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ARTICLE 1

RECOGNITION

The Board recognizes the Federation as the sole and
exclusive bargaining agent pursuant to Chapter 123 of
1974 Laws of the State of New Jersey, known as the New
Jersey Emplioyer—-Employee Relations Act, concerning
terms and conditions of employment for all full-time
déy employees of the PAACEC, but excluding custodians,
confidential employees, part-time employees, and

employees in an administrative or supervisory capacity.

The Federation accepts the requirement of the
above-named act to represent equally all members of the

above~defined unit.



Article 11

NON-DISCRIMINATION

The parties affirm their intent, as required by existing
statute, to follow a policy of neot diseriminating against
any employee on the basis of race, color, creed, national
origin, age, =sex, or marital status or membership or
participation in or association with the legzl activities of

any employee organization,



Article III

GRIEVANCE PROCEDURE

A, Definition

1,

A grievance shall mean a complaint by an employee
that there has been a vielatian,
miginterpretation, or inequitable application of
the provisions of the Agreement, except that tne
term grievance shall not apply to (1) any matter
for which a method of review is prescribed by law;
or (2) any rule or regulation of the State
Commissioner of Education; or (3) any matter which
according to law is limited to action of the Board
alone, A grievance to be considered under this
procedure must be initiated in writing by the
teacher within forty-five (45) calendar days from
the time when the employee knew, or should have
knewn, of its cccurrence, and failure to act shall

constitute abandonment,

E. DProtedure

1,

Fzailure at any step of this procedure to
communicate the decision on a grievance within the
specified fime limits shall permit the aggrieved
tc proceed to the next step, Failure at any step
of the procedure to appeal a grievance to the next

step within the specified time limits shall be



deemed to be acceptance of the decision rendered

at that step.

Any employee who has a grievance ghall discuss it

first with his director or immediate superior in

an attempt to resolve the matter informally at

that level.

If as a result of the digcussion, the matter is

not resclved to the satisfaction of the employee,

he shall initiate a grievance in writing to the

director or immediate superior within the

forty-five (45) calendar day period above

specified, specifying:

(a) the nature of the grievance

(b) the nature and extent of the injury, loss or
lhnconvenlence

(e} the results of previous discussions

(d) his dissatisfaction with decisions previously
rendered

(e) the remedy sought

The Director or immediate superior shall

communicate his decision to the employee in

writing within three (3) school days of receipt of

the written grievance,

(a) The employee, no later than five (5) s=chool
days after receipt of the director or
immediate superior’s decision, may appeal to

the Superintendent of Schoeols. The appeal to

the Superintendent must be made in writing



(b

reciting the matter submitted to the director
or immediate superior as specified above and
higs or her dissatisfaction with decisions
previously rendered. The Superintendent
shall attempt teo resolve the matter as
quickly as possible but within a period not
to exceed ten (10) school days but in the
event that the matter comes to the
Superintendent during his vacation period,
then he ghall resolve the matter within two
(&) calendar weeks after his return from
vacation, The Superintendent shall
communicate his decision in writing to the
empleoyee and the director or immediate
superior,

If the matter comes bhefore the Superintendent
during his vacation period, and if he has not
appeinted a-designee to hear such grievance,
and if irreparable harm will result to the
grievant, the Federation may submit the
grievance to the Board through the Beard

Secretary,

If the grievance is not resolved to the employee’s

satisfaction no later than five (5) =school days

after receipt of Superintendent’s decision, he may

request a review by the Board., The reguest shall

he submitted in writing through the Beard

Secretary who shall attach all related papers and

forward the request to the Board within five (5}

-5~



calendar days after receipt of =zame., The PBoard,

or a committee thereof, shall review the grievance
and shall, at the option of the Board, hold a
hearing with the employee and render a decision in
writing within thirty (30) calendar days of
receipt of the =zaid reguest from the Board
Secretary.
If the decision of the Board dees not resolve the
grievance to the satisfaction of the employee and
the employee wishes review by a third party, he
shall so notify the Board through the Board
Secretary within ten (10) school days of receipt
of the Board’s decisicn,
(a) The following procedure will be used to
secure the services of an arbitrator:

1. Aggrieved or his representative shall
within the ten (10) schoeol day peried
above defined, request the American
Arbitration Association to submit a
roster of persons qualified to function
as an arbitrateor in the dispute in
guestion,

2, Thereafter, the parties shall abide by
the Rules and Regulations of the
American Arbitration Association for the

selection of an arbitratoer.

-6-



(b} The arbitrator shall limit himself to the
igsues submitted to him and shall consider
nothing else, He can add nothing nor
subtract anything from the Agreement between
the parties or any policy of the Board of
Eduction, and his award shall be binding upon
the parties, Only the Board and the
aggrieved and his representatives shall be
given copies of the arbitrator’s report of
findings. This shall be accompished within
thirty (30) calendar days of the completion
of the arbitration hearings,

¥hen any of the above periods occur during the

summer vacation, ''mchool days'" ghall be construed

to be 'calendar days'" exclusive of Saturday,

Sunday and holidays,

Rights of Employees to Representation.

(2) Any aggrieved person may be represented at
all stages of the grievance procedure by
himself, or, at his option, by a
representative selected or approved by the
Federation.

(b) When an employee is not represented by the
Federation in the processing of a grievance,
the Federation shall at the time of

submission of the grievance to the

7=



10.

11.

Superintendent be notified that the grievance
ig in process, have the right to be present
and present its position in writing at all
hearing sessions held concerning the
grievance, and shall receive a copy of all
decisions rendered,

() The board and the Federation agree that no
reprisals of any kind shall be taken by
either party or by any member of the
administration or by any member of the
negeotiating unit against any participants in
the grievance procedure by reason of such
participation,

Grievances arising from the written or wverbal

directive of any supervisor or administrator may

be first discussed with, or submitted to, the

Superintendent,

Meetings and hearings held under tHis grievance

procedure shall generally be conducted on

npn~school time., Persons proper to be present are

defined as all necessary parties,.

Costs

1.

Each party will hear the total cost incurred by

themselves,



2.

The fees and expensesz of the arbitrator are the
only costs which will be shared by the two parties

and such costs will be zhared equally,.



Article IV
Federation Rights

1, During the term of this Agreement, a Federation
Representative may have the right, after giving
adequate notice to his own, and subseguent
principals, or in the event of unavailability cof
principal then principal’s office, to visit the
Adult and Continuing Education Center, but nothing
herein shall permit said official to interrupt

teachers during teaching periods,

1, A copy of the official minutes of each official
meeting of the Board will be given to the PAACEC
representative,

2, Wher and as members of the Board are notified of
regular or special meetings of the Board, the
Representative of the PAACEC =zhall also be

notified.

Adequate space on a bulletin board in the Adult and
Continuing Education Center has been determined by the
¥Federation representatives and the director of that
school, such space to be exclusively availabkle to the
Federation for the posting of material. The Federation
agrees that it will at no time use such space for
posting any material which is unethical,

unprofessional, or violative of law,

-10-



The Federation may call meetings in the school subject
to adeguate notice and approval from the director, such
meeting shall not interfere with normal school
activities, and the director =hall not unreasonably
refuse approval. The Federation shall notify the
business office immediately upon receiving approval

from the director.,

The Federation may us=ze the school mailboxes and shall
present a copy of material placed therein to the
director and the Superintendent of Schools. The
Federation may utilize the public address system, in
the event a public address system is utilized in the
building, for notices and formal announcements at the
time the system is regqularly used for that purpose,
Notices of Federation functions may be included in

weekly schoel notice sheet,

When the parties schedule a negotiating session during
the normal school day, the members of the Federation
negotiating team, not to exceed three (3), =shall suffer

no loss in pay.

The Federation shall have the right to use =chool
equipment subject to the approval of the supervisor in
charge of the equipment, at reasonable times when the

equipment is not otherwise in use, Such approval =shall

—-11-



not be unreasonably withheld, The Federation ghall use

their own materials and supplies.

All Federation rights contained in this Agreement shall
be available exclusively to the Federation, as the
recognized bargaining representative for the unit

herein defined,

_12_



Article V¥

General Conditions

Meetings may be held between the Director, or his

designee, and the Federation normally on a monthly

basig to discuss matters of educational policy and

development .

1.

The Board shall utilize administratively the same
tenure and non-tenure evaluation procedure that it
utilizes for other teaching staff members in the
district,

All employees shall be obsarved, and conference
shall be held with them concerning written
evaluations, a minimum of twice a year, no later
than January 1 and April 1, No employee will be
obserwved for the purpose of evaluation in this
paragraph by more than one (1} administrator at a
time, unless mutually agreed to.

The Director’s copy of any written evaluation of
an employee which is either shown to or discussed
with the employee shall be signed by that
employee. Such signature shall signify that the
employee iz aware of the contents of the
evaluation, Signature shall not constitute
approval or disapproval ¢f the contents of the

evaluation. In the event the employee refuses to

.—13._.



sign the evaluation, the Director shall so note on
the evaluation,.

Formal written evaluations that are submitted to
the Office of the Superintendent shall be signed
by the evaluator,

If the employee s0 desires, he may make a written
response to the evaluation and such response shall
be attached to the filed evaluation,

The employee shall be provided with a copy of
his/her written evaluation,

An employee who is not granted a contract may
request a meeting with the Superintendent who
shall meet with the teacher within a reasonable
time after receipt of the request, 1If
dissatisfied with the meeting with the
Superintendent, =uch employee may reguest a
meeting with the Beard or a committee thereof for
the sole purpose of explaining his/her position
concerning such failure to be offered a2 contract.
The Board may, but shall not be required to
respend in writing other than te affirm or deny
their position,

Employees of the PAACEC have all rights and

privileges granted tec such emplovees by law,

~-14-



All written classroom evaluation and observations shall
be made openly and with full knowledge of the employee
and a copy of the written observatioen or evaluation
shall be provided te the employee within fifteen (15)

working days,

FPrior to June 1, the Federation shall meet with the
Director and submit its recommendations for the school
calendar for the following school vear, but excluding
funded programs that have the sole authority to set the
school calendar for its program, such as

Federally/5State sponsored Manpower programs,

Those employees filling the posgitions of
Secretary—Bookkeeper or Clerk Typist shall be regular
twelve (12) month employees., All other employees will
inform us by February 28th of each year, whether or not
they intend to work through the summer months or to
take time off without pay during the summer, Rejection
of such a summer assignment shall have no negative
effect upon an employee’s status. Employees who inform
us that they are going to work through the summer, and
in fact do sc¢o, shall receive the contractual rate for
their swumer employment, Those employees who inform us
that they will take time off during the summer or those
who inform us that they will not take such time off,

but do sc anyway, shall receive the supplemental rate

-15~



for any work which is performed during the summer
monthg, It is understood by the parties that any
employee who informs us that they will be working
during the summer but chooses not to, will have the
appropriate monetary deductionsg made from subsequent
pay checks if they have been erroneously paid at the
contractual rate, The gzalary and fringe benefits
granted to the Secretary-Bookkeeper and Clerk Typist
ghall commence July 1, 1879, Other employees who
inform us of their intention to work threoughout the
summer, and in fact do sco, shall be considered twelve
(12) month employees effective July 1, 1980. Such
employees shall henceforth be entitled to contractual
raises effective on that date and shall also be

entitled to July 4th as a paid holiday.

In the event that in the future, space becomes
available, the Board may make available a
lounge/work/study room for the employvees. The
availability of space for such a purpose will be at the

sole discretion of the Board.

As early as possible in the school year, each employee
gshall receive a directory of names and addresses of the
professional staff, Two (2) copies of the directory
shall be forwarded to the Adult and Continuing
Fducation Center at the same time the copy i=s forwarded

to the printer.

_16_



The administration will make an effort to minimize

classroom interruptions.

Normally, there shall be no more than one faculty
meeting per month. Except in the event of an
emergency, such meetings ghall not be called without at
least 72 hours previous notice, If an employee submits
a recommendation for a subject to be included on the
agenda at least 48 hours before the time of the
scheduled meeting, such recommendation shall be
considered, but exciuding funded programs that reguire
meetings more often =such as Federally/State sponsored

Manpower programs,

Fmployees shall be included in the administrative
practice invelved in recommending text books to the

Board.

The Board shall form a Community Committee to study the
utilization of space at the PAACEC; the Board shall
nctify the Union which shall then submit to the
Superintendent a2 l1ist of names of employees suggested
by the Union to serve upon the committee. The
Superintendent shall select one (1) from among those
proposed by the Union., There is no restriction upon
the right of the Superintendent to appoint additional

employees to also serve upen the committee,

~17—



The Board will continue its efforts to keep class size

at a reasonable level, It will be the judgment of the

Board to determine what is reasonable.

On a late opening day, employees who normally report at
8:006 AM will report at 9:00 AM with pay; employees who

normally repert at 5:00 AM will report at 10:00 AM with
pay; employees who normally report at 10:00 AM or

thereafter, shall report for their regular work day.

The Board agrees that it will make no change in
existing Board policy, benefits or practice relating to
employee wages, hours, and conditiens of employment not
specifically included in this Agreement without prior

negotiation with the Federation.

_18_



Article V1

Job Posting

Vacancies and promotional opportunities system-wide

will be posted in the Adult School,

Clerical perszcnnel ghall receive experience level
accreditation for time accrued at the Adult School if
appointed or transferred to any other =zecretarial

positien within the school distriect,

—19-



Article VII

Salaries and Qther Benefits

Annexed hereto and made a part hereof, as if fully
forth is the galary guide, marked Schedule ''1'' for

1887-1988 eschool year,

Annexed hereto and made a part hereof, asz if fully
forth is the salary guide, marked Schedule "2" for

1988-1989 school year,.

Annexed hereto and made a part hereof, as if fully
forth is the salary guide, marked Schedule "3 for

1989-1990 school year,

Employees on the payroll as of July 1, 1979, as

provided in Schedule "A', shall be placed on the

set

the

get

the

set

the

appropriate step of the =salary guide based upon their

previous work experience in the FPAACEC.

When requested by the Board, employees will receive up

te =ix hundred seventy-five ($675.00) dollars in
1987-1988, seven hundred fifteen ($715.00) dollars

1988-1989, and seven hundred fifty-five (8755,00)

dollars in 1989-19S0 as repayment of tuition for

graduate courses taken for professional improvement

beyond basic State certification reguirements. The

stipend shall be paid after presentation to the

in

Superintendent of a transcript indicating a grade of

-20-—



"C" or better and a recejpt for money expended;
however, such a stipend shall not be pald for any

courses requlired for baslc teacher certiflcatlon.

The Board agrees, for 10 month personnel, to deduct ten
(10%) percent of the pay from each paycheck authorlzed
by any 10 month empioyee covered by this Agreement so

long as the money is forwarded to an account contained

at one institutlon designated by the Federatlon.

Any employvee hired prior to July 1, 1987, whose initial
placement entitles him’her te a pro rata portion of an
increment, shall be grandfathered and contlnue to be so
ptaced. Effectlve July 1, 1987, any new employee who
works one-half (172> or more of their regular annual
asslgnment shall be entitied to a full increment the
following year. Any employee who works less than
one-half (1/2) of their regular annual assignment shatll

recelve no increment for the foltowlng year.

Adrrangements shall be made to aliow employees who Sso
gdesire to have automatic payroll deductions of savings
for a single agreed-upon Credit Union. The Federatlon
wlli submit authorlization cardgs for new employees or
for any employee who wishes to change deductlions to the

payroll department or Board Secretary by Sept 30th.

-21-



The Board shall have until January 1, 1988 to

computerize deductions,

._22_



ARTICLE VIII

LEAVES OF ABSENCE

Sick Leave

1.

Employees of the Perth Amboy Board of Education
with twenty (20) years or less of cumulative
enmployment shall be allowed full pay during a
gscheol year and shall accumulate a maximum of

unused gick leave in any vear as follows:

(a) Ten month employees - Ten days
(h) Eleven month employees - Eleven days
() Twelve month employees - Twelve days

Personnel employed for more than twenty (20) years
by the Perth Amboy Board of Education and
employees employed by the Board who have twenty
(20) years of publie school teaching experience
and who, unless expressly waived by the Board upon
the recommendaticn of the Superintendent, have
been so engaged for over two (2) years next
preceding their employment by the Perth Amboy
Board of Education shall be allowed full pay and
shall accumulate a maximum of unused =sick leave,
in any year as follows:
(a) Ten month employees ~ fifteen days
(b) Eleven month employees - sixteen and one-half
days sick leave,

fifteen of which are
cumilative

-23-



(c) Twelve month employees ~ eighteen days,
fifteen of which are
cumulative

Any employees whose sick leave exceeds the annual

sick leave and the accumulated sick leave, shall

be entitled to apply to the Board of Education for

an additional maximum sick leave of forty (40

days, or to the end of the scheol year, whichever

ig less; provided, however, that for such
additional period such person shall receive each

day’s salary less the pay of a substitute, if a

substitute is employed or the estimated cost of

the employment of a substitute if none is
employed, A day’s salary is defined as 1/200ths
of the annual salary for ten (10) month employees;

1/220ths of the annual salary for eleven (11)

month employees; and 1/240ths of the annual salary

for twelve (12) month employees,

Employees absent from school because of accidental

injury arising out of or in the course of

employment shall receive for up to one calendar
yvear, full salary and all other benefits as if
they were present on conditien that they turn over
to the Board all monies received from the

compensation carrier of the Board for temporary

digability, It is expressly understood that all

-24—~



money received for permanent disability shall be
retained by the employee.

It ig the responsibility of the employee to
forward the proper statement to the
Superintendent’s office immediately upon his/her
return from absaence,

The Superintendent of Schools may regquire an
employee to furnish a physician’s certificate of
illness before allowing pay for days absent on
account of personal illness; and in each case in
which he does not require a physician’s
certification, he shall require the employee to
furnish a signed statement certifying to personal
iliness, which shall be made on official forms
prepared by the Superintendent of Schools and
shall be kept on file.

The rules governing sick leave pay of employees
who are absent on account of illness shall apply
to the cases of employees who are unable to report
for duty on the first day of school at the
beginning of the school year. Employees who are
unable to report for duty on the first day of
school due to personal illness shall notify the
Superintendent of Schools and shall furnish a

physician’s certificate.

_25__



Employees not hired at the commencement of a

school year shall have their sick days prorated at

the rate of one (1) day per full month of service.

For any employee with perfect attendance there

=hall be a stipend paid of $250.00 per annum for

the period from July 1, 1987 to June 30, 1989, and

$300.00 per annum for the periocd from July 1, 1983

to June 30, 1990, Perfect attendance shall mean

that the employee has taken no sick or personal
time during the school year. Authorized
professional days and bereavement days shall not
count against perfect attendance,

(a) Employees who retire from the Teachers’
Pension and Annuity Fund or the Public
Employees’ Retirement System shall be
entitled to a lump sum payment for
reimbursement of accumulated sick leave as
follows:

After July 1, 1987 - 50% of unused
accumulated sick leave
up to a maximum of
£8,000.00

After July 1, 1988 - 50% cof unused
accumulated sick leave
up to a maximum of
$8,500.00

After July 1, 1989 -~ 50% of unused
accumulated sick leave

up te a2 maximum of
$9,00D0.00

-3 6_-



(b}

()

(d>

Retirees may elect to receive their lump sum
payment for reimbursement of accumulative
sick leave up to seven (7) montha after their
effective date of retirement provided said
employee retires at the conclugion of the
school year, Employees retiring at any other
time than the conclusion of the school year
will receive their lump sum payment at the
conclusion of one (1) month after the
effective date of their retirement,

Employees retiring at other than the
conclusion of the school year will have their

sick day credit for their last year of

employment adiusted to the percentage of the
whole year they are actually employed prior
to their effective date of retirement,

Upon the death of an employee the employee’s
beneficiary shall receive the amount due to
the employee under the sick leave
reimbursement clause due to the deceased,
provided the employee had worked twenty (2
vears or more in the Perth Amboy School
System,

Employees applying for a deferred retirement
will be eligible to receive compensaticon for

unused sick days in accordance with the

-7



provisions as described above which are also
in effect at the time employment terminates,
Payment will be rendered to the employee on
the date he or she is termed eligible to
receive pension payments as certified by the
Teachers’ Pension and Annuity Fund or the
Fublic Fmployees’ Retirement System., It is
the responsibility of the employee to provide
proof of pension certificaticen to the Board
of Education office in order to receive

compensation,

Per=cnal Leave Davs

1.

All employees are entitled to up to three (3)
personal leave days, two (2) of which may
accumulate as sick leave if not used, up to a
maximum of fifteen (15) per year, without
requiring in advance, the specific approval of the
Administration, subject to the following
restrictions;

(a) Except in the event of an emergency making
such notice impossible, at least 3 school
days and more 1f possible, of notice shall be
given in order to provide for substitutes,

() Normally such leaves shall not bhe granted on
the first day of school in September nor the
last day of school in June or immediately

-28-



(=)

€=

(el

prior to or after any scheduled vacation
reriod or school holiday.

In emergency circumstances a personal day
with reason may be granted in the above
clrcumstances upoh prior approval of the
Superintendent of Schools. If the
Superintendent cannot be reached fer such
advanced approval an employee who takes such
a perschnal day risks having his/her pay
deducted for that day if subsequent aprroval
1s not granted. 1In any event, denial of
approval for any such day is not subject to
the grievance procedure,

Employees shall be entitled to personal days
pursuant to their date of hire as follows:
If hired prior to October lst - three days
If hired between October lst and April 1lst -
two days

If nired after April lst - one day

A personal leave day in normal instances
chall be construed to mean a full day,

Such Zeave days will be for perszonal business
normaily unzble to be completed after normal
scheool hours, and will not be used as
additional wvacatien, heoliday, nor for anv

concerted activity, and each teacher taking a

— 29—



personal leave day sghall sign the following

certificate;

"I hereby certify that the feollowing date(s)
were used for personal business which I was
unakble to conduct after normal =cheool hours,
I did not use this (these) day(s) as
additional wvacation, holiday or for any
concerted activity, "

DATES
- Sighature
Date
(f) The immediate supervisor shall be notified by

the emplovee of the request for personal
leave that has been forwarded to the
Superintendent’s office simultanecusly with

the forwarding of the request to that office,

. Maternity Leave

1.

Any female employee upon becoming aware of a
pregrnancy shall, during the fourth menth of
pregnancy, report =zame in writing te the
Superintendent of Schools and alsc state the
expected date of birth.

Any pregnant employee may apply to the Board of
Education for a disablility leave of absence. The
digability leave dates shall be suppoerted by a

rhysician’s certification which shall allow feor

- 30~



the use of accumulated sick days during the period
of twenty (Z0) work days before and twenty (200
work days after the date of birth.

A pregnant emplovee may request disability leave
for more or less than twenty (20) work days before
and/or after the anticipated date of birth upon
presentation of and approval by the district’'s
Medical Officer or the attending physician’s
certificate supporting said specifiec further
disability and related complications,

Said employee need not apply for a Maternity Leave
of Absence but she may apply for a Maternity Leave
of Abszence without pay at her own discretion which
will not he denied by the Board upon proof of
pregnancy,

Said voluntary leave shall be up to two (2) full
consecutive school years, An initial leave
request must be from the date of commencement
untii the end of that current school year. A
subsequent extension for all of the following
schoal vear may be reguested and granted. 1In all
guch instances, howewver, a leave and/or extension
of a leave must end with the conclusion of a
gschool yvear and the employee must return to work

at the commencement of the following year.
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An emplovee not applying for a Maternity Leave of
Absence and who continues to work shall upon the
gsizth month present a certificate of physical
fitness from a dogtor. A new certificate shall be
gsubpmitted the beginning of the =seventh month and
every two weeks thereafter until the ninth month,
at which time a certificate shall be submitted
weelklv,
An employee on maternity leave may be reinstated
at any time during the pericd of her leave
provided that a suitable vacancy exists upon her
request to the Board,
Maternity Leave of Absence without pay may be
extended for up to one year provided that the date
of return is at the inception of a =chool year, if
requested by the employee,
All seniority rights gshall be maintained during
the period of maternity leave,
The Superintendent of Schools shall not remove any
tenured or non-tenured employee from her duties
during her pregnancy, or prevent her from resuming
ner duties, as the case may be, except on one of
the following basis:
(a) The Superintendert has found that her work
performance has noticeably declined by reason

of the pregnancy; but before relieving her of



her duties, the Superintendent of Schools
shall give the said employee an opportunity
to be heard on the matter, Any other Just
cause as a result of her condition, The
Superintendent’s decision may be appealed as
provided for in the grievance procedure,

(b)Y The pregnant =mployee cannot produce a
certificate from her physician that she is
medically able to continue working,

(¢) In the event the Superintendent feels that
gshe cannot continue working or that she is
not yet ready to come back tec work, the
Superintendernt shall select a physician from
a list of phyvsician’s submitted to the
Superintendent by the Federation, fifty (50%)
percent of whom are on the staff of Perth
Amboy General Hospital, to determine if she
can centinue to work or return to work. The
medical opinion of this physiecian shall be
conclusive and binding on the issue of
medical capacity to continue or resume
working,

18, Any employee, limited to one (1) per family
emploved by the Board, who adopts an infant shall

be eligible for a Child Rearing Leave if he/she so
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11,

1z,

requests, on the same terms as permitted for the
rearing of naturally born children,

A non-tenured employee shall not be entitled to a
leave of absence heyond the contract schocl year
in which the leave was taken.

Any teacher who is on an original maternity leave
or an extension of an original maternity leave may
apply for and obtain a secaond maternity leave if
she hecomes pregnant during her leave of absence.
No extensions of this second leave of absence
ghall be granted. (Howevear, anyone on, or having
applied for, maternity leave prior to July 1,
1987, shall enjoy the current practice (prior to

July 1, 1887.))

Militarv Leave

1,

The School statute that is binding upon the school

zuthorities 1s gquoted in full as follows:

18A:6-33 TENURE, PENSICN AND QTHER EMPLOYMENT
RIGHTS MILITARY AND NAVAL SERVICE SAVED

L, 1944, =. 266, p». 765, entitled, "'An Act
concerning persons holding certain offices,
positions and employment in the public school
svstem of this state who, after July 1, 1540 have

entered or hereafter shall enter military or naval

zservice of the United States or of this state, in
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the time of war or emergency, or for or during any
period of training or pursuant to or in connection
with the overation of any =zystem of selective
service, or who, after July 1, 1940, have entered
or hereafter, in time of war or emergency, shall
enter the active gervice of the women’'s army
corps, the woman’'s regerve of the naval reserve or
any similar organization authorized by the United
States to serve with the army or navy, and to
provide for and protect their rights to
employment, reemployment and tenure in such
offices, positions and employvments and the rights,
privileges and benefits of certain of them in any
pension, retirement or annuity fund of which they
were or are members in good standing at the time
of entering guch s=ervice and repealing ’“An Act
concerning the holders of cffices, positions and
employments in the public schools of this state,
concerning reemployment, acquisition of tenure and
protecting rights when holders of such offices,
positions or employments enter the military or
navazl services of the United States and
supplemanting Title 18 of the Revised Statutes’
approved May 19, 1941 (P,L, 1941 c. 134) as said
title was amended by Chapter 118 of the Laws of
1942 (P.S, 1942

c, 119’ approved April 21, 1944

r

(P.S. 1924, c, 226), a5 szid title was amended by

Chapter 91 of the Laws of 1851, and L. 1831, ¢,

91, is szaved from repeal,

L
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Thisg act provided for leaves of absence to join

military or naval service of the United States
after July 1, 1940, and saves their tenure pension

and other employment rights."

Pearce Corps, Teacher’'s Corps, Vista

Emploveez may receive a leave of abzence of not more
than two school years without pay to serve in the Peace
Corps, the Teacher Corps or Vista. Upon their
immediate return to the Perth Amboy Schools System no
later than the beginning of the =chocl vear following
termination of said service, they shall be placed on
the salaryv scale at that position they would have

normally achieved if they had not been on leave,.

Absence on Account of Death in the Tmmediate Family

In case of the death of a2 member of the immediate
fam;ly {immediate family asg here used means parents,
brothers, sisters, own children, husband or wife,
grandparents and grandchildren of any employee,
mother—in-law, father-in-law or the death of any person
who has lived in the home of the employee for some time
preceding death, as z member of the household) such
employee shall be excused, without less of pay, for a
period not exceeding one calendar week. This allowance
shall not extend beyond the seventh day following the

date of death. In case of the death of aunts, uncles,
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son—in-law, daughter-in-law, brothers-in-law,
gisterz-in—law, nieces or nephews of any employee, such
emplovee shall be excused without lossz of pay for a
period not to exceed two school davs, provided the two

davs come within five days following the date of death.

Quarantine

Emplovees absent from school by reason of guarantine by
the Board of Health shall not suffer deduction in pay
because of such action, In case of innoculations of
students with a live virus, initiated or administered
by either a national, state, county or local health
organization, any pregnant emplovee upon submission of
a physician’s certificate shall be permitted to leave
during the incubation period without any loss of =sick

leave or pay,.

Employees may be permitted, with pay, to attend the
funeral services of a deceased empleovee from their own
school faculty; howewver, it shall be the sole
discretion of the Superintendent concerning the number

to be released and the specific gtaff to be releaszed,

Ahzence for Attendance at Edurationzazl Meetings

The Superintendent of Schools may, at his discretion,

zllow employess to attend educational meetings with

pay.
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J,

The Superintendent of Schools may grant an employee’s

request for professional visiting days during the

school vear without loss of pay under the following

praovisiones:

1. The employee’s application for permission te wisit
a school shall be made in writing, to the

Superintendent,

[N

FPermission shall he granted only with the written
approval of the employee’'s director or immediate
superior,

3. Within three (3) davs after the visit, the
emplovees shall make a written report of the visit
in duplicate, one copy for his director or
immediate superior, and one for the Superintendent

of Scheools,

An employee who has first regquested an exemption for
jury duty and has been refused, shall suffer no loss in

pay fTor Jjury duty.

The Board shall continue to provide that which is
required by law teo any emplovee to take a selective

service examination.

The Board will ceontinue to provide that which is
required by law to any employee on temporary active

reserve duty.
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ARTICLE IX

VACATIONS
As per policy now in effect, twelve month Secretary-
Bookkeepers and Clerk-Typists covered by this Agreement
zhall receive thres (3) weeks vacation upon completion
of one year, Less than one vear zhall be prorated, as

per policy now in effect,

Vacation period will be subiect te the approval of the

Superintendent,
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ARTICLE X
WELEFARE

The Bocard states that 1t carrles lnsurance for all

legal

1.

responsibilitles of the Board.

The Board shall provide same medlical benefits as
provided feor in the new teachers” contract for
insurance coverage which inciudes dependents {(to
wlt: Hospltallization Medlcal Service, Major
Medical and Dental and amount of payment made on
behalf of the employees provided the lnsurance
carrier will enrpl] said employees.

(a) Beneflts shali be coordinated so as to permit
spouses who both work for the district to be
reimbursed for expenses under the other’s
policy whenever thelr own polliecy 1imit Is
exceeded,

(b)) Major Medlical )Jifetlme maximum coverage shall
be %1,000,000.00

The Beard shall provlide eve examination and eye-

glasses Iinsurance.

Mandatory second surgical opinien shall be

regulred for a minlmum of 15 elective surgical

procedures as provided for by the beneflts

tarrler.
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It is the rezponsibility of the employee to report in
writing any changes in his or her marital status or
number of dependents for insurance records, and if the
employee has not made such written report, the Board is
relieved of all insurance liability in reference to

such insured coverage,

Board reimbursement for travel will be at the rate of

28 cents per mile during the contract.

The Board shall pay the premium for 31,00 co~pay
Prescription Drug Plan for employees and their

dependents,

Effective July 1, 1980, individual emplovees shall have
the right to buy additional group life insurance
without cost to the Board, in accordance with the Rules

and Regulations of the Board's life insurance carrier,
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ARTICLE XI

DUES DEDUCTION

The Board agrees to make deductions of dues pursuant to
N.J.S.A, 52:14-15,9e for the Federation from the malary
of emploveez, Such employees must voluntarily
authorize the Board to make such deductions on the
forms provided in subparagraph (b)), this section and
such monieg shall be transmitted to the Federation, In
the event dues deductions are not made due to clerical
errors, the Board will be so notified by the Federation

and proper action will be taken the following month,

Effective September 1, 1977, in accordance with Chapter

233, Laws of 1969, the following form shall be used for

¥

dues check off for the Federation:

TO: Secretary, Board of Educatiocn, Scheool District of
Perth Amboy

I hereby request and authorize the above named
secretary of the Board of Education to deduct from my
earnings an amount sufficient to provide one—-tenth
(1/10) of the yearly membership dues, as certified by
Local 857, AF¥T, to the secretary of the Board of
Education, fto the treasurer of Local 857, AFT, in equal
monthly paymente for all or part of the current school
vear and for succeeding school years, 1 understand
that the secretary of the Board of Education will
discontinue such deductions only if I file such notice
of withdrawal as of the January 1 or July 1 next
succeeding the date on which notice of withdrawal is
filed, I alsoc agree that upon termination of
employment, the secretary of the Board of Education
shall deduct any remaining amount due for that school
vear, 1 hereby waive all right and claim for said
monies so deducted and transmitted in accordance with
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this authorization, and relieve the Board of Education

and all its officers from any liakbility therefor.
DATED Slgnature
School

Social Security No.

Mailing Address

Effective July 1, 1988, the Board agrees to authorize
the payroll department to deduct one doliar ($1.00> per
pay perlod as a voluntary contribution to the
Federation’s Local Political Education Fund. Empiovyees
wishing to voluntarily contribute must authorize the
Board to make such deductions on the form provided, and
such monies shall be transmitted to the Federation in

conJjuction with the deducted duesg.
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ARTICLE XII

MISCELLANEQOUS

All persecnnel shall use the following procedure to
report absences:

Between 4:33 PM and 7:00 AM the follewing day, to
report an absence call 826-1845., After listening to
the instructional message and hearing a signal BLEEP,

the employee will please rezpond in a normal volcoce as

follows:

1. school

2. Grade

3. Name (Spell last name please)
4, Reason for absence

5, Expecrted length of absence

Notification should be made as =scon as possible when
the emplaoyee knows he will he absent.
In the event of an emergency after 8:00 AM, notify the

Superintendent’s office by telephoning B26-3360,

Upon reasonable notice, the Board shall make available
to the Federation materizl and information in the

public domain,

Emploveez shail be notified in writing of hiring or
non-rehiring as soon as possible after notification of
funding from appropriate Federal/State sources is

received by the Board., Rehiring will not be contingent
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upon summer employment, except as provided in ARTICLE
¥, Section E of this Agreement. Any permanent change
in working hours shall not be made without written
notification to the individual employee involved,
Notification shall be submitted to the emplovee within
a reasonable amount of time, as time permits,

Reason/reasons will be given for the change,

Employees shall not transport students in thelr own

car.,

No grade will be changed without first discussing such
change with the employee, or if the employee is
unavailable, giving written notice to the employee when

the change is made,

The Board has taken steps to complete a list of all
fiims in the system, such lists containing the date of
production and the grade levelz of the film, and same

ghall be available to all employees,

All PAACEC employees are guaranteed at least a half

(1/2) hour lunch period, per day, without pay.

The following will be considered paid holidays:

Labor Day New Year’'s Eve Day*
Columbus Day New Year’s Day
Election Day Lincoln’s Birthday
Veterans Day Washington’s Birthday
Thanksgiving Day Good Friday
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Thanksgiving Friday FEaster Monday

Chriztmas Eve Memorial Day
Christmas Day July 4 for 12 month employees
King’'s Birthday NJEA Convention (two days if

regular program is closed)
#If this holiday falls on either a BSaturdayv or a

Sunday, it =hall be enjoyed on the preceding Friday,

Work—-shoeops during non-scheduled work—time shall net be
mandated, In an employee voluntarily agrees to
participate in =uch a work—-shop, they shall be
compenzzated at the rate of two (2) hours pay for each
work—shop attended, at their regular rate of pay.

When work-shops for in-service are held for the regular
teaching staff on a one-half day basis, Adult school
teachers =zhall alsoc have a one-half day with students

and a one-half in-service day with pav.

¥hen school 1s closed due to inclement weather, the
Adult School Employees shall receive their normal daily

pat for the day,

All Adult =chool teachers teaching in the same subject
program they had in June 1981, shall be guaranteed the
same number of teaching hours throughout the first year
of this Agreement, unless the funding source reduces
itz promised grant during the term of the program or
there has been a reduction in student enrolliment. &

joint committee shall be set up to review the program,

_4"?_



funding and hours, for the second and third years of

the Agreement,

The Board shall not reduce an employee to lezg than
twenty (200 hours of work per week in order to remove

that emplcyee from the collective bargaining unit.,

Effective during the term of this Agreement, employees
shall receive one-half (1/2) dav’'s pay as vacation pay
for the day prior to Christmas recess and one-~half
(1/2) dav for wvacation pay for the day prior to
Thanksgiving recess and the day prior to Easter recess,
These days =shall be applicable only if, pursuant to the

gchool calendar, there are early closings,




ARTICLE XITI

NEGOTIATING PROCEDURE

The parties agree to commence negotiations in accordance
with the reguirements of Chapter 303 of the Laws of 1968 as

amended and supplemented by Chapter 123 of the lLaws of 1974,



ARTICLE XIV

CONFORMITY TO LAW

Should any provisgion hereby be held or determined by any
court or agency hawving Jjurisdiction to be invalid or

unenforceable, then same zhall not invalidate the other

provisions heresof that are severable therefrom.
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ARTICLE XV

BOARD' S RIGHTS

The Beoard retains the following rightse, except as limited by

applicable law and the terms of the Agreement,

A,

The right teo direct the employvees of the school

district,

To hire, promote, transfer, azsign and retain employees
in positions in the scheool district and to suspend,
demote, discharge or take other disciplinary action

against employees,

To relieve employvees of duty because of Jack eof work or

for other legitimate reaszans contained in Title 18A,

To determine the methods, means and personnel by which

operations are to be conducted,

To take whatever actions mav be necessary to carry out
the mission of the school district in situations of

spnergency .,
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ARTICLE XVI

AGENCY SHCP

The Board of Educaticon agreez to deduct Agency fees for
non—-members of the Federation in an amount egqual to B85%

of the annual membership dues.

The Federation agreeg to provide to the Board of
Education a copy of its "Demand and return gystem"

required under law.

The Federation agrees to save the Board of Educatiocn
harmlezss and to relieve the Board of Educatien, and all
its aofficers, or agents, from any liability for any
transmission of funds from an employee to the
Federation in accerdance with its obligations under

this Article,
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SCHEDULE 1
PERTH AMBOY PUBLIC SCHOOLS
SALARY GUIDE FOR FULL TIME DAY EMPLOYEES
PERTH AMEBEOY ADULT AND CONTINUING EDUCATION CENTER

Effective July 1, 13987

Teachers with Master’s Degree

Starting - § 13.00 per hour
lat Step - § 13.50 per hour
Z2nd Step - 3 15.75 per hour
3rd Step - 5 17.80 per hour
Teachers

Starting - § 12.50 per hour
lst Step — § 13.00 per hour
2nd Step - § 14.75 per hour
3rd Step - 5 17.00 per hour
Aldes

Starting - § 6.00 per hour
lst Step - § 7.00 per hour
2nd Step - $ 8.00 per hour
3rd Step -~ § 9.00 per hour

Secretarv/Bookkeesper

Starting - ¢ 7,00 per hour
1=t Step - § B,75 per hour
Z2nd Step - $ 10.00 per hour
3rd Step $ 11,10 per hour

Clerk Tvpist

Starting - § 6.00 per hour
lzt Step - 8 7.00 per hour
Z2nd Step - ¢ 8.00 per hour
3rd Step - § 8.80 per hour

All advancements on the guide, including annual ilncrements
and raises as sget forth in the =zzlary guides now in effect,
and as the same may be adopted from time to time by the
Board#, shall not be considered automatic, Advancement on
any such guide shall regquire favorable reporis covering
professional competence, the performance of duties assigned
and record of attendance of each employee by the
Superintendent and those charged with supervisory
responsibility, approved by the Board,



SCHEDULE 2
PERTH AMBOY PUBLIC SCHOQOOLS
SALARY GUIDE FOR FULL TIME DAY EMFLOYEES
PERTH AMRBOY ADULT AND CONTINUING EDUCATION CENTER

Effective July 1, 1988

Teachers with Master’'s Deqgree

Starting - § 14,50 per hour
1zt Step - 3 15,50 per hour
2nd Step - & 16,00 per hour
3rd Step ~ $ 18,80 per hour
Teachers

Starting - § 13.75 per hour
lst Step - ¢ 14,75 per hour
2nd Step - 3 15,73 per hour
3rd Step - § 18,00 per hour
Aides

Starting - § 6.50 per hour
lst Step - 8 7.50 per hour
2nd Step - § 8,60 per hour
3rd Step - 5 9,50 per hour

Secretarvy/Bookkeeper

Starting - % 7,50 per hour
lst Step - 5 9.45 per hour
Znd Step - $ 10,80 per hour
3rd Step - § 11.85 per hour
Clerk Tveist

Starting -~ & 6.50 per hour
i1gt Step — $ 7.50 per hour
2nd Step - $ 8,60 per hour
3rd Step - § 9,40 per hour

All advancements on the guide, including annual increments
and ralses as get forth in the salary guides now in effect,
and as the same may be adopted from time to time by the
Board, sha’l not be considered auteomatic, Advancement on
any such gulde shall reqguire favorable reporte covering
professional competence, the performance of duties assigned
and record of attendance of each employee by the
Superintendent and tho=ze charged with supervisory
responsibility, approved by the Board,



SCHEDULE 3

PERTH AMBOY PUBLIC SCHQCLS
SALARY GUIDE FOR FULL TIME DAY EMPLOYEES
PERTH AMPOY ADULT AND CONTINUING EDUCATION CENTER

Effective July 1, 1989

Teachers with Master's Degree

Starting -~ $ 15.25 per hour
lat Step - § 16.50 per hour
Znd Step - & 17.00 per hour
3rd Step - % 20.00 per hour

Teachers

Starting - § 14.75 per hour
igt Step - $ 15,00 per hour
2nd Step - 3 16.75 per hour
3rd Step - ¢ 19,25 per hour
Aides

Starting - 3 7.00 per hour
lst Step - § #.00 per hour
2nd Step - § S5.00 per hour
3rd Step - § 10.25 per hour

Secreftarv/Bookkeeper

tarting - § 8,20 per hour
1=t Step - ¢ 9.50 per hour
Z2nd Step - 3 11,00 per hour
3rd Step - § 12,50 per hour

Clerk Tvpist

Starting - § 7,00 per hour
ist Step - § 8.00 per hour
2nd Step - 5  9.00 per hour
3rd Step - § 10.25 per hour

All advancements on the guide, inciuding annual Increments
and razises as set forth in the salary guides now in effect,
and as the same may be adopted from time to time by the
Board, shall not be considered automatic, Advancement on
any such gulde ghall reguire favorable reports covering
professional competence, the performance of duties assigned
and record of attendance of each employze by the
Superintendent and those charged with supervisory
responsibility, approved by the Board,



ARTICLE XVII
DURATION
The period covered by this agreement i{f from July 1, 1987 to

June 30, 1990,

IN WITNESS WHEREQF, the parties hereto have gaused this
instrument to be executed by theilr properly authorized

officers the day and year first written above.

BOARD OF EDUCATION
CITY OF PERTH AMBOY,

NEW JERSEY

ATTEST:

_ BY
PERTH AMBOY FEDERATION OF
TEACHERE, LOCAL #857, AFT,
AFL-CIQO as scole and exclugive
bargaining agent for all
PAACEC full time day employees

ATTEST :

o A Tiodrciren B /@M M%M
Zj BY; % \%JM




