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AGREEMENT
PREAMBLE

This Agreement made this j4ih day of Aﬂpﬁ@uﬂéﬁVK' ; 18%5, by

|
\ and between the COUNTY OF UNION, hereinafter called the "Employer™
| and UNITED ELECTRICAL, RADIO AND MACHINE WORKERS OF AMERICA (UE)
[
!

| AND ITS AFPPILIATE UE LOCAL NO. 494, PARK MAINTENANCE, CRAFTSMEN
AND MECHANICS ASSOQIATION CORP,, hereinafter czlled the "Union"
and its members who are emplofed by the County of Unien.
Whereas, the parties have carried on collective negotiations
| for the purpese of developing a contract covering wages, hours of
work and other conditions of employment;
- Now, therefore, in consideration of the premises and mutual
agreements herein contained, the parties hereto agree to and with

each other as follows:

ARTICLE

RECOGNITION
The Employer hereby recognizes the UE And Its Affiliate UE

Local 494, Park Maintenance, Craftsmen and Mechanics Association
Corp. as the exclusive representative for the employees engaged as
blue~cecllar employees including but not limited to golf courses,
skating rinks, and other recreaticn facilities but excluding

therefrom supervisory employees and foremen.
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f ARTICLE II
i MANAGEMENT FUNCTIONS AND RIGHTS

|
!
1
4 Bection 1.
{
|
|
|

The Uniocn recognizes that there are certain functions,
f;respcnsibilities and management rights exclusively reserved to the
“Employer. A1l of the rights, powers, prerogatives and authority
:pcssassed by the Employer prior to the signing of this Agreemant
are retained exclusively by the Employer subject only to such
limitations as are specifically provided in this Agreement.

Whenever the term "Employer"”, !"Department Head", or
?"Supervisor" shall be used throughout this Agreement, it shall
ﬁmean and include the County Board of Freeholders and/or the County
?Manager and/or thelr designees as specifically may be provided in
%N.J.S.A. 40:413-45 et. seg. or the Administrative Code of the
iCcunty cf Union.

ESection 3.
|

j Except as mnmodified, altered or amended by the within
Agreement the County of Union, the Board of Freseholders, the
County Manager or other designees shall not be limited in the
exefcise of their statutory management functions. The County
Board of Fresholdars, the Counﬁy Manager or other designees hereby

retain and reserve unto themselves, without limitation, all

powers, right, authority, duties and responsibilities conferred

and vested in any of them by the laws of the State of New Jersey,

the Constitutien of the State of New Jersey and the Constituticn
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of the United States of America, including but without limitation
the following rights, privileges and functions:

(a) The executive management and administrative control of
the County of Union,.a body politic, and its properties
and facilities and the activities of its enmployees
related to their employment.

(b} The right to hire all employees and subject to existing
Civil service rules and requlations to determine their
qualifications, conditions for their  continued
enployment, or their dismissal, demotion, promotion and
transfer, and to discipline all such employees for just
cause.

{¢) The right to determine schedules of work and the duties,
responsibilities and assignments o¢f all employees with
respect thereto. This right shall not be used as a form
of discipline directed against any employee.

Section 4.

The.exercise of the foregoing powers, rights, authority,
duties and responsibilities by the Board of Freecholders, the
County Manager or other designees, the adoption of policies,
rules, regulations and practices in furtherance thereof and the
use of judgment and discretion in connection therewith shall be
limited only by the extent such specific and expressed terms ara
in conformance with the laws of the State of New Jersey, the
Constitution of the State of New Jersey, and the Constitution and

laws of the United States.




Section S.

Nothing contained herein shall be considered to deny or
restrict the Board of Freeholders, the County Manager or c¢ther
designees, of their rights, responsibilities and authority under

Title 40 and 40A, or any other State laws or regulations as they

:;pertain to County Manager form of government.
i

ARTICLE TTIT
PAYROLL DEDUCTION FOR UNION DUES

Saction 1.

.: The Employer agrees to deduct from the salaries of employees,

| dues for the Union when authorized in writing to deo so by each
il
?employee.

1
An authorization for deduction of Union membership dues shall

'be terminated automatically when an employee is removed from the

(
|
|
i
|
|
|payraoll of the County. Where an employee takes a lsave of absence
|
}without pay for one month or more during any payroll deduction
'.
I

peried, there shall be no obligation on the part of the County to
I

ﬁcollect funds from his salary during such absence. Upon his
’ L]
!

!return to employment at the termination of his leave, the County
yshall continue to deduct dues from his salary in accordance with

‘the payroll deduction program agreed upon by the parties.

Sacticon 2.
The amount of monthly Union membership dues will ke certified
Law OFrices
apruzziaE McDERMOTT, . f . v
Mastao & HumeHY Fy the President of the Unicn in writing to the Employer, and the
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P Hon u2
Lingnrr CoRNEN. B.). OTHIN
el SA0-17TY

l
?
!
|

[

"
'




-~

Law Orrices
AspuzzesE McDerwotT.
MasTo & MURPHY
A Morwstosal CARFORATION
2% |MYEPEFOENCE HOULEVARD
PO, Box 1%

Lrarwey Connen, NJ. oTeda
Roak 280770

. Mo o Rk o =

notice to

(30} days

(a)

(b)

()

Segtion 3.

The form permitting the deduction of dues shall provide

such employee that he may withdraw £rom the Union on

January 1 and July 1 of each year provided, however, that said

employee gives notice of withdrawal to the County of Union thirty

in advance of his desire to withdraw.

|
| Section 4,

Effective the first of the month follewing thirty (30)
days after the signing of these pressents, if an employes
does not become a member of the Union, the Union shall
furnish the name of such person tc the County regquesting
that the employee, through payroll deduction, pay a
representation fee in lieu of dues for services rendered
by the Unien.

The representation fee, in lieu of dues, shall be in an
amount equivalent to the regular membership dues,
initiation fees and assessments charged by the majority
representative to its cwn members less the cost of
beriefits financed through the dues, fees and assessments
and available to, or benefit only its members, but in no
event shall such fee exceed eighty-five (35%) percent of
the regqular membership dues, fees and assessments.

Any public employee who pays a representation fee in
lieu of dues shall have the right to demand and receive
from the majority representative, under procsedings

established and maintained by the Union, in accordance
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{d)

(e)

with appropriate statutory provisions and Court
Decision, a return of any part of that fee paid by him
which represents the employea’s additional pro rata
share of expenditures by the majority representative
that is either in aid of activities or causes of a
partisan, ©political or ideological nature only
incidentally related to the terms and conditions of
employment or applied taoward the cost of any other
benefits available only to members o¢f the majority
representative. The pro rata share, subject to refund,
shall not reflect, however, the c¢ost of support of
lobbying activities designed to foster policy goals in
collective negotiations and contract administration or
to secure for the ?mployee represanted advantages in
wages, hours and other conditions of empleyment in
additicn to those secured through  collective
negotiations with the public employer.

Any perscon who becomes an employeé after January 1, of
any calendar year, shall only be chargaed cone-twelfth
(1/12th) of the representation fee for each month for
the balance of the year of the employees’s first year of
employment.

The mechanics for the deduction of representation fees
and the transmission of such fees to the Union will, as
nearly as possible, be the same as those used for the

deducticn and transmission of regular dues to the Union.
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{(f) The Union will notify the County Manager, in writing, of
the current annual dues and/or the amount of the
represantation fee and will from time to time thereafter
give to the County at least a sixty (60) day notice, in
advance, of any changes in the annual membership or
representation fee schedule so that the same can be
accommodated by the County within a sufficient time
after it receives the notice.

(g) The Union shall indempify, defend and save the County of
Union harmless against any and all claims, demands,
suits, or cther forms ocf liability, that shall arise cut
of or by reascn of the action taken or not taken by the
County of Union in reliance upon the representation fe=z
information furnished by the representatives.

ARTICLE IV
UNION BUSINESS
Section 1,

The Union shall advise the Employer in writing of the néme of
its representatives, the place of employment from which they afe
designated and the term for which they are to serve in a
representative capacity.

Section 2.
Before any representative may leave his area or place of
Fmployment he shall be required to obtain approval in advance from

pis Department Head or a Department Head’s designated

representative,




The Union shall neither sclicit members, nor conduct any

business on Employer’s property during Employer assigned working

| schedulaes of ejither the representative o¢f the Union or the

i employee involved, except for the following:

J
"~

(2)

(b)

(c)

(d)
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Collective negotiating.

Time spent conferring with management or employees on
specific grievances as specified in the Grievance
Procedure, provided that there shall be no unreascnable
interference with work assignments, and in the event of

a conflict the work assignments shall have priority.

Section 3.
When an authorized representative 1is excused from his

assigned duties, he shall:

Notify the supervisor of any employer facility visited
on arrival.

Notify his supervisor or designated representative upon
return to the job.

Record his time out and time in with his supervisor upen
leaving and returning to his job.

No Supervisor shall unreasonably deny a representative
from access to a member of the negoctiations unit if that

L3

member requires representation.
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TICLE ¥
NO STRIKE-NO LOCROUT
Section 1.

There shall be no strikes, work stoppages, or slowdowns of

any kind during the 1life of this Agreament. No officer cr
representative of the Union shall authorize, or institute any such
activity. No empioyee shall participate in any such activity.
| The Employer shall have the right to take disciplinary action,
including discharge, against any employee participating in a

violaticn of the provisions of this Article.

Section 2.
The Union will not schedule any membership meeting or

demonstration which may have the same effect as a strike or work

stoppage.

ARTICLE VI
’ GRIEVANCE PROCEDURE
Section 1.

A grievance is hereby defined as any dispute'between the

parties concerning the application or interpretation of this

Agreement with respect to wages, hours of work or other conditions

of employment,
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Ssction_ 2.

The purpose of this Article is to provide for the expeditious

and mutually satisfactory settlement of grievances and to that end

the following procedure shall be followed:

Step 1. An employee with a grievanca shall first discuss it

t

a

!with his immediate supervisor either directly or through the
li .

1

union’s designated representative for the purpose of resolving the

ﬁmatter informally. A grievance must be presented at Step 1 within
hfifteen (15) working days of the occurrence of the condition
Egivinq rise to the grievance. If it is not presented within the
|

haforementioned time periocd, it shall not thersafter be considered

a grievance under this Agreement, and shall be desmed waived.

] Step 2. If the aggrieved employee is not satisfied with the

disposition of his grievance at sStep 1, or if no decision has been
rendered within fifteen (15) working days after praesentation of
that grievance at Step 1, the employee may file the grievance in
writing with the Department Head or designee of the Department
Head. A hearing on the qriévance shall be held between the
Department Head or designee and the aggrieved employes and a
designated representative of the Union. The Department Head or
designee will render a final decision in writing within fifteen
(15) working days.

Step 3. If the aggrieved employee is not satisfied with the

disposition of the grievance at Step 2, or if no decision has been

rendered within fifteen (15) working days after presentation of

that grievance at Step 2, the employee may file the grievance and
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all supporting papers with the County Manager or designee of the

County Manager for review. The <County Manager shall not be

obligated to conduct a hearing and in any event shall respond in

writing to the grievant after review of the grievance within

fifteen (15) work days after presentation of the grievance at thisg

Step 3.

However, if the County Manager conducts any hearing the

Union shall be permitted to participate by either presenting the

same at the resgquest of the grievant or to participate if the

grievant has selected his or her own attorney.

8tep 4.
{(a) In the event a grievance has not besn satisfactorily

resolved at the County Manager level, then the Union,
within thirty (230) working days of receipt of the answer
given by the County Manager, shall make written demand
for arbkitration to the Public Employment Relations
Commission, 495 West State Street, CN-429, Trenton, New
Jersey, with a copy of same deliverad to the County
Manager and Director of the Department of Personnel for
the County of Unicn. Failure to denand a;bitration
within the aforesaid time period shall be deemed an
abandonment and waiver of the grievance. The salection
of an arbitrator and the conduct of the arbitration
hearing shall be pursuant to the rules and regulations
of the Public Employment Relations Commission then in

effect.

- 11 -
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(b)

()

()

(e)

(£)

(g}

(h)

The fees and expenses of arbitration shall be borne
equally by the County of Union and the Union.

It is understood and agreed that if either party uses
the services of any attorney the expenses incurred will
be borne by the party requesting such services.
Expensas of cutside witnegsses for either side shall be
borne by the parties producing such witnesses.

The total costs of stenographers’ records which may be
made and transcripts thereof shall be paid for by the
parties ordering the same.

In the event of arbitration, the arbitrator shall have
no power or authority to add to or subtract from or
medify any terms of this Agreement.

The arbitrator wiil be regquired to issue his/her
decisien within thirty (30) calendar days from the date
of the closing of the hearing. The arbitrator’s
decision shall be in writing and will set forth his/her
findings of fact and conclusions on the issues
submitted. The decision of the arbitrator shall be
final and binding upon the parties.

211 grievances meetings and/cr hearings, as prcvided for
herein, shall be conducted in private and shall include
cnly the grievant and/or representatives of the
grievant, and the County Manager, the Director of

Persconnel and/or their representatives and designees.
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Saction 3.

The time limits specified in the grievance procedure will be
construed as maximum. Eowever, these may be extended upon mutual
agreement between the parties, which <c¢onsent will not be

unreascnably withheld. Any disposition of a grievance accepted by

the Union, or from which no appeal is taken by the Union, shall bhe
Hfinal and pbinding upon the employee, the Union and the Employer.
i%If the Erxployer does not respond to a grievance within the time
5;periods sat forth in the Grievance Procsdure and the Union wishes
%to pursue the grievance, the Union shall advance the grievance to

| the next step at the expiration of the period provided for the

|
ﬁEmployer to respond to the grievance.
l .
‘Sectien 4,

Any emplayee may be represented at all stages of the
grievance procedure by himself, or, at his option, by a
representative selected by the Union. When an employee is not
represented by the Union, the Union President and/or his designee
shall be advised so that the Union may participate and state its
views at all stages of the grievance procedure, and in no event
may any employee make any settlement of his/her particular
grievance which vioclates the collective negotiation agreement

and/or past practice which has any binding effect upon the Union.

- 13 -




Law OrricEs
AppuzzEst. McDEmgorr,
Mastho & MuReny

N Proressionar Coxronation
13 1unereyoEacs Borievaro
PO, Box ng
Liaxary TomtEn N, 0To0a
fganl Bad-iTre

ARTICLE VIT

WOREK SCHEDULES
Notwithstanding the provisions of Article IX, hereof, the
Employer shall have the right, for the efficient operation of its

facilities, to make changes in the commencement and termination of

Lthe daily work schedules and to vary from the daily or weekly work
?schedules provided, however, upcon making permanent changes the
fEmplcyer shall give to the Union seven (7) calendar days’ notice
ﬁwhere practicable, and further provided that permanent changes in
fwcrk schedules shall comply wi£h existing Department of Persconnel
Rules. It is understood and agreed that the employer will assign
weekend summer work on & crew basis provided it does not vioclate
Department of Persconnel Laws with respect to working out of
classification, by assigning a member or members thereof in an
inverse seniority basis, that is, by assigning the lowest senior
perscn or persons first, and so on, on a rotating basis.. The

aforesaid provision shall not be applicabkle in cases of emergency.

ARTICLE VITI

MOVEMENT QF PERSONNEL

Section 1.

The Employer desires to maintain employment as near to a
constant level as possible. Both parties recognize, however, that
the needs of the employer and its efficient operation may
necessitate reassignment of personnel or the addition to or

decrease in the work faorce.

- 14 -
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Section 2.

The parties agree that all hirings, layoffs, separations,
promotions, demotions and disciplinary actions shall be in
accordance with the Department of Personnel Rules for the State of
New Jersasy, as applicakle to the County Manager form of

government.

I Baction 3.

The parties agres that the Employer has the right to assign

%Eindividuals to £ill pesitions not in their payroll classification
' for emergency pericds. The Employer will attempt to eliminate

emergency situations premptly. In no event shall a payrell
classification be filled during an emergency situation in excess

of that period of time permitted by law. - The County Manager

agrees to comply with Department of Personnel Rules, if the
emergency condition is to extend beyond four (4) months.
ARPICLE IX
BEOURS OF WOREX AND PREMIUM DAY

Section 1.

The normal work week for unit employeses on the payreoll as of
January 1, 1974, shall consist of five (5) consecutive days of
eight (8) hours each commencing on Menday and ending on Friday.
The work week for unit employees within the c¢lassifications of
stable woerkers and building maintenance workers shall consist of
five (5) consecutive days of eight (S)Ihours each during any saven
(7) day period. The work week for any employee hired after

January 1, 1974 or any bargaining unit employee who accepts a

- 15 -
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promotion to a higher rated classification shall consist of five
(3) consecutive days of eight (8) hours each during any seven (7)
day pericd. The County of Unicn shall have the right in the case
of an emergency to schedule an? bargaining unit employee to work
a work week consisting of five (5) consecutive days of eight (8)

hours each during any seven (7) day pericd.

Effective January 1, 1989, the regular hours of work at parks

|
"

jand golf courses shall be as follows:

I
\ Summer hours (first Monday in May through first week after
Labor Day} 6:00 a.m. to 2:20 p.m.

Winter hours (all hours except Summer hours) 7:30 a.m. to
4:00 p.m.

Section 2.
Employees shall be entitled to two (2) consecutive days off

during each seven (7) day period, provided however, that the
County shall have the right to require employees to work on such
days.

Sectjon 3.

Any employee who is scheduled to work and who actually does
work in excess of forty (40) hours in any work week shall receive
additional compensation for each such hour worked at the rate of
time and ¢ne~half (1 1/2) the employee’s straight hourly rate.

(a) Scheduled overtime shall be awarded on a seniority basis

as follows:
Projected overtime shall first be offeraed to the
| emplayees whose names appear at the top ¢f the overtime

seniority list according to classification and section,

- 16 =




Law Orrices
APRUZZESE, McDERMOTT,
MasTno & Murrny
3 Penrespinsas Con rosarian
29 |NOERENDENCE BOLLEVARD
F.O. Boa 12
Lymnmir Comnex. N.J. 0TRIB
1DOH) 380=17T0

(b)

=

(a)

(e)

assuming the employee is qualified to perform the work.
Upon being offered an overtime assignment, the
enmployee’s name shall go to the bottom of the 1list,
regardless of whether the employee works the overtime
assignment. Before an empleoyee can be charged with
having been offered overtime, an employee must be
personally neotified on the date that the overtime is
posted. A separate overtime 1list shall be maintained
for each sectien. . In order for an employée to be
eligible for proijected overtime, the employee:

(1) must not be scheduled for vacation that day;

(2) must be scheduled for work for eight hours after
returning from sick leave and prio£ te werking the
overtime.

Where possible, the above mentioned rotation system

shall alsc apply to unscheduled overtime, However, this

shall not apply to continucus work which reguires an
employee to work beyond his/her regular shift.

In accordance with the ahove, cvertime shall be awarded

on a reasonably egual basis.

Where possible, the County will schedule weekend

overtime on the preceding Thursday.

If overtime requirements are not satisfied by the

proceduras herein set forth, the employer shall have the

right to assign overtime teo employees at the work site

where such overtime is necessary starting with the least

- 17 -
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senior employee who did not work the last overtime and
continuing in order of inverse seniority until all
requirements for covertime are met.
Saection 4.
For the purposes of this Artiecle, "hours worked" shall
include eight (8) hours on a scheduled hecliday whether or not an

employee is required to work on such holidays.

" 8ection 5.

An employee shall not be entitled to receive overtime
compansation unless such overtime has bkeen scheduled and
authorized by his or her department head or their designees prior
te such overtime being worked.

Section 6.

If an employee shall be recalled for work at any time outside
regular working hours of the employee, or on any day when he or
she would normally be off duty, the employee shall receive at
least threes (3) hours’ work at the applicable rate of PaYy.
Section 7.

Employees shall ke entitled to a five (5) minute washup
period immediately prior to such emplovee’s scheduled lunch
peried. Employees, other than those in classifications regularly
assigned to perform work in the Motor Shop and who actually

perform work in the Motor Shop, shall be entitled to a five (5)

[minute washup period immediately prior to such employee’s

scheduled completicn of work for the work day. Employees in

classifications regularly assigned to perform work in the Mctor
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Shop and who actually perform work in the Motor Shop shall be
entitled to a ten (10) minute washup period immediately prior to
such employee’s scheduled completion of work for the work day.
Employe=s who are assigned the function and actually use or apply
pesticides shall be entitled to a twenty (20) minute shower period
prior to such empleyee’s scheduled completion of work for the work
day (inclusive of the five (5) minute washup period) on days when
such employees are assigned the function and actually use or apply
pesticides. This group of employees shall include the mechanic
who repairs spray equipment on days when the mechanic makes
repairs to such eguipment that has just been used for spraying.

The Employer will conduct blood test for cholinesterase
levels by a County doctor at the Employer’s expense during the
months of April, July and Octoker of each calendar year. Blood
samples shall be takeg during the employee’s regularly scheduled
work time where pessible. Newly hired employees are to be tested
for cholinesterase levels during their pre-employment physical.
The Union will use its best efforts to encourage all bargaining
unit employees who handle, mix or apply pesticides to be tested.
Section 8.

Employees shall be entitled to one (1) ten (10) minute coffee
break as may be scheduled in the morning before the lunch perisd
and cne (1) ten (10) minufes coffee break as may be scheduled in

the afternoon after the lunch pericd.
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Section 9.

The Employer shall have the right to make temporary transfers
of any employee covered by the terms of this Agreement and said
transfers shall ke made in accordance with Department of Perscnnel
irules and regulations pertaining thereto.

Section 10.

,g There shall be no pyramiding of premium pay and whenever two
1(2) or more premium rates are applicable to particular hours
?worked only the highest rate shall be paid.
ESecticn 11,
i From November 1 to March 1 of each year, during the term
hereof, Ice. Rink Building Maintenance Workers shall be paid an
additional ten (10¢) ce=nts per hour over their base rate for
working the afternoon shift.

ARTICLE X

LONGEVITY

Section 1.

All employees caovered by this Agreement and empleyed by the
County Prior to'January 1, 1973, shall be entitled to and paid
longevity payments and adjudstments in accordance with the
longevity policy adopted by Fresholder Resoluticn No. 163 in the
year 1967 and amendments and supplements thereto.

Said longevity payments shall be calculated and paid in
accordance with the practices as they existed prior to the

effective date of this Agreement.
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Any employes who was hired by the County sﬁbsequent, te
January 1, 1973, shall not ke covered by the existing longevity
progran.

Secktion 2.
Anything herein stated to the contrary notwithstanding, it is

understood and agreed that the Park Commission policy with respect

" to longevity, while based upon Fresholder Resolution 163, in the
Eyear 1567 was applied in an inaccurate manner. Therefore, any
ﬁemployees covered thereby who as of January 1, 1578 receive more
ilcnqevity pay than County policy would allow shall continue to
receive said longevity pay without reduction, provided, however,
Ino additicnal longevity pay shall be credited to said employees
until such time as the County policy would permit any increase
when applied consistent with other County employees. aAny
employeeé covered by the terms of this Agreement who receive the
same or less longevity pay as of January 1, 1978, as applied by
County pelicy, shall receive additional longevity pay when due in
accordance with County policy.

ARTICLE XT

VACATIONS

Section 1.
(a} During the first calendar year c¢f employment, employees
shall earn one (1) vacation day for each month of
service during the calendar year following the date of

employment.
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(k)

(<)

(d)

(e)

(£)

(9)

Employees with one to eight years of service shall be
entitled to fourteen (1l4) working days vacation each
year.

Employeas with eight completed years to ten years of
service will be entitled to fifteen (15) working days
vacation each year.

Employees with ten completed years to fiftsen years of
service will be entitled to eighteen (18) working days
vacation each year.

Employees with fifteen completed years to twenty years
of service will ke entitled to twenty (20) working days
vacation each year.

Employees with twenty completed years to twenty-five
years of service will be entitled to twenty-twa (22)
woerking days vacation each year.

Employees with twenty-five or more comﬁleted years of
service will be entitled to twenty-six (26) working days
vacation each year, plus one additicnal day ¢f vacation
per year for each completed year of service above 25
conpletad years of service te a maximum of thirty-one

(31) working days vacation per year.
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Secticgn 2.
Part-time employess shall receive vacation credit allowance
on a pro-rated basis in accordance with Section 1 above.

Section 3.

The Employer shall have the exclusive right to determine when

.
|

ugan employee’s vacatien shall be scheduled. The Expleyer agrees to

' give reasonable consideration to an employea’s wish in this

i
i

. regard. The Employer further agrees to use reasonable efforts to
i permit two employees in a crew of more than seven full-time
permanent employees to select a summer vacation pericd at the same

time and permission shall not be unreasonably withheld, giving due

i regard to the needs of the Employer and staffing regquirements.

Where conflicts in cheice of dates occur, preference will be
governed by seniority insofar as effective staffing requirements
permit.

Section 4.
An employee who has resigned or who has otherwise separated
from employment shall be entitled to the vacation allowance for

the current year pro-rated upon the number of months worked in a

calendar year in which the separation becomes effective, in
addition to any unused vacation due for the previous year.
Saction 8.

An employee who is retiring on pension based on length of
service, shall be entitled to the full vacation for the calendar

year in which he retires.
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Section 6,

Whenever an employee dies having teo his credit any annual
vacation leave, there shall be calculated and paid to the estate
of the employee, a sum of money equal to the compensation figured
on the salary rate of the employee at the time cf death.

| Saction 7.

If a holiday occurs during the vacation or sick leave, it is

i
 not counted as a day of vacation or sick leave.

I )
I Sactien 8.

% Emplovees serving on a leave of absence without pay do not
Iaccrue vacation benefits.
Sectien 9.

If an employee leaves the County’s employ for any reason,
except aé set forth in Secticn 5 of this Article, before the end
of the calendar year after having taken a vacation allowance for
the year, that employee will be charged with the unearned part of
the vacation so taken. This now will be deducted from the final
pay check of the employee.

Sectien 10.

Vacations must be taken during the current calendar year,
unless the supervisor determines that it cannot be taken because
of pressure of work, in which case, unused vacations may be

carried forward into the next -succeeding year only.
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ARTICLE XTT
S8ICX LEAVE

" Seection 1.

Sick leave for a reasonable period of time may be used by
! employees who are unable to work because ¢of: (1) personal illness
or injury; (2} exposure to contagious disease; (3) care for a
seriously ill member of the employee’s immediate family (defined
herein as spouse, child, legal ward, grandchild, foster child,
father, mother, legal gquardian, grandfather, grandmother, brother,
. sister, father-in-law, mother-in-law, and any other relatives
residing in the employee’s household); (4) death in the emplaoyee’s
immediate family. Up to five days may be permitted when such
ﬂabsence is caused by the death and attendance at the funeral of a
ﬁspause or a child and up to three days will be permitted during
Ethe absence from duty of employees when such abksence is caused by
%the death and attendances at thé funexral of any other member of the
%employee's immediate family as defined above. Sick leave may also
:be used by a handicapped employee for =zabsences relatad to the
3acquisition or use of an aid for the handicapped when the aid is
inecessary to function on the jeb. In such cases, reasonable proof
may be required by the County.
Section 2.

If an employee is absent for reasons that entitle the

Law Qrriczs

ApauzzEsE McDERMOTT. | , )
MasTRO & MURPKY employee to sick leave, the supervisor of the employee shall be
A Proressional CONPORATIGN
e e imotified promptly. Failure to notify the supervisor may ke cause
A2 .
Linzrry Coppen, 4.0 ovean :
ogn) 380-177D

t

"
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A,

for disciplinary action. Absences without notice for five (5)

consecutive days shall constitute a resignation.

Section 3.

8ick leave is earned in the following manner:

New employees shall only receive one working day for the
initial month of employment if they begin work on the
first through eighth day of the calendar month, and
one-half working day if they begin on the ninth through
the twenty-third day of the menth.

After the initial month of employment and up to the end
of the first calendar year, employees shall be credited
with one working day for each menth of service.
Thereafter, at the beginning of each calendar year in
anticipation of continued employment, employees shall be
credited with 15 working days.

Part-time employees shall be entitled to¢ a proportionate
amount of paid sick leave.

Paid sick days shall not accrue during a leave of
absence without pay-.or suspensicn.

Sick leave credits shall not accrue after an employes
has resigned or retired although his/her name is being
retained on the payroll until exhaustion of vacation or
other compensatory leave.

Unused sick leave shall accumulate from year to year

without limit,
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Saction 4,

Any employee who is absent on sick leave for five (5) or more
consecutive working days shall be reguired tc submit a physician’s
certificate as evidence substantiating the illness. The Employer
may reguire an employes who has been absent because of personal
illness, as a condition of return to work, io be examined by a

physician designated by and at the expense of the Empleyer. Such

examination shall establish whether the employee is capable of

perfcrming'the normal duties of the job and shall confirm that a
return to work will not jeopardize the health of other employees.
Section 5.

{2} An employee who h;s been absent on sick leave for
pericds totaling more than fifteen (15) days in one
calendar year consisting of periocds of less than five
{(5) days shall have his or her sick leave record
reviewed by the respective appointing authority and
thereafter may be reguired to submit acceptable mediczal
evidence for any additienal sick leave in that year. In
cases where an illness is of a chronic or recurring
nature causing recurring absences of one day or less,
only one submission of such proof shall be necessary for
a period of six months.

(v) The appointing authofity'may require proof of illness of
an employee on sick leave, whenever such regquirement
appears reascnable. Abuse of sick leave shall be cause

for disciplinary action.
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(a)

(b)

(<)

July 15th.

Seckion 7.

Effective January 1, 1987, the County agreess to introduce a

{1} In case of leave of absence due %to exposure to
contagious disease, a certification from the
Departmgnt of Health shall be reguired.

(ii) In the case of death in the immediate family,

reasonable proof shall be required.

Section €.

The Employer will post the sick time utilization of each

éemployee twice a year, on or about January 1i5th and on or about

program of payment for unused sick leave upon retirement in

accordance with the following regquirements:

Eligibility for payment under this program requires that
an emplofee must retire with at least twenty-five (25)
years of service solely with the County of Union, and
must be at least age 55, and must have at least one
hundred (100) accumulated sick days to his or her credit
upeon effective date of retirement.

Additional rules and regulations applicable to
eligibility for this benefit are attached hersto as
Exhibit "C" and made a part hereof.

Employees who are eligible for this kenefit shall be
compensated at one-half (1/2) the employae’s daily rate
of pay for each day of earned and unused sick leave to

a maximum of §7,000.00. Effective November 1, 1995
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employees who are eligible for this benefit and who have
30 or more years of service solely with the County of
Union shall be compensated at one-half (1/2) the
employee’s daily rate of pay for each day of earned and
unused sick leave to a maximum of Ten Thousand ($10,000)

Dellars.

ARTICLE XTITIT

PERSONAL RBUSINESS AND RELIGIOUS LEAVE

Section 1,

Emplcocyees who are employed less than one (1) year are
entitled to ke granted up to three (3) days off for personal
business as hereinafter defined or for religious reasons in
accordance with the schedule heresinafter set forth; employees who
have been employed for more than cne (1) year are entitled to be
grantad up to three (3) days per year without reference to any
schedule. Ehployees must make application for such personal
business or religicus leave stating the reason for the requested
leave as far in advance as possible. The reguest by the employee
shall be directed to his or hér Department Head. The leave may
only be taken if the Department Head approves and grants said
leave, and if for business reasons the applicant.tmust demonstrate
that the business purpose could not be scheduled after working
hours. The following schedule shall only apply to employees with
less than one (1) year of employment.

{2} ©One (1) day after four (4) months of employment.
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() One (1} additional day after eight (8) months of

| empleyment.

(c) The third (3rd) day may be granted between the tenth
(i0th) and twelfth (12th) months of employment.

Section 2.

No personal leave shall be applied for, approved or granted,

1

:immediataly before or after any vacatiocn period, holiday peried or
ﬁweekend, except under extracrdinary circumstancss.
Saction 3.

Leave days, as provided hereto, must be used in a ocne (1)
year period and shall not be accumulative from year to year.

ARTICLE XTIV
DEATH IN FAMILY

Saction 1.
Wages up to five (5) days will ke paid during the absence

from duty of employees when such absence is caused by the death
and attendance at funeral of spouse or c¢hild, and up to three (3)
days will be paid during the absence from duty of emplcyees when
such absences are caused by the death and attendancé at funerzl
ot mother, father, sister, brother, grandparents, grandchildren,
mother-in-law, father~in-law, oxr other relatives residing at

employea’s housecheld.
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ARTICLE IV

JUORY DUTY

S8ection 1.

An employee summoned for jury duty shall receive regular pay

from the Employer for such period. Such employee shall report for

work while excused frem attendance in court unless it is

| impossible or unreasonable for the employee to do so.

fSecticn 2.

Any payment received for jury duty must be returned to the
Employer through the employee’s dapartment head less allowance for
travel and meal expense.

ARTICLE XVI
HOLIDAYS

Saction 1.
The Employer has designa%ed the following days as holidays
for the year 1395:

New Year’s Day Sunday, January 1, 1895

Washington’s Birthday
Good Friday

Memorial Day
Independence Day
Labexr Day '
Columbus Day

Election Day
Veteran’s Day

Thanksgiving Day
Day After Thanksgiving Day
Christmas Day

(celebrated Mon. Jan. 2, 1995)
Martin Luther Ring’s Sunday January 15, 1995
Birthday (celebrated Mon. Jan. 16, 1995)
Lincoln’s Birthday Sunday, February 12, 1895
{celebrated Mon. Feb. 13, 19885)

Mcnday, February 20, 19885
Friday, April 14, 1995
Monday, May 2%, 1995
Tuesday, July 4, 1995
Monday, September 4, 1885
Monday, October 9, 1985
Tuesday, November 7, 1995
Saturday, November 11, 1998
{(celebrated Fri. Nov. 10, 1595)
Thursday, November 23, 1995
Friday, November 24, 1995

Monday, December 25, 1995
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Secticn 2.

for the year 1996:

New Yegar’s Day
Martin Luther King’s
. Birthday
. Linceln’s Birthday
?Washlngton s Birthday
! Good Friday
.Memorial Day
JIndependence Day
" Labor Day
Columbus Day
» Election Day
.Veteran’s Day
: Thanksgiving Day
! Day After Thanksgiving Day
”Chrlstmas Day

I
1j
|

| Section 3.

for the year 19%97:

New Yegar’s Day

Martin Luther King’s
Birthday

Linceoln’s Birthday

i\Washington’s Birthday

Goed Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran’s Day

Thanksgiving Day

Day After Thanksg1v1ng Day

Christmas Day

The Employer has designated the

following days as holidays

Meonday, January 1, 1996
Monday, January 15, 1996
Monday, February 12, 1996
Monday, February 19, 1986
Friday, April 5, 199§
Monday, May 27, 1996
Thursday, July 4, 13596
Monday, Septaember 2, 1996
Monday, Qctober 14, 13856
Tuesday, November 5, 1996

Monday, November 11, 1996
Thursday, November 23, 19596
Friday, November 29, 1996
Wednesday, December 25, 1996

The Employer has designated the following days as helidays

Wednesday, January 1, 1997
Monday, January 20, 1397

Wednesday, February 12, 1997
Monday, February 17, 1997
Friday, March 28, 1997
JMonday, May 26, 1997 -
Friday, July 4, 1997
Menday, September 1, 1997
Monday, Octecber 13, 1997
Tuesday, November 4, 1997
Friday, November 11, 1997
Thursday, November 27, 1597
Friday, November 28, 1997
Thursday, December 25, 1997
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Section 4.

Employees who are required to work on a regularly scheduled
holiday shall be paid for the hcliday plus payment at straight
time their regular rate of pay for all hours actually worked on
the holiday, subject to the overtime provisicn set forth in this
Agresement.

ARTICLE XVIT

SALARIES
Section 1.
(a) Effective January 1, 1995 - 3.0%
(b) Effective January 1, 1996 - 3.5%
(c) Effective Januvary 1, 1957 - 3.5%

Employees hired on or after November 1, 1995 in the laberer
classification shall have a salary range in 1995 from $24,351.00
to $30,310.00. There shall be 10 steps in the new salary guide
with increments in the amount of $595 per step. Effective January
1, 1996 this salary range shall be increased by 3.5% and effective
January 1, 1997 it shall be increased again by 3.5%.

ion 2.

The salaries set forth in Exhibit "A" shall consist of a
hiring rate and additional steps as indicated which are reguired
to reach the maximum rate for ‘the classificatioen.

(a} Step progression is based on merit consideration.

(b) No employee shall be paid less than the hiring rate or

more than the maximum rate.
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Section 3.

During the term of this Agresment, adjustments in rates of

pay shall be as follows:

(a) Employees hired or who have been promoted and have less
than one (1) year of service in the position shall
receive their salary increment effective the date of the
beginning pay peried cf the menth in which the employee
has completed cne (1) year of service in the title hired
for or promected to.

(b) Employees who have more than one (1) year of service in
their classification who possess an anniversary date of
employment or promotion between January 1st and June
30th shall receive their salary increment as ¢f January
lst.

(c) Employees who have more than one (1) year of service in
their classification who possess an anniversary date of
employment or promotion hetwesn July 1lst and December
31st shall receive their salary increment as of July

1st.

Section 4. Performance Evaluation,. The County intends to

implement an employee evaluation system that may impact on the
issuance of 1997 increments. The parties agree that if an
increment is to be withheld, some level of written disciplinary
action must have occurred +to support the unsatisfactory
evaluations that results in the withholding of an increment. If

an employee receives an unsatisfactory evaluation that results in
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the withholding cf an increment, a review pericd consisting of 3

month intsrvals shall be established for the purposes of

" determining whether or not the reasons for the unsatisfactory

evaluation have been corrected. When the reasons for the

unsatisfactory evaluation are corrected, the increment may be

‘reinstated either prospectively or with partial or complete

retroactivity. The denial of ény increment can be subject to the

Grievance Procedure sat forth in the contract.

v Section S.

Any enployees, upon promotion, may receive a salary increase
effective the date ¢f promoticn. Employees recsiving promotions
shall receive an increase at least equivalent to the highest
increment applicable to the lesser classification.

Section 6.

Anything herein stated to the contrary notwithstanding, aﬁy
one hired after the date of the signing of the Agreement will
start at the minimum rate. |
Sectjon 7.

License compensation. During the first year of this
Agreement, the Employer shall continue to pay Six Hundred
($€00.00) Dollars additional compensation which is to be added to
the base annual wage as set forth on Exhibit "A" to the following
bargaining unit employees who are reguired by the Employer to
obtain and maintain license certification in connection with their
assigned duties:

Greenskesper -- Certified Pesticide Applicator’s license.
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Assistant Supervising Greenskeeper -- Certified Pesticide
Applicator’s license.

Senior Gardener -- Certified Pesticide Applicator’s license.
Gardener -- Certified Festicide Applicator’s license.
Treaclimber -- Certified Pesticide Applicator’s license.

Recreational Maintenance Worker —-- Certified Pool Operator.
Assistant Supervisor Recreaticnal Maintenance -- Certified Pool

QOperator.

| The Employer shall reimburse to such employees the cost for

successfully obtaining and maintaining the aforesaid
certifications.

Effective January 1, 1995 the County shall continue to pay to
those employees covered by this Agreement who are included as cne
of the thirty-six (36) designated employees who are reguired to
ebtain and maintain an articulated driver’s license (now CDL) in
connection with +the duties of their Jjob title, additional
compensation in the amount of Six Hundred ($600.00) Dollars or
Eight Hundred ($800.00)'Do11ars which shall be added to base pay.
Effective November 1, 1955, the number of employeess designated to
recaeive CDL shall be 40 and the amount of CDL for the additional
four employees shall be Six Hundred ($600.00) Dellars per annum.
The list of designated emgloyees for CDL is attached as
Exhibit "B".

Effective January 1, 1596 and thereafter, those employees
receiving a CDL stipend will continue to receive that stipend so
long as they maintain their Commercial Drivers License. If the

CDL, is revoked and the stipend removed, +the stipend will be
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reinstated if the CDL is reinstated provided the employee remains
in the continucus employment of Union County. No further stipend
'will be paid to other employeés who are not on the list of 40 on
account of CDL, and employees in titles that regquire CDL must
obtain and maintain such CDL as a condition of employment.

Effective January i, 1936 and for the remaining term of this

| agreement, the amount of additional compensation for Pesticide
ﬂApplicators and Pool Operators who receive Six Kundred ($600.00)
é}Dollars per annum shall be increased by Fifty ($50.00) Dellars to
Esix Hundred and Fifty ($650.00) Dollars per annunm.

ARTICLE XVITT

BULLETIN BOARDS

ection 1.

The Empleyer shall provide space on existing bulletin boards
for use of the Union in posting notices restricted to the
following types:

(a) Notices of recreaticnal and social affzirs.

(b) Notices of elections, appointments and results of

elections.

(c) Notices of Unien meetings.

(d) Other notices concerning Union affairs which are not

political or controversial in nature.

Coples of all such notices, before they are posted, shall be
submitted tﬁ the Perscnnel Department of the County of Union for

approval.
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ARTICLE XIX

DISCRIMINATION CGR COERCION

EQUAL EMPLOVYMENT

Section 1.
There shall be no discrimination, interference, ar coercion

by the Employer or any of 1its agents against the employeas

‘:represented by the Union because of any membership or activity in

the Union. The Unicon or any of its agents shall not intimidate or

coerce employees into membership.

%Section 2.

The Employer and the Asscciation hereby agree to continue
their practice of neot discriminating against any enployee or
applicant for employment kecause of race, creed, coler, national
origin, age, sex, ancestry, religion, marital status, disability
or liability for service in the Armed Forces of the United States
in compliance with all applicable Federal and State Statutes,
Rules and Regulaticns.

ARTICLE XX
LEAVE OF ABSENCE

Leave of absence without pay may be granted to permanent
employees for good and substantial reasons such as education or
maternity in accordance with the personnel policies of Union
County. Requests for leave without pay must be submitted in
writing by the employee to his or her Department Head.

Employees serving on leave of absence without pay under

circumstances that qualify under The Family and Medical Leave Act
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of 1993 (FMLA) and the New Jersey Family Leave Act (NJFLA) will
have such leave considered to be taken under and in accordance
with the applicable provisions of the FMLA or the NJFLA.

While temporary em