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PREAMBLE

—
A. THIS AGREEMENT made this /& day of

DEcem £ £ | 1988, by and between the CITY OF CLIFTON, in

the County o'f Passalc, New Jersey, a Municipal Corporation of the
State of New Jersey, hereinafter referred to as the "City," and
P.B.A. LOCAL No. 36, hereinafter referred to as the
"Assoclation",

B. It is the purpese of this Agresement (o
promote and insure harmonious relations between the City and the
Association for the mutual interests of the parties hereto, and
the citizens of the City of Clifton, in accord with the intent of

the New Jersey Public Employment Relations Act.
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ARTICLE 1

RECOGNITION

The City recognizes the Association for the
purpose of collective negotiations as the exclusive
representative of the salaried and sworn Superior Officers of the
Police Department of the City of Clifton, including Sergeants,
Lieutenants and Captains, but excluding the Patrolmen, the Chief
of Police and all other Employees of the City. References to

males shall include females.
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ARTICLE II

DUBS CHECK-OFF

A, The City agrees to deduct frpom the salaries
of {ts Emﬁloyees covered by this Agreement dues which said
Employees individually. voluntarily, and Iin writing authorize the
City to deduct. Such deductions shall be made in‘compliance with
Chapter 233, New Jersey Public Laws of 1969, N.J.S.A. (R.S.)
§2:14~15.8e,

B. If during the life of this Agreement there
shall be any change 1In the rate of membership dues, the
Association shall furnish the City written notice thirty (30)
calendar days prior to the effective date of such change.

c. The Assoclation will provide the necessary
"check-off authorization" form and the Assoclation will secure
the signatures of its members on the forms and deliver the signed
forms to the City.

D. The Association will indemnify, defend, and

.save the City harmless against any and all claims, demands., sults

or other forms of liabllity that shall arise out of or by reason
of action taken by the City in reliance upon the salary deduction
authorization forms submitted by the Association to the City.
unless such actions taken by the City is not in strict compliance

with the Authorization Forms submitted.



E. The Clty shall remit to the Assoclation, on a
quarter annual basis, all monles collected by the dues check-off

system.



ARTICLE III

MUNICIPAL MANAGEMENT

A, The City hereby retains and reserves unto
itself, without limitation. all powers, rights, authority,
duties, and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United States,
including, but without limiting., the generality of the foregoing,
the following rights:

1. The executive management and
administrative control of the City
Government and 1its propertles and
tacilitles and the on-duty
activities of its Employees
according to law.

Z, To hire all Employees, to determine
their quelifications and conditions
for continued employment, or
assignment, and to promote and
transfer Employees, subject to the
provisions of law.

3. To take any disciplinary actions,
including discharge, for good and
just cause according to law.

B. The exercise of the foregoing powers, rights,

suthority, duties, and responsibilities of the City, the adoption

-5



of policies, rules, regulations, and practices 1Iin furtherance
thereof, and the use of judgment and discretion In connection
therewith, shall be 1imited only by the specific and express
terms of this Agreement, and only to the extent such specific and
express terms hereof are in conformance with the Constltution and
laws of New Jersey and of the Unlted States and Ordinances of the
City of Clifton.

1. The City agrees to pass the
necessary ordinances in order to
fully implement -the terms of this
Agreement within sixty (60) days
after the date of the signing of
this Agreement by the parties
thereto and the City agrees fully to
implement the said ordinances within
forty-five (45) days after thelr
adoption. The City further agrees
that failure to do elther will
constitute a material breach of this
Agreement unless such failure is the
result of a written law, directive
or order emanating from the
executive, legislative or Jjudicial
branches o¢f governmental authority
&t the County., State, or Federal
level or of an Act of God which
renders such performance impossible.

C. Nothing contained herein shall be construed

to deny or restrict the City of its rights, responsibilities, and



authority under R.S. 40, R.S. 40A, R.S. 11, and R.S. 11A, or any

other National, State, County or Lecal laws or Ordinances.

-y



ARTICLE IV

MAINTENANCE OF OPERATIONS

A. The Association covenants and agrees that
during the -term of this Agreement, the Asscoclation will not
cause, authorize, or support, any strike {(i.e., the concerted
failure to report for duty, or willful absence of an Employee
from hls position, or stoppage of work or abstinence in while or
in part, from the full, faithful and proper performance of the
Employee's duties of employment} work stoppage, slowdown,
walkout, or other job action against the City. 1In the event the
Assocliation or any Association member takes part in any strike,
or activity aforementioned, the Asscclation agrees that such
action will constitute a material breach of this Agreement, as to
any parties taking part therein.

B. The Assocletion agrees that It will take or
cause to be taken reasonable and prompf procedures and actions to
prevent its members from participating In any strike, work
stoppage, Sslowdown, or other activity aforementioned. The
Association actions will 1include publicly disavowling such
activities and ordering all such members who participate in such
activities to cease and desist from same Iimmediately and to
return to work along with other steps, if any, as may be
necessary.

C. In the event of a strike, slowdown, walkout,

-§-
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or Job action, {t is covenanted and agreed that participation in
any such activity by an Association member shall be deemed
grounds for disciplinary action, including possible termination
of employment of such Employee or Employees.

D. Nothing contained herein shall be construed
to limit or-restrict the City or the Association In their right
to seek and obtalin such judiclal relief as they may be entitled
to have in law or in equity for injunction or dameges, or both,
in the event of a breach by the Association, its members or the

City.
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ARTICLRE V

GRIBVANCE PROCEDURE

A. The term "grievance” as used herelin means any
controversy arising over the interpretation, application or
violation of this Agreement and of those policlies, agreements, or
administrative decisions which affect the terms and conditions of
employment of Employees covered under this Agreement and may be
raised by an Iindividual, a group of individuasls, the Association
at reguest of and on behalf of an 1ndividual or group of
individuals, or the City.

B. The following <constitutes the sole and
exclusive method for resolving grievances between the parties
over this Agreement, with the exception of the City-initiated
grievances, which will proceed in accordance with Paragraph C and
shall be followed 1in its entirety unless any step s waived by
mutual consent.

STEP ONE:

The grievant shall institute actlon under

provisions herecf within fifteen (15)

calendar days efter the event giving rise

to the grievance has occurred, The

grievance must be in writing and

delivered to the grievant's Division or

Bureau Commanding afficer or his
designee, within the aforesaid f{ifteen

(15} calendar days. The grievant prior
to filing a written grievance may make an
effort to settle his grievance

informally, by discussion with any
Superior OQOfficer who 1Is subordinate to
the grievant's Division or Bureau

-10-



Commar icer.

The C n g Officer or his designee
shall of receipt of the written
griev. 3 ave ten (10) calendar days to
file r .er. response to the grievant.
STEP 3
In t en- a prievante i& not
resol to . ...18fle~ ion of the
griev' 3 @ £°°  ONE abov- and involves
sll 'su v._..e' m of this Agreement
2Y, e oW en grievance may be
.ed tr il of Police or his
L 8 G . se = {7) calendar days
of 8 ev. ! rr :iving the written
- e M ng ivision or Bureau
Jmend .. .. desi:nue =¢ described in
~+TEP Ok at ve, or upor fallure to
eceive it ~ponse  within seven
7) cale: - gde th: expiration of

the res- se 1t ot c.ruciur: in STEP ONE

f23
- -

s -
-
A t——

Tf such gr evarnce is not resolved to the
satisfact. : of the grievant at STEP TWO
above, the grievant shall within seven
(7) calendsr days after receipt of the
written response from the Chief or his
designee or upon fallure to receive a
written response, within seven (7)
calendar days after the expiration of the
response time structure in STEP TWO
above, submit the same wriltten grievance
to the City Manager or his designee. The
City Manager or hie designee, shall hold
a hearing on suchk grievance within twenty
(20} calendar days after submission and
shall have seven (7} calendar days
thereafter to render his written decision
and reasons with respect thereto. The
grievant and e representative o! the
Association, and/or counsel may, at the
option of the grievant, attend such
hearing. The City Manager or his
designees shall submit a copy of his
decision to the grisvant and the
Association. Fajlure to hold a hearing
or submit an answer in writing within the
time structure shall move the grievance
to STEP FOUR.

-1~



STEP FOUR:

1f{ the grievance is not resolved to the
satisfaction of the grievant at STEP
THREE above, the grievant may submit the
grievance to final and binding
arbitration pursuant toc the rules of the
New Jersey Public Employment Relations
Commission within fifteen {15) calendar
days after the declsion at STEP THREE

has been received by the grievant or upon
failure to receive a written response,
within fifteen {15) calendar days after
the expiration of the response time
structure in STEP THRREE.

1. The parties agree to direct the
Arbitrator to decide, as a preliminary
guestion, whether he has jurisdiction to
hear and decide the matter in dispute.

2, The Arbitrator shall be bound by
the provisions of this Agreement and will
restrict his opinion to the application
of the facts presented to him involving
the arbitration. The Arbitrator shall in
no way have the authority to add to.
modify, detract from or alter in any way
the provisions eof this Agreement or any
amendments or supplements thereto. The
decision of the Arbitrator shall be final
and binding, consistent with applicable
law and the Award must be in writing with
the appropriate factual and legal
arguments and conclusions.

3. The cost for the service of the
Arbitrator shall be borne equally by the
City and the Association. Any other
expenses, 1mcluding but not limited to
the presentation of the witnesses, shall
be paid by the party incurring sams.

4. No arbitration hearing shall be
held until the expiration of at least
thirty (30) cealendar days after the
decision rendered at STEP THREE. In the
event the grievant elects to¢ pursue
remedies available through the New Jersey
State Department of Personnel, the
grievance shall be canceled and the
matter withdrawn from arbitration.

5. The Arhbitrator shall only be
permitted to hear one (1)} grievance on
only one (1) issue per arbitration. No

multiple grievance arbitrations will be
permitted unless by written consent of

-12~



the C:- U € Association prior to the

commen: n of the arbitration.

Notw: t. ir 2 any other Grievance

Proced rovision, grievants or

grieva 488 on the same or similar

issue : procesd to a single

arbitr ¢ roceeding.

- T oe .ty may institute action under 1the
provision: i : within twelve (17} calendar days after
the . L " Tr18f the grieve: has occourred. Such
grie ance she. . ° itine o~ 1iled directly with the
Association anc an s effort shal' ne made to settle the
differercs - 2¢en JhE ©and r.550ciation, If such
grievan: e ed the oJ.tv's remedies shall be 1in

accordance with STEP FC

D. Grievance conferences and hearings shall be
held at either the Police Department or City Hall. Provided
prior permission has Dbeen secured from the Chief, or his
designee, a representative from the Association whose presence is
required to resolve grievances, shall be released from work
without loss of regular straight time pay for the purpose of
participating in such a grievance resoclution and further provided
that there shall be no interference with the operation of the
City.

E. The time 1limits expressed herein shall be
strictly adhered to by both parties. If any grisvance has not
been submitted within the time 1limits specified then the

grievance shall be deemed to have been abandoned. 1f any

~13~
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grievance is not processed to the next succeeding step in the
Grievance Procedure within the time limits prescribed thereunder,
then the disposition of the grievance at the last preceding step
shall be deemed to be conclusive. If a decision Is not rendered
within the time limlits prescribed for a decision at any step in
the Grievanﬁe Procedure, then the grievance shall be deemed to
have been denied. Nothing herein shall prevent the parties from

mutually agreeing to extend or contract the time 1limits f{for

processing the grievance at any step In the Grievance Procedurse.

-14-



ARTICLE VI

PERSONNEL FILES

A. The Employer agrees to permit sach Employee
full inspaétion and examination without restriction of his
personnel file at least twice during each calendar year upon
written reguest by the Employee. The inspection shall take place
during the Employee's off-duty hours and in a private location
provided by the Employer at reasonable hours during the day. The
Employer may reguire that such inspection and examination take
place in the presence of the Chief of Police or his designee and
the Employee may, at his option, have a third party present
during such inspection. The Employee shall be permitted to copy
all documents contained in his personnel file.

B, All documents included inm an Employee's
personnel file will be initialed and dated. Such initialing and
dating will be done by the person inserting the document in the
Employee's personnel file. Any document found in the Employee's
personnel flle which has not been dated and initlaled by the
person Inserting the document, as required by this Section shall
be immediately removed by the Employee. The Employee shall
notify the Chief of Police, of the document being removed.

c. An Employee may Tfile a written comment
concerning any document In his file within fourteen {14) calendar
days after his inspection of the file.

-15-
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make duplicate

D. At no cost to the Employee, sald Employee may

coples

relating tec any grievance, departmental

charges, or criminal charges to aid in his defense.

-16-



ARTICLE VII

DEPARTMENTAL INVESTIGATIONS

A. In an effort te 1insure that deparimental

investigations are conducted in a manner which is conducive to

good order

adopted:

and discipline, the following rules are

1. The interrogation of a member of the
force shall be at a reasonable hour,
preferably when the member of the force
is on duty, unless the exigencies of the
investigation dictate otherwise.

2. The interrogations shall take place
at a location designated by the Chief of

Pollice. Usually it will be at Police
Headquarters or the location where the
incident allegedly occurred. Anything

hereinbefore set forth to the contrary
notwithstanding, such interrogation will
not be held at the home of a member of
the Association unless the prevailing
circumstances make it impossible to hold
such interrogation anywhere else.

3. The menber of the force shall be

informed of the nature of the
investigation before any interrogation
commences, Sufficient information 1to

reasonably apprise the member of the
ellegations should be provided. If the
member of the force is being Interrogated
as & witness only, he should be sD
informed at the initial contact. No
party being investigated shall be
required to furnish & written reply to a
charge unless the charge is first reduced
to writing by the Chief or his designee
and a copy delivered to the party under
Investigation.

4. The guestioning shall be reasonable

in length. Thirty (30) minutes time
shall be provided for personal
necesslties, meals, telephone calls and
rest periods at the end of every two (2)

17~
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hours,

5. The member ¢f the force shall not be
subject to any offensive language, nor
shall he be threatened with transfer,
dismissal, reprisal or othsr disciplinary
punishment. No promise of reward shall
be made as an inducement to answering
guestions.

6. During every stage of the
proceedings, the Department shall afford
an opportunity for a member of the force,
if he so requests, to consult with =a
counsel and/or his Association
representative before being aquestioned
concerning a vioclation of the Rules and
Regulations during the Interrogation of a
member of the force, which shall not
delay the interrogation one (1) hour for
consultation with his Asspciation
representative, nor more than two (2)
hours for consultation with his attorney.

-18-~



ARTICLE VIII

TRAVEL OUT OF THE CITY

When a member of the Association 1s requirsd to
travel out of the City on municipal business, a municipal vehicle
will be provided by the City for such travel. Any such member
shall receive reimbursement for verified parking costs and toll

fees.

-19-



HOLIDAYS

recognized:'

2I
3‘
4.

5.

B.

ARTICLE IX

The following five (5) holldays

New Year's Day

Martin Luther King Day
Easter

July 4th (Independence Day)

Christmas

shall

be

Compensatory time shall be granted for those

five (5) holldays which shall be taken at the Employee's request,

if possible, from thirty (30) days before the actual

holiday to

thirty (30) days after the actual holiday, but., in any event,

during the calendar year in which the holiday occurs

the needs of the Department.

1.

AN

I1f, due to 1llness or injury, the
Employee is unable to utilize any of
his five (5} holidays in accordance
with Section B, he shall be allowed
to carry them over to the next
calendar ysar,

a. It shall be the responsibility
of the Employee to notify the Chief
of Police by December 1st, of the
Employee's intent to utllize the

20~
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provisions of Sectlion B{1). above.
2. If the Employee returns to work
prior to the end of the ysar in
which the holidays are due., the
Employer may schedule those unused
holidays to satisfy the provisions
ofISectinn B of this Article.
C. Additionally, during the term of this

Agreement, all Employees covered by this Agreement shall receive
ocne (1) day's pay at time and one-half (1k%) for each of the

following eight additional holidays.

1. Lincoln's Birthday 5. Labor Day

2. Washington's Birthday 6. Columbus Day

3. Good Friday 7. Veterans Day

4. Memorial Day 8. Thanksgiving Day

D. Holiday pay shall not be deducted from an
Employee's pay unless said Employee shall have so requested such
deduction in writing on a form to be provided by and filed with
the City Treasurer on or before December 1st of the year next
requested. Such request may not be changed or revoked during the
year for which 1t is made.

BE. Payment for these holidays shall be made no
later than the second pay period in November.

F. An additional two (2) compensatory days at
straight time will be granted to all covered Employees of said
PBA of the City of Clifton, which compensatory time shall be in

lleu of compensatory time for any and all holidays (other than or

-21-
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in addition to those holidays enumerated in Paragraphs A and C
hereof above} which may be granted during the year by the
Municipal Council or the City's Administration to any Employees
other than the members of the PBA. If the sald two (2)
compensatory days are not taken during the calendar year these

two (2) dayé will be acgrued until taken.

.22



ARTICLE X

DEATH IN IMMEDIATE FAMilgbwsyer - —

1. Employees covered by this Agreement shall be
granted a leave of absence without loss of regular pay,
for a death in the immediate family far a period not to
exceed four (4) consecutive calendar days, one of which

shall be the day of death or the day of the funeral of

the deceased, &t the discretion of the bereaved
Employee,
Z. The immediate family, for the purpose of this

Article, is defined as spouse, parent, child, fether-in-
law, mother-in~law, brother, sister, step-brother, step-
sister or any other relative residing in the Employee's

household.
DEATH IN NON-IMMEDIATE FAMILY

1. Eﬁployees covered by thls Agreement shall be
granted a leave of absence without loss of regular pay
for &2 death in the non~-immediate family for the day of
the funeral.

2. Non-Iimmediate family, for the purpose of this

Article 1s defined as Grandparents and Grandchildren,

-23-



c. Reasonable verification of the death may be
required by the City.

D. It is the intention of this Article that an
Employee will suffer no loss of regular pay for the time period
specified above. 1In the event, however, the Employee 1s already
receiving ﬁayment in the form of wvacation pay or other
compensation from the Cilty, bereavement leave will not be

granted.

24—



ARTICLE XI

PERSONAL DAYS

A. Each full time Employee covered by this
Agreement may receive two (2) personal days at eight (8) hours
straight time during each year of this Agreement. Regquest for
such personal days will be made in writing to the City Manager at
least five (5) calendar days in advance and a written response to
the Employee will be made within two (2) calendar days following
receipt of such reguest,

B. It is the specific intent of the parties that
personal days shall not be used to extend vacation periods.

C. Personal days will be accrued until taken.

-25+-



ARTICLE XI11

FALSE ARREST INSURANCE

A. The Clty agrees to provide, for the term of
this Agreemént. False Arrest Insurance with coverage not less
than provided during 1978, covering 1ts Employees who are covered
by this Agreement during the performance of their dutles.

B. A copy of said insurance policy including all
riders and amendments will be supplied to the Association
President or his representative upon reesonable request.

c. The City reserves the right to change
insurance carriers so long ass not less coverage 1s provided. The
Assoclation President shall be notified in writing with thirty

(30) days Iin the event of a change in insurance carriler.

26—



ARTICLE XIII

BULLETIN BOARDS
The City shall permit the PBA reasonable use of

all Bulletin Boards located in the respective Palice facilities

for posting notice concerning PBA business and activities.

-27-



ARTICLE X1V

NON-DISCRIMINATION

A. There shall be no discrimination by the City
or the Association agalnst an Employee on account of race, color,
creed, religlon, sex or national origin.

B. There shall be no discrimination,
Interference, restraint or coercion by the City or any of its
representatives against any of the Employees covered under this
Agreement because of their membership or non-membership in the
Asspciation or because of any lawful activities by such Employees
on behalf of the Association. The Association, i{ts members and
agents, shall not discriminate against, interfere with, restrain
or coerce any Bmployees covered under this Agreement who are not

!
members of the Associatlon.

-28—



ARTICLE XV

OVERTIME

A The City agrees that overtime, at the rate of
time and one~half (1%) shall be given to all Employees covered by
this Agreement iIin compensatory time for all hours worked 1in
excess of the regular work day. consisting of elght (8)
consecutive hours.

B. It 1s recognized that Employees may be
required, for the purpose of roll call or muster at the
commencement of a tour, to report in advance of the tour starting
time. In accordance with this recognition, no additional pay or
compensatory time shall be given for a ten (10) minute period
prior to the commencement of a tour, or for a twenty (20} minute
period at the termination of a tour., 1In the event an Employee is
required to report earlier thap the ten {10) minutes prior to the
commencement of a tour, or to remain beyond twenty (20) minutes
after the end of a tour, the Employee shall be given overtime, at
the rate of time and one-half (1%} for &ll time worked 1n excess
of the work day of eight (8) consecutive hours of his Just
completed elight (8) hour tour ol duty.

C. All overtime earned under this Artlcle shall
be given as compensatory time on & one and one-half (1%) for one
(1} basis. That 1s, for each hour of overtime worked, the

Empleyee shall receive one and one-half {l%)  hours of

-29-



compensatory time.
of Police or hls
Department, the
compensatory time
possible.

D.

in accordance with

Upon the prior written approval of the Chief
designee and subject to the needs of the
Employee's preference as to when such

may be taken will be observed wherever

Off duty Police action shall be compensated

the Agreement from the commencement of the

Employee's involvement in the Iincident.



ARTICLE XVI

A, All Emplovees covered by this Agreement who

are recalled shall receive avertime compensation as follows:

1. wWhen the time actually spent 1s two
(2) hours or 1less, the Employee
shall receive two (2) hours of
overtime compensation at the time
and one-half {1lk) rate. (Three (3)
hours of straight time.)

2. When the time actually spent on
recall exceeds two (2) hours, the
Employee shall receive compensation
for all time worked at the overtime
rate, however, the Employee Dbe
compensated with no less than four
(4) hours of overtime at the time
and one-half (ik) rate. (S8ix (6)
hours of straight time.)

B. To qualify for recall compensation in Section

‘A above, the ra&all must not be contiguous to the Employee's
shift. 1If the Employee 1s called in and his hours are contiguous
with his shift, he will be compensated for all time prior.to his
shift at the overtime rate of time and one-half (1%),

1. When the recalled Employee has
concluded the specificity of his
recall and 1its conclusion is prior
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to the Employee’'s regular shift, the
Employer shall not extend the recall
so as to have It run contiguously
with the Employee's regular shift,
in an effort to avoid the provisions

of this Article.



VACATIONS

A.

ARTICLE XVII

In order to promote proeoper and

efficient

Police operations, both parties to this Agreement, agree that the

scheduling of wvacations must be left to the City,

but

following conditions shall be observed in such scheduling.

3.

B.

In assigning vacation periods,
preference shall be based on rank
and time In grade.

Any two (2) Employees of the same
rank who are assigned within the
same Division., may exchange vacation
time wupon written notice to the
Chief of Police thirty (30} days in
advance of the commencement of the
earliest of the two (2) vacations.
Any Employee may take vacation 1in
single day blocks.

Employees shall take vacation

at

the

the

scheduled time and during the current calendar year, in which the

vacation 1is earned.

1'

Only one {1) vacation period may be
taken between May 1lst and September
30th.

{a) After all Employees have had an
opportunity to take their one (1)
perlod of vacation between the above

-33-



Le .ditional vacatlion leave may
ested by the Employee for

" ~iod.
“. e =e's vacation submission
c ie:

January 1st through April 30th
- 'uld be submitted to the Chief's
C ze by December 1st of the
I zeding year,

May 1st through September 30th
should be submitted to the Chief's
fice by March 1st.

z) October 1st through December
it - must be submitted to the
-hief's office by September 15th.
n. * unused vacation resulting from pressures

of work, as determ :ed uy tn¢ TZity, may be carried forward into

the nex: succe: 1.z j,ear - and will be scheduled according to
the guideilnes se. cth in tbr Article.
b. f an Empioyee's starting date falls between

January 1st and J.ne 30th, inclusive, of a given year, his
anniversary date for the purpose of this Article shall be deemed
to be January 1st ol that year. When an Employee's starting date
falls between July 1st and December 31st, inclusive, of a given
yvear, his anniversary date for purposes of this Article shall be

deemed to be July 1st of that year.
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YEARS

SERGEANTS
LIBUTENANTS

CAPTAINS

E. Vacation Schedule
ist 2=5 6-~10 11-15 16~20 21-25 25+
12 15 21 22 23 24 25
12 15 21 23 24 25 26
12 15 21 24 25 26 27
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ARTICLE XVI1l1I

COURT TIMEB

A. Whenever any Employee is reguired to appear
in court during his off~duty time in any action or legal
proceeding arising out of or incidental to the performance of
his duties, said Employse shall receive compensatory time in
one of the following manners:

(1) When the time actually spent in
court is two (2) hours or less, the
Employee shall recelve two (2) hours
of overtime compensation at time and
one-half (1k) rate (three (3) hours
of straight time).

(2) When the time actually spent in
Court exceeds two (2) hours, the
Employee shall receive compensation
for all time worked, at the overtime
rate, however, the Employee shall be
compensated with no less than four
{(4) hours of overtime compensation
at the time &and one-helf (1ik) rate
(six (6) hours of straight time),

(3) When the time actually spend in

court is contiguous with the
Employee's regular shift, he shall
be compensated at the regular time
and one-half (1k) rate.
{(a) The Employer shall not extend
any Court time so as to have It run
contiguously with the Employee's
regular shift, in an effort to avold
the provisions of this Article.

B. 1. Time cards must be punched at the
beginning and end of overtime period.

2. Overtime reports must be forwarded complete

~36-
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with all required information.

3. The Employees overtime Court appearance
must be scheduled by the Court, and not by the Employee.

4, Schools and meetings, when held on off-duty
time, will be compensated at the same rate as Court appearances
when assignéd as a duty task, unless the school or sponsor of
such meeting referred to herein furnishes a letter stating that
reslidency is required at such school or meeting. This does not
include formal education {college) for which monetary
compensation is paid for credits earned. Furthermore, no
compensatory time will be earned or granted while attending a

school where residency is required.

N
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ARTICLE XIX

CONDUCTING PBA BUSINESS ON EMPLOYER'S TIME

A, The City agrees to grant the necessary time
off without loss of pay to a maximum of three {3) members of
the PBA selected as delegates or alternates, and the PBA
Preslident, to attend any State or National Convention of the
New Jersey Policemen's Benevolent Association as provided under
applicable New Jersey Statutes,

B. The City agrees to grant, if necessary, the
reguired time off, not to exceed three (3) hours per man, per
meeting, without loss of pay, to the Assoclation President,
Secretary and State Delegate, to attend regular monthly
meetings of the PBA Local No. 36.

C. The President and the Association Delegate
or recording secretary shall be excused f{from his tour of duty
on the day of a regular or executive ﬁeeting of the New Jersey
State PBA and the Passaic County Conference for the purpose of
attending such.-

b. Members of the Association, not to exceed
three (3), shall be excused {from duty to attend mutually

scheduled contract negotiations and grievance meetings.
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ARTICLE XX

COLLEGE INCENTIVR PAY

A. In addition to the salary noted in Article
XXIII colleée incentive pay will be paid at the rate of Twenty

($20.00) Deollars per course credit. Payment 1s condltioned

e
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upon the following:

1. Courses must lesad to an Associate or
Baccalaursate Degree in Police
Science and the Employee must Dbe
"matriculated".

Z. Courses must have been
satisfactorily compieted at a
recognized institute of higher
learning and must have been earned
while an Employee of the City of
Clifton. '

3. Additional remuneration under this
Article shall not exceed Three
Hundred Thirty ($330.00) Dollars in
any glven calendar year, nor exceed
a total of Thirteen Hundred Twenty
{$1,320.00) Dollars.

4. Payment on & pro-rated basis will be

included in the Employee's first
regular pay day In September of each
year retroactive to the completion
of such credit hours provided there
has been presented to the Clty
Manager on or before July 15th of
each year, a proper certification

~39.



from the Institution attended by
sald member setting forth the number
of credit hours completed or the
conferring Baccalaureate or
Assoclate Degree.

Courses must be taken during the
Employee's off-duty hours.
Paragraphs 1, 2 and § shall not
apply to these Employees enrolled
and/or receiving relimbursement at
the time of the signing of this
Agreement.

If "special courses"are desired to
be taken by an Employee, the
Employee may request from the City
special permission to take the
course during on-duty hours,
depending wupon the needs of the
Department and the avallability of

the course.

-40=-



.

ARTICLE XXI

LONGBVITY

A. In addition to the salary noted in
Article XXII1I longevity pay will be pafid as follows, as
determined by employment annilversary date:

After five (5) years of service to tenth (10th)
vear incluslve............... eeees2k% of Base Salary per annum
From eleventh (11th) year to fifteenth (15th)
vear Inclusive.....vevcvve-ceceee...-.5% 0of Base Salary per annum
From sixteenth (16th) year to twentieth (20th)
vear inclusive.....cse0000000.-.--.-7%% 0of Base Salary per annum
From twenty-first (21st} year to twenty-fifth
{25th) year inclusive................10% of Base Salary per

annum
From twenty-sixth (26th) year to

retirement........ccsc0s0ss+0.12%% of Base Salary per annum
B. If an Employee's =starting date falls

between January 1st and June 30th, inclusive, of & glven year,
his anniversary date for purposes of this Article shall be
deemed to be January 1ist of that year. When an Employee's
starting date fglls between July 1st and December 31st
Inclusive, of a given year, his anniversary date for purposes

of this Article shall be deemed to be July 1st of that year.

cC. For the purposes of this section, "service"
s defined as employment within the and for the City of

Clifton.

—41-
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D, Longevity pay shall be pald at

time and in the same manner as regular salary.

-42-

the

same



RSP

R T

[ T P

T TR S TSP S Y

rp bt e e ot T g S s S P Vi AR ab R a4 YA A PR A A ke P e s b i et

ARTICLE XX1I1

HOSPITALIZATION AND INSURANCE

A. The City shall continue to provide at no
cost to the'Employaes comprehensive Blue Cross (with Drug Rider
$1.00 co-pay and Rider J 365 coverage) and Prevailing Fee Blue
Shield (with P.F. Rider J 365 coverage) and Major Medical
benefits as follows: Maximum benefits;: $250,000.00: Co-
insurance perpentage of 80% applicable to the first $2,500.00
of qualifying expenses incurred; excess, if any, compensable at
100% deductible $100.00, accumulation period calendar year;
room limit; semiprivate; convalescent home confinement: 60
deys; maximum benefit, in hospital care for mental 1illness:
$10,000.00; auvtomatic restoration provision: $2,500.00; which
said Major Medlcal Iinsurance coverage is more particularily
described and delineated Iin that certain written proposal dated
December 1, 1983 prepared for the City of Clifton and submitted
by Allan R. Westerbeck on behalf of the Washington National
Insurance Company as said proposal is amended and supplemented
by letter dated January 17, 1975 from Stanley Kossoff to
Charles F. Hahn, Inc., concerning City of Clifton group major
medical coverage, coples of which proposal and letter are on
file and available for Iinspection In the office of the City
Clerk of the City of Clifton.

B. All health insurance coverages hereinabove

~d3-
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in Paragraph A are hereby extended t{o cover, to the extent
hereinafter more particularly set forth, all dependent members
of the immediate families of all of the Employees of the City
of Cliftaon. Such 1nsurance coverages shall be extended to
cover, through the end of the calendar year during which each
attalns his or her twenty~third (23rd} birthday, all of the
dependent members of the Iimmediate families of the City's
Employees who are full time students at & recognized,
certified, secondary school or institution of higher learning
pursuing a prescribed course of study at any school or
institution for which course credits are glven or who are
"disabled"” within the meaning of that term as defined at
R.J.S.A. 54:1,2(4d).

c. The City will continue to provide, at no
cest to the Employee, for each member of the Department, the
current group Dental Plan with no 1less coverage than 1is
provided by N.J. Dental Service Plan, Int. in their proposal
dated February 26, 1979, more specifically. Program 1,
including orthodontic benefits, for the term of this Agreement.

D. The City will provide a Ten Thousand
{$10,000,.00) Dollar life insurance peolicy for ell Employees
covered by this Agreement under the age of seventy [(70), For
Employees seventy (70) and up, the amount of said 1life
insurance shall be Two Thousand Five Hundred ($2,500.00)
Dollars; and a One Thousand {$1,000.00} Dollar policy shall be
provided to all retired Employees for the first five (5) years

~d44-



of retirement only.

E. The covered member shall recelve at no cost
to the Employee, all insurance coverage as set forth 1in
Paragraph A of the Article until his or her sixty-f{ifth (865)
birthday if he or she becomes totally and permanently disabled
for further doty as a Police Officer as the direct result of a
"traumatic event ocourring, during, and a result of the
performance of duty" and is awarded an accidental disability
retirement benefit by the Police and Firemen's Retirement
System.

F. All health insurance coverages hereinabove
in Paragraph A, B and C herecf are hereby extended to cover
Employees from their fifty-fifth (55th) birthday to the sixty-
fifth (65th) Dbirthday. For any such Employee, who, being
gualified for retirement benefits under any such system, shall
have retired on or after January 1, 1984, 1in complience with
fhe requirements of the Police and Firemen's Retirement System
established and maintained under the Laws ol the State of New
Jersey or who is also eligible for retirement under Senate Bill
3026 which has been enacted into law and who shall not, at the
time of such retirement have yet attained the age of sixty-five
(65) years, provided, however, that any such retired Employee
otherwise qualified for such coverage in accordance with the
terms of this paragraph shall ncot gqualify therefore and shall
not be so covered by the City while he or she is employed on a

regular basls and such employment provides health insurance

-5~



coverages not less than those specified In Paragraph A hereof
above. Any Employee gualifying for the above coverage between
the ages of fifty-five (55) and slxty (60) years during 1983
will be eligible to pay to the City the annual! premium for such
insurance coverage on an annual basls until such Employee
attains his or her sixtieth {60th) birthday, or {s otherwise
not eligible for such coverage under the terms of this
paragraph. I1f an Employee retires prior to his or her fifty-
fifth (55th} birthday, he will be eligible to pay to the City
the annual premium for such insurance coverage on an annual
basis until such Employee attains his or her fifty-fifth (55th}
birthday. or is otherwise not eligible for such coverage under
the terms of this paragraph. Subject to the rules of the
carrier, this coverage may be obtained after age sixty-five
{65) as well.

G. Any Employee qualified to pay the annual
premiums to the City for insurance coverages listed in
Paragraph ¥ above, prior to age fifty-five {(55), who does not
elect to do so, shall not be eligible .to have the City pay for
such Insurance coverage after age fifty-five (55).

H. The City may, at its option, change any of
the f{oregoing plans or carriers so long as substantially
similar coverage is provided.

I. Upon request by the PBA President, the City

will make avallable copies of existing insurance contracts.
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ARTICLE XXIII

DETBCTIVE AND MISCELLANBOUS INCREMENTS

A, An Associatlion member who Is assigned on a
permanent basis as a full time detective shall receive Three
Hundred and Fifty (8350.00) Dollars compensation per year, in
addition to the salary noted in Schedule A.

B. An Association member who is assigned on a
permanent basis as & full time member of the Police Tactical
Squad or Bomb Sguad shall receive Three Hundred (35300.00)
Dollars compensation per year, in additien to the salary noted
in Schedule A.

C. An Assoclation member who 1s assigned on a
permanent basls as a full time member In Organizing and
Trazining Plstol Practice shall receive One Hundred and Fifty
($150.00) Dollars compensation per year, in addition to the
salary noted in Schedule A. '

' D. An Assoaclation member who is assigned on a
permanent basis and in charge of the Dog Census shall receive
One Hundred and Fifty ($150.00) Dollars compensation per year
in addition to the salary noted in Schedule A.

E. An Assocliation member who is assigned on a
permanent basis the duties of training School Traffic Guards
shall receive Three Hundred ($300.00) Deollars compensation per

year in addition to the salary noted in Schedule A.

e
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F. An Association member who Is assigned on a
permanent basis as a full time member of the Patrol Division
shall receive One Hundred and Fifty (5150.00) Dollars
compensation per year in addition to the ssalary noted 1in
Schedule A.

G. Business cards, to be prepared at no cost
to the City may be used by all perscnnel described in Paragraph
A above and any permanent Assoclation member assigned on a full
time basis as Crime Prevention Officer and Rule 73 of the Rules
and Regulations governing the Police Department, Clifton, New

Jersey shall be amended accordingly.
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ARTICLE XXIV

SALARIES

A Employees covered under this Agreament will
receive salﬁry increases pursuant to Schedule A.

B. Senlor Officer Differential

Effective July 1, 1388, there shall be
implemented a Senior Officer Differential benefit. The Senior
Officer Differentlial will be a base wage position on the salary
schedule for persons of all ranks who have completed twenty
(20) years of Police service.

Upon atteining Senior Officer status, the
Employee would have his base rate of pay increased by one-half

(%) the amount between hls current pay and the next rank base

pay.

For example, & Sergeant, upon completion of
twenty (20) years of service, would receive & base rate of pay
egqual to Patrolman's base rate plus one-half (%) of the
difference bstween Sergeant's base and Lleutenant's base.

The Senlor Officer Differential base rate of pay
would be used for all computations based upon rate of pay.

c. Rank Differential:

The current formula for determining rank
differential shall continue through the month of Apri)l 1989.
Effective May 1, 1989, there shall be a twelve (12%)} percent

49
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rank differential

have a bhase pay rate of twelve

at all

ranks. A Sergeant

of Police shall

(12%) percent more than a Top

Step Patrolman (Police Officer). A Lieutenant shall have a

base pay rate of

pay rate, etc.

twelve

(12%)

percent more

~50~
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ARTICLE XXV

CLOTHING ALLOWANCE

A Each member of the Association shall
receive a clothing allowance of Four Hundred ($400.00) Dollars

per year.
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ARTICLE XXVI

PAYMENT FOR DISABILITY

A, The Clty agrees ito pay Assoclation members
at their régular rate of pay during periods of disability due
to 1llness or injury for a period of three (3} months from the
date of such disability provided such Association member is
incapable of performing his duties as a Police Officer and that
such disability is established by the City Physiclian or his
designee.

B. The City, at its option, and upon
certification by the City Physiclan, or his designee, may
extend the disabllity pay for no more than three (3) additional
separate periods not exceeding three {3) months each: the City
Pnysician, or his designee, must certlfy that the Association
member Is incapable of performing his duties as a Police
Officer each tlme. ‘

c. In the event any Employee 1s granted sald
disability pay; the City's sole obligation shall be to pay the
Employee the difference between his regular salary and any
compensation, disability or other payments received from other

sgurces, At the City's option, the Employee shall either

surrender and delivery any compensation disability or other

payments to the City and receive his entire salary peyment, or

the City shall only pay the difference.
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D. In the event the City Physician, or his
designee, does not certify that the ihjury or illness can be
cured within one (1) year, no leave of absence shall be granted

under this Article.
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ARTICLE XXVII

SICK LEAVE AND TERMINAL LEAVE

A. Except as otherwise provided in this
Article or by law, no sick lesave 1s to be deemed earned or
accumulated by members of the Association. However, solely and
exclusively for the purpose of calculating the terminal leave
benefit for which he or she is entitled, each member of the
Asspoclation shall be deemed to have earned fifteen (15) sick
days per year of service, which days shall be deemed to
accumulate from year to year if not used.

B. Any leasve taken in accordance with Article
XXVI, Payment for Disability, shall wutilize any accumulated
sick days under Paragraph A of this Article. Whenever an
Employee is injured in the line of duty, he shall not be
charged with sick leave but shall be carried as "excused from
duty."

c. A terminal leave benefit of [fifty (50%}
percent of the sick days earned but not taken, as amended
below, shall be paid to each Employee upon condition that he
elects an “"ordinary service retirement" pursuant to then
existing New Jersey Statutes. The term "eordinary service
retirement™ shall also encompass disability retirements of
Employees pursuant to law.

D. Effective January 1, 1989, therg shall be a

—B4-



sick leave cap of two hundred sixty (260) days accumulative for
purposes of terminal leave at {fifty (50%) percent of the
Employee's then current value at retirement (maximum of one
hundred thirty (130) days). If an Employee has, as of December
31, 1988, a personal accumulation In excess of two hundred
sixty (260) days, sald Employee shall be entitled to use that
higher number as the Employee's own personal cap. For example,
if a hypothetical Employee curfently has three hundred (300}
days of accumulated sick time as of December 31, 1988, said
Employee shall be entitled to a maximum ¢ap {for terminal
benefit purposes of fifty (50%) percent of three hundred (300)
days. If an Employee has two hundred sixty (260) or less days
accumulated es o0of December 31, 1988, said Employee would be
Iimited to the two hundred sixty (260) day cap for terminal
leave compensation purposes. The terminal cap in no way limits
the amount of sick days that an Employee may accumulate or use
during the Police Officer's career. The sole limitation of the
cap is to limit the amount of days that can be subject to the
fifty (50%) percent formula {for compensation purposes upon
_retirement.

Attendance Bonus: Effective Januaryli. 1989, at
the end of each calendar year of this Agreement, any Employee
who has accumulated more than two hundred sixty (260) or more
sick days shall have the right to be paid an attendance payment
equal to fifty (50%) percent of the sick days earned in and not

used in that calendar year to a maximum of seven ;and one-half



(7%) days. The attendance payment shall be made within one (1)
month at the close of the calendar year In which it is earned.
Any Employee seeking to exercise his right to an attendance
payment must make a reguest for same, in writing, on or before
January 15th of the ysar following the vyear in which the
attendance payment was earned.

E. The terminal leave benefit due any Employee
may be pald to said Employee in either of the twa (2} following

manners which may be selected by said retiring Employee.

1. The taotal salary due such Employee
for such terminal leave shall be
pald in equal biweekly installiments
as shown and authorized by the
City's regular payrolls approved for
payment during the period of such
terminal leave,; or

2, The total salary due such Employee
for such terminal leave shall be
paid in a lump sum payment with the
initial payment in the year in which
the Employee retires, limited to the
total salary funds avallable in
Municipal Budget during the
retirement year. The balance, 1if
any, to be paid within sixty (60)
days after the adoption of the
Municipal Budget in the yvear
following the year of retirement.

3. All retiring Employees accepting a
lump sum payment will be entitlefl to



the following:

a. All benefits negotiated during
the Employee's retirement year which
are permitted by contract or law to
be retropactive.

b. Only earned and accumulated
vacation days as of the date of
retirement.

c. Employees whe retire between
January 1st and June 30th  will
receive one (1) personal day and one
(1} compensatory day plus all the
holidays occurring before date of
retirement.

d. Employees who retire between
July 1st and December 31st will
receive two (2) personal days and
two (2) compensatory days plus all
holidays occurring before date of
retirement,

F. In the event any Employvee, while actively
employed by the City, shall decease, then peyment of fifty
(50%) percent of accumulated sick leave which leave shall be
earned or accumulated in accordance with this Article, shall be

made to the Employee's spouse and/or children, if any.

-y
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ARTICLE XXVIII

PROMOTIONAL PROCBDURE

A, The position of persons currently on
terminal"léave status who have completed their active duty
shall be filled by promotion forthwith 1In accordance with
present promotional procedures.

B. Persons S0 promoted to positions
technically occupied by officers on terminal leave status shail
continue to receive the pay and benefits of their prior rank,
unless and until one of the following events occurs, in which
case they shall immediately recelve from that point forward the
pay and benefits of the newly promoted position:

1. The Employee on terminal leave
status completes said Employees
respective terminal leave.

2. The Mayor and Council of the City of
Clifton provideé the full
compensation of the newly promoted
rank position.

c. In the wevent either (1) or [2Z) above
occurs, the Municipal Council will provide the funds in fﬁture
years budget to cover the additional costs for the offlcers
promoted.

D. The PBA and the promoted Employee hersby
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waives all rights to file any grievance, unfair labor practice,

or other actlon as & result of this Agreement.
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ARTICLE XXIX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any
application- of this Agreement to any Employee or group af
Employees 1s held invalid by operation of law or by a Court or
other tribunal! of competent jurisdiction, such provision shall
be inoperative but all other provisions shall not be affected

thereby and shall continue in full force and effect.
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ARTICLE XXX

DEATH BENBFITS

The City will maintain in 1ts annual budget the
sum of Fouf Thousand (%4,000.00) Dollérs. out of which sum,
shall be paid to the widow, 1f any, or, if none, to the estate
of covered Employees, who have died during the term of this
Agreement, in accordance with Article XXV, compensation for all
vnused compensation time, plus ell overtime, holiday and
vacation time. This compensation shall be computed at the wage

rate at the time of accumulation.
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ARTICLE XXXI

LEGAL COUNSEL

During the term of this contract, there may
arise instaﬁces where the Clty provides, at the Clty's expense,
legal counsal for the defense of a member or members of the
Association in accordance with the provisions of N,J.S.A.
40A:14~155. In any such Instance, the City agrees to furnish
to the Association or the member or members thereof involved, a
1ist of attorneys approved by the City to defend any such
member or members. The member or members of the Associatlon
involved shall have the optioeon of selecting from such list the
attorney who shall handle his, her or their defense. During
the term of this Agreement, the City agrees to add to such list
any additional attorneys who shall agree to accept and be bound
by the criterla covering compensation as established by the
City for inclusion on such list. Said criteris covering
compensation shall not be reduced during the term of this

Agreement.

-62-



ARTICLE XXX1I

RULES REVIEW COMMITTEE

There shall be sappointed a jolnt committee
composed of four (4) members, two (2} to be appointed by the
City and two (2) by the Assoclation, to review and make written
recommendations regarding the Rules and Regulations governing

the Police Department, Clifton, New Jersey.
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ARTICLE XXXIII

POLICE DEPARTMENT SAFETY COMMITTEE

The parties hereby agree to establish a health
and safety -committee with Jjurisdiction over all matters of
health and safety of the Employses covered by this Agreement.
Such jurisdiction of this committee shall include, but not be
limited, by the following: Police Department personnel,
equipment, emergency eguipment, Police Dspartment vehicles,
protective egquipment, weepons, procedures, numbers of personnel
required to accomplish specific tasks, departmental facilities,
Police Officer, prisoner and publlic safety, and other related
matters.

Said committee shall be comprised of an equal
number of Employer representatives and PBA representatives.
The committee shall have the right to make advisory
recommendations to the City and the PBA. Said comﬁittee shall
meet not less than once every two (2) months at a mutually
convenient time and place. Any person may submit suggestions

to the committee members elther orally or in writing,.
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ARTICLE XXXIV

AGENCY SHOP

A. The City agrees to deduct the falr share
fee from the earnings of those Employees who elect not tgo
become members of the Assoclation and transmit the fee 1o the
majority representative.

B, The deduction shall commence for each
Employee who slects not to become a member of the Association
during the month following written notice from the Associlation
of the amount of the falr share assessment. A copy of the
written notice of the amount of the fair share assegssment must
also be furnished to the New Jersey Public Employment Relations
Commission,

c. The fair share fee for services rendered by
the Assoclation shall be in an amount eQual to the regular
membership dues, 1initiation fees and assessments of the
Assoclation, less the cost of benefits financed through the
dues and avalilable only to members of the Assoclation, but in
no event shall the fee exceed eighty-five (85%) percent of the
regular membershlp dues, fees and assessments.

D. The sum representing the fair share fee
shall not reflect the costs of financlal support of political
causes of cendlidates, except to the extent that It is necessary

for the Association to engage in lobbying activity designed to
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foster its policy goals In collective negotiations and contract
administration, and to secure for the Employees it represents,
advances In wages, hours, and other conditions of employment
which ordinarily cannot be secured through collective
negotiations with the City.

‘ B. Prior to January 1st and July 31st of each
yvear, the Assoclation shall provide advance written notice to
the New Jersey Public Employment Relations Commission, the City
and to all Employees within the unit, of the falr share fee for
services enumerated above.

F. The Assoclation shall establish and
maintain a procedure whereby any Employee can challenge the
assessment as computed by the Association. This appeal
procedure shall 1n no way involve the Clty or reguire the City
to take any actlion other than to hold the fee in escrow pending
resclution of the appeal.

G. The Association shall indemnify, defend and
save the City harmless against any and 8ll claims, demands,
suits or other forms of liablility that shall arise out of or by
reason of action taken by the City in reliance upon salary
deduction authorization cards or the falr share assessment
information as furnished by the Associaticon to the City, or In
reliance upon the official notificetion on the letterhead of
the Association and signed by the President of the Association,
advising of such changed deduction.

H. Membership in the Assoclatlon is separate,
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apart and distinct from the assumption by one of the egual
obligations te the extent that he has received equal benefits.
The Assoclation is required under this Agreemsnt to represent
all of the Employees In the bargalining unit fairly and egually,
without regard to Assoclation membershlp. The terms of this
Agreement ﬂave been made for all Employees in the bargalning
unit, and not only for members in the Association and this
Agreement has been executed by the City after It had satisfied
itself that the Assoclation is a proper majority

representative.
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