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197/9~-1980 AGREEMENT

THIS AGREEMENT, made and entered into this M0k day

of October 1980, by and between the TOWNSIIP COUNCTI NF
L *\\\ukf\"\{‘;‘* 4 : :

THE TOWNSHIP OF WILLINGBORO, & Body COTUOTate and politic,

hereinafter referred to as the "lownship"; and WILTLTHGDORO

LODGE NO. 38, FRATERNAL ORDER OF POLICE, hereinafter relciroed

te as the "Lodge";
TN CONSIDERATION of the mutual promigos contalin=ad
nerein, TT TS HEREBY AGREED AS FOLLOWS:

1.  GIENERAL PURPOSE: This Agrcement ig onbterao into

1n order to promote harmonious rclations beiwee:n the wownship
and the Loedge, in the best interests of Lhe rvecidenhs of
Willingboro, to establish an orderly and peaceful oroceusre o
settle differences which mignt arise and to set forih fuil
agreement between the parties concerning all terma and condi-
tions of employment.

2. NON=DISCRIMINATION: The Townshio and the PLodge

agrcee that the provisions of this Agreement shall o apvplied
equally to all employee members of the Lodge in comelisnce with

applicable law against discrimination as to race, c¢olcer, creoed,

national origin, age, sex or political affiliation or rvrembarship

or legilbimale actrivity in the Lodge. ALl rofcecrences ir Lhis

hgreement to employees of the male gender are usca for conventonod

only and shall be constured to include both wale md female employees.
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3. RECOGNITION OF BARGATNING UNIT: fae rownship

recoynizes, during the term of this Agreement, the Lodg- ag

the sole and exclusive collective negotiating roprs sontal ive

for all cmployees of the Township In its memoersiiip, ag 10llows:
Patrolmen, Detectives, Sergeants and Lieutenants ewpleyace full-
time in the Township Police Department., Specificzcally exeladod
are the Chief of Police, Captain, Special Officers and Dis-
pratchers.

4, MANACEMENT RIGHRTS: The Township shall have tho

right to determine all matters concerning the ranagement or
administration of the police department, subject to the pro-
vigsions of this Agrcement.

5. GRIEVANCE PROCHDURI:

A. A grievance, as used herein, is defined as an
aileged breach, misinterpretation or misapplicatinn of terms of

this Agreement. Matters within the jurisdiction of the Depart-

ment of Civil Service, including but not Timited to susuensions,

reduction in rank, discharges or any other administrative action .

affecting the classifcation or status of an employee, are not
subject to the grievance procedure.

B. No settlement of a grievance shall coentravens
the provisions of this Agreement.

C. A day, as used herein, is defined as a weekday,
which shall exclude Saturday, Sunday and official Township

holidays,

D. An aggrieved person must verbally present his

grievance to his executive officer or shift supcrvisor {which=-
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| ever ong has the authority to correct the griecvable cvent)

within 15 days of the occurrence of the event giving rise +o

| Lhie grievance or within 15 days when he should reasonably iloiso

known of 1lts occurrcnce.

visor, as the case may he,

4t Police and the President of the Lodge.
.
r within the 3 day period,
aggrieved person
5 days after the
if no decision is rendered,

of the three day period,

is based, including dates and names of other persons
the provision(s)

viclated,

a copy of the decision at the first level,

this procedure and upon the President of the Ledge.

within 3 days by mecting with the aggrieved person, and

if rendered.

upon the individual rendering a decision at the first level of

of Police, or his designated representative shall mect witn

The executive officer or shiift s ¢

shall attempt to adijust the matbors

shial b

render his decision in writing, with copies to the Chief of

1f the aggricved person is not satisfied with bi
decision required in Paragraph D, or if no decision is rondeorsc
it shall be reduced in writing by the
and presented to the Chief of Police within

decision 1s rendered or after the expirea' .or

The

written grievance shall be dated and signed by the aggrievaed

party and shall set forth the facts upon which the grievanca

tnve b v,

of this Agreement that are alleged to have oot

and the remedy desired and attached thereto shall bo

The

aggrieved person shall serve a copy of the written grievance

The Chief

LlItes
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aggrlieved person, the President of the Lodge and the individua;
rendering the decision at the first level of this procedure.

F., If the aggricved person is not satisfied wity
the decision rendered in Paragraph E, or if no decision i.
rendered within the 5 day period, it shall be presented t:o ui
Township Manager within S days after the decision is rendarod
day period provided for in

or after the expiration of the 5

Paragraph BE, if no decision is rendered. The written gricvanc
shall include the information set forth in Paragraph E and
attached thereto shall be copies of the decisions at the Fivst
and second levels, if rendered. A copy of the grievance
Lo served upon the Chief of Police and upon the President of
the Lodge. The Township Manager, or his designated represgnta:
tive shall meet with the aygrieved person and any representatis.
of the Lodge he shall designate in an attempt to adjust the
matter within 30 days, and shall render his decision in writing
with copies to the aggrieved person, the Chief of Police and
the President of the Lodge.

G. 1If a grievance is not appealed within the time
limits hereinabove described, it shall be deemed settled.

6. PRIVATE COUNSEL FOR MEMBERSHIP OF THE POLICE

A

Council recognizes its obligations under R.3. 40A:

DEPARTMENT :

14-55, Thus, whenever a member of the Lodge shall bhecome a do-

fendant in any legal proceeding arising out of our jncidental



to the performance of his duties, that member shall have the

right to sclect an attorney of his choice to represent nim. I7

he 1s acguitted or the charge is dismissed in a matter hcard i
' the municipal court, if the complaint is on behalf of the " Gwn-
ship, usual, custemary and reascnable fees would be pavable by
the Township, subject to review by the Township attorney. 71f
the complaint ismot on behalf of the Township, no matter what
Lhe outcome may be, similar counsel fees would be pavable.

If it is a disciplinary hearing and the member is
acquitted or the charges arc dismissed, usual, customary and
reasonable counsel fees up to $150.00 would be pavablce by the
Township, subject to review by the Township attorney.

Where a member is charged with an indictable offenso,
the counsel fees shall bear a reasonable relationship to the
nature of the offense, To facilitate this, the member szhall
advise the Township attorney of the name and address of hLis
sclceted, personal attorney immediately after initially
consulting with him.

All counscl fees to be paid by the Township shall
first be submitted te the Township attorney for review ag .o

reasonableness and only those charges which are reasonabhle in

amount shall be pavable. There may be instances where, b
A bk, Wi Sadl L {
rEARNS tLERON of tne complexity of the case, a higher counsel fee would Lo

appropriate, or, because of its simplicity, a lower fec would Lo

P et callad for.




The Township shall also maintain in effect an

ordinance to empower the indemnification of members pursuant

to NJ.J.S.A, R9:10~4,

7. SALARY: The schedule below is established as
the arnual salary rates in effect for members of the Lodgo
effective during the term of this Agreement:

Patrol Officers

1979
Increment Fiy B C D B I3 0
763 13,451 14,214 14,977 15,740 16,503 17,266 18,00
J 1980
i Increment A R C D D P 0
509 14,258 15,067 15,876 16,684 17,493 18,302 .%,10-

:Sergeants

1479
Increment A B C b B [ o
8BR3 15,570 16,453 17,336 18,219 19,102 19,985 23,656 .
1980
Iincrement A B C D E P 0
936 16,504 17,440 18,37¢ 19,312 20,248 21,184 22,11l :
Lieutenants
19479
Increment A B C D E F G
937 17,161 18,134 19,107 20,080 21,053 22,026 22,997
_ ) Increment A B C D E F G
ARNS. VASSALLY 1030 18,192 19,222 20,252 21,283 22,313 23,343 24,376
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It is understood and agreed that the lettered
positicns in the above schedules represent merit increments.
Determination as to whether a member shall receive a wmerit
increment shall be in accordance with the standards utilized i»
the years previous to this Agrecment, |

8., EDUCATIONAL PAYMENTS: The Township shall oy i

full-time membere of the Lodge the sum of $100.00 for thw
snucceess ful completion of each 10 college credits and 510,30
for =2ach cvollege credit thereafter in any accredited instituii
earned while in the Tonwship employ in any courses related to
his or her job responsibilities and or required for an appro-
priate degree related to his or her jeob responsibilitics, in

accordance with the following provisions:

A. Payment shall be made for the succegssful co-ple-

tion of the first ten (10) credits in the sum of One Hundred
Dellars (5100.00) ;

B. Payment shall be made for the successful comple-
Lion of additional credits in the sum of Ton Dollars ($10.00)
wor eradit;

C. TPayments shall be made for up to ninety (90}
cradits, but not for credits earned above ninety (90}, until

and anless one hundred twenty (120} credits are earned, at
which point payment will bhe made for the full one hundred

twenty (L20) credits.

P oo

D. The mpaximum eligibility shall be for onc

Lwanty (120} credits,
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. An employee shall regquest such educational pay-
menl, in writing, to the Township's Director of IPinanco witio-
the calondar yvear in which he/she completes any of the sooif
nunbher ¢f college credits as indicated above. The liabilit.
of tne rvownship for any such educational paymenbts shall Lo
limited to the calendar year in which said request is reccived,
provided that no future reguests shall be rcequired to maintain
such enployee's current education payment level, excent as
provided in subparagraph G herein.

F, There are hereby established credit levcls of
zere (D), thirty (30}, sixty (60), and (30) credits,

GC. If an employee in a calendar year does not carn
at loast six {6) credits, the payment to the employee hervounder
snall only be for the lowest credit level of credits carncd
previous to that calendar year. For example, if an employec
has carnced forty (40} credits in a vear, and the following youoo
earns Less than six additional credits, the employee shall
reccive payment at the next lowest credit level, or thirty {30
creadits, If the employee in a succeeding year earns six (6}
or more credits, he/she shall receivc payments for actual
credits carned which shall continue unless such program
carning credits i1s not made., An employee shall not rowveri baeo
o thoe next lowest credit level where he/she is unablo to

at. least six (8) credits in a calendar vear by rcason of
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departmental shift schedule or leave of absonce for maedical
Iagsm0onnL .

H, The educational incentive payment shall be
rayablc annually, in December of cach year.

I, The Townshlip docs agree to pav tuition tor
police officers unable to obtain L.E.A.P, or V.A. funding
subjact te budget appropriation limits., Proof of unavaiialbiii
from cither L.E.A.P. or V.A. rests with the officer submittiag
the roequest for educational paymonts.

9, HOLIDAYS: The Township shall designate holid~
each vear as follows: for 8 hours shift per day employecs - O
hours (12 days); for 10 hours shift per day employees - 2% how
(9.6 days). Payment for these holidays shall be made in ono
(1) payment during the first pay period in December of each
vear, on a straight~time basis, for each such holiday.

10. VACATIONW LEAVE: The emplovecs covered under th'

Aqgreement shall be entitled to pald vacation in accordance i’
the following schedule:
A. TFor employees on an eight (8) hour shift:
1. One hundred twelve (112} hours [fourkaer
(l4) days] per year for each year of employcmaen!
up to seven {7) years.
2. One hundred thirty-six (136) hours
[seventeen (17} days] per year for each year of
employment from eight (8) through tweclve (12)

years.
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11,

One hundred scventy-six (176) hours (twonbly-tuwe
{22} days] per year for each vear of employment
above twelve (12) vears.

For employces on a ten (10} hour shift:

1. One hundred twenty (120) hours [twelwve (1.2}
days] pex year for each year of employment uwn to
seven (7) years.

2. One hundred forty (140) hours [fourteen {(l14)
days] per yvear for each year of employment from
eight (8) through twelve (12) vyears,

3. One hundred eighty (180) hours [eighteen (18)
days] per year for each yvear of employment above
twelve (12) years,.

SICK LEAVE: The employees covered under this

Agreencnt shall be entitled to paid sick leave in accordana:

the following schedule:

A. For employees on an eight (8) hour shift:
1. Eight (8) hours [one (1} day] per month
of employment for each month in the firgst
calendar year of employment.

2. One hundred twenty (120} hours [Tilteen
(15} days] per year thereafter.

B. For cmployees on a ten (10} hour shift:

l. Ten (10) hours [one (l) day] during the
first three (3) months and ten (10} hours
[one (1) day] each month thereafter in the

first calendar year of employment.
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2. One hundred twenty (120} hours |Lwelve
(12} days) per year thereafter.

Unusued sick leave may bhe accumulated from year to
year during the term of this Agreement.

The parties acknowledge that sick leave can beo (akor
for non-physical illness, such as stress. The parties also
recognize that where a covered employvee has to take more than
two days in a calendar year of sick leave for non-phnysical
illness, it is both appropriate and incumbent on the employee o
obtain cutside counseling. To this end, it is agreed that
where an employee takes more than two days (in a calendar vear)
of sick leave for non-physical illness, for each day after the
second day, the employee shall provide the Chief of tolice
with written procf that the emplovee has made arrangemernis 7o
such outside counseling with a qualified and licensed pro-
feossional, If the outside counseling consists of consultoin
witn elther Drenk Memorial CGuidance Center, Burlington Oonvnty
Family Services or Delaware House, the Township agrees to pav
for such counseling, up te a maximum of five visits. It 1is
further agreed that the substance of such consultations shall
not be disclosed to the Township, absent the employcc's prior
approval; but that the actual fact of such consultations shall
we disclosed to the Township.

The fact that such counseling shall occur shall not
¢ a factor considered by the Township in determining whethor
a memper shall have a merit increase, promotion, assignment

to o particular unit or continued employment.
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12, COMPENSATORY TIME: All employveces covered under

this Agreement who have accumulated on the date of the start
of this Agreement any compensative time due them must use up at
least one hundred sixty (160) hours of compensatory time per
vear of this Agreement. Should any employee fail to so

utilize available compensatory time, up to a maximum of ono
hundred sixty (160) hours per year of this Agreement, said
compensatory fime shall be deemed to have been wailved and
relinguished., Utilization of said accumulated compensatory
time may ke taken in segments of cight (8} hours or ten (10
hours depneding on the duty assignment of the individual.

13. SICK LEAVE INCENTIVE: Any employee coverad

under this Agreement who shall utilize less than four (4) dayse
or ts hourly eguivalent of sick leave in any year of this
Agreement shall receive an additional three (3) days or its
hourly equivalent which shall vest in the employee on the

Tast day of scheduled work duriﬂg each vear of this Agreemont.
The amnployee shall be entitled to utilize said additional

trhwe (3) days or its hourly eguivalent in any of the followin:
ways: utilization as sick leave or accumulated sick leavoe,
vagalion or perseonal days, or in any combination thereof
tataline three (3) days or its hourly equivalent.

14. ACCUMULATED SICK LEAVE: Full payment will e

1

made by the Township to an employee upon his retirement or Lo

iils surviving snouse or minor children upon his death for o3
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first fifty (50) days of accumulated sick leave or sixty (60"
percent of his total accumulation of sick leave, whichever
greater. Retirement shall include early retirement under
Civil Service Rules after fiftecn vears of service or disabilitr
retirement,

Payment made under this Paragraph shall not be con-
sidered as earnings or annual compensation for pension purposc-.

15. UNIFORM ALLOWANCE: The Township agrees to pro-

vide all employvees covered under this Agreement with the gsum
of $15.00 per month to represent compensation for expenses
incurred by the employees for the laundering, repair and/or
dry cleaning of uniforms provided to the employee by the Town-

ship.
The Township will continue to provide the initial

issue of uniforms and will replace uniforms which are unservic -
able due to age or to irreparable damage, except for officors
assigned to the investigative division who shall recoive
payment of three hundred dollars ($300.00) in 1979 and throo
hundred twenty-five ($325.00) in 1980 in licu thereof.

le., SHIFT DIFFERENTIAL: Officers regularly assignng

to the 2 p.m. to 12:00 midnight shift shall be granted seventy
percent (70%) of an increment over their basic salary. Qfficers
regularly assigned to the 2 p.m. to 7:00 a.m. shift shall be
granted a one-increment increasce over their basic salary. Thesc
amounts shall be pald in December of each year upon certifica-

t.icn by the Chief of Police and approval of the Townshin Mara o
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17, INVESTIGATION AND CANINE DIVISION ASSIGNMENTS: All

regular full-time officers assigned to the police department

canine division or coemmunity relations office shall roceive one
(1) full increment for the perioed of time they are so assigned.
All regular full-time police officers assigned to the investio .-
tive division shall receive two (2) increments for the period
of time they are so assigned. This increase shall be in licu

of overtinme pay for the specified assignment.

18, LONGEVITY PAYMENTS: An employee who has

completed the following number of years of full-time employment

with the Township will be entitled to the specified increments

of compensalion above his base pay, beginning with the nesxt pay
periad following the date of compensation of said services:
8 years - ohe incremont
12 vears , - two incremcnts
lé years - three increments
20 vears - four increments

An employee shall reguest said longevity increasc
in writing to the Township's directer of finance within the
calendar vear,

i9. OVERTIME PAY:

A. Under N.J.S.A. 40hA:14-135, an "emerqgoncy”
warranting time and one-half pay shall exist whenever (1)
additional men are called in because the public safety, a=
determined in the scle discretion of the Chief of Police o+ ni:

designee, and, as a result, additiconal men arce called to sbutb
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Examples of this latter condition might be a riot situation or
a natural disaster and act of God. Payment shall be paid for
minimum of one (1) hour,

An "emergency" would not exist where a menbor
must be on duty {(a)} on a hepliday:; (b)) for an appearancoe :ir
court; {c¢) for ceremonial duties; or (d) a change in workine
hours between members of the department by reason of thoeir own,
mutual agreement. In these situations, either normal, straicht
overtime pay or compensatory time off, as the case may bLe, shall
be pavable.

B.

1. &an employee working in excess of one (1} hour
beyond the end of his/her scheduled shift at his/hoer
supervisor's direction shall be paid at cne and one=-
half (1 1/2) time for all time worked.

2. An employee going to court when on duty shal?
not receive any cxtra compensation., an employce
gqoing to court when not on duty shall be paid at
straight time, for a minimum of two (2) hours, cxce.:
if an employee is called back from vacation, in whio!
case, the employee shall be paid at one and ono-bal!

(1 1/2) time, for a minimum of two (2} hours.

3. Employees shall be paid at straight time {o
Fourth of July and Fun Day events, provided an
employee shall not be reqguired to work at thioe
events when on scheduled vacation. 2all other ooy

shall require payment at 1 1/2 time (whan woir...!
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excess of scheduled shift).

20, INSURANCE: There shall be provided for all
employees, in addition to reguired Workers Compensation Insuranc:
the following insurance:

A. Blue Cross - 365 Plan Coveradge; the coet
be borne at 75% by the Township and 25% by the employec.

B. Blue Shield - U,.C.R. Plan Coverage; the
cost to be borne solely by the Township.

C. Major Medical - the Township shall cortinue
to provide at its costs the major medical insurance coveraae in
accordance with the policies and coverages that have becen
provided prior to this Agreement.

D. Group Dental-Non-voluntary, incentive Flan
Coverage, for one, two or threc-party, as appropriate; the cost
te be borne solely by the Township. The percentage of coverage
avallable effective January 1, 1979, for eligible Plan partici-
pants, shall be increased to 100%.

E. Supplemental Wage Insurance - The Township
will continue to pay an employee his base salary while such
employece is receiving Worker's Compensation Insurance henelite,
provided the employee assigns over to the Township any Worker's
Compensation Insuwance proceeds rcceived, not te include cosh

settlements.
This protection shall continue in effcect only

witile the employee is receiving Worker's Compensation Insararo .

benefits, or for a period of two (2) years, whichever is o1&
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W F. 2An cmployee who retires from the department shall
!
! be eligible to continue to be a member of any insurance groupr

|

|

hereunder, except Worker's Compensation, provided (1) the

insurance company will allow this:; (2) the retired employee says

the full cost thereof, such payment to be made to the Township

Treasurer on or before December 1, March 1, July 1 and

September 1 preceding the quarter for which coverage is sought,
ii Retired employees who fail to make the quarterly paymert within
h thirty (30) days of the due date will be dropped withouvt notice

and not entitled to re-enrecll. Retirement shall include early

-

retirement, under Civil Service Rules, after fifteen (15) vears

21l. PROMOTIONAL INCREMENTS: All employcces covered |

|
|
. of service or disability retirement.

under this Agreement, upon promotion in rank covered by ithis
| Agreement, shall be placed on the salary scale at a level in the!

|
i new rank which is the next highcr base salary than that Loing

! earned in the present rank,

22. EFFECT QOF SUBSLQUENT LEGISLATION: The Township

will not effect any changes in this Agreement or any clanges
which would effect the employee group under this Aygreencnt with-

out prior negotiations with the Todge.

| 23, FULL UNDERSTANDING: Minutes of all necotiating

e VALRALLG, sessions have been taken and transcribed. They have tlen been

T e raeviewed by all parties to the negotiations, amcnded as necessary

and approved by all parties. They then become an official

Sl 19
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memoyandum and are attached to this Agreement to be used by
either party for the purpose of interpreting the Agreement as
to the intent of the parties.

The parties further agree that in the ecvent
federal or state legislation is passed which would alter the
terms of this #greement, the parties shall meet and discuns 5
impact of such legislation and further action thereto.

24. LEAVE OF ABSENCE FOR DEATH IN FAMILY: An

eplovoe will be allowed the following time off in the ca:i: of

deatn of:
A. Father, mother, grandfather, grandmother,

wife, son, daughter, brother, sister, father-in-law, mothcr-in-
law, son=-in-law, daughter-in-law - from the day of death antil
the day of burial, inclusive, or five (5) days, whichcver iz

greagter.
B. for grandchild, uncle, aunt, nephew, niecc,

brotier~-in~law, sister-in-law, cousin of the first degree, nic.
or nephew, and aunt or uncle, the day of the burial.

C. Exceptions to this rule may be made vhore
tne deceased as described in “"A"™ is buried in another city and
the member would be unable to return in time Ffor duty with tio
leave granted.

25. REPLACEMENT OF LOST PERSONAL PROPLERTY: ‘the

Township agrees to compensate an employee for damage to, or
loss of, prescriptive lenses or a wristwatch damaged or loct i
the performance of duty, provided notice of such damage or 1o

shall be given to the shift supervisor during or immediately



followinyg the end of the shift in which the damage or lo=zs

occurred, The liability of the Township shall be only for

the actual cost thereof, provided that it shall not exceed
the sum of $50.00.

26. TERM QF AGREEMENT: This Agreement shall be in

I .full force and effect from January 1, 1979, through Decsnmber 73t,
1280, and for succeeding periods of twelve (12) months unless
either party shall notify the other in writing prior to
J September 1, 1980, or pricr ta September 1 of the appropriate
I succeeding twelve-month (12} period, of its desire to negotiai..
a new contract, within the limits provided for hercin, and no
Agrcement shall have been reached on the date this Agrcenent
expires, such Agreement shall be extended until such nogotliat:.
have becn completed and a new Agreement takes effect.

IN WITNESS WHEREQF, the Township and the Lodgo o
caused this Agrecment to be exccuted by thelr proper officia.-

on the date above first written.

ATTEST : TOWNSIIIFP OF WILLINGBORO

D L BY :

-

TOWNSHIP CLERK

MAY O

ATTESL WILLINGBORO LODGE NO. 36
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