AGREEMENT

This Agreement originally made and entered into on
the 15th of May, 1973, by and between RUTGERS,
THE STATE UNIVERSITY (hercinafter called the
“UNIVERSITY™) and the Rutgers Faculty, represent-
ed by the RUTGERS COUNCIL OF THE AMERI-
CAN ASSOCIATION OF UNIVERSITY PROFES-
SORS CHAPTERS (hereinafter called the “AAUP™),
is herewith amended by the parties on this 18th day of
July, 1574.
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I — PURPOSE

The parties recognize and declare that it is their mutu-
al goal Lo maintain a4 harmonious relationship in deter-
mining conditions of employment. To this end they mu-
Lually enter into this agreement intended to stale the
employment relations between the UNIVERSITY and
the AAUP.

Il — ACADEMIC FREEDOM

The parties hereto recognize Lhe principles of academ-
ic freedom as adopted by the University’s Board of Gov-
ernors on January 13, 1967,

I — RECOGNITION

I. The UNIVERSITY recogmizes AAUP as the sole
and cxclusive bargaining representalive of all Rutgers
University [aculty members, leaching assistants and
graduate assistants as hereinalter defined. Groups of
employees may be added or deleted by mutual consent of
the parties.

2. The terms “facully member™ and “*faculty members”™
shall include all of the following academic personnel cur-
rently employed or 10 be employed by Rutgers to dis-
charge at teast one-balt (50%) of a full-lime academic
job assignment:

(a} All facully members with the rank of professor, aus-
sociale professor, assistant professor, instructor, assis-
tant instructor, lecturer, research associale and visiting
facutly who are engaged in instruction, research, or
other academic service; and

(b) Members of Lthe research, library, general extension,
and cooperative extension stafls and those others, who.,
by virtue of University regulations hold equivalent rank
(sce Appendix A)to the faculty calegories enumeraled in
{a) above.

3. The terms “graduate assistant™ and “*graduate assis-
tants™ and “teaching assistant” and “teaching assis-
tants” shall include all University personnel holding the
titles of graduate assistant and teaching assistant.

4. Excluded are all officers of administration including
deans, associate deans, assistant deans, assistants (o
deans, academic directors who are nol engaged in in-
struction or research for 50% or morc of their time dur-
ing the academic year, adjunct prefessors, honorary pro-
fessors, fellows, all members of the coadjutant stalt, all
those persons who admimster or help to administer a
major academic unit or program of the University, and
all uther employees of the University.



5. Teaching assistants and graduate assistants shall be
covered by this Agreement except to the extent specifi-
cally provided for herein.

1¥ — SCOPE OF BARGAINING

The parties agree that to the extent the provisions of
Lhis Agreement are consistenl with state and lederal law,
such provisions shall govern their relationships as to the
items contained therein. As to the aspects ol the employ-
ment relationship where the Agreement is silent, both
parties specifically reserve whatever rights and obliga-
Lions they may have under applicable stale and federal
law provided that should any such laws he amended dur-
ing the life of the Agreement, as to in the opinion of ei-
ther party substantially aflTect its rights or obligations,
cither party may reopen this clause lor {urther negotia-
tion. Any modilication because of this clause notwith-
standing, the remainder of the Agreement will continue
Lo be in full force and effect in accordanee with its terms.
{This Article is subject to Turther discussion with Stale
oflicials.)

Y — DEDUCTION OF PROFESSIONAL DUES

The UNIVERSITY agrecs to deduct on a pro-rata
hasis [rom cach biweekly pay check the annual AAUP
professional dues of each member of the hargaining unit
as defined herein, who furnishes a voluntary written au-
thorization lor such deduction. on a form acceptable to
the UNIVERSITY. Each member of the bargaining
unit may cancel such written authorization by giving
writlen notice of such cancellation 10 the UNIVERSI-
TY and AAUP only between December 14 and De-
cember 31 of any year o be elfective January | of the en-
suing vear. The amount of AAUP professional dues
shall be such amount as may be certified to the UNI-
VERSITY hy AAUP at least thirty (30) days prior 10
Lthe date on which deduction of AAUP professional ducs
is to he made. Deductions of AAUP professional dues
made pursuant hereto shall he remitted by the UNI-
VERSITY o AAUP al the end of the calendar month in
which such deductions are made, together with a list of
narnes of members of tbe bargaiming unit from whose
pay such deductions were made.

VI — DESIGNATION OF AAUP
REPRESENTATIVES AND THEIR PRIVILEGES
I. The UNIVERSITY and AAUP agree to recognize
the designated representatives of each for Lhe purposes

of collective negotiations, such designation Lo be made in
writing hy cach parly to the other. This designation shall



not preclude others, in reasonable numbers, from al-
tending collective negotiations ai the invitation of either
party for the purpose of providing factual knowledge or
expertise with respeet to a particular subject for collec-
tive negoliations.

2, The UNIVERSITY agrees that one faculty member
designated by AAUP may devole a portion of his profes-
sional time to official AAUP business. The UNIVER-
SITY will assign one teaching assistant to the deparl-
ment in which the designated faculty member functions,
for the benelit of that facully member. In addition, the
Vice President for University Personnel shall in writing
inform appropriate deans, and other academic officers
serving as superiors to the duly elected officers of the
AAUP, of the identlily of the AAUP officers, and the
nature of their responsibilities.

3. Representatives of AAUP shall be permitted to
transact official business on University property at all
reasonable times. provided that this shall not interfere
with or interrupt normai University operations.

4. AAUP and its representatives shall have the right to
use University buildings at all reasonable hours for
meetings provided they follow regular University proce-
dures.

5. AAUP shall have the right to make reasonable use of
the University facilities and equipment, including dupli-
cating, computing and office equipment, and available
audiovisual equipment. all in accordance with Universi-
ty procedures. AAUP shall pay reasonable costs for the
use of facilities and equipment.

6. AAUP shall have the right o post bulletins and no-
lices, 1o the employees it represents, relevant to official
AAUP business, without seeking permission or approv-
al.

7. A packet of materials prepared by AAUP shall be
sent 1o each new bargaining unit member of the Univer-
sity.

VI — SALARY PROVISIONS
A. Faculty Salaries

b. 1972-1973

(a) Effective July 1, 1972, faculty members bolding the
rank or equivalenl rank of assistant instructor, instruc-
tor, assistant professor, associale professor or professor
have received a one-step increase in salary as provided
by Statute.

(h) Facully members who were promated in the 1972-73




academic year shall receive the benefits as set orth in
A4 below, elfective no later than December 1, 1972.

{¢) Within-rank salary inequities against women and
minorities identilied by (he salary review ol 1972-73 will
be remedied effective July 1. 1972, When payments have
heen distributed. a follow-up survey will be conducied Lo
assure that salary equity within ranks has been achieved,
and to detect and remedy possible inequities in the distri-
bution of rank, The procedure will parallel that institut-
ed [or the salary review of 1972-73,

1. 1973-1974

(a2) Effective July 1. 1973, eligible laculty members on
the payroll during the 1972-1973 academic year, holding
the rank or equivalent rank of assistant instructor, in-
structor. assistant professor, associate professor, and
prolessor {1 and 11} shall receive a five-and-one-hall per-
cent {5'2) sulury increase as provided hy Statute.

(by In addition. eligihte luculty members holding the
rank or equivalent rank ol assistant instructor, instruc-
tor, assistant prefessor. associate professor, and profes-
sar (1 and 1) shall receive one salary increment as pro-
vided by Statute. Those Taculty members with one or
more years service on July 1, 1973, will receive this in-
cretnent on that date. Those employed alter July 1, 1972,
shall receive this increment one year aflter the lirst day ol
the {irst quarter lollowing their appointment date.

3. 1974-1975

fa} Effective July 1. {974, faculty members on the
payroll during the [973-74 academic year holding the
rank or equivalent rank of assistant instructor, instruc-
tor. assistant professor, associate professor, and profes-
sor ([ and 1) shall receive a 6% salary increase as pro-
vided by Statute.

{b) In addition, eligible faculty members holding the
rank or equivalent rank of assistant instructor, instruc-
tor, assistant professor, associate professor, and profes-
sor {I and I1) shall receive one salary increment on their
quarterly anniversary daie as provided by Statute.

4. Promotion

Fuculty members who dare promoted o a higher aca-
demic rank. efTective on or aflter July 1, 1973, shall re-
ceive 4 salary adjustment of one salary increment upon
pramotion that shall be computed on their former salary
range.

5. Merit Salary Program

It is understood and agreed between the AAUP and
the UNIVERSITY that any salary agreement reached




during the 1974-75 negotiations will include a merit sala-
ry component for the acknowledgement of meritorious
Jaculty service during the 1974-75 academic year.

The parties will promptly underiake negotiations
directed 1o establishing criteria or procedures for the es-
tablishment of criteria for the determination of meri-
torious service and the procedure by which recipients of
merit awards will be selecred.

When such criteria and procedures are agreed upon
they will be promulgared 1o the members of the faculty.

It is understood that the names of recipients of such
merit awards will be made public.

6. Salary Inequities Resulting From Conversion o
Multiple Ranges

It is recognized by the UNIVERSITY and the AAUP
that there were circumstances related to the conversion
of the single range to the multiple range salary schedule
in 1971 that resulted in certain salary inequities and that
these inequities may be concentrated among faculty
members who now have reached the highest step in a
range other than the highest range appropriate to their
rank.

It is furiher recognized that such inequities can be
identified only on a case-by-case basis and that a method
is required to make such identification. Finally it s
agreed that in an instance where it is found that such an
inequity exisis, the faculty members should normally be
granted reilief by being moved forward one range and
back one step where such movement benefits the affec-
ted faculty member 1o a grealer degree than would the
normal salary movement called for under this Agree-
ment.

Each party will designate two representatives from the
bargaining team who will be responsible for developing a
procedure for identifving such inequities which will be
recommended to the full bargaining teams. The UNI-
VERSITY will provide whatever technical assistance
and daia are required to develop this procedure.

B. Salaries of Teaching Assistants and Graduate Assis-
tants

L. 1973-1974

Effective July 1, 1973, leaching assistants and gradu-
ate assistants who are in their first vear of employment
shall receive a 10-month salary of $3.500. Each teaching
assistanl and graduate assistant in the second vear of
emplovment or beyond shall receive a 10-month salary
of $3,675. Persons holding [2-month assistantships shall
receive a salary which is [ifteen percent (15%) higher



than thal which is paid lor the position on a 10-month
basis, under similar conditions.

2. 1974-1975

a) Effective July |, 1974, 1eaching assistants and gradu-
ate assistanis who were on the payroll as teaching assis-
tants and graduaie assistants during the 1973-74 aca-
demic year shall receive a 6% salary increase.

(b) In addition, all teaching assistanits and graduate as-
sistanis who were on step one of the teaching assis-
tant/graduate assistant salary range in 1973-74 and are
re-employed as teaching assistants or graduate assistants
Sfor the academic year 1974-75 will be moved to step two
of the salary range.

(¢} Furthermore, a third step with an increment equal [0
that between step one and step two will be added 10 the
teaching assistant/graduate assistanr salary range. All
teaching assistants and graduate assistants who were on
step 1wo during the 1973-74 academic year if reem-
ploved for the 1974.75 academic year will be moved to
step three of the salary range.

The academic year salary range for teaching assis-
tants and graduate assistants for 1974-75 will, therefore,
be as follows:

Step 1 Step 2 Step 3
33,710 $3.895 54,080

Persons holding [2-month assistaniships shall receive
a salary which is fifteen percent (15%) greater than that
which is paid for the position on a 10-month basis, under
similar conditions.

VIIl — FACULTY GRIEVANCE PROCEDURE

1. A grievance is delined as any dispute or difference
concerning the claimed violalion of any provision of this
Agreement or the claimed violation ol established Uni-
versity regulations and procedures regarding tenure or
promotion. It is understood that this Agrecmenl in no
way diminishes the responsibility ol [aculty, depuriment
chairmen, and ol deans, direclors and other appropriate
administrative officials for the exercise ol academic
judgment. A gricvant must initiale action ¢ither infor-
mally under Step | or in writing under Step 2 within
thirty (30) working days after knowledge of the oceur-
rence of the event out of which the grievance arises,

2. Any grievance appeal of a {acully member — herein-

afler called *“the grievant™ — shall be handled in Lbe fol-
lowing manner:




Step 1. Every attempl shall be made o resolve any
grievances arising under this section speedily and infor-
mally by meetings hetween those directly aflected.

Step 2, If the matter is nol resolved, the grievant shall
present an appeal in writing and signed by the grievant in
the first instance to his Dean or Director. The Dean or
Director shalt discuss the grievance with the grievant, If
the grievant so requests, AAUP representatives shall be
present, provided however that no more than Lwo repre-
sentatives may he presenl al any appropriate step as
identilied below.

The Dean or Director shall consider the appeal and
shall reply in writing within lourteen (14) working days
alter receipt of the appeal.

Step 3. If the matter is not resolved, a writlen appeal
shall be sent to the Dean or Director within ten (10)
working days with a request Lo have the matter placed
belore the appropriate Committee ol Review ol his Col-
lege or Division. The Dean shall present the appeal o
the Committee of Review within seven (7) working days.
The Commitlee of Review must hear the case with con-
cern for due process: the appeal must be in writing: the
grievant must be afforded the opportunity to testily; the
grievant must have the opportunity 1o be apprised of the
basis upon which ail actions were taken; AAUP repre-
sentatives may be present and may counsel or represent
Lhe grievant if he so desires.

The grievant and, il he so desires, AAUP represent-
atives, wili he aflforded an opportunity to obtain neces-
sary witnesses and relevant documentary and other evi-
dence, except conflidential letiers of recommendation,
and the administration will, insofar as it is possible for it
1o do so, secure the cooperation ol such witnesses and
make availahle neeessary documents and other evidence
within its control. The AAUP representatives shall have
access to all documents pertaining to the case on 4 con-
lidential basis, if the grievant desires,

The grievant and the appropriatc administrative of-
licer will have the right to confront and cross-examine
all the witnesses. Where a witness cannot or will not ap-
pear, but the Committec determines that the interests ol
Justice require admission of his statement, the Commit-
tee will identify the witness, disclose his statement and if
possible provide for interrogatories.

The decision must address itsell to the issues raised.
The Committee of Review musl render its decision with-
in thirty (30) working days after the appeal was present-
¢d o the Committee. This period may be cxtended by
mutual consent 10 a maximum ol ninety (90) days.

Step 4. IT the grievant, or either parly (o this Agree-



ment. is notl satisfied with the written decision of the
Committee of Review, a written appeal shall be relerred
within ten (10) working days to the University Appeals
Committee delined below.

An appeal by either party from a decision of a Com-
mittee of Review shall be made only in compelling cases.
Prior to making such an appeal, the appellant shall meet
with the Committee of Review 1o discuss and explain the
reasons for making the appeal. This meeting shall be
confidential: no record shall be kept of the meeting, nor
shall any participant be permitted to testify regarding
any discussions which take place at this meeting. in the
event the appellant is not able to secure a meeting with
the Commitiee of Review within the ten {10) day period
for appealing to the University Appeals Committee, the
appellant shall file a Notice of Intent 1o Appeal with the
University Appeals Committee and other appropriate
parties: this Notice of Intent will auromatically extend
the time for filing the appropriate appeal an additional
ten (10) days. If appellant, after diligent effort. is not
able to meet with the Committee of Review within this
period, he may proceed with his appeal.

The University Appeals Commiltee must hear the
case wilh concern [or due process as delined im Step 3
above. The University Appeuals Commitiee must render
its decision within thirty (30) working days alier the ap-
peal was presented Lo the Committee unless (urther time
is granted by mutual consent. The decision of this Com-
mittec shall he considered advisory 10 the President and
to the Board o[ Governors.

3. The University Appeals Committee shall consist of
three [aculty members selected by the AAUP and three
persons sclected by the University. To assure that the
University Appeals Committee will be able to reach a
majority decision, a seventh member shall be chosen by
the appointed members. That member shall serve as the
chairman of the Committee, but shall vote only in the
event of a tie vote of the other members.

4. The decisions of the Commitiee of Review and the
recommendations of the University Appeals Committee
shall be presented in writing 1o the appropriate Dean or
Direetor, the respondent, the grievani, the AAUP office,
AAUP representatives, the Director of the Office of
Employment Counsel and the Vice President for Univer-
siry Personnel. The University Appeals Commiitee rec-
ommendations shall also go to the Chairman of Com-
mittee of Review.

5. An appeal that is a group matter not relaled 10 a spe-
cilic College or Division shall be presented in writing
and signed Lo the Senior Vice President [or Academic
Allairs, within thirty (30) working days alter the knowl-
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edge of the occurrence of the event out of which the ap-
peal arises.

The Senior Vice President for Academic Affairs shall
reply in writing within fourteen (14) working days aller
receipt of the appeul. This shall replace Step 2 and 3.

6. Any writlen decision or writien answer to an appeal
made al any step which is not appealed to the succeeding
step within the time limits provided, or such additional
period of time as may be mutually agreed upon in writ-
ing, shall be considered a final settlement and sueh set-
tlement shall be binding upon the grievani(s) and the
parties 1o this Apreement.

7. University holidays, vacations, Saturdays and Sun-
days shall not be counted as working days. Extensions of
time will normally be granted for good and sufficient
reasons, such as iliness of the gricvant, hy mutual agree-
ment.

8. Belore the start of grievance procedures, the grievant
will agree, in writing, to permit the presentation of all
relevant testimony.

9. No reprisals shall be taken against any grievant in-
cluding no incorporation of any record of a grievance in
any individual’s department or college personnel [ile.

IX — TEACHING ASSISTANT AND GRADUATE
ASSISTANT GRIEVANCE PROCEDURE

A grievance is defined as any claimed vielation of
Universily regulations; of the contract between the Uni-
versity and the AAUP; of estahlished policy or practice
regarding reappointment.

At any slep in the grievance procedure, the grievanl
may request participation of an AAUP appointed repre-
senlative. A maximum of two such representatives may
be aelive at any one time.

This procedure is designed to expedite the resolution
of problems which arise in conneetion with the empioy-
ment ol graduate assistants and teaching assistants at
the University.

In each of the steps described below, the following
conditions should be understood:

(1) The teaching assistant or graduale assistant,
hereinafter referred to as “‘grievant™, may be accom-
panied by an observer and may be assisted by a repre-
sentative in presenling the case.

(2) The time limits prescribed for decison-making
may be extended at any time as may be mutually agreed
upon in writing by the parties.
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(3) The substance of all proceedings will be confiden-
Lial.

Step |, The grievant shall present the grievance (o his
or her supcrvisor within twenty (20) werking days afier
knowledge of the oceurrence of the event out of which
the grievance arises, In the case of a teaching assistant,
this usually will be the professor in charge of the course;,
lor a graduate assistant, it will be the director of the
research project on which he or she is working, Five (3)
working days from tnitial prescniation will be allowed
for effective resolution.

Step 2. Il resolution is not achicved al Step 1, the
grievant shull address the matter to the chairman of the
department, or designee, within which he or she is em-
ptoyed. Five (5) working days {rom initial presentation
will be allowed for effective resolution.

Step 3. I resolution is not achieved al the earlier, in-
formal steps, the grievant shall submit the appeal, n
writing. le the dean or director of the academic unit.
Concurrently, a copy of the appeal shall be sent Lo Lhe
AAUP. and to the Office of Employvee Relations. Ten
(10) working days from receipt of the written appeal will
be allowed for cffective resolution.

Step 4. [f the grievant does not achieve resolution at
the preceding step, his or her casc then should be pre-
sented Lo an Appeals Committee (appointed for a one
year lerm) Lo he comprised of three University employed
graduate students selected by AAUP, three Universily
representatives selected by the Senior Vice President for
Academic Affairs one of whom shali be the Executive
Assistant for Student Affairs. The Committee should be
allowed 1wenty {20) working days caleulated from the
date of its receipt of the case in dispute. Upon comple-
tion of its work, tbe Committee shall present its recom-
mendation to the Vice President for University Person-
nel. The Vice President shall have twenty (20) working
days following receipt of the Commitiee’s report to ac-
cept, reject, or otherwise modily the recommendations.
The Vice President for University Personnel shall be
deemed Lo have accepted the recommendations of the
Appeals Committee if he takes no action within the pre-
scribed period.

X — NONDISCRIMINATION

There shall be no discrimination by the UNIVERSI-
TY or AAUP against any faculty member or applicant
for appointment or promotion as facully member be-
cause of race, creed, color, sex, religion, nationality,
marital status, or membership or non-membership in or
activity on behalf ol the AAUP.
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XI — DISABILITY RESULTING FROM
PREGNANCY

Disabilitics causcd or contributed 1o by pregnancy,
miscarriage, abortion, c¢hildbirth, and recovery there-
from are, for all job-related purposes, short term disabi-
lities. All employment policics and practices involving
commencement and duration of leave, availability of ex-
tensions, accrual of seniority and other benelits and priv-
ileges. and reinstatement and payment, shall be applied
to disabilities due to the above causes as they are applied
to other short term disabilities incurred by members of
the bargaining unit.

XII — TEACHING ASSISTANTS/GRADUATE
ASSISTANTS HEALTH INSURANCE

The UNIVERSITY and the AAUP agree (o seek
prompily authorization from the State 1o make teaching
assistants and graduate assistanis eligible for participa-
tion in the State Health Insurance Plan.

When authorization from appropriate State officials
and corresponding State funding is obtained, the Uni-
versity will enroll teaching assistanis and graduate assis-
tants in the State Health Insurance Plan 1o the extent of
such guthorization.

If such authorization is obtained during the fiscal year
1974-75 but funding is not forthcoming untif the begin-
ning of the fiscal year 1975-76, the UNIVERSITY
agrees 1o enroll teaching assistanis and graduate assis-
tants 1o the extent of such authorization and to assume
the cost of funding the program during the balance of the
1974-75 fiscal year up to a maximum of nine (9] months.

XIII — REDUCTION IN FORCE

Where the UNIVERSITY asserts that, for financial
or budgetary reasons, it intends Lo lerminale an academ-
ic program, i@ number ol faculty members, or to suspend
promotions, it will present its plans to a joint committee,
three Lo be chosen by AAUP and three by the UNIVER-
SITY. serving fixed terms, for evaluation by that com-
mittee. The UNIVERSITY agrees that it will give full
and fair consideration to the recommendations of the
cammittee prior to making its final determination.

This committee shall be organized immediately to for-
mulate procedures that will enable it to act efliciently
and cfiectively whenever confronted by the aforemen-
tioned circumstances.

The committec may be convened at the request of ei-
ther the AAUP or the UNIVERSITY.
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XIV — OFFICIAL ANNOUNCEMENTS

The UNIVERSITY agrees that it will publish for
consideration by the University community ull proposcd
and adopted chunges in and additions to official Univer-
sity rules and regulations.

XY — TERM OF AGREEMENT

This ugreement shall be elfective from July 1. 1972 10
June 30, 1975, Al any time between Seplember | and
Octeber 15, 1973, the AAUP may request, on ten (10)
days written notice, reopening ol the agreement with
respect Lo sularices, [ringe benefits and the grievance pro-
cedure for the year 1974-73.

ACuny time alter September | 1974, either party may
in writing request the commencement of negotiations lor
a new agreement to take effect on July 1, 1975.

The partics may by mutual agreement continue the
terms of the existing agreement bevond lane 30, 1975,
In this event, either purty may erminate such agreement
by thirly (30) days written notice to the other.

For the Rutgers Counci) For Rutgers,
ol AAUP Chapters: The Stute University:
Alee C. Crovier Robert R. Bickal
Munorunjan Duita Alice Solis Evangelides
John R. H. Gilnrour Carter R. Smith

Judy Green

Wells H, Keddie
Sumuel 1. Kingsley
Richard W, Laily
Stephen Meyer 111
Louis H. Orsack
Harry H. Shapiro
Geaorgina M. Smilh
Sarah L. Sonne
Theodore Walden
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APPENDIX A

ACADEMIC TITLES COYERED BY AAUP AGREE-

CODE

1OMth
39000
99000
99020
99040
Y9060
99100
99120
99140

R5000
98000
Y5020
YR040
YRG0
98080
98120
Y5140
G8160
98 [ K0
98200
982440

%7000
97000
97020
97040
97060
97100
9720
Y7140
97160
97180
97200
97240

86000
96000
96020
96040
96060
96100
96120
96140
96160
96140
96200
96220

12Mih
#9010
99010
99030
99050
99070
9ILe
99130
9% 150

84010
95010
95030
IROS0
94070
98090
98130
98150
K170
9890
98210
98230

37010
97010
97030
97050
97070
97H10
97130
97150
97176
97190
97210
97230

6010
w6010
96030
96050
96070
96110
96130
961350
96170
96190
96210
Q6230

MENT
TITLE

Professor [l

Research Prolessor 11
Rescarch Speciahist L
Professor Law 11

1 ecturer {Prolessor 1)
Extension Specialist {Prol 11)
Visiting Professor 11

Law Librarian [

Professor |

Research Professor |
Rescarch Specialist |1
L.ecturer (Professor 1)
Lxtenston Specialist (Prol 1y
Visiting Professor |
Labranan |

Law Librariun 11

Professor Law |

County Agent [ (Proflessor 1}
Physical Educution Specialist (Prof 1)
Feacher Counscelor

Associale Prolessor

Assocntle Rescarch Specialist
Associule Rescarch Professor
Associale Exlension Specialist
Visiling Associale Prolessor
Librarian 11

Luw |ibrarian [11

Associale Prolessor Law
Lecturer (Associale Professor)
County Agent 1]

Physical Education Specialist L1
Teacher Counsclor 1]

Assistant Prolessor

Assistant Rescarch Professor
Assistant Rescarch Specialisg
Assistant Extension Speciahist
Visiling Assistanl Professor
Librarian 11

Law Librarian IV

Assistant Prolessor Law
Leeturer (Assistant Professor)
County Agent 111

Physicul Education Speciahst 11
Teacher Counselor 1
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K000 B3BIO  Instructor

93000 95010 Latension Associiule

95040 95030 Rescarch Associate

95060 930 Lecturer (Instructor)

935080 93090 Librarian 1Y

YS120 95130 Physical Education [nstructor
95140 95150 County Agent IV

951680 95170 Teacher Counselor [V

84000 BIO10 Assistant [nstructor

54000 94016 County Agemt V

93020 94030 Librurian 'V

Y4040 94050 Teacher Counselor ¥

941200 94130 Lalension Assistant

94180 94190  Lecturer {Assistant Instructor)
941600 94170  Research Assistunt

OTHER TITLES COVERED BY AAUP AGREEMLNT

99710 99712 Teaching Assistant |
99711 9971%  Teaching Assistant 11
99714 Y715 Teaching Assistant [H

99730 99732 Graduuatle Assistant ]
99731 99733 Graduate Assistant 11
99734 Y9733 Graduate Assistant 111
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