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It {3 the intant and purposa of tha partias to sac Zorzh
herain the AgTreemant covering ratas of pay, hours of
2ork, and condizions of employmeant tc ba obsarred sy tha
partias hereto and to secura closer and mora harsonious
ralaticns batween the 3aild partiss.



SECTICN L IECOGHITICN

The 3card sscognizas tha Security Of3icers Asssciatiom as
tha exclusiva ageant for all of its Sacuirey Ofiicars for
the purpose of colleetiva bargaining i{n raspect to all
xmgas, racas of pay, hours of emnloymant, and ocher

conditions of amployoenc,
 SECTICN 2 DEFTNITION CT MPLOves

nlaas othervise izdicatad, tha tarz "employee’” when ugad
harzinasta= ip this Agraemant, shall rafer to all amployeas
representad by the lssociaction in tha zagotiating unit as
above dafined, and refaranca to sala amployees shall izmclude
famala employeas.
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SECTICN 1

SECTIN 2

SECTILN 3

SECTION &

SECTICR 5

SECTION 6

POLICY CTANMGES

Consistenc with Caaptar 123, 2.L. of N.J. 1974, the Board shall
zot affact any changa in policy comcarning tarms and condisions
of employmant axcapc those so nagotlatad and ilacluded as part of
this Agraemsnt and contained harain,

Tha partias agr=e to enter ints collactive nagotiations in
accordanca with tha New Jarsay Employer-Emxployee Relatioms Act
in a good-faith effors to rsach agreemant coucarning tha Carms
and conditions of exployment which may than be of mitual
concars md intarass, Any igTeement nagotiataed shall apply
23 all members of the unit dafined in Artigla I, Secziom I,
amd shzll be raducad to writing and siguad by the partias.

Sagociations shall commence with a meeting at a2 cutually agreed
to placa within fifttaen (15) days aftar receipt of a pruopesal,
but undar wo circumstaccas, latar thanm 120 days pricr to che
data for the submission of the budger to the wvotars. Curing
osgotiation, the Board and the Association shall present gelavanc
data, exchange pointy of viaw, and maks proposals and cguntaz-
proposals. EZach party shall promptly maka availadia to the
othay, upon raquast, indormationm within ifs possession which is
not privilaged under law and which s ralavanc to the subject
under digcusgion. Each patty may, i€ if so dasiras, utiliza tha
sexvicas of outsida consultants sud may call upen profassiocals
and lay rapresentatives to assist in the cegotiacisas,

Whangver ax=bers of the bargaining unit ars mutually schedulad
by the partiss herats to participats during werking heurs iz
confarencas, saetings, or in nagotiacionms respecting the
collective bargaining agrasnant, they will suffar no loss iz
PEY. '

This Agreement shall mot be modifiad {n whola or iz part 4y he
parties axespt by m instrvment in writing duly exacutad by Joch
partias,

Except as this Agrsemgnt shall herainaftar otharwise provide, all
tarms and condifiona of employmemt applicable on tha eflisctive
data of this Agraemant to exployees covered by this igreemamt

as aatablished by the mles, ragulations, sud/or policias of tha
Board ia forca on said data, shall comtimue to be so applicabla
during the tarm of this Agreemant,



STETICY L

SECTION 3

ARTICIE I
> GRIZVANCT SRCCEDURT

RETTNIICCTS
l. Grigvamcas

A grievancs is 2 claim by an employee that he/sha has
suffered a perscoal loss or Lojury as a1 rasult of mis=
iztarpracacion, misapplication, or violaciom of this
Agzeement, 3card policies or admiznistracive dacisions
affscsing terms and condirioms of employmanc.

2. Aggzisved derzcm

A "aggTiaved perscn” is ths perscn or persons or tha
Associacion making tha <laim,

3. Earty ip tncarest

A "party iz intarssc” is che persom or perscns zaicing tha
eclaim and any person including tha Associacion or tha 3carzd,
who might be raguired to taka action or againsc whca aetion
might be takan iz ordar to rasolve the claim,

Z3zosE .

The purpose of this procadurs i3 to secura, at the lowest
posaibla lavel, equitabls sclutions to che problem which mxy
from timg to tipe avise affscting exployeas. 3Both parsias
agram thart these procaedings will be kapt as informal ind comfi-
dentisl sa may be sppropriata at say lavel of tha procedeosa,

PROCEDURE
l., Tizm TLiwits

Tha xumber of days indicated a2t each leaval should S5ea come-
gsidared as a saximmm and every effores shauld sa =mada co
ezpedira the procass. Tha tima limics speciliad may,
howevar, bs extanded by mutual zgreement.

2. Yeareend Grisvances (Tan (10) Month Employees)

In the ¢vent a grievanca 13 filad ac such cime chap Lo carmoe
be procassed through all thae scaps in this grievance procadurs
by tha end of the school year, the tims limits sac Jor=hk Zeraix
nxy e Taduced by mtnal consent so that cha gTiavarca 3ro-
cadura may be exhaustad prior to ctha end of the school year ar
as soon tharsaftar as i3 practicablas.
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ia dwlm; wistk 3 geiavamca. siall fiose digomay L2 ik big
=: i=madissy supesior, aillaer d..:a:"y aw ..‘:.... -,-:.

Assosiation'y dasiz=asad s3PTesamcctive, ot cha o ire

T2galvisg e =astar =2 lr. Tuis d...scu:.:: will

tdeneifisd a3 an ‘=dam=al gTiavazcs ikd 3a. da2a z0Cad a..-.d

{aistsled by boch parsias.. A dacisism shall bae -a...s'.:-ad Tishis

5 sehoal days. .

$. Lavel Tio - Susesicssedens .

TS oha agz=iaved jevIwm L3 08 satislled ik e digpasilica af
his geisvamea it laval Oms, Sa =2y 2ils s jriavz=mzs Ln STAtisg
wizh sha lssceiasiom wishis fiowm (3) sebool d3vs adsar cka
deedsicn 2t lLavsl Cza or tzm (10) scheol daps adzas s goisvzaza
was prasensad, vbiczhavesr {3 secmar, Wiztis e (57 sekacl days
rxer mpeaiTioz tha Tristan z:‘.zm:a, toa Assceizsism skall
Tefexr L2 %9 e ScpeaTisnamdans of Sckoels.

S. Lavel Tores o Joavd

. B'muu:'“:ngﬁz‘aﬁguﬂauutam
tha dispesilics of his goigvanca 2 Lamel TWs, =~.-".=::'.-¢n=: .
2o dasisfon has Sesm sendased Sy tha Sujesimiamdgss wishin S

T~ sekool dzys adzar sha conclugicn of the hex=isg o= afzaz 15

sshoal days aftas tha isvansa has bSean fllad wiih ite
Soperintucdecs, Ra 23y Seguast thae Assccizdise I3 ippeal
the goigrvanes o3 tha Joxrd, in whichk gqremt 2la Assseizsisn
shall o3ka thke appesl by zociiyizg tha Susasinsamdgms ‘iz
ising..

b Ths Baszd or dui;:::sd.hr.-.'r_g afStogers .gill =g s zha

Cigranea 133 N Foisvans amd Assoelafiss sewTmsamIinivtas
esent 3olaly Ist cha susiosa 3f raviewisg tha ieuzmey of
the fictSs prasemtad, Ya 2w evidam=ce shall Ye s=assmzad 2
this leval. Tha haxsvsgz 2fdicars shall somaezt a.-::-:.:::.-..
tacormgudation 03 e logrd withis 1S varik days 32 e Sea=i=z.

ce Tha Sox=d shall Tendsaw a wristen dasision cz kg =israz=cs
wizhia 20 wetk days adlar tha rTacommandacisag of ha Reasiog
afsisars za orasensad 22 ha Joazd, avd a4 souv of aamh
decision shall bea ‘o=adizzaly forwardad sz ha Asxscisdica
which shall nogiiy sha grigvamse.

d. Thae 3casd shall nse de TRguized 28 hold 1 saeciil =aszing s
cocomply wizk tizas spacilied in Lavel Thzs=e (1), (%), (2},
provided thas sof zovs than forey wavidisy dave shall alivmea
bacyeen the Iilizg ad tha Iwisvanca Al Lavel Thowe ani tha
Bogrd's dacisism,
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8, Lavel Touz - irhitwsation

a. If tha iggTiaved parscn i3 oot satisfiad wich the disposition
of his griavence ar Lavel Three, or Lf zo dacision has beem
randarsd within forty (40) work days aftar che grieavanca as
dalivered to thae Board, he may vithia fiva (5) work days after
2 decision by tha 3oazd or forty (40) work days adtar cha
goievance a3 dalivered to the Zoard, whichever is sconar,
raquast in writing that tha Association submic Lts gTiavance-
to azhitsacion, I the Association datarmizas that the
griavanca L3 saritorious, if may submdit the griavanca to
gehicTation vizhin fiftsen (13) work days afrar recaipet of
a ragquast by tha aggriaved person and thae 3card shall be so
notilied, :

b. Tha ptactias shall then be bound by tha mulas and proceduras
of the Public Esployess Ralacion Commisaion in the selsczicn of
an azbhitracoe, -

c. The arbhitrator so selectad shall confer with the rapresencatives
of the Beazd and tha Association ind hold hearings proeptly,
aud shall {ssus his decision normally not latar than chizey (20)
days Zzcm tha data of tha close af thae hearings or, i oral
hearings have basn waived, then from tha data the £iz3l staca-
muts and proofs on the {ssuss ara submicted ta him, The
arbirrator's decision shall be in writicg eod shall set Zersh
his findings of fact, rassoning and comclusions on the issuas
submittad, The azhitrator shall be without powar or autharity
t2 maks auy decision which requirss the commission of an acz
prohibited by law or which i3 viclative of the tarms of this
Agreement. Tha decision of tha arbitrator shall be submitsad
to the Board and the Association end shall be fizal and bizdiog
on tha paitlias.

d. In the avent that arbitrsability of a grievancae is az Lssua
bacwesn tha partiss, jurisdiction ©o rasclva tha Lssus shall
rass, solaly with tha svhitrator selaczad in asccordance -7izs
the provisions of Section C, 6§ (B) of this ARTICIE,

e. The c¢osts for the servicas of ths srbitratar, ineluding per
dian axpenses, if sy, snd sctual and oacassary cravel,
subsistance expenses ind tha cost of the hearing raoem shall
ba borus equally by tha Board and tha Asacciation., iny ather
axpense ingurred shall be paid by the party imcurrizg same.

o~ SECTION & ZIGATS OF SMPLCOYYE TO IWPRESENTATION

Any aggrisved person may be reprasentad it all scages of the griavance

procadura by himself, or, at hig option, by a raprasentitive salacted
ar raved by the Association., When i emmloyee Ls not veprasented
by g: Association, the Asscciation shall have the right to ba srasenc

and to scace its viaws at all stages of tha grisvance procadura.
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12, iz tha judgmest of ks dsseciaisism, A Riavim=a alfaess 2
sup aT 3liss of @plovess, Na dssocianilin oy submil such
=isvsmza 13 wTasisg 2o the Supavistandams disactly, and ha

- pEoeassisg of such goigvzmea s2all Sa ccmmanmcad ag Laval Twe. Tha

Ad3selsaisn zay 3Tacass sl 3 goiavamea througk all lavels ol ila

iavinsa prisaduss even Shough che agZTraved zerszcz doas saz a-..sa
ts da sa.

weizzaw Dacisisns

Sagisims ssudevad it Lavel Coa shizh o= _.sa:...s:.'::-—.-.-y.a T

Wgiaved 7er3en =d all dacisisns randamed 22 Lavels Twg a=d
Trse of c2a goigvazoa procacusa shall Sa I3 TEilisg sasTiaw
Someh by dacisicn imd tha Tazscms thazafora amd skall ta SEm=i-
osad premacly 3 all partiag [ ISSaTeast md s Sa dsageiasism,

Sasg=aca Grisgx==s Tils

All docmmames, commmmioasions, and Tacorvds daxlisg wish tha
proeassizg of 3 goiavamea shall be Mlad = 4 sapaszta FizTamza
224 and shall 2nc te kapt iz 2ha gessouual 2404 of =y of =ia
sasisizanty,

foe 1icz g~isvimens, sarrizg catlcas, sshdsg srseals,
TpoTer od Tacomwsmdasisns, md otiaT tacassaer dacumaszs
be prxpazed jeissly by tha Sciezriztaudant zod tte
Asseciacion g=d given gpmespriada digSTilusios 10 23 23 facilizzca
egeTatios of cia goigvacy pracadusa.

¢-pdr) rd Taseioore

if

All saetings zmd heavings umdar this procadura skall 22t ta
eonducsad I3 pudlic md shall fzcludae ouly swes zassiss iz izsasass
zod thels dasigsatad o saleczad maprasancasizes, hamacadcss
n.h.-.-ad t3 iz chis AZTTCIE.
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Seesuans 23 Ciapces 123, Mblis Laws 1374, ta loazd azedy agTees
thas qvesr e=mlsres ad tha Jaazd skall Saove na Tizic ISmaly 2

orgzniza, joiz apd soppors s Aszocidsion amd L33 adlilizsas fow
e.:npupesuctcgn‘_:z.:cauu Si7e 2mgotizzisns ind gthss com-
earsed sesivities Izr mtmal aidd amd p=acacziam, As a2 duly selacsad
Sody azammisisy evess=wnial pover =dar oia la o tha Stacs ad
Taw Jariay, e 3ozzd undertakes a=d agTums c=as i3 skall =ac

. d.i:a:.ly or izdissesly discoumzgs o= ZayTiTs 3T caar=a iny a=jloyas

i:. the enjoyemnt of mmy sighss ceoufarmad 07 Chapfar 123, uslic lows
af 1978, o cttar laws of Jaw Jersay orf =a Comatiszaias af ew

carzey ad the Usiled Stasas; Rar is, angll 235 ddsemdisi=zsa

igai=ss &=y enloyes TLER Taspect I3 louzy, vagas, ar a7y tasss

o egmdizisng of e=mlovmens by Teasen of i3 smehgeshis is 38a

Associamion s=d Loy afSiliscad, <allagtive zagociisioms wict =a

2ax=di, o Bis lossisumion & =y gmisvamcox, ss=slaiss, oT pTae

caedizsg wmdar this lgTiecent oF ctiarTise WiLll Tuagact 23 Iy

pxe=y or cozdiniony gf enloyemms.

Jorking camtaizad hgraiz akall be sonsteuad 3 damy o Tas=sise
my exployes sushk yighes az ks 2&xy ave =das Hew Jaziay Scicel
ar sthes sp3liszhla lrws z=d sagulisicms., The 3223 mamsad
«loyees havmmmder sitall bSe dasmad S5 Na = addizige o3 tosxa

sraviisd elsmwbaza, .

gl}

Sa employes shall ba digedislized, ssprimamded,. Tadusad iz *xmbk o=
compensation or iayrived of sy srodassimsmal sdrmmemga Tishoms juss
canse. Axy el oILom assatlad by cte Iaasd, ST amy aganmc 3T
Tapreaentative thavmaf, shall 2ot ba axcda 2ubliz and skall te
ubje::::::agr‘maprm
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SECTION 2

SECTION 3

SECTION &

AZTICLE 7V

ASSCCIATTCN IGATS AND FRIVITSGES

leprasentazives of the Association, the Naw Jersey Zducation
Associaticn, and the Naticmal Education Asscciation shall be
parmitted to transact official aascciacion business ac all
Teasonabla Cimas, on or off school property, with tha approval
of tha {zmediata superviscr, provided that this does nat
izecaviara with or intarTupt normal school opevacions,

Subjact to thes School 3oards permit zrocedure and the School
3oards approval, the associitiom shall have tha right to use
school buildings, except during normal school hours for
mmetingy,

Subject to tha approval of tha Superintandent or aig

desigoea the Association shall have the Tight to use school
facilirias and equipmant, including typewritars, =imeographe-
ing machines, other duplicating equipment, calculaniog sachizas,
acd all types of audipwvisual equipmant at reasonzdle tines,
vhen such equipment is not otherwise in use, Tha lssociation
shall pay for the rzascmabla cost of all aatarials and supplias

 ioeidens to such use,

The Asscciation shall have the right Co use thae intare-school
matl facilitias and school mall boxes. Such usa shall Se limitad
ty of$icizl Associacion business amd shall be comgigzange wizh

Board Policy and applicabls laws concerzing such use.
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SZCTICY 2

SECTICN 3

SECTICY 4

SECTION 5

SECTION 5

ARTICIZ VI
“ORX DAYS AND WORX YEAR

All Securirzy Qfficars shall ba regquired o wori all days
that taachars ara requirad to be in the buildizngs., Twealve
oonch emploveas ihall work all days when the Admisdigeracion
Building Ls open.

Tha in=school work yesr for tem (10) month employees shall
aot excesd the anmual school calewdar approved by the 3card.

The standard work waek shall ba thirey=five (35) hours paz
waek, saven (7) consecutiva hours par day, five (5) days per
weak excluding a thirty (30) wiouta wmintesmumcad lunch peried.
txploveas may leava the work sita dusing said lumch pesiod
providing the immediata supervisor is informed.

The starting tima and quitsing tiza Zgr 2ach employea stall
ba aszadlished by mntual agraement,

Overtiza: Defined as any time spent at regular dutias or
othar assigned dutias, comsisazane with thig Agrsemanc, !3
axcass of thizrspefive (33) hours per week as dsﬁ.nad. ...:.
paragrapla above.

1. All overtine sgtn:,‘upcn authorizaticn, must be
volmtary and mutuzlly agreed by the employea and
tha immadiats suparvisor.

2. Any hours workad after ths mormal work day will be
compensatad at the rats of ona and ona=half (1%) times
the hourly rata. Work performed on a Sumday or a
koliday shall ba paid at o (2) times the exployee'’s
hourly rata.

3. For the purpose of detarmining tha work week, thisty=
fivae (35) hours, tha following shall count as regular
wortk days:

a. Holidays

be Paid sick days

¢, Paid perscnal businass days
d. Paid vedation days

e, Other spproved paid laszves,

Any ten (10) momzh Security O0fficar who Ls raquastad bv the
administration £o work beyond the regular ineschool work
vuar, as dafined in. Section 2 above, shall ba commensatad
at the par diem rata.
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ALL svesoiza vesk :2all Sa & 2 TSelaling semliasilv asis
e=ardisg 23 vesk logasiay, Ths samicwily Lisc d2all le
ar=vidad 0¥ g ds3ccidciin IS 3ScperafISR IILl 2a
seaisigrceation,  ladusal 23 iczZaplt @ Svestina u:.;:n:.
vill scve has {=diridual 23 tha Seciam af =e liss.
Yembhers 2f tha wSis =ay te elisisasad Ises Tacacian faz
juat cansa. '‘Eam poasilla, 24 3casd agTess 2 i i
SecnTisy Cffizss iz provida uan:i:‘f at 3cigal ‘speasored
assliritiag.
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& A::ulmzim sllomanca fow Sralrye (12) =cmsh e=sliveas
sBall ta =xda iz ageswdanca wish sha follsowisg schadnlac

mdsv?ezz:hv:;:a.aa“-:tm.
afzz= tha Zizsc yass thuysugh 9a L2585 vear - LD darye
foye tha HIth year -~ ud.w:pcvu:

Be If a Saliday f21ls duziag m emloyea'’s vacazicn paxd
day shall =ce ba chazzad a3 a vasactiom day.

ior each comoh Teriked.
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wiicss Tatizpmsns hecsmas afiscsive it SSe ezt o ks

sehoal yezr, Imployeas ratimizg prdises &3 tha a=3 o =a
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Ce, iXy emloves Tm=utad a lazvae af zbsanca Sefsws tha exd ,
e.t::-aa‘;nel.mml.h emtitled 53 oms vacasise dIy
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SECST 3

SERTON &

SECTIDY 3
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MU OVRSNT JTCCSoURT

AT

le A2 e=ployes shall recaived two (2) veeks zotica of

2. Zarned Tacation shall be paid zcsovding 22 che propossioc
of fnll =monchs woriksd £o the :9tal contTics jezxr.

TITERATTICH

le Az employws who i3 resigmisg feom his posizion jhall zive
taa (1) wasiks aotics. .

2. Zasmed vacacion shall be paid accomding 2o tha progorzioz
of fall momehs sorkad 22 chas tot3l concracs yeas.

ADTCAL RRIETAL

Oz or befzma April 30 of eack year, tha 3cazd shall zive =
esch exployee:

(1) A writses um:iﬁ.:a:inn of exploymant far the succsad-
ing year cemtaining salazy and mt‘.mg thac the 2ar=s
aod condiricns of employment siall ba iz zccawhancs
wish tha Agraenant ugm.-iaud baceen ths 3oard ans
tha Associzcion.
=): 4
(2) A writsan notice thas such employemne saall aoc be ofSazsd.

£

An™ exploves who mcaives 2 smtice of aou~esploymens or zamm-
ination mxy within five (J) days chetasffaw, in svisizg, Tmgquascs
a statamene of raascuns for such coneemplovmane or Saswimacdoan
frox the Superinzandent or his designiza, =Rich scagesmsus shgll
e given 3 the eploves i wririag wishic fHve (3) dave adsas
teexipe of such raquast.

ARG

Any exployes who has recsived such gotice of uoveesmlovmnc or
carmingtios aud stacyment of raascns shall e emeislad 23 a
hesring bafors the Board, provided 2 writzan request ot a2~
ing {2 recaired ({3 the QfZfice of tha Secsutary af cha Iaasd
aishin fHoa (5) days aftar Teeaile by tha emplovyes 3Z tha
sgasement of reagams.,

- —
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Sz Joard shall issue 453 dace=wmisacziom af said
e=xployee, ix wrisisg, withis five (3) days altar tha
complacion of ke haaring.

FAZORE U cowoeny

Should =he 3Joard or axy aganc 9F zha Jgard fall oo
comply 7ick sha provisions of this ixsigla, thenm

any zotisa of zon-esmlowvmeancs or tar=idation shall te
izvalid and of o forea ind edlact ind the arployment
of ke =mzloyes saall comtizne as L2 sucl =ocica fad
20¢ Yean Zivem,

Ay secuTisT offiser exploved 2z 2 "substisues” for 2
2eriod longez chan thizey (SU) days stall e eligidla
Som all Sazaiiza providad to ocshar sacuzicy officars,
foclinding proper dlicspent cu the falizy schadnzla.

A 20 tiog skall the Scard or axy agest tharsof assigm
or disees iy exployes coversd Yy chis Agmaemans co =7
othar dutiss cusside of the duttes sppropriace 2o hls
pPosition apd comsistame with the gazamal job daseTipsiom,
mbyml conuene,

Secxvity Qflizars shallm:h&raqui:ad £ drive s:ndu::s
oamapt (X case of amrgangy.
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S-n.a::‘..‘rd:allbcdu’i;ndu langshs of sazriza 5y an
eplayes iz tha umil coversd Yy his igTmemancz,

Ay mrisizasaed or plarmed Taducsios iz faoae mll 114
be izpleceaced ov 22ka edfass wilisug hizzy (30) dave
swige socisz 3 tha Asscsianion amd tha fadimidual i=velved. -
Al aliuned Teducsions I Jomsz o the izsass o su=k 2
spdusetan si2all Sa ilsenssed weh che igsceiision ia a

T=oloveas thall e elizilla far rzeall vhen 2n layesd a2z 2
pezisd of ons (1) year oz tzelwve (12) =cmshs,

Assgeiasison df:'."..:a:z a=d Raprasancsacices 1kall Le daemad o2

‘have supessaxiszisy iosofar as layodis iz csusamsad duTicog e

= of aflise on 7ich thay a2 elaszad., Thay vill ta Teoussad
ty thet> ragulas stamdisg en ke samdoTicy ligc upen ss=—isasisn
af afiice, . .

the 7otk ‘=volred iz cha rmeall asciza,
sush gorke Tiskix 10 dzxey do=m czha dans
e receives tRa reeall totics OF Tizhis mamh Peaxizd 3£ ima 231 iz
se forsh i3 3 ITLStun eTExmsicn of Ciza.

santozisy amd all sighes of secall. L2 ha isfizazas 3Ras
23
ae

E
E
g

SaexicTiry shall 20t be ccmmlasad duosizg cha jaztad ad liy 333,
Open raezll, tha 1ppaiscad e=aloyes shall bSe eacizlad 23 =a
sanioriry icoumnlacad it cha dasa af lay of32,



[

gI=sin ?

ALl =20eizss for led seporTiumilias AAIRIS tRa zagasiosicg mis

13 e poszad (3 3Ll sapasTmsaszl w9TR 136334323 3n
@ffizizl Sullazia Szazd a8 lazse 13 gencel davy JedsTe 32a
elosizg dasa S3r applizasices, 4 <opy 32 eaelx susl =osiza snall
*a a2t 3 =g Asscaiagisn.,

So e=gplavse shall ba subjiecs 3 2 Teducsion I3 32lasy exsspt Iz
inpfSisignny, i‘zeapagisy, <cmduss mlecmmi=g a2 e=3loves 9T an=az
juae ecansa, FTollowing of wrizlan sociza of mel Taascons and 3
Seamvaz SpisTa ind dagasmeisaziam 0y Ra 3easd of Idusszsioca Mindisg
thaz ool cauga does I facm ozt anmd Ls suffisdiscs Iav suchk
Tedmesian Lo 13l2sy or ddamissal,



st @ngosemms :

™3 salisy o eich e=ploTee covemid 3y this izTEenan:
43 set f3v== ia asikedula "\" whizh is 2 sazs o hig
ag=ew=ent i=nd =ada & a2 Rarwad,

E:merdjm {zergmants =17 be wiskiald in wh=la
;a:‘.:rf.::.“.‘.a‘.myar:::a:ju:cma-a_zz.d. 23 kg
mam

Sl S ST AT

1. E ve (12) Me=ek
Zaca «=plavea. mhﬂd sn 3 Twalve ('.L.)
agucsh basis skall be paid zescrdizz 22
SETeeat Pricsizs, .

Z. Iz (19) Memsmh
E‘.:d:c::lmec:pl.mdan;m(tﬂ}
ba3is sh2ll bs pxid ascoTiisg =5 coTTaac
. ; peantics, : :

g TacRaTTT oY ez commms

L!aehqlmmu.hphndun i3 prover
agay of tha alizy ichadula..

. e Por inieiil employmens imy esplorTes exployed
ptor. o JamuasT L af sy sskocl yeas shall
ba given full cradis for com (1) yaz= o sa=rica
towasd the 2=t iScrEment sty Sz ke follout=z

- ywar. .

1. iny czployes Tho sazres 802 or zura of thae sd-.nal.
yuzT skall be gtren full credis f2v oma (1) year
o€ zeTvicas touard tha et {acTe=anc stap ‘:t e
followizg yea=,

—pr’



e ASy e3laves -::. FTAIT sasisiacoTry temTice
: :. d—é:"—'f-:: " a - meee—m g .:4 almd - ——m ( )
yexzz 3hall Se given I3ll expesiizza =
n:ha salazr p=ila.

Se ARy 387 aploves with prige see=zisy or
. equivalens esperienca IT any e=playes sio
’ 823 3ad {2 - digEvics jecuTisy ertoeTianmcs,
viza 323 4ad aver 3 5o (I) year STmak iz
servica; skzll =ot Sa plased iccve 3239 §
32 che salazxy pxida.

v i ot - Sach 2oployes azy (ndividually eslagy o .

' have 0% of kis gross salary daducsad Stom each n.r. .
Mouias deducTad shall be daposiszad {= che e=plovea’s - -
axee and shall e rapaid 2o ha emploves duzing cha
sTmrwe =ouths ascording oo 2 schadula of payzens dassmmi-ed
meually by che Assoeiacion and che Discsics's 3usizass
Administracion,

all-

i
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TOEINTIT TRANETTIC 1MD IThEETaR

P, b S A et o

Cosvmmas. SR (o ppugpetet bty ey gl . Vol By tmpacancy

DAT® « Yo lazaw cham Apwil 30tk af «ach scinol 7ear, che suser~
inzsadecs shall daliver 2a tha Associazion & lave poscad

iz 2ll schsal Suildi=gs 2 lisc of s '=own vacamelss wasizk
shall cemue dumisg shg I3llowisg scagel yexs,

L voumwenaser SR g mungy t+ I e Somcec g {

Zxoloveas Tio dagite 3 tTumsdas to agochar Yudldisng =3y L1 a
Vriseesr sgazzeans of suel desioa wizh tihg Qffas of Tewscezal,
Such scagamane sball loslzde e schaogl or fcioels =3 sidzs
. ha dasizus I3 e tTzmsiavTed, 12 erdar of praiazacea,
2pquases 0T Sxasdatxy md Madssipmmency oy clka I3illowing
yexr =37 Je suibmizzszd a1t =yTiza.
vz mwmpaon) S SR o yptet o
43 scon a3 Pracziaabla, i=d 2o lases shanm My 20, ke Cifi-g
" of Farsoc=al abzll maxa rvailiblas ke czmas 0f all s=pisTess
wiko bave Gass T2ms3iztad or SrinsdarTed amd 2ha oaguws o2
such TRassiZoSant o tTamsiar. - ’

SECTITT 4 CITTUTA TUR ASTICROTT

In the datazmizizg of Taguasts fsv volu=szsy Tmassiz—encs
md/or c=ansdar, tia vishas of o=a {odividual esloves '
shall be bBomo=ed o3 cha e=mans thac che ctTrmydew d2es oo
conflizss Tith s Des {SSaTessz of ma szlcol syslam.

318~



ZCTTAn L

JOoTICE

Notica of an involuntary transisr or raassigmment saall be
given o #mployeas as s0om as practicabla and excenc, ia
cases of empargency, oot latar than tag (10) schaol days
prior to dats af transiar.
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SECTXT 2

AT I

ALl 7acanciss whichk cesur in pesilicns inaluded iz
mn:iz:‘.::m.-ahauhmr-* ad 23 2ll zembecs
Q‘-:.m-o

-u:—iu

"asn sehoel i3 iz seassiom, 2 mocses ikall ba pescad
i3 exeit sckonl a3 far im advance as praesicablas -
erdinarily ac leasc fLifnsan (13) schoal days Safors
ey Ziasl diasa for secmmming apolicacicas asd iz =o
evast lass tham Hve (J) schcol dxyy SafsT sush daza.

Tha zarzias agoes 2hat all eploveses opporTmmisiss

cussiia tte scope 9f mis agtuemans 0T uyinicd 2emiers
of the zsguciati=g umis axy s qualiiiad (1u=mer surk,
evxxing scbhoal verk, amd sesizisus i3 pesgrxmx foacdad
v che Tederal Govermmanc) sball Se advertised =2 all
menbers 9f thg wgotiagi=g wds (D ascothiancs ik s

. S3llowing srucadure:

() Shaz 2 vazmmcy or cew wplsymess cpioTome
isy exists, the pesizize shall Se ad7essised
tr all Dembers 9f cha uiz. Said dvertiiemums
skall sec forsh ill persizacs infor=acion
abome the josisicn and shall izsludas che
slsaing daca for reviswing applicacion,

(h) All csmbers wio agp!.yshallb-rm:cha:

incerriaw and shall seesive f2ic considaza-
wion for cha poaition.,

() In f41llirg 2 posizicn, the 3oard Taciins che
wighe af Hinal selacsion,
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sTo=rey 3

SICTION 4

S2LTICR 3

4“..-—' e -

RGP PP e ¢ PRy b,
A i — e * et e an

. CEa3AL, Qo=

TET TTALSASTC:

All somisawizg ar cbservaszism 9f ks voTik perdotmanca of 5
cxployen 3k1ll Sa sondussad apenly o= ik Zll owladgs
o che e=ploves,

SITES CF TTAITATION

mqmah;ub.g:mawdmm"c-ml_a:.a
mapoTs JTxzased by Ris evaluanoTs ic leaat zhzea (3) dayw
hadsma oy condarsnes o3 discuss iz, Yo susk rapers skall
ha submissed o3 tha.csmoTzl ofMzs, plicad i3 che exployee’s
M3 or othamwiss ac2ad upon wistkounr 3Tisy coxdfaTangs yisk
ths employew. Yo eployes sbkall ba Taguiled 3 332 3
3lamke or foaomplete qraluasisn fom=.

SIGTETG

Srisean gvzinanioms shall Ye sizmed 37 tha eplcyes ind sugesTiicT
wisth ths ezorass wmdamscandics whar inel sigzmascws does =ao
setessarily indicasn igTaewens Tith the courants, Tis e=nigvea
shall bave tha righs ca3 submlzs & JTicsam imswer. 23 amgswar
shall Be Tyviswwed 57 tha Superiacemdbasmc ow Bis desigzae ac=d
st=ached =3 all copies of cha evaluasion doutmans,

PEASCHNEY O S.

m-u«.—.plm sha.ll‘.un the Tzke, u;cn Tegusgt, 23
mmmefmpcam-ﬂhm:scqu
doenmenss camzaisad thasaiz,

DESCEATORY Wasrorar

Xo =moaTial derogacory ¢ 1m evplovee's serTicas, chaTicsar, oT
pesssmali=r shall Be placad iz Ris pesscmmal 2ile unlasy ==a
exployen bas Bud an opperaumizy &3 Teriaw tha =xtavizl, Tha
oyploves shall ickoswledge thaz he tas had the sypersumisT o=
TaViaw sushk axsaTiil by 2dfixiag Ris igmatuma 23 3hke qemT 33 e
f2led wish the exprass usdarstindi=z thas sueh sigmasmee doas =22
asesssarily imdisass igTasmans wish ks congansy tharaas., Tha
wmployes shall alse bave the sighs o submis a vTissem ans=er =3
such mzzarial, Sis msver shall S tevigwed Sy 2= : ‘
ar his dasizese iod atsachad 82 3ll somies 22

4
he s

-Y



SoTmmlM 3 SSMTASTS -

Ay sewpladissy twgariisg i e=plaves z2da 33 1ny zemzaTy ¢F tka
igmdaisTmanion 57 1my paTazs, Itucan:, 3T oslar Jesson whizk
does ar =ay i=iliancs evaluazian od and/oT esmzizuad e=plovesns
9f an elayee siall Sa ITTugRS 2 Sha io2emtisa IF tha e=ploves.
Ay vrissen repors of said i==ddans skall ha sulieez = the
Troecadusss quslizad above L2 Sessisa 5 of 2is azsicla.l



SECTICN L

STeoIan 2

SECTION 3

SECTION &

SECIION 5

ARTICIZ IV

LEAVE POLICTES

SICX LTATE

Tan (10) monch employees shall be allowed £ift2zen (15) days'
leave because of parsonal illness per year, Twalva (12) mouch
exnloyess shall be allowed eighteen (13) days' leave because

of perscnal illnsss per year. Sxcept that no person shall be
allowed to incTagse his total accumulation by mors than fifraen
(1%) days iz axy ona year, consiscenc with Title 184:30-7 of

ctha laws of cha Staca of New Jersey. Furtharmore, NJSA 184:20-4
stacas '"in casa of sick lagva claimed, a 3oard of Educarcion =ay
raquira a physician's cartificats to be filad with the secracary
of the Board of Zducation iz ordar to obtain sick laave."

[ZIFSS T DAdpTATE FAMILY

Op to a total of three (3) days par year sball be allowed for
illness {n tha Iomediace family with ng loss of pay. Izmediaca
family shall mazn spouse, child, parent, brother, siscar or other
ralative Living in the szme housahold., Twalve (12) =onch employeas
shall recsive up to a total of four (4) days.

DEATE ™ ATy

All fullecime employees shall be allowed five (5) days without loss
of pay at the time of death iz the immadizte family., Ismadiace
family shall masn spouse, child, parsme, brother, sistar, spousas,
parents, and grandparants, or ay ocher ralative living f.n tha
sgoa household, st the tinme of dsath,

DEATY OF OTHERS

With thae zpproval of the Superintemdent of Schools am employee shall
ba sllowed an abseuce of ons (1) day with no loss of pay for the
daath of othars.

OR RELIGIOUS HULIDAYS

Op to thres (3) days par yesr for tar (10) month emploveas and
foux (4) days per year for Cwalve (12) =onth employees, may be
grantad for eithar raligicus holidays or perscnal busizass thac
camot be handled cutsida of cormal working hours, by approoval

of the Superintsedent,

Raquast for perional business day must be made five (5) davs
prior to tha raquasted lasve day axcept {n casas of i emargency.



SECTION &

sEC.y 7

SECTION 8

SEeTION 9-

SECTIN 10

. SECTION 11

SECTION 12

SECTION I3

A3TTCLE =% (sgmz.d)

LIAVE ICLICIES

Fy

Serscual businass lezve will noc be grancad bdsfora or
attar a holiday or school vacation, unlass the laave is
far Taligious cbservaica Orf Al GOArIencY,

VARRTAGE OF TMOLOVET OR DAMFDTATE SAMITY
toa (1) day shall be allowed with no loss of pay.

COmRT GROER

Absence by reason of subpoena shall resuls in 2o deduction frem |
salary providad the subpoens 13 {ilad wirh the Secratary-Zusizass
Admizd STTACOT < excapt whers thes employeas L3 a party to tae suic
in which case £2ll deduczion shall be made.

LIAVE CF ABSENCE

All amployess, upon Writtan ragquast may de granted a
parsonal leave of abseanca without pay Zor a stacad
peviad of time, 2ot %o exteed ona (1) year, Employees
on legve of absevce who fail to ratush &o work ac the
axpization of their leave shall be considarsd zarmicacad
and shall forfait all seniority and cights umdar this
agzeemaunt wlass they can show reascunablas causa for thair
£2ilurs to Teturz to work.

ORART LTAVE 1 _PAY

Ay Association mho: being alacted or dalagatad to any
assccistion activitias nacasaitating a temporary laave of
shsance shall ba granted sama without pay. At the and of
such leave shall bhe rainstated at the prevailing rice.

EXTNDTNG LEAVES OF AASENCE

Zmployeas on lasve of absence may apply for an extamsicn of
thelr leave by applying fiftaem (13) days prior to the axpisa-
tion of thair lasve, subject to the approval of cha 3card.

All milirary lexves shall be deslt with in accordanca with
spplicable fedaral smd local rcagulacions,

JURY DUTZ

Emnloyees subpoensed for jury ducy shall recaiva Zull aav
laas fas recaived for such servica.

! LEAVE
1. Hagcual 3iro

Tha 30ard shall granc macaralily laave without pay o

meewe s ] aawen s e et W eT T
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SECLY 8

SZCTIOX 3

A2 e=plavew =2y use TRiszcuablia I3v2s a3 Ly tecassasr 23 STesses
izgall Irom i1ack, 33 PTICICR imotReT jeTIST OT pIIPesty, I3
quall i3 3 disgurhance thrmaganing ja7vizal ixjusy &3 achars, oT
ts abealis pezsasaiom 2f vaapeons oT schar dargessus abiacszs zpenm
cha pericn or wilhis sxassol o a2 pupil.

TRasaver iy i83ism is brought 2gaiisc an emplaves bafaTs: zha

_3eard or Selsra its Co==isyisuaz wRizi 2a7 aliar 3is esploymesc

or sala=y ssatus, ths 3oard of Ziucasiom shall reizsusze Riz IaT
the cost af his dafacea iz zosswdomca yish thy gZaaucas qf tha
Skaca s Hew Jarsay.

a 3oa=d shall zive .-:..L.mﬂa-' iooludizg lazal a=d onhaz
aasistanca L7 a=y aszaull zpom o te::.llny!aa‘.hu._.g"
thy digckares of his dusiag,

o ihzezca ::‘..us gus oFf oFr I==m susl agsauls or njusr, =
e=playes sBall Sat ZoTials any 1ick lasve or pes3zcmal laavs.
Jenefiszs davived shall ta i3 acssrTianes wiss cta liws govesmdag
TeTiens e==¢=sa.*=.==.

Izplovess shall {=—madigealy vapers Fishiz i3 hcu-.-: 'ca.nz a2
asaaulis mfdzred Yy cham I3 gstmection Tiis thals emmlrtmass
oo thadx prminadiaal or ochkar imssdisza sopesTisor.

Such =mmifiszetom ghil! Ye Svrmasdad Fizeda 43 hzuse =S tha
Superizsandans whe shall emmoly wisl iny szxscmabla seoess
oo tha e=ploves oF Ris dasigmae Ior indomasiom (o zss3esgics
of the Supeziotandacs salatizg sa sha fmmidams,

I¢ eivtil sreseedizgs asa broughs igzisee = e=mloree, 3o =7 2==
or comdgsisn avisgine qus af tha jesdowmaeca 9f his ducias, ==
Bossd shall Sn=mdsh lagal cocmsael £ dafamd iz in suchk srocsedizgs,

Saculd my csimizal actisn ba {oagisamad agaizas imy suss pesTIes
for oy such acs o amiszion amd shonld sush >T2casdisg he dismiszed
er rasuls {3 3 H=zl disposition in Izwem =2 sues rarszem, 12a 3aazd
of Zdusasicn snall Iaizbuszs him Ioe tha 2o3t of dafamdisg sus=:
Frocaading, i=slipding tazgomabla courgel fass imd azgemsas 3 =a

e 3cazd shall myishnrys esplovess Zor my lass, do=age oo
dasTozesise ¢f claching oF pesaonal preparesy o tha s=slzves
vaila on dnq' 12 =ha schaol, on sehool premises, o= o= 2
schoal spomRsofed acsivisy. Descoizcionm of tha ‘szidass o 2=
estinace of s valis of cha lass saall be favIassad 23 =2
Supazinsandans Iov apprmval.



SIS L8 Tma 3card agTmes 29 pvovide LIaBLlisy issusssccs i=d/es
secuIilT Sandl 9 2TUC2EZ jecuTisT e=zlavees igai=:cs
all silzizy ioomsrad (a3 jersazmancs of theis i33iz=ad
dusies,

SICTTCM L1 Az zha Seginming of asch schosl vear, cha 3oard shall
srovida esch emplovea with an idaznsiiizacsion Sadge and
Proper ldaasilicasion cradenmtials.

g
* a2f=



SECTICN L

3LIE CROSS - 3LIE SEITLD - 2IDER J

MATOR MERNTCAL

The 3card shall pay £full Zamily premiums and medical
benefliss covarad under New Jarsey 3lue Cross ‘Zospizal
Saxvics 2lan and tha Naw Jarsay 3lue Shisld Medical
Surgical Plan (7350 Serias) including Ridar J and cover=
age of dependanr childrem to aga 25.

Inlimicad Major Madical coveragas with Provident Life and
Casualty Company for full family and dependant childran to
age 235,

Individual coverage Ior emplaysss undar tha New Jarsay Dencal
Sarvica 2lan, Inec. (50-100 plan).

Prascription d:ug plan with the Hospital Service Plan of

Hew Jarsey with 31.00 cowpay with contracaptives for fcll
family and dependent children to aga 2S.

-27-
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SSCTICN L

SSCTICY 2

SECTION 3

.

SECTION 4

AITCLS T

DENUCT-CY FRCM SALARY

ASSCCTATTCON 2ATICET JTUTS DY¥DUCTICH

The 3Soard agraes to daduct from tha salarias of its
employeas dues for the Secuxity 0fIicars Association.
Tha New Jarsay Eduscation Associiation or the Nacional
Uucacion isscciation or any ona or any combinaciom

of such Asscciations as said employees individuzlly
and volumtarily suthoriza cha Bosrd to deducts. Such
deductions shall be nade {n compliance with Chapter
223 Y.J. 2ublic Laws of 1969 (LJSA 52:14=15.9¢ and
mdar rulss astablished by tha Stata Departwmenc of
Education., Sald moniss togather with current records
of any corvections shall be tTansmictad to the
Treasurer of tha Sesurisy O0fficars Assoclacion in
accordance with curzent sractica., The Toaasurar shall
disbursas such moniss to tha appropriaca assoclacion or
associacions,

Each of the associitions oamad azhova shall cu-:.fy to
tha Board, in writing, the currant raca of its member-
ship duss. Ay associacion shall give tha 3gard written
notica via Tha Secratary of the Board prior £o the -
effiscrive datas of such changs.

OTHER AUTHORIZFT DEDUCTTONS

The Board agreas to daduct from employea's salaries {n
accordance with Board Polisy oonay for sezvices and
ProgTsms 28 sald emplovees individuzlly mmd volmmoarily
authoriza the Board to deduct amd to tTamsmif the moumias
promptly to such association or asscciaticns. Any
employea may have such dedustions discontinuad at any
tioe upon sixty (60) day's written notics to the 3oard
and the appropriatas association.

All present md newly hirsd employees, covered by this
agraepant shall by the thirtiach (30th) calendar day of
thair employment, or thirzty (30) days after cha affective
dats of this agreement, wvhichaver is lacer, who have not
Becoms mambers in good staznding of the zssocistion, shall
bhave sightyefiva (85%) percent of the cost of unifiad dues
dedncted md forwardad to tha traasurer of the assoclatiom.
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SECION 3

-

MISSETLLLCTTT BECTTETINE

IcA D ERY
Sis AgTmsTact acugTias 3::.—.‘. 2ellisy Z3o =ha saz= af iaid
AgTme=sce, aod he 3ocazd skall casTy cus thae com—irmency
ecgnrlizad hm.:.; apd give them 311 fxrss and elfscs i3 3ocasd
ralicsy.

SATTNGS S=ACT= N

+Tnless ocharrise Pr=vidad iz t=is igoaemamz, cochizg gomsaised
bevnin shall Se izzarpracad and/or applisd 20 a3 23 eliz=izaza
or Teducs ToT thaswisa dacTic2 T amy exploveas Nazmadic
axla=ing P=ior t8 ils odfaczive daza. ‘

12 gry provisizs of shis AgTwemanz o 2=y spplicasd-m of shis
Ag=memans 23 17 e=ployes o go=uP 9f amplovans i3 hali come
==y I3 liw, toant sueR pTTTisioss o applicasionm shall cof

e daemad valid =2 subsiagizg,' e=sapt 3 oha cxIams Tam=iiTad
by laz, buz all cckaw Frevisisms = aPplizagizns sk2all ssmoizua
= &xll Sat=m a:d. aflacs.,

CoEr v Irwmew mmeerir CONTRACT UMD MyST

AT

_Azy individual comewzes LafTesn tha deasd a=d am isddwiiugl

eployes, Ravacaicrs o Rarzallas exscuted, s2all ha selliecz iz
ipd cousisswns wTisk tha tamms az2 comgboianse od =g AgTeemencz,
I8 zm imdiridoal canowmes csmuiios a=v I.an::zg: {zmamgigTens wish
thiz igowemgas, this \ZTeemans dusdisg iy duTzsiss, skall

ba ml’_‘.::

30A5D ATGaTS

The Toemscn dsasd of Sdusamion on a3 owm Sezall and o= tenzls
of the Cax=payers of the dissTics GQeredy sacaiss and smsarrasg
omed itsell, withous Limizanion, 3ll pewmzs, sighas, :.::2:::-'.

dusiss, and. saspensidilici s eomdewead upon =4 vestad L= iz
by tha livy md ths comssiostion of cha Sease of Taw Jazer,
ad of cha Uoizad Szazaa,



SETTRN 3

SECIICY 7

SECTION 8

CLCTING ALLCWANCT

The 30ard will poovida blazers £a be worn By tha sacuricy
officars when om dury. In tha avent an emplovee i3 Tagquicsd
£ wear a full wmiform thars shall Se a unifarm allcwanes
in che sum of four Inmdrad dollars (3$400.00) per ammm
payable $200.00 {n Sepcamber and $5200.00 in .Janusrv.

PRINTNG AGRTDMENT

Copias of this agrsemant shall be reproducad and the axperse
shared batueen thae Board and thas Assceiation, aftar jgrsement
wich tha Association on format, ‘

NOTICE

Whenever any notice i3 required to be Ziven by aither of the
parties to this Agresment %5 tha ochar, pursuant <o tha
provision (s) of this Agreemenc, aither party shall do s0
by talagram or reglstarsd lattar at tha following addrassas:

1. 1If by Association to Boarzd at

(addrass)
2. If by Board to Assoclaziom at

{adézass)
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SECTION 3

ABTICE TXX

DUBATICY OF AGREMENT

This agreemant shall ba in effact as of July 1, 1980 and
shall can::f.m in affget wmtil Jume 30, 1983.

T™his w shall not he extandad arally. and i3 exprassly
uderstood that it shall expire on the data indicatad, unlass Lt
i3 extauded iz writing.

In wirmass wharsof tha partias have caused this agreemenc oo He
sigoad by their respective prasidents and attasted to by their
raspcctive secTatarias,

Security Ofiicars Association TRENTON  3oard of Iducation
'\_,p 7 ) -

/7
BT ///94»; C}/x// Q L4 SecTatary 3Y %!—/ 77';4 cza:a::r

«3le



SFCIRTTY _SATARY SiUNF

123Q-31

VJ Monehs
L}

1281-432
L ttonehs

12382.32
i0 wenchs

p— . 7\ 700 3,350
T, 2o —— 7, T QT — =, 020 —— ———y,295
- T 2 —— — Q27 m——— 165 —— -3 , 753
3 3, 200——— il y 36 Qe g, 710 e —3, 29
- 2, 200 — , 70 =3 , 070 — 3,435
3 3, 730w m——— |, 05 e —3 | ot 5 e —3, 385
2 3, L1 O —— , 4ds 3 = 3,35 — 0,205
by 9,330~ ——3, 33% 10,24 5w —i0,730
3 9,985 wem ——10,245 el 0,675 —il,l85
3 10,385 ——— 10,670 cmum —]1l,l1l5 ——il,835
w9 — ]y L L Qi ——t 1y 575 —— 12,11$
tr —] 2,055 —]2,515
- 13,149
1379-30 1980-81 1931-82 1982-33
12 Monchs 12 Moacths 12 Months 12 “onths
o] 3,925~ 9,22 5u 9,610 18,035
L 9,295 = =g, 55 Oneene 10,010 ——t(,47S
2 9,60 5= 9, 94 S =10, 360mm -10,910
1 10,0680 et , 34 Qmen med, 3, 79 Cueae, ——ll,295
- 10, 34 S el 0, 75 S vt 1,220 ~—11,760
3 10,745 =] 1, 070 —ll, 580w —.2,220
) 11,1490 =] L ; SO0 12,010 ~——12,730Q
7 11,530 — i 3 320 = e |2 47 S 13,090
3 11,930 2 3 33 S ]2 5 93 S ~——13,595
9 12,330 w2 , 76 Seemcn i3 38 e —=i%, 100
10 i3, 195 i3, 350 ——14,590
Ly =14, 315 15,095
12 15,605
—~

June 23, 1980




