? no event shall an employee's

salary be greater_than the maximum for the title to which s/he was

demoted,

Section C - Promotion/Demotion Table:

‘Class 2 - $600.00
Class 3 -~ $600.00
Class 4 - $900.00




Class 4A - $900.00 or $200.00%*
Class 5 -~ $900.00

class € - $1,200.00

Class 7 - $1,200.00

class 8 - $1,200.00

class 2 - ¢1,500.00

* Class 4A does not exist @antil January 1, 1986. Any mnovenent
after January 1, 1986 from Class 4 to 4A will constitute a
$200.00vincrease onlv and from 4A to 4, a $200.00 decrease only.

Any movement from Class 1, 2 or 3 to 42 will constitute a
$900.00 increase after January 1, 1986, :

(s

|
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ARTICLE XXIV
LICENSURE

Effective July 5, 1986, employees who are required to
have a boiler orerator's license and who possess a boiler
operator's license for their Jjob, shall bhe given annual payment of

%0 HUNDRED ($200.,00) DOLLARS.

- 4-



ARTICLE XXV

DORATION

This Agreement

January 1, 1987, and

1986, Fither party mnmay

certified mail, of its
Agreement no sooner

December 31, 1988,

COMMUNICATIONS WORKERS CF
AMERICA, AFL-CIO

. el rd’
PREE | DEWT, CulA XocaL 1065

I o
o G
Pt e

/4

Truchalle R.Rure,

@ﬂ/ A JMQ{

shall

give

desire

ne
snall remain

written

than one hundred

in full

to terminate or

force and effect fromnm

in effect throuah December 31,

notice by registered or

modify this

twenty (120) d<ays prior to

HORRIS CQOUNTY PARK
COMMISSION

Mﬂ// %f/ I

T s . T T
Davitn Oxsat.ofse:
Secrgtory - Director /IMZ IP.C. .
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