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Article 1
RTCOGNITION

The Board herebv recognizes the Saddle River Lducation Association as
the exclusive barpaining representative for the emnlovees as herein defined.

The Board aprees not to negotiate with anv organizatinn seekine to
represent the emplovees, other than that desipnated above, for the neriod
covered by this apreement.

The Board of FEducation of Saddle River, hereinafter called the "Board”,
and the Saddle River Cducation Association, hereinafter called the "Association”,
desire to execute this contract covering those matters which, throurh pood faith
and nepotiations, have heen agreed unon.

GPNEPAL DEFINITIONS

(a) The term, “Association"” when used herein shall mean
the Gaddle River Fducation Association.

(h) The term, 'Doard” means the Board of Fducation of
%addle River, and shall include its memhers,
officers and arents.

(c) The term, 'Tmnloyee’ means all certified teachinr
personnel under contract with the Board, hut excludes
supervisory and executive persconnel, auxiliary,
substitute teachers. office, clerical, maintenance,
and operating personnel.

(d) The use of anv masculine pronoun herein shall
include the €eminine counterpart and singular shall
include plural.

Article IX
NEGOTIATION OF SUCCCSSOR AGPTEMIT

epotiations for a successor agreement will berin not later than

Hovemher 1, 1983.
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RTICLE ITI
CRIEVANCE PROCEDURE

Definitions

The term "grievance' means a complaint by any employee that; as to
him, there has been an inequitable, improper, or unjust application,
interpretation, or violation of & policy; agreement, or administrative
decision affecting said employee.

"he term "grievance’ and the procedure relative thereto; shall not be
deemed applicable in the following instances;

{2) The failure or refusal of the Board to renew & contract of
& non-tenure employee;

(b) Ay mstter for which msthod of review is provided by law or

any resulation of the State Commissioner of Education or
anyv natter berond the scope of Soard authority,

The term "employee" shall mean any regularly employed individual
receiving compensation from the Board but shall not include ths
superintendent; or a7y’ other employee excluded under General Definitions.

The term "representative: shall iaclude any orghnization, agency
or person authorized or desipgnated by any emplovee or any group of
employees, or by a public emplovees' pasociction or by the Board to
act-on its or their behall and to represent it or thenm.

The tprtx"immsdiate“ superior shall nean the person to who? the

aggrieved employee is dirpctly responsible under the organigation
prevailing in this School/District.

The term "party’ means an agrrieved employee, 1is irmediate superior,

the school principal or anv staff member below the superintendent who
noy be affected by the determination of the superintendent in connection -

with the procedure herein establisned.
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1. An aggrieved employvee shall first discuss his grievance orally
with the Superintendent of Schocls within ten (10) calendar davs of the
accurrence complained of or within ten (1)) calendar days after he would
reasonably be expected to know of its occurrence in an attempt L& solve
the.problem. If the preblem is not resolved to the satisfactien of the
er-}oyes within five (5) calendar days of such oral discussior, the
employee shall then; within a peried five £) calendar dava, file his
grievance in written form with the Superintendent of Schools speeifying:

(a) The nature nf the grievance:
{b) The results of the provious decision:

(¢) The basis of his dissatisfaction with
the determinaticen.

Failure of the emplcree ta act. within said ten (1)) calendar day
pericd; shall be deemed to constidate a1 abandonment ef the grievance
which shall not thereafter be trocessed.

2, Within ten (10) calendar davs from the receipt of the wriiten
grievance (unless a different peried is rutually agreed upen), the
Superintendent shall lold a hearing at which all parties in interest
shall receive due notice and have the right to be heard.

3, Within ten (10) calendar days after said hearing (unless a
different period is mutualls agreed upon), the Superintendent shall,
in writing, advise the employee and all other parties in interest, if
there bv any, of his determination,

4, In the event of the fallure of the Superintendent to act in
accordance with the provisions of Paragraphs 2 and 3, or, in the event a
determination by him in accordance with the provisions thereof, is deemed

unsatisfactory by either party - the dissatiafied party, may within ten

Page 3



(10) celendar days of the failure of the Superintendent to act or within
ten (10) calendar days of the determination by hj_'n, appeal to the Doard
for a review of the Superintendent!s failure to act or his determination,
5. Where an appeal is taken to the Board, there shall be submitted
by the appellant:
(2) The writing set forth in Paragraphs. 1l
and 3, and a further statement in
writing setting forth the appellant's
dissatisfaction with the Superintendent's
action. A copy of said statement shall
be furnished to the Superintendent and
to the adverse party, if there be any.
6. If the appellant; in his appeal to the Board, does not request
a hearing; the Board may consider the appeal on the written record
submitted to it; or the Board may; on its own, conduct a hearing; or it
may request the submission of additional written material. Where additigd
written materials are requested by the Board, copies thereof, shall be
perved upon the adverse party who shall have the right to reply thereto,
Vhen the appellant desires a hearing by the Board, he shall incorporate
such request in writing as part of his appeal for review, whereupon
a hearing shall be held.
7. The Board shall make a determination within thirty {36)
calendar days from the receipt of the appeal for review if no hearing
is requested, or within thirty (30) calendar days after the hearing,
if one is request.ed; and ehall in writing notify the employee, and all
warties in interest; and the Superintendent of its determination. This
time period may be extended by mutual agreement of the parties.
8. In the event an erployee is dissatisfied with the determinatien
of the Board; he shall nave the right to request advisory arbitration by
the Public Emloynent Relations Corrdssion under the provisions of Chapter

303, Laws of 1968.
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A request for advisory arbitration shall be made 1n writing ne
later than fifteen (15) calendar da:s following the determination of the
Eoard. 4 copy of such request shall simudtaneously be served upon the
Doard, Tailure to file within said time period shall constitute a bar to
such arbitration unless the aggrieved empleree and the Coard shall
matualls agree upcen a longer time perioa within which to assert a demand.

In the event of arbitration, the costs of the arbitrator's services siall
be shared by the parties and each of the parties shall bear their own costs.

9. In anr cases, vhere a grievance 1s hased upon the cdirect arder,
ruling or determination of the Superint;ndent, the aggrieved emploiee
may appeal directly teo the Doard within ten (10) calendar days of the
issuance of said order, ruling or directive, or within ten (1¢) calendar
days of the time when same has been brought to the emploree'!s attention
by filing with the Secretary of the Board, a written complaint setting forh:

(a) The order, ruling or determination complained of;

(b) The basis of the complaint;

(c) & request fer a hearing if a hearing is desired.

A copy of the complaint set forth above shall be served upon the
Superintendent simultaneously who shall have the right to repl: in writing
there to, A copr of such reply shall be served upon the aggrieved employ:e.

1C, Upon receipt of a grievance filed under the provisions of Paragrspn
9, the procedure shall be as set forth in Paragraphs 6 and 7.

RIGHTS O TEACHERS TO REPRESITATION

1, TEACHER AD ASSOCIATION:

Anr aggrieved person may be represented at all stages of the grievance
procedure by himself, or at his option, by a representative. UYhen a teachwr
is not represented Ly tiie Assoclation, the Association upon the agzrievecn
approval ehall have the right to be present and may be asked to state its
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views by elther party to the grievance. Whenever the -employee appears with
a representative the Board shall have the sare right,

2. REPRISAIS:

No reprisals of any ldnd shall be taken by the Board or by any
nerber of the administration against any party in interest; any represertative,
any nenber of the Association, or any other participant in the grievance
procedure by reason of such participation.

MISCELLANEOQUS

1. YE:D FND GRIEVANCE:

4 grievance filed at such a tine that it cannot be processed through
all the pteps by the end of the school year shall be continued into the sumer
adhering to the prescribed time limits (as with all time linits, both parties

nay agree to changes.)
2. GROUP GRIEVANCE:

If a grievance affects a group of teachers, the group nmay submit such a
grievance in writing to the superinmtendertt directly and the processing
of such grievance shall be camenced at level two (2) of the procodure,
The group may process such a grievance through all levels of the
grievance procedure,
3. SCPARATE GRIEVANCE FILE:

Al docu;tents;, corxmunications and records dealing with the
processing of a grievance shall be filed in a separate grievance fiils
and shall not be kept in the personnel file of any of the participants,

L. HEETINGS AND HEARINGS:

All neetings end hearings under this procedure shall not be
conducted in public and shall include only such parties in interest and their
degignated or selected repreosentatives .herstofore referred to in this article.
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Article IV

CACHING HOURS AM™ TEACHING LOAD

A. Lvening and School Progranms

It is agreed by all concerned that school programs are the resnonsibilitv of
the Superintendent and Staff and that the scheduling of these school prosrams will
be worked out between the Superintendent and appronriate staff or staff members
at opportune times of the school year.

Outside or in school programs sponsored by such grouns as the Home and School
Association, will be handled by the Sunerintendent and appronriate staff members
with the knowledpe that teacher participation in these propgrams is voluntarv,
Every effort will be made to meet with the various sponsoring orsanizations as
early as possible, s¢o that the teachers may plan ahead for their perscnal participation.
B. Teaching Days

Teachers are required to report by 8:15 AM and to remain a minimum of 30 minutes

after school dismissal. For the 81-82, 82-83 school years the official school day

will be as follows:

Grades 7 £ 8 8:20 AM -~ 2:30 PM
Grades 1 - 6 8:30 AM - 2:30 PM
AM Kind. 8:30 AM - 11 AM

PH Kind. 12 Noon - 2:30 PM

If the need to change the official school day should arise during the Contract pericd,
for any mechanical or educational reason, the Board will involve the teachers in the
decision making process, with everv attempt to be made to reach a mutually satisfactory
decision, but the Board retains the final authority should this not bhe nossible,
Nothing in this section is in any way to limit the Superintendent's nowers to
assign necessarv supervisorv duties to tecachers durine the time of required attendance
before school or during the 30 minutes after dismissal.
C. Faculty Meetinps
Teachers will be required to stay for faculty meetings upon notice by tﬁe Super-
intendent for such meetings. Teachers will be required to stay for faculty meetings

no more than four (4) days each month with 24 hours notice by the Superintendent for
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such meetings. Tvery effort will be made to adhere to the ahove requirements, but
if emerpencv situations prevail, the Superintendent will not be renuired to con-
form to the above stipulations.
D. The in-school work year for teachers shall not exceed one hundred an? eichty-two
(182) days.
Article V
LUNCI] TDME_DUTITS,

The Board acknowledges that a teacher's primary responsibility is to teach
and that his enerpies should be utilized to this extent. The Roard recornizes
that lunch time aides are useful and necessarvy to implement this princinle. The
Board shall engape anpropriate personnel to perform lunchroom and nlaysground super-
vision. When an absence occurs among this personnel, sunmervision will he provided
by a teacher on a pre-scheduled, rotating basis.

Article VI
TCACHER EVALUATIN'Y

All chservations for teacher evaluation purnoses are to be done bv fullvy
certified and qualified educational supervisors or administrators.

Teachers are to be piven copies of his or her evaluations pertaining to
teaching done within the Saddle River School System.

Teachers have the right to review their files periodically. This review must
confine itself to all materials related to Saddle River School exneriences.

Mo material deroratory to a teacher's conduct, service, character or nersonality
or any material which could have an adverse effect on a teacher's status shall be
placed in his/her personnel file unless the teacher has had an opportunitv to review
the material. The teacher shall acknowledpse that he/she has had the onportunity to
review such material by affixing his signature to the copy to be filed with the express
understanding that such signature in no wav indicated agreement with the contents thereof.
The teacher shall also have the right to submit a written answer to such material and his
answer shall be reviewed by the Superintendent or his desirnee and attached to tha file
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conv.

Staff members shall have the richt to insert material on their behalf into
their personal files.

Article VIY
SICX LRAVE.

A, TYPTS

1. Cumulative

Lverv teacher shall he allowed sick leave with full pay for a minimum of
twelve (12) school days in each scheool year. Said sick‘leave shall be cumulative,
and any such sick leave day that renmains unutilizgd at the end of any school year
shall he carried from vear to vear unless and until it is used in any of such
subsenuent years.

2. Norn-Cumulative

If, in the opinion of the school medical inspector, the nature of an illness
or injury is such as to require a teacher to he confined to home or hospital for
not less than twenty-eirht consecutive calendar days, such teachers shall be allowed
in addition to the sick leave provided in Pararranh 1 of this Section, sick leave
with full pay for twentv school days in each school vear with the stipulation that
such leave is to be applied after all resularly accumulated leave has heen ex-
hausted. The additional sick leave hereby orovided shall not he cumulative.

3. Transfer from Other Districts

The Board of Lducation will pive fifteen (15) davs sick leave to anv teacher
new to Saddle River for their first vear. Only twelve (12) of these davs are to be
cumulative. The first twelve (12) days used are to be taken from the twelve (12)
curmlative days. In order to qualify for the fifteen (15) days, the teacher must

have at least five (5) unused accumulated sick leave davs from another district

in New Jersev.
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After fifteen (15) vears of service, a teacher leaving the Saddle River
School District will be compensated for accumulated sick leave, not to exceed
seventy-five days, at a rate of $20.00 per dav.

Each teacher shall be given a written accounting of accumulated sick leave
davys no later than June 30th, and teachers shall acknowledge the correctness
of said report by affixing their sipnature.

Article VIII
TEMPORARY LEAVES WITH PAY (WITHIN THE SCHOOL YEAR)

All leave requests require approval of the Superintendent, and if possible,
are to be presented to the Superintendent at least five (5) davs before leave
date. No leaves bhefore or after a holiday, vacation or recess will be approved
unless special circumstances prevail,

1. Up to four (4) days for relipious holidavs not now ohserved by school

calendar.

2. Up to five (5) days for professional improvement. Request may originate

from Superintendent or Teacher {workshop: visitation: in-service, etec.)

3. Up to five (5) days at one time for death in immediate familv.

4. Three (3) days for necessary personal leave.

5. A snecial form shall be available for any school related temmorary

leave not included herein. Such a leave will be subject to approval
hy the Superintendent.

6. Up to three (3) days at one time for serious illness of a mother, father,

spouse, or child(ren).

7. *ale instructional personnel will be allowed one (1) days' absence with
pay for the purpose of a wife's hospital confinement for maternity.

No leaves beyond these granted above, will be approved without permission
of the Board of Education. The Board may grant additional days at the cost of
substitute’s pay, at full pay., or af no pav depending upon the reasons contained
in the request for additional leave.

Article IX
EXTENDED LEAVES OF ABSINCE WITHOUT PAY FOR TEWURE TTACHTRS
While the Board is most concerned with the individual teacher availabilitv,

thus assuring continuity of teaching method and approach, we are aware that

certain situations may arise renquiring the absence of a tenure teacher for a
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period of time. Such leaves. when granted, must conform to schedul=s arrange-
ments required by the Board in order to assure proner teacher coverape. frants
of time, without pav. unon submission of a request and approval hv the Sunerin-
tendent would receive consideration in the following instances:

1. Two (2) years for Peace Corns: Vista: Exchanpge: Tulbright and other

similar programs.

2. Two (2) vears to teach in college.

3. Prepnancy - Maternitv leave

If maternity leave commences between June 30th and Sentemher 30th, the
maternity leave neriod shall he for the remainder of the present academic calendar
terminating on the feollowing Sentember 1lst.

If maternity leave commences after September 30th and nrior to June 3Nth
the maternitvy leave period shall be for the rema’nder of thes present academic
calendar and continue for the following academic calendar {(Septamher 1lst throush
June 30th).

4. Illness - Consideration to be given to requests for leave of ahsence up
to one (1) vear, for reasons of illness, after expiration of sick davs. Since
this area is denendent upon manv unknown factors, it is felt that nolicv regarding
illness is best handled on an individual teacher basis.

5. Up to one (1) vear to care for sick member of familv., Such leave to be
granted for the remainder of a ''school year” and the following full school vear if
necessary.

Oualifications for moving on the puide will be limited to collese taching,
teachins while in Peace Corn, Vista or other circumstances to be considered on an

individual bhasis.
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Article I

SABCATICAL LEAVES

Subject to the applicable New Jersey statutory provisions
and any amendments thereto; the Board may grant sasbbatical leave
for study; including study in another area of specialization, for
travel or other reasons of value to the school system providing;

1. lio more than one (1) teacher be absent on sabbatical leave
at a time and no such leave shall be granted more frequently than
each year.

2. Lequest shall be received in writing by the Superintendent
no later than Jaruary 1lst; action to be taken no later than 'ebruary 15th
of the school year before commencement of the requested leave year.

3. The teacher has completed at least seven (7) consecutive
full school years of service in the Saddle River School District.

4. The teacher shall agree to remain in the employ of the
Seddle River School District for a period of not less than two
years following his return from eabbatical leave. In case of
resignation within the two (2) years; the teacher shall refund to
the Doard such proportion of the salary paid during the leave as
the unexpired proportion of two (2) years shall bear to said period
of leave,

5. The teacher on sabbatical leave will be required to file
periodic reports with the Superintendent every four (4) momths.

Upon return; the teacher shall be entitled to advance to the
guide step which would be in force had no sabbatical leave been
granted, providing all reqQuirements of the sabbatical leave policy
have been fulfilled satisfactorily in the judgment of the Superintendent.
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The Superintendent shall make an effort to return the teacher to the
previous assigmment if the teacher so desires.

Seniority of service in the Saddle River School District will
preveil in case two (2} or more applications for sabbatical leave
are received in any one (1) vear.

The Board; upon the recommendations of the Superintendent,
shall be responsible for granting all leaves, Leaves ahall only
be granted for one (1) full year and shall be paid at the rate of
fifty (507) percent of the teacher's salary scale for the sabbatical
year. ©Salary paymsnts to a teacher on sabbatical leave will be
made along with the usual teacher salary payments durding the school

year in which the sabbatical leave has been granted.
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article XTI
SALARTES
It shall be clearly understood by both parties that the salary
schedule: ~ttaghced do not  guarantee an automatic salary inerease. The
Board reserves the right to withhold for ineffieiency or other gecod cause,
any and all exployment, adjustnent and merit incrememts. In the event the
Board wishes to exercise such a right, it does hereby agree to. follow this
procedure:
1. Whenever the Superintendent of Schools decides to subrrit a
rocamendation to the Board to withhcld a salary incrensnt, the
erployee to be so deprived shall be put on notice of this recommendation.
2. irrangenents shall be mnde to afford said employee a reascnable
opportunity to speak in his own behalf before the Board., Such a neeting
before the Board shall not constitute a plenary hearing.
3. The Board will not take necessary formal action until a date
subsequent to the above nmeeting.
4, If the resultant action of the Board is to withhold an increment,
it aha.'L'L, within 10 days; glve written notice of such action, together

with the reasons therefor, to the employee concerned.
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Article XII
LHSURANCE

The Board of Education will provide the following group health insurance plan:

1. N.J. Blue Cross and Dlue Shield with Rider "J",
2. The Major Medical Plan will he provided by Guardian Life Insurance Co. of Americ

Total cost of the ahbove plans coverape for the emmloyee, including denendents of
"Head of Household' employees will be naid for by the Board. All other dependent
coverage, if desired, will be paid for by the emplovee.

3. N.J. Dental Service Plan III-B.

The Board will pav for #3 above as follows: Total cost of the nlan, as of rates
effective July 1, 1981, plus cost increases not to exceed the cumulative increase of
the salary packape for this contract period, for the emnlovees, including denendents
of "Head of Household” emplovees. All other denendent coverage, if desirnd, will he
paid for by the emnlovee. Cost increases beyond the cumulative inerease of the salary
packape during the duration of the contract will be assumed bv the emnlovee.

Article XIII
PROFESSIONAL DEVELOPHENT

The Board is conscious of the value of having our teachers attend various work-
shops and special courses for professional develonment which enrich our total teaching
concept. The Board will, therefore, continue its present practice of nroviding funds
for those workshops and courses recommended by the Sunerintendent for anproval of the
Board.

Tuition costs for graduate study would be paid for by the Board in the following
manner: Teachers will receive up to %650. in 1981-B2 for courses not required for
certification and up to $700. in 1982-83. Requests may be initiated bv the Superin-
tendent or teacher, and must require anproval of the Superintendent in order for the

teacher to be naid in accordance with the above pavment procedure.

Pape 16



Evidence of successful completion of the courses must precede navment of tuition
by the Beard.
Article XIV

MISCELLANEOUS PROVISINNS

e i E e e e B W A E—

Copies of this agreement shall be reproduced at the expense of the Board
within thirty (30) days after the agreement is signed and presented to each
teacher now employed or hereafter employed,

Article XV
DURATION OF, AGREMENT

This agreement shall be effective.as of July 1, 1981 and shall continue in
effect until June 30, 1983. This apgreement shall not be modified in whole or in
part by the parties except by an instrument in writing duly executed by both parties.

In witness whereof the Association has caused this apreement to be sipned by

its president and secretary and the Board has caused this agreement to be siened by

its president and attested to by its secretary, this day of

. rrt———y e ———— —

. 1981.

BY{“

‘”’27 (Secretary)

SADDLE RIVER BOARD OF EDUCATION
BY Mooy 4@%’ e

(President

BYL--J.E_L_L_L_ S _-{;'- Soit.
Secretary
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1BA:27-12. Notice of acc.eptgrice;' deadline

1f tl‘e teachmrr staff mentnqr desxres to accent such employment he shall
" . B k4 ‘
notify the board of educat\ion of such acceptance,, in writing, on or before

June 1 in u'hlch event such errmlovment shall cmtinue as provided for herein.

.

/
In the ebsence of snch noticgu of acceptanoe the pmousions of thls article

shall no longer be annlicable. ,' “; '

184:27-3.2.

184:27-3, Teaching st ff mn:ber notice: ‘of temination statnnent of reasonsH

requeat wrltten apﬁ er £ . A

L. £ [ _h

succeedin;t 5chooi yq-ar wiil. not be offered may. mglthin 15 days ‘thpr-eafter re-

A P
S 1

quest in wx'itmp a sta‘teme(nt of the reasons for such nonemnlwment w,hich shall.
L R : )
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of such request..

The DI‘OVJ.SJ.O!!S of thls act shalLbe carmed out pursuant to rﬁlgs estab-

E '\-‘, v M

’Iished By the State Boird of Education. Casn o UF ?;‘ T

N

6:3-1.20, af

6:3-1.2: ‘Pmcedure for appearance of nontenured teachinr staff merf-her's before ‘

T alocal boar'd o,, educatlcn upon receipt of notice of non'r'eemlovment

> - e

(a) Hhenever a nmtenured teachmp staff menber has requested in ‘"‘itiﬂ&
RN Tk AT

and has mceivedra \u%‘tten ﬁteﬁnﬂt pF teagqhs ‘fgr nmm@
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Any teachinﬁ staf’f mmber moeivmg nonce that a teach\in?» contract ﬁbr th

,'.-1 .'. 3

e

be given to the - teachmg staff member in writi.np wlthin 30 days afg,er the receip‘l:




(d) Each. local board shall exercise discretion in determining, a reasonable

length of time of the proceeding, dependiny uvon the specific circumstances in
P

. PR WA B . L

each instance.

(e) Tach local hoard shall provide adequate written notice to the emloyee .

regardlnp the date and tlme of the informal appnarance. T
v "*'

(f) The nontenured teachlnp staff member may be represented bv coumsel' o

or one 1nd1v1dua1 of hls/her own choosing. .§;7

4

nesses need not presént testimony under oath and shall not be cross-examined hv A

s

f 3

the board. Hitnesses shall be called into the meeting. to address the boarﬂ one -

at a tlme and shall be excused from the meetlng after making their statcments.

J(h) The proceeding of hn informal appearnce before the local'bdard.as

voo- W o o —
¢ :

described berein: ‘may be eonducted pursuant to N.J.S. A. 10:4- 12(h)(8), ‘

ey o

b

(1) Wlthln three days following the informal appearance , the boarﬂ shall i‘."fv .

notify the affected teaching staff member, in writine, of 1ts final determinat1on.h

o : 3

Such notiflcatlon may be delegated by the Board to its superiniendent or board

secratamv , ' L ‘<l~‘“_f
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(d) Each local board shall exercise di5cretion>in‘dé?ermihinr a reasonable fi h

lenpth of time of the proceeding, depending unon the specific circumstances in

each instance. o ) r )
(e) TLach local board shall provide adeauate written notice to the ,_emlcvée

regarding the date a:nd time of the mfornal appoarance. . . a T
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(f) The nontenured teaching staff member may ba repmmanted by counsel
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x N v !

or one individual of, his}'her oWn cﬁodéiﬁg.' -
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(i) Within three days follo.n.mr t'he infannal aqapearmm the hoar«‘l sh
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