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ARTICLEI

ASSOCIATIONRECOONITIOIQ

Section1TheTownherebyrecognizestheAssociationasthesoleandexclusive

representativeofalluniformedemployeesintheFireDepartmentofHarrisonbelowtherankof

Chiefforthepurposeofbargainingwithrespecttoratesofpaywageshoursofworkandall

workingconditionsasrequiredbythelawandtotheextentsorequired

Section2ThetitleFiremanshallbedefinedtoincludethepluralaswellasthe

singular
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ARTICLEI1

ASSOCIATIONPRIVILEGES

Section1ThePresidentoftheAssociationauthorizeddelegatesandalternatedelegate

shallbegrantedtimeofftoattendtheStateconventionsoftheNewJerseyStateFiremens

MutualBenevolentAssociationandFireFightersAssociationofNewJerseypursuantto

NJSA1126C4InadditionthePresidentauthorizeddelegatesandalternatedelegateofthe

AssociationshallbegrantedtimeofftoattendtheinternationalconventionoftheInternational

AssociationofFireFightersAFLCIOpursuanttoiJSA1126C4ThePresidentone1

delegateandalternatedelegatesshallbepermittedtoattendStateDistrictandCountymeetings

Section2TheTownwillallowtheHFMBAPresidentandtheExecutiveDelegate

reasonabletimeoffwithpaytoattendrelatedbusinesstotheirofficialfimctionssuchas

seminarsnegotiationsprocessingofgrievancesalllocalcountyandstatemeetingsofthe

affiliatedorganizations

Section3Alltimegrantedoffhereinshallbewithoutlossofpayorotherbenefit
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ARTICLEIII

JNDIVIDUALCONTRACTS

TheTownagreesnottoenterintoanyagreementorcontractwithitsemployeesas

definedinArticleISection1ofthisAgreementindividuallyorcollectivelywhichinanyway

conflictswiththetermsandprovisionsofthisAgreement
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ARTICLEIV

LEAVEOFABSENCE

LeavesofabsenceshallbegrantedpursuanttoStateLawSeeNJSA11A69

NJSA40A1418r1JSA40A9159
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ARTICLEV

UNIONSECURITY

Section1DuesCheckoffTheTownagreestodeductAssociationduesuponreceiptof

writtenauthorizationfromthefiremenandquarterlyshallremitthemoniescollectedtothe

SecretaryTreasureroftheHarrisonFiremensBenevolentAssociation

Section2RepresentationFee

AUpontherequestoftheAssociationtheTownshalldeductarepresentationfee

fromthewagesofeachemployeewhoisnotamemberoftheAssociation

BThesedeductionsshallcommencethirty30daysafterthebeginningof

employmentintheunitorten10daysafterreentryintoemploymentintheunit

CTheamountofsaidrepresentationfeeshallbecertifiedtotheTownbythe

Associationwhichamountshallnotexceed85oftheregularmembershipduesfeesand

assessmentschargedbytheAssociationtoitsownmembers

DTheAssociationagreestoindemnifyandholdtheTownharmlessagainstany

liabilitycauseofactionorclaimsoflosswhatsoeverarisingasaresultofsaiddeductions

ETheTownshallremittheamountsdeductedtotheAssociationtogetherwith

theduesdeductedpursuanttoSection1above

FTheAssociationshallestablishandmaintainatalltimesademandandreturn

systemasprovidedbyNJSA3413A53cand56andmembershipintheAssociationshall

beavailabletoallemployeesintheunitonanequalbasisatalltimesIntheeventthe

AssociationfailstomaintainsuchasystemorifmembershipisnotsoavailabletheTownshall

immediatelyceasemakingsaiddeductions
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ARTICLEVI

MANAGEMENTRIGHTS

ATheAssociationrecognizesthattheTownmaynotbyagreementdelegateauthority

andresponsibilitywhichbylawareimposeduponandlodgedwiththeTown

BTheTownreservestoitselfsolejurisdictionandauthorityovermattersofpolicyand

retainstherightinaccordancewiththeLawsoftheStateofNewJerseyandtherulingsofthe

StateCivilServiceCommissiontodothefollowingtodirectemployeesoftheTowntohire

assignpromotetransferandretainemployeescoveredbythisAgreementwiththeTownorto

suspenddemotedischargeortakedisciplinaryactionagainstemployeesforjustcausetomake

workassignmentsworkandshiftschedulesincludingovertimeassignmentstomaintainthe

efficiencyoftheTownoperationsentrustedtothemandtodeterminethemethodsmeansand

personnelbywhichsuchoperationsaretobeconducted
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ARTICLEVU

OVERTIME

AThepresentpracticewithrespecttoovertimecompensationshallbemaintainedforthe

durationofthisAgreementexceptthattheovertimerateshallbecomputedonthebasisof2080

hoursperannumBeginningJanuary12003overtimeshallbecomputedattheindividuals

annualratefortheyearinwhichtheovertimeworkisperformed

BOvertimeshallbecomputedattherateoftimeandonehalf12Noovertimeshall

bepaidforzero0tonineteen19minutesofeachhourOvertimeshallbecomputedafterthe

employeehascompletedtwenty20minutesormorebeyondhisnormaltourofduty

CThepartiesagreetocontinuetousethecompensatorytimeinlieuofovertime

paymentsassetforthinSectionsAandBaboveuntilApril12001andusedbyApril22002

Thisshallnotaffectthepreviousaccrualofcompensatorytime
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ARTICLEVIII

VACATIONS

AMembersshallbeentitledtothefollowingvacationallowance

Fireman 5daysaftersixmonthsofservice
Newhireshired 10daysaftertwofullyearsofservice
after41796 15daysafterfivefullyearsofservice

Fireman 18workdaysperannum

FirePreventionSpecialist 20workdaysperannum

Captain 20workdaysperannum

BattalionChief 24workdaysperannum

DeputyChief 24workdaysperannum

BLongevityVacation

One1additionalworkdayperannumforeveryfive5yearsofservice

CNewmembersoftheFireDepartmentshallreceiveproratavacationforthefirst

calendaryearproratedattherateof15daysforeachfullmonthofservice

DVacationSchedulinProcedure

1VacationsshallrunfromJanuary1throughDecember31ofeachyear

2Vacationswillbearrangedsothateveryindividualonthetourwillifdesired

havetwo2consecutivetoursofdutyofffromJune15totheWednesdayfollowingLaborDay

VacationrequestswillbesubmittedbyMay15

3DeputyChiefsBattalionChiefsCaptainsandSwingCaptainsandFirefighters

willpicktheirvacationsbyrankandthensenioritywithintheirtourTwo2officersmustbeon

dutyoneachtouratalltimesTheDeputyChiefBattalionChiefinchargeofthetourwillbe

responsibleforarrangingallvacationswithinthetourEffectiveApril12001three3

memberswillbeallowedoffpertourandafourth4membermaybepermittedoffupon
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approvalbytheChiefattheChiefsdiscretionprovidednoovertimeiscreated

4Allvacationrequestsexceptthedesignatedsummervacationwillbe

submittednoearlierthanthirty30dayspriortothedaterequested

5Sicktimeinjurytimefuneralleavemilitaryleaveandterminalleavewillnot
affectvacationtime

6DuringtheFMBAandReliefAssociationconventiondatesdulyelected

delegateswillhavepreferencefortimeoffIfthequotawithinthetourisnotreachedvacation

requestsinaccordancewithdepartmentpolicywillbehonored

7Vacationrequestswillbesubmittedatleastthree3daysinadvancein

duplicateAcopyoftherequestwillbereturnedtotheapplicantonhisnextworkingday

approvedordisapprovedOncethevacationhasbeenapproveditcannotbecanceledexceptby

themembermakingtherequestortheChiefoftheDepartmentinanemergencyVacation

cancellationsmustbesubmittedatleastfour4daysinadvanceinduplicate

8Amemberwhoissickduringhisvacationmayretrievehisvacationby

submittingadoctorscertificatestatingthedatecoveringtheillness

9Longevitydayswillbehandledinthesamemannerasvacationdays

10Emergencyandspecialleaveofabsencefromdutyshallbeapprovedbythe

ChiefoftheDepartmentorhisdesignee

11aEffectiveat1259pmDecember312002theretiringemployees

entitlementassetforthinSection11aboveshallbereducedto9575oftheactualamount

bRetiringmemberswillreceivethefollowingvacationintheirlastyearof

service

PATEOFRETIREMENT PERCENTAGEOFVACATION

101to1231 100

71to930 75

41to630 50

11to331 25

12TheDeputyChiefBattalionChiefinchargeofthetourwillberesponsiblefor

coordinatingthevacationprocedure
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ARTICLEIX

PERSONALLEAVE

EffectiveJanuary11992allMembersshallbeentitledtotwo2personaldaystobe

scheduledasdescribedforvacationtimeinArticleVIIIandasfurtheragreedbytheparties
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ARTICLEX

SENIORITY

AsaCivilServicejurisdictiontheTownshallfollowCivilServicelawruleand

regulationsdefiningseniorityincludingNJAC4A24aand27NJR4916a
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ARTICLEXI

RULESANDREGULATIONS

Section1TheAssociationshallbeinformedandconsultedpriortopromulgationofany

newruleortheproposedmodificationbytheChiefoftheDepartmentFireChairmanorTown

ofanypresentruleaffectingthetermsandconditionsofemploymentSaidnoticetothe

Associationshallbegivennolaterthantwenty20daysbeforetheeffectivedateIntheevent

theAssociationdesirestoexerciseitsrightspursuanttolawsuchruleorregulationshallnot

becomeeffectiveuntilthepartieshaveexhaustedallremediesprovidedbylaw

Section2GrievancesarisingunderthisArticlewillbeprocessedunderthefollowing

expeditedprocedure

ThepartiesshallagreeinadvanceonapanelofArbitratorstohearcasesunderArticleXIthe

partiesbyjointlettershalldesignatetheseArbitratorsIfthereareanyvacanciesinthepanelthe

partiesshallagreeonasubstituteOnceanArbitratorisnotifiedofacasehemustschedulea

hearingwithinten10calendardaysAfterthehearingtheArbitratorwillrenderabriefaward

withinfive5workingdaysTheArbitratorwillreceiveaflatrateof50000foralltimeand

expensesrelatedtothecaseThissingleratewillbesplitevenlybetweenthepartiesTheparty

wishingtoinvoketheexpeditedarbitrationprocedureofArticleXImustnotifytheotherparty

withinseven7calendardaysoftheoccurrenceoftheallegedviolation
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ARTICLEXll

INSURANCE

Section1AMembersshallreceivefullypaidBlueCrossBlueShieldRiderJ365day

hospitalcoverageandMajorMedicalInsuranceprevailingfeeplanforthemselvesandtheir

dependentsDependentchildrenshallbecovereduntiltheageof23

EffectiveJanuary12011unitemployeesshallcontribute30permonth

towardshealthinsurancepremiumsregardlessofplanselectioncoverageTheTownshall

provideaSection125PlantoallowforpretaxdeductionsEmployeeshiredafterSeptember19
2009shallbeentitledtomedicalinsuranceundertheHMOoption

Section1BEffectiveMarch11983RiderJinparagraphsubAaboveshallbechanged

tothesocalledSuperJcoverageatacostofTwo200Dollarspermanorlesspermonth

Section2RetiredmembersshallreceiveBlueCrossBlueShieldRiderJandMajor

MedicalforthemselvesandtheirdependentsRetiredmembersshallalsoreceiveprescription

insuranceassetforthinSection6belowAllbenefitsshouldbeextendedtowidowsofthe

retireeandtoeligibledependentsafterdeathoftheretireeoruponthedeathofanactive

firefighteremployedbytheTownwhoiseligibleforretirementwithatleast25yearsofservice
asaTownfirefighterorcreditablepensioninthePFRS

Section3TheTownshallcontributethesumofTwoHundredTwentyFive22500

DollarsonacalendaryearbasistowardadentalplantobeselectedbytheFMBAThecost

outlayforthecalendaryear1983shallbe1012thsof22500or18750TheTowninits

discretionmaywaivethiscapEffectiveJanuary11989thedentalinsurancemaximumannual

coveragewillbeincreasedto2000

effect

Section4Activemembersshallreceivea250000termlifeinsurancepolicy

Section5Membersshallcontinuetoreceivethesameliabilityinsurancepresentlyin
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Section6TheTownwillmaintainaprescriptiondrugprogramprovidedbytheBlue

CrossofNewJerseyPrescriptionPlanforallmembersofthebargainingunitincluding

dependentsona100copaybasiseffectiveJanuary11997thecopayshallbeincreasedto

500howeveritshallremain100forgenericdrugsThe500copaymaybesubmitted

towardtheemployeesdeductiblewiththeMajorMedicalCarrierEffectiveJanuary11995the

RiderCcoverageshallbeaddedtotheinsurancebenefits

EffectiveJanuary12010theprescriptioncopayshallbe500copayfor

genericdrugs1000forbrandnamedrugsand2000forexoticdrugsPrescriptionon

maintenancedrugsshallbeorderedthroughthemailorderrefillprogramThecorresponding

amountsformailordershallbethesameforaninety90daysupply

Section7TheTownshallsupplytoallmembersalllegalprotectionprovidedbyNew

JerseyStatutes

Section8EffectiveJanuary11985amedicalemergencycareriderwillbeaddedtothe

presentBlueCrossBlueShieldcoverage

Section9EffectiveJuly11984thosemembersofthebargainingunitwhowishto

voluntarilyparticipateintheStayWellProgrammaydosoThemembersoftheunitwho

voluntarilyparticipateinthisprogramwillpay50oftheannualcostasitappliestothemThe

Townwillpaytheremaining50 Thisbenefitwillonlyapplytoindividualswhoareincluded

inthebargainingunitThepartieswillmaketheappropriateadministrativearrangementsfor

enrollmentaswellaspaymentPartofthesearrangementswillincludetheTownbeingbilled

directlyforitsportionofthepaymentsThisprogramshallbeanemployeeonlyprogram

Section10EffectiveJanuary11987theTownshallprovideanopticalprogramforall

membersofthebargainingunitincludingdependentsTheTownshallcontributethesumofOne

Hundred10000DollarspercalendaryearforthisbenefitTheTowninitsdiscretionmay

waivethiscap
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Section11Onlyfulltimeemployeesareeligibleforparticipationintheforegoing

programsanemployeemustworknotlessthanthirty30hoursperweektobeconsideredfull
time

Section12TheTownretainstherighttochangeinsurancecarriersprovidedthe

coverageisequalorbetterthanthecurrentcoverageIntheeventtheTownwishestochange

insurancecarriersrepresentativesoftheTownshallconsultwiththeFMBAnotlessthan

fortyfive45daysbeforetheeffectivedateofanychangeofcarrier

AtthetimeofnoticetheTownshallprovidetheFMBAtheunderlyingMasterPlan

Documentwhichcontainsthefulldetailsoftheunderlyingadministrativeproceduresbenefits

andcoverageforboththecurrentandproposedhealthcareplansforthepurposeofan

independentreview
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ARTICLEXIII

UNIFORMMAINTENANCEALLOWANCE

AThepresentpracticegoverninguniformsshallremainineffect

BTheclothingpurchaseandmaintenanceallowanceshallbe62500peryearThe

clothingpurchaseandmaintenanceallowanceshallbepaidinonecheckinJuneofeachyear
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ARTICLEXIV

HOLIDAYS

A ThepartiesagreethateffectiveJanuary12001thisArticleshallbeterminated

andeliminatedHolidaypayshallbeincludedinthemembersbasepayhowevertheinclusion

ofholidaypayshallnotaffectthesalaryratesthatareusedforthecomputationofovertimeand
terminalleave

B Effective10104StaffOfficersshallbelimitedtothree3daysasfloatingholidays

withpayperyearthepriorpracticeshallbeterminated123103withrespecttostaffofficerstimeoff

withpayforholidays

C Thesidebaragreementofthepartieswithrespecttoholidaysforstaffofficersshallbe

continuedforholidaysperTownemployees
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ARTICLEXV

SICKLEAVE

Section1EffectiveJanuary11987everyemployeeshallbeentitledtosickleavewith

payforreasonsofsicknessordisabilityonthefollowingbasis

ADuringthefirstyearofemploymentoneandonequarter14workdayofsick

leaveforeachcompletedcalendarmonthofservice

BAfterone1fullyearofemploymentfifteen15workdaysofsickleavein

eachcalendaryear

CUnusedsickleaveshallbecumulativewithoutlimitasperCivilService

DDuringthemonthofMarchofeachyeartheFireDepartmentshallfurnish

writtennoticetoeachmemberafullaccountingofallusedandunusedsickleaveasofDecember

oftheprecedingyear

E 1EffectiveJanuary11987eachEmployeeuponretirementshallbe

entitledtotimeoffwithpayorinacashlumpsumattheemployeesoptionpriortohis

retirementofonehalf12ofhisaccumulatedsickleaveEffectiveJanuary11990ifan

employeeisretiringandhisterminalleavepayis15000orlesshewillbeentitledtothis

paymentinonelumpsumuponretirementHoweveriftheterminalleavepayisgreaterthan

15000thentheretireewillreceivefiveequalinstallmentsThefirstinstallmentwillbeupon

retirementthesecondinstallmentwillbepaidoneyearaftertheeffectivedateofretirementand

thethirdinstallmentwillbepaidayearafterthesecondinstallmentTherewillbenointerest

addedProvidedfurtherthatinnoeventshallthefirstpaymentbelessthan15000Ifthe

memberdiesthesickleavebenefitshallbepayabletothespouseortheestateinthesame

mannerasoutlinedaboveThemaximumpaymentforterminalleaveshallnotexceedan

individualsoneyearannualsalaryexceptthatthislimitationshallnotapplytoemployeeswho

hadattainedtwentyfive25yearsofserviceasofJanuary11996

2Effectiveat1259pmDecember312002eachemployeeshall

upontheirretirementbeentitledtotimeoffwithpayoralumpsumcashpaymentatthe

employeesoptionpriortohisretirement9575ofonehalf12ofhisaccumulatedsick

leaveIfaretiringemployeesterminalpayis15000orlesshewillbeentitledtothispayment

inone1lumpsumcashpaymentuponretirementHoweveriftheterminalleavepayisgreater
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than15000thentheretireewillreceivethree3equalcashinstallmentsthefirstinstallment

willbeuponretirementandthesecondinstallmentwillbepaidone1yearaftertheeffective

dateofretirementandthethirdinstallmentwillbepaidone1yearafterthesecondinstallment

TherewillbenointerestaddedProvidefurtherthatinnoeventshallthefirstpaymentbeless

than15000Ifamemberdiesthesickleavebenefitshallbepayabletothespouseortheestate

inthesamemannerasoutlinedaboveThemaximumpaymentforterminalleaveshallnot

exceedanemployeesoneyearannualsalaryexceptthatthislimitationshallnotapplyto

employeeswhohadattainedtwentyfive25yearsofserviceasofJanuary11996

FAbsencesduetolineofdutyorworkconnectedinjurywillnotbechargedagainstthesick

leaveprovidedinParagraphsABCDandE
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ARTICLEXVI

FUNERALLEAVE

AAmembershallbegrantedtimeoffwithoutlossofpayorbenefitsintheeventofa

deathinhisimmediatefamilyThetimeoffshallbefromthedateofdeathuntilthedateof

funeralImmediatefamilyshallbedefinedasfollowsmotherfathersondaughtersister

brotherhusbandwifesoninlawdaughterinlawfatherinlawmotherinlaw

brotherinlawsisterinlawgrandparentsandgrandchildren

BAmembershallbegrantedone1dayoffwithoutlossofpayorbenefitsintheevent

ofthedeathofhisauntunclenieceornephewonthedateofthefuneralifheattendsthe
funeral

CAmembershallbegrantedbereavementpayforonedayforthedeathofa

grandparentinlawprovidedthememberisscheduledtoworkonthedayinquestionwhichmust

beforthewakeorburial
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ARTICLEXVu

MILITARYLEAVE

MilitaryleaveshallbegrantedpursuanttoFederalandStateLawSeeTiJSA
40A9159
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ARTICLEXVIII

GRIEVANCEANDARBITRATIONPROCEDURE

AAgrievanceshallbeanydifferenceofopinioncontroversyordisputearising

betweenthepartiesheretorelatingtotheallegedviolationofinterpretationorapplicationofany
oftheprovisionsofthisAgreement

BAgrievancetobeconsideredinthisproceduremustbeinitiatedbytheemployee

withinthirty30workingdaysfromthetimetheemployeekneworshouldhaveknownofits
occurrence

CFailureatanystepofthisproceduretocommunicatethedecisiononagrievance

withinthespecifiedtimelimitsshallpermittheaggrievedemployeetoproceedtothenextstep

Failureatanystepofthisproceduretoappealagrievancetothenextstepwithinthespecified

timelimitsshallbedeemedtobeacceptanceofthedecisionrenderedatthatstep

DItisunderstoodthatemployeesshallduringandnotwithstandingthependencyofany

grievancecontinuetoobserveallassignmentsandapplicablerulesandregulationsoftheTown

untilsuchgrievancehasbeenfullydetermined

STEPONE

ThegrievanceshallbediscussedwiththeemployeeinvolvedandtheAssociation

representativewiththeFireChieforhisdesigneeTheanswershallbeinwritingandmade

withinthree3daysbytheFireChieforhisdesigneetotheAssociation
STEPTWO

IfthegrievanceisnotsettledthroughStepOnethesameshallwithinfive5working

daysbereducedtowritingbytheAssociationandsubmittedtotheChairmanFireCommitteeor

anypersondesignatedbyhimandtheanswertosuchgrievanceshallbemadeinwritingwitha
copytotheAssociationwithinfive5daysofsubmission

STEPTHREE

IfthegrievanceisnotsettledatStepTwothentheAssociationshallhavetherightwithin

five5workingdaysofthereceiptoftheansweratStepTwotosubmitsuchgrievancetothe

MayorAwrittenanswertosuchgrievanceshallbeservedupontheindividualandthe

Associationwithinseven7calendardaysaftersubmission

22



STEPFOUR

IfthegrievanceisnotsettledthroughStepThreethentheaggrievedshallhavetheright
withinfive5workingdaystopursuealllegalremediesaffordedbytheprovisionsoftheCivil
ServiceAct

IfthegrievanceisnotsettledatStepThreeandtheaggrieveddoesnotelecttopursuehis

grievanceundertheprovisionsoftheCivilServiceActthentheAssociationshallhavetheright
withinfive5workingdaystosubmitsuchgrievancetoanArbitratorTheTownandtheUnion

agreetouseJamesWMastrianiastheArbitratortohearallgrievancesthatwouldbebrought

beforethePublicEmploymentRelationsCommissionTheArbitratorshallhavefullpowerto

hearthedisputeandmakeafmaldeterminationwhichshallbebindingonbothpartiesThe

ArbitratordoesnothavetherighttoaddtosubtractfromormodifythisAgreementinany

mannerEachpartyshallbearitsowncostsofthearbitrationbutthecostsoftheArbitratorshall

bebornebytheTownandtheAssociationequally

TheAssociationPresidentorhisauthorizedrepresentativemayreportanimpending

grievancetotheMayorinanefforttoforestallitsoccurrence

ENothinghereinshallpreventanyemployeefromprocessinghisowngrievance

providedanAssociationrepresentativeattheAssociationsdiscretionmaybepresentas

observeratanyhearingontheindividualsgrievance

FWORKSTOPPAGESSinceadequategrievanceproceduresareprovidedinthis

AgreementandsincebindingarbitrationhasbeenagreedtotheAssociationagreesthatitwill

notengageinencouragesanctionorsuggeststrikesslowdownsmassresignationsmass

absenteeismoranyothersimilaractionwhichwouldinvolveaworkstoppagethatmaydisturb

orinterferewiththeorderlyoperationoftheTownsfacilities

GInvestigationandprocessinggrievancesbyofficiallydesignatedrepresentativeswhich

havebeenformalizedandsubmittedinwritingprovidingthatsuchtimeshallbereasonableand

limitedtoone1hourandprovidedthereisnointerruptionofworkactivitiesInemergency

situationstheselimitationsmaybeextendedTherepresentativeshallprovidereasonable

notificationtotheFireChiefortotheappropriateauthoritywheneverhewishestohandlesuch

activityPermissionwillnotbeunreasonablywithheldItisfurtherunderstoodthattheFire

Chiefhastherighttoseekadjustmentofappointmentswhentheworksituationwarrantsthis
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TheAssociationshalldesignatetotheTownthenamesoftherepresentativeswhoshall

havetheauthorityunderthisArticle

HTheemployershallprocessdisciplinarychargeswithinthirty30daysfromthedate
theemployerkneworshouldhaveknownoftheoccurrenceoftheinfractionofthe

rulesregulationsoftheDepartmentFailureoftheemployertoprocessthedisciplinarycharges

withinsaidthirty30daysshallbedeemedtobartheemployerfromthereafterfiling

disciplinarychargesprovidedhoweverthatnothinginthissectionshallprohibittheemployer

fromreferringtopriorsimilarincidentsforpurposesofdetermininganappropriatepenalty

Minorfive5daysorlessdisciplinemaybeappealedtoarbitration
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Section1

FiremenSalaryonInitial
AppointmentYearOne
HireBeginStepA
BeginningYearTwo
BeginningYearThree
BeginningYearFour
BeginningYearFive
BeginningYearSix
BeginningYearSeven
BeginningYearEight

ARTICLEXIX

SALARIES

AThereisherebyestablishedanewsalaryschedulefortheHarrisonFireDepartment

effectiveJanuary1ofeachyearassetforthoppositethetitlesofsaidpositions

2007 2008 2009 2010 2011

35 35 35 35 325

DeputyChief 111086114974118998123162127165
BattalionChief 102774106372110095113948117651
FireCaptain 94463 97770101192104733108137
FirePreventionSpecialistUFD 79415 82194 85071 88048 90910
FireSubCodeOfficial 1394714435 14940 15463 15965

2007 2008 2009 2010 2011

30636 31555 32502 33477 34481
42755 44038 45359 46720 48121
51949 53508 55113 56766 58469
55494 57159 58874 60640 62459
58536 60292 62101 63964 65883
62095 63957 65876 67852 69888
66471 68465 70519 72635 74814
72968 75521 78165 80900 83530

Section2

EffectiveJanuary12008allunitemployeeswithEMTcertificationshallreceivea

differentialof125 effectiveJanuary12009adifferentialof150 effectiveJanuary1

2010adifferentialof175andeffectiveJanuary12011adifferentialof20

EmergencyMedicalServicesEffective1199allunitemployeesshallberequiredto

obtainandmaintainEMTCertificationsEffective1199thejointEMSstipendwillbe

eliminatedStipendsforEmergencyMedicalServicesshallbeasfollows
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DeputyChief 1107

BattalionChief1107

Captain 999

Firefighter 285

01012008 01012009 01012010
PerYear PerYear PerYear

1132 1157

1132 1157

1024 1049

310 335

ThisstipendshallbepayablethefollowingFebruaryfromtheyearinwhichitisearned

Thesepaymentsshallbeonetimeonlynotincludedinbasesalaryandnotsubjecttolongevity

overtimeorotherratesAnemployeewhoworkedpartoftheyearshallreceiveaprorata
stipend

EffectiveJanuary12008firefighterswhoworktheEMTprogramshallbepaid5500

per24hourperiodpayableinthenextyearafterearnedEffectiveJanuary12009firefighters

whoworktheEMTprogramshallbepaid5700per24hourperiodpayableinthenextyear

aftereamedEffectiveJanuary12010firefighterswhoworktheEMTprogramshallbepaid

5900per24hourperiodpayableinthenextyearafterearnedEffectiveJanuary12011

firefighterswhoworktheEMTprogramshallbepaid6100per24hourperiodpayableinthe

nextyearaftereamedThispaymentshallnotbeincludedinbasesalaryandnotsubjectto

longevityovertimeorotherratesAnemployeewhoworkspartofa24hourdayshallbepaid
prorata
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1182
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Section1

ARTICLEXX

LONGEVITY

Inadditiontowagesmembersshallreceivelongevityasfollows

Afterthree3years

Afterfive5years

Afterten10years

Afterfifteen15years

Aftertwenty20years

Startoftwentythreeyears

Startoftwentyfouryears

Section2 Longevitywillbepaidinweeklysalaries
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Four4 percent

Six6percent

Eight8 percent

Ten10 percent

Twelve12percent

Fourteen14 percent



ARTICLEXXI

COURTTIMR

MembersoftheFireDepartmentwhoarerequiredtoattendCourtandorotheragencies

onFireDepartmentbusinessshallreceivepayforaminimumoffour4hoursattheovertime

rateforsaidCourtoragencyappearance
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ARTICLEXXII

NONDISCRIMINATIONCLAUSE

NeithertheTownnortheAssociationshalldiscriminateagainstanyfirefighteronthe

basisofracecreedcolorpoliticsancestryreligionnationaloriginormembershipor

nonmembershipinalabororganization
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parties

ARTICLEXXIII

CHANGESSUPPLEMENTSORALTERATIONS

NochangeinthisAgreementshallbeeffectiveunlessinwritingandsignedbythe
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ARTICLEXXIV

SAVINGSANDSEPARABILITYCLAUSES

IntheeventanyprovisionorprovisionsofthisAgreementisdeclaredillegalornulland

voidthensaidprovisionorprovisionsshallbedeletedfromthisAgreementandtheremainderof

thisAgreementshallcontinueineffectIfadirecteconomicbenefitprovisionisdeclaredillegal

ornullandvoidthenthepartiesshallrenegotiatethesumofsuchprovisions
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ARTICLEXXV

WORKINGHOURSANDWORKWEEK

Section1EffectiveJanuary281995thefollowingchangeinworkinghoursshalltake

effectandshallbefromthedateofsigningofthisCollectiveBargainingAgreement
A WorkDaytheworkdayshallconsistoftwentyfour24hour

consecutivedutyhours
B StartingOuittinaTimejalllinepersonnelshallstarttheworkdayat

0800amandquitat0800amthefollowingday
C WorkWeekthelineworkscheduleshallbetwentyfour24hourson

dutyimmediatelyfollowedbyseventytwo72hoursoffdutytwentyfour24

hoursondutyandsoonThisworkshiftshallconsistoffortytwo42hours

averagedoutovereightweekperiod

D Recallifamemberisrecalledforanyreasonheshallreceiveafour4

hourminimumguaranteeathisovertimerateofpay

Section2ForthedurationofthisAgreementtheTownexceptincasesofemergency

shallnotincreasetheregularhoursoffiremenonanannualbasisovertheregularnonovertime

hoursassignedin1974

Section3Ifamanisrecalledforanyreasonheshallreceiveafour4hourminimum

guaranteeathisovertimerateofpay

Section4Effectivewithinsixty60daysofthearbitrationawarddated11604the

workscheduleforStaffOfficersshallbefour4tenhourdaysinseven7daycycletoincludea

workinglunchinthesameamountoflengthascurrentlyprovided

Section5Staffemployeesshallstartworkat8amandendworkat6pmandthe

staffworkweekshalleitherbeMondaytoThursdayorTuesdaytoFridayasiscurrentlythe

practice
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ARTICLEXXVI

PERSONNELFILES

Thereshallbeone1HarrisonFireDepartmentemployeefilemaintainedandthe

membersshallhavetherighttoexaminetheirfilesatareasonabletimeMembersshallhavethe

furtherrighttorebutanyderogatorymaterialincludedintheirfilesMembersshallbelimitedto

reviewingtheirfilesduringregularofficebusinesshours

ThecontentsofthepersonnelfilesshallbekeptconfidentialIfacopyofanyoralor

writtenreprimandorderogatorymaterialisenteredintothemembersfileacopymustbeserved
onthememberatthesametime
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ARTICLEXXVII

DEFERREDCOMPENSATION

TheTownshallmakeavailabletoallmembersaDeferredCompensationProgramas

soonasadministrativelypossibleTheplansshallbeavailabletoallmemberswhoelectto

participateintheprogramwhichshallbeincompliancewithSection457oftheInternal

RevenueCodeandallrulesandregulationsThecompaniesauthorizedtooffertheseprograms

shallbemutuallyagreedtobytheTownandtheFMBA
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ARTICLEXXVIII

ACTINGASSIGNMENTS

EffectiveJanuary11993wheretheFireChairmanassignsaunitmembertofilla

vacancycreatedbyterminationdeathretirementpromotionresignationornewtitleina

higherrankforthirty30consecutivecalendardaysormoretheunitmemberactinginthe

higherrankshallreceiveactingpayattherateofthehigherrankretroactivetothefirstdayofthe
thirtyday30periodAllactingassignmentsshallbefilledatthediscretionoftheFire
Commissioner
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ARTICLEXXIX

DEATHOFAMEMBER

UponthedeathofanactivemembertheTownshallpaytothespouseorestatethe

monetaryvalueofallearnedunusedvacationpersonaldayssicktimeholidaypayandaccrued

compensatorytime
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ARTICLEXXX

REASSIGNMENTOFPERSONNEL

IntheeventavacancyinanypositionwithintheFireDepartmentmayexistoris

anticipatedtheFireChiefshallnotifyallmembersMembersinterestedinatransfertothe

vacancypostedmayindicateinwritingtotheFireChiefwithinfive5daysofsuchnotice

beingposted
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ARTICLEXXXi

MAINTENANCEOFSTANDARD

AllconditionsnotcoveredbythisAgreementshallcontinuetobegovernedcontrolled

andinterpretedbyreferencetotheTownsordinancesresolutionsandrulesandregulationsof

theFireDepartmentAnyandallpresentbenefitswhichareenjoyedbyemployeescoveredby

thisAgreementthathavenotbeenincludedinthisAgreementshallbecontinuediflegal
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ARTICLEXXXII

SCHEDULECONVERSION

Duetothechangeintheworkschedulefrom1014shiftstoatwentyfour24hours

shiftsallprovisionsinthisagreementsuchasvacationsickleavepersonalleaveand

compensatorytimeshallbechargedaccordingly

A VACATIONScanbetakeninthefollowingunitsandchargedaccordingly

ONEHALFDAYanyfive5hourstakenfrom0800to1800shallbe
chargedasahalfdayvacation

ONEHALFNIGHTanyseven7hourstakenfrom1800to0800shall
bechargedasahalfnightvacation

FULLDAYten10hourstakenfrom0800to1800shallbechargedas
one1vacationday

FULLNIGHTfourteen14hourstakenfrom1800to0800shallbe
chargedasone1vacationday

FULLSHIFTtwentyfour24hourstakenfrom0800to0800shallbe
chargedastwo2vacationdays

B PERSONALDAYScanbetakeninthesamemannerasvacationdaysand
chargedasoutlinedinSectionAabove

C ICKLEAVEamemberwhocallsinsickfor0800shallbechargedfortwo2
sickdays

D COMPENSATORYTIMEamembermaytakecompensatorytimeina
minimumofone1hourtoamaximumoftwentyfour24hoursAmember
willbechargedforeachhourusedCompensatorytimerequestedinunitsTess
thanfour4hourscanonlybegrantedprovidednoreplacementovertimeis
needed

E STAFFVACATIONINCENTIVEEffective1104vacationfor
StaffOfficersshallbecalculatedbaseduponthenumberofdays
setforthinArticleVIIISectionAtimes12hoursAvacation

leavebankforeachStaffOfficershallbedevelopedsettingforth
eachStaffmemberscurrentbankVacationsmaycontinuetobe
takeninthree3hourincrements
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ARTICLEXXXIII

MUTUALAID

TheTownshallinsurethatanemployeewhoiskilledorinjuredinthelineofdutywhile

renderingaidtoaneighboringcommunityisfullycoveredbypensionandinsurancerightsasif

saidinjuryordeathoccurredoutofanincidentoutofperformanceofdutywithintheTownof

Harrison
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ARTICLEXXXIV

MUTUALSWAPS

ThepartiesagreetotheapplicationoftheDepartmentMutualSwapPolicydatedOctober

271993governingswapsItwillnotbetheintentionofaswaptocauseorgenerateovertime

IfanindividualdisputesorisdeniedaswaptheindividualmayappealtotheFireChairman

ThedecisionoftheFireChairmanshallbefinalandbindingandnotsubjecttoarbitration
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ARTICLEXXXV

DURATIONOFAGREEMENT

ThisAgreementshallremaininefitotfromJanuary12007throughmidnightDecember
312011IntheeventasuccessorAgreementhasnotyetbeenmulethenifthepartiesmutually
agreethiscontractshallremainInsabotunttlthenewAgreementisexecutedNegotiationsona
successorAgrraemsntwillcommenceMleastthirty30dayspriortotheexpirtlionofthis
Agreement

INWITNESSWHEREOFthepureeshavecausedthisAgreementtobesignedbytheir
respectiverepresentativesandappropriatelyattested

TOWNOFHARRISON

DeputyChiefs

Clerk

Datedsq2oft

HARRISONFIREMENSBENEVOLENT
ASSOCIATIONLOCALNO22

42

Representative

InmsasBenevolent

IsolationPresidentDAQiD62P4

DatedS V


