
MEMORANDT'M OF AGREEMENI-

BY AND BET\ilEEN the Cþ of New Brunswick (hereinafter the "City") and New

Brunswick Municipal Employees Association, Local 108, RWDSU, UFCV/ (hereinafter

"MEA"), dated this 3l day ofDecember 
-,2015.

\VIIEREAS, the City and MEA are parties to a duly executed collective negotiations

agreement for the period of January l, 2011 through December 31, 2014 (hereinafter the

"Agreement"); attd

WHEREAS, the City and MEA have been engaged in good faith collective negotiations

for the purpose of reaching agreement on terms and conditions of employment for a successor

Agreement; and

\üIIEREAS, the City and MEA have reached agreement on new terms and conditions

subject to ratifi.cation by the membership of MEA and approval by the Mayor and City Council;

\ryIIEREAS, the negotiating committees for the Cþ and MEA unanimously agree to

recommend their agreement for ratification and approval;

NOW, TIIEREF.ORE, in consideration of the mutual covenants, promises, and

undertakings herein set forththe parties agree as follows:

1. Article )OO(VIII. Duration of Agreement: The dwation of the Agreement shall be

January 1,2015 tbrough December 31, 2018.

2. Article )O(V[. Salary Plan: Salary increases shall be as follows:

Effective and retoactive to July 1, 2015: 15%

Effective January 1,2016: 2.0%

Effective January 1,2017: 2%
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Effective January l, 2018: 15%

3. Article XXVII. Salary Plan: Add new paragraph C applicable to all water

treatment operators, water treatment plant maintenance titles and all water distribution titles:

C" Effective January l, 2016, any employee holding a title in the

classification of water treaûnent operator, water teatrnent plant mainten¿ulce or water

dishibution and who successfully attairs and maintains a T1 or'Wl license issued by the New

Jersey Departrnent of Environmental Protection, will have his or her annual salary increased by

$5000 on a one time basis. This one time increase shall be added to base pay and paid out in bi-

weekly (26 pays) installments. If an employee fails to maintain his or her license for any reason,

this additional compensation shall be removed.

3. Article )Oil. Health and Welfare: Add language as follows:

a. Effective February l,20l6,the following changes shall be implemented to the Rx

plan for all MEA members:

i. Co-pays for 30 day supply: generic drugs, $10; preferred brand drugs,

$30; and non-preferred brand drugs, $50. Co-pays for 90 day mail order supply: generic drugs,

$20; prefened brand drugs, $60; and non-preferred brand drugs, $100.

ii. The parties agree to limit prescriptions for erectile dysfunction ("ED") to 6

pills per month per participant. It however, the participant's healthcare provider prescribes such

medication for a non-ED condition, the participant shall be allowed to exceed the limit if the

he althcare provider establishes medical necessity.

üi. Specialty drugs shall be pwchased through Mæror mail order.

iv. The plan shall not cover Proton Pwnp Inhibitors ("PPf') in as much as

these drugs can now be purchased "over-the-counter."
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vi. Upon ratification of the agreement by the parties, a mandatory generic

dispense as written ("DAW') procedure shall take efFect. That is, if a healthcare provider

indicates "DAW' or "dispense as written" on the prescription, the participant shall only pay the

preferred or non-preferred co-pay. If the healthcare provider does not indicate "DAW' or

"dispense as writtenl' the member shall pay the brand (preferred or non-preferred) co-pay pþ

the difference in cost between the generic and the drug obtained.

b. The City shall have the right to implement an additional health plan or plans to

supplement the current health benefits program offered to MEA members. MEA members may,

at their option, elect to participate in such plans if established-

RE-OPENER: The parties agree that the City shall have the right to re-open the contact

on or before July 1,2017 for the sole purpose of addressing the implementation and effect of the

Affordable Care Act's Excise Tax on the City's health benefrts plans and MEA unit members.

Should the City exercise its right to reopen the contract pursuant to the provisions of this

paragraph, and should the parties be unable to come to an agreement on the issues raised by

either party regarding the implementation and effect ofthe Affordable Care Act's Excise Tax on

the City's health plans and on MEA unit members, the parties agree to submit these limited

issues to an arbitrator to be mutually selected by the parties or tlrough the parties' contractual

grievance procedures. The appointed arbitator shall apply the interest arbitration criteria set

forth in N.J.S.A. 34:13A-16, et seq., in making hislher determination.

4. Exhibit 2. MEA Job Titles and Range Table: Revise job titles in accordance with

the August 27,2013 Memorandum which is attached hereto and incorporated by reference. Add

new title of Sewer Repairer 2 andplace at Range 12.

5. Article XL. Meals During Emergencies: Reimbursement shall be as follows:

J
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2015: $10.00

2016: $10.00

2017: $11.00

2018: $12.00

6. Article XXIV. Automobile Use: Add: For those Housing Inspectors who are

required to use their own personal vehicles for an entire quarter, reimbwsement shall be as

follows:

2015: $625.00

2016: $650.00

20t7: $675.00

2018: $700.00

Inspectors who use their personal vehicles for a portion of a quarter, their reimbursement will be

pro-rated accordingly. Inspectors who are given the use of a City vehicle for an entire quarter or

quarters will receive no reimbursement.

7. Anicle XLI. Discharge and Discipline: Add: Employees suspended without pay

will not eafn or accrue any benefit time during the period of suspension.

8. Article XIX. Work V/eek and Overtime and Compensation Time Policies: Add

new paragraph applicable to fire inspectors:

Effective January I,2016, the City agrees to pay Fire Inspectors in the fire safety

offrce four (4) hours of overtime for each weekend on call assignment he or she is given.

Weekend assignments begin on a Friday at 4:30 p.m. and end on Monday night at t2:00

midnight. Ctlrently, each inspector is required to be on call for thirteen (13) weekend rotations

per year. This compensation shall be in addition to the overtime compensation earned for actual
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time worked at a fire scene. Once at the fire scene, overtime is subject to a two (2) hour

minimum and will remain so. Each inspector will be required to execute an agreement stating

that they will not consume any alcoholic beverages while he or she is "on call." This agreement

and requirement will be strictly enforced.

\ilHEREFORE, THE PARTIES IIERETO SET TIIEIR IIANDS THIS 3I

DAY OF DECEMBER _,2015

THE CITY OF NEV/ BRI-]NSWICK ATTEST

By:

0

ATTEST:

3

Thomas A. Loughlir¡
City Administator

TinaMcCaskill,

ke.t-0&K.

5
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From:

Date:

Subject:

OFFICE OF TIIE CITYADMINISTRATOR
INTER. OFETCE MEMORA}TDUM

THOIVfAS A. LOUGELIN, 3RD

,. CITTADMINISTR.ATOR

To Tina McCaskill, MEA President
Jæper Paurell, Br¡siness Agent

Thomas Á. Lo 'ghtín 31 CiryAdndsisrafor iTL

Atgast27,2073

MEA Contact
MEA Titles and Ranges

!
3

Inreviewing the q¡r¡ent contact, Ihave come upon a se¡ies ofjob titles (a¡ relæed) some
of which I believe a¡e unden¡alued or have no logical progression to.A.-- They are job.titles in
the Mainte¡a¡ce Repairer category, please see attached-

WÏth the Union's consenf I would like to reclassiff these positions in the followíng
maûrcr effective September I5,20I3:

O l{ainjenance Repairer Sfays as is - Range g@ M-aintenance Repairer car¡lenter stays as is - Ranle la@ Maintenance Repairerphmrber stays as is - Range 14
@ . MaintenanceRepairer Mecha¡ic Range 14

Electician Range 14
Stays as is - Range 12

Electicia¡ Range 15
Phmber Stays as is - Räge 15

^ 
airerMechanic Range 15

. Add seniorMaisÉenaoceRepairer caqlenter Range 15

_ 
Please provide your vrittep couse¡rt for same aud I ea¡eended as such soon the¡eaûer. I¡. the me a I infend

the titte of Senior Maintenance RepairerMechanic at a Range 15 salary in the very nea¡ fr¡fr:re.

Tharkyouin advaace.

TAI/bl
cc: T. Guldi4 CþEngineer

. F. Marasci4 WaterDirecto¡
L. Totten, personnel Officer

-V. Gra¡ Princþalpa¡aoll Clerk
MEA ñle



LewOrrrcBs

SANFORDR, OXFEI-O O

¡.n¡¡olo SneP CoHE\ "
N.ANCYI. O]GELD.

GATLO.\GELDKANEF*

RANDIDONERAPRIL.

BEN]AM IN A. S PNACK U 950-20 I 2)

oxFELD COHEN,PC.
.{ PROFES,SIOI'IÀL CORPORTIIO!'¡

60 PtnnPr-¡,cs, Surr¡ 600

NBw¿,nrc, Nnrv JenssY 07L02

TEL (973) 642-0t6t
FäX (973) 802'loss

O)GELDCOTTEN.COM

I6ET DROADWAÍ4TEFLOOR

NE'W TOR& NETy YoRK looz¡

eta 4s2-1213

PI¡ASE REPLY 10 NEWA¡I(

Ðeòember 18, 20]-5

Wtt lte¡urP.HANN.AN'^

S¡t¡r¿ug-B. WËNocUR'*

JosNBn¡N¡cAN, fv ü
BÂRRYFRANK..

OFCOTJNSEL

' MBITBEROFNJBAR
ß' MEI.IBER OFNJ & NY BAII
t?' ¡ì¡IETÍEER OFNJ & PA B.\R

KathrYn Hatfíeld, Esq'
Bauch, Zucket, Hatf i eld, l'LC

871 Mountain -A'venue, Suíte 200

Springfield, N.l 07081

Re: Local 108 and' Cíty of New Brunswick Side Bar Agreeneot

Dear Ms. Hatfield:

EnclosedpleasefindaproposedSideBarAgreement'
concerningtheissuesoftheamountofretj.reerequired
contribution towards the cost of health coverage and the revision
of the CitY's Table of Offenses'

üiould you please review same and let me know if it is
acceptable as ttitt"tt or if you would like revisicns made'

Thank you very mür:h for v¡orking wiÈh us oll *'hiË issue '

Very trulY Yours,
OXEEI'D ,c

NIo/eIj
Cc: Tina McCaskill, Pres
Assoc.

JasPer ParneLl
Charles N. Ha1l, Jr'

L Oxfeld, Esq.
Brunswick MunicÍPa1ÈrN

cy
evl Employees



OXFELD COHEN, P.C.
60 PARK PLACE, 6YÅ FLOOR
NEhI-ARK, NJ 0?102
( 973 ) 642- 0161-
Attorney íor Lcca1 108, Rr/lDSU. UFCW, AFL-CfO

Tlre New Brunswick Munic-{pai EmpJ-oirEss Aseociation,
afiii-iate of Loca'l 108, RhÐSU, UFCFil, (hereinafter "Loca1 l-08")'
and the city of New Brunswick (herej-nafter "the ciEy"), having
successful iy neEo-'iated a CoIl-ect j-va Negotiations Agreemenl
running from ,fanue4' 1, 2ol5 Èhrough Ðecember 3L' 2aI8' hereby
agree as follows with regaro t'o that Àgree:nent:

1 . A¡tricle XXr-HealÈh and I¡Ielfare, of Ehe 2oll-2ol4 Agreemenu

requires that the city provide health a:rd welfare benefiÈs for
spácific ret.ireC empJ-oyees "equivalentr to covera-qe prowided to

"ãti',r. employees. " For an employee to receive such health
coverage Upon retirement, Uhe employee must rneeL certain
minimums of years of service v¡ith the City and/or minimuni age

requi-rements. Enrployees eligibÌe for such coverage are required
to pa-¡,- 503 of the cost of such coverage to trhe City in order to
be maintrained on the City's insurance plan-

2. During nego[ietions for the 20L5-20]-8 AgreemenL, Loca] 108

Uook the position Ehat requiring an employee contribution of
fifty pe=cenE vras roE negoLiable, 'in thatr N'J's'-4" 404:10-22 eX'
seq. and the Nei,; Jersey State Health Benef iCs Program Act,
N.,f .S.e. 52:i4-l-7.25 et. seq. set forth a mandatory maxin:um

cont:ribution retired employees can be required Èo contribute
towards the cost of t.heir health insurance coverage.

CITY OF NEW BRUNSWTCK

T¡TE NIW BRÜNSWICK ¡{UNICIPÀL
EMPLOYEES ASSOCIATION,
ÀFFIIJIà.ÎE OF LOCAL, 108,
PUBIJIC EMPLOÏEE DMSION,
RWDSU, I'FCW

-a¡rd-
SIDE BAR AGREEMENÍ TO THE

COLLECTIVE NEGOTIATIONS
AGREEI{EI{¡:T, FOR TIÍE PERIOD OF

iTÀNUÀRY 1, 2015 THROUGH

DECEMBER 31, 2018



3. In ord.er Eo facj-Ìitate f inalizing the terms of the 2015-
2O\8 Agreement, Local 108 and Ehe City have agreed to continue
the language concerning the percentage contributiorr towards Ehe

cost of retiree health insurance that is contained i.n the 2ji-a-
2AL+ Agreement. Loca] 1OB a::.d the City agree that this langruage
will- be subject to a Scope oi Negotiations Petition to be fil-eci
at. the Pubiic Empl-oyment Relations Commissì on with regard Èo

Local 1C8,s con-uention Ehat Ehe statutes set forth abo-¡e mandate
a n¡aximum amount cf contribution for retired enployees towards
the cost of health care coverage.

4. LocaL 108 and. the City agree tha=, notwithsEanding thal il:e
201'5-2018 agreement has been ratified by both partias, the issue
of the mandatorY maximum cor¡.trribution to health coverage -u'!

rer-i-rees remains an active issue and dispute belwe-err ]roca] IÛò
and the CiLy' The Citi' agrrees that it will noi contest Èhe

filrng b)' Local- ioS oi a Scope of Negotiations PeLit,ion on t-.ilis
issue, Êi:.e City* rl¡iil- not contenci thac there is no outsEanCing
dispute,' and the City will affirmatively inform PERC if ihe
issue is raised, that the Scope of Negotiations PetiCion is not
speculative, despi-Ce the signed Agreement between the parÈies,
but remains an outstanding actirre dispute-

5. Artj-n1e XlI-Discharge and Discipline, Paragraph C steies:

The City proposes to review and modify
current Table cf Offences and PenalEies as
document is outdated. BoEh parties agtee to
form a committee to rewiew and m.ake

modifications as necessary.

6. During negoiia:ions, Lhe CiEy provideC a revÍsed Table of
Cffences, and requested that Local 1Og agree to that cabie.
Local 108 rejected rhat proposal. Local 108 agrees, that as
required bv Arcicle X[,I, para.qraph C, it rvil1, with the City,
"form a. commitiee i.o revie','¡ and make modifications as
necessery. "

CTTY OF NEW BRITNSI{ICK THE NEW BRIINSWICK MIINICIPATJ
EMPI,OYEES .ASSOCIÀTION, ÀFFÏTJIÀTE
OF IJOCAI 108, PIIBLIC EMPLOYEE
DIIrISION, RTÀTDSII, UFC?{

t ByBy, 3p

Dated: l) ì>l ,5 ÐaËed:




