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ARTICLE {

RECOGNITION

The Board of Educatlon of Wall Townshlp and the Wall Township EBducatlon
Assoclation do hereby agree that the welfare of the children of Wall Townshlp las
paramount In the operation of the schools and will be promoted by both partles. The
partles do hereby agree as follows:

A. The Board hereby recognizes the Wall Townshlip Educatlon Assoclation as the
exclusive and sole reprementative for collective negotlations concerning
the term® and condlticns of employment for ali professlonal certlflcated
and clerical perscnnel, whether under contract, on leave, on a per dlem
basls, smployed or to be employed by the Board Includling:

Classroom Teachers

Nurses

Guldance Counsgelors

Librarlans

Soclal Workers

Paychologlats

Speech Theraplsts

Speclal Bducatlon Instructors

Readlng Speclallists

Unlt Chairpersons

Learning Disabllitles Teacher Consultants
Cooperatlve Industrlal Bducatlon Coordlnator
Carser/Job Placement Counselor

Resource Supp!emental Instructors
Substance Awareness Coordlnator

12 Month Guldance Counselor

8C 1 Clarks
Clerk/Typists

5C Il Secretary II
Switchboard Operator/Secretary
Llbrary Assistant

sC IIl Secretary 111
Attendance Officer
Accounting Asslstant/Typlat

sC 1v Accounts Payable
Bookkeeper
Data Precessing Operator
Secretary IV

and all others not |lsted above,




B.

but excluding:

Superintendent

Asalstant Superintendent

Businesa Administrator

Comptrolier

Principals

Assistant Princlpals

Director of Speclal Services

Currlculum Coordlnator

Adylt School Director

Athletle Director

High Schoc! Guldance Director

Department Supervisors

Custodial Staff

Cafeteria Workers

Bus Drivers

Teacher and Lunch Aldes

Supervisory and confidentlal employees as deflned
In New Jersey Statutes

Businesa Administrator Secretarial Ass|stant

Data Processalng Coordlnator

and all others not |lated above.

1. Unless otherwise Indlcated the term "teachers*, when used herelnafter
in this agreement, wmhall refer to all professional employees; the term
"secretary" mhall refer to all clerical employees; the term "employee"
shall refer to all employees represented by the Assoclation In the
negotlating unlt as above deflned.

2, It |s agreed that the Board has the right to create new
clasaificatlons durlng the 1ife of thls Agreement. Whenever, new
classlficatlons of secretarial-clerical personnel are created, the
Board mhall notlfy the W.T.E.A. of the classjflcation and the salary
@uide ass|gned. 1f requested the Board will discuss for clariflecation
such des!gnation with the W.T.E.A. before the Job ls posted.

As of 1991-92, SC I and SC Il will be combined. Categories will then be
SC II, SC III, and SC IV. It is agreed that, effectlve 1992-93, there
will be only two (2) secretarial categorles for the purpose of
classlficatlon.




ARTICLE 2
HEGOTIATION PROCEDURE
A. Dead!ine Date

The partles agree to enter Into collective negotlations over a successor
agreement provided the Asscclatlan represents the majorlty of employees in the
bargalning unit, |n accordance wlth Chapter 303 Public Law 1968 as amended by
Chapter 123, P.L. 1974, In good falth effort to reach agreement on all matters
concerning the terms and condltlons of teachers and ®ecratarles employment. Such
negotlatlons shall beglin ln accordance with a tlme estab)lshed under the rules and
regulations of the Public Employment Relatlions Commlsesion. Any Agreement so
negot |ated shatl apply to all employees, be recuced to writing and be signed by the
Board and the Association upon ratlfication by the Board and Assoclation.

B. During negotlatlons, the Board and the Association shail present relevant
cdata and exchange polnts of view. The Board shall make avallable to the
Assoclatlon for Inspection all pertinent recorcds, data and Information of
the Wall Townsh{p Schopl Dlatrict. The Board wshall provide the
Amsoclatlon with a complete, tentatlve |lne budget for the next fiscal
year as well as prellminary budgetary proposals, requirements and
allocatlons at the same time It submits the tentatlve budget to the County
Superintendent.

C. Nelther party !n any negotlations shajl have any control over the
gelectlon of the negotlating representatives of the other party. The
parties mutually pledge that thelr representatives shall be clothed with
all necessary power and authorlty to make proposals, consider proposals
and make counter proposals In the course of negotiatliona. The negotiating
representatives shall submit all tentative agreements contalned in the
memorandum of understanding to thelr respectlve partles who retaln final
authorlty to accept or reject them.

D. Thls agreement Iincorporates the entlre understanding of the partles on all
matters which were negotlated.

E. Proposed new rules or modiflcatlons of exlsting rules shall be bargalned
with W.T.E.A. before they are enacted, as provided for In the N.J.S.A.
34:13A-63.

F. The Board agreeg not to negotlate concerning sald employeea In the
negotlating unlt, as defined by thls Agreement, wlth any organizatlon
other than the Assoclation for the duration of this Agreement.

G. This Agreement shall not be modifled In whole or In part by the partles
except by an Lnstrument ln wrlting culy executed by both parties,




ARTICLE 3

GRIEVANCE PROCEDURE
A. Definitions
Grlevance

A "grievance' is a camplatnt by which an employee or employees in the
bargainlng wunlt, or a bargalning representative, may appeal the
Interpretation, applicatlon or vlolatlon of policles, agreesments, and
adoninistrative decisjons affecting them.

Purpoes

The purpose of thl® procedure |s to secure, at the lowest possible Jevel,
equitable solutlons to problems affecting employees which may from time to
time arise, Both partles agree that themse proceedings wil] be kept as
informal and confldentlal as may be appropriate at any level of the
procedure.

Princlples

In the event a grlevance s flled at such time that It cannot be processed
through all the steps In thls grievance procedure by the end of the school
year, the time limits shall be reduced by mutual agreement so that the
grievance procedure may be exhausted prior to the end of the school year
or as soon thereafter as possible by changlng all references to worklng
days or schocl days In Sectlion D., Procedure to calendar days, except that
In no event shall a party have leas than five (5) calendar days to take
actlion,

All meetings and hearings under this procedure shall be conducted In
private and shall Include only such partles !n lnterest and thelr
deslgnated or selected representatives.

All documents, communlcations and records dealling with the procesaing of a
grlevance shall be flled i{n a separate grlevance file and shall not be
kept In the personal flle of any of the participanta. This flle shall be
maintalned unt)l such time as flinal decislon is made, at which time all
records except the flnal declsion shall be desiroyed.

Any aggrieved employee may be represented at all stages of the grlevance
procedure by hlm or herself, or, at hls or her optlon, by a
representative. When an employee Ia not represented by the Assocciation,
the Assoclation shall have the rlght to be present and to atate lts views
at all stages of the grievance procedure.




D.

Procedure

i, Teachers:

Any teacher who has a grlevance shall dlscuss |t with hls or her Immedlate
sypervisor or principal, In an attempt to resolve the matter !nformally at
that level. To be consldered, a grievance must be Inltlated by the
employee withln thirty (307 calendar days of its occurrence.

If a3 a result of the discusslon, the matter I|s not resolved to the
satlsfaction of the teacher within flve (5) school days, the teacher shall
present the complalnt In wrlting to the principai, or Immediate
supervisor, within flve <(5) schoo! days., The princlpal shall commun]cate
the decislon to the teacher withln three (3) school days of recelpt of the
wrltten complalnt.

The teacher may appeal this declision to the Superintendent of Schoois
within five (5) school days. The appeal to the Superintendent must by
made in wrlting and must set forth grounds upon which the grlevance is
based. The Superintendent shall receive a report on the grlevance and
shall confer wlth the concerned partles, Either party may request a
private confeFence. The Superintendent shall attempt to resolve the
matter as quickly as posaible, and within a perlod not to exceed ten (10)
achool days. The Superintendent shall communlcate the decislon In
wrliting, along with supporting reasons, to the teacher and the principal,
or lmmedlate =upervisor, and the Assoclatlon,

If the grlevance ls not resolved to the teacher‘s satlsfactlon, the
teacher may request a review by the Board of Educatlon withln flve (5)
school days. The request shall be submitted In writlng through the
Superintendent of Schools, who shall attach all related materials and
forward the request to the Board of Educaticn. The Board, or a committee
thereof, shall review the grievance, hold a hearing with the teacher I|f
requesied, and render a declsion within thirty-five (35) calendar days.

If the Asaoclatlon |9 dissatisfled with the determlnatlion of the Board of
Educatlon and In the further event that the grl!evance involves the
Interpretation of appllcation of thls contract, but dces not lnvolve a
tenure charge (1BA:6-10), withholding of an Increment (18A:29-14), or a
non-renewal of a non-tenured teacher’s contract (18A:27-10), then a
request for arbltration shall be made by the Asaoclatlion withln fifteen
(15) calendar days followlng the determination by the Board of Education,
with a copy sent to the Board of Educatlon. The parties shall then be
bound by the rules and procedures of the Amerlcan Arbltration Assoclation
as to the selection of an arbitrator. The Arbltrator‘s dec!slon shall be
in writing and shall be submitted to the Board and the Assoclation and
shall be final and binding on the partles, The compensatlon of the
Arbltrator shal) be borne equally by the partles. Fallure by the grievant
at any step of thls progcedure to appeal a grlevance to the next step
within a speclfled time Iimlt shall be deemed to be acceptance of the




declslon rendered at that step. Fallure at any step of thls procedure to
commnlcate a declslon of the grlevance to the grievant wlthin the
speclfled time [Imits shall be deemed tc be acceptance of the grlevant‘s
posltion,

2. Becretarles:

The secretary shall first discuss his/her complalnt with his/her Immediate
supervisor. The |mmedlate supervisor shall glve him/her decislon on the
matter within flve (5> worklng days of the date of the dlscussion.

If the grievance 1s not resoclved to the secretary’s satlsfaction wlth the
immed| ate supervisor, the secretary may within five (5) worklng days of
receipt of the answer of the lmmedlate supervisor, submlt to the Buslness
Administrator of the Board of Educatlon |n wrlting, speclfylng hls‘her
dlssatisfaction with the declslon previously rendered. <{(Copy to be gent
to the immed!ate supervisor.)> The Buslinegs Admlnlstrator shall meet with
the concerned parties and respond to the grievance withln five (5) working
days of subm!9oslon of said grievance.

If the grievance ls not settled at the above step, the grievance shall
proceed to the Superlintendent of Schools within five (5) working days of
the above declalon. The Superintendent shal] take such steps as he deems
necessary and desirable, which shall Include a hearing with the secretary
and Assoclation representative to effect an equltable determination of the
grievance and shall render his decislon In writing to the secretary withln
ten (10> working days from the receipt of 9sald grievance. The
Superintendent shall, prlor to rendering hls declsion, consult with the
matorlty of the Board of Educatlon. If the Board of Education desires
addltlonal information on the grievance, they can request the pregence of
the gsecretary for review with hlas/her representative. If the Board agrees
with the Superintendent’s determination, he shall so notlfy the
Assoclation of hls determination within flve (6) worklng days and the
Aggoclation may then proceed to the next step.

If the grlevance 19 not resolved at the above step, the Assoclatlon may
request withln fifteen (15) calendar days arbltratlion using the following
procedure provided the dispute concerns the appllcation, meaning or
interpretation of the Agreement.

a. The Superintendent and a representative of the Assoclation wlll
attempt to select a mutually satlsfactory arbltrator.




b.

b. If the parties are unable to determine a mutually satlsfactory
arbltrator within flifteen (16> days, the Pubilc Employment
Relatlons Commlmalon (PERC) may be requested by elither party to
submit a Jlst of flve names, Both the Board and the Assoclatlon
shall have the rlght to strike names aiternately from the llist,
with the Board striking first, untl! there |s one name left. The
remalning person shall be the arbltrator.

¢. All costs of, and expenses Incurred by the Arbltrator, shall be
shared equally by the Board and the Assoclatlion.

ARTICLE 4
ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to furnlsh to the Asscclatlon, In response to reasonable
requests from time to time, all avallable Informatlon concerning the
financial reports and audlts, reglater of certlficated personnel, agendas
and minutes of all Board meetings, census data and names and adcdresses of
al! Assoclation members.

Whenever any representatives of the Assoclation or any teacher is mutually
acheduled by the partles to particlpate during working hours In
negot latlons, grievance proceedings, conferences, or meetings, the teacher
shall suffer no loss in pay.

Representatives of the Assoclation, the Monmouth County Educatlon
Assoclation, the New Jersey Education Assoclation, and the Natlonal
Bducatlon Assoclation shall be permitted to transact offlclal association
businemss on schocl property at atl reascnable times after regular school
hours or aurling regular school hours with the approval of the princlpal or
the designee.

The Assoclation and 1ts representatives shall have the right to use school
bulldings at all reasonable hours for meetlngs. The princlipal of the
bullding in question shall be notified In advance of the time and place of

‘all such meetlngs. Prlor approval shall be required by the bulldlng

princtpal. In case of an evenlng meeting or workshop lnvolving outalide
groups named In (C) above, all such organlzations will complete the
necegssary forms required by the Board of Education for the ugse of achool
facilities.

With prior approvai of the princlpal, the Assocliatlon shall have the right
to use @chool facllities and equlpment including typewrlters,
mimeographing machlnea, and ali types of audlo-visual equlpment at
reagonabie times, when such equlpment !s not otherwise In use. The
Assoclatlon shali suppiy all materlals and supplles necessary to such use.
It shall be the obiigatlon of the Assoclation to provide quallfied,
adequately tralned personne! to operate the equipment. The Asscclatlon




shall be held responsible for any damage to the equipment. The
hasoclation shall subm!t to the Board Secretary coples of recelpts for
materlals and supplles used In equipment referred to above.

The Associatlion shall have the rlght to Install a bulletin board for Ita
excluslve use In faculty lounges and faculty work rooms.

The Assoclation shall have the right to use Inter-school mall facllitles
and schoo! mal] boxes. The exception that there shai! be no bulk malllng.

The rights and privileges of the Assoclatlon and lts representatives as
set forth In the agreement may be granted only to the Assoclation as the
exclusive representative of the employees and to no other organizatlon.

The President of the Assoclation shal]l not be scheduled for homeroom or
duty periods, but will be given this time for Assoclation business,

Professlonal days for representatives of an Assoclatlon to attend state
and natlonal conferences and conventions may be taken under Article 22 -
Paragraph "B".

The term ‘'representatlve used herein shall apply to any employee(s)
representing the bargaining unlt,

ARTICLE S
DEDUCTION FROM SALARIES

The Board agrees to deduct from the salaries of Its employees dues for the
¥Wall Townshlp Educatlon Assoclation, the Monmouth County Educatlion
Asmoclation, the New Jersey Educatjon Association, the National Education
Assoclatlon, as sald employees individually and voluntarlly authorlze- the
Board to deduct. Such deductions shall be macde In compllance with chapter
310, Public Laws of 1967 (NJSA 52:14-15.%9e) and under rules establlished by
the State Department of Education. Said monles together with the records
of any correctlions shalli be tranamitted to the Treasurer of the Wall
Townshlp Education Asesoclation by the 15th of each month followlng the
monthly pay perlod in which deductlons were mads. The Assoclatlon
Treasurer shall disperse such monles to the approprlate assoclatlon or
asscclatlons. Employee authorlzatlon shall be in writing In the following
formt

AUTHORIZATION TO DEDUCT
ASSOCIATION MEMBERSHIP DUES

terrerr e D R R R R R e I R R R R I I N IR IR Y

Soclal Securlty No....... e e erthereresr e ar et bty

School BUulldIng. . v vireecesiananresnanisererannosssanaransssssnsnsane

Date..vvvincarnansreaannes et besmrrsensireare et st E sy




TO:

Disbursing Offlcer, Wal! Townshlp Board of Educatlon

I hereby request and author/ze the above named dlsbursing offlcer to
deduct from my earnings an amount sufflclent to provide for the payment of
those yvearly dues ag certlfled by W.T.E,A., N.J,B.A., M.C.E.A., and N,E.A.
In equal monthly payments for all or part of the current achool year and
for succeeding school years. 1 undergtand that the dlsburalng offlcer
wlll discontinue much deductlons only 1f I flle such notice of withdrawa)
as of January 1st next succeeding the date on which the wlthdrawal ie
flled. I also agree that upon termlnation of employment, the disbursing
offlcer shall deduct any remaining amount due for that current year. 1
hereby walve all right and clalm for wsald monles sc deducted and
transmitted tn accordance with this autherlzation and relleve the
governing board and all [ts officers from any |liablllty therefor.

Signature
Payrol]l Deductlons for Government Bonds:

A membershlp list of a minlmum of 10% of the staff shall be requlired to
authorlze a payroll deductlon plan for purchase of Government Bonds.

The list =hall be given to the Secretary of the Board of Education by
August 1st of each year. & partlclpant shall not change the amount of the
deduct lon authorized during the school year. A partlcipant may withdraw
from the plan, but once having withdrawn shall not be ellglble to
participate agaln cdurlng the year of wlthdrawal.

ARTICLE &
MISCELLANEQUS PROVISIONS

This agreement constltutes Board pollicy, Insofar as sald policies have
been Incorporated herelin, for the term of sald agreement, and the Board
and the Asscclation shall carry out the commltment®s herein and glve them
full force and effect as Board pollecy.

If any provision of thls agreement or any applicatlon cof any provialon of
this agreement to any emplovee or group of emplioyees I8 heid to be
contrary of law, then such provision or appllcation shall not be deemsd
valld and subsisting, except to the extent permitted by law, but all other
provislons or appllcatlons shall contlnue In full force and effect.

Any Individual contract between the Board and an |ndividual employee
heretofore or hereafter executed, shall be sublect to and conslstent with
the terms and conditlons of thls agreement. I1f any Indlvidual contract
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contalns any language inconsiatent with thle agreement, thls agreement,
during lte duration, shall be controlllng.

The Board and the Assoclat!on agree that there shall be no discriminaticon,
and that all practlces, procedures and polliclies of the school system will
ciearly exemplléy that there !s no discriminatlon In the hiring, tralning,
assignment, promotlon, transfer, or diselpilne of employees or In the
application or adminletration of thls agreement on the basls of race,
creed, color, rellglon, natlonal origln, sex, domiclle, or marital status,

Coplea of this agreement shall be published at the combined expense of the
Board and the W.T.E.A. The Board shall be limlted to 2350.00.

ARTICLE 7
EXTENDED LEBVES OF ABSENCE

1. Maternity and Chlld Care Leave

The Board shal! grant maternity leave without pay to any employee wupon
requeat sublect to the followlng stipulations and |imltatlona:

A. The Board may remove any pregnant employee from her worklng dutlies on
any one of the followlng bases:

i. Her work performance substantlally declines from the perlod
preceding pregnancy.

2. Her physical condlition or capacity renders her Iincapable of
performing her assigned duties, which shall be deemed to exist 1f:

a. The pregnant employee falls to produce physiclan’s
certificate that she |s medically able to continue
working, or the Board’s physiclan concludes that she
la unable to contlnue working.

3. aAny other Just cause that is found to exist In N.J.S.A. Tltle {PA.

B. The Board shall grant a leave of abmence for medlcal reason asgoclated
with pregnancy and birth to pregnant employees on the same terms and
condltions governlng leaves of absence for other 1llness or medical
dieabllitles, as set forth In N,J.S5.A. Title 183130-1 et =eq.

C. It Is recognlzed that an employee’s maternity leave applicatlon
invoives both a disablilty phase and a child care phass. The
dlgablilty phase 1is that perlod of tlme, both pre-natal and
post-natal, during which tlme the employee voluntarlly suspends his or
her working career to care for the newborn chlild.
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1. Disablilty Phase

a. An employse shall notify the Superintendent of Schoois of her
pregnancy as soon as |t ls medically confirmed. Any employee
seeking such leave #hall apply to the Board withln sixty (60}
days prlor to the beginning of leave unless an emergency prevents
such notlce.

b. At the time of application the employee shali speclfy In writing
the date on which he or she w!shes to commence leave and the date
on which he or she wishes to return to work after blrth.

c. An employee i3 required to produce a certiflcate from her
physiclan In support of the requested leave dates, Where the
projected disabllity perlod exceeds four (4) weeks In ejther the
pre-natal or post-patal perlod the employee’s physician shatl
glve speclfic reasons for the perliod so certlifled.

d. Any employee granted maternlty leave without pay according to the
provisions of this sectlon may at hls or her decimion elect to
use all or any part of the accumuiated 9ick leave durlng the
perldd of such absence and receive full pay and benefits for the
same. The employee shall Indlcate on hls or her appllcatlion
whether or not he or she elects to exerclse thls rlght.

.

The physalclan‘s certificate |Is sublect to agreement by the
Board’s physiclan based upon the employee’s medical records and
upon consultation wlith the employee’s physlclan. If after such
analysls the Board of Educatlon’s physiclan and the employee’s
physiclan are unable to agree then the two physlclans shall agree
In gocd falth on a third Impartlal physician who shall examine
the employee and whose medical oplnion shall be concluslve and
binding on the medical !asue. Where medical oplnion s
supportive of the leave dates requested, such leave shall be
granted by the Board. Followlng the grant of such leave to any
employee, the commencement and termlnatlon dates thereof may be
further extended or reduced for medical reasons upon applicatlon
by the employee to the Board. Such extension or reduction shall
be granted by the Board for an additlional reascnable perlod of
time, provided the employee produces a physician’s certificate In
support of the requested change, which certlficate is sublect to
agreement by the Board’s physiclan as above provided.

2. Chlld Care Phase:

a, Where the requested leave dates are beyond the perlod of
dlsabllity assoclated with pregnancy and ls for chlld care
purposes as deflned above, the tenured employee shall be entltled
2s a matter of right, and at hle or her discretlon to a chlld
care leave;
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1.)» for the balance of the school year In which the birth
occurred,

it.) 1f the blrth occurred less than nlnety (90) working
‘daya from the end of the school year, for the balance
of the school In which the birth occurred and the
entire followlng school year.

b. The Board need not grant or exceed the [eave of any non-tenured
employee beyond the end of the contract school year In which
jeave was obtalned.

c. An employee returning from a pregnancy ieave shall be entitled to
all benefits to which employees returning from other types of
alck or disability leave would be entltled.

An emplioyee who becomes pregnant while on a chlld care phase |eave of
abeence shall be entlitled to all of the rights hereunder.

The Board la under no compulaion to contlnue the employment of a
non-tenured employee beyond the contracted perlod so long as the
non-renewal of employment Ia not based solely upon a condltion of
pregnancy or chlldblrth, The maternity leave perlod shall not be
counted for tenure purposes.

Advancement on the salary gulide shall be based upon the date of
commencemsnt of the leave of absence. The employee will be granted a
full salary gulde atep and credlt for longevity |f he or she works
more than nlnety (90) working days durlng the year. Working ninety
(%)) days or lesa does not allow for advancement on the salary guide
or credlt for longevity.

Upon return from a maternity leave of absence, the employee shall be
relnstated In his or her same or slmllar position for which he or she
is certifled. The following year the employee shall be returned to
the same position subject to the Board‘s rlght to make Involuntary
tranafers.

ARTICLE 8
TEACHER RIGHTS

The part!es agree to TEACHER RIGHTS as defined In Chapter 303, Publlic Lawa
1968, as amended by Chapter 123, P.L. 1974.

Nothling contalned hereln shall be construed to deny or restrict to any
teacher such rights as he or she may have under New Jersey School Laws or
other applicable lawe and regulatlons.
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No teacher shall be dleciplined or reprlmanded without Just cause. Any
such actlon asserted by the Board, or any agent or representatlve thereof,
shall be subject to the grlievance procedure hereln set forth. Any
crlticism of a teacher by a superlor shall be made In confldence and not
In the presence of teachers, parents, students, or a publlc gathering.

Whenever any teacher |8 required to appear before the Superintendsnt, the
Board or any commlttes or member thersof concerning any matter which could
adveraely affect the contlnuation of that teacher in the offlce, position
or employment, or the salary or any increments pertalning thereto, then
the teacher shall be given prior notlce of the reasons for such meeting or
interview and shail be entitied to have a representative of the
Aosoclatlion present to advise and represent him or her durlng such meeting
or Interview.

No teacher shall be prevented from wearing plns or other jdentlflcatlon of
membershlp tn the Amsoclatlion or ite affiliates (NEM, NJEA, MCEA, WTEA).

The teacher ahall malntaln the primary right and responsiblliity to
determine grades and other evaluatlons of students wlthin the grading
pollcles of the school dilstrict based upon the teacher’s profesaslonal
Jjudgment . The Board of Educatlon has final supervisory power to review
atudent grades and evaluation but shall not make any change wlthout
recelving a report from or consuiting with the teacher lnvolved, the
bullding principal Involved, and at least one other teacher teaching
elther the same grade or the same subject matter area.

ARTICLE 9
EERSONAL AND ACADEMIC FREEDOM

Where the cbeservable behavlior of a teacher may be damaging to the Image of
the profession or could have the capaclty to affect the lives of the
studenta, the Board then has the right to make approprlate Judgments. In
alt other matters, the personal |ife of a teacher Is not an approprlate
concern or attentlon of the Board except as |t may prevent the teacher
from performing the asslgned functlons during the work day.

Citizenshlp

Teachers shall be entltled to full rlghts of citlzenshlp and no rellglous
or political actlvitles of any teacher, or the lack thereof shall be
grounds for any dlsecipllne or discrimlnation with respect to the
profeasiona!l employment of such teacher, providing sald activitles do not
violate any local, state or federal law.
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Academic Freedom
According to exlsting Board pollcy on Controverslal I[ssues and subject to

changes as subsequent Board pollcy may dlctate, Board of Education pollcy
is atated in the pollcy book.

ARTICLE 10

SCHOOL CALERDRR
A Joint commlttee comprised of the Board, the Assoclation and the
Superintendent shall meet on or about Japuary {, but not later than
February 1, to consult on a school calendar for the ensulng school year.
If this Jolnt committee cannot reach mutual agreement on a proposed school
calendar, the Assoclatlon represantative shall have the right to meet with

the Board not later than February 15 to present [ts view-polnts and
proposals regarding the calendar.

ARTICLE 11
IEACHING HOURS. AND TEACHING LOAD

The parties agree that teachers are to commence and termlnate the school
day Lln accordance with the following schedule:

Elementary teachers:

Commence 15 minutes prior to pupll hours., Terminate 15 minutes
after pupli hours.

Intermedlate teachers:

Commence 15 minutea prior to pupll hours. Terminate 1S5 mlnutes
atter pupll hours,

High School teachers:

Commence 10 miputes prlor to pupll hours. Terminate 10 minutes
after pupll hours.

The above hours are based on present school hours for atudents:
Elementary -- 6 hrs. 1% mins. (incl, lunch)

Intermediate -- 6 hre. 34 mins. Cincl. lunch?
High School -- 6 hrs. 42 mins. (lncl. lunch)
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All teachers shall Indlcate their presence for duty by placing their
initiale In the approprlate column of the faculty "sign-ln" and "slgn-out”
roster.

It shall be the responalbtlity of the teaching staff members, as well as
the Board, to provide the highest guality educatlonal program to every boy
and girl In the echool district. Teachers are encouraged to partliclpate
In all actlvitles of the school; partlicularly those activities In whlch
thelr students are involved.

The Board shall contlnue to recognize that teacher and department
efflclency results from optimum teaching loads and hours or pupll contact,
and shall contlnue lts effort to malntaln the same.

Efforts shall be made ®o that regular classroom teachers in the
Intermediate School and the Hlgh School =mhall not be required to change
subJect area teaching statlons more than two times durlng the school day.
However, teachers shall accept flexlbility In cases of Innovatlion and
currlculum change.

Teachers shall have a dally duty-free lunch perliod |n accordance with the
State Board of Educatlon regulations, and in accordance wlth present
practice, -

Teachers may leave the bullding wlthout requesting permlssion durlng thelr
schecduled duty-free lunch perlod so long as sald teachera sign out and
slgn In,

No meetings, conferences, or Interviews shall be acheduied with the
teachers by the Adminlstration durlng thlg duty-free lunch perlod.

Teachers may be required to remain after the end of the regular work day
for the purpose of attending faculty or other professional meetings three
(3> days each month. Such meetings shall beglh no later than ten (10)
mlnutes after the student dlsmlesal tlme and shall run for no more than
fifty (50) mlnutes. If travel between bulldings (s required, such
meetings shal! begin no later than thirty (30 minutes after student
dismissal, Thls section does not apply to Assoclatlon meetlngs needed for
self-evaluation 1n preparation for State and Mlddle State evaluatlons.
All new teachers are required to particlpate In workshops concerned with
the educational program of Wall Townshlp.

Teachers may be required to remaln after the end of the regular workday
for the purpose of glving students extra help, for helping students who
have been absent due to |llnesms, etc., one (1) afternoon each week,
Efforts wili be lmlted to no more than one ¢1) hour.

An Assoclation representative may speak to the teachers at any meeting
referred to In "I* above for at least ten (10) mlnutes at the end of the
meeting.
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¥hen pomsible, the notlce and the agenda for any meetings shall be glven
to the teachers Involved prior to the meeting. Teachers shall have the
right to suggest |(tems for the agenda.

Classroom teachers shal! have, In additlon to thelr duty-free lunch
period, a dally preparation time during which they shall not be amss!gned
to other dut|es:

a. Self-contalned classes -- thirty (30) min. per day

b. Departmental classes —- not less than one (1) class perliod per
day.

Teachers particlpating in extra-curricular activitles cduring the regular
school day and beyond the school day shall be compensated according to the
currentiy existing negotlated guide.

Elementary school teachers may be required to participate !n evening
parent conferences up to a maximum of two (2) evenlngs per school year
during the Fall conference schedule. Such meetings shall not exceed the
aljotted time frame of daytime conferences, On days that evening
conferences are scheduled, the teacher shall be dismissed flfteen (15}
minutes followlng the student half-day dlsmlssal,

£ - 8 students w!1l be released after the required minlmum schoo! day the
last three (3) days ot the school year in order to permit teachers (K-9)
time for the necessary end-of-the-year reporting.

ARTICLE 12
TEACHER EMPLOYMENT

Each teacher shall be placed on his or her proper step of the salary
schedule as of the beglnnlng of each school year.

The basgis for placement of newly hired teachers on the aatary gulde ahall
be equlvalent years of experlence to that of a teacher currentiy employed
In the district. However, the starting salary step for teachera entering
the district may be =met at no less than one-half of thelr accumulated
teaching experlence and‘or related !ndustrial experlence. Addltlonal
credit, not to exceed four years will be glven for mllltary experience.

Teachers with previous teaching experience In the Wall Township School
District shall upon returnlng to the system recelve full credit on the
salary schedule for all outslde teaching experlence and mliltary
experlence. A teacher who has been rehlred after leaving the Wall School
System ahall recelve credit for ten (10) unused sick daya, but in no case
more than was accumulated through past experlence in ¥Wall.
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Previousiy accumulated unused sick leave days shall be reatored to all
teachers returning from a Board approved leave,

Teachers shal] be notifled of thelr contract and salary status for the
ensuing year no later than Aprll 30.

The Board will offer written contracts of summer employment on or before
May 15th and which will be cancellable upon the glving of ten (10) working
days notlce. The notlce shail be gliven at least ten (10) working days
prior to commencement of the summer employment. Those teachers who have
applled and wil]l not recelve contracts wii) be so notlfled.

ARTICLE 13
SALAR]ES

For . the purpose of adminlstration of the salary schedule, each *satep”
shall be deflned as one year of employment In a duly accredited school or
institution academic year, or major part thereof. Teachers who plan to
complete sufflcient academlc study to entltle them to reclamsiflcation or
adjustment In salary shal, be required to notify the Superintendent, 1n
writing, before December flrst (i) of the preceding flscal year. The
Super intendent shall acknowledge In wrlting, recelpt of such notiflcation
as goon as pogsible, The burden of proof of suffieclent acadsmic study
(transcripts) to Justlfy wmsalary reclassification wil! rest with the
teacher. Such academlc study to be concluded prlor to September first (1)
and evidence forwarded to the Superintendent’s office prlor to Octaber
flrst (1),

Teachers shall be provided with a statement of earnings, and deductlons
made from these earnings, for each monthly salary payment.

Professional employees shall be reimbursed at the rate of 25 cents per
mlle for using thelr personal car when required to travel outslide the
townshlp In the course of employment, at the request of the
administration. If the nature of a posltion changes gubstantlally to
Include commuting among the district sachoola, the teacher, upon the
recommendatlon of the Supsrintendent, shall be relmbursed at the
prevalling rate.

Longevity Increments: An additional %450 Increment for teachers entering
their 15th, 18th, and 21st year of teachlng as a fully certlfled teacher.

To qualify for the "D" scale , a teacher:
Shall possess a Magter’s Degree ln an educat!ional fleld contalning a

minlmum of 18 hours of graduate credlt In the subject or area In
which he or she is asalgned.
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Possesas a Master’s Degree In any other field of education, plus a
minimum of 18 hours of graduate credit in the subjJect or area of his
or her asslgnment.

For elementary teachers the above requirements can be Interpreted to
inciude general elementary educatlon or child growth and
deve lopment .,

For secondary teachers the apove requirements can be interpreted to
include a Master’s Degree in general secondary educatlon.

To quallty for the “E* scale, a teacher must: Have previously quallfled
for the *D* scale.

Recognition of Educatlonal credits for the purpose of BSalary
Classlflicatlons:

All credits accepted In a gracduate program toward an advanced degree
apply. Burden of proof rests upon the teacher.

all credits used to Improve quallty of subJect being taught apply If prior
approval is glven by the adm!plstratlon (before taking the course(s).

Elementary

Approval by Princlpal
Fipal Approval by Superintendent

Secondary
Approval by Department Supervisor
Approval by Principal
Final Approval by Super!ntendent
H. Co-Currlcular Activities

All present head and ass|stant coaches In the Wall Schocl System will go

on acale as experlence within the system dictates.

Coaches from other school districts assuming Head Coach positions In the

Wall Township System wili recelve 1/2 year credit for each year spent as a Head
Coach, up to a maximum of three (3) add!t{onal steps opn scale in the mame sport.

Coaches withln the Wall School System assuming Head Coach positions will

receive 1/2 year credit for each year opent as ap Assistant Coach in the Wall School
System, up to a maximum of three (3) addit!onal steps on scale in the same sport.

All of the above refer to each respective sport and are eftective for the

school year,

See malary guldes at the end of thls document.
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ARTICLE 14
IERCHER ASSICHMENT

All teacher=s shall! be glven written notice of their malary schedule, class
and/or subject aesignments, bullding and room ass{gnments for the
forthcoming schoo! year not later than August 15th.

Amalgnmenta shall be made at the dlscretion of the admlnistration and
wlithin the area of teacher competency, teaching certlflcate, or major or
mlnor fields of study.

The Superintendent mhall give notlce of assignments to pew teachers as
S00n as poasible,

ARTICLE 15

YOLUNIARY TRANSFERS BND REASSIGNMENTS

The Superintendent shall post 1n all school bulidings a llst of khown
vacancles which shajl be avallable for the folliowlng vyear. The
Superintendent shall post such vacancies as soon as possible so that
teachers desiring to be considered for reasslgnment and transfer shall
have knowledge of the vacancies which are antlclpated for the pext school
year uniess the vacancy occurs between August 1S apd the flrst day of
schooil In September.

Teachers who deslre a change in grade and‘or subject assignment, or who
desire to transafer to another bullding, may flle a written statement of
such a desire with the Superintendent and thelr bullding principal within
one (1) week of the posting of the known vacancles. Such statement shall
include the grade and/or subject to which the teacher desires to be
asgigned and the school, or schools, to which he or she desires to be
transferred, in order of preference.

In the determination of requests for voluntary reassignment and/or
transfer, the wishes of the teacher shall be considered to the extent that
the transfer does not conflict with the educational requirements and best
Interests of the school syatem, If a teacher’s request for transfer or
reassignment has been denled, a renewal or subsequent request may be made
In the foliowlng mchoo! year under the conditlons prescrlbed above.
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Notice of an involuntary transfer or reassignment shall be given to
teachers as soon as possible.

An Involuntary transfer or reassignment shall be made only when it Is In
the best Interest of the school system,

An Involuntary reassignment wlithln a school =hall be made only after a
meeting between the teacher and the princlpal involved, at which time the
teacher shal] be notified of the reason for the reassignment. The teacher
shall have the option to dlscuss the involuntary reassignment with the
Super intendent.

An Involuntary transfer or transfer/reassignment to another schoo! shall
be made only after a meaeting Detween the teacher and the Superintendent or
his/her deslgnee, at which time the teacher =mhail be notlifled of the
reason, upon request,

ARTICLE 17
EROMOTIOHD

Promotlional positions are defined as follows: Positlions paying a salary
differential and/or posltions on the admlinistrative/supervisory levela of
responsibllity. All vacancies In promotional positions, Including
speclalists and/or speclal prolect teachers, pupll personnel workers and
positions in programe funded by the federal government shall] be adegquately
publlclzed by the Superintendent 1in accordance with the following
procedure:

When school !s In session, a notlce sha]l be posted In each school as
far in advance as possible. Teachers who desire to apply for such
vacancies shall submit their applicationa In writing to the
Superintendent, but within the time 1lmlt specified In the notlce,
and the Superintendent shall acknowledge In writing recelpt of all
such applications.

Teachers who desalre to apply for a promotional positlon which may be
fliled during the summer perlod when school In not regularly in
session shall submlit their names to the Superintendent together with
the posltions for which they deslre to apply, and an address where
they can be reached for the summer. Such notlce shall be sent as far
In advance as possible.

Upon request, any Indlvidual denlegd a promotlon may meet and discusa same
with the Superintendent.
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Notices advertising all vacancles relatlng to co and extra-currlcular
positlons would be posted where notices are normally posted. Speclfic
procedures respecting theses notlces would be developed by the partles to
thls agreement. Crlterla for filling these positions wll) not be subject
tc negotiations,

The Board of BEducation w!l] be able to utlilze non-unit school district
personnel to perform co and extra-currlcular responslbllities if there are
not more qualifled volunteers wlithin the teachers unlt, Present
incumbents of these positlons, who are not Included wlthin the teachers
unit, wlll be able to malntaln thelr present positions as long as the
Indlviduals and the Board of Educatlon so agree.

ARTICLE 18
IEACHER EVALURTION

All monltoring and cbservation of the work performance of a teacher shall
be conducted openly and wlth full knowledge of the teacher., Observation
and evaluatlon of professiocnal staff members will be in accordance with
adopted Board pollcles and appllcable statutes.

Any teacher shall, upon request with 24 hour notlice, be gliven an
opportunity to review any evaluation of hla‘her work performance or
conduct during the term of this agreement and Included in hla‘her
permanent personnel folder. The teacher may flle a written response to
such materials and, upon request, such response wlll be forwarded to the
Superintendent for review, and wlll then be attached and retained with the
particular document concerned. Each teacher wll! be provided with a copy
of any evaluatlon, reprimand, or other deccument that is to be placed In
hia‘her personnel foldsr.

Separate flle - The Board shall not establish any fi{le which contains
materlala that have not been avallable for teacher Ilnspection.

The formal wrltten reports of observation of tenured teaching staff
members shall not exceed three (3) per year unless addlitional observatlons
are requested by the teacher. A fourth observation may take place lf the
teacher |s Informed at least one (1) day

In advance of the adminlstrator’s Intent top observe.

BRTICLE 19
IEACHER FACILITIES

The Board will contlnue Its efforta to keep the school! reasonably and
properly equlpped and malntalned,
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The Board shall make avallable In each school a teacher’s lounge. When
practlcable and possible, a teachera’ lavatory facl!lty, workroom, storage
space and Jockable fillng cabjnets will also be provided.

ARTICLE 20
SICK LEAVE AND MEDICAL COVERAGE

Ten daya, same as current pollcy allows,

In any instance of extended {llness, additional sick days, up to a total
not to exceed three (3) days for each year of previous employment may be
granted, upon the recommendatjon of the Superintendent of Schools and the
approval of the Board.

Used portions of these extended [1lness sick leave days shall not be
re-inatated.

When requested by the Superintendent, a physiclian’s certiflcate shall be
submltted In case of personal lllness which extends beyond four (4>
consecutlve school days,

A teacher who i8 certlfied absent due to Injury caused on the job shall
not have such absence charged agalnst his or her sick leave. The teacher
mist complete the proper accldent forme prior to ieaving scheol on the
date of the accident or I!f unable because of the Injury, such forms should
be filed by the bullding princlpal to the school nurse,

Prevent|ve Care

Preventive flu shots shall be glven by the school physiclan according to a
schecdule establlished by the administration.

Medlcal Insurance Coverage

The Board agrees to provide full family medlical insurance, both basic and
major medlcal, and assume full cost for such coverage. Benefits of such
coverage shail not be reduced below the coverage for 1988-89.

Dental Plan

The Board agrees to provide full famlly dental coverage at the rate of 70%

of the Reasonable and Customary schedule at no premlum costs to the
teacher,
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Prescription Drug Pian

The Board agrees to provide a Prescription Drug Plan effective July 1,
1984 am detalled in the District’s Group Prescription Drug Plan. The
¥.T.E.A. member shall pay one-half (1/2) of the annual! premlum for hla‘her
elected coverage. Slxty-flve (65) percent W.T.E.A. membershlp Is requlred
for thls benefit.

Relmbursement of Sick Leave Upon Retirement
926.00 per day to a maximum of 95,000,

Flftesan years of service ln the district tas required to particlpate In
thls reimbursement. Ret!rement will be as per the statutory deflinltion.
The Board of Educatlon must be notlfled by December 16 for reimbursement
to occur by the following July 1., 1f thils notificatlion Is not glven, the
employee must walt until the foliowling July 1.

ARTICLE 21
" TEMPORARY LEAVES OF ARSENCE

Each teacher s entitied to:

Three (3) personal days without speclfied reasons unless the personal day
is a workday Immedlately prior to or followlng a hollday. In such an
Instance, approval of the Superintendent of Schools or hla/her designee s
required. Al!l unused personal days shall be converted to accumulated sick
leave on June 30 of each year. Any willful misuse of these days Is
consldered unprofesslonal.

Time necessary for appearances ln any legal proceeding directly connected
with the teacher’s employment or with the school aystem 1f the teacher Is
requlred by law to attend.

Seven (7) consecutlve calendar days for death In the family (spouee,
chlld, son-in-iaw, daughter-in-law, parsnt, mother-in-law, tfather-Iln-law,
sister, brother, brother-in-law, salster-in-law, aunt, uncle, grandparents,
grandchtldren, nlece and nephew or any other members of the |mmedlate
household).

In the event of the death of a teacher or student In the Wall Township
Dietrict, the princlpal of sald teacher or student shall grant to an
appropriate number of teachers suffliclent time to attend the funeral.

Up to a total of five (5) days at the end of a schoo! year and/or at the
beglnning of a achool year as may be required to attend summer classes
and/or to travel to the place where such classes are held. Subject to the
recommendatlion of the Superintendent of Schoole and approval of the Board.
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A leave for the purpose of marrlage and honeymoon may be taken under the
flrst paragraph as Personal Days,

Permiasion for temporary leaves of absence must be secured from the
Superintendent prlor to the date of the absence. Exceptlons will be made
for cages of emergency.

ARTICLE 22
EXTENDED LEAVES OF ABSENCE

Agsoclation Actlvitlies

The Board agrees that up to one (1) teacher designated by the Assoclaktion
shall, upon request, be granted a leave of absence wlithout pay for up to
one (1) year for the purpose of engaging In actlvities of the Assoclation
or 1to affillates,

Peace Corps

A leave of absence without pay of up to two (2) years shall be granted to
any teacher who Jolns the Peace Corps, Vista Hatlonal Teacher Corps, or
serve as an exchange teacher or overseas teacher, and s a full-time
participant In either of auch programs, or accepts a Fullbrlght
Scholarship.

Milltary Leave

Milltary leave without pay shall be granted to any teacher who Is Inducted
or enllsta in any branch of the Armad Forcem of the United States for the
period of sald Induction or Inltlal enllistment or to the spouse of any
teacher who !s so ipducted or who enlists toc Joln him or her for the
period of speclal tralnlng In preparation for duty overseas In combat
zones.,

Adoptlon

A teacher adopting an infant child may recelve simllar leave which shall
camnence upon the teacher recelving "de facto"' custody of sald Infant, or
earller If necessary to fulflll the requlrements of the adoption. Mo
teacher on maternity shail, on the basis of sald leave, bs denled the
opportunity to substitute in the Wall Township Schooi District In the area
of certification or competence.

Famlly 1llness
A leave of abmence without pay of up to one (1) year shali be granted for

the purpose of carlng tor a alck member of the teacher‘s lmmediate family.
Additional leave may be granted at the discretion of the Board.
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Publlic Offlce

The Board shall grant a leave of absence without pay to any teacher to
campalgn for or serve In public offlce.

Other Leaves

Other leaves of absence without pay may be granted by the Board for good
reason.

Senlorlty

Any teacher who, for purposes of maternlty, extends her/hls leave to
add! tional contract years shail not accrue senlorlty for those addltlonai
years.

Leave Benefita

Upon return from leave granted pursuant 1,2,3, or this Article, a teacher
shall be considered as |f he or she were actively emploved by the Board
durlng the leave and shall be placed on the salary schedule at the level
he or she wou!d have achleved |f the teacher had not bDeen absgent;
provided, however, that time spent on sald leaves shall not count toward
the fulfilliment of the time requirements for acquiring tenure. & teacher
shall not receilve Increment credlt for time spent on leave granted
purauant to Sectlon S, 6,7, or 8 of thls &rticie nor shall such tlme count
toward the fulflllment of the time requlrements for acquiring tenure.

Requests for Extended Leaves

Requests for extendsd leaves of absence, and extensions of same, are to be
made on or hLefore April ist of the preceding year. (Exceptions to the
deadline on 4,5,6). Every effort will be made to have extendsd )eaves of
absence start at the beginning of a gchool year (September) and conciude
at the end of a school year (June). <(Thls !s recommendsd so as to allow
reasonable time to secure capable replacements and so as to cause the
least amount of dlaruptlion to a continuing school program).

Requests for extended leaves of absence are to be presented In writing to
the Superintendent of Schools by &pril 1st In order that forma! Board
actlon can be taken at the annual Aprll meeting. The applicant ls to be
advised of Board actlon in writlng, within one (1) week of the regular
dpril meetling.




ARTICLE 23
SABRATICAL LEAVE

The Board of Educatlon, upon the recommendation of the Superintendent of
Schools, shall grant a sabbatical leave to qualltied personnel for the
purpose of atudy, and for such other purposes as may be approved by the
Board of Bducatlon.

Upon the recommendation of the Superintendent of School, the Board of
Education wmhall grant a sabbatical leave to a certlfled teacher who has
rendered satisfactory service seven (7) years Iln this school system. Such
leave shall not exceed the perlod of one (1) academlic year.

The number of certlfled personnel to be granted sabbat!cal leave shall not
exceed more than five (5) members of the total profesalonal staff.

Applications outlining the plans for the teacher must be submitted to the
Superintendent of School® not later than November 15 preceding the year In
which the leave |s to become effective. If the npumber requesting
sabbatical leave exceeds the number of such Ileaves avallable, as
determined by the Board of Education, the selection shall be based upont

1. The estimated value of the plan of the individual to the school
system.

2. 'The amount of senlority.
3. The length of time since the i|ast sabbatical |eave,

The teacher may be granted a personal appearance with the Board of
Education In order to Justlfy hls/her request for a sabbatical leave.

The teacher on sabbatical leave shall recelve as compensmation durlng the
perlod of absence, one-half of hls or her regularly acheduled salary for
the year In which sabbatical leave |s to be taken. It shall be pald In
equal ssml-monthly Installments during the year’s leave of absence.

The teacher shal! retain hls or her senlorlty, retirement and all other
rights afforded by the district. Any addlitional beneflts granted to a
certlflcated teacher w!ll autamatically accrue to the person on sabbatlcal
leave.

The teacher on sabbatical leave shall report all compensation recelved
from sources other than the Board of Education, provided that compensatlon
shall not Include such Iltems as allowance for travel, cost of Iliving
adJustments for forelgn service, research, and other expense In connectlon
with the project. Should such other compensatlion, when added to the
compensatlion pald by the Board of Education, exceed the salary which the
reclpient would have recelved If on active duty, the compensation ailowed
by the
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Board of Educatlion shall be reduced to bring the total to the amount of
salary he or she would have recelved If on actlve duty.

The teacher granted a sabbatlcal leave shall agree to return to the
service of the Wall Townshlp Publlc Schools for the perled of two (2}
years followlng explratlion of the sabbatlical leave perlod or at the
discretion of the Board of Education, or must return all or part of the
grant recelved.

A teacher returnlng from sabbatical leave shall be restored to his of her
former certlflcated position, or to one of comparable status. The teacher
shal| make such reports of his or her actlvitles as may be regulred by the
Superintendent of Schools and Board of Educatlon.

{. A brlef report on professional actlvity during Sabbatlcal (Follow-up
of outlying plans for the empioyee for the perliod of absence) and a
report on financial earnings during Sabbatical wil] be submitted to
the Superintendent withln thirty (30) days of return from Sabbatical

leave.,
ARTICLE 24
HOSPITALIZATION UPON RETIREMENT
Teachers who are members of the W.T.E.A, and the!r spouses will be

ellglble to particlpate In a retlirement beneflt wherein the Board will
assume a percentage of the comts of hospltalizatlon I[nsurance upon
retirement subject to the following requirements:

1. A teacher, who has 25 years of service in education and ls 55 years
old may particlpate In the pian.

2. A teacher who has 20 years of gervice In the ¥Wall! Township Schools
and la at least 52 years old will have the optlon to retlre and
particlpate in thls beneflt.

3. Retlrement durling the first year of eliglbltlty — the Board pays 100%
of the cost: the teacher paye nothing.

Retlrement durlng the smecond year of ellgibillty - the Board pays 75%
of the cost: the teacher pays 25%.

Retlrement during the third year of elligibllity - the Board pays S0%
of the comt: the teacher pays S0%.

Retirement during the fourth year of ellgiblllty, and every year
thereafter unt!} age 66 - the Board pays 2b% of the cost: the teacher
pays 79%.
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All payment for coverage by the Board wlll contlnue at the rate
specifled until age 65. Ninety (90) daye notice to the Board s
required for this beneflt to take effect upon retirement. This
requirement may be waived at the dlscretlon of the Superintendent.

A. ‘The Board and-the assoclatlon support the princlple of continuing tralning
of teachers and Improvement of Instructlon. To work toward these ends the
Board agrees:

To pay the full cost of tultlon and other reasonable expenses
Incurred in connection with any courses, workshops, semlnars,
conferences, |In-service tralning sessions, or other such sessions
vhich a teacher is requested to take by the Administration,

To cooperate with the BAssoclatlon is arranging those |n-smervice
courses, workshops, conferences and programs to |mprove the quallty
of Inatructlon.

B. Two (2) profesmlional days, Approval must be obtalned, !n advance of the
event, from the bullding principal and the Superintendent, or a
representative., A wrltten report of the activity of the professional day
shall be forwarded to the Supeiintendent (through the bullding princlpal),
within flve (5) working days following the actlivity.

C. Tulitlon Relmbursement:

50% up to %300 per flacal year for a grade of "B* or better, with prior
approval of the Superintendent.

ARTICLE 26
STUDENT DISCIPLINE AND TEACHER PROTECTION

A. The Board recognlzes lta responsibility to continue to give administratlve
backing and support to its teachers, although each teacher bears the
primary regponslb!lity for malntalning proper control and disclplline in
the classroom. The teachers recognize that all dlisclpllpary actiocns and
methods Invoked by them shall be reasonable and Just, and in accordance
with established Board pollcy and 5State Law. it shall be the
responslbility of the teacher to report to his or her princlpal the name
of any wetudent who, In the opinjon of the teacher, needs particular
assistance




29

from speclallz\ed personnel. The teacher shall, upon request, be advised
by the princlpali of the disposition of the teacher’s report that a
particular student needs such asslstance.

The dutles and responsibilities of all teachers will appear In the
Teacher’s Handbook as prepared by the bullding princlpals and approved by
the Superintendent.

When a student requires the attention of wspeclallzed personnel, the
teacher wll] secure help through proper chapnels,

When In the Judgment of a teacher, a student |s by his cr her beshavior
seriously disrupting the Instructional program to the detriment of other
students, the teacher may refer him or her to the attending admlnistrator.
In such cases the administrator shall arrange as soon as posslble, and
under normal clrcumstances not later than the concluslon of the followlng
day, a conference between hlm or herself and the teacher to discuss the
problem.

Teachers are to be gulded by appllicable School Law.

Teachers ahal)l immedlately report to thelir principal, or other Immedlate
supervisor, cases of assault suffered by them In connectlon with their
emp | oyment . Such notlfication shall be immedlately forwarded to the
Superintendent who shall comply wlth any reasopable request from the
teacher for |Informatlon in the possesslon of the Superintendent relating
to the Incldent or the persons Involved.

The Board shall relmburse teachers for personal property damaged or
destroyed am a result of an assault suffered by a teacher while the
teacher was acting !n the discharge of his or her dutles within the scope
of employment. (The apove shall hold true only lf the teacher Is not
otherwlge covered by personal insurance or workmen‘’s compensation).

In the event of any disorder or disrupticn In the reguiar school program
the Board, the Admlnistration and Staff shall act In accordance with Board
pollcy In effect at the time of the digruptlon.

BRTICLE 27

SUBSTITUTES
The Board agrees at all times to malntaln an adequate I'lst of mubstltute
teachers. Teachers shall notlfy the princlpal‘s office (or the

princlpal’s home) or other designated answering service as soon as
posaible, and In any event, prlor to the opening of the school day, to
report upavalllbility for work. Once a teacher haa so reported, It shall
be the responsibllity of the administration to arrange for a substitute.




30

Teachers may be assigned to provide substltute coverage for a clasa. Such
ass|gnments should be made on a voluntary baslas, if there are no
volunteers and no teachers can be reassigned from another asajgnment,
substitute coverage assignments may be made cn an lavoluntary basls, If
involuntary assignments are necessary, they shall be made on a rotatlon
basim among the staff schedule for conference perlods.

Teachers assigned to provide substltute coverage for a class during a
conference perlod shall be compensated at a rate of #9.00 per perlod.

ARTICLE 28
MISCELLANEOUS PROVISIONS

Notices advertising all vacancies relating to co and extra-cucrlcular
positlons would be posted where notlces are normally posted. Speclific
procedures respecting these notices would be developed by the partles to
this agreement. Criterla for f£i111ng these pomitions will not be subject
to negotiatiops,

The Board of Education will be able to utillze non-unit school district
personnel to perform co and extra-currlcular responalbliltles 1f there are
not more quallfied volunteers wlthin the teachers unilt. Pressnt
incumbents of these positions, who are not Included withlp the teachers
unlt, will be able to maintaln their pressnt positions as long as the
Indlviduals and the Board of Educatlon so agree.

ARTICLE 29

DURATION OF AGREEMENT

This agreement shalil be effective as of July 1, 1989 and shal] be
effective untl)l June 30, 1992 sublJect to the Aesoclation’s right to
negotlate a successor agreement as provided In the Negotiation Procedure,

In witness vhere of the Assoclatlon has caused thls agreement tc be signed
by Lts President and Negotlators and the Board has caused thls agreement
to be signed by Ilts President and by 1ts Secretary and lts corporate seal
to be placed hereon.
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ARTICLE 30
ADMINISTRATION OF SALARY POLICY

Upon Initial employment, experlence gained {n related flelds of work which are

closely

related to the prospective assignment may be considered by the

Superintendent of Schools and the Board of Education for salary gulde placement. A
maxlmum of three (3) such years may be applled.

ARTICLE 31
INCREMENTS

Any and al] incrementz may be withheld by the Board of Education upon lts
own motlon In” a manner consistent with exlsting statutes. Reasons for
withholding shali bs furnished the employee. If the employee does not
agree with the reasons, hesshe can grieve the actlon.

An employes shall be in the employ of the Board of Educatlon not less than
flve months for ten-month personnel, or slx months for twelve-month
personnel, the previous school year In order to be eliglble for an
Increment the following year.

ARTICLE 32
SIEPS

Each step of the salary gulde shall be deflned as one calendar year of
occupational experlence withln the achooi dlstrict.

ARTICLE 33
PROBATIONARY PERIOD

All newly hired non-certified personnel =shail serve a six month
probatlonary perlod. After three (3) months, a wrltten evaluatlon shail
be glven to newly hlred empioyees by thelr !mmedlate supervisor. At the
end of the six (6) month period, a second evaluatlon w!l] be glven upon
the employees request,
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No employee, other than those on probatlonary status, shall be
diascharged or disciplined without Just cause, subject to the
grlevance procedure.

ARTICLE 34
IENURE

Tenure contracts to be Issued upon entering fourth (4) yesar of service on
a contractual basls.

ARTICLE 38

LOHGEVITY
1989-90 YBAR: 1. 92680 increment upon entering
1990-91 YEAR: eleventh (11th) year of service
1991-92 YEAR: in the district.

2. Addltional #$300 lncrement upon
entering the flfteenth (15th)
year of service In the dlstrict.
{tota! #550)

ARTICLE 36

OVERTIME PaY

QOvertime pay at the rate of time and one-half will be pald for asslgned
duty beyond forty hours of actual work per week.

Overtime pay s=hall not be authorized without prior approvai of the
Business Administrator and bullding supervisor,

Overtime pay durlng the =mchool year shall be computed as followa: Beyond
37-1/2 hours, pay at stralght rcate unti! 40 hours; time and one-half
beyond 40 hours.

Overtime pay durlng summer hours shall be computed as follows: Beyond 25
hours, pay at etralght rate untl! 40 hours; t!me and one half beyond 40
hours.

Employees working Saturday and Sunday shall be paid for those hours at the
rate of time and one-half,
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ARLICLE 37
HOURS

School year: 7 hours and 30 minutes dally, excluslve of lunch.
Summer hourg: 5 hours dally, excluslve of lunch. Summer houra to begin
two (2) weeks after clome of school or July ist, whichever comes first.
Winter hours begin two (2) weeks before the teachers come back In
September.

ARTICLE 28

VACATION DAYS

All personnel employed on a 12-month basls wlll be eliglble for vacatlon
ag follows:

After 1 year of service: 10 workling days vacatlon
After B8 years of gservice: 15 working days vacatlon
After 15 years of service: 20 working days vacatlon

In general, vacation time granted may not be taken ln amounts greater than
10 workling days In any one period. The cooperation of the employees and
dlstrict adminlistratlon Is requlred to avold peak work load perlods
whenever possiple.

If an employee has |ess than one (1) year of service, the empioyee smhall
accrue one (1) day vacatlon per month, not to exceed ten (10) vacatlon
days for a {2-month employee.

Employees with greater than ten (10) days vacatlon, under unusual
circumstances, may request a vacation duration In excess of ten (1()
consecutlve days, The employee must flrst apply to the Building Prilncipal
or Immedlate supervisor for permisslon. If the Bullding Princlpal or
supervigsor agrees to arrange the offlce work load to accommodate the
request wlthout creating undue hardship, the employee may then apply to
the Superintendent of Schools for permlesaion. Al] such extended vacatlon
requests (over 10 consecutlve days) require a minimum of sixty (60) days
notlce.

In the case of an employee who has ten (10) vacatlon days; ln unusual
clrcumstances (as descrlbed tn Paragraph D above), the Board may grant
permigaion for an employee to take an extra week or more wlthout pay,
following the procedure described In the paragraph above.

tt-month employees, who have completed at least one contract year, golng
on to the i2-month contract, wlil be entitled to ten (10) worklng days
pald vacation as of the July ist of the new contract year,
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The following July ist they will be entitled to full credit for thelr
years of service on a contract basis in the district toward their fifteen
(15> or twenty (20) working days pald vacatlon.

ARTICLE 39

BOLIDAYS

A hollday schedule, Jolntly developed and mutually agreed to, wlll be
presented to the W.T.E.A, prior to July ist of each year.

In the event the work load ln any glven offlce requlres the administrator
In charge to use the secretarlal/clerical personnel to work during the
Christmas recess, they shall do so,

They should be notlfled prlor to December 15th whether they (a) w!li be
required to work the full block of time, or (b) speclfied days during the
hol iday.

If required to work the full block of time, the employee shall have the
optlon to choogse whether to be compensated with an equal block or tlme
agreeable to the employee, or Individual days off durlng the remalnder of
the school year,

The oame procedure appllem to the Eamter recess holldays as above
Paragraphs B through D.

ARTICLE 40

SICE DAYS

Pursuant to the cucrrent Board of Education policy, smployees shall be
allowed annual persmonal sick leave without loss of pay for such absences
as follews:

12 daya for employees on a i2-month contract
10 days for employees on a 10-month contract

Unused portlona of annual sick leave shall accumu:late without limitatlon
for subsequent use. Employees may not apply accrued sick leave to any
period of time contiguous to thelr employment termination, except for
those cames where lllneas preciudes the fulflliment of thelr contractual
dutlea. Doctor‘a appointmenta whlich have to be made during the workday
can be deducted as a slck day at the employees’ dlscretion.
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A certlficate of absence shall be flled by each employee for any absence,
and for abmences cue to |llness over four (4) consecutlve days duration.
A doctor‘s certlflcate shal! be requlred to be flled in the office of the
Superintendent.

After the flrst such occurrence In a contract year, a certiflcate may be
requested for absences due to lllneas over three (3) days duration.

3ick leave accrued In one achool dlstrict may not be carrled over with
subsequent employment in another school dlatrict, except by actlon of the
Board of Education.

In any instance of extended ilinemsa, an employee that has used all regular
slck days, vacatlon days, and extended slck days, will be placed on a
Leave of Absence status and the vacated job may be posted., For nlnety
{90) days thereafter, the employee shall enjoy full group Insurance
beneflta. The employee ls entitied to relnstatement to hls/her regular
Job upon presentation of a doctor’s certificate for a pericd of up to slx
(6) months from the date the disablility began., Upon mutual agreement of
the Board and the Unlon, the Leave of Abmence can be extended.

Reimbureaement of alck leave upcn retirement:

915,00 per day to a maximum of #1500

Flfteen years of service In the distrlct Is required to particlpate in
this relmburgement. Retlrement will be as per the P.E.R.S. deflnlttlon.
The Board of Educatlon must be notlfled by December 15th for relmbursement

to occur by the following July 1at. If this notiflcation 1s not given,
the employee must walt untl} the following July 1st,

BRTICLE 41

EXTENDED SICK LEAVE

In apy Instances of EXTENDED ILLNESS, additlonal alck days up to a total
not to exceed two (2) days for each year of previous employment may be
granted upon the recommendation of the Superintendent of Schools ang
approval by the Board. Used portions of these extended sick leave days
shall not be relnatated.

ARTICLE 42

HEDICAL INSURANCE

Full family coverage wlll be provided by the Board (Basic and Major
Medicall.
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Dental Plan to lnclude member and spouse. Premlum to be pald by the Board
of Educatlon,

Preventative Flu Shots wlil be offered by the achool physiclan according
to a schedule established by the Adminlistcation at no expense to the
employee.

Prescriptlon Drug Plan:

The Board agrees to provide a Prescription Drug Plan effective July 1,
1989 as detalled in the Distrlct‘s Group Prescription Drug Plan. The
W.T.E.A. member shall pay one-half (1/2) of the annual premium for his‘her
elected coverage., GSlxty-five (65) percent W.T.E.A. membership ls required
for thls beneflt.

ARTICLE 43

LEAVE OF ABSENCE

Staff members shall not absent themselves from duty without obtalning
leave of absence from the Superintendent of Schools. Approval of such
leave must be obtalned before the absence occurs, unless clrcumstances are
such as to render advance approval Impcasible.

Request for absence should be addressed to the Super!ntendent of Schools
through the empioyee‘s immediate supervisor during schoo! hours. ‘hen
emergencies occasloning absence occur in the morning before 7:30 A.M.,
contact elther the Bullding Princlpal, or your |mmediate supervisor,
advising him of the clrcumstances and possible )ength of absence.

Employees covered by thls Agreement may request leave of absence, without
pay, for & perlod not to exceed one year. Leaves for valld reasons,. such
as maternity and !1lpness or pressing personal matters will be considered.
Leave to assume other employment wlil not be considered., Applications
Wwil]l be subject to approval and discretlion of the Board of Education. The
employees employment status (including wenlority, tenure or longevity)
will be malntained at the level of the start of the leave of absence.
Ti!mes spent on =aid level w!ll not be applled to the seplorlty, tenure or
longevity. However, the employee will be compensated In accordance with
salary schedule appllcable at the time of his or her return.

The employee mumt notlfy the Board In writling, at least ten working days
prlor to the terminatlon of the leave, of his or her Intentlon to return.
Fallure to comply with notificatlon, or return to work within ten working
days from the termination of the leave of absence, wil! be grounds for
disnjasal,
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Employees covered by this Agreement shall be entltled to pregnancy leave
wlthout pay for a perlod not to exceed one year. Request for sick leave
must be made by the employee In wrlting to the Supertintendent or hls
designated representative., The employee shall not be required to exhaust
slck leave before requesting a leave wlthout pay for pregnancy.

This provision shall not be consatrued as allowlng the empioyee to utlllize
slek leave In place of leave without pay.

ARTICLE 44

PERSONAL DAYS

Each secretary In entitled to three (3) personal days without specifled
reasons yniess the perscnal day Is a workday Immedlately prlor to or
following a holiday. In such an Ipstance, approval of the Superlintendent
or hle/her demignee is required. Consecutlve personal days wiil not be
permitted wlithout the approval of the Superintendent or his/her designee.
All unused personal days ashall be converted to accumulated slck |eave on
June 30 of each year. Any willful misuse of these days s considered
unprofessional.

ARTICLE 4%
DEATH IN FAMILY

Employees shal] be entitled to a maxImum of ssven (7) consecutlve calendar
days for death in famlly <(spouse, chlld, son-in-law, daughter-In-iaw,
parent, mother-in-law, father-|n-law, sister, brother, brother-in-iaw,
slsater-in-law, aunt, uncle, grandparents, grandchlldren, nlece, nephew, or
any other members of the |mmediate househotd).

ARTICLE 46

JURY DUTY
Enp loyees serving Jury Duty will 1imit thelr days of absence to the days
of actual Jury service, They shall recelve thelr regular esatary during

the time of Service and wlll turn over the Jury duty check to the Board of
Ecucation up to the amount of their satary.
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ARTICLE 47
EMERGENCY CLOSINGS

Employees are not required to work In came of school closings due to snow
days, unlesa called to work before 11:00 A.M. by the Bullding Prlncipal.

Empioyees are required to work In cass of school closings other than snow
days, If the emergency does not affect their worklng conditions.

ARTICLE 48

YACANCY POSTINGS

The Superintendent or hla‘her designated representative shail post In all
bulldings where unlt members work, a llsting of any vacancy which may
occur 80 that members of the Unlon may apply for such vacancy. The
posting wlll be in effect for ten (10) days.

In fl1l1ing these vacancles, the Board shall consider the qualiflcations,
background, and other retevant factors, !ncludlng years of service wlthln
the School District. The partles recognize, however, that the fl11ing of
thess vacancles 1o a prerogatlve of the Board and the declsion of the
Board with respact to such matters shall be final.

ARTICLE 49

OFFICE CONDUCT

The Board agrees to provide two (2) fifteen (15) minute coffee breaks at
times asslgned by the Immediate supervisor., Times will be so staggered,
where possible, 30 as to provide courteous service to members of the
General Public entering the offlce or calllng on the phone.

ARTICLE SC
EERSORNEL FILES

Each wmecretary shall, upon request w!th 24 hour notice, be glven an
opportunlty to review any evaluatlon of her work performance or conduct
durlng the term of this Agreement and included in her permanent personnel
folder. The secretary may flle a written response to such materlals and,
vpon request, such response wlll| be forwarded to the Superintendent for
review, and will then be attached and retajned with the particular
document concerned. Each secretary wlll be provided wlth a copy of any
evaluation, reprimand, or other document that Is to be placed in her
personnel folder.
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ARTICLE 51
TERMINATION OF EMPLOYMENT

Flfteen (153 days notlce shal! be required for the termination of all
contracts,

ARTICLE &2
EXISTING BEWEFITS

All present conditions beneficial to secretaries pot covered by thils
Agreement as of the date of signing and now ln effect as regular employer
practice, shall remaln in effect unless provided for otherwise in thls
Agreement, or uniess otherwlge changed hereafter by mutual consent of the
Board and the Assoclatlon.

BRTICLE 53
YORKSHOPS AND SEMINARS

Registration and transportatlion fees to be pald by the Board of Education
for Job related workshops, seminars, etc,, 1f requested to attend by the
Bulldlng Supervisor and approved by the Board of Educatlon.




STEP
89/90

128-BA BA +15
A B Cc-1

MA+15
E-1

w N

o v @ ~N 60 O &

12
13
14
15
16
17

18840 19790 20165
19240 20190 20565
19640 20590 20965
20040 20990 21365
20840 21790 22165
21740 22690 23065
22740 23690 24065
23340 24290 24665
24140 25090 25465
25240 26190 26565
26640 27590 27965
28040 28990 29365
29440 30390 30765
30940 31890 22265
32940 33890 34265
39950 40900 41275

Longevity: 15 yrs.

- 8450

- 18 yrs,

21315
21415
21815
22215
22615
23416
24315
25315
26915
26715
27815
29216
0615
320156
33515
35515
42525

- 2450.

21 yrs.

~ 9450,
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MA MA In
STEP 128/BA BA+15 BA+30 FIELD MA+1S MA+30
MA+45
1990-91 A B C-1 c-2 D E-1 E-2 F-1
I 15075 20025 20425 20875 21300 21725 22100 22500
2 19175 20125 20525 20975 21400 21825 22200 22600
3 19625 20675 20975 21425 21850 22275 22650 23050
4 20125 21075 21475 21925 22350 22775 23150 23550
=] 20675 21625 22025 22475 22900 2332b 23700 24100
6 21475 22425 22825 23275 23700 24125 24500 24900
7 22375 23325 23726 24175 24600 25025 26400 25800
8 23375 24325 24725 25175 25600 26025 26400 26800
? 24075 25025 25425 25875 26300 26725 27100 27500
10 24975 25925 26325 26775 27200 27625 28000 28400
11 26175 27125 27525 27978 28400 28825 29200 29600
12 27575 28525 2892S 29375 29800 n22s5 30600 31000
13 29079 30025 30425 ane7?s 31300 31725 32100 32500
14 0675 31625 32025 32475 32900 33325 33700 34100
15 32675 33625 34025 34475 34900 35325 35700 36100
16 35178 36126 36525 36975 37400 37825 38200 38600
17 42950 43900 44300 44750 45175 45600 45975 46375

Longevity: 1S yra. - #450. -~ 18 yre. - $450. - 21 yrms. - #3450
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MA In
FIELD

STEP 128/BA
1991-92 A B
1 19855 20805
2 19956 20905
a 20455 21405
4 21055 22005
5 21705 22655
6 22505 23455
7 23455 24405
B 24455 25405
9 26255 26205
10 26205 27155
11 27455 28405
12 28855 298056
13 30456 31406
14 32455 33406
15 34955 35905
16 37965 38905
17 45950 46900

Longevity: 15 yrs.

- $450

- 18 yra.

- $450.

21 yrsa.

- $480,
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HIGH SCHOOL

1989/90 -

1990/91 -

1991/92

SPORT 1
EQUIPMENT 2700
MANAGER 2760
2820
HEAD BASEBALL 2845
& 2910
SOFTBALL 2980
ASST. BASEBALL 1600
& 1620
SOFTBALL 1640
HEAD 3020
BASKETBALL 3095
(MEN & WOMEN> 3175
ASST. 1725
BASKETBALL 1745
(MEN & WOMEN> 1765
BAND FRONT B840
860
880
BOWLING 1105
C(WINTER) 1125
1145
BOWL ING B840
¢ INTRAMURAL> 860
880
CHEERLEADING 210
(FALL & WINTER> 930
950

ASST. CHEERLEAD 780
CHEERLEADING 800
(FALL & WINTER) 820

CHESS 1025




CROSS5 COUNTRY
(MEN & WOMEN>

ASST. CROSS
COUNTRY
(MEN 8 WOMEN>

FIELD HOCKEY

ASST. FIELD
HOCKEY

FOOTBALL

ASST. FOOTBALL

GOLF
(MEN & WOMEN>

GYMNASTICS
(MEN & WOMEN>

ASST. GYMNASTIC

¢(MEN & WOMEN>

SOCCER
(MEN & WOMEHN>

ASS5T. SOCCER
(MEN & WOMEN>

TENNIS
¢(MEN & WOMEN>




ASST. TENNIS
(MEN & WOMEN>

TRACK
(MEN & WOMEN>

ASST. TRACK
(MEN & WOMEN>

WRESTLING

ASST,
WRESTLING

1 2 3 4 =1 6 7
210 1075 1250 1425 1600 1785 2140
930 1085 1260 1435 1610 1795 2335
9S50 1095 1270 1445 1620 1805 2545
2040 2195 2385 25%0 2785 2975 3280
2070 2225 2395 2600 2825 3035 3575
2100 2255 2425 2610 2835 3080 3895
1435 1580 1755 1940 2115 2305 2685
1465 15%0 1765 1950 2125 2315 2925
1485 1595 1775 1960 2135 2325 3190
2860 3035 3235 3435 3625 3820 4205
2935 3115 3310 3525 3745 3950 4585
3020 3200 3395 3si0 3840 4080 S000
1600 1735 1910 2090 2280 2475 2860
1620 1748 1920 2100 2290 2485 3115
1640 1765 1930 2110 2300 2495 3395

ADDITIONAL %200.00 SHALL BE PAID UPON THE TENTH (10TH> YEAR OF SERVICE TO
EACH HIGH SCHOOL AND INTERMEDIATE SCHOOL COACH HAVING SERVED TEN (10> OR

MORE YEARS.

ADDITIONAL 3200.00 SHALL BE PAID UFON THE TWENTIETH (20TH>

YEAR OF SERVICE TO EACH HIGH SCHOOL AND INTERMEDIATE SCHOOL COACH HAVING

SERVED TWENTY (20> OR MORE YEARS.
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CO~CURRICULAR ACVITIES SALARY SCHEDULE
INTERMEDIATE SCHOOL

1989/90

-1990-91 - 1991/92

1 2
ASST. ATHLETIC 1815 1955
DIRECTOR 1840 1980
18855 2008
INTERSCHOLASTIC ACTIVITIES
HEAD COACH 1435 1580
1465 1690
1485 1595
ASST. COACH 865 995
890 1005
925 1015
INTRAMURAL ACTIVITIES
COACH 620 730
645 740
670 750
HIGH SCHOOL AVA
2430 2695
2490 2650
2560 2715

2110
2130
2160

1756
1765
1775

1175
1185
1195

860
870
880

2775
2830
2890

2275
2300
2320

1940
1950
1960

13256
1335
1345

1016
1025
1036

2950
3025
085

2445
2480
2505

2115
2125
2136

1480
1490
1500

1145
1155
1165

3135
3215
3296

2650
2665
2705

2305
2315
2325

1650
1660
1670

1280
1290
1300

3310
3415
505

3065
3340
3640

26885
2925
3190

1975
2156
2350

1560
1700
1856

3670
4000
4360
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CO~CURRICULAR ACTIVITIES
1989/90 - 1990/91 - 1991/92

VOCAL (MUSICAL & CONCERTS) #1400
1525
1660

INSTRUMENTAL #2660
(MUSICAL, BAND & CONCERTS) 2900
3180

DRAMATICS #2220
(MUSICAL & DRAMA) 2420
2640

CLASS SPONSORS - GRADE 9 9235
255
280

GRADE 10 9295
320
350

GRADE 11 $465
05
550

GRADE 12 8465
505
550

AVA COORDINAATOR #1300
¢ INTERMEDIATE? 1500
1700

SCHOOL NEWS MEDIA 21050
1145
1250

YEARBOGK #1650
16800
1960

STUDENT COUNCIL ADVISOR 4935

1020
1110




48

NATIONAL HONOR SOCIETY 9235
280

GRAPHIC ARTS 530
(SCHOOL SYSTEM PROJECTS) 580
630

SEWING 3465
(FOR DRAMA AND ATHLETICS) 506
550

STAGE AND LIGHTING ADVISOR 890
970
1058

STAGE DESIGN DECORATING 890
970
1056

EIGHTH GRADE PLAY #1150
1300
1450
HEAD NURSE #1375
1450
1610

UNIT CHAIRPER3ON -

1 2 3 4 5 6 7

#1000 $1200 #1400 #1600 $1800 $2000 $2200

SPARNISH CLUB 8326
350
400

LATIN CLUB $325
350
400

FRENCH CLUB 3325
400




GERMAN CLUB

KEY CLUB

COMPUTER CLUB

PHOTOGRAPHY CLUB

NATIONAL ART HONOR SOCIETY

SKI CLUB

SADD

STUDENT COUNCIL (INTERMEDIATE)

COMPUTER CLUB ( INTERMEDIATE)

TEACHER IN CHARGE
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3325
350
400

$450
476
500

3450
475
500

9325
350
400

$300
350
400

800
850
900

1000
1050
1100

9450
475
500

9450
475
500

#1000
1000
1000




WALL TOWNSHIP SCHOOL SYSTEM
EXTRA PAY FOR EXTRA SERVICES

1989-90 1990-91 1991-92

DRIVER EDUCATION $12.00 $13.00 $14.10
SUMMER CURRICULUM - BA $13.60 814.75 $15.95
SUMMER CURRICULUM - MA $17.05 $18.45 $20.00
IN-SERVICE ORIENTATION FOR

NEW COURSES $12.00 $13.00 $14.10
BEDSIDE INSTRUCTION $15.25 $16.50 $17.85
PAY POR AFTER SCHOOL ACTIVITIES
(TO BE PAID FOR FROM FUND-
RAISING ACTIVITIES) $5.25 $5.70 8$6.15
PROFESSIONAL 81800 PROFESSIONAL MEETINGS

(ACADEMIC AND ATHLETIC)

81200 CHAPERONES - WASHINGTON, D.C.
TRIP




SECRETARIAL GUIDES:
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1989-90/1990-91/1991-92

STEP
1989-90 sct sc2 sca Sc4
1 11350 12000 13000 14000
2 11650 12300 13300 14300
3 11976 12625 13625 14625
4 12425 13076 14075 15075
5 12926 13575 14575 15575
6 13450 14100 15100 16100
7 14000 14660 15650 16650
) 14576 16226 16225 17225
° 16176 15826 16825 17825
10 16680 17330 18330 19330
_ STEP
1990-91 sct sc2 sC3 sc4
1 12500 12750 13500 14500
2 12700 12950 13700 14700
3 13050 13300 14050 15050
4 13626 13776 14525 15525
5 14050 14300 15050 16050
6 14600 14850 16600 16600
7 15200 15450 16200 17200
8 15900 16150 16900 17900
° 16700 16950 17700 18700
10 18600 18850 19600 20600
STEP
1991-92 sc2
1 12950 13700 14700
2 13100 13850 14850
3 13350 14100 15100
4 13750 14500 15500
5 14300 16050 16050
6 14900 15650 16650
? 15550 16300 17300
8 16350 17100 18100
o - 17250 18000 19000
10 19955 20705 21705




RATIFICATION CERTIFICATION

We hereby certify that this Agreement incorporates
the entire understanding of the parties above for the
period July 1, 1989 through June 30, 1992,

Wall Township Education Association:






