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This Agreement is entered into this day of, by and between Township of Millburn
(hereinafter called the Employer or Township) and the United Public Service Employees Union
(hereinafter called the Union).

PREAMBLE

The Township of Millburn endorses the practice and procedure of collective bargaining as a fair
and orderly way of conducting relations with its employees insofar as such practices and
procedures are appropriate to the function and obligations of the Township to operate in a
responsible and efficient manner consistent with the paramount interests of the public.

The parties recognize that this Agreement is not intended to modify any of the discretionary
authority vested in the Township by the Laws and Regulations of the State of New Jersey.

Tt is the intention of this Agreement to provide, where not otherwise mandated by statute, for the
salary structure, fringe benefits and employment conditions of employees covered by this
Agreement to prevent interruptions of work and to provide an orderly method for handling any
processing grievances.
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ARTICLE I
RECOGNITION

The Township recognizes the Union as the exclusive representative for the purpose of
establishing salaries, wages, hours and other terms and conditions of employment for
Civilian dispatchers, Animal Control officer and parking enforcement officers.
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Section 1 -

Section 2 -

Section 3 -

Section 4 -

ARTICLE 11
UNION SECURITY

The Employer agrees it will give effect to the following form of Union
Security:

A.  All present employees who are members of the Union on the
effective date of this Agreement may remain members of the Union
in good standing by payment of the regular monthly dues to the
Union.

B. At the time of hire, newly hired employees who are within the
bargaining unit will be informed by their respective shop steward that
they have the opportunity to join the Union or pay to the Union a
Representation Fee.

The Employer agrees to deduct from the wages of employees, by means of
a check-off, the dues uniformly required by the Union. The Employer, after
receipt of a written authorization from an individual employee, agrecs to
deduct from the salary of said employees monthly dues and initiation fees as
prescribed by the union

In making the deductions and {ransmittals as above specified, the Employer
shall rely upon the most recent communication from the Union as to the
amount of monthly dues and proper amount of initiation fee.

If an employee chooses not to become a member of the Union, then that
employee will be required to pay a representation fee in lieu of dues to the
Union. The purpose of this fee will be to offset the employee’s cost of
services rendered by the Union as majority representative.

The representation fee to be paid by non-members will be equal to eighty-
five percent (85%) of the regular membership dues charged by the Union to
its own members as permitted by law under NJSA 34:13A-5.5 through 5.8,
and as that law may be amended. -

The Union agrees to hold the Township harmless from any action taken by
the Township under the provisions of this Article.
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Section | -

Section 2 -

Section 3 -

Section 4 -

Section 5 -

ARTICLE 111
SHOP STEWARD

The union shall be entitled to name (1) Steward and one (1) Alternate Steward.
The Union will provide written notification to the Employer of each Steward and
Alternate Steward which represents it. The Union shall notify the Employer of any
changes in designation as they occur. The Township will permit one shop steward
two paid days off for union training conferences for each calendar year.

The Steward, or the Alternate Steward in the absence of the Steward, shall restrict
their activities to the handling of grievances. The Steward shall be allowed a
reasonable amount of time for this purpose, but only to such extent as does not
neglect, retard or interfere with their work or duties for the Township or with the
work or duties of other employees. Stewards must ask their Supervisors for
permission to investigate and adjust grievances and such permission shall be
granted without unreasonable delay and no loss of pay.

With the exception of processing grievance matters and negotiating contracts, the
Stewards will not be allowed to transact any Union business on Township time.
Stewards shall not be paid for time spent in grievance meetings when such
meetings are not scheduled during normal work hours.

The authorized representative of the Union may have access to the shop area on
application to the office of the respective Department Head. Such representative
of the Union shall not interfere with the employees or cause them to neglect their
work.

While the authorized representative of the Union is on Township property, the
Union shall hold the Township harmless against any injuries or accidents that may
occur to that individual.
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Section 1 -

Section 2 -

Section 3 -

Section 4 -

ARTICLE IV
MANAGEMENT RIGHTS

It is reco gnized that the Township has and will continue to retain the right and
responsibility to direct the affairs of the departments covered by this contract in all
their various aspects.

Among the rights retained by the Township are its right to direct the working
forces, to plan, direct and control all the operations and services of the departments
covered in this contract, to determine the methods, means, organization and
personnel by which such operations and services are to be conducted; to set
minimum salaries for all covered titles, provided that such minimums shall be first
disclosed to the Union prior to implementation, and provided further that no
employee in an affected title shall be paid less than any newly established
minimum to contract or subcontract out services; to relieve employees due to lack
of work or for other legitimate reasons; to make and enforce reasonable rules and
regulations (such rules shall be equitably applied and enforced); to change or
eliminate existing methods, equipment or facilities.

The exercise of any of the above rights shall not conflict with any of the express
written provisions of this Agreement.

It is further agreed that the above detailed management rights are not exclusive
and shall in no way be deemed to exclude any other management right not
specifically set forth but which may be reasonably exercisable by the Employer.
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Section 1 -

Section 2 -

Section 3 -

ARTICLE VY
GRIEVANCE PROCEDURE

A grievance shall be a claim by an employee that the employee has been harmed
by an interpretation or application of this Agreement.

To be considered under this procedure, a grievance must be initiated in writing
within five (5) working days from the time when the cause for the grievance
occurred.

The procedures following shall be resorted to as the sole means of obtaining
adjustment of a grievance. Failure at any step of this procedure to communicate
the decision on a grievance within the specified time limits shall permit a grievant
to proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be deemed to be a
waiver of further appeals of the decision.

Step 1 - The grievance, when it first arises, shall be taken up between the
employee, the Steward, and the Chief of Police. The Chief of Police
shall within five (5) working days thereafter give an oral or a
written decision on the grievance.

Step 2 - If the decision given by the Chief of Police does not satisfactorily
settle the grievance, the Union shall notify the Business
Administrator who shall meet with a representative of the Union
within five (5) working days after receipt of such notice. A written
decision shall be given to the Union within five (5) working days
thereafter.

Any grievance the Township may have against the Union shall be
reduced to writing and submitted to the Shop Steward, who will
promptly arrange a meeting with the Business Administrator. If the
matter is not satisfactorily settled at the meeting, or within five (5)
working days thereafter, the grievance may then be processed
through Step 3 of the Grievance Procedure.

Step 3 - In the event the grievance is not satisfactorily settled by the meeting
between the Business Administrator and the representative of the
Union, then the employee may elect to proceed through the New
Jersey Civil Service Commission, Merit System Board, or to
request arbitration under this Step. However, upon selection of
cither the Merit System Board or arbitration under this Step, the
choice of the employee becomes exclusive in nature and the
employee becomes exclusive in nature and the employee cannot at
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a later time use another procedure to settle the grievance.

Tf arbitration is selected, then within ten (10) working days of the
decision at Step 3, either party may request the Public Employment
Relations Commission to aid their selection of an Arbitrator
according to the rules and regulations of that Commission.

Section 4 -  The Arbitrator shall have the power to hear and determine the dispute and the
Arbitrator’s decision shall be final and binding. The Arbitrator shall have no
authority to change, modify, alter, substitute, add to, or subtract from the provision
of this Agreement.

Section 5-  The parties shall share equally and fees and expenses of the Arbitrator but all
other costs shall be borne solely by the parties incurring them.

Section 6 -  No dispute arising out of any questions pertaining to the renewal of this
Agreement shall be subject to the arbitration provisions of this Agreement.
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Section 1 -

Wages
A,

ARTICLE VI
SALARY

Bach member of the bargaining unit shall receive the following wage
increases to their base salary:

January 1, 2017 -2.0%

January, 1 2018 —2.0%

January 1, 2019 —2.0%

Retroactive payment is only applicable to active employees as of the
signing of the Memorandum of Agreement.

The number of steps from the minimum salary of the salary guide to the
maximum of the salary guide will be eight (8) steps.

Effective January 1, 2014 for new hires, the number of steps from the
minimum salary of the salary guide to the maximum of the salary guide
will be ten (10} steps.
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ARTICLE V11
PAY PERIODS AND COMPUTATION

Section1 -  Policy
There are twenty-six (26) bi-weekly pay periods. If a holiday falls on a payday,
paychecks will be issued on the preceding weekday.

Section2 - Procedure
Checks are distributed by the Payroll Cletk to the department head. If an employee
is absent for sickness or vacation, he/she may obtain his/her check at the normal
time. If an employee is on an unexcused absence, he/she cannot obtain his/her
check until 4:00 p.m. on the appropriate payday from the Department Head.

Collective Bargaining Agreement - Township of Millburn and UPSEU




Section 1 -

Section 2 -

Section 3 -

Section 4 -

Section 5 -

Section 6 -

ARTICLE VIII
SENIORITY

Seniority is defined as an employee’s total length of service with the Township
beginning with the last date of hire.

Seniority in classification will be considered in transferred and reassignments in
accordance with New Jersey Civil Service Commission regulations, though the
Township shall have the final authority to reassign or transfer an employee as
work load dictates. '

Seniority shall be given preference only in promotions, demotions, layoff, recall,
and vacation schedule where ability to perform work are equal, as determined by -
the Department Head.

An employee discharged while serving a provisional or temporary appointment or
released at the end of a working test period shall not have recourse to the
Grievance Procedure as set forth in this Agreement and must utilize instead the
procedures available through the New Jersey Civil Service Commission, Merit
System Board to appeal such discharge or release.

The Employer agrees to post notices of job vacancies and newly created positions
for a period of three (3) working days prior to filling such vacancies or positions.
A copy of all job postings shall be provided to the Steward.

The filling of such vacancies and positions shall be subject to the New Jersey Civil
Service Commission regulations, The appropriate Department Head shall
interview each interested employee and thereafter provide reasons to each
interested employee who is not promoted to fill a vacancy or position.

If a reduction of force becomes necessary, said reduction shall be in accordance
with New Jersey Civil Service Commission regulations.

The Township shall maintain a seniority roster showing each employee’s date of
hire, classification and pay rate and shall furnish copies of same to the Union upon
reasonable request. If such a list is provided, the Union shall have forty-five (45)
days thereafter to notify the Employer of any written objections to the accuracy of
the roster; and if such written objections are not so presented by the Union, then
the roster shall be deemed accurate for all purposes under this Agreement.
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Section 1 -

Section 2 -

Section 3 -

Section 4 -

Section 5 -

Section 6 -

Section 7 -

ARTICLE IX
HOURS OF WORK AND OVERTIME

Civilian dispatchers covered under this contract, will work a schedule of four (4)
days on and two (2) days off. Any change to this schedule will require a notice of
one (1) month calendar time. Each shift is eight (8) hours long.

Parking Violation and Animal Control Officers covered under this contract will
work Monday through Saturday, with each week consisting of forty (40) hours of
work. '

All employees shall receive time and one half pay for all hours worked in excess
of eight (8) hours in any day, or in excess of forty (40) hours in any given week.

All employees covered by this contract may have the option of taking “time back”
or “titne owed”, when working overtime at a rate of ong and one half (12} hour
for each hour of overtime.

Employees called to work prior to the start of their normal work shift shall
be paid overtime for any such time worked but such overtime payment shall
not apply to any of the hours of the normal shift.

All employees are expected to perform a reasonable amount of overtime.
The Township does recognize that it may be inconvenient for individual
employees to work overtime and it will give due consideration to each
request for relief from overtime work. However, the parties agree that the
Employer shall be the sole judge as to the necessity for overtime work.

Overtime shall be distributed as equally as practicable among those employees
qualified and capable of performing the work available.

In the event an employee is called back to work after the completion of a normal
work shift, the employee shall be entitled to a minimum of three (3) hours pay at
the overtime rate.

Changes in tour of duty and shift structure.

A.  If the Township changes an employee’s tour of duty, reasonable notice
shall be afforded to said employee, except in case of emergency.

B. If the Township changes the entire Department or tour structure, seventy-
five (75) calendar days’ notice will be given to the Union prior to the
effective date of said change. If said entire shift or tour structure is changed
so regularly scheduled hours worked in a normal yeat exceed two thousand
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eighty (2,080) per year, as a direct result of said shift tour change, said
employees will be compensated on a straight time hour basis for hours
worked in. excess of two thousand eighty (2,080). The Chief or his
designee will consult with UPSEU prior to the effective date of changes
initiated under this section.

C. Exchanging Tour of Duty
1. The Township agrees to allow an employee covered by this
Agreement, on a particular day, to exchange his tour of duty with a
consenting fellow employee.
2. Said changes are to be based on a body for body basis.
3. The Township will require prior notice, not of the change, but
rather, of the names of the employees who will exchange tours, the

tour involved, and the date of said exchange.

4. The privilege of exchanging tours of duty shall not be abused.

12
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Section 1 -

Section 2 -

Section 3 -

Section 4 -

Section 5 -

ARTICLE X
CLOTHING AND EQUIPMENT ALLOWANCE

Each employee shall receive a non-cumulative credit of five hundred ($500.00}
dollars per year, to be used at the Township designated supplier, to secure the
clothing and equipment required of employéees of the Millburn Police Department.

Each employee shall be allowed to purchase one pair of prescription eyeglasses
annually with his/her clothing allowance.

Each employee shall be responsible for being properly attired, and if not so
attired, will be subject to discipline under department rules and regulations.

Under appointment an employee will receive his full initial issue of clothing and
equipment allowance for one (1) calendar year, the employee shall be credited
with pro rata partial clothing allowance credit to cover the remainder of that
contract year.

The Township will reimburse any employee, exclusive of the clothing allowance,

for clothing and equipment damaged in the line of duty without fault or negligence
on the part of said employee, subject to the reasonable approval of the Chief or his
designee.

Clothing Maintenance Allowance

Each employee shall receive a clothing maintenance allowance at the rate of five
hundred ($500.00) dollars per year, to be paid during the first month of each
contract year on a separate check to a normal pay check. Any employee appointed
during the contract year will receive a pro-rata portion of said allowance.
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ARTICLE XI
HOLIDAYS

Section 1 -  Each employee covered by this Agreement shall be entitled to payment equivalent
to thirteen (13) working days in licu of holiday time off and in addition to annual
salary payable to the employees as an addition to his bi-weekly pay. For
informational purposes only, the holidays shall be:

New Years Day Labor Day

Martin Luther King, Jr., Day Columbus Day
Lincoln’s Birthday Veteran’s Day
Washington’s Birthday General Election Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Independence Day

Section2 -  The holiday formula for computation shall be base salary divided by two hundred
forty (240) days multiplied by the thirteen (13) holidays.

Section3 -  Through December 31 of a new employee’s first year of employment, holidays
will accrue on the basis of three and one quarter (3'/4) holidays per quarter
worked.

Section4 -  Employees who are recalled to work duty on any of the above holidays shall be

paid at the rate of one and one-half (14) times the employee’s regular rate for
each hour worked.

Section 5~ A holiday check will be received on the first pay period on December on a
separate check in addition to a normal pay check.

Section 6 -  Parking Violations and Animal Control Officers shall receive Lincoln’s Birthday

as a floating holiday in accordance with a memo sent out by the Township’s
Business Administrator.
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Section 1 -

Section 2 -

ARTICLE XII
VACATION LEAVE

Annual Vacation
Every full-time employee receives a vacation with pay as follows:

First partial calendar year of service - one (1) day per month for each completed
month of service for the remainder of the calendar year (an employee must
have commenced employment with the Township prior to the 15® of the
month to teceive service credit for that month). Thereafter;

First and second full calendar years - twelve (12) working days

Third and fourth full calendar years - fifteen (15) working days

Fifth through sixteen full calendar vears - eighteen (18) working days

One (1) additional working day’s vacation for each full year of service thereafter,
to a maximum of twenty-four (24) working days vacation.

All employees hired on or after January 1, 2014 shall be entitled to a maximum of
twenty-one (21) vacation days following the same schedule outlined above.

The carrying over of vacation time from one calendar year to the next will not be
granted unless approved by the Business Administrator. Any such approved time
must be taken during that succeeding calendar year.

Permanent Classified part-time employees receive vacation on a pro-rated basis,
depending on the number of days or hours worked.

Seasonal and temporary part-time employees are not entitled to vacation,

The Department Head or Supervisor reserves the right by reason of work schedule
requirements to designate the period during which an employee may take a
vacation.

Vacation, personal and sick days for that carryover year shall not be utilized,
rather, the Township will compensate the employee on a day-for-day basis for
vacation and personal days. Sick time will be compensated under Article 13 of
this Agreement.
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Section 1 -

Sick Leave

ARTICLE X111
LEAVES

A, Service Credit for Sick Leave

1.

All permanent employees or full-time provisional employees shall
be entitled to sick leave with pay based on their aggregate years of
service.

Sick leave may be utilized by employees when they are unable to
perform their work by reason of personal illness, accident or
exposure to contagious disease. Sick leave may also be utilized for
short periods because of death or serious illness in the employee’s
immediate family as defined in Civil Service Regulations.

If an employee, in the line of duty, is incapacitated and unable to
work because of injury, he shall be entitled to an injury leave with
full pay, less any amount received from Temporary Disability
under the Workmen’s Compensation Act during the period in
which he was unable to perform his duties, as certified by a
physician in attendance designated by the Township. Such
payment will be discontinued when an employee is placed on
disability pension.

B. Amount of Sick Leave

I.

The minimum sick leave with pay shall accrue to any full time
employee on the basis of one (1) working day per month during
the remainder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter.

Any amount of sick leave allowance not used in any calendar year
shall accumulate to the employees’ credit from year to year to be
used if and when needed for such purpose.

C. Reporting of Absence on Sick Leave

1.

If an employee is absent for reasons that entitle him to sick leave
the Department shall be notified at least one (1) hour prior to the
employee’s starting time.

(a)  Failure to notify the Department may be cause of denial of

the use of sick leave for that absence and constitute for
disciplinary action.
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(b) Absence without notice for five '(S) consecutive days shall
constitute a resignation.

D. Verification of Sick Leave
L. An employee who shall be absent on sick leave for four (4) or
more consecutive working days shall be required to submit
acceptable medical evidence substantiating the illness. The
Township may require proof of illness of any employee on sick
jeave. Abuse of sick leave shall be cause for disciplinary action.

2. Tn case of leave of absence due to exposure to contagious diseases,
a cettificate from the Department of Health shall be required.

3. The Township may require an employee who has been absent
because of personal illness, as a condition of his retum to duty to
be examined, at the expense of the Township, by a physician
designated by the Township. Such examination shall establish
whether the employee is capable of performing his normal dutics
and that his return will not jeopardize the health of other

employees.
E. Calculation of Sick Leave
' 1. After three (3) months of an employee’s continuous illness, if said

employee works a five (5) day on, and two (2) day off shift, he

shall be entitled to have sick leave recomputed as if his shift was
four (4) days on, and two (2) days off, retroactive to the first day of
said continuous illness.

F. Iliness While on Tour of Duty
1. Sick Leave shall be charged against an employee’s account based
on quarter tours of duty.

G. Exhaustion of Time
If an employee has exhausted all his accumulated sick leave his pay shall
be reduced proportionately for every quarter tour of duty that he is absent
from thereafier. To receive pay for a quarter tour, an employee must work
more than thirty (30) minutes of said quarter.

H. Payment for Accrued Sick Leave ,
1. During any years of employment, an employee having more than
fifty (50) sick days credit may cash in the unused sick days at one-
half of the “cash value” thereof. The employee must notify the
Township prior to December 1% of the end of the year. The
employee shall receive the payment in January of the subsequent
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year.

2. Payment for accrued sick time upon retirement from the Township
shall follow the following formula:

e 2014 —95 days at 1 for 1 and all other days at 1 for 2

e 2015 -85 days at 1 for 1 and all other days at 1 for 2
o 2016~ 75 days at 1 for 1 and all other days at I for 2.

The maximum number of sick days eligible for payment at 1 for 1
will remain 75 days after 2016, with anything above this number
being paid at 1 for 2 at his/her pay rate.

3. The “cash value” of each day shall be determined by dividing the
base salary and longevity by twenty-six (26) pay periods divided
by seventy-eight point seventy-seven hours (78.77) multiplied by
eight point eight-three hours (8.83).

Section2 -  Bercavement Leave

A. In the case of death in the immediate family, an employee shall be granted
leave from the day of death, up to and including the day of the funeral.

B. Tmmediate family shall be defined as the employee’s husband, wife, child,
step-mother, step-father, step-child, mother, father, brother or sister,
mother in-law, father-in-law or grandparents.

C. Reasonable verification of the event may he required by the Township.

D. In special or unusual circumstances, the Chief or his designee may grant
time off or additional time off to the employee in his discretion.

E. Bereavement leave, as defined herein for members of an employee’s
immediate family, shall not be chargeable to sick leave.

F. An employee may be allowed for utilization of one (1) sick day’s leave to

attend the funeral of a relative other than one in his/her immediate family,
as defined by this Article.

Section3 -  Personal Days

A.

Employees covered by this Agreement shall receive three (3) working
days off with pay per annum in addition to the other holiday provisions of
this Agreement at a time approved by the Chief, or his designee.
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B. These days will be known as personal days.

C.  The formula for calculating the dollar value of one personal day shall he
as follows: Annual salary, including holiday and longevity pay, divided by
twenty-six (26) pay periods, divided by ten (10). Accumulate year to year.

Section4 -  Jury Duty
Employees shall be given time off without loss of pay when they are performing
jury duty, when they are summoned to appeat as a witness before a court,
legislative committee or judicial or quasi-judicial body, unless the appearance is
as a party to the litigation in a matter unrelated to their capacity as an employee or
officer of the agency, or when performing emergency civilian duty in relation to
national defense or other emergency when so ordered by the Governor or the
President of the United States. It is understood that employees will be permitted
to keep any fee or expenses paid by the Courts while serving of jury duty. A copy
or Order to appear must be furnished to the Employer prior to the absence.
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Section 1 -

Section 2 -

ARTICLE XIV
LEAVE WITHOUT PAY

Policy _

The Administrator shall for good cause grant the privilege of a leave of absence
without pay to a permanent employee for a period not to exceed six (6) months at
any one time. Such leaves of absence may be renewed for an additional period
not to exceed six (6) months by formal action of the Administrator.

A leave of absence for the sole purpose of seeking other gainful employment shall
not be considered good cause. | '

Procedure

All leaves of absence without pay shall be granted in writing by the
Administration or shall not be official and binding.
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ARTICLE XV
REQUEST FOR LEAVE

Section1 -  Policy
A request for any type of leave shall be submitted in writing to the Administrator.
Such request, whenever possible, shall be made a minimum of four weeks in
advance to permit approval and to permit duty coverage by another employee.

Section 2 - Procedure
Employee requesting a leave of absence shall submit said request in writing and
receive approval through his/her superior and then submit said request for leave to
the Administrator. The Administrator shall approve or reject said request, in
writing, within five (5) days of receipt. A copy of said approval shall be placed in
each employee’s personnel file and a copy sent to the payroll clerk.
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ARTICLE XVI1
BULLETIN BOARD

Section 1 - The Township agrees to provide Bulletin Board space for Union use for the
posting of formal notices of meetings, elections, names of representatives and
officers of the Union and other general matters concerning the business of the
Union.

Section 2 - It is further agreed that all notices are to be presented to and reviewed by the
Department Supervising prior to posting.

Collective Bargaining Agreement - Township of Millburn and UPSEU
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Section 1 -

Section 2 -

Section 3 -

ARTICLE XVII
HEALTH AND BENEFITS

Pension Plan

Employees of the Township of Millburn, except those retaining eligibility from
previous plans in effect in Millburn are covered by the New Jersey Public
Employees Retirement System (PERS). All employees are eligible for
membership in PERS as of the date they complete one year of employment with
the Township. At the time, enrollment is compulsory and deductions will be made
from the paycheck to account for the employee’s contribution to the pension fund.

When an employee becomes eligible to join PERS, the office of the Administrator
will provide the employee a membership form to be completed. All specifics of
PERS can be found in the booklet describing this plan. This booklet is made
available to all employees from the Administrator’s office.

Policy

Employees who have completed one year of employment with the Township are
covered under one of the following pension plans if they make over five hundred
dollars ($500.00) in a calendar year and are paid in each quarter.

A brochure is available fully describing each system.

Public Employees’ Retirement System (PERS)

All Township employees, except those who are ineligible for membership or are
eligible for membership in one of the other State Retirement Plans described
below, are covered under PERS. Enrollment in PERS is compulsory for all union
employees.

Procedure
The Township contribution for each employee is determined by and subsequently
remitting to the State in accordance with the provisions of the law.

Township employees having completed the required number of yeats of specific
service and having attained the specific age may apply for retirement as provided
by the plan.

Deductions are made from the first and second salary check of eligible employees
and based on a percentage of the employee’s annual earnings. The percentage of
salary one must contribute to PERS or PFRS is determined by the system based
on the employee’s age at the time of enrollment. All deductions are forwarded to
the system by the employer. The yearly amount the Township contributes for
each employee is based on actuarial amounts.
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Credit for Prior Service

The privilege to purchase additional service credit for prior public service is
available only to those members who are in active employment status and who
are contributing regularly to their respective retirement systems.

Types of Purchase

The following types of service may be purchased at the option of a member:

1. Out of State
Up to ten (10) years of credit for out-of-state public employment, provided
the member is not receiving or eligible to receive a retirement benefit from
another public pension fund for such service.

2. Previous Membership
All service credited under a previous membership in either PERS which
has been terminated after two (2) years of continuous activity, or by the
withdrawal of the contribution made under such membership.

3. Temporary Service
Service rendered in a temporary position, without interruption, with the
current employer, if such service was in New Jersey and immediately -
followed by a permanent appointment, and is requested within one (1)
year of enroliment.

4. Uncredited Service
Any regular employment with a public employer in New Jersey for which
the member does not now have retirement credit, and which would have
been previous compulsory membership service. Members will be
permitted to purchase only the mandatory period of pension credit which
would have been established had the member been properly enrolled.

Section 4 -  Health Benefits

1. The Township shall provide enrollment in the State Health. Benefits Program
for all permanent employees who have been on the payroll for two (2)
months, at the beginning of the third month of employment. If an employee
received his permanent appointment after the fifth day of the month, such
month shall not be counted as aforesaid. The Township shail pay the cost of
the foregoing program for the employee and his family. As of January 1, 2012
employees will contribute to the premium cost for enrollment in the State
Health Benefits Program based on current rules and regulations under P.L
2011 Chapter 78. Nothing shall preclude the right of the Township to change
insurance carriers so long as substantially similar benefits are provided.
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2. With the exception of NJ Direct 10, all eligible employees under paragraph
A. have the option to choose a health plan offered through the State Health
Benefits Program.

3. The Township will provide dental plan with any premium increases above the
2004 basic plan coverage ($267.72 single, $451.56 husband/wife or
parent/child and $721.44 family or parent/children) to be paid by the
employee through payroll deductions.

4. The Township shall provide a Prescription Insurance Plan with full family
coverage, As of January 1, 2013 employees will contribute to the premium
cost for enrollment in the Township’s Prescription Insurance Plan based on
current rules and regulations under P.L.. 2011 Chapter 78. Co-pays, including
90 day mail orders, are as follows:

e  $5.00 co-pay for preferred generic
o $15.00 co-pay for preferred brand name
o $30.00 for non-preferred drugs & injectables

5. Effective January 1, 2019 all members will be enrolled into the New J ersey
State Health Benefits Prescription Plan

6. Section 125
The Township will provide a premium conversion plan, a healthcare {lexible
spending account and a dependent care flexible spending account in
accordance with Section 125 of the IRS code.
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Section 1 -

Section 2 -

ARTICLE XVIII
MATERNITY LEAVE

Policy

Maternity leave may be granted up to six (6) months, provided that the request for
such leave is made in writing to the department head no later than the fourth
month of pregnancy.

- Request for maternity leave must be favorably endorsed by the Administrator.

Such leave, if granted, shall be without pay.

Procedure
Employees must use accumulated sick leave and vacation leave initially, and then
begin the maternity leave without pay.

An employee returning from an authorized maternity leave, as set forth herein,

shall be restored to her original classification at the appropriate rate of pay with
no loss of seniority, employee rights, privileges or benefits.
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Section 1 -

Section 2 -

ARTICLE XIX
LONGEVITY

Policy

No Employee hired after January 1, 2001 shall receive longevity compensation.
Any employee hired prior to this date shall receive in addition to his or her base
salary, in accordance with the following schedule (labor contracts should be
consulted for possible schedule differences):

Percent of Annual
Base Salary

Upon completion of 5 years thru 10 years - 2%
Upon completion of 10 years thru 15 years - 4%
Upon completion of 15 years thru 20 years - 6%
Upon completion of 20 years thru 25 years - 8%
Upon completion of 25 years to retirement - 10%

Continuous employment service shall mean continuous employment for the
Township without breaks in service from year to year, except for annual vacation,
earned sick leave, service in the United States Armed Forces, and authorized
leaves of absence up to one year.

Procedure

For longevity purposes, the employee’s date of hire shall serve as the starting
point for the calculation of continuous service years.
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ARTICLE XX
SEPARATION, DISCHARGE AND DISCIPLINE

Section 1 - Separation from service of the Employer may result from voluntary resignation of
the employee for by termination of the employee’s services by the Employer.
Employees who wish to terminate their services shall notify the Township at least
two (2) weeks prior to their effective date of resignation in order for the
resignation to be in good standing. Notification may be verbal or in writing and
should state the date and reason for leaving. The Department Head may accept an
immediate oral resignation, but such resignation shall be considered not in good
standing unless differently recorded by the Employer.

Section2 -  In cases of suspension or dismissal, the Township shall notify the Union of such
action unless otherwise directed by the affected employee.

28

Collective Bargaining Agreement - Township of Millburn and UPSEU




Section 1 -

Section 2 -

Section 3 -

ARTICLE XXI
VETERAN’S AND VOLUNTEER RIGHTS AND BENEFITS

The seniority rights of employees who enlist or are drafted pursuant to law shall
be maintained during the period of service and they shall have the right to
reinstatement to their former position or to a position of equal status at the salary
rate previously received together with all salary increases granted by the
Employer to that employee’s previous position during the period of military
service.

Reinstatement of veterans shall be upon application made within ninety (90) days
after honorable discharge from service. This clause shall be subject to all
pertinent and applicable provisions of law.

Any employee in the Reserves who is called to active duty shall maintain

seniority rights and shall receive pay in the amount of the difference between
their service pay and eight (8) hours straight time pay for lost time.
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ARTICLE XXII
NON-DISCRIMINATION

Section 1 - It is agreed that the Township and the Union will continue the practice of not
discriminating against any employee because of race, color, creed, nationality, or

sex. No employee shall be discriminated against or transferred because of legal
union activities.

Section 2 -  Itis agreed that if an employee is not promoted from an approved list, the
Employer shall provide the employee with the reason for the decision.
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"~ Section 1 -

Section 2 -

Section 3 -

ARTICLE XXIIT
PERSONNEL FILE

An employee shall have the right to inspect his personnel file on reasonable
notice and at a reasonable time provided a designated superior officer is presented
at the time of inspection. A representative of the Union may be present when
requested by the employee concerned.

The employee shall have the right to submit a written answer to any material
which he has reviewed in his file, and his written response shall be attached to the
file copy. If a member still objects to a document which has been placed in his
file, he shall have the right to appeal under the grievance procedure covered in
this Agreement.

Although the Township agrees to protect the confidentiality of personnel
references, academic credentials and other similar documents, it shall not
establish any separate personnel file which is not available for the employee’s
inspection and without the employee’s full knowledge.
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ARTICLE XXIV
FULLY BARGAINED PROVISION
- Section 1 ~  This Agreement represents and incorporates the complete and final understanding

of statements by the parties on all bargainable issues which are subject to and
could have been subject to negotiations.

During the term of this Agreement, neither party will be required to negotiate
with respect to any such matter whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of either or both of the
parties when they negotiated or signed this Agreement.
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ARTICLE XXV
DURATION OF AGREEMENT

This Agreement shall be effective January 1, 2017 and shall continue in force and effect until
December 31, 20187

IN WITNESS WHEREOF, each of the parties hereto has caused this Agreement to be executed
by its fully authorized representatives.

UNITED PUBLI jCE EMPLOYEES UNION

/A

UL

(e

Business Administrator

v/ [y
Wy/{ess //" /L/ RWﬁd Byrne /
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DISPATCH SALARY ORDINANCE
2017-2019 _

2017 2018 2019
POSITION SALARY RANGE SALARY RANGE SALARY RANGE
Public Safety Telecommunicators $41,146 $68,739 $41,969 $70,114 $42 808 $71,518
Parking Violations Officer $45,722 $74,834 $ 46,636 $76,331 847,569 $77,857
$ 21.98 $ 3599 $ 2242 $ 36.71 $ 22.87 $ 37.44
Animal Conirol Officer $ 49,548 $ 75,311 $ 50,539 $ 76,817 3 51,550 $ 78,354
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Between

TOWNSHIP OF MILLBURN

ESSEX COUNTY, NEW JERSEY
And

LOCAL 74, UNITED SERVICE WORKERS UNION

January 1, 2017 through December 31, 2019

RUDERMAN & GLICKMAN, P.C. -
675 MORRIS AVENUE, SUITE 100
SPRINGFIELD, NJ 07081
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ARTICLE I

RECOGNITION

1. The Township hereby recognizes the Union, representing the blue collar workers of the Township, as the
exclusive bargaining agent for collective negotiations for all Township employees with the following titles,

but excluding all other titles:

Senior Mechanic

Mechanic

Mechanic’s Helper

Sr. Mechanic/Pump Station Operator
Laborer 1

Truck Driver

Equipment Operator

Pumping Station Operator

Tree Maintenance Worker 1

Tree Maintenance Worker 2

Tree Maintenance Worker 3
Maintenance Worker 2, Grounds
Maintenance Wdrker 1, Grounds
Building Maintenance Worker
Equipment Operator/Maintenance Repairer

Public Works Repairer




ARTICLE 111
HOURS AND OVERTIME

The workweek for all employees covered by this Agreement shall consist of forty (40) hours per week.
Overtime at one and one-half (1 ') times the regular hourly rate shall be paid for hours worked in
excess of the number of hours in the regularly scheduled work day, except that in the Sanitation Division
the incentive system shall be maintained and premium overtime shall not be payable until after forty
(40) hours of work. Provided further that in the Sanitation Division, a holiday shail be counted as a full
eight (8) hours toward the accumulation of the forty-(40) hour requirement for overtime. The current

sanitation department’s work schedule shall be continued.

Each employee who is called back to work after completion of his regularly scheduled tour of duty shall

be given a minimum of three (3) hours pay at the employee’s overtime rate of pay.

An employee who is required to work ovettime shall be entitled to a one (1) hour paid meal break after

the completion of seven (7) consecutive hours of work.

The current practice of one rest period per workday shall be continued. Should a lunch break or rest
period be interrupted due to an emergency or the need to complete an assignment, the current practice of

providing compensatory time at the end of such interruption shall be continued.
The Township shall consult with the Union prior to a permanent change in the current work schedule.

In the event a Laborer or Public Works Repairer works as a truck driver during a snow emergency or
during leaf season, said Laborer or Public Works Repairer shall be compensated for such work at the
Truck Driver rate of pay. In the event a Truck Driver works as an Equipment Operator during a snow
emergency or during leaf season, said Truck Driver shall be compensated for such work at the
Equipment Operator rate of pay. Effective January 1, 2014 any Laborer who works leaf collection, as
scheduled by the Township, will receive the Truck Driver tate of pay. Effective March 1, 2018 any
calculation for out of titte work will include equivalent longevity percentage that is paid at the lower

title.




ARTICLE 1V
WORK CLLOTHES

The Township shall issue three (3) pairs of work gloves annually to each employee and one (1) pair of
rubber gloves to employees of the Sanitation Department, at no cost to the employees. . Further, the
Township shall provide, at no cost to the employee, one (1) pair of insulated safety boots which, by the
sole discretion of the department Superintendent, is adequate protection for work during the winter
months. Superinténdent will assist the Department Superintendent in making a choice. Effective
January 1, 2018 the allowance for insulated safety boots will be increased by $50.00 to a total of
$225.00.

Fach employee shall receive the purchasing power equivalent to six (6) heavy-duty long-sleeve shirts,
six (6) heavy-duty pants, and five (5) T-shirts to purchase the uniforms required to wear by Township
employees in the performance of their regularly scheduled duties. Beginning in 2018 the purchasing
power equivalent to one (1) spring weight jacket will be added. In 2019 the purchasing power
equivalent to one (1) hooded shirt will added. Coveralls shall be included in the clothing allowance.
Fach employee shall be propetly attired as soon as possible. The uniforms shall remain the possession

of the Township.

The Township shall provide orange safety vests to sanitation workers and protective eyeglasses, masks,
helmets, steel tip shoe protectors for pneumatic jacks and ear covers to such other employees who are
deemed to require such equipment for the safe completion of their jobs. Heavy-duty rubber gloves shall

be included in safety equipment.

If, at the discretion of the Department Head, insulated boots or foul weather gear must be replaced,'such

equipment shall be replaced by the Township.

Township employees may be provided a replacement pair of safety boots upon demonstrating to the
Township the boots issued to him/her in a given year requires replacing either because of being worn or

damaged.

The Township shall provide cach employee with a clothing maintenance allowance of $550.00 per

annum. Effective January 1, 2018 clothing maintenance allowance will be $600.00.
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ARTICLE V1
HEALTH BENEFITS

 A. The Township shall provide enrollment in the State Health. Benefits Program for ail permanent. employees

who have been on the payroll for two (2) months, at the beginning of the third month of employment. If an
employee received his permanent appointment after the fifth day of the month, such month shall not be
counted as aforesaid. The Township shall pay the cost of the foregoing program for the employee and his
family, however employees will contribute to the premium cost for enrollment in the State Health Benefits
Program based on current rules and regulations under P.L 2011 Chapter 78. Nothing shall preclude the right

of the Township to change insurance carriers so long as substantially similar benefits are provided.

With the exception of NJ Direct 10, all eligible employees under paragraph A, have the option to choose a
health plan offered through the State Health Benefits Program.

The Township shall provide the employee in this unit with the same Dental Program coverage as was
provided to them under the 1981-1983 Agreement. The Township’s contribution shall be $235.00 per
employee per annum. If the cost to the Township of said Dental Plan exceeds said contribution limits per
employee per annum, the employee agrees to contribute the excess cost. The Union may designate its own

plan provided that the cost of said plan does not exceed cost to the Township as set forth in this section.

Effective January 1, 2019 all employees will move to the SHBP Prescription Plan and all provisions as
outlined by the plan, including co-pay amounts. The Township shall provide a Prescription Insurance Plan
with full family coverage, however employees will contribute to the premium cost for enroliment in the

Township’s Prescription Insurance Plan based on current rules and regulations under P.L. 2011 Chapter 78.

The Township shall provide State Health Benefits Plan coverage to permanent employees and to their

families, who retired after January 1, 1991 to the extent that the health plan permits such a provision.

The Township will provide a premium conversion plan, a healthcare flexible spending account and a

dependent care flexible spending account in accordance with Section 125 of the IRS code.




ARTICLE VIII
GRIEVANCE PROCEDURES

To provide for the expeditious and satisfactory settlement of grievances, the following grievance procedure is
hereby established. For the purpose of this grievance procedure, a grievance shall mean any complaint or
complaints, by a grievant, with regard to the application or interpretation of the terms of this Agreement,
Township Policy or administrative decision. A grievance must be instituted within twenty—one (21) calendar
days of the occurrence of the event being grieved. Failure to act within said twenty-one (21) calendar days shall

constitute a waiver of the grievance.

STEP ONE;:
An employee with a grievance shall first discuss it with the immediate supervisor with the purpose of resolving

the matter informally. The Steward or his designee shall be present.

STEP TWO:

If the grievant is not satisfied with the disposition of the grievance at Step One, or if no decision has been
rendered within two (2) working days thereafter, a conference on this grievance shall be held between the
Superintendent, the grievant, and no more than one (1) representative of the Union. The conference shall be
held within seven (7) days of the presentation of the grievance to the Superintendent. The Superintendent shall
respond to the grievance in writing within two (2) working days of the conference. Ifno decision is rendered by
the Superintendent within two (2) working days of the conference, then the grievance shall be deemed to be

denied.

STEP THREE:

If the grievant is not satisfied with the disposition of the grievance at Step Two, or if no decision has been
rendered, then he may within five (5) days of the expiration of the last time limit in Step Two, appeal the
grievance to the grievance to the Business Administrator within two (2) working days. The Business
Administrator shall conduct a conference on the matter, and render this decision within seven (7) working days

after the conference is closed.
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ARTICLE IX
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves-unto itself, subject only to the express limitations of the terms of
this Agreement, all powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of the State of New Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights: '

1. To the executive management and administrative control of the Township Government and its

properties and facilities, the activities of its employees.

2. To hire all employees and, subject to the provisions of law, to determine their qualifications and

conditions for continued employment or assignment.

B. In the exercise of the foregoing powers, rights, authority, duties or responsibilities of the Township, the
adoption of policies, rules, regulations and practices and the furtherance thereof; and the use of judgment
and discretion in connection therewith, shall be limited only by the specific and express terms of this
Agreement, and then only to the extent such specific terms hereof are on conformance with the Constitution

and Laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township’s rights, responsibilities and

authority under R.S. 40 and R.S. 11 or any other national, state, county, or local laws or ordinances.
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ARTICLE XI
VACATIONS

A. Vacations shall be improved to meet the following schedule:

First year of service

One (1) day per month for each completed
month of service for the remainder of the

calendar year. Thereafter:

First and second full years

Twelve (12) working days

Third and fourth full years

Fifteen (15) working days

Fifth through sixteenth full years

Twenty (20) working days

Twenty or more years

Twenty-one (21) working days

One (1) additional working day’s vacation for each full year of service thereafter, to a maximum of twenty-five

(25) working days’ vacation.

B. Gffective January 1, 2014 vacation days will be capped at a maximum of twenty-one (21) vacation days for

all new hires.

First year of service

One (1) day per month for each completed
month of service for the remainder of the

calendar year. Thereafter:

First and second full years

Twelve (12) working days

Third and fourth full years

Fifteen (15) working days

Fifth through sixteenth full years

Twenty (20) working days

Twenty or mote years

Twenty-one (21) working days

C. An employee shall hay?e the right to request vacation scheduling i

winter vacation must be made in advance and is subject to approv

judgment.
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ARTICLE XIII
TERMINAL LEAVE PAYMENT FOR ACCRUED SICK LEAVE

An employee who retires having attained both the required age and years of service, upon retirement
shall be eligible to receive the “cash value” of one (1) day’s pay at his/her then rate of pay for each sick
day accrued to a maximum of 75 days. Any accrued sick days beyond the 75 days shall receive the

“cash value” of one pay day for two accrued sick days.

Employees, who retire prematurely on disability  pension, shall be exempt from the attainment of the

age and service requirement in Section A hereof.

Employees retiring in a given year would receive their full year’s vacation and sick leave only if the

employee retires after April 1st of that year.

Employees having accumulated more than fifty (50) sick days may cash in up to

ten (10) days sick pay at one-half the daily rate of pay at the end of each year.

In the event of any employee’s death, his estate shall be paid in accordance with
Section A hereof.
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ARTICLE XV
JUDICIAL LEAVES

A. The Township shall grant leaves of absence with pay to employees required to serve on jury duty.

B. The Township shall grant leave of absence with pay to employees required to make court appearances under

subpoena in judicial proceedings relating to the employee’s job or other Township business.

18




ARTICLE XVII
LEAVES OF ABSENCE

A. An aggregate of twenty (20) days per year shall be provided for the purpose of unpaid leaves of absences for
employees designated by the Union to attend Upion seminars or conventions, provided not more than two
(2) employees shall be absent at the same time. Such leave shall be requested reasonably in advanbe and
shall be subject to management approval. Said approval shall not be unreasonably withheld provided said

leave will not interfere with normal Township operations.
B. The Township in its discretion may grant an employee an unpaid leave of absence for a period of ninety

(90) days. At the completion of the ninety (90) day unpaid leave, the employee may request an extension
for an additional ninety (90) days. ‘
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ARTICLE XIX
VACANCIES

Vacancies above the rate of Laborer and equivalent titles shall be considered promotional positions. The

title shall be posted and tested for in accordance with normal testing procedures.
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ARTICLE XXI
SPECIAL TRAINING

In the event the Township requires an employee to take special training, the Township shall pay the cost

of such training, including travel expenses and regular wages.

24




ARTICLE XXIII
JOINT LABOR/MANAGEMENT COMMITTEE,

As soon as practicable after the signing of this Agreement, the Township and the Union shall create a
Joint T.abor/Management Committee. Said committee shall be composed of two (2) represent-atives of
Township Management and two (2) representatives of Union Labor. The purpose of the committee shall be to
review items of common concern to labor and management. The committee shall meet at mutually convenient

times, but at least two (2) times each year.
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ARTICLE XXV
NON-DISCRIMINATION

There shall be no discrimination by the Township or the Union against any employee o1 account of race,

color, creed, sex, age, or national origin.
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ARTICLE XXVII
AGENCY SHOP

. Upon the request of the Union, the Township shall deduct a representation fee from the wages of each

employee who is not a member of the union.

. These deductions shall commence thirty (30) days after the beginning of employment in the unit or ten (10

days after re-entry into employment in the unit.

. The amount of said representation fee shall be certified to the Township by the Union, which amount shall
not exceed 85% of the regular membership dues, fees and assessments charged by the Union to its own

members.

. The Union agrees to indemnify and hold the Township harmless against any liability, cause of action or

claims of loss whatsoever arising as a result of said deductions.

. The Township shall remit the amounts deducted to the Union monthly, on or before the 15" day of the

month following the month in which such deductions were made.

. The Union shall establish and maintain at all times a demand and return system as provided by N.J.S.A.
34:13A-5.50 and 5.6, and membership in the Union shall be available to all employees in the unit on equal
basis at all times. In the event the Union fails to maintain such system, or if membership is not available,

the Township shall immediately cease making said deductions.
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ARTICLE XX1X
MISCELLANEOUS

A. The Township shall institute an employee’s Savings Plan for the purchase of United States Savings Bonds.
This plan shall be instituted at the earliest practical date, provided that a sufficient number of employees
enroll in the Plan to make it worthwhile for the Township to administer. Employees are not obligated to
participate.

B. In the event the Union creates a Credit Union, and the Township is able to cause such a deduction to be

made on its automatic machines, then such deductions shall be made for those employees who notify the

Township of their intention to join said Credit Union.
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ARTICLE XXX
DURATION

This Agreement shall be in full force and effect as of January 1, 2017, and shall be in effect up to and
including December 31, 2019. The patties shall begin to negotiate for a successor Agreement pursuant to the

requirements of the Public Employment Relations Commission.
IN WITNESS HEREOF, the parties hereto have herevnto set their hand and seals in the Township of

Millburn, New Jersey, on this2&_day of Mf , 2018,

UNITED SERVICE WORKERS ' TOWNSHIP OF MILLBURN
UNION, LOCAL 74

By

USWU BUSTNESS REP.
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' PUBLIC WORKS SALARY ORDINANCE -

12017-2019

POSITION

ATTACHMENT 1

2017
SALARY RANGE

i
i

P A
|

2018

SALARY RANGE

2019

SALARY RANGE

Public Bldg. & Grounds:
Laborer 1

Mumclpaf Semces

{Parks Mainte na nce)

Mamtenance Worker |, Grounds

E_Shade rog T s

_Treed Maintenance Worker 3
Tree Maintenance Worker 2.
Tree Maintenance Worker!

Maintenance Worker 2, Grounds
. Maintenance Workerl Grounds
Laborer 1

'Roads

; _Pumptng Station Operator

: Equment Operator _

¢ Equip. OpiMamt Repairer B
Truck Drwer

" Public Works Repairer " 8

"Laborer 1
Laborer 1 (Seasonal)
1st Year
2nd Year

Garage
Senior Mechansc '
Mechantcs Helper
~ Bldg Maint Worker
~Laborer 1

Sr. Mechanic/Pumping

_ _'Statlon Operator

Lo o4

oipinimie

50,185 | §
60,809

85,120

69,809 |

50,185

!
| 74888(5

]
76,856 $

65,120
69,809

81,718
86,567

Frerre

86,567
81,716
76,856
86,567
81,716
76,856

50,185
69,809
65,120
50,185

ieieimieie

69,809
67,535

86,567
84,291
86,567
81,716 ¢
Lfr38t |
76,856

65,120
62,465

rinien i

9.00 !

Al

54,000,
84,201

76,856 ;
76,856
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AR

AR IR AR

$

8
$
8

9?1-900_; $

51,189

71206

| 66,422 |

71,205
66,422 |

51,189
71,205
66,422
51,189

71,205

71,205

66,422

51189

76,386

68,886
" 66,422
" 51,189

| 51,189

76,386

68,886

$

FTLFTSPINPIAFTN

©® i r i e

lenlenienitnienien

%'&9

83,350 |
78,393
88,208

85,977
56,298
83350,
18929 |
78393

85,977

78,393

78,393 $

83,350
88,298

<. 5

88,208 | |

83,350 |
78,393

88,208

..9.00
950

95,880

83,350
78,393

AR AR LRI

trithin i

[T ST AP AN :

52,212

- er.751.
72,629

(72820
67,751
52,212

72,629

67,751

62,212

72629
70,263

72,629
67,751
| 64,989
..528212

77,913

67,751

52212,
52,212

88 RiRIRIMIIH

&

770,263 ¢

T3

$

hin mimie

79,961

90,084

ERIER R A ERIR

79,961

85,017
79,961
90,064
85,017

97,798
87,696 |

85,017 |

79961

97798





