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ARTICLE 11
NEGOTIATION OF A SUCCESSOR AGREEMENT

The parties agree to enter into collective negotiations over a successor Agreement in
accordance with N.J.S.A. 34:13A-1, et. seq., in accordance with PERC guidelines.

Neither party during the course of negotiations shall have any control over the selection
of the negotiating representative of the other party. The parties agree that their respective
negotiating representative shall be clothed with the authority to make and consider
proposals and to do all that is necessary for bona fide negotiations, provided, however,
that it is understood that no successor agreement shall be binding on the parties unless
and until ratified by the Board by a majority vote at a public meeting and by the
Association by a majority vote of its membership.

Whenever a member of the Association's negotiating committee is mutually scheduled by
the parties to participate during working hours in negotiations sessions, he or she will

suffer no loss in pay.

ARTICLE III

GRIEVANCE PROCEDURE

Definitions

L A "grievance" is a written complaint by an employee or the Association based
upon the interpretation, application or violation of board policy, the Agreement
and administrative decisions affecting contract.

A An "aggrieved person” is the person or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in
order to resolve the claim.

Purpose

The purpose of this procedure is to resolve differences concerning rights of parties
regarding terms and conditions of employment. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at any level of the
procedure.

Procedure

= Since it is important that grievances be processed as rapidly as possible, the

2
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Level Three

If the aggrieved person is not satisfied with the disposition of his/her grievance at
Level Two, or if no decision has been rendered within ten (10) workdays after the
grievance was delivered to the Superintendent or his/her designee, the aggrieved
may, within five (5) workdays after a decision by the Superintendent or his/her
designee, or fifteen (15) workdays after the grievance was delivered to the
Superintendent or his/her designee, whichever is less, submit in writing to the
Board President a request for a hearing before the Board.

At the option of the Board, such hearing shall be held before the full Board or a
designated committee of the Board. Such hearing shall be held within twenty-five
(25) workdays of the request for a hearing. The aggrieved may submit written
materials to the Board or the designated committee of the Board in support of
his/her position at the time of his/her request for a hearing. Any such written
materials shall be served on all parties in interest by the aggrieved person.

In the event that the hearing is held before the entire Board, the Board shall make
a determination and notify the aggrieved person in writing within ten (10)
workdays of the conclusion of the hearing. In the event that the hearing is
conducted before a committee of the Board, such committee may, at the option of
the Board, render a final determination. In the event that the right of final
determination is vested in the committee of the Board, it shall make such
determination and notify the aggrieved person within ten (10) workdays after the
conclusion of the hearing. In the event that the hearing is conducted before a
committee of the Board, the Board may, at its option, reserve the right of final
determination in the full Board. In such event, the Committee of the Board shall
make a report and recommendation to the entire Board and the entire Board shall
thereafter make a final determination and notify the aggrieved person within ten
(10) workdays after the conclusion of the hearing.

Level Four

a. If the Association is not satisfied with the disposition of the grievance
alleging a violation of a term or condition of this Agreement at Level
Three, the Association may within fifteen (15) workdays after receiving
written notification of the decision by the Board or the Board Committee,
as the case may be, or forty-six (46) workdays after the request for the
hearing, notify the Board that the grievance is being submitted to
arbitration.

b. Within ten (10) workdays after such written notice of submission to
arbitration, the Board and the Association shall attempt to agree upon a
mutually acceptable arbitrator and shall obtain a commitment from said
arbitrator to serve. If the parties are unable to agree upon an arbitrator or
to obtain such a commitment within the specified period, a request for a

4
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All decisions rendered at Levels One, Two, Three and Four of the grievance
procedure shall be in writing setting forth the decision and the reasons therefore
and shall be transmitted promptly to all parties in interest, to the Board President,
President of the Association and the Superintendent or his/her designee. Decisions
rendered at Level Four shall be in accordance with the procedures set forth in
Section C., paragraph 6 (c) or this ARTICLE.

All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated or selected
representatives, theretofore referred to in the ARTICLE.

ARTICLE 1V

BOARD RIGHTS

The Board hereby retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the Constitution and Laws of the United States
and the State of New Jersey. Nothing herein contained shall be considered to deny or restrict the
Board in the exercise of its responsibilities under the Laws of the State of New Jersey. Except as
otherwise specified in this Agreement, the Association recognizes that the Board has the
responsibility and authority to manage and direct, on behalf of the public, all of the operations
and activities of the school district to the full extent authorized by law. In exercising its powers,
the Board, through its administrative staff, shall, subject to the provisions of this Agreement,
exercise all of its managerial rights and authority to the extent permitted by law.

It is recognized that such rights and functions include but are not limited to:

)

)
3)

4)

Control of the management of the district, the supervision of all operations; the
methods, process and means of performing any and all work; the control of the
property; the composition, assignment, direction and determination of the size of
its working forces; and the right to maintain and protect all property and

equipment; -
The right to determine the work to be done by employees in the unit;

The right to introduce new or improved operations, methods, programs, means or
facilities;

The right to hire, schedule, promote, demote, transfer, release, and lay off
employees; and the right to suspend, and discharge employees according to state
statutes and district policy, and otherwise, to maintain an orderly, effective and

efficient operation.
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ARTICLE VI
EMPLOYMENT RIGHTS

Each year, each unit employee shall be given written notice of his/her contract status for
the ensuing school year and his/her salary status if a salary scale has been finalized by the
Board of Education in May but no later than June 1.

Each unit employee who receives written notice of reemployment for the ensuing school
year shall signify his/her acceptance of such reemployment by returning a copy of said
written notification within ten (10) days with his/her signed acceptance appended.

Each written notification of reemployment accepted in writing by a unit employee shall
be deemed to incorporate the terms of this Agreement.

The employment contract of any unit employee may be terminated at any time by the
Board or by the unit employee by either party giving to the other 30-day notice in writing
of intention to terminate. Upon application of a unit employee, the board may waive
such 30-day notice and permit the unit employee to terminate his/her employment in less
than 30 days in situations involving emergencies or other justifiable reasons.

Each newly hired unit employee shall be deemed to be a probationary employee to serve
an initial 90-work day term. The Board shall be entitled to terminate the employment of
any such probationary employee at any time within said 90-work day period by giving a

10-days’ written notice.

The Board may terminate the employment of a unit employee during the term thereof
without reference to the 30-day notice set forth in Subsection D above, where the unit
employee has been determined by the board to have engaged in such serious misconduct
or such complete failure to perform his/her assigned duties and responsibilities as to

constitute discharge for cause.

For all unit employees newly hired by the Board after January 1, 1980, for permanent
unit positions, seniority in said position and regular salary rate shall commence as of the
first day actually worked in said position after the administrator, having posted the
required notice of vacancy, has indicated to the employee in writing of his/her intent to
recommend said employee to the Board to fill the permanent vacancy.

No employee shall be disciplined or reprimanded without just cause. The term
"disciplined" shall not be deemed to include either non-renewals or terminations of

non-tenured employees.



6

SINOY G'Z pPUE SIoY §'¢ [BUOTIONIISUT-UON
SIMOY §'¢ pue SINoy ¢'9 :[eUOn}ONIISU]

:91e PAYSI|qRISI 9q J[IM JBY)  SOLI08)eD,,
oY ‘SUOIBIAPISUOO [BUOHBONPS IO/pUR [BIOURUL) S, pIeoq oY) uodn paseq Iojsuen
Io uoninye £q pajeUIWIS JO PAONPal 3q [[BYS SaLI039)ed JO A19TIRA JUALIND Y],

. £1030700,, S 90K0[dWId S} SUTWLIAISP [[RYS PIIOM SINOY AJrep JO Iaquinu Yy, %

uoneoryIssed,, 0} padueyd aq J[eys 2IMmje[ousuIou
o) ‘Y2A9MOY (SIUBISISSY [BUONONIISUI-UON PUE SJURISISSY [BUOIIONISU]
:JIM 0} ‘SJUBISISSE JO SO11039180 (7) 0M) 24 [[eys 213y} ‘sasodind Jy 104 =

"SIy
130 pIe] 9q [1eys Yyoreod qol B se 15INSIP [00Yds oY) Ul AJUIoTuas jsea] 2y} Suraey Sayoeod
qof ‘suonisod yseos qol yo 1aquunu ay3 2onpal [[BYs pleog 2yl 1Y) JUSA2 313 U]

‘uonsod jeyy ut

901AI0S JO SIeaA (7) 0M] Sey JoNe] Syl JI Joued|d JoIuas ises] oy} ,dwing, 03 papiue
aq pinom dys/ay ‘1suespo Surdasyasnoy Y31 B se 1011SIp a1y) Ul s1894 (£) 221Y)
paAIas Ajsnoraaid pey uerpoisnd jeyy souls ‘0 yderderedqng ur yurog 3os ajdrourrd
A1otuas a1 Jo uonerado 9y JO 9sne03q padedsip sI ueIpoisnd y - ojdurexy

"ISI1J JJO pIe[ 2q [[BYS SUBTPOISN SB JOW)SIP [00YIS Y} UT KJLI0TUAS 1S8a] oY) SurAey
SuRIpOISNO ‘suonisod UBTPOISTO JO JOqUINU SY) 2oNpal [[BYS pIeog SY) 1BY] JUSAS oY) U]

‘I)10M DIAISS POOJ ¥ SB IOINSIP O} Ul AJLIOTUDS SSI] ST OYMm Y009

peay e 20e[dSIp 01 PO[INU2 9q [[BYS Y000 JURISISSE OU pUE IONIOM IDIAISS POOJ B SB JOLNSIP
a1} ur AJLI0TUSS SSO] SBY oYM ISTUSEO JO JOOO JUBISISSE 00D peay & 20e[dsIp 03 papnu

aq [[eys 1od]oy 2914108 P00} ou ‘Bur03aI0] oY) SUTpURISYIMION ‘IS JJO PIe] 2q [[BUS
SIONIOM 9DTAISS POOJ SB JOLNSIP [00YOS A} UT AJLIOTUSS 1S8a] 3Y) SurALY SISNIOM 3DIAIAS
pooJ ‘suonisod 19¥I0M 30IAISS POOJ JO JOqUINU 3} 90NPal [[eyS pleog oY) 18yl JUSAS Y] U]

JSITJ JJO pIe] q [[eys SIanIom
90URUIUIEUI SB JOLISIP [O0YDS oY} UT AJLIOIUSS SB[ Y} SUIARY SISIOM SOUBUSJUIEW
‘suonisod Jo310Am 9OUBUSIUTEW JO JAQUINU A} 39NPAI [[eYS PIeog U} Jey) IUSAS oY) U]

"1SI1J 130 pIe] 24 [[BYS SIdNIoM
uornjepodsuel) Se JOINSIP [00YOS A} UT A}LIOTUSS )sed] oY) Suiaey s1oxqIom uonepodsuen)
‘suonisod 1o)10M uoNEMIOdSURI) JO ISqUINU Y} 20npal [[BYS pIeog Yl 1By} JUSAd a1 U

*S[ONIY ST ul 103 J9s opdroutrd Auoruas ay) Aq pauraaod oq [[eys S}JoAe] yons Lue
quowraary s1y) £q pa1aA0d suonsod oy} Jo Aue JO UORUNUI[A A} JO asneodq sdaL0jdwe
JIUN UBH0 JJO A 0] IO SI1Y3I 0} J0U SUTWLISSP [[BysS pIeoq Y} 1y} JUSAS oY) U]

AOUOA NI NOLLONaHd

IHA H'I01LLYV



Current instructional assistants with 4.0 or more hours will establish the 6.5 hour
seniority list based upon the date of hire in their current position.

Current instructional assistants with less than 4.0 hours will establish the 3.5 hour
seniority list based upon the date of hire in their current position.

Non-instructional assistants, who as of the 1999-2000 academic year work more
than 3.5 hours, shall remain in a separate category until such category is
eliminated by the Board of Education or is eliminated through attrition.

NOTE: Placement on a seniority list does not mean that current hours worked will
automatically increase or decrease. This placement is purely for the
purpose of establishing a workable seniority list.

“Bumping” within a category shall not occur. When positions are eliminated, the
least senior staff members in the affected category will be R.I.F.ed. Assignments
within a category are at the prerogative of the administration. Seniority does not
entitle any unit member to a particular job assignment.

Layoff (R.I.F.) is strictly by date of hire within a classification and category. Total
hours worked shall not be a determining factor.

R.L.F.ed employees may “bump” to another category only if that category is LESS
hours and if the employee HAS PREVIOUSLY SERVED in that category. No
employee may “bump” up in a category. Seniority in the prior category shall be
fixed at the seniority held when the employee left the prior category.

EXAMPLE:

An employee has worked for four (4) years as a 3.5 hour non-instructional
assistant. The employee then becomes a 3.5 hour instructional assistant and
works one (1) year in that position. An instructional assistant position is
eliminated and the employee is R.1.F.ed. That employee would have the right to
bump back into the 3.5 hour non-instructional employee position and bump the
lowest seniority employee in that category.

Instructional and non-instructional assistants may “bump” into another
classification and appropriate category only with prior service in that
classification and category. No employee may “bump” up in hours from one
classification to another.

Employees who fall below the threshold for health benefits due to a R.LF. shall
lose benefits.

Displaced employees shall be offered vacant positions on a seniority basis.

10
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The provisions of this Article shall be deemed to apply only to employees affected by the
elimination of positions and shall not apply to employees who are not rehired or whose
employment is terminated for other reasons.

ARTICLE VIII
NON-REEMPLOYMENT

Any unit employee who receives notice of a determination by the Board not to reemploy
him/her for the following school year may, within five (5) workdays after receipt of such
notice, by registered mail to their home, file a written request with the Board Secretary
for a statement of reasons for such non-reemployment.

The Board Secretary shall then furnish, to said employee, a written statement of reasons
for non-reemployment. The unit employee may then file a request for an informal
appearance before the board. The board shall then furnish the unit employee with its
determination whether or not to reemploy said person. The time limitation on the above
procedure shall be set to ensure said determination, by the board, take place before the
unit employees contract actually expires.

ARTICLE IX
SALARIES

The salaries for all TRANSPORTATION WORKERS included in the unit represented by
the Association are covered by this Agreement and shall be as set forth in the following
schedule annexed hereto and made a part hereof:

Schedule A - 2008-2009 school year through 2010-2011

The salaries for all MAINTENANCE WORKERS included in the unit represented by the
Association are covered by this Agreement and shall be as set forth in the following
schedule annexed hereto and made a part hereof:

Schedule B - 2008-2009 school year through 2010-2011

The salaries for all FOOD SERVICE WORKERS included in the unit represented by the
Association are covered by this Agreement and shall be as set forth in the following
schedule annexed hereto and made a part hereof:

Schedule C - 2008-2009 school year through 2010-2011

The salaries for all ASSISTANTS included in the unit represented by the Association are
covered by this Agreement and shall be as set forth in the following schedule annexed

hereto and made a part hereof:

Schedule D - 2008-2009 school year through 2010-2011
12
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All unit employees employed on a 12-month basis shall be paid in 24 semi-monthly
installments, payable on the 15th and last day of the month, respectively.

When a payday falls on or during a school holiday, vacation or weekend, unit employees
shall receive their paychecks on the last previous working day.

An employee may individually elect to have any whole dollar amount of his/her monthly
salary deducted from his/her pay to be forwarded to an account of an accredited
institution designated by the Association, provided she/he files the appropriate written
request form with the Business Office.

Deduction request cannot be canceled until the end of the contract year or at the time the
employee resigns his or her employment in this school district, nor can the amount of
deductions be changed after the initial request in any given contract year.

A minimum of two maintenance workers shall be designated to be on weekend and/or
holiday call or shall receive an additional stipend of $1,500.00 per year and serve in that
position for the entire year. Employees selected for this responsibility shall be available
to render service to the district on call 24 hours per day on weekends and/or holidays in a
given contract year. Selection will be on the basis of seniority, rotating annually. If there
is substitute coverage at any time, the substitute will be paid pro rata and the stipend to
the regularly assigned employee will be reduced accordingly.

Payment, subject to satisfactory fulfillment of this responsibility, shall be made (one half)
at mid-year of the contract year and (one half) at the end of the contract year.

In the event a maintenance worker resigns prior to the end of a contract year, payment
shall be made at the time of the severance of his employmcnt in the district and shall be

made on a prorated monthly basis.

Any employee required to work a second shift shall receive a night differential of fifty
($.50) cents per hour. The second shift differential for custodial, maintenance and
security staff shall apply only to those hours worked after 3:00 p.m. on a workday.

The salary schedules annexed hereto shall be pro-rated for those working less than 40
hours per week and/or 12 months per year, as the case may be.

Any employee required to attend any mandated training classes, meetings, work shops,
etc., held outside of the normal working day shall receive additional compensation
computed on the regular hourly rate of pay. This provision does not apply when any
employee attends classes to secure a pesticide licensing or any other boiler operator's

license.

However, each maintenance and custodial employee who holds a valid black seal license
and any employee who has a black seal license as of June 30, 1993, shall receive an
annual stipend of $500.00. Any employee transferring to a position after June 30, 1996,
which does not require a black seal, will no longer continue to receive a stipend. In
addition, the Board shall pay the fee for any maintenance or custodial employee who
takes the black seal-licensing course. One (1) employee on day shift in each building

14
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five (25) hours on any rotation. Once all of the above is exhausted, then delivery/supply
clerk shall be asked to work. Any hours worked in any week in excess of forty-eight (48)
shall be paid at the rate of two (2) times normal hourly pay. All board approved leaves of
absences (including holidays) shall count as work time. In addition, any maintenance
worker or custodian, who having completed his/her daily work assignment and returned
home, is called in for emergency unscheduled duties shall be entitled to a minimum of
two (2) hours' pay and at the appropriate overtime rate.

Any maintenance worker, custodian, transportation maintenance, security personnel or
supply clerk required to work on any of the paid holidays stipulated in Article XI shall
receive two (2) times normal hourly pay for all hours worked in addition to holiday pay.

With regard to all unit members:

1. If an employee takes a vacation day or sick day on Friday, he/she is not eligible for
the weekend overtime.

2. If an employee takes a vacation day or sick day on the day of overtime, he/she is not
eligible for overtime.

3. When an employee is declared ineligible for the foregoing reasons, he/she goes back
into his/her spot in the overtime rotation when he/she returns to work.

Any unit member called back by an Administrator shall be paid a minimum of two (2)
hours.

ARTICLE X1
PAID HOLIDAYS

Maintenance, custodial, transportation maintenance and security personnel,
delivery/supply clerk and AV Coordinator, 12-month Computer Technician, Courier and
transportation maintenance personnel shall be entitled to the following paid holidays:

Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve (12/24)
Christmas Day
December 26
New Year's Eve (12/31)
New Year's Day
Martin Luther King Day

. President's Day

. Good Friday

. Memorial Day

. Independence Day

. Labor Day

R N

— ek et et
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a. During the first year that a ten- (10) month employee transfers to a twelve-
(12) month position, provided that the transfer is in effect on July 1 of the
work year, he/she shall be eligible for six (6) days of vacation time for use
between the July 1 start date and June 30 of the first year of twelve-(12)
month employment. The scheduling of these vacation days shall be
subject to XII:B above.

b. If the initial year of employment for a ten- (10) month employee who
transfers to a twelve- (12) month position commences after July 1 of the
work year, the prospective number of months that such employee will
work during their initial year as a twelve- (12) month employee shall
determine the prorated vacation allotment available to that employee for
use between their start date and June 30 of their first year of employment.
The prorating shall be of the six (6) days allotted in 1.a. The scheduling of
these vacation days shall be subject to XII:B above.

& In subsequent years of employment, XII:C.2 shall govern the amount of
vacation time an employee is eligible for.

& Vacation eligibility for twelve- (12) month employees shall be as follows:

a. In the first year of employment, employees will accrue prorated vacation
time after the first two (2) months of employment which may be taken
during the following contract year.

b. Eligibility in the
following
Vacation Schedule Contract Year

First contract year (if less that a full year)

Less than two (2) months employment 0 days

Less that one (1) year, but more than 1 day for each month
Two (2) months worked after two (2)

months
c. Consecutive contract years for which service credit was granted:

One (1) through six (6) years 10 days
Seven (7) through fourteen (14) years 15 days
Fifteen (15) through twenty-five (25) years 20 days
Twenty-five (25) years or more 25 days

Vacation days earned shall be calculated on a contract year basis and shall be prorated if
an individual does not complete a full contract year. One (1) full year of credit shall be
given to twelve- (12) month employees for each previous year of employment as a ten-
(10) month employee provided that the total length of service has been continuous.
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F.

Employees must notify via a letter of intent to the board secretary stating their intended
retirement date. This letter must be received by October 1 of the prior school year for
budget purposes. Should an employee fail to file a letter or an unanticipated retirement
occurs, the payment of this benefit shall be made the budget year following the retirement

year prior to September 1.

ARTICLE X1V

TEMPORARY LEAVES OF ABSENCE

Personal Business

Each unit employee shall be eligible for four (4) paid personal need days per year; with
the exception of the ten- (10) month security guard, who will be entitled to (5) paid
personal days. A personal need day may only be utilized for important personal need,
which the employee is unable to carry out on a non-working day or during non-working

hours.

With respect to the above personal need days, the employee shall be required to furnish a
reason for two (2) of the personal days in order to permit the Superintendent or his
designee to render a decision on the request. Two (2) personal days per school year are
permitted without reason, three (3) personal days per school year for the ten- (10) month

security guard.

An employee shall submit an application form for a personal business day to the
Superintendent or his designee for approval at least seven (7) calendar days in advance,
except in the case of an emergency. The Superintendent or his designee may deny a
personal business day if the date of the intended absence by the employee would
unreasonably interfere with the administration of the schools.

The four (4) days specified herein for personal business days shall not be cumulative if
not used in the year granted except under those conditions listed below. Personal
business days may be used for illness in the year granted, provided that such employee
has exhausted his annual sick leave and all accumulated sick leave. Unused personal
business days may also be used in future years for illness, provided that the employee has
exhausted all his annual sick leave and all accumulated sick leave. However, any unused
personal business days (which is herein made eligible for use in future years for illness
where the employee has exhausted all annual and accumulated sick leave) shall not be
deemed "accumulated unused sick leave" for purposes of any future legislation
mandating payment on retirement or otherwise for accumulated unused sick leave. It is
the intention of this subparagraph that a separate record shall be maintained for "unused
personal business days" which are eligible for use in future years for illness in the event
that an employee has exhausted all annual and accumulated sick leave, but that such
record of "unused personal business days” shall in no event be deemed to be
"accumulated unused sick leave"” or purposes of such future legislation.
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C. Safety
Her physical condition or capacity is such that her continued performance

of her duties may pose a risk to the safety and welfare of students.

Prior to the date of the expected birth, an employee shall be entitled to
choose one (1) of the two (2) alternative maternity leave of absence programs set

forth below.

a. Paid Sick Leave/FMLA (Family Medical Leave Act)
A pregnant employee may choose to utilize her annual and accumulated
paid sick leave days during the period of actual disability caused by
pregnancy, as certified by her physician. If this alternative is chosen by
the employee, such employee shall commence her leave at such time as
she is physically disabled by her pregnancy condition. Upon the end of
the disability period, the employee shall thereafter return to work or shall
take leave without pay in accordance with the New Jersey Family Leave
Act, provided that such leave extension does not extend beyond
the current contract year.

b. Unpaid Child-Rearing Leave
A unit employee may seek an unpaid child-rearing leave of absence by
making application to the Superintendent at least sixty (60) days prior to
the requested commencement date of such leave of absence. Said
application shall set forth, in writing, the commencement date of the
requested leave of absence and the anticipated termination date thereof.
The Board shall grant such unpaid leave of absence with the requested
commencement date, which commencement date may be any date prior to

birth.

A unit employee may request to return to work from an unpaid
child-rearing leave of absence within the same school year in which
his/her leave began, provided that she/he shall have requested to do so in
his/her application and shall have specified the month when she/he desires
to return. The Board of Education shall be the sole determiner of the
specific day on which she/he returns from leave; however, the date
determined by the Board of Education shall fall within one (1) pay period
of the date requested. Any extension or reduction of the date of return
within the same school year shall only be allowed at the discretion of the
Board, provided application has been made following the original grant of
the unpaid leave of absence, but prior to the announced commencement
date thereof. Such extension or reduction may be granted by the Board
for an additional reasonable period of time for reasons associated with the
pregnancy or birth, or for other proper cause, provided that such extension
or reduction will not substantially interfere with the administration of the

school system.

Since no unit employee has any guaranty of continued employment
beyond the current school year, no such unpaid child-rearing leave of
absence may extend beyond the termination of the current school year in

2
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Employees hired prior to October 1, 1994 shall retain same level of eligibility for

benefits, as per previous agreement.

3 All new hires after January 1, 2001 will be eligible for benefits in the POS plan
subject to the same cap clanse. They may choose to purchase the PPO or CMM
plan but must pay the difference.

4. All members of the WTSSSPA shall be subject to the same employee co-pay
requirements, coverage options and/or level of coverage for medical insurance
coverage (medical, dental, prescription) as agreed to between the Board and all
other associations in the district.

The Board shall provide all employees with a description of health care insurance
coverage and a description of the conditions of the coverage and the individual limits

thereof.

During the term of this contract, the Board of Education shall provide for dental,
prescription and Employee Assistance Program (EAP) programs for individual and full
family coverage at the level of benefits or equivalent, as described in the Delta Dental
Plan of New Jersey Inc., Blue Cross/Blue Shield, and Gloucester County Schools
Consortium contracts effective June 30, 1991, for each employee who shall be eligible
for and shall be enrolled in a prescription drug and dental plan through a company to be
selected by the Association and approved by the Board. The Board assumes full cost of
the Employee Assistance Program (EAP). Eligibility for enrollment for benefits shall be
governed by and be subject to any restrictions imposed by the plan established by the
selected company. Any such plan may provide for coverage for individual employees and
their eligible dependents and may contain a deductible.

a.

The Board will pay the full cost each for individual and full family
enrolled in a dental plan through June 30, 2006. Beginning July 1, 2006
the Board will pay 90% of any increase in the dental premium beyond the
Board's premium cost for the period July 1, 2005 through June 30, 2006.
Employees will pay for 10% of the premium increase (as noted in
preceding paragraph).

Employees may choose to purchase extended dental coverage of an
additional $500 at the employee’s expense. Premium costs and increases
for the elective extended coverage will be born by the employee.

Employees may choose to purchase a lifetime maximum of $1,000.00 for
orthodontic coverage for eligible dependents age 18 at the employee’s
expense. Premium costs and increases for elective orthodontic coverage

- will be borne by the employee. The parties acknowledge these plans will

be available as early as November 1, 2008 or as late as January 1, 2009
depending upon the insurance company’s enrollment policy.

The Board pays full cost of single coverage for prescription. If the
employee selects coverage other than single, the Board will pay 90% of
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appropriate places together with notification of the date by which interested parties may
apply.

Any unit employee may apply for a transfer or reassignment to any of the vacancies
under Subsection A or B. However, nothing contained herein shall compel the Board to

grant any such application for transfer or reassignment.

ARTICLE XIX
INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A unit employee shall be given two (2) calendar weeks’ notice of an involuntary transfer
or reassignment, except in case of emergency.

Prior to an involuntary transfer or reassignment of a unit employee, the unit employee's
immediate supervisor shall meet with him and advise him of the reasons thereof. The
unit employee may request a meeting with the Superintendent or his designee to discuss
any involuntary transfer and shall have the right to presentation at said meeting. A
request for a meeting with the Superintendent shall not delay the date an involuntary

transfer is to take place.

ARTICLE XX
EVALUATIONS

Each unit employee shall be evaluated at least once during the school year by his
immediate supervisor or by an evaluator designated by the Board.

A written evaluation report shall be prepared for each unit employee which shall include,
when pertinent, areas of strength and weakness and suggestions for improvement.

A copy of the written evaluation report shall be furnished to the unit employee who shall
sign and return same and may append his comments thereto.

Any unit employee who receives an unsatisfactory evaluation shall be afforded a
post-evaluation conference with the evaluator for the purpose of discussing the
evaluation. The employee will be entitled to association representation at the conference.

Prior to any formal action by the Board to withhold the increment of a unit employee or

not to reemploy a unit employee for unsatisfactory job performance, a second evaluation
of said unit employee shall be conducted by the unit employee's immediate supervisor or
by an evaluator designated by the Board. In such cases, the provisions of Subsections B,

C, and D of this Article shall also apply.
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It is agreed that Secondary Force employees are represented by the WTSSSPA, and
salary increases shall be subject to negotiations.

The exceptions to A above are as follows:

13 Assignment to special education routes by the Transportation Supervisor shall be
made without regard to seniority. However, requests for special education routes
by drivers with high seniority should be given first consideration to permit them
the opportunity to work the highest number of hours of paid driving time. If a
driver with higher seniority is assigned a special education run, which they have
not requested, the driver shall not receive any less paid driving time than they
would have received in their regular order of seniority.

2 The Transportation Supervisor, for adequate reasons of demonstrated inability to
handle a particular route, may disregard the seniority principle referred to above

when making assignments.

The Transportation Supervisor may remove a driver from his/her route for just cause.

Where a permanent vacancy in a regular route assignment occurs during the school year
because of the termination of an incumbent driver's employment, such a vacancy shall be
posted by the Transportation Coordinator to give employees the opportunity to apply.
Such vacancy will be filled at the sole discretion of the Transportation Supervisor based
on seniority of those drivers who apply for the position. The Board agrees that any bus
run that is increased by sixty (60) minutes or more shall be re-bid.

It is recognized by the parties that when transportation routes are posted by the
Transportation Supervisor prior to the commencement of the school year for selection by
the drivers, the number of hours contained therein are estimates only and actual pay shall
be subject to adjustment based on actual hours. In addition, the assignment of a specific
transportation route does not constitute a guaranty of a minimum number of work hours
for the duration of the school year since the parties recognize that transportation runs may
be altered or eliminated during the course of the school year through such factors as
opening of new schools, installation of sidewalks, withdrawal of special students, and the

like.

For the foregoing reasons, it is recognized that the Board is entitled, during the course of
the school year where any such factors necessitate, altering and/or eliminating a large
proportion of all transportation runs.

In the event any run is reduced in hours, every effort shall be made by the coordinator to
replace those hours (i.e., extra runs covering runs due to illness, etc.) without regard to
the extra time board.

In addition, when transportation runs are assigned at the commencement of a school year
by the Transportation Supervisor, he/she shall assign, as far as possible, those runs which
may be temporary or subject to alteration or reduction during the course of the school

year to drivers with the least seniority. Drivers assigned such runs shall be notified at the
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H.

ARTICLE XXIII
WORKERS’ ASSIGNMENTS

Maintenance:  Assignments of maintenance personnel shall be made by the Manager
of Custodial and Maintenance Services or his/her designee.

Warehouse: Assignment of delivery/supply clerk shall be made by the Operations
Manager or his/her designee.

Transportation: Assignment of transportation personnel shall be made by the Manager
of Transportation or his/her designee.

Food Service:  Assignment of food service personnel shall be made by the Manager
of Food Services or his/her designee.

Assistants: Assignment of assistants (other than transportation) shall be made by
the building principal or his/her designee.

Computer Tech: Assignment shall be made by the Director of Information

Technology.
Security: Assignment shall be made by the Director of Security.
Courier: Assignment shall be made by the Business Administrator. In the event

the courier is absent, a substitute may be called.

The Board shall have the right to contract any and all services for the purpose of
economy after giving the Association sixty (60) workdays notice of such intent. Such
notice will contain all details, including financial aspects thereof, of the contemplated
sub-contracting; and be sufficient so as to enable the Association to consider ways of
compromising their position so as to perhaps save their jobs.

ARTICLE XX1V
FOOD SERVICE WORKERS’ ASSIGNMENTS

Assignments of food service workers for the school year and during the course of the
school year shall be made by the Food Service Manager.

Assignments of food service workers for banquets/special events* shall be made by the
Food Service Manager. With the exception of the head cook who shall be assigned by
the Food Service Manager, one third (1/3) of the workers within the bargaining unit
needed for a banquet shall be assigned by the Food Service Manager from those workers
within the bargaining unit regularly assigned to the school building in which the banquet
is being held and two thirds (2/3) from workers within the bargaining unit not assigned to
the building in which the banquet is to be held on the basis of a rotating seniority system.
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C.

Since the maintenance of certain classifications of assistants is dependent upon
educational needs and funding for various sources, the parties recognize that the Board
has the discretion to abolish existing categories or to create additional categories or to
hire additional employees in any category or to reduce the number of employees in any

category.

Assignments of assistants in the various classifications for the school year shall be made
at the sole discretion of the Superintendent and shall be made by administration prior to
the opening of school in September, except in extenuating circumstances in which case
aides shall be notified as soon as possible.

The Board of Education may, at its sole discretion, provide in-service training for
assistants in areas of their assignment within the designated work year and work day.

In the event assistants are requested to attend training sessions or partake in field trips
outside of their designated work year and work day, they shall be compensated at their

regular hourly salary.

Employees will be given credit for time worked in the district, in any classification
covered by this contract, in the determination of seniority and salary guide placement. It
is understood that this paragraph applies for salary guide placement only and has no
relationship to seniority for R.L.F. purposes.

Assistants will not be responsible for procuring substitutes for them in the event they are
absent from work. The responsibility for calling substitutes shall rest with the

administration.

ARTICLE XXVI
CUSTODIANS’ ASSIGNMENTS

Where any vacancy occurs in a custodial position or any new custodial positions are
added, notice of such vacancies shall be posted in an appropriate area in each building in
which members of this unit are employed. Any employee in this unit who desires a
transfer to the position posted shall file a written statement of such desire with the
Superintendent or his designee no later than ten (10) days after the notice of the position
has been posted. Members of this bargaining unit shall receive consideration for the
positions; however, such positions shall be filled at the sole discretion of the
Administration and/or the Board of Education.

Where in any building different starting times are established for those custodians
working a particular shift, the most senior custodian working in that building shall
receive first consideration for his choice of starting time. The actual assignment of
custodians to shifts and starting times shall be at the sole discretion of the Administration

and/or the Board of Education.

32



£8

"9)el Ajinoy Iendai pred aq [[1x 29Lojduws

o} “Iom AJ[RULIOU } USI0OP UBTOIU02) o) 1BY) Aep ® uo Junussaid Jj (q
‘a2kordwa oy Jo Aepyiom

ren3a1 oy} Sunnp usAl3 suoneuasaid 10y pred aq [[Im dW) [BUOTIIPPE ON (e

:SUONBIUASAI]
‘A3ofouyoa],
UOIRULIOJU] JO J0JO3II(] oY1 AQ SpPBW 2q [[BYS SUBIOMIYDS [ Iondwo)) Jo Sjuowudissy
SNVIDINHOHL YALAJINOD
IXXX H'IDILYV

‘oud1sop Joy/s1y Io redround Suip(ing £q apew aq [[BYS UBIOIUYII ], AY JO SJUSUUBISSY
‘0ougisop 1oysty 10 fedrountd Suiping £q speur 8q [Jeys I0jBUIPIOO)) AV JO SIUoWUIISSY
NVIDINHOALAMOLVNIAYOOD AV

XXX HTOLLYV

"23uB1sap 19Y/STY IO IOSIAIeANS SoUBULIUTRUI AU} AQ 9PBUI o [[BYS SIUSUIUSISSY

MAATO ATddAS/AYIAITAA

XIXX ATOLLYV

“Ieak yoes d9kojduwo
Ayrmoas a1 10§ papiaoid oq [reys sjued unojmun (7) om) pue SUIYSs wIojrum (€) 921y,
"90UBF1Sap JoY/S1Y 10 ALIM0aG JO I103331L(] AQ Sprul 3q [[eys SJUSUIIBISSY

TANNOSYHAd ALRNIIS

HIAXX AIDILYV

‘osuadxo
pIeoq je [puuosiad aosurudjurews uonepodsuen [ 03 suuojiun Ajddns [jim preoq ayj,

-aouisap 1ay/s1y 10 uonepodsuen) jo 1efeuewl oY) Aq opeUI 9q 03 SHUSUIUBISSY
SINHNNIISSV TANNOSHHd AONVNHLINIVIA NOILVLIOJdSNVIL

INAXX HTOLLYV



c.) If the Director of Information Technology cannot allow for prep time during the
day, then the employee will be paid up to three (3) hours at the regular hourly

rate.

Dell Certification: If the Director of Information Technology wants the technician to get
the certification, then the first attempt will be allowable on Board of Education time and
the district will pay the registration fee for the test. If the technician fails and the Director
of Information Technology still wants the technician to get certification, the Board will
pay a $50.00 registration fee for the second test; however, the test will be taken during

the employee’s time.

ARTICLE XXXII
COURIERS
Assignments of Courier shall be made by Business Administrator or his/her designee.

In the event the Courier is absent, a substitute may be called.

ARTICLE XXXIII
JOB COACHES
Assignments of Job Coaches shall be made by Assistant Superintendent or designee.

In the event the Job Coach is absent, a substitute may be called.

ARTICLE XXXIV
WORK YEAR

Food service workers shall be under a ten- (10) month contract commencing September 1
and ending June 30. The minimum number of workdays for food service workers in the
elementary schools shall be 175, plus one (1) day prior to the start of school and one (1)
day after the closing of school. The minimum number of workdays for food service
workers at the Middle School and High School level shall be 175, plus one (1) day prior
to the start of school and two (2) days after the closing of school. Any additional days
worked shall be at the sole discretion of the Board of Education, shall be paid at the
regular hourly or daily rate of pay, and except in extenuating circumstances shall be
subject to thirty (30) days prior notification. When food service workers at a particular
school are not scheduled to work because their school is not scheduled to provide lunch,
they shall have the first option to substitute at schools where such work is scheduled for
employees who are absent. The regular hourly rate of pay shall be paid rather than the
substitutes' scale. Paid holidays for food service workers shall be in accordance with
Article XI.
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A.

Job Coaches, when not with the students to whom they are assigned, may be required to
assume duties as assigned by the principal. One (1) forty-five (45) minute period per
month, scheduled in conjunction with the building principal, shall be used to complete
the Job Coaches’ monthly reports.

ARTICLE XXXVI
WORKING CONDITIONS

The Board will provide, at its expense, needed safety items (i.e., rubber gloves, safety
glasses, ear plugs) to unit personnel. All weather gear shall be made available to all

employees required to work outside.

When roads are impassable due to deep snow, ice, or other hazardous road conditions, the
custodians are not expected to report for work until such time that the road crews or
improved weather conditions made the roads safe for travel. After an employee reports
to work, he/she may leave at his/her regular time with the option to make up the lost time

difference within five (5) workdays.

It is agreed that it shall not be the regular practice to have custodians unload trucks;
however, custodians are expected to help on major supply deliveries and on occasional
small deliveries. It is understood that in order to assist with the unloading, a custodian
would not be expected to complete all of his normal duties, unless he is required to work

overtime.

Custodians will perform all functions and duties outlined in the job descriptions for said
positions which shall be filed in each school and furnished to each new employee.

The Board will provide each member of the custodial and maintenance staff with five (5)
shirts each year to be worn while on duty in the District.

ARTICLE XXXVII
DEDUCTION FROM SALARY

The Association shall indemnify, defend and save harmless the Board of Education
against any and all claims, demands, suits or other forms of liability that shall arise out of
or by reason of action taken by the Board in reliance upon salary deduction authorization
cards or cancellations and/or changes in salary deduction authorization cards submitted
by individual members or for individual members by the Association to the Board of

Education.

Such deductions shall be made in compliance with Chapter 310, Public Laws of 1967
N.J.S.A. 52:14-15 a-e, and under rules established by the State Department of Education.
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s

The terms of this Agreement may not be modified in whole or in part except by written
instrument duly signed by properly authorized representatives of both parties.

Whenever any notice is required to be given by either of the parties to this Agreement to
the other pursuant to the provisions hereof, either party may do so by telegram or by
registered or certified mail as follows:

TO THE BOARD: Washington Township Board of Education
c¢/o Superintendent
206 East Holly Avenue
Sewell, New Jersey 08080-9931

TO THE ASSOCIATION:  Washington Township Schools Support
Services Personnel Association
c/o President
116 E. Chapel Heights Road
Sewell, NJ 08080-9931

Copies of this Agreement shall be duplicated and made available to unit employees, with
the cost thereof shared equally by the Board and Association.

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the
subject of negotiations. During the term of this Agreement, neither party will be required
to negotiate with respect to matters, whether covered by this Agreement or not, and
whether or not within the knowledge or conterplation of either or both of the parties at
the time they negotiated or signed this Agreement.
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SCHEDULE A

TRANSPORTATION WORKERS’ SALARIES
WTSSSPA

2007-08 2008-09 2009-10 2010-11

Step
Regular/Permanent $24.45  $25.60 $26.72  $27.77
Secondary hired on or before 4/30/98 173 -- -- -
Secondary hired after 4/30/98 16.62 17.40 18.16 18.88
SCHEDULE B
MAINTENANCE WORKERS’ SALARIES
WTSSSPA
EMPLOYEES HIRED ON OR BEFORE 4/30/98
Annual Salary
Prior Years of
Step Service Completed 2008-09 2009-10 2010-11
1 0-3 $48,595 $50,660 $52,639
2 4-7 49,595 51,660 53,639
3 8§11 50,595 52,660 54,639
4 12 or more 51,595 53,660 55,639
EMPLOYEES HIRED AFTER 4/30/98
Annual Salar
Prior Years of
Step Service Completed 2008-09 2009-10 2010-11
1 0-3 $43,146 $45,211 $47,190
2 4-7 44,146 46,211 48,190
3 8-11 45,146 47,211 49,190
4 12 or more 46,146 48,211 50,190
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Step

h K W N -

Step

h B LW N

EMPLOYEES HIRED AFTER APRIL 30, 1998

Hourly Rate
Prior Years of

Service Completed 2008-09 2009-10 2010-11
0 $10.24 $10.67 $11.03
1-2 10.45 10.89 11.26
3-4 10.66 11.11 11.48
5 10.97 11.43 11.81
6 or more 11.44 11.92 12.32

SCHEDULE E
CUSTODIANS’ SALARIES
WTSSSPA
EMPLOYEES HIRED ON OR BEFORE 4/30/98
Annual Sal
Prior Years of

Service Completed 2008-09 2009-10 2010-11
Less than 1 $ - 5 $ -
1-3 s u :
4-7 42,298 43,880 45,290
8-11 43,298 44,880 46,290
12 or more 44,298 45,880 47,290
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EMPLOYEES HIRED AFTER APRIL 30, 1998

2008-09 2009-10 2010-11
AV COORDINATOR $46,167 $48,291 $50,223
AV TECHNICIAN 14.73 15.41 16.03
COMPUTER TECHNICIAN 16.49 V22 17.89
COURIER $30,012 $31,393 $32,649
SCHEDULE H
TRANSPORTATION MAINTENANCE PERSONNEL SALARIES
WTSSSPA
Annual Salary
2008-09 2009-10 2010-11
MECHANICS
Dale Kassin $58,291 $60,972 $63,411
Richard Sherry 46,299 48428 50,365
BUS MAINTENANCE
Michael DeMers $42,229 $44,172 $45,939
SCHEDULE I

SECURITY PERSONNEL SALARIES
WTSSSPA

EMPLOYEES HIRED ON OR BEFORE APRIL 30, 1998

2008-09 2009-10 2010-11

HOURLY RATE $16.65 $17.34 $17.97

44



Sy
padreyo 3uraq dun oy Ut 3nsal [im Ajdax 0] amjreg "A0[2q 9 pue ¢ sydeidered
u1 paje)s suonIpuod 1ad se J01euIp100)) uonepodsuei] oy} 0} pawInal aq
1snw Ajdar sy 1 din oty Jo uonoafal 1o soueidasoe Fureorpur ‘Ajdax jsnw S10ALI(J g%

uaurudisse o) $3dadoe ISALIP B [JUN WRISAS UOTIRJOX

o} 0} SUIPIOOIE PA[[ed 2q [[IM SISALIP ‘@onou smoy ($7) Inoj-AJuom] Ter) $sa|
yum Juswudisse SuIALp enxa Jo din Surpuad g Jo pagniou s1 uonjepIodsuer) usyp
"WAISAS mOMe)01 UoTiRonou moy (pz) moj-LAuaml oy 0} suondaoxy

‘Aep SULMO[[0] 2} 2w} SWes

OY} J& SPUL PUR UNI PA[NPAYDS JSIIJ oY) 2I0Joq SINUIUI G| SMEIS 90130U NOY-4Z oY |,

"W} 910X pAMpayss J1ay) 03 Jonad saynurw ¢ ‘Afrep [rew 11ay) dn yo1d 03 panmnbar
aIe SISALIp Sng "XOq[Iew S IIALIP snq 3 ul pade[d aq [[Ix son0u din sunnol y €

‘IB9A [00Y9S 1) SuLmp d[qe[reAr JIom BIXa [[& JO uonosafor 1o souridasoe
Iy} Junesipul ‘payoeye sjdurexs 9y} 0} (TS “9Jo[durod 0} ULIO)f B SIOALID
[[e 9AIS [[IM JOjeuIp1o0)) uonelrodsuel J, ay} ‘reak [ooyos yoes jo Suruuidaq oy 1y 'z

‘SIoy ¢z yoeal 0} Ayruniroddo o) UaAI13 U29q ARy sakojdws 1930

18 [UN UOIBISPISUOD WO PIAOWIAI UdY) aIe A3y ] ‘SINOY 7 JO WNWIXew 3y}

0} AJ110TUSS U0 Paseq UONL)0l 10J S[QIFI[S 9q [[IM 9940[dwd Uy SINOY ¢7 PIFIXD
0} JOU £)1IOTUSS UO PIskq WI)SAS Uone)ol e uo 3)exddo [[im s enxs pue sduy, 1

SdTYL ANV JOM ONIAINA VHLXH

31 A'INAHAHDS

"PAISYIRJpURI3 ST [ENPIAIPUT ST,
"0S Op 0} ANUNUOD [[IM pue SpI3 s JueISISSe 3} U0 passardord sey [enpIAIPUL SIY T

SL'8IS S0'8I$ 9T’ LI 4 Aodre],
8T LIS $9°91$ 16SI$ nv
T1-010Z 01-6007 608007
SAHDVOD dOor
£ A INAAHOS
pL'SI$ 11618 Wvls ALVI A TINOH
T1-0T0Z 01-600Z 60-8007

8661 ‘0€ TINAV NALAV AAYIH STALO TN



10.

11.

12.

13.

against the driver and a reassignment of the trip to another driver will be made.
Rejection of the trip will also be charged against the driver and a reassignment
made. If less than 24 hours’ notification is given, a rejection will not result in
time charged against driver.

For those trips, which are not routinely scheduled (as #3 above), the 24-hour
notification begins, 24 hours from the time a driver must report in order to be at
the appointed place at trip time.

For example, for a trip scheduled to begin at 5:30 p.m. on the 27th of July, the
driver would have to be notified prior to 5:00 p.m. on the 26th of July in order to
pick up bus and arrive at designated school on time.

Reporting time for field trips is 30 minutes prior to departure time. Twenty-four
hours' notice is based upon reporting time.

Example: Departing time is 5:30 p.m., report by 5:00 p.m., and 24 hours’ notice
is established at 5:00 p.m. the preceding day. Ending time is when the bus is
returned to the bus yard.

If a trip conflicts with a driver's run, it will not be charged to the driver. The trip
will be reassigned to the next available driver.

If a driver is sick on the day of a scheduled trip, he will not be charged. The trip
will be reassigned to the next available driver.

If a trip is canceled, through no fault of the driver, he will not be charged. The
driver so affected will be offered the next available trip or placed at the top of the

trip list.

If a driver turns down seven (7) trips, he will automatically be removed from the
trip list for the remainder of the school year.

The Transportation Coordinator has the right to assign trips to the first available
driver when a last minute request is granted (less than 24 hours).

Trip sheets will be furnished for each trip. They are to be completed and turned
in to the Transportation Coordinator's office immediately following the trip
completion, or in the event of evening or weekend trips, on the morning of the
first day following the trip that the transportation office is operational.

Drivers employed after the beginning of the school year will be added to the "Trip
and Extra Work List" following the driver with the lowest seniority. The new
driver will take his place on the "Trip and Extra Work Rotation List" in the same
position as the driver with the highest number of hours of trips and extra work on
the date of the new driver's appointment by the Board of Education.
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WASHINGTON TOWNSHIP SCHOOLS TR ANSPORTATION DEPARTMENT

TRIPS/EXTRA WORK REQUEST FORM

Driver's Name Date Employed

I am interested in trips/extra work in the areas checked below for the
school year.

YES NO

Field Trips/Athletic Trips
Bus Inspection (other than your own)
Parochial School (other than your own)

Taking Buses for Repairs or Replacement to Dealer (example: Wolfington
Body, Cherry Hill Dodge)

Bus Repairs (example: International, T & W Stratton, Tires, etc.)
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