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© Articles of Aareement made this dav ot

between the Borough ot Raritan. hereinatter teferred to as the
Borouah aﬁd the American Federation of State, Countv and
Municipal Emplovees, Local 2168 AFL-CT0. hereinafter reterred to
as the Union. .

In consideration of the mutual g@nveuanta hetein contained,

the parties hereto mutuallv aagree as tollows:

ARTICLE 1 -
RECOGNITION
The Emplover recoanizes Ehe Union as the sole and exclusive
baraaininq agent tor the purvose of establishina salarles., wages,
‘hours and other conditions of emplovment tor all of its emplovees
in the classifications listed on Appendix A attached hereto, and
by reterence made a part of this Aareement. and tor such

additional classitications as the parties mav later agree to

include.

ARTICLE 2
_ DEDUCTIONS
The Boréuqh Administrator of the Borouagh is herebv directed
and authorized to make Union Pavroll deductions trom dl1l Union
members. The Union will supply the names nt all emplovees
belonging to sald Union and from whom said Union payroll
deductions are to be made. The aéqreqate total of such
deductions together with a list from whom dues have been ,
deducted, shall be remitted to Council #73. AFGCME. 3635 Quaker-

bridae Road. Trenton. N.J.
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ARTICLE 3
HOURS OF WORK - BLUE- COLLAR

The work week shall be fortv (40) hours consistinag of five
(%) consecutive. eiaght (8) hour davs. Mondav throuah Fridav from
7300 ALM. to 3:30 P.M. with the exception ot Sanitation. which
starts at 4:00‘A.M. on Tuesdav and Wednesdav. The 7:00 A.M, to
3:30 P.M., shift shall have '1/2 hour off tor lunch. Time and one-
half shall be paid for anv hours worked bevond those specified in

the work week,

ARTICLE 4
SENIORITY
Senicgritv starts trom the first dav ot emplovment. not from:
the tirst dav ot perﬁanent employment. Senioritv shall be broke
bv a voluntary qu1§ or termination. The principles of seniofitv'
and prométion trom within shall be aquidina factor in relations
between the parties, but any emplovee desiagnated to do a
particular iob must bé able to demonstrate an abilitv to do the
iob required.
All iob dpeninqs mﬁst be posted In each department for five
%) days. Cobies of all iob éostinqs shall be given to the Local
Union President.
All employees who work at a ifob which pavs a hiahef rate of
pay than their own for at leést two (2) weeks shall receive the
higher rate of pav for the time worked at the hiagher

classification.
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) ARTICLE S
GRIEVANCE PROCEDURE

Grievance'as used herein shall mean:

Digputes between the Boro and the Union or'any of its members.

STEP 1.

The Grievance shall be presentéd orally by the aggrieved or
his Steward to the Superintendent. The Superintendent shall have
forty-eight hours in which to submit an answer. |

STEP 2,

If not satisfactorily settled within the forty-eight (48)
hours. the Grievance‘shall be reduced to writina and submitted ﬁo
the Administrator. The Administrator shall then have five (5)
working days in which to submit his answer. If at this step., no
answer is received. the Grievance shall be considered as settled
in favor of the employee. |

STEP 3.

If the Grievance is not settled satisfactorilﬁ within five
(5) days, the;Ggievance shall be submitted to the Mavor and
Public Works coﬁmittee of no less than two Councilmen and a
hearing shall\be héld'within ten (10) days. at which hearing the
grievant, shop steward, Local Union President and the Council #73
Staff Representative shall be present.

STEP 4.

Mayor and full council - 5 days to answer, as above.

STEP 5. )

If the Grievance is still unsettled either party may, within
fifteen (15) days after the reply'of the Boro and the Council is
" due, by written notice to the other. request arbitration.
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ARBITRATION

The arbitration proceediﬁq shall be conducted_by an
&rbitrato; to be selected by the Boro and the Union within seven
(7) davs after notice has been given. 1If the parties fail to
select an arbitrator., the State Mediation and Conciliatioﬁ
Service or the Publiq Emplovment Belations-Commission { PERC)
shall be requested by either party 6r both parties to provide a
panel of five (5) arbitrators. Both the Boro and the Union shall
have the riqht to strike two (2) names from the panel. The party-
requesting arbitration shall strike the first name, the oﬁher
party shall then strike -one name.

The process will be repeated and the remaining person shall
be the arbitrator. _

The_decision of the arbitrator shall be final and bindinag on
the parties and the arbitratorl5ha1I be requested to issue his
decision within thirty (30) dajs after the conclusion of
testimonv and argument.'

Expenses for the arbitrﬁtor's services and the proceedings
shall be borne equally ﬁy the Boro and the Union.

Time extensions beyOnﬁ those stipulated above may—be arrived

at by mutual agreements of the parties concerned.

ARTICLE 6
OVERTIME
Time and one-half the employees reqular hourly rate of pay
shall be paid fof work under the followinag conditions:

A. All hours worked beyvond the reqular scheduled work dav.



B. All hours worked beyond the regular scheduled work week.

C. All hours worked on a holiday shall be at time and one-
half plus holiday pay except that employees required to work on:
Christmas Day shall be paid two times their'requlaf hourlv rate
of pay plus holiday pay. ‘ ‘

D. Alllhours worked on a-Saturday shall be at one and one-
half (1-1/2) time and Sunday shall be-at a4 double-time rate of
pay.

For overtime computation purposes onlv, time within the
employee’s standard weekly work schedule for which Ehe employees
received pay from the Borouah for approved absence. shall be
credited to time worked when computing the work week.

- Overtime shall be offered and distributed equally amona all
employees iﬁwthe same 1ob classification. 1In case of eﬁerqency.
no employee shall refuse to wofk overtime without fust cause.

Al; employees working on snow ;emoval'throuqh a reqularly
scheduled meal period shall be aiven one hot meal allocation
providing that the embloyEe has worked four (4) hou?s'overtime or
if the emplo&ee is called in at least two (2) hours before his
starting time and works through his reqular breakfast hour.
Breakfast not to exceed §5.00 for each emplovee. Hot meal

allowance not to exceed $8.00 per employee.

ARTICLE 7
CALL IN PAY
Any‘employee called to emergency duty that takes less than
three (3) hours to corréct,‘shall'be given a minimum of three (3)

hours pay at time and one-half.



Emergency to be determined by the Superintendent or othet
authqrized personnel or officials. Also Police Department,

Chairman of Public works and Administrator.

"ARTICLE 8
SICK LEAVE
1. Full time émployees who have worked less than one vear shall

- be entitled to one sick leave day per month for all months worked

up to one vear.

v

2. All employees shall be entitled to twelve (12) davs sick
leave with pay each vear.

3. Full-time employees shall be entitled to twelve (12) working
days of sick leave Qith pay per vear on each calendar vear, after
thev have completed one year of satisfactorv continuous service.
Full-time emplo?ees who have wérked less than one year shall be
entitled to one sick leave day with éay for each month worked.
Sick leave can be accumulated up to a maximum of ninety(90) work-
ing déys if required, and may be used bv an employee only for
personalhiilness or a disabling Infury: sick leave mav not be
used in advance of its accrual. The Borouah will provide
additional sick davs aftér an emplovee’'s accumulated sick davs
are exhausted. at the discretion of the Borough Council and in
accordance with the existinag personnel manugl.

4. -Whenever a full-time employee 1is disabled to such extent
through' infury or ilfness arisind out of his employmenﬁ bv the
Boro. and as attested to bv a certificate of the attending

physician appointed bv the Borouagh, he or she mav be granted. in



addition to any accumulated annual sick leave to which the
employee is entitled (in accordance with #3 above). upon re-
commendation of the department head and with the approval of the

Mavor and Council, leave of absence with pay. based on the

followina schedule:

LENGTH OF SERVICE ‘ FULL PAY 1/2 PAY

Less than 2 vears _— 1 week S weeks
2 but less than S years | 3 weeks 3 weeks
S but less than 10 years 3 weeks 6 weeks
10 but lesﬁ than 15 years 3 weeks 9 weeks
15 but less than 20 years ’ 6 weeks 6 weeks
20 but less than 25 vears l ' 9 weeks 3 weeks
25 years or more ' lleeeks None

Any payments received under this section shall be reduced by
the amount of Workers' Compensation or Municipal, State or
Federal disability payments received by the emplovee.

A doctor’s certificate is required after five (5) days of
continuous absence.‘ _ |

Emplofees who are absent due to illness shall notify the
supervisor as early as possible the day of their illness.

Each emplo?ee shall be entitled to save two unutilized sick
days in each vear of service commencing January 1, 1982, to be
utilized as terminal leave. The total number of terminal leave
davs shall be limited to a total of 20 days. Where an employee
utilizes éhe 12 sick davs earned. he shall not be entitled to

save any days.



Terminal leave  shall be in days off and no cash payments
shall be made under any circumstances except employees death. A
retirinag employee shall be granted his accrued terminal leave

days off in working days immediately proceeding his date of

retirement.

ARTICLE 9
LEAVES OF ABSENCE

Leaves of absence with pay mav be granted:to the Union
officer or Deleagate to conventions. Institutes or Educational
Conferences for a total of three (3) davs. The three (3) days
are not to be exteeded in anv one vear for aﬁv one delegate or
officer. Any employee in necessary attendance at meetings with
Borough officia;s or supervisors. while dealing with grievances
or proposals. will be excused from dut& during such meetings
without loss 6f pa&. |

Leaves without pay-may‘bé aranted for other Union business

or other mutually satisfactorv causes,



ARTICLE 10
HOLIDAYS

The following days shall be recoanized as paid Holidays:

New Year's Déy Labor Day

Lincoln’'s Birthday Columbus Dav
HWashington's Birth&ay Thanksaivina Dayv

Good Friday Dav after Thankéaivinq
Hémdrial Davy | Veteran‘s Dav
Independence Day - | . Christmas Dav

Holidays fallinag on a Saturday shall be observed on the precedina
Friday. Holidavs falling on a Sunday shall be observed on the
followina Monday. It a Holiday falls during an empioyee’s |
vacation period. the employee shall receive an additional day of
vacatioﬁ.
| If an employee is require& to work on a holidav. he shall
receive time and ocne-halt (1-1/2) for the hours worked in
addition to his holiday pay.

It is agreed that in order for an emplovee to be entitled to
any holiday pay, each employee must work the day prior to anq_the
day following said holidayv. unless a reasonable excuse is agiven

for absence.
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ARTICLE 11
VACATIONS

Vacations shall be oh the followina basis:

6 months to 1l vear........... 1l work week
l to 7 vears......ccvvnvnnnnn 2 work weeks
8 to 15 vears.....cecncnvnns 3 work weeks
16 to 20 vears.......... eeens 4 work weeks
%} vears and over.....evececann S work weeks

The rate of vacatlon pay sﬁall be the employee’s regqular
Straiqht time rate of pay in effect for the-employee‘é reqular
iob on the pay day immediately précedinq‘tﬁe emplovee’'s vacation
period.

Vacation periods shail be afranqed with and approved by the
appropriate Department Head. II the vacation (s requested in
writing on or before May 31 in.1986 and on or betore April 30 in
1987. then emploxees wiéh gseniority will be aiven tirst
preference in the assiagnment of vacations. Vacationé requested
after thése dates wili be aranted on a first come, first served
basis.

Vacation allowance must be taken durina the calendar vear.

If a holiday falls durina an emplovee’'s vacation period., the
employee shall be entitled to an additional vacatioh dag in iieu
of the holiday.

If payday occurs during an employee’s vacation. the employee
-may receive his paycﬁeck before&he leaves tor vacation, provided

that he aives the payroll department two weeks notice.
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ARTICLE 12
LONGEVITY COMFENSATION
In addition to the hourly wages fixed in Appendixes B & C
ﬁereof. and as pért dt hié'dhnual sdalarv., each Public Works
Employee shall receive an amount based upon number of vé&rs of

service according to the followinag schedule:

‘LENGTH OF SEMI SKILLED TRUCK DRIVER EQUIPMENT
SERVICE LABORER : OPERATOR &

FOREMAN

More than 5 vears.
but less than 10

vears . $200. 325, 5250.
More than 10 vears.

but less than 15 : _

vears $400. 5450, 5500.
More than 1% vears.

but 1ess than 20 ' :

years - . ‘ 5600, . §675. 5750.
More than 20 vears $3300. 3900, $1.000.

Employees hired after 12~31—78 are not coveréd bv the
longevity compensdtion in this article.
. The pEo&isions of this aareement shall only applf to those
emplovees in the unit who are on the Borouaoh pavroll and actively
at work on the &ate‘of the execution of this aureement. This

shall be paid in a lump sum bv the last vav pericd in November.

ARTICLE 13
FERSONAL DAYS
Three FPersonal davs with pay'will be aranted to all

emplovees covered bv this Aareement.



ARTICLE 14
SAFETY COMMITTEE
There shall be a Safety Committee consistina of an equal
number of representatives of the Boro and the Union. Thev shall
meet_when necessary. If a majofity of the Committee agrees that
a iob is unsafe, then work shall cease provided however the
Borouéh shall be given opportunitv to immediately remedyv the

condition.

ARTICLE 15
WORK UNfFORMS

Adequéte work clothing shall be provided for the emplovee by
the Borough., rental as required, service must be adequate.

The Bofough shall purchaée 2 palrs of satetv shoes for all
employees., cost not to exceed 5120.00. "

The Borouagh shall also provide. each vear for each man 5
colored tee shirts with pockets, crew necks. and emblems., two
coveralls, and 8 pairs of gloves (3 pairs rubbertzéd. S pailrs
with leather palms.) |

A winter coat will be prbﬁided if the cost 1is reasonable to
the Borough, at an approximate cost df £65.00, one time durinag
this Aareement.

Rain gear will be provided. one per emplovee, with Borough

decision.to replace upon return of old gear to the Borouah.
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ARTICLE 16.
BEREAVEMENT LEAVE
In the event of a death in the emplovee’s immediate family,
_time otf without 103; of EOmpensation for three (3) wotkinq days
shall be aranted. The employee’'s immediate familv shall be
defined as tfollows: spouse., child. mother. father. mother-in-
law, father-in-law, sister., brother. sister-inilaw.
brother-in-law, or any other person-living in the emplovee’s
residence, Time oft without loss of compensation tor one day
shall be aranted in the event of the death 1ﬁ an employee’s non-
immediate family. Non-immediate family shall be defined as

grandparents. uncle, aunt, niece. and. nephew.

7 ARTICLE 17
INSURANCE & RETIREMENT
‘The employer shall cover its employees and their dependents
with hospiﬁalization'from the Blue Crosas and Blue Shield,
includina Maior Medical Plan aﬁd Rider “Jd". It shall be carried
for the members of the Union emploved by the Borough without
contributions by thé employee toward péyment ot premiums,
Group Life Insurance in the émount of §5,000.00 shall be
' carried by the Borough for all employees and paid fully for by .
the Borough. The Borouah shall supplement the pay of any.
emplovee who is on Workmen’'s Compensation so that the employee
will receive full pay for a period of up to one vear.
The Borough shall contribute the emplovees ¢ontr1butions as

required by law to the pension svstem of the State of New Jersev.
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The Borough shali provide fdr the ehployees the sdme dental
plan that will be provided to the police as a result of the
arbitration settlement. This plan will be paid for up to 5300 by
the Borough with any additidnal cost paid tor bv the emplovees,
The emplovees will have_the choice whether or not to joln the

plan if it involves extra cost on thelr part.

ARTICLE 18
TRANSFERS

Employees desirina to transter to other iobs shall submit an
application in writinag to their tmmediate 3upervisor. .The _
application shall state the‘reason for the required.transfer.

Employees requesting transfers for reasons other than the
elimination of their jobs:'shall be transferred to egual or
llésser paying ijob cléssificatiﬁn on the basis ot seniority.
provided a vacancy exists. Employees requestinag transfers
because of the elimination of their iobs shall:be transtferred to
the same i{ob or any other job of an equal or lower classification
on the basis of seniority.

Transfer requests shall remain in etfecﬁ for a period of six
months. Employees wishing to keep thelr transfer requests undef
consideration beyond this period of time shall submit a new
transfer request for each additional period ot six months. It
shall be the fespohsibiiity of the immediate supervisor to notify

the emplovee when the six months are due to expire.
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ARTICLE 19
DISCIPLINE

No employee shall be disciplined except for 1ust and p?oper
cause.

l. In any instance where an emplovee is subiect to
disciplinary action which would result in lost time, except where
§1olence and/or health and safetv of other emplovees mav be
involved. sdéh‘disciplinary action shall not be implemehted for
at least three (3) davs subsequent to the ddv ot the incident
involved. Durinq.such three (3) days the two sides shall meet to
try and resolve the matter.

No emplovee mayv be suspended for a period ot mgré than five
(5) davs without first havina a disciplinarv hearina. Notice of
such hearina, along with specifications shall be furnished to the
emplovee, with a copy to the Uﬁion President and to the Council
office. The-empioyee shall be entitled to representation at anv
such hearing by the Local Union Fresident. Union steward and
CoUncilxRepresentative.

2. The person 1nit1at1hq‘any'such charges shall not be the
presidiné oftficer at any disciplinary hearing.

Any suspension of five (5)‘days of less may becomé the
subject of a arievance. .

Any suspension in excess of five {5) davs, or anv removal of
‘an employee may be-appealed to Mavor and Council or finally to be
appealed to arbitration provided the Union supports the request
for arbitration. The empldyeé shall have ten (10) davs from the
date of receipt of final notice of discipline to indicate his
choice.
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ARTICLE 20
REST PERIODS .
Relief periods of fifteen (15) minutes each shall be
provided for all employees. once in the mornina and once in the
afternoon. or at the discretion ot the superintendent. A relief

period of one half (1/2) hour shall be alven to anv emplovee

workina overtime, once evervy four (4) hour period.

ARTICLE il
MILITARY LEAVE

Any full-time employee served by this Aagreement who is a
member of“the United States Reserves, or a State National Guard,
and is required to engage Iln annual active dutv training, shall
be aranted a leave of absence in accordance with applicable State
Law. The employee shall be enfitled to be paid the difference
between his reqular Township salary and his militarv pay. if the
military pay 1s less than hils reaqular base'Township pay for the
period of military 1e&ve. Such leave shall not exceed fifteen

(15) consecutive davs of training.

ARTICLE 22
JURY LEAVE.

Any permanent full-time employee covered bv this Agreement
who 13 required to serve on a jurv. shall be qranted‘a leave of
abaence Qith pay to sérve on said djurv. Durinq the time that he
is‘servihq on said jury.‘the employee shall veceive his pay from
the Borouagh. The amount of pav to be the difference between full
pay and jury pay.
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. The emplbyée shall be paid only for actual time required to
serve on jury duty, and. if there are times the emplovee isn't
schedpled for jurv dutv, then he must report tor work. If
excused before 1:00 p.m. for day, he shall report tor work.

All requests for jury leave must be tfiled with Department
Head within three (3) days from receipt ot sumﬁons. Certificate
of jury service followinag furvy dut? shall be submiﬁted to the .

Department Head and placed in Personnel Historv file.

_ARTICLE 23
PERSONNEL ACCESS
Represéntatives of the Union, who are not employees.v
previously accredited to the employer in writina by the Union,
shall be permifted to come on the premises ot the employer for
the purpose of investigatina aﬁd discussinag arievances, so lona
as such right is reasonably exercised and there is no undue
interference with work progress, provided, however, they first
obtain permission to do so from the Administrator or his

designated representative., permission tfor which shall not be

unreasonably withheld.

ARTICLE 24
UNION REPRESENTATIVES
The Borouagh recoagnizes and shall deal with the accyedited
union stewa;ds.in ail matters felatinq to, arievances and
interpretation oflthis Agreement., |

A writtén list of the Union Stewards shail be furnished to
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the empioyer 1mmed;ate1y after their desiqhation.
The Borouah agrées to recognize a maximum ot two (2)

3tewards selected by the Union.

ARTICLE 25
RETIREMENT
All employees enrolled in the Public Retirement System are
subject to the benefits., requirements and provisions of those
plans, Retirement from the Boroudh service shall be mandatory at

the age of 70 yéars.

. - ARTICLE 26
WORK RULES AND REGULATIONS
‘The Borough may establish reasonable and necessary rules of
work and conduct for employees; Such rules shéll be equitably
applied and enforced. Copies ot ail such rules shéll be
distributed to all-employees covered bv this Aareement and to the
Union.
The employer agreesrto‘neqotiate work rules with the Union |
at least one week prior to fhe impleméntation ot the same.
ARTICLE 27
SEVERABILITY
The Borough and the Unioﬁ recoanize gnd agree that all
provisions of this Agreement are subject to law. 1In the event
that any provision of this Aqreement_is'rendered illeqai or

invalid under any applicable law of State or Federal regulations,
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auch {llegalitv or invalidity shall aftect anlv the particular
provision which shall be deemed void or inoperative. but all
other prdvisions of this Aqréement shall continue 1in &ffect. The

parties aaree to'immediately negotliate a substitute provision for

the invalidated portion thereof.

ARTICLE 28
SALARIES
All emplovees of the bargalninag unit shall reﬁeivé a b.5%
increase in their base salafy retroactive to Januarv 1. 1988, and
a 7% lncrease in their bage salarv as of Januarv 1, 1989,

The waage rates are detailed in Appendixes B and C.

ARTICLE 29
TERMINATION
It is further mutually aareed between the parties hereto
that the aforesald Articles contained in this Aareement -shall
become etfective—immediately upon adoption bv the aovernlna body
and shall be retroactive to the lst dav ot Januarv., 1988 and
shall continue in effect tor twc vears. until December 31, 1989.
It shall be renewed from year to vear thereafter unless
eithér party shall qive,written notice of its desire to modify
the Adareement. Such notice shall be bv rertitied mail by
September Lst of ‘anv succeeding vear.
In the event that such notice 1is given. neagotiations shall
beain not later than LZO davs prior-to the anniversarv date: this

Agreement shall remain in full force and be ettective during the




period of negotiations and until notice of termination of this
Agreement is provided to the other party in the manner set forth
in the followinq paragraph.

In the .event that either éarty desires Lo terminate this
Aareement, written notice must be aiven to the other bart? not
less than 10 days prior to the desired termination date which
shall not be before éhe anniversary‘date set forth in éhe

precedina paraaraph.

-ARTICLE 30
AGENCY SHOP
Anv emplovee in the Bargainina Unit on the ettective date of

this Agreement who does not ioiln the Union within thirty (30)
days thereafter. any newremployee who does.noh inin within thirty
(30) dafs of initial employmenf within the unit., and any emplovee
previously emploved within the Unit who does not ioin within ten
{10) days of reentry into employment within the Unit shall. as a
condition of employment, pay a RepresentatiOn Fee to the Union by
automatic payroll deduction. The Representation Fee shall be in
an amount equal to-eighty;five percent (85%) of the re@ular Union
mémbership dues, fees, and assessments as certitied to the
Employer by the Union. The Union may revise its certification of
the amount of the Representation Fee at anv tiﬁe to reflect
changes in the regular Union membership dues. fees. and
assessments. The Union‘s entitlement to the Representation Fee
shall continue beyond the termination date of this Aareement so

long as the Union remains the majority representative of the
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Employees in the Unit., provided that no moditication is made in
this provision by a successor aareement betﬁeen thé Inion and the
Eﬁployer. |

It is understood that the Union_has a provision in thé
International Constitution which provides a procedure whereby a
person paving a fee under an Aqéncy Shop Agreement mav obta;n a
rebate for that portion of his fee which is used for partisan

political or ideoloaical purposes.

ARTICLE 31
FULLY BARGAINED

The paéﬁiés aqréé that the& have fullvy baraained.ahd.agreed
upon all terms and conditions of employment'and incorporates the
complete and finéi understanding and settlement by the -parties of
all bargainable issues which wére or could have been the subiect
of neqotiatiqns.

In Witness Whereof we have hereunder set our hands and seals

the date and vear first hereinabove wr;tten.

FOR THE EMPLOYER FOR THE UNION
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_APPENDIX A
EquiptmentAOPeratof.(Streets)
Equiptment Operator (Sanitation?

- Truck Driver

Laborer

APPENDIX B
1988 PUBLIC WORKS HOURLY WAGE RATES STEPS
1 g 3 4 5 6 7

Equip.Oper. 8.59 B8.94 9.£9 9.66 10.29 10.96 11.68
(Streets) :

Equip.Oper. 8.34 BR.e7
(Sanitation)

e

.01 9.38 "3.98 10.63 11.33

Truck Driver B8.18 8.51 #.85 9.21 9.80 10.44 11.12
Laborer 7.90 B8.20 0.53 8,88 9.45 10.0sx 10.71

1. Raritan Public Works employees hired prior to June 1, 1986,
shall be paid at step #7.

2. All employees hired after June 1. 1986, mav be hired at anyv
step. ) ‘

3. If performance 1s satisfactory. employees would move to the
next higher step on each successive anniversarv date of-hire,
unless they are already at step #7.
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APPENDIX C

1939 PUBLIC WORKS HOURLY WAGE RATE STEPS

12

Equip.Oper. 9.19 9.57
-(Stregts)

Equip.Oper. B.92 9.28
{Sanitation)

Truck Driver 8.75 9.11
Laborer 8.45 8,77

l. Raritan Public Horks
shall be paid at step #7,

3 4
9.94 10.34
9.64 10.04
9.47 9.85
1 9.13 9.50

5

11.01

10.68

10.49

- 10.11

6

|

L1.

11

10.

employeeé hired prior

7

73 12.50

37 12.12

<17 11.90

76 11.46

to June 1. 1985

2. All employees hired atter June 1. i986 mav be hired at any

step.

3. If performance is satisfaétory, emplovees would move to the’
next higher step on each successive anniver
unless they are already at step #7.
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