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A

K.

ARTICLE &

Preamble

The agreement entered fInto this Decewbwer W, \R%q | hetween

the Board of Educatlion Piscatawsy Tewnship hereafrer referred to as
Board and Piscataway Tcwoship Association of Schoeol Custodians and
Malntenance Personnel bersafter refervred to as Association.

Despite refezence herein to Uoard or Asscclstion as zuch, vach reserves
the vight to act hercunder by committee or Lndividual whether or oot 2
wember. Hewever, cach commitiee or individual  so assignad shall provide
on reguest satigfactory avidence of guthority to act. Association shall
also submit the rame of all members of Associsrion negotiating team and
grirvance tean.

ARTICLE II

Recongnition of Asscziation

The Asszsaiation as the representative of at least e majoricy of the
following unlts is recognized as the excluslve wnegctiaring represeuntatives
for all full time parsonnel in the following units, categorles or cliassli-
fications of employment:

Custodizns, head custodians, maintenauce personnel,
bug drivers, mechanical apeclalist, maintenance gpeclalist,
grounds perscneel, constructiva specialists, grounds
sperialisrs, weintenance helger and agsistant head custodizns.
¥ood truck drivers and helpers will be classified as cuszodians.
{
The Board does net recognize craft distinctions. '

ARTICLE IIX

Rights, Authority. Respongibilitieg of the Board

Suvject co rights and privileges granted to Asgociation herein, the EBuard
retains aud reserves unto itself all powers, righvg, authority, dutieg and
responsibliities conferred upon and vested {n it Ly the lawa and constizution
of the Srate of New Jersey Including the right:

A. o rhe executive management ang admipistrative control of the
School System and its propertles and facilities, to maintain
the efficiency of cthe school district operations entrusted to



C.

b.

to the Board, and to determing the methods, mesans and
pergonnel by which such operations are to be conducted.

B. To hire all employees, derermine their qualifications,
conditions for countinued employment, dismissal, demotion,
promotion, transfer or to take what disciplinary action as
may be racuired.

]

C. 7TIc determine work schedulee, routes, driver schedules, places
of work,; transfers of employees, the right to centract or
subcontract any work to any person, personsg, corporation or
associlatinn, the right o climinzte any job and/or job
clagsifications Az designated herein, except as provided in
this agreement,

Ii. The exercise of the foregolng powers, rights, asuthority,
ducies and responsibilities, by the Board, the adoption of
policies, rules, regulations and practices im furtherance
thereof and the use of Judgment and discretion in counection
therewith shall be limited only by the specific and express
terms of this agreement and rhea only te the extent such
specific and express terme hereof asre in conformance with
the Constitution end Statutes of the State of New Jersey
and the Constitution and laws of the Unitad States.

ARTICLE IV

E;inuigles

Artainment of the objectivea of the educational program conducted in
the School District of Piscataway Township requires mutual under-
standing and ecoperation among the Board, the Superintendent, the
profesaional personnel, the other suppert personnel and citizens of
the community. To this end, {ree and open exchange of views ix
desirable, proper aud neceasary.

Thig agreement is pnegotiated in order to eglablisk for its term the
terms aind conditions of emplovment of all members of the staff employed
in the clasgiilcations set forth in Articlae IT.

The Board and the Aasociatlow recognize the importence of orderly, just
and expeditlious regolution of disputes which may arise as to proper
interpretation or implemenracion of rhie agreement or of policiles or
regulacions of the Board and accordingly herein agree upon a grievance
procedure for the effertive procesging of such disputeas.

The Board and the Assvciatlion, parties to the Agreemeant, accept the
provisions of this Agreement as commitments which they will cooperatively
and in good faith hcnor, support and seek to fulfill.



Despite references herein to the Board or Assoclation as such, each
reserves the right to act hereunder by committee, individual member,
or designated representative, professional or lay, whether or not a
menber., Each party will provide to the other, upon requsest, satis—
factory evidence (such 2z officis] minntes oxr certificate of
resolutions) of authority to act.

The provisions of this Agreement will comnstitute a binding obligation
of the parties for the duraticn hereof »y until changes by mutual
congent in writing. Any previocusly adopted policy, rule or reguiation
of the parties which is in confldct with a provislon of thls Agreement
ghall be superseded and replaced by this Agreement. Nothing in this
Agreenment which changes preexisting policy, rules or regulatious of the
parties will operate retroactively unless expressly so stated.

ARTICLE V

Apsoclation Rights and Regpousibilities

The Board recognizes the vights, dutieg and responsibilities of the
Assgociation towards its mesbers in protecting riphts in employment,
as well as the good end welfare of its members and recognizes such
rights as are provided by the Constitution and Statutes.

The Board agrees to furnish to the Associarion in response to reasonable
requests from time to time all availeble public information that sghall
assist the Assoclatlon in devsloping intelligent and sccurate programs
on behalf of the employees, together with puklic information which may
be necessary for the Assoclation to process any grievance or complaint.

Whenever any representative of the Association ox any employee is
scheduled by the parties o participate during working hours in meetings
or conferenceg, the empioyee shall suffer no loss in pay.

Representatives ¢f the local, state and national assccilations shall he
permitted to transact official associatfion buginess on school pruperty
at all reasonable times upon notification to the building principal
and provided the trausaction of such business does not Interfere with
performance of normal duties of personnel involved.

Subject to Board 5f Education policy and the azpproval of the building
principal, the Association may use apnropriate rooms for weetings, in

a school huilding after scheool houre and uvneil 5:00 PM. Rooms may be
used for evenlug meetinga after prior approval by the building principal
and the Business Office.

The Association shall have the right to use the inter-school mail facilities

and the school mail boxes, with good judgment, excep: where it interferes
with the orderly transmigsion of inter-schoel mail.



ARTICLE V1

Megotiarion Procedeure

The parties agtee to initlate negotiations over a Sucessor agreement
in accordance with NJBA 34:12A~1 et. seq. and appruprlare rules of
the Public fmployment Relations Commission.

During the term of this Agreement and/or during negotiations including
impasse, no Bunctions, slowdown or strikes shall be engaged in by any
employaze ov thelr agents. A violation of thils sgreemeat ghall be deemed
nisbehavior in office. A direct wviolatlon or breach cf ihla agreeaent
shall subject any employee who participates or dirvectly induces a bresch
to digmisaal and/cr loss of compensation unlexs waived by the Borzd.
There shall be no lock out.

ARTICLE VIY

Grievance Procedure

-

The Board recoguizee the vight of any employee who has a grievance the
right to carry anr appeal to the Buard. The Board recognizes the righta
of public employees, graranteed to them by the New Jersey Comstitution
and in P.L. 1041 ¢. 100 as amended and supplemented by c. 303, Laws of
1968 NJSA 34:13A-1 et. seg. as to presenting and processing a grievance.

Definition

1. A "Crievance" shall mesn a complailut by an employee in the bargaining

vni{t that there has been to the employee a violation, misinterpretation

or inequitable application of any of the provieions of the Agreement.

2. Employees In the bargaining unit shall have thae right to grieve
adminiatrative decisions, not arlsing out of the agreement, which are
inequitable gs to them, Notwithstandiog anything in this article teo
the contrary the right to appeal such adwinistrative decisions shall
terminate at Boavd ci Fducation level.

3. Al) prisvances which are carried beyond the first step shall be
procesged by the Associazrion. The employee ghall have the right

to have an assgclation repregentative present at all steps in the
grievance procedure.

Adlustment of Grilevance

1. The employee(s) or asgociation shall present the grievance, elther

oraily or in writing to his/her immedjate supervisor within twepty
(20) calendar dazys following the treatment, act or conditicn which
is the basis of his/her grievance and this initial grievance shall
wake known the full details of the griesvance Bo that a deciszion can




be basmed on total pertinent information. (The immediate
supervisor's written decision shall be mede tc the employee
and asgociaticon within ten (10} calendar days after the
grievance is received.)

All notlces of appeals musi be made in writring within ten

{10) working days of reaceipt of the written decialon in-
cluding the day of the decision to the next highest authority,
ntherwise the appeal shall be deemed abandoned.

If the agsoclation wighee to «arry its appeal to the Buslness
Adminlstrator or designee, it. zhall preseut the full

grievance in writing to rthe Buslness Administrator or designee.
The Business Administrater or desigues shall review the
materials submitted, may discuss the issue with the

parties Involved and shall render e writren decision within
tenn (1N} calendar days of ths date ¢f the appenl.

If the associstion wishes to carry its appeal to the Superin-
tendent or Jdesignee, it phall present the full grievance in
writing to the Superintendent or desilgnee. The Superintendent
or degignee shall review ithe material submitted, may discuss

the iecaue with the parties iavolved and shall render a written
decision within ren (10) calendar days of the date of the appeal.

To carry sn appesal ro the Board, the association shall submit

to the Board Secvetary the complete records thus far accumulazed
plus 1ts written reason foyr forwarding the appeal within the

ten (10) calendar days of the Superintendent‘s or designee’s
decision and netify the Superintendent or destgnee of its actlocun,
The Secretary shall promptly notify the Board and, within fifteen
{15) calendar days, the Board shall meet and shall render a de-

cision within ten (10) calendar daye after meeting. The empioyee(s)

and representatives shall be present.

a. If the assoclation is dissatisfied with the determinarion
of the Board of ¥ducatilon, it may i{niriarne binding arbitra-
tioh within ten (10) calendar days of receipt of the Board’s

decision. Within the aforementioned time limit the association
must deliver to the Board a written notice of appeal, a requast

to arbitrare and the grounds therenf.

b. Selection of arbiltrator =~ The Roard and the Agsociation
shall attenpt to sgrze on an arblirstor to determine the
parcicular grievance being sabsleted., If£ no agreement on
an arbirracer 18 veached within ten (10) calendar days
from the time thet the request for arbitration is received,

then the parties shall jointly request the American Arbitration

Asgcelation to submit a list of five {5) nawmes of qualified
arbitrators. Upon receipt of the list, the Association shall

gtrike two {2) names, the Board two (2) namer and the remaining
arbitrator on the list shall then be designated as the acbitrator

to hear the grievaace,



¢. Rights, dutiles and jurisdictlon of arbitrator --

1. Before the submlssion of a grievance £¢ arbitiorypg,
each party shall; in writing, set forth the lssue
or igsues to be determined and/or considered by che
arbitrator.

2. Arbitrator will be limited Lo a consideration of the
jissues presented.

3. Arbitrator can neither slter, modify, add or nut
subtract from any of the provisions cf the agreement.

4. The determination of the arbitrator must be limitred
to the express terms and/or conditiona of the agree-
ment which are the subject of grievance.

5. The arbitrator's report shall be presented only to
parties ar interxest.

6. Disputes involiving questlons of unfsir labor practice,
scope of negotiations questions, queations of represen~
tation and any orher matters within the jurisdiction of
the Public Employment Relatlons Commisgion as well as
constlitutional issues shall not be arbitrable. Further-
nore, elther party shall have the right to challenge in
court any arbitration award on the grouunds that the
arbitrator misconstrued or misapplied principlas ¢f law.

d. Cost ~- The Roard and the Associatlon shall ghare equally the cost
of the arbitrator,

7. Hotwithatanding =nything contained in this Article to the contrary all
notices of appeal must be made in wriring wichin ten (10) working days
of written decision to the next highest authority, otharwise the appeal-

- ghall be dzemed abandonad.

8. MNe wrirten decisions shall be required 1if the employee(s) in writing
advigses the hearing authority that its declsioun will not be appealed.
(If a decision 18 not rendered within the specified rime period, the
employee and/or association may appeal to the next higher authority.)
All time limits may be exteaded by mutual consent.



ARTICLE VTLX

Job Security snd Seniority

Whenever the Board acis with resppect to prumotlons, trausfer, assignuents
and layuffs, the Boerd will comzider rhe total senforiry which auy employee
covered hereby may have throughout the Placataway Townshlp School System.
Howevexr, detarmination of relevani criceria shall remaln solely the pre-
rogative of the Board of Edvcation.

Notice of all vacancles shall be posted in each building for five (5)

work days and employees intereated therein must submit a written application
to the Personnel O0ffice within the aforementioned filve~work-day postiog
pericd to be considered for the vacancy. The notice shall gtate the name

of the job and a short description ¢f the same. Poating shall not be re-
quired for nonpromotional vacancles which have been created by the transfer
of persommel to 2 duly posted vacancy.

Probationary Period: Shall nean and be applied to newly-hired employees who
are not under tenure. They zhall he emploved for their first 90 days at the
sufferance of the Board. During the first 90 days any such employee may be
discharged or guspended for any reason without cause.

Nortenure personnel -~ ghall mesn and apply to those employees who have

completed thelr probationary period but have not been employed fox three (3)
congecutive years. :

Any nontenure emiployee who tecelves a notice of nonemployment may within filve
(5) workings days thereafter, in writing, rezquest a statament of reascns for
such nenemployneat from the Suparincendent or designee, which statement shall
be glven to the employee within ten (10) working days after receipt of such
request.,

Any nontenure employee who has receivad such notice of nonemployment and
statement of reagsons shall be entitled to a hearing before the Board,
provided g written request for hearing 1s receive in the office of the
Superintendent or dasignee wlthin five (3) working days after reaceipt by
the employee of the gtatement of reasons.

The Board shall issue its written determination as to the employment or
nonepployment of maid nontenure ewmployee within ten (10) working days after
the next regular Board Meeting following the date of the hearing.

Tenure persomnel ~- ghall mean and be appiied to any employee whs has been
employed for three consecutive years., Such an employee shall be under tenure
as provided iu RISA 1BA:17~3 et. seq.

An employee who has accepted za assigament in a classification lower than the
clagesification held prior to a reduction in force, shall be entitled to be
aggigned, in the order of seniority, to the first vacancies which become
available in thely former clazsification, providing health and physical
condition permit.



L.

c.

When a vacancy oceurs, a laid-off emplovee shall be entitled to recall
thereto in ovder of seniorlity.

Notice of recall to work shall be addresced to the employee's last address
appearing on the records of the school district, by certified mail, return
recelpt requested. Within thyee (3) days from receipt of such notice of recall,
the employee shall notify the Superintendent, in writiag, whether or uwot the
employee desircs to reburn to work involved in the recall. I£ the employee
fails to reply or indicates no desire to returp to such work, shall forfeit all
senlority and all rights to recell. If the employee indicates a desire to re-
turn to thaz work involved in the recall notice, then he/she shall report for
such work within twenty (20) dayg from the date of receipt of the recall notice
or within such period of time as 1s set forth In a written extension of time
signed by the Superintendeut or designee. 1In the event the employee shall fail
to @» veport to work, he/she shall forfeit all seniority and all rights ro recall.

Twenty {20} days notice of lay-off shall be given 7o any employee.

ARTICLE IX

Hours of Work and Overtilme

A1l employees tu whom this agreement applies will be scheduled to work a 40 hour
week ag defined herein.

Work Week and Payrcll Week: Payroll week ehall mean seven (7) days from 7:00 AM
on Monday to 7:00 AM on the following Monday. HNormal work week shall wean five
(5) days from Monday through Friday. Exceptions to the normal work week may be
made by the Board or designew.

1. Overtime at time end one-half times base pay will be paid for
autborized tilme worked over an eight (8) hour ahift or over a
40 hour week. Overtime pay will not be pyramided nor shall
overtime ipclude any shift premiums. In orxder to be paid over-
time, the employee must in fact have worked 20 hours in any
worlk week or eight (8} hours in any work day.

2. VWhenever an employee ig required to veport for work pricr to the
gturt of his/her assigved shift, ha/she ghall be pald st the rate
of time and one-half for all hours prior to normal starting time
provided that  he/she completes rhe assigned shift or leaves
early due co 1illness covered by accumulated sick leave. Ia such
sltvations, no employer shall be danied the right to complete the
regularly assigned shift.

No employee shall refuse to work overtime except on proof of good cause,
if requested., Except iIn cases of emergency, adequatre notice of overtime
will- be given.



" Personnel agsigned to a ragolar eight {8) hour shift that requires

working beyond 6:00 FM shall be paid a shift differential of 19¢ per
pour. Such differenti{al shall be paid from September to June even
though temporary alteratlons of the night ghift may oceur on school
holidays. During July and August the shift differemtial shall be
paid only when the above shift conditions are met.

The aseignment of additional custodians or other persomnel after normal
school hours for approved functions, may be made by the Superintendent
ot designee but much agsgigmment shall not be in lieu of yegularly
assigned employeeg at the particular school. Extra custodians or other
personnel are to be assigned for such purposes.

There shall ba three (3) normsl work shifts im each work day. The
Superintendent or desiguee has the right to determine which ghift any
employee shall work and to redetermine at any time what houra should
conpose any of the three shiftra. Seniority will be considered 1in any
shiit assigmuent. Each shift shall include a nonpaid lunch period
which shall ba either one hour or onas-half hour depeuding upon the
length of each work shift. Exampies of work whifts are annexed hereto
and listed as Schedule D.

Employees may be permitted to leave the school building during thedr
lunch period provided that a black seal fireman's licensed custodian
is on duty in the buflding.

The Board or designee may change the agsigomeunts within any shift
category 1In any emergency situation. Any change in regular assignment
or transfers will consider seniority and will be on notice to the
associstion and employee.

Paychecks are issued on the 15th aud 30th of each month. Overtime pay
for work performed during a pay period will be compensated at the end

of the next succeeding pay periocd. If such a day falls on a day vhen

ne work 1sa schaduled, the checks shall be issued on the last previous

work day.

Whenever an employee 18 yegquired to returm tc work for an "emergency
call-out" which 1{a separated in time from the assigned shift, he/she
shall be guaranteed a minimum of two hours pay at time and ome-half,

Continucus overtime hours in excess of eight (8) hours within any
24~hour day shall be at double time.



ARTICLE X

Empioyee Rights and Responsibilities

Employees recognize rhat their obligation to the Board ie primary.
Therefore, no empioyee ghall bold any additional job thar interfexes
with employment with the Beard.

New employees prust be fingerprinted and photographed at the Plscataway
Township Pelice Headquarters at tha request of the Board or designee
st times designated by the Board or designee.

A suepended employee, who, upon due process hearing, has been cleared
of all charges, will be reinstated with full back pay. The Board
reserves the right to reilustats auy employee without back pay 1if the
charges have beéen cubstaniisted.

1. A1l custodians hired before September 25, 1973, are required within

one (1) yaar to obtaim a btlack szzl fireman's license and all
custodiang previously hired shall seek in good faith to obtain such
license. The Boeard shall reainhurse each employee the tuiltion coats
to secure sald license and all vearly renewals for said license while
the employee 18 employed by the Bosrd.

2. All employees hired after September 25, 1973 are encouraged tc obtain
a black seal {ireman’'s license. However, the boiler licensee salaxy
differential will be paid only when an employee hired afrex
September 235, 1973 is assigned to a position for which the license 1s
& job requirement as determined by the Business Administrator or
designag.

Pursuant to NJSA 34:13A-1 et. seq., the Board agrees that every employee
of the Board shall have the right to freely organize. join and support
the aszscciztion for the purpose of engaging in collective negotiations
and other concerted activitias for their mutual sid and proiection.

As 1 duly elected body exercising governmeatal power under the law of
the State of New Jersey, the Board agrees that 1t shall not directly or
indirectly discourage or deprive or coerce any employee in the enjoyment
of any rights conferred by WiSa 34:124-1 et. seq. or other laws of

New Jersey or of the United States; that It shall not discriminate against
any employee with respect to hours, wages or any terms ov conditions of
employment by resson of membership in the associatlon, participation in
agsociation activities, collective negntiatioas or imstitution of any
grievance, complaint or proceedings under thls sgreement or otherwise
with respect to ary terms or conditions of empleyment.

Yo employes uther than probatiorary shall be disciplined, reprimanded,
or reduced in ramk without just cuase. Any such action asserted by the
Board ox any agent or repicsentative therenf, shall be subject to the
grievance procedure herein seot forth,



H. Whenever any employee is required to appear hefore the Board concerning
any matter which could adversely affect the continuwation of that employee
in employment or the salary or any increments pertaluing thereto, then
he/she shall be given prior written notice of the reason for such meeting
or interview and shall be entitled to have a representative of the
association present to advise and represent during such wmeeting or interview.

ARTICLE XI

Health Insurance

The BRoard agrees to provide for the employees covered by this agreement medical,
hospitalization, dental and major medical insurance coverage with benefit
levels in effect =3 of July 1, 1979 ard as specifiad in the progressive dental
plan.

ARTICLE XIX

Paid Vacation

A. For each employee who bas been employed by the Board for between six (6)
morths to one year of service beginning as of July 1 of esch year, there
shall be five (5) working days paid vacstion,

B. For each employee who hag been employed by the Board for hetween one (1)
full year and up tc seven (7) years of service begluning 88 of July 1 of
each year, there shall be ten (10) working days paid vacation.

C. Yor each employee who has been employed by the Board for between seven (7)
full years and up to fourteen (l4) years of service beginning as of July 1
of each year; there shall be fifteen (15) working days paid vacatian.

D. For each employee who has been employed by the Board for fourteen (14)
full yeara of service beginning a&s of July 1 of each year, there shall
be twenty (20) working days psid vacation.

B. Effective July 1, 1980, employzes who have been employed by the Board for
fifteen (15) years shall be granted one (1) additional vacation day for
every two {2) years of experience beyond fifteen (15) years.

F. The Board or designee will attempt to arrange vacation to ault the wishes
of the employees with the wunderstanding that employees will be given a
choice of vacarion periods in order of senlority; however, no vacation
schedule shall fntexfere with the corderly cperation of the plant. Normal
periods for vacation will be from July 1 through the week of August 15,
however, an employee may be granted vacatlon time throughout the year.

-11-



C.

Any employee who retirea or resigns and who has worked at least six (6)
nopths commencing from July 1 1r zuy contract year wehall be elipgible
for payment of accumulated wacation on a prorated morithly basis of time
worked.

The calculation of vzcation days shall be subject to the following rollover
provisions:

1. An employea who has worked at least six {6) years but less than
gseven (7) yeara by July 1 shall, 4in addition to the normal ten
{10) deya, be granted one additional vacaticen day for every two
(2) months wotked beyond gix (6) years, The waxlmum number of
guch additional vacation days shall be five (5).

2. An employee who has worked at leasi thirteen (13) years but less
than fourreen (14) years by July 1 ghall, 1u sddition to the normal
fifteen (15) days vacation, be granted one additional vacation day
for every two (2} menths worked beyond chirteen (13) vears. The
maxinzum number of spuch additiomal wacation days shall be f£ive (5).

ARTICLE XIZIT

Dues Deduction

The Board agrees to deduct from the salaries of its employees due for the
Piscataway Township Association of Schocl Custodisns and Maintenance
Pergonnel, the Middlesex County Education Association, the New Jersey
Educaticn Assocfation and the Natlonal Education Association, or any one
or any combination of such associations as said eswployee individvally and
woluntarily authorizes the Board to deduct. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967 (NJSA 52:14-~15.9a
and undey rules established by the State Department ovf Education., Said
monies together with records of any corrections shzll be transmitted to
the Treasurer of the Piscataway Township Association of School Custodians
and Maintenance Personnel by the 15th of each month. The Association
Treasurer shall disburse such monles to the appropiriate association or
associatiors.

The Board has no responsibilicy and/or liability to any person, corporation,
or associatlom for any failure, error, omissicn, mistake or loss in making
gaid deductiona.

Each of the associations namwed above shall certify to the Board, in writing,
the current rate of its membership dues. Any association which shall change
the rate of its membership dues shall give the Board wrltten notice prior

to the effective date of such change.
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ARTICLE XIV

Porgonnl and Sick Leave

Each nontenured empleoyee shall be entitled to eleven {11) sick days
per contract year, Each tenured employee shell be entitled to twelve
(12) sick days per contract yeat. These days shall accumulate 1f not
usned but shall be forfeitad upon justifiable terminmation such as disg-
missal or suspansion of employment.

Employee shall be reimbursad upon retirement for uvnused accumulated
glck leave which has been accumulated from the achool year 1969-70

to the year of vaetirement at the rate of ten dollars ($10.00) for one
half of the days accumulsted except that no reimbursement shall be
paid upon deferred retiremeat.

Siclk leave is hereby defined to meapn absence from post of duty of an
employee because of perscnal disability due to nonjob related accildent
or illness Including pregnancy and childblrth or because of exclusion
from school or quarautine on account of a contagious disease. Pursuant
to NJISA 18A:30-4, the Beard of Education may require, in order to obtain
sick leave, a physiclan's certificate to be filed with the Secretary of
the Board of Educacion.

Each employee may have two () peraonal days leave each year. Such
leave shall be noncumulative and chall be granted only after presenta-—
tion of the emergency dazy request form. Whenever possible this requeat
form shall be submitted 4w advance. Such leave shall not generally be
granted on the day immediately before or nfter a school holiday or
vacation, unless good and sufficlent reascn is provided.

Fach employee ghall te entltled to three (3) days leave for death in the
imnediate family. "Immediate Family” is interpreted to include father,
nother, spouse, brother, sister, son, daughter, mother-in-law, father-~in-
law, grandmother, grandfathex, or any other relative who makes his or her
home with the family of the employee. In :he case of a death in the
immediate family, two (2) additional days may be granted by the Superin-
tendent or designee for good and sufficient reason.

Funeral of a Relative ~— One working day shall be -allowed without loss of
pay for the funeral held on s working day of a relative who 1s not a menber
of the immediate family aud 19 not living in the home of rhe employee.

In the event any employee is required to serve jury duty, then such employee
shall receive the difference between his/her normal or regular pay and the
amount received for Jury service,

Child Care Leave

1. The Board shall grant a leave of sbsence without pay to any

employce with tepurxe status for the purpose of caring for a
newborn depeadent child.
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2. Utilizaticn of sick lsave for pregnancy and childbirth as
described in this Article XIV may imuwedistely procede the
commencement of child care leave.

o, ild care leave shall not extend beyond six (6) months
afrer the birith ot the echild.

«

ARTICLE XV

Ienslon

All employees to whom the Public Emplcyees Retlrement System applies and
arte qualified shall be required to be members of said system unless they
are members of the Teachers Pensioen and Annuity Faod. The employee rate
of contribution under PERS shall be datermined by age at the time of
employment. Ax required by law, a contributory life insurance pollicy shall
be compulsory for the first year of employment. The benefits thereunder,
which are in additlon to the shate 3zuppcited noncontributory Insurance,

are one and one~hali times the base salary of the employee or as prescribed
by law awd the cost chall be 1% of the base salary of the employee, or as
prescribed by law, to be paid by ithe employee. Paywments shall be made by
deductions from the salgry of quallfying employee after the probationary
period.

ARTICLE XVI

Holidays

A. There shall be a minimum of fourteen (14) paid holidays each year
July 1 through June 30.

B. Joint Commitiea as provided in Acvticle XTX ghall meet and confer prior
to the designation of gpecific holidays for each contract year.

C. In an emergency, or for geod cause the Board or its authorized agent
way require any employee to work on a designsted paid holiday. Payment
shall be at the rate of time snd vme-half in addition to base pay for
the day.

D. If any of the designatad holidays fall on a Saturday or Sunday, it is
understood that elther compensatory time off or an additional day's
pay will be grsnted to each emploves.

E. 1f a holiday falle during an employee's vacation period, the employse
shall recelve an additional day off with pay.
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ARTICLE XViI

Salary

The salariles cf maintenance znd custedial pergomnel covered in thia
agreement shall be as set forth In Schedules A, B and C annexsd hereto.

During the contract year, in the eveni of a transfer of an employee
from one job classification to auother, the employee'’s salsry shall
be adjusted by an amount equal to the differential between jJcb classifi-
cations on a prorated basis. An employee temporarily assigned to a
lower job classification shall maintain his/her contract.

In the zvent that, in the absence of a head cusotidan the second day
cuatodian, who 1s the bolder of a black seal boiler's liceuse assumes

the dutles of the hzad custodian, the gecond day custodian shall be
compensated for such time at head custodian rates.

ARTICLE XVIIT

Fpmioyes Tacliities

The Board will provide uniforms for all employeesn ctovered herein.

The Board will make every effort o provide adequate lockers, lunch
aud sanltation facillitles In each school.

The Board will arrange for a telephoning system to enable employees
t.o reporc uwnavailability for work.

Protective rajn gear will be made available for usce of employees as
follows:

At least one get in each school
. Grounds Department

. Transportation Department

. Maintenance Department

. Food Service Department

(VIR SRS A

The Main Office will contact the head custedian when notice 1s received
that an employee will be sbsent. When poesible, the call will be made
immediately.

The Board will provide the following equipment for persomnnel employed
on the maintenance and ground crews:

1. Storm boots

2, Winterized work jackets
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ARTICLE XIX

Joint Commitiee

A. The parties herero believe that the efficiency of the respective
employees' service to the student pepulation of the schools and
the welfare of the employees will be hetter served by periodic
neetings of a joint committee wherein both the employer and the
etiployees may discuss and implement suggestions for improving
the services of the employees.

B. The commitiee shall cousist of the Superintendent or designee and
two (2) other members designated by the Superintemdent and three
(3) members designated by the Asaociation. The Joint Commitee
shall meet upon the request of either the Superinzendent's designee
or the Assnciation from time to time during the year on a date and
time mutually derermaived by members of each committee.

ARTICLE 23X

Exployee Improvoment

In an attempt to provide the most efficient and economical work force
possiblie, the Board sgrees:

1. To pay the full cost of tuition and other reesonable
expenses incurred ia comnectlon with any cocurses,
workshops, traluing sessious, or other such sessiona
which an emplcyee 18 required and/or requested by the
Administration to take.

2. To ccoperate with the Associastion in arranging in-service
courges, workshops and programs designed Lo improve the

quality of work performed by its employees. In-service
programg shall be conducted during the normal work day.

ARTICLE XX{

Misceilaneous

A. The Board and the Aszaociation sovee that there shall b2 no discrimination
in the hiriao, trailning, assigmuent, promotion, transfer, or on the basis
of race, crend, color, religion, national origin, sex, domicile, age or
marital gtatus.

-16—



If any provision of this egreameut or any application of the agreement
to any employee or group of employees 15 held to be contrary to law,
then such provision or applicstion shall not be decmed valid and
subsisting, except to the extent permitted by law, but all other pro-
visions or applications shall continue in full force and effect.

Any individual contraci hetween the Board and an individusl employee,
heretofore or hercafter executed shall be subject to and consistent
with the terms and conditions of this agreement., If an individual
contrart containe any language iInconsistent with the agraement, during
irs duration, zhall de countrslling.

Coples of this agreement shzll be reproduced at the expense of the
Board within thirty (30} days aftexr the agreement ia signed. The
agtreement shall he presented to all present employees and those
employed during the life of rhe contract.

Whenever any notice is vequired to be glven by either of the parties
of this agreement ta the other, pursuani to the provisions of this
agreenent, either party shall do Bo by telegream, registered letter
or recelpted notice at the following rddresses:

1. 1f by Association, to the Secrstary of the Board at the
Admigigtracion Ballding, Suttons Lane, Piscatawvay, NJ (08854,

2. TIf hy Bosrd, tn the Asgoclation at the realdence of the
President of the Assoclation. The Amssociation shall file
with the Board a letter designating the Presideat of the
Asscclation during the term of this agreement.
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ARTICLE XX1X

Duratica of Agreement

A. This agreement shall be eff=mctive from the date hereof and shall
continue in sffect until June 30, 1982 subject to the Associacion's
righit to nmegoriate over a suctesgor agreement as provided in
Article VI. This agreement shall unot be extended orslly and it is
expresaly wuderstood {hat ir ahall explre on the date indicared.

B. 1In witness whereof the parties hereto huve caused this sgreemant

to be signed by their respective presidents snd attested by thelr
vespective secretariee 31l on the day and year first above written.

Dated this 174 .7:\7 - day of 4 . » 1980.
~ ——y

Piscataway Township Asgociation Board of Educatlon Townshlp
of Schwoi Custndians and Maintenance of Piscataway
Personnel, Inc.

4'// ’
\ - ' ﬂ LY
Atiest FLa AN :fi&:d - Attest S HRu

Secretary Secretary
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SCHEDULE A

Maintenance and Custodizl Job Rates
Effective ZJuly 1, 1979 through June 30, 1980

Without With

License License
Specialiars

Censtruction $14,666 §14,966
HMoinrenance 14,665 14,966
Mechanical 14,6456 14,366
Heating & Ventilation 14,666 14,966
Grounds 14,666 14,966
Maintewmacce Crew 13,489 13,789
Maintenance Belpex 12,067 12,387
Crounds Crew 12,558 12,858
' Head Custedisn - 13,146
Assistant Head Custodian 12,266 12,566
Custodian & Food Truck Driver 1i,616 11,916
Bug Driver 12,087 12,387

Tongevity Increments

Fmploved seven (7) years by 12/31/79 =~ $225
Enpioyed ten (10) yesrs by 12/31/7% - 575

Probatinnary Rate

$300 less than job rate ligta=d above
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SCHEDULE 3B

Maintenance and Custodizl Job Rates
Effective July L, 1980 through June 30, 1981

Without With
License License
Specialists .
Constructipn 815,616 315,916
Maintenance 15,616 15,9186
Mechanical 15,616 15,916
Heating & Ventilation 15,616 15,916
Groundsg 15,516 15,916
Maintenance Crew . 14,429 14,739
Maintenance Helper 13,037 13,337
Crounds Crew : 13,508 13,808
Head Custodian - - 14,096
Asslstant Head Custodian 13,216 13,516
Custodian & Food Truck Driver 12,566 12,866
Rus Driver 13,037 13,337
Longevity Increments
Emplioyed seven (7) years by 12/31/80 -~ $225
Employed ten (10) years by 12/31/80 575

Probationary Rate

$300 less than job rate listed above

=2



SCHEDULE C

Maintenaance and Qustodial Job Rates

Effective July 1, 1981 through June 30, 1982

Without
License
Specialists
Construction 516,466
Maintenance 16,466
Mechanical 16,466
Heating & Ventilation 16,466
Grounds 16,466
Maintenance Crew 15,289
Maintenance Helper 13,887
Grounds Crew 14,358
Head Custodian -
Assistant Head Custodian 14,0656
Custodian & Food Truck Driver 13,416
Bus Driver 13,887
Longevity Increments
Employed seven (7) vears by 12/31/81 -~ $225
Employed ten (10) years by 12/31/81 -~ 575

Probationaxy Rate

$300 less than job rate lisred abave

-21~
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License

816,766
16,766
16,766

16,766
16,166

15,589
14,187
14,658
14,946
14,366
13,716
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SCHEDULE D

The following schedule of work shifts is presented a3 an example only
and should not be comstrued to restrict or limit the establishment or
alterations of actual work shifts as provided in Article IX, Paragraph G
herein.

First Shift: 7:30 AM ~~ 4:30 PM or
8:00 AM ~~ 5:00 PM or
as the Superintendent or designee determines
1 hour unpaid lunch period.

Second Shifr: 3:00 PM -~ 11:30 PM or
ag the Superintendent oxr designee determines
% hour uppaid lunch period.

Third Shife: 6:00 PM -= 2:20 AM or .
as the Superintendent or designee determines
% hour unpaid lunch pericd

Summer Shift: During the mummer vacetion pericd all custodial
and raintenance parsownel will work from
7:00 AM to 3:30 PM or as the Superintendent or
designee determines with a ¥ hour unpaid lunch
period.
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SCPEGUIE E

ADMINISTRATIVE GUIDELINES FOR TRANSFER AND PROMOTION

The parties herehy expressly understand that this Schedule E shall
aot be subject to any contractusl appeal Including the grievance
and/er arbitration procedure set forth im Article VII.

A transfer and promotion request file will be maintained in the
Persounel Office.

Any employee wishing to be considered for a tramsfer or promotion
may submit such a request at any time and the written request will
be kept on sctive file for one year from the date of submission.

Whenever a vacancy occurs and is poated pursuant to Article VIII-B
of the Agreement, all employees who have requested transfer or
promotion to zuch a position wiil be consldered before the vacancy
is filled. For promotional vacancies, all applicants will be
irterviewed unless they have beeu intarviewed for a similar positien
within the previous six wonths.,

An applicant who was not selected to £111 a promotional vacancy will,
upon reguest, be granted an opportunity to discuss his/her candidacy
with an administracor io an attempt to identify means by which the
employee's promotional potential may be increased.
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