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PREAMBLE

This Agreement dated A A%, Z0j| between the County of Mercer, hereinafter referred
to as the “Employer”, and Local Number 3566 of the American Federation of State, County, and
Municipal Employees (AFSCME), AFL-CIO, hereinafter referred {o as the “Union”.

WHEREAS, the County has voluntarily endorsed the practices and procedures of
collective bargaining as a fair and orderly way of conducting its relations with its employees,
insofar as such practices and procedures are appropriate to the functions and obligations of the
County to retain the right to effcctively operate in a responsible and efficient manner and are
consonant with the paramount interests of the County and its citizens; and

WHEREAS, the parties recognize that this Agreement is not intended fo modify any of
the discretionary authority vested in the County by the statutes of the State of New Jersey; and

WHEREAS, it is the inteniion of this Agreement to provide, where not otherwise
mandated by statute or ordinance, for the salary structure, fringe benefits, and employment
conditions of employees covered by this Agreement, to prevent interruptions of work and
interference with the efficient operations of the County and to provide an orderly and prompt
method for handling and processing grievances;

WHEREAS, the County and the Union agree that the working environment should be
characterized by mutual respect for the common dignity to which all individuals are entitled;

WHEREAS, the Employer and the Union entered into an Agreement on May 13, 2010,
which Agreement was approved by Board of Chosen Freeholders.

NOW, THEREFORE, the parties agree with cach other as follows:

1. RECOGNITION

1.1 ‘The Employer recognizes the Union as the sole and/or exclusive bargaining agent for the
purpose of establishing salaries, wages, hours, and other conditions of employment for all of its
employees in the classifications listed under Appendix A hereto, and by reference made a part of
this Agreement, and for such additional classification as the parties may later agree to include.

2. MANAGEMENT RIGHTS

2.1 The Employer retains and may exercise all rights, powers, duties, authority, and
responsibilities conferred upon and vested in it by the laws and Constitution of the State of New
Jersey. Except as specifically abridged, limited, or modified by the terms of this Agreement
between the Employer and the Union, all such rights, powers, authority, prerogatives of
management and responsibility to promulgate and enforce reasonable and necessary rules and
regulations governing the conduct and the activities of the employees are exclusively retained by
the Employer.



3. UNION SECURITY

3.1 Upon receipt of a lawfully cxecuted written authorization from an employee, the
Employer agrees to deduct the regular monthly union dues of such an employee from his/her pay
and remif such deduction by the tenth day of the succeeding month to the official designated by
the Union in writing to receive such deductions. The Union will notify the Employer in writing
of the exact amount of such regular membership dues to be deducted. Such deductions shall he
made in compliance with “Title 52 of Revised Statutes™ as amended. The authorization shail
remain in effect unless terminated by the employee who must give writlen notice of such
cancellation (notice of withdrawal) to the Employer and the Union. Such termination of dues
deductions shall take place as of the January 1% or July 1** next succeeding the date on which
written noticc of withdrawal is filed by an employec with the Employer and the Union, as
provided in N.I.S A. 52:14-15.9(e), as amended.

3.2 Dues deduction for any employee covered by the terms and conditions of this Agreement
shall be limited to Local 3566 of AFSCME. Existing written authorization for dues deduction to
an employee organization other than Local 3566 of AFSCME must be terminated within sixty
{60) days of the date of execution of this Agreement.

3.3  Any employee in the bargaining unit on the effective date of this Agreement who does
not join the Union within thirty (30) days thereafler, any new cmployee who does not join within
thirty (30) days of initial cmployment within the unit, any employee previously employed within
the unit who does not join within ten (10) days of rcentry into employment within the unit, or
any employee who does not join within the date of satisfactory completion of the working test
period or the completion of a three (3) month period following the beginning of employment,
whichever is sooner, shall as a condition of employment, pay a representation fee to the Union
by automatic payroll deduction. The representation fee shall be in an amount equal to 85 percent
of the regular Union membership dues, fecs, and asscssments as certified by the Union to the
Employer.

‘The Union’s entitlement to the rcpresentation fee shall continue beyond the termination
datc of this Agreement so long as the Union remains the majority represcntative of the
employees in the unit, provided that no modification is made in this provision by a successor
agreement between the Union and the Employer.

The determination of the appropriate representation fees, those employees covered,
payroll deduction provision, challenges to fair share fee assessments, time for fair sharc
payments, and all other questions relating to the Agency Shop Law and its proper interpretation
shall be made in accordance with Public Law 1979, Chapter 477, and N.J.S.A. 34:13A5.4, et. al.

34  The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer as a result of any
action by the Employer under the provisions of this Article.



4. WORK SCHEDULES/WORK SHITTS

4.1 Where the nature of the work involved requires continuous operations, employees will
have their schedules arranged in a manner, which will assure, on a rotating basis, which all
cmployees will have an equal share of Saturdays and Sundays off, distributed evenly through the
year. The following agencies are considered as continuous operations: Library and Park
Commission. This scetion shall not apply in the event special skills are required to fill positions
or exigent circumstances exist that wartant deviation from the regular schedule.

4,2 The normal work shift for all employecs covercd by this agreement shall be set forth on
Appendix A hereto.

4.3  The starting times of work shifts shail be determined by Employer January 1, of each
year with prior consultation with the Union.

44  Employces are cntitled to a fifleen (15) minute break during each half (1/2) shift.
Employees who are required to work beyond regular quitting times shall receive a fificen (15)
minute break time when the period of work beyond the regular shift exceeds two (2) hours.
Break time shall be accumulated and shall not interfere with operational needs.

5. OVERTIME
5.1  Time and one-half the employee’s regular hourly ratc of pay shall be paid for all
authorized overtime work performed by full-fime employees under any of the following

conditions, but compensation shall not be paid twice for the same hours:

a. All work performed in excess of 35 hours weekly as provided in paragraph 5.2 below
as well as the work schedules as set forth on Appendix A, excluding meals.

b. All work performed on a Saturday unless the employee’s regularly scheduled workday
falls on a Saturday.

¢. All work performed on a holiday plus the regular day’s pay.

5.2 Double timc the employee’s regular rate of pay shall be paid for work performed under
the following conditions.

a. All work perlormed on the seventh days as such of any work week, excepting those
operations exempted by mutual agreement between the County and the Union.

b. All consecutive hours of work performed in excess of sixteen (16) consecutive hours.
¢. Al non-scheduled work performed on a holiday after an initial eight (8) hour shift

when an employee is called in to work because of a natural emcrgency (i.c., snow, ice and wind
storms, flooding conditions).



5.3  Authorized sick days, vacation days, personal days, or any other authorized leave of
absence with pay are considered work days for the computation of overtime payments in the
paragraph(s) above.

54  Part-time employecs are not subject to the provisions of 5.1 and 5.2 above and are not
eligible for overtime compensation except in those situations when the total number of hours
worked in a week exceeds thirty {35) hours, excluding meal periods.

5.5  Specific operations shall be exempted from the overtime provisions outlined in
Paragraphs 5.1 and 5.2 above by mutual agreement between the Employer and the Union.

5.6 Absent special skills or exigent circumstances, overtime opportunitics will be distributed
as equally as possible according to seniority among those employees within a division who
regularly perform such work. A list of such employees will be maintained by management on a
rotating basis and such employees shall be given the first right of refusal to work such overtime.
Such list shall be posted in a work arca visible to all unit employees. It is understood that
nothing in this clause shall reguire payment for overtime hours not worked. This clause shall not
apply to Parks or Library employees.

5.7  The Employer will provide meals for employees working overtiine through a regularly
scheduled meal time with the stipulation that the employee has worked two (2} hours overtime,
or if the employee is called in on emergency basis before histher starting time and works through
the regular breakfast meal.

5.8  An employee covered by the provisions of this Agreement that is eligible for overtime
may be allowed to receive compensatory time off in licu of wages earned on overtime, provided
the compensatory time is approved by the Departinent Director and is utilized within thirty (30)
days of the date it is earned. If the compcnsatory time is not utilized within thirty (30) days said
compensatory time shall be converted to and paid as overiime.

5.9  All employees covered by this provisions of this Article shall be entitled to elect to be
paid for authorized overtime hours wotked in accordance with Paragraphs 5.1 and 5.2 above or
to be given compensatory time off. Should the situation arise where an cmployee is required to
take compensatory time off in lieu of payment for overtime hours worked said employee shall be
granted compensatory time off at the raie of one-and-one-half hours for cach overtime hour
worked.

6. PAY SCALES OR RATES OF PAY

6.1 The 2009, 2010 and 2011 pay scales for all employees covered by this Agreement shall
be as set forth in the attached Appendixes.

6.2  During the term of this Agrcement, the pay scales will not be changed unless by mutual
consent of the Employer and the Union.



6.3  All employees in the unit shall have their annual base salaries increased during the
duration of this agreement in accordance with the following schedule:

a. Effective January 1, 2009, all employces shall receive a zero (0%) percent salary
increase and there shall be no step movement.

b. Effective January 1, 2010, all employees shall receive a zero (0%) percent salary
increase.

¢. Effective July 1, 2010, all employees in grade January 1, 2010 shall receive one
increment on the step guide within the salary range for their respective Litle as set
forth on the compensation schedule attached.

d. FEffective Jamuary 1, 2011, all employees shall reccive a two and one half (2.5%)
percent salary increase.

e. Effective July 1, 2011, all employees in grade January 1, 2011 shall receive one
increment on the step guide within the salary range {or their respective title as set
forth on the compensation schedule attached.

6.4  An employce who performs work in a higher pay classification, with prior approval of
the employee’s Department Director or Conslitutional Officer or his’her designee, other than
his/her own for one-half work day shall receive the higher rate of pay for such wark for the time
it is performed, and his/her salary shall be adjusted to the minimum of the new range or to an
amount equal to five (5) percent above his/her present salary, whichever is higher, and in no
instance would an cmployee receive less than his/her present salary.

6.5  Those employces in this unit who reccive a promotion to a higher classification shall go
to the minimum of the new range or reccive a salary increase of five (5) percent, whichever is
higher. The anniversary date for such employees shall not change.

7. CALL-IN TIME

7.1  Any employee who is requested and returns to work during periods other than his/her
regularly scheduled shift shall be paid time-and-one-half for such work and is guaranteed not less
than four (4) hours pay at the overtime rate, provided, however, if the employec elects to leave
upon completion of the work assignment and such assignment requires two (2) hours or less, said
employec will be paid a minimum of two (2) hours at the overtime rate.

If the assignment exceeds two (2) hours, the employee shall be entitled 1o the guaranteed
four {(4) hours pay at the overtime rate.

7.2 In the event that an employec's call-in time work assignment and his/her regular shift
overlap, said employee shall be paid in the following manner.



a. If the employee's call-in timc work assignment commences more than two (2) hours
prior to the start of his/her normal shift, said employee shall be paid time and one-half for all
hours worked prior to the start of his/her normal shift. Effective as of the starting time of his/her
normal shift, said employce shall then be paid at his/her normal straight time rate of pay.

b. If thc employee's call-in time work assignment commences less than two (2) hours
prior to the start of his/her normal shift, said employee shall be paid at the rate of time and one-
half for the first two (2) hours worked and for the balance of this employee's regular shift, he/she
shall be paid at their normal straight time rate of pay.

8. INSURANCE AND RETIREMENT BENEFITS

8.1  The County agrees to provide eligible employecs and their cligible dependents with
Hospitatization, Medical and Major Insurance though the New Jersey State Health Benefits
Program or to provide equivalent or betier health benefits coverage through a self-insurance
program ot independent insurance carrier. The premiuvm costs for said programs shall be fully
paid by the County except that in the election of the Health Maintenance Organization
Medigroup Prograr, an eligible employee shall continue to be required to pay, through payroll
deductions, the difference in cost, if any, between standard Hospital/Medical coverage and HMO
coverage.

8.2  The County agrees to provide Hospital/Medical insurance to eligible retired employces in
accordance with New Jersey statutes and rcgulations. Said insurance will continuc under any
self-insurance program or independent carrier the County may choose.

8.3  The County agrees to provide rctirement bencfits to eligible employees in accordance
with the provisions of the New Jersey Public Employees' Retircment Systern.

84  The County agrees to provide a Prescription Drug Program to eligible employees and
their eligible dependents; the premium costs for said program to be paid by the County. Further,
for the purpose of this Program, eligible employees shall be defined as all full-time permanent
employces only. The schedule [or co-payment will be as follows:

$12.00 brand name drugs; $4.00 gencric drugs

8.5  The County agrees to provide for the payment of accumulated unused sick leave at the
time of retirement of an eligible County employee at the rate of fifty percent (50%) of his/her
accumulated vnused sick time to a maximum of eighteen thousand dollars ($18,000).

8.6  The County agrees 1o provide a Dental Insurance Program to all eligible employees and
their dependents. There shall be threc types of coverage as follows:

1. Basic Dental Coverage (as defined by the current dental contract).
2. Premium Dental Insurance.
3. Bastern Denial Insurance.



The County will pay all the costs of the basic dental program. Employees shall be
responsible for any additional costs associated with the premiwm dental program or the Fastemn
Dental Program in excess of the cost for basic coverage.

8.7  The County agrees to makc available the State Disability Plan, Al eligible employees
are required to make the co-payment and follow the procedures as outlined under this plan.

8.8  CGffective January 1, 2007, cach active employee cxcept those with single coverage shall
have deducted from his or her salary $24.00 per pay period for all medical and dental insurance.
Those employees with single coverage shall have $19.00 per pay period deducted for such
medical and dental insurance coverage. There shall be no other increase of this health co-
payment for the duration of this contract.

89  The Counly agrees 1o establish a vision care program which is not a reimbursement
program. The vision care program will allow cligible County employees to receive discounts
from designated County wide providers to reduce cosls in the purchase of lenses, frames and eye
gxaminations.

8.10 'The County agrees to add female contraceptives to the drug program. Injectables are not
included.

9. PAID LEAVES OF ABSENCE

9.1 BERFAVEMENT DAYS - In the event of the death of a member of the immediate
family of any employee covered by this Agreement, the immediate family being mother, father,
sister, brother, spouse, child, mother-in-law, father-in-law, grandmother, grandfather, grandchitd,
stepmother, stepfather, stepchild, stepsister, or stepbrother, said employee shall be excused for a
perind not to exceed five (5) consceutive working days in a seven-day period for bereavement
purposes, commencing the day of death or day after date of death. The employce will be paid his
regular hourly rate for any such days of excuscd absence which occur during his/her normal
work weck, but in no event more than seven and one-half (7 ¥2) hours pay for any one day.

9.2  UNION BUSINESS DAYS - An cmployee who is duly authorized in writing to be a
representative of the Union shall be granted a leave of ahsence with pay for the time neccssary to
conduct Union business or attend conventions. The Union shall be authorized an aggregate of no
more than seventy (70) days in any calendar year for the above purpose, provided a request for
such days is made in writing and auathorization granted by the Department Director or
Constitutional Officer. The Union President or his/her designee shall be allowed such time off as
is necessary to conduct intra-county Union business, provided that prior approval is requested
and authorization granted by the Department Director or Constitutional Officer; such
authorization shall not be unreasonably denied.

9.3  QCCUPATIONAIL INJURY LEAVE - Any employee who is disabled because of
occupational injury or illness shall be covered by the provisions of the County's adaptation of the
New Jersey Workers' Compensation Law from the day aficr the date of injury or illness and shali




be eligible for a Icave of absence for the entirc period of disability. This adaptation shall be 70%
of the employece's wage, with no maximum salary cap.

Employees on an authorized leave of absence shall be paid temporary workers'
compensation henefits for the petiod of their disability commencing the day after the date of
injury or illness. Said employees shall also'receive sick and vacation leave credits during the
period of their disability. Personal leave credits shall not accrue during this period of disability.

Employecs returning from authorized leave of absence as set forth above shall be restored
to their original job classification and shift, at the then appropriate rate of pay, with no loss of
seniority or other employee rights and privileges.

9.4  SICK LEAVE - All full-time permanent, full-time temporary or full-time provisional
employees shall be entitled to sick leave with pay.

a. Sick leave may be utilized by cmployees when they are unable to perform their
work by reason of personal illness, maternity, accident, or exposure to contagious
disease. Sick leave may also be utilized for short periods for the attendance by
the employee upon a member of the immediate family who is seriously ill. Sick
leave may be taken in hourly units with prior approval of the Department Director
or constitutional officer.

b. The minimum sick leave with pay shall accrue to any full-time permanent
employee on the basis of one working day per month during the remainder of the
first calendar year of employment after initial appointment and fifteen (15)
working days in every calendar year thereafter, said fifteen (15) days to be
credited cffective January 1 of each succeeding year.

c. The minimum sick leave with pay shall accrue (o any full-time temporary or full-
time provisional employee at the rate of one working day per month as eamned.

d. Any amount of sick leave allowance not used in any calendar year shall
accumulate to the employee's credit from year to year to be used if and when
needed for such purpose.

e. An employee shall not be reimbursed for accrued sick lcave at the time ol
termination of his/her employment excepting as provided under Article entitled,
“Insurance and Retirement Bencfits", Paragraph 8.5.

f. Il an employee is absent for reasons that entitle him/her to sick leave, the
employee's supervisor shall be notified promptly as of the employee's usual
rcporting time, except in those situations where notice must be made prior to the
employee's starting time in compliance with specific department regulations.

(1)  Failure to so notify his/her supervisor shall be cause for denial of the use
of sick leave for that absence.

10



(2)  Absence without proper notice for five (5) consecutive days shall
constitute a resignation not in good standing.

h. (1)  The Employer may require proof of illness of an employee on sick leave,
whenever such requirements appear reasonable. Abuse of sick leave
shall be cause for disciplinary action.

(2) In case of lecave of absence due to exposure to contagious discase, a
certificatc from the Department of Health shall be required.

(3)  The Employer may rcquire an employee who has been absent because of
personal illness, as a condition of his’her return to duty, to be examined by
the County Physician or by a physician designated by the County
Physician., Such examination shall establish whether the employee is
capable of performing histher normal duties without limitations and that
his/her return will not jeopardize the health of the other employees.

i. Part-time permanent employees will eamn sick time on the basis of one day earned
for every 20 full days worked. Part-time temporary, part-time provisional,
seasonal, or hourly paid employecs shall not be entitled to sick leave.

iE Sick leave credits shall continue to accrue while an employee is on leave with pay
or authorized leave of ahsence due to work-related injury or illness. Credits shall
not accrue while an employee is on any leave without pay cxcept active military
leave.

k. If an employec does not utilize any of his/her allotted 15 days of sick Icave time
for the entire calendar year, that employec shall be entitled to a $300.00 bonus
payment payable by March 1 of the following year. An employee utilizing five
days or less of their allocated 15 days in the year shall receive a $200.0¢ bonus
payable by March 1 of the following year. This bonus does not apply to part-time
employees and an individual must have worked the entire year to be eligible.

This sick leave reduction incentive applics for each ycar of this contract.

95  PERSONAL LEAVE - All permanent employecs covered by the provisions of this
Agreement shall be entitled to three (3) days per ycar leave of absence with pay for personal
business which may be taken in hourly units. Said leave shall not be taken unless 24 hours
notice thercof has been given to cmployee's supervisor. In the event that 24 hours notice cannot
be given said leave may be taken only upon authorization of said supervisor. The Employer
reserves the right to deny requests for personal days as conditions warrant, but authorization
shall not be unrcasonable withheld abscnt an emergency. Personal days shall not be taken in
conjunction with vacation leave.

11



9.6 JURY DUTY - All employees covered by the terms of this Agreement shall be granted a
leave of absence with pay when required to serve on jury duty. Employees granted this leave of
absence shall be required to return or reimbursc the Employer for any jury fees or compensation
received by them for serving on jury duty.

In the event that an employee is released from jury duty prior to the end of his/her work
shifi, said employee shall be required to report to wark for the remainder of bis/her shifl.

For the purposes of this Arxticle, any cmployee who is called upon to serve jury duty shall
have his/her work schedule adjusted, if nccessary, to place him/her on the normal (daytime) shift
for the period of time he/she is required to serve jury duty.

9.7 SICK LEAVE BUY BACK - Full time employces having accumulated ten (10) or more
of their fifteen (15) sick days for that year, will have the option to be paid five (5) days wages in
lieu of carrying over five (5) ol their sick days.

Any employee wishing to exercise the sick leave pay option must exercise this option by
December 1 of the ycar in which the requirements have been met. An employee shall make this
request in writing to the Designated Chief Personnel Officer. Any decision to exercise this
option subsequent to December 1 of the year in which the requirements have been met shall not
be considered.

10. ABSENCE WITHOUT LEAVE

10.1  Any unauthorized absence of an employee from duty shall be an absence without leave
and is cause for disciplinary action.

10.2 Leave granted for a particular reason and used for a purpose other than that for which
such leave has been granted, shall be unauthorized absence and may be cause for disciplinary
action.

11. NON-PAID LLEAVES OF ABSENCE

11.1 A permanent employec shall be catitled to a leave of absence without pay o accept a
permanent appointment with another governmental agency in New Jersey for a period not to
exceed four (4) months.

112  'The Cmployer will grant leaves of absence 1o two (2) cmployees, not more than onc from
any divisions, to accept full-time Union employment. Sixiy (60) days notice in writing shall be
given to the Imployer by any employee requesting such leave. The continuance of said leave
shall be reviewed every three months.

11.3  All leaves of absence without pay shall be at the sole discretion of the Eraployer.

11.4  Employees refurning from authorized leaves of absence as set forth in the paragraph(s)
above will be restored to their original classifications and salaries which they were eaming at the
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time leave was granted. Said employees will suffer no loss of seniority or other employee rights,
privileges, or benefits, provided, however, that sick leave, vacation leave, and longevity credits
shall not accrue except for those on military leave.

12. SENIGRITY

12.1  Senijority is defined as an employee's continuous length of service with the County
beginning with his/her initial date of hire.

12,2 Seniority shall be given prefercnce in promotions, demotions, layoffs, recall, vacation,
scheduling, and work shifts. Where ability to perform work and special skills are considerations
in application of the above, determinations shall be made by the Employer.

12.3 The Employer shall maintain an accurate, up-to-date seniority roster showing each
employee's date of hire, classification, and pay rate and shall furnish copies of same 1o the Union
upon request.

124  The Employer shall promptly advise the appropriate Union representative of any changes
which necessitate amendments to the senjority list.

12.5 Where more than one work shift per day within a given classification is in effect,
employees within such classification will be given preference of shifts on a seniority basis only
when vacancies occur or changes in the number of employees per shift are being made.

12.6 Senior employees who may meet the minimum qualifications for temporary or
provisional appointments to fill a lateral or higher title shall be given preference over less senior
employees or outside applicants. The only exception would be if the County shows a valid
reason before appointing a less senior employee. This is subject to the grievance procedure. For
purpose of out of title appointments, seniority will be determined by the time served in a title.

13. HOLIDAYS

13.1  The following days are recognized paid holidays whether or not worked:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

President’s Day General Flection Day

Good Friday Veterans' Day

Memorial Day Thanksgiving Day

Independence Day Day after Thanksgiving
Christmas Day

13.2  For all employees not working a continuous operations schedule, holidays enumerated in
the paragraph 13.1 above which fall on a Saturday shall be observed on the preceding Friday:
holidays which fall on a Sunday shall be observed on the foliowing Monday; holidays which fall
within an employee's vacation period shall not be charged as vacation days.
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13.3  For all employees working a continuous opcrations schedule, holidays emumerated in
paragraph 13.1 abovc which fall on a Saturday or Sunday shall be observed on the Saturday or
Sunday. This Saturday or Sunday obscrvance shall be utilized as the date for overtime and
holiday pay calculations. Folidays which fall within an employee's vacation period shall not be
charged as vacation days.

13.4  In order to be eligible for holiday pay, an employee must be on the active payroll of the
Employer and must have worked his/her full regularly scheduled workday before and after the
holiday, unless such absence is authorized with pay or ordered.

13.5 Part-time permanent employees with a set schedule are entitled to be paid holidays where
the holiday occurs on a scheduled work day. Those without such a schedule are not entitled to
be paid holidays. Part-time employees in a continuous operation with a set schedule who work
on a holiday shall be compensated at the rate of time and onc-half (1 '4) for the hours actually
worked.

13.6 Part-time temporary, part-timc provisional, seasonal, or hourly paid employees shall not
be entitled to holiday pay.

14 PERFORMANCE ASSESSMENT REVIEW

4.1  The County will maintain a performance asscssment review system for all employees
covered by this contract. The system will include a formal process whereby the employee and
his designated supervisor(s) mutually formulate performance and improvement goals and work
standards appropriate to the job performed, which shall be a basis for measuring the ¢cmployec's
performance during an annual rating period.

142 The employee shall evaluate his performance and the Supervisor shall cvaluate the
employce's performance, independent of each other, every twelve (12) montbs. The employee
and supervisor shall exchange and discuss their evaluations at the annual conference which shall
be scheduled by the sapervisor al a mutually convenient time.

14.3  The performance assessment review will not be tied to any monetary clauses during the
tesm of this contract.

144 A copy of all annual evaluations shall be transmitted to the County's Office of Personnel.

15. GRIEVANCE PROCEDURE

15.1 A grievance is defined as:

a. A claimed breach, misinterpretation, or improper application of the terms
of this Agreement; or
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b. A claimed violation, misinterpretation, or misapplication of rules and
regulations, existing policy or ovrders, applicable to the division or department
which employs the grievant affecting the terms and conditions of employment.

A claimed grievance shall be discussed between the employee and his/her immediate
supervisor and, if unresolved after discussion, shall be resolved in the following manner:

Step One: The Union steward or employee, or both, shall take up the grievance with the
employee's ¢ Depariment Director within ten (10) days of its occurrence. It shall be stated in
writing and signed by the grievant. No later than five (5) days after rceeipt of grievance, the
Department Director shall meet with the union rcpresentative to discuss the grievance, The
Department Director shall render a decision in writing within five (5) days after the meeting.

Step Two: If the grievance has not been scttled to the employee's salisfaction, it shall be
presented in writing to the County Administrator/constitutional officer or his/her designee within
five (5) days from receipt of the response from the Department Direclor. No later than five (5)
days after receipt of grievance, the County Administrator/constitutional officer or his‘her
designee shall mect with the union representative to discuss the grievance. The County
Administrator or his/her designee shall give an answer in writing no later than five (5) days after
the meeting.

Step Three: If the grievance is still unsettled, the Union may within thirty (30) days after
the reply of the County Administrator/constitutional otficer, by written notice 10 the County
Administrator shall request the Public Employment Relations Commission to supply the parties
with a panel of arbitrators. The arbitrator shall be selected by the parties in aecordance with the
rules promulgated by the Public Employment Relations Commission. The decision of the
arbiirator shall be final and binding on all parties; it being expressly understood that such binding
arbitration is limited cxclusively to disputes involving the application, meaning, or interpretation
of this Agreement.

15.2 Expenses for the arbitrator's services and the proceedings shall be borne equally by the
Employer and the Union. However, each party shall be responsible for compensating its own
representatives and witnesses, [f either party desires a verbatim record of the proceedings, it
may cause such a record to be made, providing it pays for the record.

15.3 The Union will notify the Employer in writing of the names of its employees who are
designated by the Union to represent employces under the grievance proccdure. An employee so
designated by the Union will be permitted to confer with other Union representatives,
employces, and employment representative regarding matters ol employee representation, during
working hours and without loss of pay provided, however, all said employees shall securc the
permission of their immediate superior, which permission shall not be unreasonably withheld.

15.4 Representatives of the Union, who are not cmployees previously accredited to the
Employer in writing by the Union, shall be permitted to come on (he premises of the employer
for the purpose of investigating and discussing grievances, so long as such right is reasonably
exercised and there is no undue interference with work progress, provided, however, they first
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obtain permission to do so from the employee’s Department Director or Constitutional Officer or
his/her designated representative, permission for which shall not be unreasonably withheld.

16. DISCIPLINE/DISCHARGE

16.1  Tiis expressiy understood that the employer shall have the right to discipline or discharge
any employee; however, the Employer agrees that it shall not discipline or discharge any
employee covered by the terras of the Agreement without just causc.

16.2  In any instance where an employee is subject to disciplinary action which would result in
lost time, such disciplinary action shall not be implemented for at least three (3) working days
subsequent to the day when the incident occwrred. During these three (3) days, the Employer and
employee shall confer in an attempt to resolve the matter. Such procedure is not applicable in
circumstances where the employee has been charged as follows:

a. Incapacity due to mental or physical disability.
b. Intoxication or suspicion of substance abusc while on duty.
c. Disorderly or immoral conduct.

d. Where violence and/or the health and safety of other cmployees or
Employer may be involved.

e. Serious neglect of duty.

16.3  In any disciplinary action against an employee, said employce shall be entitled to written
notice of the charges and specifications and a hearing. Further, the charged employee shall have
the right to Union representation at the disciplinary hearing.

16.4  Minor disciplinary hearings shall be scheduled within 90 days of the notification of
disciplinary charges from the supervisor to employee unless a delay is mutually agreed to by the
parties.

16.5 The parties agree that the hearing provided for in this Article shall be conducted in
accordance with the following guidelines:

a. All hearings shall be conducted in an informal manner, without reference
to formal rules of evidence, but subject to the following principles:

1. The hearing officer shall admit all testimony having

reasonable probative value, bul may exclude immaterial,
irrelevant, or unduly cumulative testimony,
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2. Dircet and cross-examination witnesses shall be allowed. Either party
may request that witnesses be sequestered. The hearing officer may
determine that witnesses be sequestered without a request from either

party.

3. The petitioning employee shall not be required to testily,
but if he/she docs testify voluntarily, he/she may be cross-
examined upon any matter relating to the hearing.

4. Whenever written eyewitness accounts of incidents are
used as evidence in cases involving removal or suspension,
the person who prepared and/or signed such document shall
be available for cross-examination unless such appearance
presents undue hardship, Hearing shall be scheduled in
keeping with this provision.

5. The decision shall include:

(a) A short statement of the nature of the
proceedings;

(b)  Discussion of testimony or evidence;
©) Specific finding of fact;

(d)  Conclusion and decision based on findings
of fact and applicable laws and rules.

6. A copy of the Hearing Officers decision shall be transmitted to all parties.

b. The Provisions of this Section (18.4) are not gricvable, however, instances
of non-adherence to the above guidelines when reported by the Union to
the County Administrator shall be investigated and corrected.

16.6  Any cmployee who is disciplined or discharged shall have the right to appeal this
disciplinary action. It is expressly understood that an employee shall be entitled to one avenue of
appeal and further, that these appeals shall be handled in accordance with the following
procedure:

a. A permanent employee against whom disciplinary action has been taken

which resulted in a suspension or fine of more than {ive days at one time;
suspensions or fines more than three times or for an aggregate of more
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than fificen days in one calendar year; demotion, discharge or resignation
not in good standing shall be required to exercise his statutory right of
appeal to the Merit System Board and shall be precluded from having the
Union move his appeal to binding arbitration.

b. The Union, in behalf of a permanent employee against whom disciplinary
action has been taken which does not result in a pepalty enumerated in
paragraph 18.4(a) above, shall have the right to appeal this disciplinary
action to binding arbitration in accordance with Step IV of the Gricvance
Procedurc.

16.7 The County agrees to provide a copy of any incident report or written reprimand that is to
be ineluded in an employee's personnel record to the affected employee. Further, said employee
shall have the right to respond in writing to the incident report or written reprimand, a copy of
said written response to be placed in the employee's personnel record file,

16.8  The County and the Union agree that letters of reprimand for disciplinary purposes will
not be used against the employee's disciplinary record after one year {rom the date of the letter of
reprimand. However, the document will remain in the employee’s file for legal purposes.

17. SAFETY AND HEALTH

17.1 The Employer shall at all times maintain safe and healthful working conditions and will
provide employees with wearing apparel, tools, or devices deemed necessary 1n order to ensure
their safety and health. When such materials arc issued, they shall be used. Failure to utilize
said safety materials when issued shall be cause for disciplinary action.

17.2 The Employer and the Union shall each designatc a safety committee member and two
alternates. It shall be the joint responsibility of the members or their alternates to investigate and
correct unsafe and umhealthful conditions. The members or their ahtermates shall mcet
periodically as necessary to review conditions in general and to make recommendations to either
or both parties when appropriate. The safety cominittee member representing the Union or onc
of his/her alternates, with the approval of the Employer, shall be permitted reasonable
opportunity to visit work locations throughout the FEmploycr's facilitics for the purpose of
investigating safety and health conditions during working hours with no loss of pay.

18. EQUAL TREATMENT

18.1 The County and the Union agree that there shall be no discrimination or favoritism for
reasons of gender, age, nationality, race, marital status, religion, political affiliaiion, Union
membership, participation in Union Activities, and/or disability as delined hy the ADA, LAD or
any other applicable anti-discriminatory statute or regulation.
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19. WORK RULES

19.1 The Employer may, after negotiations with the union, establish reasonable and necessary
rules of work and conduct for cmployees. Such rules shall be equitable applied and enforced.

19.2  Such work rules shall be subject to the grievance procedure.

20. ANNUAL VACATION LEAVE

20.1  All full-time permancnt employees shall be entitled to vacation leave based on their years
of continuous service. Periods on a leave of absence without pay except military leave shall be
deducted from an employee's total continuous service for purposes of determining the carned
service credit for vacation leave. Vacation leave may be taken in hourly units with prior written
approval of the Department director or Constitutional Officer. Vacation requests shall not be
unreasonably denied.

20.2  Annual vacation leave with pay for all {ull-time permanent employees shall be earned as
follows:

a. One (1) working day of vacation for each month of service during the
remainder of the calendar year tollowing the date of appointment.

b. After one (1) year and to completion of five (5) vears, twelve (12) working

days.

c. From beginning of sixth (6) ycar to completion of tenth (10) year, fifteen
(15) working days.

d. From beginning of eleventh (11) year to completion of fifleenth ({5) year,
twenty (20) working days.

e. From beginning of sixteenth (16) ycar to compietion of nineteenth (19)

ycar, twenty-five (25) working days.
f At beginning of twenticth (20) year, thirty (30) working days.

20.3 Annual vacation lcave with pay for all full-time temporary and/or full-time provisional
employees shall be earned at the rate of one (1) day per month.

204  The rate of vacation pay shall be the employee's regular straight time rate of pay in effect
for the cmployee's regular job on the payday immediately preceding his/her vacation period.

20.5 An employee who is called back to work while on authorized vacation, shall be paid one
days pay in addition to regular days pay and shall not lose vacation day or days.
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20.6  Vacation allowance must be taken during the current calendar year unless the Employer
determines that it cannot be taken because of the pressure of work. Any vacatlion allowance so
denied may be carried over into the next succecding year. A maximum of fifteen (15) vacation
days, at the option of the employee, may be carried over from one calendar year into the
succeeding calendar year, up to a maximum of thirty (30} days with prior approval from the
applicable Department Director/Constitutional Officer.

20.7 A permanent employec who returns from military service is entitled to full vacation
allowance for the calendar year of rcturn and for the year preceding, providing the latter can be
taken during the year of retum.

20.8  An cmployee covered by this Agrcement wha is retiring or who has otherwise separated
shall be entitled to the vacation allowance for the current year prorated upon the number of
months worked in the calendar year in which the separation or retirement become cffective and
any vacatton leave which may have been carried over from the preceding calendar year.

Whenever an employee covered by this Agreement dies, having to his/her credit any
annual vacation lcave, there shall be calculated and paid to his/her estate a sum of moncy equal
to the compensation figured on his/her salary rate at the time of death.

20.9 Pari-time permanent employees will earn vacation on the basis of one day for every 20
full days worked. Part-time tcmporary, part-time provisional, seasonal, or hourly paid employees
shall not be entitled to vacation leave.

20,10 Vacation leave credits shall continue to accrue while an employee is on leave with pay.
Vacation credits shall not accrue while an employce is on lecave without pay except military
leave,

2]. LONGEVITY

21.1  Every full-time employee, temporary or pcrmanent, classified or unclassified, of the
County of Mercer, shall be paid longevity payments on a prorated basis with cach salary check
during the calendar year, and such longevity payment shall be considered in total with the salary
for pension purposes.

Employees having completed [ive (5) years of continuous service will have added to their
gross per annum pay an additional $300 commencing with the first day of the first full pay
period following said anniversary of hire, and for the completion of each additional five (5) years
of service caleulated in the same manner using employee anniversary dates, shall have added to
their gross per annum pay, additional monies as set forth in the longevity schedule.
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The longevity schedule is as follows:

5 years $ 300
10 years $ 900
15 years $1,350
20 years $1,850
25 years $2,300
30 years $2,700
35 years $3,100
40 years $3.,500
45 years $3,900

Any interruption of service due to a cause beyond the control of the employee, i.e. for
military scrvice, injury, or illness, shall be considered as serviec for the County of Mercer for the
purpose of determining the completion of said cumulative period of service with the County of
Mercer. Nothing contained in this Article shall be construed to apply to any person whose
employment has been terminated for any reason prior to the effective date of the adoption of this
contract.

Such additional longevity payments shall be paid notwithstanding the maximum salary
provided for such employment.

22. CLOTHING MAINTENANCE ALLOWANCE

22.1 The Employer agrees to continue to pay an annual clothing maintenance allowance to
each full-time employee covered by this Agrcement that has reccived an annual clothing
maintenance allowance to be used by the employee for the mainienance of his/her uniform. The
annual clothing allowance total shall be $375.00, and shall be payable by December 15 of each
year.

22.2  The allowance rcferred to above shall be earncd on a monthly basis, provided the
employee works a minimum of one (1) day in any calendar month.

22.3  New employces, retired employees, deceased employees, or employees on an authorized
leave of absence excepting cducational leaves of absence or those leaves of absence provided for
in Article entitled "Non-Paid Leaves of Absence", shall be paid a prorated share of the annual
clothing maintenance allowance for each calendar month in which the employee works at least
one (1) day.

224 Employees covered by this Agreement who voluntarily terminate their employment with
the County of Mcreer, excepting as provided in Paragraph 23.3 above, or whose employment is
terminated for cause shall not be entitled to payment of the annual clothing maintenance
allowance or any prorated portion thereof.
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22.5 The annual clothing maintenance allowancc shall only be applicable to those employees
who are uniformed or were receiving a clothing maintenance allowance at the time of this
Agreement.

23. STIPENDS

23.1 Fuli-ime employees entitled to a bi-lingual stipend will be given oral and written
examination from Spanish to English and English to Spanish as determined by the Department
Director or Constitutional Officer. Candidates who successfully pass the examination and are
approved by the Department Director will be entitled to a stipend of $400 for 2009, 2010, and
2011. This stipend shall be payable each January 1 on a pro-rated basis during the calendar year.

23.2 Prosecutor Office employees that have reccived or arc entitled to receive a law enforcement
longevity stipend as of the date of this Agreement will continue to receive a law enforcement
longevity stipend. Prosecutor Office emplayees that have completed ten (10) years of continuous
law enforcement service with the County of Mercer shall receive an annual Four Hundred
($400.00) dollar stipend. Prosccutor Office employces that have completed fifteen (15) vears of
continuous law enforcement service with the County of Mercer shall receive an annual Six
Hundred and Fifty ($650.00) dollar stipend. These stipends shall not count as earnings in the
calculation of overtime payments, Payments shall be made on a pro-rated basis with each salary
check. Law enforcement longevity shall be considered in total with salary for pension purposes.

24. FAMILY LEAVE

24.1  Notwithstanding the provisions of Article 9.4 (Sick Leave with Pay), a full-time
(excluding seasonal employecs) employee covered by the terms of this Agreement shall be
entitled to a leave of absence without pay for maternity purposes. Said leave shall be granted for
a twelve week period upon written certification of the employee’s physician that she is unable to
work due to her pregnancy and/or childbirth and may be extended for additional twelve weck
periods. This certification is subject to approval by the County physician. Further, all
employees shall be requirced to be examined by the County physician and certified by him/her to
return to work prior to their return.

24.2  The County and the Union agree that the provisions of the Family Leave Act and Federal
Family Medical Leave Act shall be abided by during the term of this Agrecment.

25. CLASSIFICATIONS AND JOB DESCRIPTIONS

25.1 'The classifications for employces covered by this Agrcement are attached hereto as
Appendix A and Appendix B and by reference are made part of this Agreement.

25.2  If during the term of this Agreement the Employer determines that necw job descriptions
and/or classifications be cstablished or that changes be made in existing job descriptions and/or
classifications, the parties agree that they will consult with a view toward arriving at a mutually
acceptable determination, including the rate of pay thereof, prior lo such changes being made
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effective. Should the partics fail to agree, the matter will be referred to the Grievance Procedure
commencing with Step T'wo of this Agreement.

26. STRIKES AND [LOCKOUTS

26.1 In addition to any other restriction under the law, the Union and its members will not
cause a sirike or work stoppage of any kind, nor will any employees take part in a strike,
intentionally slow down the rate of work, or in any manner cause interference with or stoppage
of the Employer's work.

26.2 The Employer shall follow the grievance procedurc for which provision is made hercin,
and the Employer shall not cause any lockoaot.

27. GENERAL PROVISIONS

27.1 The employer agrees to make available one (1) locked, glass-enclosed bulletin board at
each of the following locations:

a. Courthouse
b. Administration Building
c. Mercer County Garage

The bullctin boards shall be used for posting of the following notes: Union bulletins,
Union elections, Union election rcturns, Union appointments to office, and Union recreational
and social affairs. Such notices shall first be approved by the Department
Director/Constitutional Officer.

27.2 The County agrees to provide the County mileage reimbursement to all Union employees
who are required to use their own private vchicles in connection with the performance of their
job duties. Employees will not be required to utilize their personal vehicle for County business.

27.3  The provisions of this Agreement shall only apply to those employees in the Union who
arc on the County payroll and actively at work on or after the date of the execution of this
Agreement and those former employees whose employment was terminated by death or
retircment prior to the dale of execution of this Agrecment.

274 The County agrees o post a notice regarding any promotional job vacancy. Said notice
shall be posted for ten (10) business days. It shall be first posted in the department, division or
office where the vacancy exists. Any employee who is interested in this posted job vacancy shail
be required to make his/her interest known, in writing, to their supervisor.

27.5 1If the County offices are officially closed due to emergency or inclement weather,

employees in this bargaining unit shall be granted a compensatory day off if working. The
County Executive or his designee will determine if County offices are closed.

23



27.6  Any employee will not lose a scheduled sick, vacation or personal day due to the County
closing offices due to any emergency or inclement weather. Tmployee will be charged for the
time that the County was open.

27.7 The Union and County agree that they will mect subsequent to the signing of the
Agreement, at the request of the Union, to discuss and settle non-economic language issues in
the Agreement.

28. SEPARABILITY AND SAVINGS

28.1 If any provision of this Agreement is subsequently declared by the proper legislative or
judicial authority or court of competent jurisdiction to be unlawful, unenforceable, or not in
accordance with applicable statues and/or court rules, all other provisions of this Agreement shall
remain in full force and effect for the duration of this Agrecment.

28.2 Upon request of either party, the partics agree to meet as soon as practicable and
renegotiate any provision so affected.

29. MILITARY ILEAVE

29.1  Ali employees covered by the terms of this Agreement who are ordered or required to
perform active military duty shall be granted the necessary time ofl from work or granted a leave
of absence during the period of such military duty in accordance with applicable Federal and
State statutory authority. This statutory authority shall be dispositive as to whether or not said
time off on leave of absence shall be paid or unpaid.

30. TERMINATION

30.1 Subject to the terms of this Agreement and the grievance proccdure, the Employer has the
right and responsibility to direct the affairs of the County inciuding the right to plan, control, and
direct the operation of the equipment and work forces, to relieve employees due to lack of work,
and to contract for and subcontract out services except that the Employer agrees that there will be
no subcontracting of work which can be done by the regular work forces.

30.2 This Agreement shall be eflective as of the first day of January 2009 and shall remain in
full force and effect until the 31st day of December 2011. It shall be renewed from year to vear
thereafter unless either party shall give written notice of its desire to modify the Agreement.
Such notice shall be made by certified mail or personal service by September 1st of any
succeeding year.

In the cvent that such notice is given, negotiations shall begin not later than 120 days
prior to the anniversary date; this Agreement shall remain in full force and be effective during
the period of negotiations and until notice of termination of this Agreement is provided to the
other party in the manner set forth in the following paragraph.
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30.3 In the event that either party desites to terminate this agreement, written notice must be
given to the other party not less than ten (10} days prior to the desired termination date which
shall pot be before the anniversary date sct forth in the preceding paragraph.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by
iheir proper officers and attested to on the 7_'_'!'-&‘ day of : , 2011,

‘EST: COUNTY OF MERCER

Jerlenc Worthy, Clerk Brian H. [Tughes
Board of Frecholders County Executive
ATTEST: .

resident, AFSCME Local 3566 Repreésentative AFSCME
Council Number 73
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ADDENDUM I — PARK COMMISSION

SCHEDULE I
PARK COMMISSION

1. The work weck for Park Managers shall consist of a rotating schedule with four (4) days
on, two (2) days off during the Saturday through Sunday week, not to exceed 35 hours per week
with a one hour unpaid funch. The cxception is the Skating Rink schedule (see below).

2. In accordance with section 5.8 of the union contract, all work performed outside the 35
hour schedule in a week period will be at a rate of onc and a half time for overtime. Employees
in Parks must use compensatory time within six (6) months of the date it is earned. If not used
within six (6) months, such tirne will be paid out as overtime.

3. The Park Commission is considercd a continuous operation with schedules to be set
based on facility hours of operation. Management retains the right to alter in accordance with
4.3 of thc main section of the contract.

4. The Tennis Center: The daily hours of operation are 7:30 a.m. through 10:30 p.m.
Monday through Thursday and 7:30 a.m. through 9:00 p.m. Friday through Sunday all year
round.

Golf Course: The daily hours of operation are based on the Park Commission published
course schedule which is determined each January.

Skating Rink: The daily hours of operation are 7:00 a.m. through 11:00 p.m., November
1* through March 31%,

6. In accordance with 5.1¢. of the union contract, Park Rangers scheduled to work on a
holiday will reccive scheduled holiday pay. If a Park Manager docs not work on the holiday,
they will receive non-scheduled holiday pay. All others will receive non scheduled holiday pay.

7. Park Managers may be transferred belween any of the Park Commission facilities at
management discretion.

Park Rangers

L. The work week for Park Rangers shall consist of a rotaling schedule with four (4) days
on, two (2) days oi! during the Saturday through Sunday weck, not to excced 40 hours per week
with a one hour paid lunch.

2. Park Rangers work five (5) eight (8) hour days or four (4) ten (10} hour days.

3, In accordance with section 5.8 of the union contract, all worked performed ouiside the 40
hour schedule in a one week period will be at a rate of one and a half time for overtime.
Employees in Parks must use compensatory time within six (6) months of the date it is earned. If
not used within six {6) months, such time will be paid out as overtime.
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4, Park Rangers daily hours of operation arc 7:00 a.m. through 12:00 midnight year round.

5. Shift Differential — Park Rangers will recetve shifl differential in the amount of ($.90)
additional per hour for the hours worked between 2:00 p.m. and 12:00 p.m.

a. The Fmployer maintains the right to assign employees, whether superior officers
or rank and file, to shifts the Employer deems suitable to properly provide County services
and/or provide supcrvision.

6. In accordance with 5.1 ¢. of the union confract, Park Rangcrs scheduled to work on a
holiday will receive scheduled holiday pay. If a Park Ranger does not work on the holiday, they
will receive non-scheduled holiday pay. All others will receive non scheduled holiday pay.

7. Special Events - The Employer will maintain a rotating system for assigning special
cvents. Management retains the right to remove employees (rom the special event rotating
system for just cause, i.e. complaints, and disciplinary record or based upon special needs of the
event.

ADDENDUM II - LIBRARY

1. The work week shall be defined as a continuous operation. The regular hours of work for
the Mercer County Library System are 9:00 AM to 5:00 PM, 9:30 AM to 5:30 PM, or 1:00 PM
to 9:00 PM. Depending upon scheduling, some weeks may call (or a slight variation of this
schedule, however, all full-time employees shall work a 35 hour week.

2, All work performed by full-time employees on Saturdays shall be granted an additional
day off on an hour for hour basis during the regular work week.

3. 'The normal work shift for library employees covered by this agreement will be 8 hours
per day with a one hour unpaid meal period. A Sunday workday consists of 5 hours for which the
employce is compensated as if they worked a regular workday.

4. If any full-time cmployee is scheduled to work a Saturday and Sunday and the library iy
closed due to an emetrgency or inclement weather, the employee will be paid for that day.
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Appendix A

NEW HOURS PER

TTLE RANGE  WEEK
Accountant U13 35
Administrative Analyst vz27 35
Administrative Director of Nursing u47 35
Advocate Victim Witness Program U5 35
Agent to the Prosecutor U4 35
Assistant Administrative Analyst U21 35
Assistant Building Superintendent u33 35
Assistant Chief Clerk us7 35
Assistant Director of Nursing u62 40
Assistant Purchasing Agent U49 35
Asst. Superintendent of Weights and Measurers u13 35
Building Superintendent U31 375
Buyer u13 35
Captain - Park Rangers Uso 40
Chief Clerk Uz2s 35
Coordinator of Nurse Examiner (SANE) U35 35
Coordinator of Nurse Examiner (SANE) PT u77

County Superintendent of Weights and Measurers 19 35
County Vietim Witness Coordinator uUs1 35
Data Processing Technician uUs1 35
Director of Community Outreach uss 35
Entomologist Mosquito Extermination uis 375
Executive Assistant usv 35
Field Representative Energy Conservation uo7 35
Heating System Specialist uig 35
Hospital Utilization Review Coordinator L39 40
Housing Inspector U13 35
Industrial Representative U3 35
Librarian uaos 35
Librarian PT usga

Library Associate uns 35
Library Associate PT Us7?

Lieutenant Park Rangers u20 40
Maintenace Supervisor U17 375
Management Specialist/Supervising Library Assistant u23 35
Mutti-Disciplinary Team Coordinator us9 35
Office Supervisor Uss 35
Paralegal Specialist U43 35
Park Manager U 35
Park Ranger u29 40
Principal Accountant U3g 35
Principal Librarian U34 35
Principal Librarian PT u7e

Program Analyst U13 35
Program Analyst PT |

Program Coordinator Concern of Women U13 36
Program Coordinator Senior Citizen Trans uU13 35
Program Development Aide u13 35
Program Develapment Aide PT u71

Program Development Specialist Aging u13 35
Program Development Specialist Community Services U45 35
Program Development Specialist Youth Services 13 35

Program Spec./Alcohol Abuse Act U189 35



NEW HOURS PER

TITLE RANGE WEEK
Public Participation Specialist U4s 35
Records Manager Us2 35
Recreation Supervisor U3 35
Research Asst./Criminal Info. u17 35
Scheduler uon3 35
Senior Accountant u4s 35
Senior Administrative Analyst L35 35
Senior Budget Examiner Ua 35
Senior Field Reprasentative Housing U7 35
Senior Librarian 22 35
Senior Librarian PT u73

Senior Program Development Specialist U19 35
Social Service Assistant U13 35
Social Work Specialist U23 35
Social Worker - Aging U13 35
Social Worker - Nursing Home uU13 35
Social Worker Supervisor - Geriatric Ct. uz2s5 35
Supervising Library Assistant u11 35
Supervisor of Accounts-Prosecutor Us3 35
Supervisor Program Development Specialist u27 35
Supervisor Program Development Specialist PT u7s

Technical Asst./Contract Admin. U13 35
Technician, MIS uzr 35
Technician, MIS-Frosecutor us3 35

Youth Services Counselor 13 35



uo1
Uo3
Uos
uo7
o9
U1
uU13
15
U7
u1g
u20
U21
uz22
u23
uz25
V27
U2g
U31
u3as
us4
U3s
uaz
u3s
U441
U43
45
47
U49
uso
us1
us3
uss
uUs7
Uss
g1
us2
us3
UGS
us7
us9
u71
u73
u7s
u7e
uy7

1
28,731
30,531
32,083
34,143
34,528
34,683
34,765
35,798
37,417
38,453
42 586
40,709
40,802
40,802
41,018
41,635
31,387
44,410
45,335
46,812
46,812
49,134
49,551
50,145
50,608
51,148
52,289
54,259
55,330
57,027
58,704
60,626
62,443
65,242
89,126
71,835
74,748
78,085
17.6335
18.9720
19.0889
22.4187
22 8797
25.7200
25.7144

JANUARY 1, 2009 AFSCME - SUPERVISORS RANGES (0% Increase)

2
31,508
32,227
33,283
35,887
38,396
35,958
36,659
64,563
39,613
40,516
44719
43177
44,048
43,053
43,321
43,793
32,577
47,020
47,908
50,138
49,097

52,064
82,802

52,569
55,142
56,033
57,085

61,307

73,771

18.2874
21.0967
201351
242022
24.0608
27.5484
26.9742

* = No Steps

3
33,288
33,924
34473
37,629
42 263
37,229
38,562

41,808
42,579
46,853
45,644
47,294
45,304
45,623
45,952
33,771
49,632
50,475
53,464
51,382

54 577

53,990
57,895
57,806
58,841

61,990

75,381

18.9412
23.2214
211812
2598567
252532
20.3758
2B.2341

4
35,065
35,620
35,663
39,371
46,130
g 502
40,447

44,004
44,644
48,986
48,110
50,540
47,555
47,926
48,110
34,965
52,243
53,045
56,790
53,667

57,089

55,410
60,848
59,580
60,599

62,672

77,156

19.5951
25,3462
22.2161
27.7692
26.4343
31.2033
29.4714

5
36,846
37,316
36,853
41,115
49,997
38,775
42,341

46,199
46,707
51,119
50,577
53,786
49,807
50,230
50,269
36,157
54,854
55,614
50,116
55,952

59,602

56,830
63,701
61,353
62,354

63,355

78,928

20.2489
27.4709
23.2622
29.5527
27.6154
33.0308
30.7313

8
38,624
38,013
38,043
42,857
53,864
41,048
44,235

48,395
48,771
53,253
53,045
57,032
52,058
52,532
52,428
37,350
57,465
58,185
63,442
58,238

62,115

58,251
66,564
63,127
64,110

64,036

80,703

20.9027
290.5956
24.2971
31.3363
28.8078
34.8582
31.9911

7
40,404
40,709
39,233
44,600
57,731
42,321
46,128

50,5691
50,834
55,386
55,612
60,278
54,308
54,835
54,686
38,542
60,076
60,754
66,768
60,522

64,628

59,672
69,408
64,901
65,867

64,719

82,476

21.5566
31.7203
25,3319
33,1198
29,0889
36.6857
33.2510

8
42,184
42,405
40,423
46,343
61,609
43,5897
48,023

52,786
52,898
57,619
57,979
63,523
56,560
67,137
56,745
38,734
62,686
63,324
70,093
62,807

67,141

61,092
72,259
66,674
67,625

65,401

84,250

22.2104
33.8456
26.3781
349027
31.1812
38.5126
34,4896

9
43,961
44 101

48,086

49917

54,981
54,961
59,652
60,446

58,811
59,440
58,904
40,928
65,298
65,893
65,083
69,653
62,513
75,112

68,448
69,382

66,084

86,023

27.4242
32.3623

35.7584

10
49,506
47 644

51,836

53,890

59,482
59,322
63,645
65,449

63,623
64,232
63,523
45,587
70,646
71,223
70,093
75,075
63,935
81,107

73,062
76,994

69,456

91,337

296177
34.0045

38.5153



uo1
uo3
L5
Uo7
U9
U1
u13
u1s
U1y
U19
uz2c
u21
U22
uz3
uz2s
uz27
29
U314
u33
U34
U35
us7
u3g
U41
U43
U45
47
U493
Us0
U51
us2
Us3
uss
us7
uss
ue1
ue2
ues
uss
us7
uas
u71
U73
u7s
u7s
ur7

1
29,731
30,531
32,003
34,143
34,529
34,683
34,765
35,798
37,417
38,453
42,586
40,709
40,802
40,802
41,018
41,635
31,387
44,410
45,335
46,812
46,812
49,134
49,551
50,145
50,608
51,149
52 289
54,259
55,330
57,027
57,087
58,704
60,626
62,443
65,242
69,126
71,835
74,748
78,085
17.6335
18.9720
19.0889
22.4187
22 8797
25,7209
25,7144

JANUARY 1, 2010 AFSCME - SUPERVISORS RANGES (0% Increase)

2
31,509
32,227
33,283
35,887
38,398
35,956
36,659
64,563
39,613
40,5186
44,719
43177
44,048
43,053
43,321
43,793
32,577
47,020
47,905
50,138
49,097

52,064
82,802

52,568
55,142
56,033
57,085

58,848

61,307

73,711

18.2874
21.0967
20.1351
24.2022
24.0808
27.5484
26.9742

* = No Steps

3
33,288
33,924
34,473
37,629
42 263
37,229
38,552

41,808
42,579
46,853
45,644
47,294
45,304
45,623
45,052
33,771
49,632
50,475
53,464
51,382

54,577

53,980
57,995
57,806
58,841

62,611

61,990

75,381

18.9412
23.2214
21.1812
25.9857
252532
29.3768
28.2341

4
35,065
35,620
35,663
39,371
46,130
38,502
40,447

44,004
44,644
48,086
48,110
50,540
47,555
47,926
48,110
34,965
52,243
53,045
58,790
53,667

57,089

55,410
60,848
59,580
60,598

65,373

62,672

77,166

19.59561
25.3462
222161
27.7692
26.4343
31.2033
29.4714

5
36,846
37,316
36,853
41,115
49,997
39,775
42,341

46,199
46,707
51,119
50,577
53,786
49,807
50,230
50,269
36,157
54,854
55,614
60,116
55,952

59,602

56,830
83,701
61,353
62,354

68,135

63,355

78,929

20.2489
27.4709
23.2622
29.5527
27.6154
33.0308
30.7313

6
38,624
39,013
38,043
42,857
53,864
41,048
44 235

48,395
48,771
53,253
53,045
57,032
52,058
52,632
52,428
37,350
57,465
58,185
63,442
58,238

62,115

58,251
86,554
63,127
64,110

70,898

64,036

80,703

20.9027
29,5956
242071
31.3363
28.8078
34,8582
31.9911

7
40,404
40,709
39,233
44,600
57,731
42,321
46,128

50,591
50,834
55,386
55,512
€0,278
54,308
54,835
54,588
38,642
60,076
60,754
66,768
60,522

64,628

59,672
69,408
64,901
65,867

73,660

64,719

82,476

21.6566
31.7203
25.3318
33.1198
29.9689
36.6857
33.2510

8
42,184
42 405
40,423
46,343
61,699
43,587
48,023

52,786
52,898
57,519
57,979
63,523
56,560
57,137
56,745
39,734
62,686
63,324
70,093
62,807

87,141

61,092
72,250
66,674
67,625

76,422

65,401

84,250

22.2104
33.8456
26.3781
34.9027
31.1812
38.5126
34.4998

9
43,961
44,101

48,086

49,917
54,981
54,961
59,652
60,446
58,811
58,440
58,904
40,928
65,298
65,893
65,093
69,653
62,513
75,112
68,448
69,382
79,184

66,084

86,023

27.4242
32.3623

35.7594

10
49,506
47,644

51,836

53,899
59,482
59,322
63,645
65,449
63,523
64,232
83,5623
45,587
70,646
71,223
70,003
75,075
63,935
81,107
73,062
76,894
86,248

69,456

91,337

29.6177
34.9045

38.5153



uo1
uo3
uos
Uo7
uog
U1t
U3
u1s
u1v
u19
uz0
21
uz2
U23
uz25
27
U29
U31
U33
uz4
u3s
U3y
U3s
41
u43
U45
u47
u49
Us0
Us1
us2
Us3
uss
us7
uss
ua1
ue2
ue3
ues
us7
ues
71
u73
u7s
U786
u77

1
30,475
31,204
32,896
34,997
35,302
35,550
35,634
36,693
38,353
39,415
43,651
41,727
41,822
1,822
42,044
42,675
32,172
45,520
46,469
47,982
47,983
50,362
50,790
51,399
51,873
52,427
53,597
55,615
56,713
58,453
58,514
60,172
62,141
64,005
66,873
70,854
73,631
76,617
80,037
18.0746
19.4462
19.5792
22.9791
23.4517
26.3639
26.3573

JANUARY 1, 2011 AFSCME - SUPERVISORS RANGES (2.5% Increase)

2
32,296
33,033
34,115
38,784
39,356
36,855
37,576
66,177
40,604
41,529
45,837
44,256
45,149
44,129
44,404
44,888
33,392
48,196
49,102
51,391
50,324

53,366
84,872

53,884
56,521
57,434
58,612

61,345

62,840

75615

18.7448
21.6240
20.6460
24.8073
246624
282371
27.6486

* = No Steps

3
34120
34,772
35,338
38,570
43,320
38,160
39,516

42 853
43,644
48,024
46,785
48,476
46,436
46,764
47,101
34615
50,873
51,737
54,801
52,666

55,042

65,340
59,444
58,251
60,312

64,176

63,540

77,266

19.4147
23.8020
21.7122
26.6364
25.8845
301102
28.9389

4
35,942
36,510
36,554
40,356
47,283
39,465
41 458

45,104
45,760
50,211
49,313
51,804
48,744
49,124
49,313
35,839
53,549
54,371
58,210
55,009

58,016

56,795
62,370
61,089
62,114

&7,007

64,239

79,085

20.0847
25.9798
227791
28,4635
27.0952
31,9834
30.2082

5
37,767
38,249
37,774
42,143
51,247
40,769
43,400

47,354
47,874
52,397
51,842
55,131
51,052
51,485
51,626
37,060
56,225
57,005
61,619
57,351

61,092

58,251
65,294
62,687
63,913

69,838

64,938

80,902

20.7551
28.1577
23.8459
30.2916
28.3058
33.8565
31.4596

6
39,500
35,088
38,994
43,929
55,211
42,074
45,341

49,605
49,990
54,584
54,371
58,458
53,359
53,846
53,738
38,284
58,901
59,639
65,028
59,694

63,668

59,707
66,218
64,706
65,713

72670

65,637

82,721

21,4253
30.33565
24 9127
321197
29.5280
35.7297
32,7509

7
41,414
41,727
40,214
45715
59,174
43,379
47,282

51,856
52,105
56,771
56,900
81,785
55,666
56,206
55,951
39,506
81,578
62,273
68,437
62,035

66,244

61,164
71,142
66,524
67,514

75,502

66,337

84,538

22.0955
32.5133
25.9789
33.9478
30.7386
37.6029
34.0823

8
43,238
43,465
41,433
47,502
63,139
44 687
49,223

54,106
54,220
58,957
59,428
85,111
57,974
58,566
58,164
40,727
84,254
64,907
71,845
64,377

68,819

62,620
74,085
68,341
69,316

78,333

67,036

86,356

22.7655
34.6917
27.0457
35.7753
31.5608
39,4755
35,3621

9
45,060
45,204

49,288
0
0
51,165

56,356
56,335
61,143
61,957
60,282
60,926
60,376
41,951
£6,931
67,541
66,720
71,394
64,076
76,989
70,159
1117
81,164

67,736

88,174

28.1126
33.1714

36.6534

10
80,744
48,836

53,132
0
0
55,246

60,969
60,805
65,236
67,085
65,111
65,838
65,111
46,727
72,412
73,004
71,845
76,951
65,533
83,135
74,878
78,919
87,378

71,192

93,620

30.3652
357771

39.4782



