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PREMABLE

In compliance with and pursuant to the provisions of Chapter
123, Public Laws of 1974, State of New Jersey, this Agreement is
made and executed this 17 day of Inded, , 1981,
between the Board of Education of North Hanover Township, Burlington
County, New dersey, (hereinafter referred to as the "Board") and
the North Hanover Township Principals Association (hereinafter

referred to as the "Association").
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ARTICLE I

RECOGNITICN

Pursuant to Chapter 123, Public Laws of 1974 of the State of

New Jersey, the North Hanover Township Board of Education hersby

recognizes the North Hancver Township Principals Asscciation
as the exclusive representative for the purpose of collective
negotiations concerning terms and conditions of employment écr
all principals under contract with the Becazd.

Unless otherwise specified in the Agreement, the personnel
included in this unit described above shall herein te referzed

20 as employees.

ARTICLE II

NEGCTIATION PROCEDURE :

-

T8 accordance with the provisicns of Chapter 123, Public Laws

of 1974 of the State of New Jersey, the parties agrse L0 commenca
negotiaticns in accordance Wwith the time frames dictated by the
Sublic Zmployment Relaticns Ccmmissién.

Neither party in any negotiations shall have any centzsl cver

sha selecticn of the negotizting representative of the ctler
zarty.

The zarties mutually sladge tlat sheir reprssentatives shall Ce
clothed wizh =he necsssarv pcwer and authcriszy 2o make ZTORCSals,
ccnsider zropesals, and maks countaer-gropesals during the course
sf =he negotiaticns. The par<iss understand that any agreement

. -

iz =entative until ratified by a maIcrity oI =he Zcazrd at 2
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public meeting, and the Assocciaticn.

D. This Agreement incorporates the entire understanding of the
parties on all matters which were the subject of negotiaticn.
During the term of this Agreement neither party shall be
requirad £o negotiate with respect to any matter whether or
not covered by this Agreement and whether or not within the
kncwledge or contemplation of either or both of the parties at
the time they negotiated or executed this Agreement excapt as
required by statuta.

E. In the event that tée parties mutually agree £ alter, amend
Cr supplement this Contract, the terms of said Agreement shall
be reduced to writing, signed by the parties herets and adopted

by the Bcard. The terms herecf shall nct be ctherwise modified.

(Y]

. The Bcaxd agrees that during the term hereof, it will not
negctiéte concerning the emplovees in the bargaining uniz defined

in Article I with any cother organization than the Asscciation.

ARTICIE 12

GRIZVANCE PRCCECCERE

A grievances means a complaint by an employee(s) that he/she has
been treatsd unfairly or inequitably because of any grievance as
defined in Chapter 123, ?.L. 1374, which aZfects his/her cccupazicnal
stazus. Any emplcoyee has the right o apreal his/her case at 2ach
level of this crocsduse.

-
-

IZf a grievant utilizing this zprccsdurs deces not initiata his/her

4

appeal within any of the Zollcwing =2ime limits, =zhe issue shall &

considersed rasclred.



If the following presc:ibed time factors are not adhered to by
school authorities, then the grievant may process his/her grievance
to the next level of appeal. ’

Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level shoculd be
considered as a maximum and every effort should be made to expedite
the process. The time limits specified may, however, be extended
'by mutual agresement.

LEVEL I

Any emplovee who has a grievance shall first discuss his/hn:
contenticn with the Superintendent and thersby attempt to :esdlve the
issue informally. 7To be viable a grievance must be initiated within
fifteen (13) calandar days of the event, or wien ne/she cculd Rave
reascnably kncwn of the event.

LEVEL IZ

The Superintendent shall attempt to resclve =he matter in disputs

and will resclve in writing within fiftgen (13) calendar days of

receipt of the grievance. If the grievant is not satisiied with the
written detarminaticn of the Superintendent, he/she may within =en (10Q)
calandar days of receipt submit a written apreal addressed o tle
2card of Zducation, attenticn of the Bcard Secretary, (wizh a copy

= the Superintendent who shall then Zorward the grisvance Zile to

the EBcazd Seczetaiy), requesting a review o the Superintendent's
detarminaticn. Such review will te neld by the 3caxd, <¢r 2 commitias
af =he 3card with jurisdicticn Zor =nis zurpese, who shall csncauct

2 nearing with =he gTisvant wi=hin =wenzv- ire (25) calendar days of
receigt ¢f the grisvant's letter requesting raviaw.

mwe results of the 3cari's review shall ze communicated in

writing to the grievant Ty the 2cars Secretarv wizhin five (3) calendax

=d=
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days of the review, and the results of this review shall ke con-
idered final and binding for the matter under consideration; except
if the grievance pertains to an expressed and specific provisicn

of this Agreement, it may then be carried forward by the Asscciation

to binding arbitration through the American aArbitraticn Assocciation
utilizing their rules and regulations.
Procedurs ) .}

If the aggrieved perscn is not satisfied with the dispositicn
of his griavance at Level II, or if no decision has been rendered
within five (5) calendar davs after the Bocard meeting, the Associaticn
may seeX arbitration within another ten (10) calendar days.

mua arbizratcr so selactad shall confer with the repregentatives
of ﬁhe 3card and the Asscciation and held hearings promptly and shall
igsue his decision not later than twenty (20) days from the clcse of
the hearings or, i% oral hearings have been walived, then frem the
dats of the final statsments and proofs on the issues plesentad o
nim. The arsitrator's decision shall be in writing and shall set
forth his findings of fact, reascning and conclusions on the issues
surmitted. The arbitrassr shall be without power or autiority =o
make any decision which requires the commission of an act prohibitzed
by law or which is viclative of the terms of £his Agreement. The
decision of the arbitrator shall be submitted to the Board and the
Asscciamion and shall be binding upen the parties.

Acknowladoing binding arkisraticn as tlle means sf rescluticn

11

=z 2 Lo . . - . et 3 =
Zecr 3 disTuts aIislng uncax this Agrsement, tlere 2nd.. e ne ITIm

[t

- 1

T™hwe coses Sor the services of the arblzrazer shall be borme
egually by the 3card and ta Asscciation. 2Anv otler axgenses Lacurrsd

shall ze zaid by =he party incurring same.
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ARTICLE IV

EMPLOYEE RIGHTS

Whenever any employee is required to appear before the Super-
intendent, the Bocard, or any committee thereof concerning a
disciplinary hearing which could adversely affect the continuation
of that employee in his/her office, position, cr employment, oI -§
the salary or any increments per<aining thereto, then he/she
shall ke given pricr written netice of the reascns for such
hearing and shall be entitled ts have a representative of the
Asscciation present o advise him/her and represent him/hex
during such meeting cr interview.

pursuant to Chapter 123 of the Public lLaws of 1374, the Becaxd

anéd Asscciaticn hersby agree that every emploves within the
defined bargaining unit shall have the right %o Zreely organize,
join and support tle Asscciation for the purzose ef collective
negotiatlions.

mhere shall Ee a2 minimum of two (2) evaluations per yea:‘(cne

in each six () months) and a summary evaluaticn. All shall be
in accordance with the Boazd's estariished criteria and in

accordance with State Law.

Thwe 3card agrses Lo maka availaple =5 =he Asscciazicn in Testonse

== rsascnatble reguests at sme =ime of negotizticns, Ihe annual

- : . . v e i .
fimancial regeort, directory oI all serscnnel in uanliz, ané ctherx



A.

3.

Whenever any employee in the bargaining unit is permitted or
required by the Bocard to participate during working hours in
negotiations’, grievance proceedings, conferences or meetings,
he/she shall suffer no loss in pay.

The Asscciation may have meeztings in accordance with the Bcazd's
policy for building usae.

The Asscciation shall have the right toc make reasonable use of
the school mail boxes or inter-school facilities provided all
material except meeting announcements ars in sealed envelopes.
The 3card agreses to decduct from the salary of emplovees dues of
+he Association and its affiliates as autherized by the emplovee.
Such deduction shall be made acsording to Chapter 233, N. J.

Sublic Laws of 1969 and rules of the Statz for such decducticn.

ARTICLE VI -

HCURS CF WORX

All unit members shall wozrk a normal werk day, inclusive of a
cne-hcur lunch gericd. In additien, attendanca‘is expectsd at
PTA meetings and all other school functicms(— 1 -

Reascnable hours encompassing the normal work day will be

established by the Schocl District for all employees in the unit.
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3.

ARTICLE VII

LEAVES CF ABSENCE

Sick Leavse

All ten-month employees shall be entitled =o ten (10) days of

paid sick leave in each work year. Any twelve-month amployees

3
shall receive twelve (12) accumulative sick d;ys per year. :
Emergéncv Absence
All employees shall be entitled up to five (3) days off wish
full pay in the event of death in the family per Bcard policy.
Perscnal Absence
All emplcoyees in the pargaining unit shall ke entitled up &o
thrae days of paid leave =0 conduct gerscnal business per 3card
policy. Such days shall nct ke cumulative., Ncrmally at leastJ
forey-eight (48) hours advance notice will be given_by the
principal.

Accrued Leave Statement )
All employees will receive a written statement of accried sick

leave cnce per vear sefcre Ccickber l.

ARTICLE VIII
HEALTE INSURANCE
mnme Zcard shall contlnue <0 srovide current nealzh-cars SrotacTion.

mwe mealzh insuzance carrisr(s) shall =e zhe EBcspizal Sexvice

2lan of ¥.J. (3ine Cxoss) and the Medical-3uzgical 2lan < ¥N.J.
(3lue Shield) fox the basic nespizalizazicn and nedical-surgical
coverage wWwith Rider J and Majeor=Medlical cIverige I =he aguivalant
in accordance with tae 3card's Mast=r Plan.

-8-



C. The insurancs carrier(s) shall be resquested to provide £o each
employee a description of the health-care insurance ccvdziga
provided under this Article, which shall include a clear
desczription of the conditions and limits of coverage as listed

above.

D. Pressuming the cantract of the carrier allcws, then unit members

PO ad

may participate in the Board's dental program at employee cost.
E. Liability Coverage shall be in accordance with and tc the extent
required by law.
F. Effective July 1, 1380, the Board of Educaticn shall pay for each em
plovee aligible and chcosing to enrsll the full single or the full
family prescripticn plan (ccmmenly referred to as Cne Dollar

($1.0Q) Cs~Pay).

ARTICIE IX

.

PRCFESSICONAL STANDARDS AND PRCPESSIONAL PRCCEDURES

A. Arztendance at Workshops, meetings, conferences and conventicns:
1. Mileage beycnd that necessary to go to and Irom werk will
ce paid for transpertaticn to and from said meetings at
she rata of geventeen (17¢) cents per mile if suck meetings
are in New Jersey. Mileage reimbursement alsc apglies to
required 2ravel between schcols.

2. Overaight acccmmcdations and expenses Ior meals will Ze
reimburs fzr arm=andance at approved conventicn(s) or
cznferance(s) 3Ior each ﬁembe: of =he Asscciazicn i1I such

convention or cenfersnce is expressly approved Sy the 3card.



ARTICLE X
MISCELLANEQUS

Each principal shall be provided with an updated policy manual by
Octofer 1 of each year. All current Board policies shall be forwarded
to each principal after adoption and/or approval of the Board within
five (5) working days.

Copies of all Board/Association contracts will be provided for each
principal as soon as they are available to the members of their
respective organizations.

A member or members of this Association may be in attendance at all
other Board/Unit negotiations. (Custodial, Clerk-Assistants, Teachers,
etc.)

The Board and this Association agree that there shall be no discrimina-
tion, and that all practices, procedures, and policies of the school
system shall continue to exemplify that there is no discrimination in
the hiring, training, assignment, promotion, transfers, evaluation, or
discipline of principals or in the application or administration of
this Agreement on the basis of race, creed, color, religion, naticnal
origin or sex.

Inter-Communication

Whenever any notice is required to be given by either of the parties
to this agreement to the other, either party shall do so by telegram
or registered letter at the following addresses:

If by the Association to the Board at School # 1.

If by the Board to the Association at School $ 4.

-10-



ARTICLE XI
DURATION OF AGREEMENT

This agreement shall be effective July 1, 1981 and shall continue in
effect through June 30, 1982. Both parties agree to open negotiations in
the month of September 1981 for the contract year beginning July 1, 1982.

NCRTH HANOVER TOWNSHIP NORTH HANOVER TOWNSHIP
PRINCIPALS ASSOCIATION: BOARD OF EDUCATION:
i?f::%;/ ;;;7é::
VAl )7;; Rl
President President

§ Lo Ay G S 7&\‘-” -
Secretary Secretary

[
(=]
‘..J

¥
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26,000
26,600
27,200
27,800
28,400
29,000
29,600
30,200
30,800
31,450

Ty

SCHEDULE A
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