AGREEMENT -

Between

THE WAYNE BOARD OF EDUCATION

and

THE WAYHE CUSTODIAL- MATWIENANCE-CAFETERIA ASSGCIATION

for 1970 - 1971

CUSTODIAL-MATNTENANCE WORKERS

Signed and apreed to

fpril 23, 1970.
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AGREEMENT
PURSUANT TO MEW JURSEY PUBLIC EMPLOYER-E'PLOYEE
LABOR RELATIONS ACT (CHAPTER 303 PUBLIC LAYS OF 1968)

This Agreement it made and entered into on this 23r" day of ~ril, 1970

by and between the BOARD OF EDUCATION OF THE TOWISHIP OF WAYNE in the County of
Passaie, herinafter referred to as the 'BOARD , and the WAYNE CUSTODIAL-MAIN -
TENANCE-CAFETERTA ASSOCIATION, hereipafter referred to as the 'ASSOCIATION',
and

WHEREAS, the ASSOCIATION is the sole representative of the custodizl-uainterance
workers in colleetive negotiations with the BOARD, and

WHEREAS, pursuant to negotiations under the provisions of the Hew Jersey Public
Employer-Emplovee Relations Act (Chapter 303 Public Laws of 1968) the BOARD and
the ASSOCIATION have reached agreement with respect to terms and conditions of
employment for custodial-maintenance workers for the school year 1970~T1, and

VHEREAS, said Public Employer-Employee Labor Relations Act requires that when such
agreement has been reached its terms shall be embodied in writing and signed by
the respective partiles:

NOW, THEREFORE, it is mutually agreed between the parties hereto az follows:

1. 8alaries shall be peaid in accordance with Schedude "A" annexed hereto
and made part of this agreement by reference thereto.

2. All other terms and conditions of employment are set forth in Schedule
"B annexed hereto and made part of this agreement by reference thereto.

3. The Grlevance Procedure as set forth in Schedule C° annexed hereto is
mede part of this agreement by reference thereto.

IN WITNESS WHEREOF, the parties hereunto have set thelr hands end seals the day
and year flrst above written.

Attest: BOARD OF EDUCATION OF THE TOWNSHIP OF WAYNE

m By

NORMAN HARRISON, SECRETARY (Signed) BRUCE VAN DUYNE, PRESIDENT (signed)

Attest: THE WAYNE CUSTODIAL-MAINTEN/ECE-CAFETERTA
ASSOCIATION

- By_

EDITH HALLIDAY, SECRETARY (Signed) WALTER BOMHOFF, PRESIDENT (signad)
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Schedule "A"

PROPOSED 1970--T1 SALARY GUIDE

MATRONS, CUSTODIAN, MATNTENANCE, BUS DRIVERS

Start lst 2nd 3rd  Lth S5th

Matrons $Lh255  $h5sk  S4B53  $5152
Custodians 5865 6176  6L86 6797 $710T 47418
Head Custodien

Senior High 6210 6555 6900 7245 7590 7935
Head Custodian

Junior High 6124 6hsT 6791 712k ThS8  T791
Helper 5463 5704 5946 6187 6429 AGTO
Groundsman 5865 6176 6486 6797 7107 TW8
Painter 5865 6222 6578 €935 7291  T6L8
Mechenic 6095 6475 685k 723k 7613 T993
Carventer 6095 L0 6785 7130 Thts 7820
Bus Driver 5865 6176 6486 6797  TIOT  Th18
Night Custodian

Supervisor Th18 7832 8246  B453 8660 8867
Chief Custodien 7878 8338 8798 9315 9534 9994
Maintenance Supervisor 7878 8338 8798 9315 9534 9994

Asst. Maint. Supervisor 7349 7613 7993 8372 8752 9131

Storckeeper,

Shipping/Receiving 6LE6 6797 7107  Th18  T705 7993



Schedule B

WORKING HOURS AND CONDITIONS

SECTION I - HOURS (Typical)

Flementary
Day Shift T7:00 a.m. to 3:00 p.m.
Night Shift 3:00 p.m. to 11:00 p.m.

Junior High School

Day Shift 7:00 a.m. to 3:30 p.m.
Might Shift 3:15 p.m. to 11:15 p.m.
Matron 7:30 a.m. to 3:30 p.m.

Senior High School

1 Man 6:30 a.m. to 3:00 p.m.
1 Man 9:00 a.m. to 5:30 p.m.
6 llen 4:00 p.m. to 12:00 p.m.
Matron 7:30 a.m, to 3:30 p.m.

Snlit-time Shift

1lst School 3:15 p.m. 0 T:00 p.m.
Lunch and travel time 7T7:00 p.m. to T:L45 p.m.
2nd School 7:45 p.m. to 11:15 p.m.

A. Any deviation from the above hours must be mutually agreed upon by the
Principal and the Plant Maneger. When such deviation is of a permanent
nature, the custodiel representative will be asked to participate in the
discussion prior to the decision becoming part of the reguletions.

B. With reference to the day shift in schools where there are two or more
men on the day shift, the Principal may set 11:00 a.m. - 11:30 a.m. for
one man and 11:30 a.m. to 12:00 s.m. for another man or some other reason-
able varietion in order to provide each man with his lunch period.

C. In schools where there is one man on duty, the Principal may set a one-helf
hour lunch period at e reasoneble time end at such time as is possible to
provide the custodian with a one-half hour lunch pericd.

D. Night-shift schedule shell include a one-half hour paid lunch period. This
pericd shall be considered part of the eight hour work day.

E. The shlit-time shift schedule shall include a one-half hour paid lunch
period and fifteen minutes travelling time included in the eight hour
working day.



8chedule "B' continued

SECTION II .- OVERTI!Z HOURS

A. Overtime shell be paid at the rate of one and one~half times the
employees hourly rate.

B. Overtime shall be paid after 8 working hours in any day. Overtime
shall be paid for all regular hours in excess of L0 regular working
hours in any one veek.

C. Overtime hours shall be worked at the direction of the Plant Manager
and/or the request of the Principal with the approval of the Plant
Maneger.

D. Overtime hours shall be worked where necessary in connection with =
permit for the use of the buflding.

SECTION TIT - WORK WEEK

A, Five consecutive days, exclusive of Sunday, shall constitute a
regular work week.

B. Saturday shall be pert of 2 regular 5 day work week which shall
start on Tuesday, when in the opinion of the Principal end Plant
Maneger, the maintenance or housekeeping requirements of a school
go dictate. It shall be the prerogative of the Principsl and Plant
HManaeger to employ either work week as deemed necessary, but the
Tuesday throguh Saturdey work week shall not be a permanent schedule.

C, Sundey work, where required, shall be paid at the hourly rate of
cne and one-half time the employees basic hourly rate for each hour
worked.

D. Sundey hours shall be worked at the direction of the Plant Manager in
cases of emergency.

E. Sundsy work shall be worked where necessary 1h connection with a permit
for the use of the bullding.

SECTION IV .- SCHOOL RECESS OR VACATION

During school recess or vacation the reguler hours for all custodians will
be from 7:00 a.m. to 3:30 p.m. which includes one-half hour for lunch.

The regular hours for matrons will be from 7:30 a.m. to 3:30 p.m. which
includes cne-half hour for lunch. If asctivities are scheduled in the
buillding during the evening, the Principzl may change the hours of the
custodians with the approval of the Plant lManager.

SECTION V - HOLIDAYS

211 personnel shall be paid for Holidsys as outlined below except when
they conflict with the school calendar:

Veterans Day New Year's Day Memorial Day
Thanksgiving Day Lincoln's BRirthday bth of July
Fridey after Thanksgiving Washington's Birthday Nat'l Election Day
Christmas Day Good Friday Labor Day

~ba



Schedule "B continued

If, for any reason, s building is required to be opened on any of these days,
the custodians directed will report for work &5 ususl. Fer time so worked on
thege stated Holidays straight time for each hour worked will be paid in
sddition to the day's nay for the lloliday.

Any of the outlined olidsys falling on Saturday shall be re~scheduled by the
Plant Manager at-a time when school is not in seasion.

At Christmas and New Year's Day rll personnel under this policy shall have a
half-dsy off preceding the Hollday.

SECTION VI ~ ABSENCES, PERSONNEL LEAVE COMMITTEE, LEAVES OF ABSENCE

A. Personal illness shall be interpreted to cover illness of the employee.
The Personnel Leave Committee may at its discretion require proof of
illness.

B. Custodial and Yaintenance employses shall be allowed with full pay,
10 days cumulative nersonal illness leave per year. Such accumulative
leave shall not exceed_an asggrezate of 100 days.

C. Absence of employees for reasons other than those listed above or
of grester duration than accumilated sick leave will be reviewed by the
Personnel Leave Committee.

Death in the Family
In the event of a death in an employee's immediate family (Mother,
Father , Wife or Children) an absence of up to 5 days may be allowed
without loss of pay subject to review by the Personnel Leave Cormittee.

Religious Observance

Absence for religious ohservance may be granted on prior approval by
the Personnel Leave Committee.

Personnel lLeave Committee

A committee shall be formed consisting of three members of the :
Association (one to represent each group within' the Association) and one
administrator to supervise the sick days and personal days of the
members of the Association. This committee shall establish its own

reasonable ground rules which are to be reviewed by the Board of Education.
Associstion revresentatives shall be selected by the Association.

Maternity Leave

Maternity leave, without pay, mey he granted to the employee for a
veriod not exceeding two calendar years. Request for a maternity
leave shall be made in writing to the Board of Education.

«.5.-



Schednle B continued
Leave of Absence

Leave of absence may be granted, without pay, only to employees having
tenure., Requests for leave of absence shall be made in writing to the
Board of Education.

Absence from Work

Sbgence known to cccur on the next work day of the day shift due to
illness or other authorized reasons must be reported toc the Chief
Custodimn or Maintenance Supervisor by telephione the preceding evening
before 10:00 p.m. at his home. Employees on the evening shift shall
report their absgence to the Plant “anager's Office before 2 p.m.

of that day. In the event there is failure of telephone contact,

the employee must notify the Plant Manager at his home, and fajling
this, the Head Custodian or Principal of the school involved.

SECTION VII .- ATTENDANCE RECORD

Custodians, ''atrons and Mechanlcs ghall submit; through theilr super--
vigor or school secretary, whichever appvlies, an individual daily
attendance record to the Plant Manager's office on the first and six-
teenth of each month.

SECTION VIII .. STORM WEATHER CONDITIONS

During stormy, freezing or inclement weather, regardless of whether or
not the schools are closed that day, employees shall exert unstinting
effart to revort to their schools or shop for storm work, to permit
schools to operate on schedule as quickly as posaible. FEmployees

mist report by telephone to the Plant Manager their inabilitv to

report for work when this is known. Should absence from work ocecur,
when in the opinion of the Principal - and Plant }Manager storm conditions
did not werrant such sbsence, the circumstances may be subject to
review.

A. Requests for transfer to vacancias in existing or new schools, or
other pozitions, shall be in writing to the Plant Manager, If the
employee 1s a custodian or matron, and the request is granted, the
Plant ‘lanager shall notify the Principal.

B. The deciding factors in the selection of employees to other or
different pogitions shall be senicrity end performance.

SECTION X .- VACATIONS
A. The months of June, July and Aupust are designated as vacation

months. Employee vacations shall be shceduled at the dlscretion of
the Principal and the Plant '‘anager.
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Schedule "B’ continued

B. 1) Service of one year or less,; vacations will be granted at the
rate of one day per month of service prior to July 1, not to exceed
10 days vecation in any one vear.

2) Service of one through fiveyeers, 10 days will be allowed.

3) After 5 years of service, 15 days will be allowed.
C. Vacation shedules during June, July and August shall be so
staggered that each school shall have at least one custodian in atten~

dance every week day.

D. When s Holiday falls within an employee's vacation period, an
extra day shall be given at any time at the discretion of the Plant
Manager,

E. Prior to employees leaving on their vacations, they shall be paid
in advance for the period of thelr vacations iIf they so elect. Such
reguests must be in writing 30 days prior to the vacation period.

SECTTON XI - PERFORMANCE EVALUATION - INCREMENTS

A. Reviews of performance evalustion shall be conducted each year
before the snniversary date of the mployee's employment to determine
1f the employee qualifies for an inerement.

B, The Plant "farager shall review Job performance of new employees
within 6 months of their employment date and tazke appropriate action
to retaln or dismisg employee after conference with the Principal.

C. Salary increases shall become effective in accordance with the
salary guide, on the lst of 15th of the month next following the employ-
ment anniversgxy date.

D. If an adverse decision on a salary increment is reached, the
employee will be asked to meet with the Plant Manager and Principal

at vhich time he will be apprised of the reason therefor. The man may, .
at his request, have a representative of the Association present. Such
decision will then be forwarded to the Superintendent for transmittal

to the Board of Lducation.

_SECTION XTI - EMPLOYEE INSURANCE

The Board shall undertaXe payment in full for the cost of each
individual employee insurance contract providing coverage for Blue
Cross (hospitmlization), Blue Shield (major medicel, including Rider J)
and 40% of the complete family medicel plan.



Schedule "C"

Grievance Procedures for Handling Custodial or Malntenance Personnel Problems

A. An individual problem or disagreement within the framework of a building
would be discussed with the Principal, the individual involved, his immediate
custodial or maintenance superior, and the President of the Association, the
grievence having first been submitted to the Prineipal in writing within three
working days prior to the requested meeting. If agreement or understanding
ecannot be made at this point, the procedure shall go to Step "B" at the request
of either party.

B. A conference with the Plant Manager, Principasl, individusl involved, his
immediate custodial or mainternance superior, President of the Associatiqn, If
agreement cannot be made at this point, the procedure shall go to Step 'C".

C. A conference with the Superintendent or Assistent Superintendent, the
individusls involved, and the President of the Association. If no resolution
cen te determined, proceed to Step D",

D, Conference meeting with the Board of Education Committee consisting of
three members of the Board, the Plant Manager. the Prineipal, the agmgrieved
individual, the President of the Association and the Superintendent or Assis-
tant Superintendent of Schools. If resolution of the problem is unsetisfactory
or no compromise can be determined, the problem should be taken to the Board

as a whole.

k. Conference meeting with the whole Board of Education and the indlviduals
nmentioned in Step "B".

F. In no event shall a grievance be presented later than 5 working dsys
from the date of the alleged act complained of.
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