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ARTICLE ONE
PREAMBLE

This "Agreement”, dated this _27th  day of _ october ,
1987, by and between the City of Vineland, a Mmicipal Corporation of

the State of New Jersey, or its successors, together with such City pro-
perties as may be acquired, hereimafter referred to as the "City" and
local Union No. 210 of the International Brotherhood of Electrical
Workers, affiliated with the American Federation of labor, hereinafter
referred to as the "Union".

This Agreement is entare’ti into in order to promote and ensure
harmonious relations, cooperation, and understanding between the City
and its employees; to prescribe the rights and duties of the City and its
employees; and to provide for the resolution of legitimate grievances;
all in order that the public service shall be expedited and effectuated
in the best interest of thehpeople of the City of Vineland and its
employees. It is the intent of the parties that this Agreement be
construed in harmony with the laws of the State of New Jersey which

govern public employment.

ARTICLE TWO-
RECOGNITION

The City recognizes the Union as the sole and exclusive repre-
sentative of all full-time employees of the City of Vineland as cer-
tified to the parties by the Public Employees' Relations Commission, by
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a Certification of Representation, Docket No. R0-82-34, dated November
17, 1981 as follows:
ONIT: All full-time supervisory employees employed
by the City of Vineland, but excluding non-supervisory
employees, police, confidential employees, managerial
executives, and craft employees,
The job r.:l‘assifications covered hereunder shall be those listed
in EXHIBIT "A" attached hereto and made a part hereof.

ARTICLE THREE
H
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Mt
between the parties, and embodies all of the terms and conditions
governing the employment of employeés in. the Unit.

The parties acknowledge that they have had the opportunity to
present and discuss proposals on any subject, without prejudice, which
is (or may be) subject to collective bargaining.

ARTICLE FOUR
SEVERABILITY
In the event that any provision of this Agreement between the
parties shall be held by operation of law and/or by a court or admi-
nistrative agency of competent and final jurisdiction to be invalid or

unenforceable, the remainder of the provisions of such Agreement shall
not be affected thereby but shall be contimzed in full force and effect.
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It is further agreed that in the event any provision is finally declared
to be imvalid or wmenforceable, the parties shall meet within thirty
(30) days of written notice, by either party to the other, to negotiate

concerning the modification or revision of such provision.

ARTICLE FIVE
LOYALTY - EFFICIENCY - NO DISCRIMINATI(N

Section 1. Employees of the City agree that they will perform
loyal and efficient work and sernce' that they will use their influ-
ence and best endeavors to protect the property of the City and its
interest; that they will cooperate with the City in promoting and
advancing the welfare and prosperity of same at all times.

Section 2. The provisions of this Agreement shall be applied
equally to all employees without discrimination as to age, 'sex', marital
status, race, color, creed;rnational origin, political affiliation or
wnion affiliation. Both the City and the Union shall bear the respon-
sibility for complying with this provision of this Agreement.

Section 3. All references to employees in this Agreement
designate both sexes, and wherever the male gender is used, it shall be
construed to imclude male and female employees.

Section 4. The City agrees mot to interfere with the rights of

employees to become members of the Union. There shall be no discrimina-
tion, interference, restraimt or coercion by the City or amy City repre-
sentative, against any emplaoyee because of union membership or because
of any employee activity permissible under the New Jersey Employer-
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Fmployse Relations Act of 1968, as amended, or this agreement.
Section 5. The Union recognizes its responsibility as
bargnining agent and agrees to represent all employees in the bargaining

mit without discrimination, interference, restraint or coercion.

ARTICIE SIX
MAINTENANCE OF STANDARDS

Section 1. With respect to matters. mot .covered by this
Agreement , the City will not seek to diminish or impair during the term
of this Agreement, any bemefit or? privilege provided by law, rule or
regulation for employees without prior notice to the Union and, when
appropriate, without negotiastion with the Union, provided, however, that
this Agreement shall be construed consistent with the free exercise of
rights reserved to the City by the Management Rights Clause of this
Agreement . :

Section 2. Employees shall retain all civil rights under the
New Jersey State and Federal Law.

-

ARTICLE SEVEN
ACCESS

Authorized representatives of the Union, whose names shall be
filed in writing with the Business Administrator, shall be permitted to
visit the City's facilities or the offi;:es of the City for the purpose
of processing grievances,
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Any duly authorized representative of the Union designated in .I
writing, after reporting to the office of the Department Head, shall be
admitted to the premises for the purpose of assisting in the adjustment
of grievances and for investigation of complaints that the contract is
being breached. Upon request, the Union representative shall state the
purpose of his visit. Eicept in any emergency, at least four (4)

- hours' advance notice must be given. Such visits shall not be permitted
to interfere with, hamper or obstruct normal operations. The City will
not be liable for any time lost ‘t;y employees during such visits.
ARTICLE EIGHT
CHECK-OFF AND AGENCY SHOP

'sectim 1. If authorized voluntarily and in writing to the
proper distursing officer o;x_’ the City, an employee subject to this
Agreement , vho is a member of the union, may indicate his desire to have
deductions made from his compensation for the purpose of paying usual,

customary and wmniform dues to the Union.

' Section 2. A check-off shall commence for each emplayee who
signs a properly dated authorization card, supplied by the Union and
approved by the City, during the month following the filing of such card
with the City.

Section 3. In addition, pursuant to N.J.5.A. 34:13A-5.5, the
City agrees to deduct from the salaries of its employees subject to this
Agreement, but not members of the Union, a representation fee in lieu of

dues for services rendered by the majority representative in an ammmt
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equal to 85% of the regular membership dues, fees and assessments paid
by members of the Union, less the cost of benefits financed through the
dues and assessments and available to and benefiting only members of the
Union. Such deductions shall be made in compliance with Chapter 310,
Public Laws of 1967 N.J.S.A. (R;S_.' 52:14-15.9(e)), as amended. Said
monies, together with records of any corrections, shall be transmitted
to the Union Office during the month following the monthly pay period in
which deductions were made. Tmplementation of a payroll deduction for
a representation fee for non-union members will commence as soon as
practicable after the 60th day oé an employee's employment in a position
included in the bargaining unit.

Section 4, If during the life of this Agreement there shall be
any change in the rate of membership dues, the Union shall furnish to
the City written notice prior to the effective date of such change.

Section 5. The Unicn agrees to furnish the City with a copy of
its "demand and return system” which must be established and maintained
by the Union in accordance with the law.

Section 6. The Union shall indemnify, defend and save the City
harmless against any and all claims, demands, suits or other forms of
| liability that shall arise out or by reason of any action taken in
meking deductions and remitting the same to the Union pursuant to this
Article.

Section 7. Any written authorization required herein may be
withdrawn at any time by the filing of a motice of such withdrawal with
the above-mentioned dishursing officer, and deduction authorization can-
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not again be effected for a period of three (3) months.

Section 8. Dues or the representation fee in l1ien thereof
collected shall be paid to the Financial Secretary of Local Union 210,
I.B.E.X.

Section 9. The City agrees to cooperate with the Union in the
implementation of a "Union Savings Plan”. A weekly payroll deduction
shall commence for each employee who signs a properly dated authoriza-
tion card supplied by the Union and approved by the City during the
month following the filing of such card with the City. The City will
remit such savings plan deductior:s to the Union or its designated
savings plan depository monthly. The Union shall indemnify and save the
City harmless against all claims, demsnds, suits or other forms of
1liagbility which may arise by reason of any action taken in making deduc-
tions and remitting the same to the Union or its designnted' savings plan

depository.

ARTICLE NINE
MANAGEMENT RIGHTS

vy Section 1. It is recognized that the management of the City,
the control of its properties and the maintenance of order and effi-~
ciency, is a right and responsibility of the City of Vineland.
Accordingly, the City of Vineland retains the rights, including but not
limited, to select and direct the uorkiﬁg forces, including the right to
hire, suspend, demote or discharge for just cause, assign, promote, or

transfer, to determine the amount of overtime to be worked, to relieve
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employees from duty because of lack of work or for other legitimate
reasons; decide the mumber and location of its facilities, statioms,
etc., determine the work to be performed within the unit, maintenance
and repair, smount of supervision necessary, machinery, tool equipment,
methods, schedules of work, together with selection, procurement,
designing, mﬁimering and control of equipment and materials; purchase
of services of others, contract or otherwise, except as they may be
otherwise specifically limited in this Agreement, and to make reasonable
and binding rules which shall not be inconsistent with this Agreement
and State Law. r

Section 2. The City may suspend, discharge or demote an
employee for sufficient and reasonable cause, but the employee or his

; representative shall, upon request, be entitled to an appeal and hearing,
‘at which the reason for such action as taken shall be given. Discipline

of-plqaesinmofﬂn(S)daysshnbemedbyCivilServioe
procadure.

ARTICLE TEN
NO STRIKE (R LOCKOUT PLEDGE

Section 1. The Union covenants and agrees that during the term
of this Agreement, nsither the Union nor any person acting in its behalf
will cause, authorize or support any strike (e.g., the concerted failure
to report for duty or willful absence of any employees from their posi-
tions or stoppage of work or abstinrence, in whole or in part, from the
full, faithful and proper performance of the employee's duties of
employment ), work stoppage, slowdown, walkout, or other job action
against the City. The Union agrees that such action would constitute a
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material breach of this Agreement.

Section 2. In the event of a strike, slowdown, walkout or
other job action, it is covenanted and agreed that participation in any
such activity by any employee covered under the terms of this Agreement
shall be deemed grounds for termination of employment of such employee
or employees, subject, however, to the application of the griévance pro-
cedure contained in this Agreement.

Section 3. The Union will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate any
strike, work stoppage, slowdown, {mlk-out or other job action against
the City. h

Section 4, The City agrees that it will not engage in a
lockout or other similar action because of any proposed changes in the

Agreement or disputes over matters relating to this Agreemeﬁt .

ARTICLE ELEVEN
GRIEVANCE PROCEDURE AND ARBTTRATION

Section 1. In the event that any difference or dispute should
arise between the City and the Union, or its members employed by the
City, over the application and interpretation of the terms of this
Agreement, an earnest effort shall be made to settle such differences
immediately. The grievance must be presented in writing within three
(3} working days of its occurrence or employee's reasonable knowledge
thereof in quadruplicate to the Union Representative, who in turn shall
forthwith file one (1) copy with the Business Administrator, ane (1)
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copy with the Department Head, and one (1) copy with the mmagerial exe-
cutive who supervises the aggrieved employee. Failure to file his
grievance in writing as aforesaid shall bar the employee from any right
to proceed further with any grievance.

STEP I: DBetween the aggrieved employee, with or without his
Steward, and his managerial executive. If no satis-
factory agreement is reached within three (3) working
days, the Union may submit the %rievance, in writing,
to the second step within five (5) working days from
the verbal answer.

STEP II: Between Union Officials, Shop Steward and Department
Head of the respective Department. If no satisfactory
agreement is reached within ten (10) working days, the
Union may submit the grievance to the third step, in

writing, within ten (10) working days from the second
step answer.

STEP III: Between Union Officials, Shop Steward, Grievant and
the Business Administrator, amd/or his designee. At
this step an International Representative may be pre-
sent to assist only, If no satisfactory agreement is
reached within ten (10) working days, the matter may
be referred to arbitration by the City or the Unionm,
within thirty (30) days of the fourth step answer.

Section 2. Either party may request the New Jersey Public
Bmployment Relations Commission to submit a list of arbitrators from
which the parties may select an arbitrator. The arbitrator shall be
lintted to the issues presented, and shall have no power to add to,
subtract from or modify any of the terms of this Agreement, or to
establish or change any wage rate. The decision shall be final and
binding. Any fees or administrative charges for the arbitrator shall be
borne equally by the parties.

Section 3. Unless extended by mutual agreement in writing, the
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failure to observe time limits herein shall constitute abandomment of
the grievance, and settlement on the basis of the last City answer.

Section 4. It is specifically understood and agreed that
this grievance procedure, including the arbitration provisions thereof,
shall not be applicable if the alleged grievance:

(a) involves the existence of alleged violation of any
agreement other than the present agreement between
the parties;
(b) would require an arbitrator to rule on, consider or
ropriate salary, hourly rate or incentive
rate b{ uhi an employee shall be paid or the method by
which his pay shall be determined;

(c) would require an arbitrator to consider, rule on,
or decide any of the following:

(i) the elements of a job assignment;

(i1) the level, title or other designation of an
employee's job classification;

{iii) the right of management to assign or reassign work;

(iv) pertains in any way to the establishmemt or
administration of insurance, pension, savings, or
other benefit plans in which employees are
eligible to participate;

(v) the right of management to determine and assign
shift hours, except as limited by this agreement;

(vi) involves discipline or d1scharge of employees;

(vii) involves violations of State laws and regulationms.
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ARTICLE TWELVE
QONFLICTING REGULATIONS

Any specific or gemeral provision of this Agreement not-
withstanding wherever a provision of this contract is determined to bte
in conflict with the Civil Service Law of the State of New Jersey, or
with rules, regulations or procedures thereunder, the Civil Service Law,
regulations, rules and procedures r;InlI be controlling, subject to

review by normal grievance or judicial process.

T-.
ARTICLE THIRTEEN
PROMOTIONS AND PROMOTIONAL PAY

Subject to the approval of the Business Administrator or his
designee, an employee, when he is promoted so as to assume additional
responsibilities or duties, from one class or title to another having a
higher salary range, then his salary shall be increased to the minimm
of the new range or by five (5%) percent of his then current base
salary, whichever is higher.

The Business Administrator or his designee shall determine what
is a promotion and whether the employee 1s entitled to the "Promotional
Pay" provided for above, The Pusiness Administrator shall base his
determination upon the increased responsibilities and complexities of
the additional duties. Neithér an increase in the volume of the same
type of work now being performed or length of service in a classifica-
tion will be considered as a basis for promotion.
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Purthermore, a change in job classification, per se, is not

necessarily a promotion.

ARTICLE FOURTEEN
HOURS AND WORKING CONDITIONS

Section 1. The work week shall consist of seven (7) con-
secutive days begimming at 12:01 a.m. Sunday and ending at 12:00 midnight
Saturday. This shall not be construed, and nothing in this agreement
shall be construed, as a guarantee or limitation of the mmber of hours
to be worked per day, per week, ér for any other period of time by
employees covered hereunder. Work weeks shall normally be comprised of
an eight (8) hour day and forty (40) hour work week, a seven and one-half
(7%) hour work day for those with a thirty-seven and one-half (37%) hour
work week, and a seven (7) hour work day for those with a thirty-five (35)
hour work week .

Section Z. As far as practicable, non-rotating employees shall
normally work five (5) consecutive days, Monday through PFriday. It is
understood and mutually agreed that because of the operating needs of
various City departments, other schedules of work weeks are also
necessary outside of the normal work week defined above, and the City
shall not be limited in determining such schedules by the foregoing
language.

Section 3. Bwployees within this mit are supervisory persomnel
of the City of Vineland. It is aaticipated that because of their position
they are emulated by subordimates at the work station. This obligates the
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supervisors to exemplify deportment and bebavior becoming their status
with adherence to the msmagement principals of the administration
inclading the rules and regulations regarding hours of work and work sta-
tion conditions of employment. This includes compliance with the Federal
regulations imposed by the Fair Labor Standards Act; and the |
Administration's policy toward pre-approved mtig;

ARTICLE FIFTEEN

OVERTIME

' !
All work performed in excess of eight (8) hours, seven and one-

half (7%) hours, or seven (7) hours per day, as the case may be, or
forty (40) hours per week shall be considered overtime and shall be paid
for at the rate of time and one-half the regular hourly rate of pay.
If an employee works on the second unscheduled day of the work week, the
rate shall be at double tim;; However, no overtime shall be worked nor
shall any overtime be payable unless said overtime has been specifically
authorized by the Department Director or other appropriate managerial
executive prior to its being worked, Overtime shall be compensated in
one-quarter (1/4) hour wmits, fractional portions being counted as a
- full quarter (1/4) hour. No payment shail be made for an initial period
of less than fifteen (15) mimtes. Further, the City may, at its
discretion, allow or require an employee to take compensatory time at
time and one-half in place of paid overtime.

Bwployees shull contimee to have the option of receiving payment
in cash or compensatory time off in those departments where such optiom is
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‘ tho current practice. Compensatory time shall be utilized within the
calendar year earned and can only be carried over to the next succeeding
year with the approval of the Department Director or other menagerial

executive and Business Administrator.

ARTICLE SIXTEEN
CALL IN PAY

Aty regular employee called in on a scheduled day off or from
between work shifts shall be entitled to be paid a minimm of three (3}
hours at the applicable rate. This guarantee does not apply to pre-
arranged overtime during the employee's normal work week. Pre-arranged
overtime means overtime plammed and arranged in advance, However, mo
call in shall be permitted nor shall any call in pay be payable unless
said call in has been specifically authorized by the Department Director
or other appropriate managerial executive prior to its being worked.

ARTICLE SEVENTEEN
MEALS

City agrees mprwiﬁnaml allowance for all employees called-
in for special emsrgency overtime (not pre-mrranged overtime or overtime |
worked in the ordimary course of the performance of an employee’s daties)
of six ($6.00) per meal upon presentation of a receipt.

-15~ IBEN, Unit #3 - 1987




ARTICLE EIGHTEEN
HOLTDAYS AND PERSONAL LEAVE DAYS

Section 1. Holidays.
(a) The legal paid holidays which are recognized for the

purpose of this Agreement are as follows:

New Year's Day Independence Day (4th of July)
Martin Luther King Day Labor Day

Lincoln's Birthday Columbus Day

Washington's Birthda; General Election Day

Good Friday Thanksgiving Day

Memorial Day Day After Thanksgiving
Veteran's Day Christmas Day

(b) When an ei;rployee is called upon to work on such
designated holiday, he shall be paid, in addition to his regular
straight time, ona~and-one-half (1%) times his regular rate of pay for
all hours worked on such holiday. |

- (c) Holiday pay shall not be allowed an employee unless
he is working during the week in which the holiday falls, and is on the
job and available for work his last full scheduled workday before and
his first full scheduled workday after the holiday, even though in dif-
ferent work weeks, except in case of proven illmess or injury substan-

tiated by a medical certificate.
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(d) Should a designated holiday be observed on one of
the employee's regularly scheduled basic work days within his normal
working period while he is on vacation, said holiday shall not be
counted as a vacation day.

(e) Holidays which fall on a Saturday shall be celebrated
on the preceding Friday; and holidays which fall on a Sunday shall be
celebrated on the following Monday.

Section 2. Personal Leave Days.
(a) The City shall grant three {3) personal leave days for

each employee, subject to the following conditions. Personal leave
days shall be granted by the City upon three (3) days prior written
request of the employee submitted to the Director of his Department, or
his designee., Said request shall be granted, at the discretion of the
Department's Director, or his designee, so long as the employee's
absence can be granted without interference with the proper conduct of
the Department. In the event special, extraordimary circumstances
exist, the three (3) day written notice provisions hereof may be waived
at the discretion of the Division Head, or his designee. Personal leave
days shall mot accumalate. If an emergency requires calling into work
of an employee from a scheduled and approved personal leave day, or if
the employee voluntarily makes himself available for work during an
emergency on a scheduled and approved personal leave day, then in that
event, his personal leave day shall be resc_heduled;
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ARTICLE NINETEEN
VACATIONS

All employees hereunder shall receive the following ammual
leave for vacation purposes with pay in and for each calendar year,
except as otherwise herein provided: Up to one (1) year of service, one’
working days' vacation for each month of service; after one (1) year of
service and through six (6) years of service, twelve (12) working days’
vacation; after the completion of six (6) years and through thirteen
(13) years of service, fifteen (15) working days' vacation; after the
completion of thirteen (13) years of service and through nineteen (19)
years of service twemty (20) working days' vacation; and after the
completion of nineteen (19) years of service, twanty-five (25) working
days' vacation. |

Where in any calemiar year the vacation or any part thereof is
not granted and taken by reason of preésure of the City's business, as
‘determined and approved by the employee's Department Head or his
designee, such vacation periods or parts thereof not granted shall accu-
mlate and shall be granted and may be taken during the next succeeding
calendar year only.

An employee's rate of vacation pay shall be based on the
employee's regular rate of pay.

All vacations shall be granted, so far as practicable, in
accordance with the desires of the employees. Employees shall submit
vacation requests in writing, in advance of the vacation period, to

their Department Heads or their designees, who shall approve or

-18- IBEN, Unit #3 - 1987




disapprove said request depending upon the then-existing pressure of
City tusiness and the need for the employee's presence. Requests shall
not be unreasonably denied. Preference for vacation time shall be given
in order of seniority.

Vacation pay will be granted to employees terminating their ‘
employment. The mmber of vacation days to be granted will be the pro-
portional mmber as accrued during the year of termination.

ARTICLE TWENTY
TIME TO ATTEND MEETINGS

Members of the bargaining unit, who, by mutual agreement bet-
ween 1.B.E.W. and the City of Vineland, participate during working hours
in conferences and meetings with the City which involve or derive from
its collective bargaining agreement, shall suffer thereby no loss of
pay. Members of the bargaiﬁing unit shall be allowed one-half (1/2)

- hour prior to and one-half (1/2) hour after the conference is over as
excused time from their work assignment. They shall give their super-
visor reasonable notice in advance of their desire to attend such
meetings. It is understood, however, that, except for the foregoing,
nothing shall be done which shall im:erfefe with the work of any City
employee and/or Department.

Vacation days will be rescheduled if they coincide with City-
authorized meetings. The Union agrees to take all steps necessary to

insure that this time is within reasonable limits.
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ARTICLE TWENTY-ONE
LAYOFFS

Yhen a layoff, for any reason, in the bargaining unit is immi-
nent, the City will notify the Union and immediately arrange a meeting
. to determine the exact procedure to be followed.

ARTICLE TWENTY TWO
MILITARY LEAVE

Section 1. A permanent /employee who enters upon active duty
with the military or naval services in time of war or emergency, as
declared by the Congress of the United States, shall be granted a leave
of absence for the period of such service and three (3) months
thereafter. Reemployment of said permanent employee will be in accor-
dance with the rules and regulations of the New Jersey Civil Service
Commission at the time of the request for reemployment.

In case of sefvioe—cormected illness or wound which
prevents him from returning to his employment, such leave shall be
extended until three (3) months after recovery, but not beyond the
expiration of two (2) years after the date of discharge.

Section 2. An anéloyee who voluntarily continues in the mili- '
tary service beyond the time when he may be released or who volumtarily
reenters the Armed Forces or who accepts a regular commission shall be
considered as having abandoned his employment and resigned.
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(a) A permanent employee who enlists in a reserve com-
ponent of the Armed Forces of the United States or is otherwise required
to perform an initial period of active duty for training pursuant to the
Reserve Forces Act of 1955 (Reserve Enlistment Program) shall be granted
a leave of absence for such period of training. Such leave is not con-
sidered military leave.

(b) An employee with provisional or temporary status who
enters upon active duty with the Amed Forces or who, pursuant to the
Reserve Forces Act of 1955 (Reserve Enlistment Program) either enlists
in a reserve component of the An:ed Forces of the United States or is
otherwise required to perform an initial period of active duty for
training, shall be recorded as having resigned.

(¢) A permanent employee who is a member of the national
guard or naval militia or of a reserve component of any of the Armed
Forces of the United Statesquho is required to undergo anmal field
training or amual active duty for training shall be granted a leave of
absence with pay for such period as provided by regulation. Such leave
shall be in addition to regular vacation leave.

(d) A provisional employee who is a member of the national
guard or naval militia or of a reserve component of the Armed Forces of
the United States who is required to undergo ammual field training or
anmial active duty for training shall be granted a leave of absence with
pay and will receive the difference in pay for work missed between his
regular straight time pay and the pay received for such annual field

training or anmal active duty for training.
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ARTICLE TWENTY THREE
RINERAL LEAVE

Haployees shall be granted special leave with pay in the event
of death in the employee's immediate family of up to three (3) days for
the purpose of attending the funeral. "Immediate family” shall be
defined as spouse, father, mother, sister, brother, children, grand-
father, grandmother, father-in-law, mother-in-law, son-in-law, daughter-
in-law, brother-in-law, sister-in-law, grandchildren and grandparents of
spouse. FPurther, to be eligible)for use of fumeral leave, the employee
must attend the fimeral services.

ARTICLE TWENTY FOUR
LEAVES OF ABSENCE

General Leave

Any permanent employee desiring leave without pay for personal
reasons shall make a request in writing to the Director of the Department
in which he is employed, not less than two (2) weeks in advance of the
date for which such leave is desired, except in the event of an
emergency, stating the reasons for the leave and the time requested.
Leaves may be granted or denied at the discretion of the City's Business
Administrator who shall review all recommendations for leaves of absence
as submitted by the Departmemt Director.

Bmployees may not be gainfully employed during the period of
such leave. Falsificatiom of the reason for leave, or failure to return
promptly at the expiration of the leave, shall be considered reason for
supmary discharge. Leaves shall be granted or denied in writing.
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Maternity Leave

1. With Pay - Permanent employees shall be entitled to utilize
any accumilated sick leave during the time prior to the expected date of
childbirth and for cne (1) month thereafter upon presentation of a
doctor's certification and approval by the Department of Administration.
The City may consider granting, in extenuating circumstances, additional
use of sick leave not to exceed two (2) months, upon presentation of a
doctor's statement setting forth the necessity therefor. Employees who
have accumulated vacation leave and/or compensatory time may use such
time for maternity purposes. !

2. Without Pay - Permanent employees who have no earned or
accumilated vacation leave, sick leave or compensatory time, may be
granted a leave of absence for maternity purposes prior to the expected
date of childbirth and for one (1) month thereafter upon presenation of
a doctor's certification, Leaves may be granted or denied at the
discretion of the City's Dusiness Administrator who shall review all
reconmendations for leaves of absences as submitted by the Department
Director.

Therefore, the leave of absence would require a cer-
tificaticm from the employee's physician as to the length of time the
employee is required to be on said leave of absence without pay, which
in mo case will be granted for more than a one-month period after the
expected date of childbirth. In extenuating circumstances, additiomal
leave of absence without pay not to exceed two (2} months will be
granted upon presentation of a doctor's statement setting forth the

necessity therefor.
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3. Employees may not be gainfully employed during the period
of such leave. Palsification of the reason for leave, or failure to
return promptly at the expiration of a leave shall be considered reason
for summary discharge. Leaves shall be granted or denied in writing.

ARTICLE TWNENTY FIVE
LEAVE OF ABSENCE - UNION

The City will consider a written request for the necessary and
reasonable time off, up to a maximm of two (2} weeks annmually, without
discrimination or loss of smiori';:y rights and without pay, to not more
than one (1) employee anmually designated by the Union to attend a labor
convention or serve in any capacity on other official thion business.
Length of time off and reason must be specified. During the period of
absence, the enplayée shall not engage in gainful employment. Failure
to comply with this provision shall result in the discharge of the
employee involved.

ARTICLE TWENTY SIX
JORY DUTY

A regular employee who loses time from his job because of jury
duty, as certified by the Clerk of the Court, shall be paid by the City
the difference between his job rate for eight (8) hours, seven and one-
half (Ps) hours or seven (7) hours as the case may be, and the daily
jury fee, subject to the following conditions:
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(a) When jury service is completed prior to 1:00 p.m., the
employee is required to telephone the management's office and report to
work if requested.

(b) Time lost because of jury service will not be considered
time worked for purposes of computing overtime.

(c) The employee must motify his supervisor immediately upon
receipt of any commmication regarding jury service.

(d) No reimbursement of wages will be made for jury services
during holidays or vacations.

(e) At the menagement's 'request; adequate proof must be pre-
sented of time served on a jury and the amount received for such ser-
vices. |

(£) An employee who voluntarily seeks jury duty in any manner
whatsoever shall not be eligible for payments from the City.

ARTICLE TWENTY SEVEN
TRAVEL. ALLOWANCES

Section 1. Per Diem Meal and Lodging Expenses. The City

agrees to reimburse on a per diem basis employees who are eligible for
travel expenses for their actual and necessary expenses incurred while ’
in travel status in the performance of their official duties, for hotel
lodging, meals and incidental expenses related thereto, in accordance
with the rules and regulations as established by the Business

Aministrator.
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Section Z. Mileage Allowance. The City agrees to provide,

subject to rules and regulations of the Pusiness Administrator, maximm
mileage allowance rate for the use of personal vehicles for those per-
sons eligible for such allowance in comnection with official travel.
The maximm mileage allowance rate will be twenty (20¢) cents per mile,
or as otherwise justifiably modified or adjusted by the Business
Administrator.

Section 3. Ammal Car Allowance. Certain employees who are

required to use their personal automobiles in the ordimary course of the
performance of their City duties fnay be entitled to an anmual car
allovance as set forth in EXHIBIT "B" attached hereto. This allowance
shall be for any and all expenses related to the operation of the
employee's motor vehicle and no other allowance shall be paid by the City
for mileage or usage except when such an employee travels outside the
City of Vineland on anthorized City business when mileage as specified
in this Article Twenty Six, Section 2, shall be paid. Any employee not
working a full year shall be entitled to a pro-rated car allowance based
on the actval mmber of days worked by said employ=e compared to working
a full year. Payment of Anmual Car Allowance shall be paid quarterly.

ARTICLE TNENTY EXGHT
UNIFORM ALLOWANCE AND ADVANCED TRAINING

Section 1. Nurses Uniforms. The City agrees to pay each

employee who is classified as "Director, Public Health Nursing Service",
and "Public Health Nurse Supervisor', the sum of $200.00 per anmm as a
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mrses wniform allowance. All such employees shall wear nurses uniforms
while carrying out the duties of their position. If such employee works
for less than one full year, then such amount shall be pro-rated for the
period employed. Said wmiform allowance shall be paid quarterly.
Section 2. College Courses. When the City requests an

employee to take a course and designates the course to be taken, then
the City shall pay the employee for any tuition fees, book costs or
other direct wut-of-pocket expenses incurred in the completion of said
course. City agrees that if the.City requests an employee to undertake
special daties and said employee must obtain a new license, then the
City will my the cost of amy issuing fees to obtain said licemse.
Section 3. College Credits for Murses. The City recognizes

that the advanced training and education of those employees classified
as "Director, Public Health Nursing Service', and "Public Health MNurse
Supervisor™, is beneficial to the citizens of the City of Vineland.
Therefoare, the City agrees to pay for any tuition fees, book costs, or
other direct ocut-of-pocket expenses incurred in the completion of sixteen
(16) college credits per year for such employees, provided the course is
jobrrelated and has been appmved by the employee's department head in
writing prior to the enrollment in said college éourse. in order to be
entitled to receive the above-mentioned reimbursement expemses, the
employee must submit a certificate of successful completion to the
depertment head. Furthermore, the course must be taken other than
during working hours, and said reimbursement for college credits shall
not accumulate.
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Section 4, Safety Shwes. Safety toe shoes meeting OSHA stan-
dards shall be worn by employees within the following departments as a
condition of employment:
of Streets and Roads
Shade Tree Division

of Public Ponildings and Grounds
Parks Division

of Public Buildings and Gromds
Division of Public Buildings and Groumds

Recreation Commission !
Hectric Otility
Water-Sewer Utility

The City shall reimburse employees within these depart-
ments at a flat rate of $33 per person per year, upon the submission by
the employee of a paid receipt for safety toe shoes meeting OSHA stan-
dards as evidenced by attachment of the OSHA trademark which shall be
attached to the recesipt.

ARTICLE TWENTY NINE
SICX LEAVE

Section 1. Service Credit for Sick Leave.

1. A1l employees shall be entitled to sick leave with pay
as specified hereunder.

2. Sick leave for purposes herein is defined to mean
absence from work of an employee because of persomal illness by reason
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of which such employee is unable to perform the usual duties of his
position, exposure to contagious disease, a short period of emergency
attendance upon a member of his immediate family critically ill and
requiring the presence of such employee. For the purpose of these
rules, "member of immediate family™ is interpreted as meaning father,
mother, husband, wife, child, sister, brother or other near relative.

3. Whenever an employee in the classified civil service
is disabled either through injury or illness as a result of or arising
from his employment as evidenced by a certificate of a City-designated
physician or other physician acce‘;:table to the City, he shall be
granted, in addition to his anmual sick leave with pay or amy accumila-
tions thereof, leave of absence with pay for a period of one hundred
twenty (120) days or so much thereof as may be required, as evidenced by
certificate of the City-designated physician or physician acceptable to
the €ity, but no longer than a period of which workmen's compensation
payments are allowed. If, at the end of such one lumdred twenty (120)
day period the employee is unable to return to work, a certificate from
either the City-designated physician or physician acceptable to the City
shall be presented, certifying to this fact and the employee may elect,
if he or she so desires, to use all or aﬂy part of the sick leave accu-
mulated to supplement compensation payments so that the combined compen-
sation mayments and sick leave allowance will approximate the employee's
regular basic wage or salary payment. During the period in which the
full salary or wages of any employee on disability leave is paid by the
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City of Vineland, any compensation payments made to or received by or on
behalf of such employee shall be deducted from the amount carried on the
payroll for such employee or shall be assigned to the City of Vineland
by the insurance carrier or the employee.

Whenever the City-designated physician or physician
acceptable to the City shall report in writing that the employee is fit
for work, such disability leave shall terminate and such emplayee shall
forthwith report for work. :

Forthermore, if an emplo'yee, during the periocd of his
disability, is fit to perform "of.her" light duties, the City may, at its
discretion, allow or require such employee -to perform these light duties.
The employee's ability to perform sich light duites shall be determined
by the City-designated physician or other physician acceptable to the City.

4. Any employee on injury leave, resulting from injury
while on City work, shall contimue to accrue sick leave credits while he
ressins on the payroll.

S. TBuployees may not be gainfully employed during the
period of injury leave.

Section 2. Amount of Sick Leave.

1. The minimm sick leave with pay shall accrue to any
full-time employses on the basis of one (1) working day per month during
the remainder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter, said days accruing, as earned, at the rate of one and one-

fourth (1%) days per month.
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2. Any amount of sick leave allowance not used in any
calendar year shall accumilate to the employee's credit from year to
year to be used if and when needed for such purpose.

Section 3. Reporting of Absence on Sick Leave.

1. If an employee is absent for reasons that emtitle him -
to sick leave, his department head shall be notified prior to the
employee's starting time.

(a) Failure to so notify appropriate persomnel within
his department may be cause for denial of the use of sick leave for that
absence and constitute cause for disciplimary action.

(b) Absence without motice for five (S) consecutive

days shall constitute a resignation not in good standing.

Section 4. Verification of Sick Leave.

1. An employee who shall be absent on sick leave for five
(S) or more consecutive working days, or totaling more than ten (10) days
in one calendar year, may be required to submit acceptable medical evi-
dence substantiating the illness. Any abuse of sick leave shall be
cause for disciplinary action.

. 2. In case of leave of absence due to exposure to con-
tagious disease, a certificate from the Department of Health shall be
required prior to the employee's return to work.

3. The City may require am employee who has been absent
because of personal illness, as a condition of his return to work, to be
examined at the expense of the City by a physician designated by the
City. Such examination shall establish whether the employee is capable
of performing his normal duties and that his return will not jeopardize

the health of other employees.
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ARTICLE THIRTY
RETTREMENT

Section 1. Employees retiring either on the regular pension or
disability shall be paid for all accumilated vacation.

Section 2. In case of death of any employee, there shall be
paid to his widow, beneficiary or estate, the amoumt or amoumts due for
any and all unused vacation and wages due in the pay perioed in which he
has died.

Section 3. At retirement, the City agrees to pay each employee
an amount equal to fifty (50%) percent of all accrued and unused sick
leave pay up to a meximm amount of $12,000.

Section 4. This supplemental compensation payment to be paid
hereunder shall be computed at the rate of one-half (1/2) of the eli-
gible employee's daily rate of pay for each day of earned and unused
accumnlated sick leave hased upon the average anmual base compensation
received during the last year of his employment, prior to the effective
date of his retirement; provided, however, that no such lump sum supple-
mental compensation payment shall exceed $12,000.

| Section 5. Payment shall be made promptly, if funds are
available, but no later than one (1) month after the final adoption of
the tudget of the City of Vineland for the year succeeding the effective
date of retirement of the employee.
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ARTICLE THIRTY ONE
HEALTH BENEFITS

Section 1. The City agrees to provide each employee with
health insurance, as set forth below. This coverage shall be fully paid
by the City for all employees and their families. The specific benefits
being provided are New Jersey Blue Cross and New Jersey Blue Shield
coverage, Series 14/20; Rider "J"; Major Medical Insurance; all more spe-
cifically provided for and explained in a brochure from New Jersey Blue
Cross/Blue Shield, or equivalent "benefits,

Section 2. The City also agrees to provide a Prescription
Coverage Plan ($2.00 co-pay) for 2ll employees and their families.

Section 3. The City also agrees to provide a Basic Dental Care
Plan for all employees and their families.

Section 4. The Cié‘y agrees to provide the customary fee
50/50 New Jersey Dental Plan, but in mo event shall the monthly employee
composite premium cost for such coverage be in excess of $17.53. All
premium cost increases in excess of $17.53 per employee per month shall
mot be the responsibility of the City.

Section 5. The City agrees to pay the full cost of premiums
for the health benefit coverages provided under this Article for and
during the life of this Agreement.

' Section 6. Any change in Health Care Benefits granted to
I.B.E.W., Unit No. 2, if any, will be granted to this group during the

term of this contract.

~33- IBEN, Unit #3 - 1987




Sectiom 7. Upon an employee's retirement, he shall be entitled
to receive all of the then Pasic Prescription Coverage Plan, as described
in Section 2 above, provided by ths City of Vineland at the expense of
the City of Vineland for the shorter of the following periads:

(a) A saximm of five (5) years for employees retiring with
twenty five years of service.

A maximm of ten (10) years for employees retiring with
thirty years of service.

(b) When said retired employee obtains employment having
le Basic Prescription Coverage as described

in Section 2. (Once the job is obtained, the bemefits
terminate even if the eaployment termimates within five

yosrs.)
(c) When the retired employee bocomes eligible for Medicare.

ARTICLE THIRTY THO

Section 1. The City agrees to furnish hulletin board space to
be used exclusively by the Union for the posting of notices relating to
Union meetings and official business only.

Section 2 The Union agrees to limit its posting of notices
and bulletins to sch bulletin board.

Section 3. All bulletins or notices shall be signed by a local
Union Officer or his designee.
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ARTICLE THIRTY THREE
PAY DAY § SAVINGS ACCOUNT DEIXJCTIONS

Section 1. The normal pay day for all employees shall be
each Friday. In the event of an emergent situation, the City will con-
tact the Union to advise them of the emergency for the purpose of
reaching a resolution. Pay will be distributed at established locations
for the various departments. Those employees who shall be on vacation
on the normal payday shall be paid on Thursday, upon request in accor-
dance with procedures of the Comptroller's Office.

The’City reserves the right to alter the hour or time

period during which pay checks are distributed to employees.

Section 2. The City agrees to administer weekly payroll deduc-
tion plans for savings accounts in accordance with such rules as may be
issued by the Comptroller of the City of Vineland.

ARTICLE THIRTY FCOUR
WAGES

Section 1., The City agrees to make effective the following
wage increases:
(a) For the calendar year 1987, employee's base wage
shall be increased by S percent (5%) and will be retroactive to Jamary
4, 1987,
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Section 2. o

(a) City agroes that a foreman who is msking less than the
corrent maximm pay of & foreman on Jumary 1 of each year of this contract
. .shall recsive an additionsl wage increment equal to one-fifth of the
| Mmmﬁqlqu'sﬂmmmmmmium;
(b) City agrees to provide a special uge-adjusulmtof
'.&,@;mm@im_m.lw-&hdutomwmm
prior to wege adjustment for group.

| Section 3. The City reserves the right, with the consent

of the Union, which consent will mot be unreasonably denied, to grant
wage increases to employees covered by this Agreement during the term of
this Agreement in the event special circumstances exist which require
such m\adjusmmt_ in order to maintain the quality of the City's work

R4 I

force. . ; _ o

-t
-

ARTICLE THIRTY FIVE
TERM OF AGREEMENT

*  This Agreement, when signed by o CITY and approved by the
INTERNATIONAL PRESIDENT OF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WRKERS, shall become effective Jamuary 1, 1987, and shall remain in
effect through December 31, 1987, and from year to year thereafter,

»
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IN WITNESS WHEREQF, the parties hereto have caused these pre- ‘
sents to be duly executed by their proper officials this _ 27 day of
-Ogtuber , 1087,

CITY OF VINELAND LOCAL 210 OF THE INTERNATIONAL
' : BROTHERHOOD OF ELECTRICAL WORKERS

W

ATTEST: . ATTEST: j
cﬁ_w;_w@f’. gty M
ity Cler iness Manager

Negotiating Committee: Negotiating Committes:

ﬁ%w
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EXRIBIT "A"
JOB CLASSIFICATIONS

Assistant Engineer, E.U.
Assistant Health Officer
Assistant Mmicipal Tax Collector
Assistant Superintendent of
Electric Distribution
Assistant Superintendent of
Electric Generation
Assistant Superintendent of
Recreation
Assistant Water and Sewer
Superintendent

Building Sub-Code Official ¢

Chief Accountant

Chief Sanitary Inspecto

Coordimator, Federal/State Aid/Cost
Estimator - Property Improvements

Director, Data Processing
mractor, Public Health &n-sing
Director of Welfare -

Environmental Health Coordimator/
Industrial Hygienist

General Foreman M/N, Power Plant
General Foreman M/W, E.U.

Health Officer

Mechanic Foremsm

Principal Plarmer
Public Health Nurse Supervisor
Purchasing Agent

Road Foreman
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EXHIBIT A"
JOB CLASSIFICATIONS (Contimed)

Senior Engineer, E.U. ]
Senior Intercommection Technician, B.U.
Superintendent of Recreation
Supervising Electrical Mechanic
Supervising Enginser

Supervising Engineer, E.U.

Supervising Engineering Aide
Supervisor of Accounts

Supervisor of Castomer Service

Techmical Assistant, Elec. Util. .
Tree Foreman

Water and Sewer Repairer Foreman
Water Supervisor

Zoning Officer
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EXHIBIT "B"

ANNUAL CAR ALLOWANCE

As provided in Article Twenty-Six, Section 3, the following

full-time employees are entitled to an anmual car allowance set forth

below:

Zoning Officer

Chief Sanitary Inspector
b

Assistant Health Officer

Director, Public Health Nursing
Service

Public Health Nurse Supervisor
Health Officer
Building Subcode Official

Director, Commmity Affairs and
Compliance Officer

Director of Welfare

-40~:

$ 2,000.00
2,000.00
2,000.00
2,000.00

2,000,00
2,000,00
2,000.00

2,000,00
2,000.00
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