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ARTICIE X
RECOEN LTTON

A, The Sccatford Soard of Bducation bhareby recognires cthe
Scearfacd Bducatcion Amscclaklon, which reprusants the majoriey of
the employaes, a3 the axcloslve and Acle repressatative for
collactive negotlations concerning the twrms and condicions of
waploymant for the following parsonnal undsr conkeact or esployed
by tha Board:

Teachars {regular classrcom, speclal sducation, specisl acea
and supplemantal}

Librarians .

Nursas

Learnlng Blesbllity Spacialluts

Socin]l Workers

Bacratacries ta Principals

Guidance Counmalor

Custodians

Sumaer School Teacherca

scractord Board of Education Bedaide Tesachars

Classcoom Aides Ifitle I, Compensatory Education and

Libracy, special education)

8. Unless othervise indicated, tha term "tmacher®, whan
used bhereinatier in this Agreement, shall cafer Lo 4ll saployees
u?:uuhd by the Association im the megotiating unit s above
definad, and reference to mils taachers shall inclwda famale

toachers.

A, The parties sgree to soter iotoe ollectlve segotiations
OWAT A& FUCCRSINT MjIwemant im accardance with Chaptar 113, Publle
Laue of 1574 in a good-faith affort to raach agresmant on all
satcars concerning the terms and conditions of esploysent.

3. Any Agreemsnt s0 nagotiated sball Yy o all
amployses, ba reduond to writing, ba pcesa to the Boacd for
approval and to the Aesociatlea for ratification, and upon
spproval and ratification shall be slgaed by both partias,

€. This Agresmant shall pot be wodified ln whole or lo part
by the pactias azcept by an instrumant io vritlng duly executed
by boch parties.

A, Definikiong

1. A grievance is a clalm based upon khe
intecprezation, application or violation of this Agrsement which
affects the tarme and conditions of samployment of an employse or
group of ssployess.

Z. An “aggrieved parson”™ is the person of parsons
making tie cleaim or the Aswoclatiaon.

3. A "party in intersst™ is the person or so:son
making the clmim and any person who might eaquiced to take
a:tio? :: agalnst whom actlon might ba taken in order v resolve
the claim,

b Eucnoae

L. The purposw of thix procedurs is Eo resclws, st the
lovest possible lewval, problems which may from time to time arise
affecting the terms and conditions of amployment of taachers.
Both partisa agres that thess procesdings will ba kapt as
infarmal 4nd confidential as may be appropciate at soy leval of
the procedurs.

2. dMokthing harein ¢entained zhall ba ronstrued as
limiting the right of an ssployss baring & grievancs to discuss
tha mattar informally with any appropriate agabar of the
adalnistzation and baving an adjustment made which i oot
fnconazstest with the terms of thia Agrwement.

C. Procadure

1. Zige Linltw - #milure of the party in Lntecemt oz
the aggriavad parson to comply with any tima limits eet forth for
the processing of a grievance sball be conclusively desemsd to be
an sbardocsent of saild grisvance., Mo time limit may be axtwaded
aIcept of mitusl agresment in vriting.

2. Year Fpd Griswmnce — In the evest & grievance is
filed &t surh time that it cannot be processed through all of the
stapa it the grievanca procedurs by the end of tha school year
and if Zeft unresslved until the b-qimin{.u the following
schopl year, £ould result in izreparsbls cm ko & party in
intarasz, the tisme limits met forth may ba srhaustsd pcior to the
end of tie¢ schocl year ar u3 soon theraafter as is practicable.




3. Leuprl One - Principal or Ipsedlate Sgoerwisax

8. An smployes with a grisvanca shall firat digcugy
it with his principal or immedlate suparvisoy
vithin ssven (7} school days of lta ocourcencs,
#ither dirsctly or kthrough & vapréassntative of
bis own choocsing, with the objectives of resale-
ing the mattar informally.

b. In the svent that the problem cennot ba repolyed
bi' the principel or imssdiate muparvisor within
fiftasn {15) school days since the heacing of
the complalet, then the eaployes ahall ::gmx
the -grievance to wrlting and submit the
geievance ko the S:K:l.nuadlat with » duplicake
copy forwarded to princlpal or imsedintce
supscvinar Iavelved,

4. Lewal Tyo - Syceristendsnt

8. The Supecilntesdent sadfor bis rapressntative,
apon ceceipt of the tg:.l"m apoct, shall
at ta resolve satter as quickly as
ponsible and shall west with the :ggtimd
and/or his represantatlve within three |3}
lchoo“!. dayn of receipt of a requast for such &
neiting.

b. The Sopecintendent shall, within theae (3)
school days of the conference, render his de
cisfon. vrittan statemant of him decision and
bis reasons sball be forvardad to the aggriaved
parson, his reprassntative, and the princlpal oc
immadiste supscvisor fowolved.

5. Lavel Thres Board of Edpcacion - I€ the grievance is
nak resolvsd at Lavel Two to the satinfaction of the wmployes, be
mAy regoest » ravisw by the BScard of Education. This requast
atmll be sade in vrlting threugh tha Suparintandant of Schools
who will attachk all related documents and farward it to the Bosrd
af Fdecsticn withlp three (3} school days. The Board shall
raviaw Ebe case, And L or A committes of the Bourd, As
detarmined by the Board, shall hold a mesting with the employas,
if peqoasted by tha teacher, and phall rander a decislon, in
wrleing, within twanty-ons {21) days of racelpe of the grigvanca
den Board. Copins of tha Board's decision shall ba sent to
the aggrieved, his repressntative, The Association and ko the
supetintendent of Schoals.

Lewe] Fuuz - Achlbzation

If & gcolavance #llwging that there has been a
violacion of the eaxpressed writcmn terms of thia
Agrewment iax not rezolved ak Level Threw ta the
satintiction of the Asmociation, it may
institute proceedings for binding arbitrmtion
within thizty {30} ys of receipt of ktha
Boaxd’s decision by submltiing the matter tn the
Waw Jersey Public Employment Relations Commis~
afon, andar its rulaes For the zelection of an
arbitratos. The subaisaion to azbibrsrion shall
be with the following undezstandings.

(1) The xrbitrator shall nct have the power to
sitax, smend or cevlse wny E:wuon of this
Aqreamant. He shail llmit hisaslf to the
issuas mubmitted and shall conaidar potbing
#1lEa.

[} The arbitiator sball bave ne jurisdictlon
to conmlder the [ssus of acbitcebility.
Such igaves shall be submittad to the
appropriate stata agency or judicial bedy,

{3} Tha srbitrator shall bave no juclsdiction
te beaar grlevancen in macters whers &
pethod of review is pruscribad by law or by
any roule, requlation ot dacimilon of the
Comaisaioner of Education or State Board of
Bducation,

Sithout limitation the following matters shall
net be subject Lo acbiktrakion:

(1) The failure or tetusel of the Board to
fanev & contract of any non-kenured
tadcher.

{3} In matters vwhwre the Bosrd la withouk
authcrity te ack,

{3} Mattecs where & Bethod of cevlew Ls pre—
scribed by law or by spy rule or regulation
of the State Comzissioner of Education or
che State Board of Education,

(4] HMatters involving bhe swtatutdry nr diw-
eretionscy powers of the Board.

s meend




<. Employwes shall, durlag and notwithatanding the
pendeacy of any grievance, continue to obaerve
all assignments and applicsble rulss and requla-
tions of the Board antil much grievances and any
&ffecr theraof shall have been fully determined.

d. The feew and espensas af the arhitrater shall be
shered sgually by cthe parties.

U. Bighta off Employess Lo Representation

1., Any &ggrieved parscn way be repreasentced at all
lavels of the grievanca procedura by hiswelf, with or without
legal ceunsel, or at hle option by & repressatative welacted or
apptoved by the Amoclaticon.

Z. Mo raprlexle of any kind shall be exken by the Board
or any membar of the Administration against a party in {stecest
or any othayr participant in the grievance procedure.

E. SAeparate Golevance Fils - All documsnta, commanications
and records dealing with the processing of a grievancs shall be
filed in & separats grievanca £ile¢ and ahall not be kept in the
parsonnel Clle of any of tha participants,

F. Beaticgs and Bearingg - A1l mastings and beacings under
this procedure aball not he conducted in public and aball Anclude
only such parties iy interest and their denlgnated or selacted
repreasentatives.

ARTICLE IV

EMELOYER RIGHTS

A. The partiss agree that they shall not dicectly or
indirectly discourage, daprive or cosrce any smployee Ip the
enjoymant of any rights conferred by Chapter 121 of the Laws of
1974 (N.J.8.A. J4rlla-2.3).

5. Jusk Capss Provizicn — 8o saployee aball be discharged,
disciplined, teprimsnded, raduced in rank or compansstion, or
deprived of m{ peofesuicnal sdvantags, or glvan an adverse
wn}uul:ﬂ of his profassional services capriciously or
arbitrarily.

€. fequiged Meetipus or Beacinga - Whenever mny employes ig
required to appear before the Superiptendant, or his designaee,
Hodard ¢r any committes, mesbe:, fepzasentative or agent thareof
concarning any matkter which could result in cerminakion of
employment, then he shall be given prior weitkan noticn of the
cedaone for the mesting or Llote:view and thall Ge antltled to
bave a capcadsntative present ta advise him and cepressnt him
during such mewting or interview, Any suspenaicn of sn emplovew
by the Superintendent pending charqes shall be with pay. The
Boacd, upon certification of chargas to the Commlssioner of
Education, way suspend tha smmployse without pay as provided by
law, The hesoclation will conpezate with the Board in the
recavary of any fonds due to the Board by any suspanded smployes,

D. Eyaluation of Studants - Yhe teacher ls cesponsible to
determinipng grades and athar svaluationa of mtudents within the
geading policies of tha Scratford Schocl Dlakcict bassd upon hia
profasajionel judgoent of avallable criteria pertinent to any
given subject sres or ackivity to which ke Ls rasponsible. Mo
grade or evaluation shall be chinged without prior consyltatlon
hetvean tha teaclwr, the sdministration and/or the Soard. The
Board fetains the right Lo wake final dacision concerning m{
grade ot wealustion. Any such change made by the Boacd shall be
shown by notation bo have been the Board’s dacisions.

£. Lriticlan of Znplovess — 4ny criticism by a supecviser,
administertor, or Board bar of wny teacbar and hia
instroctional methodology aball be wads in confidence and not in

[ of stadents, p ta or atber public gathariage,
wnless public comment or discussion is reguestad by the tsachar
or unless it iz part of & lege)l proceedingli.a. Supetior Court,
ofice of Adminlateative Law, PERC Neariogl.

. 1. Any criticiss mede by 4 parent, studerckt or othar
person shall ba calisd to the astantion of Ehe teacher promptly
20 that be xhall have the opporzuanity o respond to and/or rebut
such cricicism.

F. irgtection of Epplovess, Shudenka and Progepty

1. Oosafe and Eszardops Conditiang - The Board and
exploywe 2kall sndeavor to malncain safe working conditicos.
Aocozsluqu. any unsafe or haxa:dous conditlone zhell be ceported
to the building pripcipal who sball in turh fepert it to &
Supsrigtendent »f Schoolw.

2, Qpauthagized Visitoars = Apy ssployes discovecing an
upavtborized vizitor sball immedliabely “ﬁ“ the perscn to the
building principal, ocr bis dasignes, at which time the principal,
ar hiz designes, shall twke appropriate acticn,
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8. 'The Boacd shall reimpburse epployesz for the
teasonable value of clokthing or other psrsonal
property damaqed, deskroyed or stalen as the
resuit of an assault or vandalliswm while on
achocl propecty ur while actang In the discharge
of hisx dutise within the scope of his
eBployment.

h. The Boar@‘s liabllity shall nst sxcesd the
prrkonal loss lnmurance coverags llmltations
maintained by the Board and shall nat sxtand to
mator vahicles of the tsachers.

€. Eacwpk for clothing warn, sll sckiclas of
peeaonal property must by registared with the
bullding Principal at the bagianing of’ the
acheol year. Articles msay bhe ta or
deleted from this llat From tize ko time. The
Principal may disclaim Liability for any article
er articles of personal property he desms to be
unnecessary for the sducational program or too
valuable, by 3o notifyilng tha twacher in
writing.

4. Employmex who use their cwn tools pucsuasc to
privr autborization frowm the administration to
fultill thelir jobs shall be entitied to
relnbuzsemant for aoy dnu?c which occurs to the
tools durling their usw while the {odividoal ix
performing hin/her job reaponsibilities.

MARTICLE ¥

ASSOCIATION RIGHTS ML PRIVILEGES

A. - The Board agrees to allow the Asaaciwtion
te whtaln pertinent public information ascessary b the
husoclation's procesiing of qrievances and negotiations.

B, Ose of Scheol Buildings - The Association and itw
coprementatives gball have the right to use the schonl buildings
at all reasonsbla bours £0r meatingm. The peincipal of the
building in guestion shall be notified in advance of tbe time angd
place of &ll guch westings. In ceses of conflicting schedules,
an alternate peeting place wvithin the schocls shall be provided,
Any danage toc mchoel bulléings as & result of Associatlen use
shall be the responsibility of the Association.

C. Bulletin Boards - The Associztion shall have in gach
achoul building the exclusive use of & bullatin bhoard in sach
faculty lounge and teacherw’ dining roam. The Association shall
also be aswlgned adequate space on the Dullekin board 1n the
central offica far Assoclation notices. The location of the
Association bullakln boards In «dch rooa ahall be designated by
the Association. <Capies of all zaterials ko be posted on such
bullwtin boards shill be given to the beilding principal prior to
pouting for his ceview. The matsrial posted shall be of a
vouting informational pature <coancerning Mssccistion activities
and shall mot have the potantial for creating controversy or to
damean the Board or any of ltw members.

D. Hail Facilitigs and Majlbozes - The Aasgciation shall
have the cight to ume tha inter-school mall Facilitiss and school
mailbozes as it desns pecessary and without the appeoval of
bulldieq principals oc other mawbers of ths adainistration.

E. The Asmociatlon shall bave the right to ume the
duplizating machines before or after regular mchool houca wlth
the paznission of the building primirl; provided, howaver, Any
Asuace cansed to the machines, which ls not paid by the Board's
naiptepance Agresment, shall ba paid for by bthe Asacciation.
Operation of the machines shall D only by & specifically
Sasigreted oparatsr who shall mubmit tc any training in cagard to
sald operation which the Bourd rsgulces.

ARTICLE VI
TEALRER WORE YEAM - ZCEOOL CALPNIAE

A. The Board will conalder the suggustions nf the
Asgocistion concerning wasaticns and Bolidays before sdoption of
tbe school calandar. The Board Jeasrves the right to uzc the
final decision with respact ko tie mchonl calendarc,
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ARTICLE VII
TEACRING BOURS AND TEACHING LIAD

A, Arrival and Digmlxxa] Time: The wock day for cartifled
teaching staff members shall be seven (7} hours and fifteen
tlnyees. ¥o cartified teaching siiff mesbar shall be required to
creport for duty earlier than thirty (30} minvkes before the
pupila’ schpol day and shall be pecmittad to lemve thizty (20)
minutar after the ¢losx of the pupils' school day, ©On Pridays or
on daya precading a hellday or & vacatlon, the teachers' day
ahall snd at the cleae of the puplls’ Jay. The staff may bs
requized to attend one faculty meeting per month vhich sxtends
bayond tha zagular work day. fSuch mestings shall beqgin no lLatec
than fiftwen [13) mimputas afesr tha student diswissal and shall
run ne later than forty-five (43) minotes axcept in casas of
spacgencies, WO msstings sbull ba scheduled on Fridays or the
day batfare & holiday. Effective Septambar, 1991 the atudent day
will increame by Flftesn sitytes par day. The beginning and the
anding tize of the teacher duy will ramain unchanged. The
Superintendant will consult with the MAasociatlon prlor ko the
implementation of this provislon.

B. ZXTeaching Prevaration Tipe:

1. On weeks thakt have five (3} wchool days, & once a
waek dismismal at 2:15 PM foc the puplls will ba ia affect. The
day of the wesk is to be aztablished by the administtation with
Pridays eliminated. The tlms from 2:13 P to 3:30 PM im to be
spent in working with childzen or in planning time.

2. The sdministration shall, whenevar powsibla through
rescheduling, prowide mll certified tsaching staff sesbars with
at ieast one hundred and ten (114} minutes preparation tlms per
week. Teacherw in Gride K-§ will pot bave to observe thaic class
while 1t is being taught by the physical education teacher.

3. All Faculty members shall have a duty fres lunch
pariod consisting of fifty—five (35) minutss. It is furthar
racognizad that the time of day for lunch may not be the mams for
each faculty member Dacause certaln grade levelm or mpecial
subject Ar4as may have thelr lunch baurs at a different time.

&, The Stratford Board of Education tecoqnizes the
desirablilivy of attempting to maintain resscnable cluaw sizes in
crder to further the sducational aime and policies of the
district.

ARTICLE VIIX
IEACHEN EMPLOVNEHT

A. To be ellgible to receive Ffull credit for one year of
secvice toward the next increment stap for the following ywar,
the twicher must bave been on the payroll for at leaszt cne-half
{1/2] of the year imsadiabely preceding. For example, & teaching
ataff mesber must have besn on the payroll mt least five (8)
monthe in order kG move to the naxt step of the salary gquide for
the following ywap., Lesa than five (5] montha on the payroell
shall result in khe teaching staff menber cemaining on the Rame
atep for another yadc.

B. Credik shall be given for Approved milltary secvice.
rFor the purposs of determining salary, yeacrs spent in ssrvice
shall be given the same credlit ud;an apant In uachl.ng. The
maximum pusber of years to be credited for mllicary swrvice shall
ba four (4).

C. Vhansver a perscn mccepts employmant in the Bchool
pisteict, his/ber initis) place on any salary scheduls sball ba
at such point as may be agreed upon suid parson and the Board.
Teachers with pravious teaching expsrience in the Stratfard
$ehool Dimtrict sball, upon retorning to the mystem, receles full
credit cn the malary scheduls for all outside teaching
exparience, military experisnce, o alternative civilian sarvice
sequizred by the Gelactive farvica Syatam, Peace Corps, VISTA O
Mational Temcher Training Corps wotk, and tima spant on a
rulbright Scholarship uLto & maziwum set forth in Bection B.
abova. Such teachers who bave not bean .nqlgld in other taachipg
or the cther activities indicated abowe shall, upsn returning to
the sydten; ba cestored to the next galir.l.on on the salary
schadule above that at which they left.

D. Praviously sccumnlated upuaed leave days will ba
restored to all smployess returning from approved leave,

E. Coctified twaching staff membazs shall be notified of
their contract and salaty status for the snwuing year no later
than April Joth.

10
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ARTICLE 1IX
SALARIES

A. Zalacy Schedule - The salaries of the various employwes
covered by thiz Agreement are sat forth in the following
schedules:

Schadule A - Caztified Traching Staff Memberx
Schedule B ~ Secretaries

Sciwdule € ~ Cusrodians

Schedule © - Classroox Aldas

B. AMditional Coppengation - Certifisd tamching skaff
nenbars shall present proof of obtaining eredits for additlonal
compengatlon as stipulated on the sajary schedule by October lst
of the current mchool yenr. Compensation shall b retroactive sa
of September lumt of the PLesunt cantract year,

C._Methods pf Paynent

1. The Board Agrees to pay two (1) salary chechs per
month.

i. The dates of payment sbhall be on the 15th and J0th
of the manth.

3. If the 15th or tha 30th fallm on & weekand or m
boliday the Boagd agrees to pay the salary check on the lase
school day preceeding the weekend ur the bollday,

4. I the l5th or the 10th falls on & Monday, the Board
agrees to pay the salary check on the previous Priday.

5. On tsn {10} month contrmcks, the Board agrees to pay
twanty (1) equal paymentzs; on twelwe (12} month comtracts, the
Board agrees Eo pay twesty—four [24) equal payoents.

€. The Board agrees to offer the optisn o employees to
parcicipate in a summer payment program wherein tan (10} percant
OF the #nnual pay is withheld and is paid to tbe amployee in
sither one or twe susmer paymeants. FPrevalling bank fatersskt cake
shall be récaived by expioyees on ths sumeer pay plan.

7. The Board sball provide payroll deduction for the
South Jarsey Federal Coedit Union.

8. The Board agrees to make available elactronlc dizect

deposit of employees' pevchecke provided the employews
individually authorize t=e Board to do s0.

11

0. Certifiad tesching ataff members epployed for bedelds
lastruction, shall be compeneated at the cates of $20.00 Dollars
per bour effectlva July 1, 1990: $22.00 effective July I, 199i;
and 5i5.00 effactiva July 1, 1992,

E. _SOMMER SCHOOL - Teachers employed in the Sumter Bchool
Program s classcoom teachera will be compensated at §21.50 per
haur for the 1990 Susmm: Sesaicny $23.50 per hour for the 1951
sumnec sesslony and $25.50 for che 1992 aummer swssicn.

Teachars who hold u supervisory pasition in the Summer School
Program shall be compensatad st the rake of §23.00 per hour for
tha 1990 Summer Segalon; $25.00 for the 1991 summer seasion; and
$27.00 for the 1942 sunmser messicn.

F. BON-TEACHING SUMMER EMPLOYMENT - A cartifisd beaching
staff member who fc:furnl any secvice (i= currlculm wock, in-
servict] At the dizection of thw Board other than the keaching of
summar school during che sumser recest shall be compensated at
the rate of $15.50 Dellwsa per hour affactive July 1, 1990,
$17.00 sffactive July 1, 19%ly and $15.00 effectlve July 1, 19%2.

G. Cartifled tasching staff menbars assigned to Lunchooom
duty, ahall be compensatsd at the rate of $23.00 Bollack per hous
effective July 1, 19%0; $25.00 effective July 1, 1%91; and $26.00
sffective July 1, 1992,

M. Botificstion

1. Doate for oresently saploved teacherz - Al certified
taaching staff mesbacs shall be glven written tentative notice of
their class and/or subject amsigrumants, building assignmants and
room assignments for the focthcomlag year nct )Jatwr than My
Ist.

2. Bevigipns - In the evant that changes Lo suclh class
and/ar subject assignmenc, building assignments ar room
Asaiguments mre propossd after May 3lst, any cectified teaching
ataff member afiscted shall be notified promptly in writing and,
upen the request of the teacher, the changes shall be promptly
reviewed betwesn the muperintendant or his reprasentative and the
teacher affacted and, at his/her option, a representative of the
Azsmociation.

B. Iraveling Tegche: ~ The Board mball endesvor t¢ schedula
teachers who are asaigned to moim than one achool Ln & manner
which will attempt Lo reduce inter-school travel, subject to the
sducation needs of the Diserict. Such beacher shall be notified
of any changes in bis/he: schadile aw woon 45 practicable,

12
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€. Transfer, asmigpment_and Reassignpent
l. DeflnjLions

Tiansfer - Change from one building to another with
4 possible change of assignmant,

Asglonment - Change from one grade level to another.
Yacancy - A poslitfon which thes Board basp determined
to Iill.

2. I = the
tedcher shall eubmic his/her cequest fur transfer or reassignwent
for the succeeding year to thw Superintendent of Schools, in
writing, by February lst. This request mhall includa the
tranafes/reaisignoent desirad and the reasons for the requast.
Such requeats represant consent to transfer 4nd may ba acted ypen
without further consultation wikh the teachsrs,

3. Admipistration Inigisted Transfer and/or

-~ The Supecintendant shall notify the tsachers In
uriting whome transfer and/or reamsignment is pending as soon &s
powsible after the seed is detorwined by the Superintesdent. The
taucher shall be provided the opportunity of discussing the
panding transfer apd/or reassigument and aay objection ahall ba
duly conmlidersd, At that tima, the teacher may request
c(oassignment to any vacancy and/or nav poultion im the district.

d. Anr vicancy andfor aew position sball be posted in
ahch achool as it eccurs,

ARTICLE XI
ELOATICH
A, ZTYeachiga Staff Mexbers

1. TYepursc Teachwrs - Each tenured teacher shall
receive at lasat one wvaluation per year vhich shall ba conducted
by = mesber of the Administration.

2. Hon-Tespuced Teaching Etaff Menhecsg - Eack nen—
tenured teaching sraff member mball be evalvated four (4) times
per year by a mambe: ¢f che Adminletzation.

B. = in - The Adeinistration shall
kaep enployess infcsded conceening whether or not thay are
pertorzing thelr werh satlsfactorily. Aoy wrltbten evaluation
report shall be presentad tc the employes Involved and a copy
forwarded to the Scperintendsnt,
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C. Mritten Fvaluations - All written avaluacions shall be
submjtted to the employee invelved for his/her review, comment
and aignature. The aignature of said employes mhall net be
copscrued to be an acceptance of the contenta af the evaluaticn
buk rather to indicate khat ha has had the opportunity to review
it.

D. Inapecticn of Evalusrion Repocks - Ewploywss ahall be
F:lltted te examine evaluation vwperta In their perscnoal
older, as asintained in the office of the Supsrintendent, In the
presence of an adminlatrator.

ARTICLE XIT

IEACNER FACILITIES

A, In the svent qrpropriltc space becomss d4vallable, the
Board will provide ene (1) room in the Yellin School and one {1)
roon in the Parkview School for the excluaive ume of the
caachars. Until euch space is awajlable, the Board shall
malntain the faeculty rooms ln the twe schools.

ARTICLE XXTI

JIHSURANCE FROTPCOTTON

A. The Board shall provide to sach certified teaching staff
mamber, custodian, puzse, secretary, bus drivers, bealth care
insurance protaction ar wn income protsction plan pursuant to the
terms and conditions of the master policy of insurance, The
employse shall choose one of the following plans:

1. Blos Croas/Blos Ehisld/Ridar “J*/Najor Kedical
Coversge for the enployee and dapendenta through the MNew Jersey
Poblic and school ¢eyeed Haalth Banefic Plan, Aldes shal)
only receive single health benefita through tbe New Jersay Public
and School Pmployess Hwalth Benafit Plan and none of the benefits
set Forth In paragraphe A.2., £, and D. of this Article.

2. Income protaction plan for thw individoal ampleyes
through Washington Hational Insurance Company Protection Plan and
bealth lnsurance coverage for the employse only. A teacher
requesting this protection sgrees to adhsre to the conditions of
participaticn in the program ms stipalated by the Washington
Nakional Company.

B. The Board ahall pay the full premiumsa for the Coverage
cutlined in pacagragh A.l above or not more than the equivalant
dollar amount Eor the protectlon outlined ip paragraph A.2 above
for the 1990-%1, 1%91-52 and 1992-%1 school years.

14
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<. The Baoacd agrees to provide s dental lpaurance program
for each employes and their dependents.

D. Effective Jahuary 1, 1988, The Board agrees toa provide a
prescriptlon drug plan for each employes and their dapendents.
The plan shall provide for & two-dollar co-pay foc each
presoription fillad.

. Effective July 1, 1992, the Board shall provlde for each
employes and thelr dupendents an optical plan through M.J. Vision
Services Plan. The Board 's obligation $o pay the premium shall
not azcaad $120.00 par smployme.

F. The Bcard reservas the right to change lnaurance
cacriory provided the new carziser provides benefits equal to or
battar than thome in axiatence at the time of the changs. YThe
hlcfiltlnn shall hava the right to examine any change in
carriets.

CLASEROOM AIDES

K. When an alde is asked to subatitute teach ghe shall be
nsatad at either the aide's Bourly rats or the pressnt
substitote rate, whichever is bighsr.

8. Classroom aides whe loze pay due to wasigsncy school
closlng shall be given the cpportunity to wmaks up days lost if
tive administration detezrmines that work is avallable.

€. Classcoom aides will have the follaving personal days:

1. Thres (1) days for his/her marriage.

2, Three (1) days for the death of & close fmmily
mashar -~ fathar, mother, husband, wife, child,
brother, sister.

1. Twa {2) days fur the death of father ~im— law or
mothar-in-lav.

4. One {1} day Por the death of ather relatlve.

15
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ARTICLE %V
YRCAYION - IWELVE NONTH EMPLOYERS
A. Cuatodian Vacation

1. After two {2) years awploymsent, all cusktodians sball
recelve two (1) weeks vacation., <Custodians wich imss than two
(i) Yyears smploysent shall racelva one (1) day's wacastion for
esach two (1) months of employment to the maximum of ten {16G)
working daye.

®. Custodianx will cecwiwe three (3} wenks vacacion per
yeazr ftar the €ifch (5thi ar through the tanch (l10th] year of
service to tha district and four (4) waekw vacaticn after tan
{10] vears of sarvice. Vacatioas properly applisd for apd
approved may be taken throughout the sntlce year and are not
limitwd to the sumeds months.

3. Custodians will receive the following ten (10} paid
holidays:

a. July 4th

b. Labor Day

€. Thanksglving Day

&. Friday felloving Thanksgiving
4. Deceubar 24th

e, Chriwtmas Day

#. FKew Year's Day

4. FPrasident's Day

h. Good Priday

1. Nemorial Day

4. If the holiday falls on the kand, the dLan
will zeceive silthar the sneﬂﬂ.ng Friday or the followving Monday
as o paid holiday, providing that school im mot in gessicn. 1In
the wvent that school ls in session on the preceding Pziday or
fallowing Meoday, sald boliday shall be taken during the summer
months when school is closwd.

5. Costodians reguired to work morw than forty heurs
during any week will be paid at a rate of time and a hacf.

16
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B. ghcrertacial vacation

1. ALl seciecaries employed ms of June 7, 1576 shall
tacelve twanty-twa (22} days of vacatlon per annum, All
sacretaziex hiced after Jupe 7,1978 but befors Jul{ 1, 139G shall
coceive twanty {14) days of vacacion per All subgequently
bired gecrecarles sball receive ton (10) days of wacation pec
annum. Aftar twe years of employment, all secrecaries will
ceceive fifteen (15) days. Seccetariem will recelve enenty (20}
days vacation after the FIfth pear of service.

2. Secretarles thall receive Ehe sume holldays as the
teache:rs in addition-va July 4th and Labor Day.

3. Becretaries raguired to work more than Forty hours
during any week will 5S¢ pald At a rete of time and m half.

ARTICLE IVI
RICX LEAVE

A. Tan MOpEh ERGicvees

1., Any esployss who iz hired after tha begianing of
that smployes’s work vear sthall be entitled to ooe (1) slck lsave
day per month for the balance of that work year. Thereafear,
sald smployes shall be antitled co ten {10} wick lemve days par
year,

2. Onused sick leave days shall be accumulated frow
ysar ta ysdr with oe zaximum limit,

3. The need for prasentation of a medical certificate
after sivk leave phell be at the discretion of the
Superintendent.

B. Iwelve Month Spmlovees

1. Any saploves whe is hired after the beglmning of
that employem's work vear whall ba entitled toc oune (1} sick leave
day per moath for the balance of that wock yedr. Theceafter,
snid eaployee shall be wntitlwd to twelve {12} sick leave days
Per yeac.

2. Onused sizk lesve daye shall be accusmulated feom
yenr to year with po maximum limit.

3. Thw need for presentation of a médical cectificate
after gick leave shal’ be st the discretion of the
Suparintendent.

by
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C. Metificaclon of Iliness ~ Employees ahall notify the
school af anticipated absenca due to illneas as warly as
possibla, buk no later than 7:00 A.M, the morning ¢f the abmence,
by calling the Calling Service sr such athar agency ©r peraon
dasignated by che Bosrd.

D. Reimbnragment for Uppsed Sick Leave

1. Zach emplayes aha.l be paid, upon retiremant, and
afear sleven (11) years of em ioywment in the school districe,
$20.00 Im 19%0-9), $2%.00 ln 1991~92 and $30.0D ip 1993-93) for
ebch vnused alck lsave day. accumulated to a maximum of $2,000
in 1990-1991, $2,500 &n 1351-93209, and $3,000 in 1992-9350.

2. The Boscd shall maintaln a record of sick dayx
accusulated and srnvidc #ach saployse wilth ap accounting po laker
than Octobar 1 of the school year.

3. Onused perscnal leave days, pac pelicy 4151.15, may
becoms cumulative mick Leave but are not to becows puart of the
raimbursable sick leave upon vetirament, affsctive July 1, 1544,

4. The employes shall motlify the Board of hin/her
intention to retire no batec than January 1, prucasding the
recivement date to be #ligible Par the ruisboreesent. The
reimbucsament will then be pald in Joly. 1f the Suployss
notifies the Board sfter January 1, it may resulk in the delay of
tha calsboresment for one year.

ARTIOLE XVII

EXTENDED LEAVES OF ARSENCE

A. Zabbatical Lesve - A sabbatical leave shell be grantad
to & certlfind teaching staff seaber by the Board for study of
taasonable vulus to Ehe Distric:, subject to cwview and approval
of thcihard and Superintendent and subject to the follouing
conditions.

1. Sabbatical leaves 2ball be granted to » mayimuww of
one ()} teacher st any onw time.

2. Bequests for sabbazical lesvs must ba receivad 21
tha Superintendent « in such & form as mey ba mutually
agrend on by the Association and the Buperintendent no later than
Decenbar 13t and action must be taken on a1l such reguasts no
later than April let of the school year pruceding tha school year
for which the sabbatical lsave i3 reguested.

3. The teacher has czapleted 2t least ten {10)

consacutlive full yeacs of service ip the Stratford School
Dimtrick.
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4. A taacher on sabbatical leave shall be pald by the
Esard of Education at one hundred (100%) percent of the salary
cate for one-half {1/3] yesr of Eifty (50%)] percent of the salary
catm for a full year.

5. A perscn raquesting sabbacical leave for foll-klime
study mast take st least a winimum o»f twalve (132]) sesastar hours
chless extanuating ciccumscances ai- mpproved by the
Saperintendent and Board.

6. A una-hslf (1/2) yeat sabbatical lwave may ba
grantad provided adequate provisions can ba made for €illing tha
cne-half (1/2) year vacancy.

7. Upon retern From a sabbatical lsave of absence, an
ugloyea shall retmin the following employmwnt rights held by hia
safore soch leave was granted:

a. Fhall ba placed on the salary schedule at the
lavel which be would have isvad bad he
repalned actively smploysd Ln tha aystes during
the pariod of sbEence.

b. DOnusad gpick leave ms hald st the stact of the
Leava shall be retained.

¢. Bhall have the rlght t¢ cekurn to his former
ponition in his formar school unless metually
agread otbervisa.

8. Prior to commencing the sabbatical lewve, the
teacher shall, im writing, agres to raturn to bis/ber employment
with the School District for ona (1) Full year wnd shall, in
sddition, sign & Promimsory Bote providing that in the event the
ceacher leaves the District befors the expication of one {1) full
vear of employment, be/she shall pay ko tha Board mn amount qual
o one-bal. {ml of the salazy vhich he/ebe wvould have earnas
Lsdd he/eks not terminatad sald employment. Extenusting
tircumftinces will be considered,

&, Any teqularly appointed employes shall notify
the Suparintendent in writing, of her
pregnancy as socn as it 1s medicwlly confirmed
and net later than five {5} months pricr to the
exkpected birth,

b.

Ca

The Board shall not remave any employee from her
duties during pregnancy except for:

(1)

[2)

3

Parformance - Har teaching pecformance has
substantially declined fiom the time
impediacaly prior ko hear pregnancy,

Bhvsical Incapacity - Ber physical

condition or cupacity 1s such that hec
health would ba impaired if she were to
continue teaching, and which physical

. i?:lmlty'lmll be deemed to ®Xxist only
H

(a) The preghant saploves falls to produce
certification From her physician that
ahe in medically able to centinue
teaching.

(b} Tha Board snd bar physiciam agrws that
abw ip unable £o continue teaching.

{c) If a diffarence of opinion szists
betwaen the two physicians, tha Board
my requast experct congultation of a
thltd.iun:th aicisn, with the
cost to ghared egually by the Boacd
and the teachear. The third pasrty
sball e aqrewd upon by both wides and
biy medical opinlon shall be conclus-
ive and binding on both parties.

Any other "just cause” as defined in
N.J.5.A. Title 18A.

The Board shall grant materpity leave of
absence without pay to pregnant smployees
under the fellewing tewrms and conditions:

88

Any mmployes seaking & leave of absencs
for pregnancy purposss shall make
appilcation to the Board at the time s/he
notifiss the Supecintendent. The

applieation shall set forth,
in writing

+ the commencement date of the
requested leave of absence and the datm she
demlzes to ceturn from aald leave of
abrence,
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Any employea wmay return to work withio che
schoal yaar in  which the leave begins,
provided m/he shall have requestad to do mo
in har leave of abaence appllication and
shall have apeci fied the moath when a/he
deaires to return. Any mxtensicn or
reduction of tha date of returs within ktha
same school year sthall only be allowed at
the disctetion of the Boacd, provided
spplication iz made following the original
grant of leave of absence but pricc to the
angounced ¢ommancement date thereol.
Additicnal ertension or reduction may be
granted by the Baacd for an additional
radgonable pecicd of time provide that such
extenslon of reduction will net
substantinlly interfece with the
wdeiniatration of the school. Any
saployes granted & leave of absence with &
return date during the same school year in
which it commences sball be parmitted to do
sa if she makes mpplication #t least thrae
(3) weaks prior tc the commencesant date of
har laave of abasnce.

The Board shall not be raquired to extend
the leavs of non~tenured tadchers be

the schonl year for which they wers hlrad.
son-tenured teachsrs wis to ratarn for
tha following school year shall ba consid-
ared by tha Board for re—soployment for tha
fnliowing year.

Any tenured teachar Bay return to work sub—
sequently to kthe school year in which bar
isave beyins, provided she shall bave re-
guested te Ao sa in ber application for a
leave of absance. Any such teacher shall
te permikttad to return to work at tha
u.qf'mxng of any of tha twe (1) school
years following the school year in which

her leave commencas, provided such teacher
has given tha Board written notlce of her
intentlon to 40 so not less than aix (6)
pontha prior to the beginping of the school
vear in which abe wishes to return.

a1

d. Emcept aw othecwisw provided in this policy, no
tenured oy nop-tenured teqacher ahall be barred
frem returning to work after the birth of ber
child by any prescribed valting perind between
tha date of birth and the dake of return to
wock; bavever, sach teachar shall be reagquired to
file a physiclan's cactificate stating sha i
capable of rwsuming Full duties at leaat thres
(3} weaks prior to her dats of return., If the
Bourd's physician Is io disagresment, it shal}l
be cuselyed in the sime manner as st forth In
paragraph b {1} of this policy.

1. Adontion ~ Any teacher adapting an infant child way
recelve sinilar Jeave which shall commance upon racelving da
facto custody of said infant, or warlier 1f naceesary, to fulfili
the requiresents foar the adoption. Mo tsacher on matarnity laave
sphall on the basle of said leave ba denied the opportunicy %o
substitute in the Stratford School Distzict in the acea of
cactification ar compwisnca.

C. Retucn FProm Leave ~ Any teacher granted & leave of
abaence under this policy mhall be ellgible for a salary
iscramant providad sbe bam compls fiva (5) working monthe
or mors of service to the Dimtrict in the ysar In which leave
CORNCES .

b. In the event that sny provision of this Arkicle should
be foond contrary to any Mev Jersay School Law, tha statutory
language shall sypsrsede the language Ln thle Agressent.

E. Aoy laavas of sbsenca duscribed in Bectlon B of thia
Aztlcle sball EBe desmad to include the Pamily Leave Act.

ARTICLE ANTII

IENPORARY LEAVES OF ANIFECE

A. Peragoal Leave Davx — Persunal leaves granted undar
Policy 4151.2, .3, .6, .7, .8, .14 shall ba pacmitted with full
pAY az stated in anch policy.

5. Doussd Persconal Ledve Dave - Dnused pargcnal leave days,
to & mazimem of five {5} days par year, from thes above pacagraph,
may ba oaed for sick leave days &5 In Policy 4150.1, either in
the current year or may becoms cuwulative sick leave but not
?{;'2! teimburseable sisk leave upon cetiremant, «ffeactive July
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C. Yipitarion tn Qther Scheolx - One day's abasnce with
full pay ahall ba permitted in any one year for a School businass
vigit to other schoolx, Advance permisslon Ecom the
Supsrincendent 13 requived. A brief written report of the vigit
ahall be submitted to the Superintendant.

h. The Board sgrees to pay up ko $700.0C in the L990-9), up
te $725.00 in 1991-91 and up to §$730.00 in 19%2-93 toward tha
cost of tuitlon mnd ‘uther reascrnab)le sxpanses incurred in
coppaction vith any courses, workahopd, sewinars, confarances oc .
in-mervice bralning, The courses are subject to Board approval
shall not ba requlred to pay in excess of ¥5,000.00 im 15%90-93,
§5,500.00 in 1991-92 and 56,000.00 in 1993-33. .

B, The Board shall pay the cultion and other cessonabls
expenses focurred by a certified teaching staff membar fn
obtaining certification in that teachar's then cucrent reaching
asajgnmeat if wuch sdditicnal certification ls required by the
State for the teacher to maintain that asslgnmant.

1. Official confirmaticon in wriking of muccessful
completion of sach <ourss sust be preasnted to the
Superlntendant sixty {60] days afrer the completlon of
r.holuonru or vhanever calsdmed by the college whichever
ia later.

i. Reimbursessnt £or swomer courges will apply iF the
tescher has & signed contract for the fcllowing year and
cetuzns in September to assuma Bis/her duties uneil

Januazy 1.
- Iop=Seryice Committee - Any in—sarvice coomikies which
ahall be established xhall consist of Lhree (1) Axsuciation '

sambers, two {2) administrators and the Superintendent. The
functios of this committee shall be to determine the type of in-
service that 1z needed within the pistrict and to make specific
recommendations to the Board of Educatian.

ARTICLE XX

MILEAGE EFIMBORSEMENY

A. An exployee who uses his/hur personal actomobile for
school business shall he compensatad at the rate specified under
the Pede:al Tar Regulations for the use of 3 personal automabile
for bus.zeas purposas (as 4 deduction [roe grosx income) For the
calends; yaar £or which the waplayee’s automoblle was a0 used.
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ARTICLE XXT

EXTRA~CNREICIOLAN ACTIVETIES AND SALARIES

The Board agreds Lo reimburss the teacher at the spacifind
race met forth balov. Tha Board shall make every effort to
inform the teachar of the expected nuaber nf bhours to be warked,
Prlog to sccepting an ertra-curriculay positiom.

COACHES

ACTIVITY _ - - -
1. Basketball (Boys) §1,430 £1,780 51,940
2. Basketball (Girls) £1,630 $1,760 s1,940
3. Coeerlnaders s me $ 890 5 9
4. Sottball (Girls) s #80 $1,070 1,170
5. Btudént Council £ 870 5 950 §1,040
§. Chorus 5 960 $1,070 31,178
7. Dance Band $ 980 1,070 81,170
B, Instzumental Music $ $BO 51,070 51,190
9. Gymmastics $ w20 § 890 £ 970
10. Computez C)leb 5 &1 § 450 4%
11. Bomor Scciety & 41D 5 450 § AW
12. Boccer £ %90 $1,07¢ 51,170
ASSISTANT CONCAES

1. Basketball (Boys) 5 a5 5 8vo 5 870
2. Basketball (Girls) § 0 5 490 5§70
3. Softbell (Girle) § 450 s 533 E 585
4. Assistant Soccer 5 4%0 $ 535 ¥ GBS
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ARTICLE KXIK

DOBRATION AHD TERMS OF AGREEMPHT

THIS AGREEMENT shall be effective sa of July 1, 1990 and
shall continue in effect until June 30, 1593,

Onlesa otharvize provided in this Agewement, nothlng
contained beceln shall be intecpreted andfor applied so Az to
eliminate, reduce or othecise decract from any tescher Senafit
existing prior to itm eFffactive date.

THIS AGREEMENT repraasnts ind lncorpocates the complekte and
Einal undecstanding and settlemenc by the partias of atl
bargainable issues which were or could bave besn the aubject of
negotiations. During tha term of this Agresment, neither party
will be required to negotliste with respect to any such matter,
vhethar ¢r not covered by thiw Agreessnt, and whethar or not
within tha kntwledgs or contemplation of altiwr or both partiea
at the time they negotiaked or eigned this Agreemant.

IH WITNESS WHERECF, the representatives of the parties
berwtc have sat their hands and seals to this agresment this
day of 19590,

BOARD OF EDOCATION OF
TEE BORCOCHK OF ETRATFGRD

BY: "'}1?'.,{,._?]. e

Bfanidedt

T e

. Secretsry 7 Becretary

5
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EALARY MOTES

1. A §325.00 increment each year will be pald to employees who
have twenty (20) or more years in the Strakfcrd School
bDistrict.

2. Custodians having & Black Seal License will receiva, in
additlon to their step on the salary achadule:

1930-199] = $240.00
1991-1992 = $263.00
1992-199) = §290.00

Custodians employed after Janvary 1, 1%91, shall not ks
eligible for this Scipend.

1. Al individuals on a 1/2 (balf) in 19606-13807 were treated
an if & wuze &b the pext mmt whele stugh(c L 2]
Step 5 in 1986=1M7 star at Scap §) . iz sllminates
half staps from the guide.

2. Future employses vho are granted exverisnce credit will be
placed on the appropriace st:g‘cf tha salary gulde by first
determining the propar step anployse would be placed &t
bad they been hired in 1986-1907. Ko person with less
urperience will be placed at & highear step than & Stratford
taachar tarrantly smployad.
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ECHENOLE €

BCHEDOLE B
BECREYARY BALARY GUIDES COSTODTAL SALARY GOIDRE
1980-91 1393-32 1982-91 laa-41 31~ 1593-33
N 15,700 17.100 18,08 1. 19,000 28,700 22,128
2. 15,900 17,300 19,800 z. 19,300 4,500 22,328
1, 16,200 17,500 19,000 2 13,300 3,100 1,133
.. 16,300 11,700 1%,200 f ‘- 14,740 3L.340 1n.923
5. 16,300 13,900 19,400 5. 13,300 21.300 3,128
5. 16,700 18,100 19,600 : ¢ 20,180 at.708 23,335 !
.. 16,300 18,308 15,800 7. 20,300 21,900 13,928 i
8. 17,180 18,500 10,000 s 20,500 22,100 2,728 )
5. 17,300 19,700 10,200 5. 30,700 12,300 23,915 l
10. 17,500 18,500 20,400 w. 20,300 22,500 3438 E
i, 17,760 13,108 20.600 o Chair fﬁg‘:"‘;‘:‘:‘{ﬁ" recsive an imcredsa as i
Secretaries who are aff the guide sball recelve an inctenyn as 1890-1991 = 4
follows ove:r their last ysac's sslary, 1M1-1M2 « N |

~153%3
1990-1%91 = 93 1993+1193 = Y
1991~1992 = $% |
1992~19%3 = 9§ L




SCHEOQLE D
CLASBROOK AIDES SALARY GCOIDRS
129p-81 1391-93 1392-93
Par 1/% Day 314,66 17.718 41.18
Per Day §1.12 75.56 92.36
LIBEANY AIDE EALARY GUIDES
1880=91 1941~-32 1992=-593
$£.75 pey baur 49.5% per hour $10.40 per bour
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