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This Agreenent, entered into

Public Library of the City of Jers

to as the "Library”, and Council 5

by and belwee

O A
n, thea Frees

ey City, hercinafter referred

2, and Local

2265, American

Federation of State, County and Municipal Employvees, AFIL- -CT0,

hereinafter referred to as the "Union", by reas

r
establishment of an equitable and

elationships between the employer

on of the fact

that said parties have as their purpose the promotion of harmon-—

and the employee; the

peaceful procedure for the

resolution of grievances; and the establishment of rates of pay,

hours of work and other conditions of enployment, for all employees

as described in Article T of this

ARTICLE X

ECOCNITION

¢

A. The Library hereby recognizes

collective negotiations agent for

wages, hours and other condition
o 14

[

Agreement.

the Union as
the purpose o

of employment

the exclusive
I establishing

for all professional

and non-professional employees employed by the Free Public Library

of the City of Jersey City, but excluding confidential employees,

craft employees, policemen, managerial executives and SUPervisors

within the meaning of the act, including the Library Director,

Supervising Librarians, Maintenance Superintendent and seasonal

and part-time employees.

B. The title "employee" shall be defined to include +the plural

as well as the singular, and to include males

as well as females.



CARTICLE TT

MANACEMENT RIGHTS

A. The Library hereby retains and reserves unto itself all
powers, rights, authority, duties and responsibilities con-
ferred upon and vested in it prior to the signing of this
Agreewment by the laws and constitution of the State of New
Jersey and of the United States; except that the exercise of
the foregoing powers, rights, authority, duties and res ponsi-
ok

r-Jv

ities of the ILibrary, the adoption of policies, r los,

regulations and practices in furtherance thereof, shall be

.1

limited only by the specific and express terms of this Agreement.

ARTICLE ITX
DUES DEDUCTION

A. The Library hereby agrees to deduct from the salaries of
its employees subject to this Article, dues for the Union; such
deduction shall be made in compliance with Che

Laws of 1967, N.J.S.A.

apter 310, Public

[Sa1

2:14-15.9 [(a), as amended. Said monies,
together with the records of any corrections shall be trans-—
mitted to the Union office by the fifteenth (15) of each month

following the monthiy pay period in which deductions were made.

fo]

B. The Union will provide the necessary "check-off authorization"

forms and deliver the signed forms to the Library Director or

his designee. If, during the life of this Agreement, there shall

be any change in the rate of membership dues, the Union shall
furnish to the Library written notice at least 30 days prior to

the effective date of such change.

C. The Union shall indemnify, defend and save the Library

harmless against any and all claims, demands, suits or other



forms of

sction taken by the Library in relionce

deduction
the Library.
D. In the

by the Legislature,

agency shop withln the barg

Article T -

A.

except for angrrUﬁhluﬁ for me
apply to maintenance persanﬁ?
schedule

reguler work wesk shall be thirdy

an Interrupted
Ba The
veek,

C.

per week for blue

The
in high schools
to be serxrved by
the high

e

A
5C

2. The

high school personnel st theilr requ

endeavor to ke
the
DD

mmer month

liability that sh

authorirzo

avent

The regular hours

for white

eep

Tentative work

L

£

all opriss oput of or ceashi of

by

upon the salary

tion cards submitted by the Union to
[

specific statutory suthority is providen

the Library agrees to institute

Do
ii

alning unit set

Recognitlon

ARTICLE TV

WORK

WEEH
TS W

of work each day shall he consecubive, -
al periods, This shall not

2l, whosz assignments regulre
(30) hours pee

cellar employees, excluding meal
shall be thiziy-

coller emplmyoes,

works week
excluding mes
work ueek

shall

Tor employees sssigned

be In accoxdasnce wlth the best interests

roviding library service to students in
g

ools.

Library recognizes the veluz of mainteining

lar assignments sng will

these emplovess in tha high schools during

15

tles shell be

schodu

work areas two (2) weeks in aedvence. The scheduling of days
of ¥ shall be distributed equitably on o rototing besis.

on o robational

Regulerly scheduled overt

ARTICLE U
OVERTIME
shall be fdiste

the

e work ihuteao

basis to employees within gama

Job



classifficetlons, or whoso job classifications quall?d

y then

-4
(e Y
‘<.}’~a
CJ

the lmgg

i

or partlculsr overtlime work, end who work o
vhere the overbime existg.

B. " Regular 1y schoeduled overtimz shall/mesn overtloe wher
re is sufficient notice of the neaod of overbtinme work to
utilize the system set Torith in peragraph "AY ﬂﬁﬁvuo

C. Dvertlime shall be swarded on a rotabiconal basis to
employees in gocordence with thelr seniority as defined

in Article XV. A3y employee called For cvertime shall be
placed on the bottom of the seniorvity list, regardless of
whether or not sald ogvertime is 7cﬁu317

D. A record of overtime hours worked by enployess sholl
5

X

E. Regulerly scheduled overtime work shall pe voluntaoys
however, employees may be requlred to work overtiime in.an
energency situgtion es delerminaed by ths Library D
Fo EBEmployees working overtime in excess of the hours sat

forth in Article IV, shall be pald overtime st thoe rate of

time snd one hall their base rate of pay. Any eoployes
optlng Tor compensstory time of T, shall request spprovel

from the Library Director or his des

G. Any hours worked consecotively in excess of twelve (127,
or sny work pecformed on Sundagys, shall be Cﬁﬁpvﬂsalgﬁ for
at double time.

H. Continubus pperation ewmployveess shall not be afTected by

the sbove rates of cveriime.

I. It is egre=d that any employee working overtime, so as

to affprd the main Iibrery with a round-the-clock protection,
seven (7) doys per wesk, bwenty ur {(24) hours per day, shall

recelve Torty dollers (540.00) per such overtime shift, ond

such essionment shzll be limited to blue coller workers

regulerly assigned to the main Library.

J. Any employee regulred tTo ceturn during periods other than
1

g,
i

¢, shell be pald time ond one hsl
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of absoence without pay for a maxinun poeriod o
fTor personal or maternity reasons. This may bo oxtondo
ional period subject to

wosence shall only be granted

been enployed for a period of at least I‘zj;z:zotj,_f {(90)
leave may not be arbitvarily or unreasonably withhe

reserves the right to limit the nu

cmploye:

vi.thout pay she

e PO T I S - [
nch wilitary leave as isg

B, Personal Leave

All employees in the bargaining unit shall be entitled
to four (4) personal leave days per vear after the comnp.l

ot one (1) year of

Any

"

such personal leave not used

.

shall be transferred to the accumulated sick leave bank. Such

m
idal

le shall not be used for the purpose of extend ding holida
or vacations.

It is understood that personal leave

be pro-rated for the year in the event of

ARTICLE XTI

VACATIONS
A. N1l permansnt non-professional employvees shall be entitled
.

to annual vacation in accordance with

ST

L7 working days

20 working days

\

b
&

T s RN
working days

-
.
A
-
.
o~
{
e
@
g
!
U
e
Eant
)
N
T
fa
&)
o8
o)
-

working days



aoard

schzdule

PSS

Ug to end

A4 Ay v
i to 0 20 working doys
AT A e Py "y

L =) 25 working days

-
W

VeaTs

L. ALL provisionazl, non-professional emplovees sh

¥

LN AN . S L L 2
encitcled to the Tollowing vacabion

| ST U R 2 S -
Uz to end of first celendsr yesr For each
eropad 40

g, PR T SR K RN i ; 3
cvery year Thoroalterx 10 working days

Howsver, this shall not operate tr

;a
Vierrs el 5 e ey or i el 5
D. Vacgtions may be granterd to anpd ovees ot any peciod of
-5 S P n E QP L IR N SR | EN 1
tne yesr, oroviding it does not to the

N - o - . . A . ' Pt 157 -
public or Tellow employees. Fifiy percent (50%) of @
eployee’s vacelion must be taken gt one time.  Such vocstlion

is to be teken on g senioriity basis. The

parcent {(50%) is to be teken in blocks of

l
*

: SR 2y oy &
doys, reguests Tor vecebion times

K3
}j

will not be unreasonzbly denied.  The Librsc

e - o5 PUNS B .
to soprove vaooitlon sco

shall accumnulshe

only.

3id of ¥ or retire muzt use @11

thae eifective dabte of luy aoff

U T N R
Or Tailyemens.

rherd Tor emplovees who resion or soe

reve had leave of gbsence withoub pay durin

,v
He dn the event an ooployee is 111 during his or her vecotion

~os BT IS o3 VT RNTy T s My syt .t Y e = “
for Tive (5) or wore days, unon presenbation of accepteblie
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amployea.

AL by the ecuploy ot each

of the right
hoard.

A. The current pracitice with regard to the Union Pregident

ability to deal with personnel

sroblens shall be continued.

shall be permitted

1. ‘he President of
to attend grievance settlement conferences when they are
. Fe no

during work hours and shall suilfer

2. TIn the event it is mutually agreed to schedule
a collective 1’1@9”0'i;i,,z-a.tions session during the employees regular

work hours, Union representatives, not tc exceed three (3)

shall be excusaed from

of the Union, not to exceed
two (2), in addition to the President, shall have the ri

conferences

C. Union Convention Leavoe -

1l the conventions

to an aggrogate of ten (10) man TS per year;

LELSLCLMLE . Annual Convent :icm, Statewide AFL-CLO Convenblon,

Conference, Bi-Annual A.F.5.C.H.EL.
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