CQ)}\Q '56\0' W

CONTRACT AGREEMENT
BETWEEN THE
PATERSON BOARD OF EDUCATION

AND

THE PATERSON ADMINISTRATORS ASSOCIATION

A — - —

JULY 1, 1988 - JUNE 30, 991



ARTICLE
[ -
no -
1 -
v -
v -
vl -
VIl -
viIl -
X -
X -
XI -
X1l -
XIIT -
XIV -
Xy -
XVl -
XvVil -
XvVIIL -
XIX -
b 4 -
XKD -
XXII -

TABLE_QF_CONTENTS

PAGE
RECOGNITION .............. Certevreenaeaes coned 1
NEGOTIATIONS PROCEDURE ...... i eeer e 2
GRIEVANCE PROCEDURE .........ce.... Cerrer e 2
MEMBERS RIGHTS .. .vuveevvvnncoaeeenns cererniee. 7
ASSOCIATION RIGHTS ......... Civeres R :
WORK YEAR v vvveereennnnnnnnsonnnnareonnes verid 9
WORK DAY ........... e etrereeaneee e 10
SICK LEAVE ...oevvnenirnnsn, N 1
PAID LEAVES OF ABSENCE .......... R S |
INSURANCE BENEFITS «vvvvrnneeecnnnenens cevireen 17
COMFERENCES-CONVENTIONS ....vvvvvvrveverens veer. 19
RE-ASSIGNMENTS AND TRANSFERS ....vovvvvvnnrn-. 20
PERFORMANCE EVALUATION ........ i vverierereness 20
PROFESSIONAL DEVELOPEMENT ..........oevevn. verer 20
MISCELLANEOUS PROVISIONS ....vecvneeecnvnnnnns, 22
SALARIES +vtvevrnvennnervenensenneeronnnrennn 22
BOARD RIGHTS v vvvvvvvenreeennnvernnsvennnesenss 23
DURATION OF AGREEMENT ......... e veer. 24
SERVICE OF PROCESS . ..oovvnerrneerunncrennnsns 24
RETIREMENT ALLOWANCE .........00ovvrns R 24
REPRESENTATION FEE ......... Ceererarrerierinnes 25

COMPLETENESS OF AGREEMENT ..................... 26



AGREEMENT

o

This Agreement entered into this let day of July, 1988 py ana
between the Board of Education of the City of Paterscn, New Jersey,
nereinatter calied the "Boarg*, and the Paterson Administrators
Associatlon, hereinafter called the “Association’.

# 1 INESSETH

In consideration of the following mutual covenants, it i{s hereby
agreed ags foilows:

The Board hereby recognizes the Association as the sxcluaive and
aoie repcesentat|/ve for collective negotlations concernlng grievances and
terms and conditions of employment for the following perscnne! whether
under contract, on leave, employed or to be employed by the *Boarg",
incluging:

Vice Principais

< pervigsors ang Agsistant Supervisocrs
Director of!

Adult Educatlon

Special Services

Funded Programs

Research and Jevelopment
Agsjstant Dlirecter of:

Special Services

Fundeq Programs
Urpan Education Specialist
Basic Skills Improvement Program Coordinators
Gifted and Talented Program Coordinator
Career Development Program Coordinator
High School Department Heaas

Coordinators of Special Services

Coordinator of the Rescurce Center



District Media Speclalist

excluding all others, with new adminstrative or supervisory
poaltions subjéct to negotlation as they are created,

Al]l members of this unit muet be certificated personnel.

ARTICLE II
NEGQTIATIONS EROCEDRURE

A. Negotlation of Succeszor Agreements

The parties agree to enter into colliective negotiationa aver a
successor Agreement ln accordance with Chapter 123, Public Laws 1974, in
good faith effort to reach agreement on all matters concerning terms and
conditions of employment. Such negotiations shall begin not latec than
the rules of the Public Empioynent Relatlons Commission may require. Any
agreement s0 negotiated shali be reduced to writing, be signed by the
Board and the Assoclation and pe adopted by the Board.

B. Negotlating Team Selecticn and Authority

Neither party hereto shail have any contraol over the selection
of the negotlating repcesentatives of the other party.

The partles mutuaily pledge that their representatives shaltl be
clothed wlith all necesgsary power and authority to make propo®ais,. consider
proposala and make counter propesals In the course of negotiations. The
preceding shail not, however, be construed to mean that the Negotiating
Team =hall have the power or authority to make a final and binding
commitment on behalf of their respective parties.

C. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both parties,

ARTICLE III
GRIEVANCE PRQCEDURE
A. Definttions
1. Grievance
A "grievance" 8 a claim by an indivicual member of
the unit or the Association based upon the intecpretation,
appllcation or viclation of this Agreement, policies or

aduinistcative decigions atfecting the tLarm® and conditiona of
employment of an indivicual or a group of membera of the unit.
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2. Aggrisved Pecson

- An "aggrieved perscon’ is the perscn or persons making
the claim,

3. Party in Interest
A "party in interest® is the person ot persons making
the ¢claim and any person wheo might be required to take

action or againslt whom action might be taken in order
to resolve the claim,

Purpose

The purpose of th!s pracedure s to secure at the lowest

poasible level, equitable solutions to problems which may from time to
time arise affect|ng mempers of the unlt. Both parties agree thai these
proceedings will be kept informal and confidentlal as may De approprlate
at all levels of thils procecure.

Pruéedure
1. Time Limits

Since it is important that grievances be processed as
rapidiy as possiple, the number of days indicated at each level
sha!l be considered as a maximum and every effort shall be made
toc expedite the procesa. The time limitg gpeclifled may, however
be sxtended by mutual agreement.

The parties agree, however, that any claim or
grievance muat be filed at the most appropriate leve! within
thirty (30) achocl cdays of the ocfurance or knowledge of said
grisvance.

2. Year End Grievances

In the event a grievance is filed at such time that
it cannot be processed thraugh all the satepw in this grievance
procedure by the end of the school year ang, if left unrescived
unti! the beginning aof the folliowing schoo! year, could result
In lrreparable harm t¢ a party in interest, the time |imits set
focth herein shai! be reduced ac that the grisvance proceduce
may be exhausted prior %o the end of the school year or as soon
thereafter as (= practical.

3. Level | -~ Principal or Immedlate Supervisor

a. A memper of the unit with a grievance shall first
discuss the grievance with his‘her immedlate
supervisor sither clrectly or through the
Association’s designated repcesentatlive, with the



objective of resalving the mattec informally.
Level I1 - Board of Education' Comnittes

a, If the aggrieved |8 not satisfied with the
dlapcaition of the grievance at Levei I, or if no
cdecision- has been rendered within flve (5) achool
daya after the prementation of the grievance, he/she
may file the grievance, in writing, with the
Agsociation within flve (5) school days after the
decision. or ten (10) school days atter the grievance
was presented at Level [, whichever is sooner.

b, Within five (5) achoal days after recelving the
wrltten grievance, the Asscoclation shall refer it to
the Becara Panel, which shall conslist of at least one
(1) member of the Board of Educatlon, the Bcard
Business Administrator or Ris designee, and the
Superintengent. of Schools or his designee.

¢. in those cases where the Board Secretary or the
Superintengent are called to testjify, they shall
remove themsel|ves fram the Panel and any discussions
the Panel| may have in deciding the merits of the case,
In such cases the designee of the Superintendant
ana’/or Board Secretary shall be seated for the purpose
of discussion anda decision-making,

d. The written application for a Level Il hearing
shall include the resuits achieved at the previous
level and the reasons for the employee’s
dissmatisfaction with the earlier determination.

e, The agrieved person shali have the right to be
present and heard at any mesating of the Board
Pane! convened to hear said grievance,

f. The Board Pane! shal! convene within ten (102
school daye of receipt by the Board Secretary of the
appllication for a [evel Il hearing.

g. The Panel shall hear testimony as presented Dy
the Board andg the Agscciation at the time of
the Pane! meeting.

h. The Board Pane! shalit notify the aggrieved
person ang the Agsociaticn of its qetermination within
five (5) school days folliowing the hearing,

Level III Acbitcation

a. [f the aggrieved perscn is not satisfied with
the dispusition of his/her grievance at Level II, or



if no decislon has teen rendered within five (5)
achoo| daye after the grievance was scheduled to be
heard by the Board Panel, he/she may, within five (5)
achoo! days after a decision by the Board Panel, or
tifteen (15) school dayse after the grlevance was
dellvered to the Board Comnittee, whichever [s sooner,
request In writlng that the Association submit the
grievance to arbitration, [f the Association
determines that the grievance is meritorious, it may
submit the grievance to arbitration within fifteen
(15) school days after the receipt of request.

b. Within five (5) school days after such written
notice of submiwssion to arblitration, the Board and
the Agscciation shall attempt to agree upon a mutually
worptable Achitrator and shail obtaln a commitement
from said arbitrator to serve. 1f the parties are
unable to agree upon an arhltrator oc to obtaln such
a commitment within the specifled pericod, a request
for a jist of arbitrators may be mace to the New
Jergey Puplic Employment Relationa Caommisslon by
elther party. The parties =halil then be bound by the
rules and praocedures of the New Jersey Publie
Employment Relations Commigasion.

c. The arbltrator 2o selected shall confer with the
representatives of the Board and the Assocliaton and
hold hearings promptly and shall {ssye hls/her
decision not later than twenty <(20) cays from the cate
aof the close ¢f the hearings, or if oral hearings have
been wajived, then from the date the flnal

statememts angd proofs on the issue are submitted Lo
him/her. The arbitrator’s decision shall be In
writing and shall set forth hia/her findings in fact,
reageoning and coanclusiong on the issues sybmitted.

The arbitrator shali be without power or authority to
make any decisien which requicea the commission of an
act prohibited by law or is viogiative of the terms of
this Agreement. The decision of the arbitrator shatll
be submjtted to the Board and the Asscciation anag
shali be binding on the parties in all igsues
apecifically pertaining to thls Agreement, [t

shall be aavigory on ail other issues not covered by
thls Agreement.

a. The costs for the services of the arbitrator,
including per diem expenses, if any, and actual and
necessary travei, supsistance expenses angd ihe cost of
the hearing room shall be porne equally by the Board
and the Asscciation. Any other esxpenses incurred
shall be paig by the party lncurring same.



Rights of Members to Representation
1. Member and Assoclation Representation

Any aggrieved person may be repregented at all stages
of the grievance procecure by himself/herself, or, at hia
hec optiva, by a teprvuenlative celected or appcoved by the
Assyuciation. When a memper of the unlt is not represented by
the Assoclation, the Association shali have the right to De
present and to state its views at all stages of the grievance
procedure,

2. Reprisals

No reprisals of any kind shall be taken by the Board
or any member af the adminlstration against any party In
Interesat, any cepresentative, any member of the Associatlon or
any other participant in the grlevance procedure by reason of
such partlicipation,

Miscellaneous
1. Group Grievance

1f, in the judgement of the Association, a grievance
alffects a group or class of members of the unit, the Association
may Submlt such grievance in wrlting to the Board Committee
directly ang the processing of such grievance shall be commenced
at Level II. The Assyciation may process such a grievance
through all levela of the grievance procedure esven though the
aggrieved person doed not wish to do sg.

2, Written Decisions

Declisions rendereg at Level ! whicn are unsatisfactaory
to the aggrieved person and all decisionsg crendered at Levejs []
angd I1{ of the grievance procedure shall e in writing anag shall
set forth the decision and the reasona therefore, and shal! be
transmitted promptly to all parties in Interest and tg the
Agsociatlaon.

3. Separate Grievance File

Ali cocuments, communicationg and records cdealing with
the processing of a grievance shall be filed in a separate
grievance file in the Office of the Superintenaent and shal! not
be kept [n the personnel file of any of the participants.
4. Forms

Forms for fiiing grievances, serving notices, taking



appeals, making reports and recommendations, and other necessary
documents shal! be prepared Jolntly by the Superintendent ang
the Assoclation and given appropriate distribution so as to
facllitate operation of the grievance procedure.

8. Meetings and Hearings

Al]l meetings and hearings under this procedure shali
not be conductad in public and shall include oniy sald partlies
in interest and their dewignated or selected representative,
heretofore referred to in this Article.

ARTICLE IV
MEMBERS RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974, the Board hereby
agrees that every member of the unit shail have the right freely to
organize, Join and suppocrt the Association and ltse afffillates for the
purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection. Every member ¢of the unit shall
alsc have the rlght to refrain thers from.

B. Nothling caontained herein shall be construed to deny Or restrlict
to any Association memper such rights as he/she may have under Hew Jersey
Schoo! Laws or other appiicabie laws and regulations. The rights granted
hereunder shall be deemed to be In acddition to thaose provided elsevhere.

C. Whenever any member of the unlt {8 required to appear before the
Board cancerning any matter which could acdversely affect the continuation
in his/her office, position, employment, 2alary or lncrements, then hes/she
shal} be given prior wcitten notlce of the reasona for such meeting or
appearance and spall have the right ta have cepresentation of the
Asscciaticon and/or an attorney represent him/her during such meeting or
appeacance. Any suspensicn shall be in accorcance with New Jersey
Statutes, This paragraph shall not apply to conferences which are in
connection with annual evaluatlons.

D. No member of the unit shail be prevented from wearing ping or
cther |gentification of membecghip in the Asgociation or (tg affiliates sg
long a9 same are in professicnal taste.

E. The policy of the Boarq is that any criticism by a superior or
Board member of a member of the unit shall be made in confidence and not
in the presence of teachers, parents, students or at a pubiic gathering.

F. The Board and‘/or the Superintendent may only take formal actlon
concarning a complaint againat 3 member of the unit after the fallowing:

i. The complaint must be in writing and a copy given to
the member in gquestion.



2 The member shall have gseven (7) calendar days
to respond to the complalint.

ARTICLE ¥
ASSOCIATION RIGHTS

A, Informatlon

The Board agrees to furnish to the Assoclation, In response to
reasonable requests from time to time, ail avallable information
concerning the financial cesources of the Board, Including but not limited
to: annua! flnancial reports and audits, register of certified personnei,
agendas and minutes of al! Board meetlngs, census data, names of ajl
adminlstrators, together with information which may be necessary for the
Association to process any grievance,

B. Releame Tlme for Meetings
Whenever any member of the Assgclation |s mutually scheduled by
the parties to participate curing working hours, in negetiations,

grievance proceedings, conferences or meetings, the member shail suffer no
loss in pay.

C. Uae of School Buildlngs

The Association shall have the cight to use school faciiities
and equipment for meetingg, at ali reasonable hours. The Asmsociation shall
have thig cight when facilities and equipment are not in use.
D. Reimbursement For Use

The Association shall pay reasonable costa of all materials and
supplies incicent to the use of facilitiegs and equipment, and for any
repairs necesgitated as a cesult thereof.

E. Use of [nter-School Mail

The Association shall have the right to use inter-school mail
facitities and mail! boxes upcn prior approval of the Superintendent.

G. Exclusive Rights

The cights and privileges of the Asuociation aud its membera as
set forth in this Agreement shall be granted to the Association as the
exolusive representative cf the members of the unit and to no other
arganization.
H. Meetings with the Board or Superintendent

The Assoclation shall have the right to meet with the Board



or the Superintendent to discuss matter®s of mutual concern cegarding the
Paterson Schoo! District within fifteen (1S) days of such request.

I. Emcoency Condltion Procedure

The parties agree :hat a committee consisting of Board members,
the Superintendent’s Office and the Assoclation be appointed to prepare
and recomuend Policies and Procecures for hand!ing emergency situations,

J. Association Representation

The Asscciation shal! be entlitied to have a repcesentative at
any grlevance meeting, hearing or arblitratlon hearing where any member of
the unit is directly involveq.

K. Association Representation on Committees

Representatives of the Association, designated by the
Assoclation shall be included on the formal committees estabiished by PEA
contract to study the issues of lunch supervision ang teacher plan book
procedures,

L. Notice of Vacancles

Notice of all central cffice administrative vacancies shall be
made, in writing, to the As=ociation.

ARTICLE V1

WURK YFAR

Mentwr 5 af the unit shall be employed on a twelve (12) month
bagis as foligwa:

1. 182 school days from Septemnber through June 30,

2. Twenty (20) acgiticnal days between July 1 anad
August 31, The Superintencent of Schocls, after
consultation with the empioyse andsroc the Association
shall determine the specific adgditional twenty days
the empioyee will work.

3. Empioyees shull be notified of the cates by
February {. The twenty daye shall nDe in no more than
two spiits and said splits shall consist of
consecutive days. Exceptions to the above rule may be
made with the approval of the Superintendent, If
requested by the employes,



ARTICLE YIL
WORK DAL

A. Elementary and Primary Schools:

Members of the unlt assigned tn elementary or primary school
buildings to serve in the operation of that school building shatl not pe
required to repocrt for work prior to 8:30 a.m. or to remaln after 3:00
p.m. Such members of the unit gshall be entitled to a duty free lunch
period of 40 minutes.

B. High Schoola:

Members of the unlt assigned to the hlgh schools to serve |n the
operation of that hlgh schoo! shail not be required to report for work
prior to 8:25 a.m. or to remaln after 3:10 p.m. Such members of the unit
shail be entitled to a duty free Junch period of 40 minutes.

C. District Adminlstrators:

Members of tha unit not assigned to a specliflc school bullding
ghall not be required to report for work prior to 8:30 a.m. or to remaln
after 3:30 p.m, Such members cf the unlt shal)l be entitled to a duty free
lunch perlod of &80 minutes,

ARTICLE VIII
21CK LEAVE

A. 4] lowance

Members of the unit shall be entitled, beginning with the firat
offlclal day of the =schocl year, whether or not they report on that day,
to ten (10) sick leave days per year. Unused sick leave daye shall be
accumuiated with no maximum limit.

B. Al lowance- Qther School Districts

Whenever the Board employs a member of the unit who has an
unused accumuiated numbec of sSick days from another schoal district in New
Jersey, the Board may honor such additlonal =ick leave time accumulated by
the member up to forty (40) days in addition to the sick leave provided in
Sectlon A of this Acticle,

C. Leave Accountling
Membera of the unlt shall be given a written accounting of

accumulated unused sick leave days no later than November i of each school
year.

10



a. Phyaician‘s Cectlficate

A physiclan’s certificate may be requlred by the Board for
personal lliness after four (4) consecutive days,

ARTICLE IX

PAID LEAVES OF ABSENC

A. Personal Leave

1. Membeca of the unit shall! be entitled, beginning with
firat day of the 1988-1989 schoo! year, whether or not
they report on that day to five (5) days of personal
leave per year. The unugsed days shall be accumulated
from year to year as sick leave,

2. Personal leave may not be taken before or after a
holiday, or before Septsmber 15 or after June iS,
unless approved by the Superintendent in advance of
the proposed absencs.

B. Funeral Leave

1. Membera of the unlt are entitled to four (4) calendar
days leave for death of spouse, child or parent(s),
siblings, grandparents, grandchildren or spouse’a
parents. [t [s agreed that days taken in accordance
with thls provisicn shall be consecutive calendar
days, one of which shall be the day of the funeral.

2. Members of the unlt are entitled to a4 total Qf three
() calendar days leave for death of related members
of the immedlate household.

3. All leaves |n paragraphs 1 and 2 shall pe applled for
at the time of occurrence.
C. Maternity Leave
1. Natural Chlilgbirth

a. A member of the unit shall notify the
Superintendent of her pregnancy as soon as {t |s
medically confirmed., The Board shall grant maternity
leave without pay to any member upon her request, to
commence on the day requested by the member so long as
the effective date of the leave conforms to the most
recent declisions of the Commissaloner of Education,

11



atate and federal court decisions, and state |aw,

b. A non-tenure member wlli not be granted
maternity leave beyond the term of her contract.

c. The Board agrees not to maintaln or enforce any
poilcy or practice for the removal of any tenure or
non-tenure nembers from her duties which Is based
solely on the fact of her pregnancy or on the fact
that she hase completed a speciflc number of months of
pregnancy, but shall conslder and treat each member on
an individual pasis in accordance with the provisions
of New Jergey Laws against discrimination N.J.S.3,
10:5-1,et.85eq,

{. The Board may remove a pregnant member of the
unit from her dutles for any one of the
followlng reasons:

a. Her job performance has substantlially
declined from her performance prior
to sald pregnancy.

b. Her physical condlition or capaclty ls
such that her health would be Impalred
if she were to contlnue worklng,
provided, however, that her physical
incapacity shall be deemed to ex|st
only after the Board notifled the
member she may lack the capaclty to
properly fulflll her responsibliities.

1. The pregnant members falls to
produce a certlflcate from her
physiclan that she is medlically able to
cont inue working.

2. The physglclan for the Board and the
member‘s physiclian agree that she
should not contlnue working, or,

3. Following a gdifference of medical
op!nion hetween the physician for the
Board and the physiclan for the member,
such physlicians shall appoint an
Iimpartial third physician who shall
examine the member and conclusively
determine the issue of her medical
capacity to continue working. The
expense of an axaminatlon by s=uch
impartial physician shall be shared
equally by the member and the Board.

12



2. A member returning from a leave of abmence
for maternity shall be required to submit
to the Board a certl|flicate certifying her
abllity to resume the duties of her position.

3. A member shall be entitled to use accumulated
gick days for [l1ness or disabllity resulting
from maternity; a member returning from a
maternity leave shail be entitied to all
beneflite to which members returning fcom
other types of sick leave or disabillty
leaves would be entitled.

2. Adoption of a Child

A member acopting a chlld shall be granted a leave of
of abwence without pay to commence upon receiving de facto
custody of sald chlld, or earlier, |f necessary, to fulfiil the
requirements for the adoption.

3. Duratlion of Leave

a.

The Board agrees that a member glving blirth to a
child durling the achool year shall be granted a
maternity leave of absence for the remalnder of
of the school year, and in addlitlon, shall be
granted an extension of that leave for chllg
care for the entire school year following the
termination of the first leave, if the member =0
requests,

The Board will contact the member on leave in
writing three months prlor to the end of her
leave of absence to advise the member of her
future employment optlons, including returning to
active service, resigning from actlve service, or
applying for an extension of leave of absence as
provided for in this Article,

Members on leave shal] notlfy the Board of thelr
future smpioyment declaion, based upon the above,
at least thirty (30) days prior f¢c the end of the
school year in which the leave of absence
terminaten,

Sabbatica) Leave

i, Purpoge

A sabbatical leave shall be granted, to members of the
unit by the Board for study, travel or for other reasons of
value to the schoo! district.

13



Condltions

A. Number of Members - Sabbatical leaves shal) pe
granted to a maximum of two (2) members per year
in the employ of the Board.

b. Regquests - Requests for sabbatical leave must be
rece{ved by the Superintendent as follows:

1. Application for leave during any full
semester, that |8, from September through
January, or for any full scheol year, must be
made on or before Aprlil ist of that year,

2. Application for leave during any second
semester, that is, February through June, must be
made on or before November (st of that school
ysar,

3. The Superintendent shall make a
recommendation to the Board on each applilcation
for sabbatical leave and the same shall be
subject to the approval of the Board of Educatlon
not later than a public meeting in May.

4, it |s the intention of this section
that alt sabbatlical leaves muat begin at the
commencement of a school semesater and teminate at
the end of a school semester,

¢, Minlmum time to quallfy - Applicants for
sabbatical leave for study purposes shail have
completed seven (7) years9 or more of smatisfatory
service In Paterson. Appllcants for sabbatical
leave for travel or other reasons of value to the
school system shall have completed ten (10) years
or more of sati{sfactory service in Patersaon.

d. Pay - Employees on sabbatlical leave shall recelve
full pay for one-half year of leave gor one-half
pay for a full year of leave in the same manner
as though they were on active duty. The Board
shall contlinue to pay the penston of the
Indlvidual while on leave,

e. Study - A sabbatical leave of absence for the
purpose ¢f study shail require the applicant to
attend for a period of not less that ten weeks
each gemester a college or university
recognized by the Mew Jersey State Department of
Ecducatjon, If such study ls undergraduate study,
each appllcant must persue not less that ten
credlta durlng the semester or [f for graduate

14



atudy, then said applicant must pursue not |ess
than six ¢(8) credlts each semester. All courses

mugt be in the appllcant‘s field of work ang
appligants shall be required to file a transcript
of said record following each semester. The
transcript shall be flled with the Superintendent
of Schools, All courses must be taken during the
regular semester excluslve of summer school.

Trayel - No sabbatical leave for trave! shall be
granted unless such applicatlion is accompanied by
an itlnerary setting forth in detall the travel
program contempltated. Such travel ltlnerary

mugt be approved by the Superintendent and the
Board.

Preference - Preference shall be glven to those
applicants who never had a sabbatical versus
those who have,

Return From Sabbatical Leave

1. Employees on sabbatical leave shall be
congsidered to be in reguiar full tlme attendance
In the position held at the beginning of each
such leave for the purpose of determining

length of service,

2. Employees absent because of an
authorized sabbatical jeave shail receive such
salary increments as are granted during that
period,

3. Employees shall agree in writing to
return to his‘her emplioyment for a perlod of

not iess than two years following the expiration
of such leave.

Itliness - Interruptlion of sabbatical leave for
study or trave! caused by serious |]liness or
accident during such leave shall not prejudice
the Board as regards the fuifillment of the
condltions regarding study or travel on which the
leave was granted nor affect the amount of
compensation paid the member under the terms of
such sabbatical leave, provided:

1. The Superintendent has been promptly
notified, in writing, of such accldent or illnegs
within ten (10) days of such accident or illness.
Such notlce shall be acompanied by a physiclan‘s
note.

15



2. Upon determlnatlion of pregnancy,
according to the existing rules, the sabbatical
shal] terminate lmmediately.

J. Termination of Leave

t. No appllicant on sabbatical leave shall
be permitted to engage in remunerative employment
while on such leave. A violation of this sectlon
shall be sufficient cause to effect a
cancellation of the leave,

2. The Board of Education offers the
leaves stated above wWlth the expectation that
those to whom leaves are granted will fulfill
the obiigationa which they assume in accepting
the leaves of absence under thege rules., In
case of violation, the leaves of absence will be
terminated by the Board and will be regarded as
sv|dence unbecomling an adminlstrator,

Military Leave

Members called into temporary active duty of any unit
of the U.S. Reserves or the State Hatlonal Guard shall
be paid his/her regular pay less any pay which is
recelved from the State or Federal Government.

Qther Leaves

i, Time necessary for appearanceg in any criminat,
quasi-criminal, Workman’s Compensat!on proceeding or
other legal proceeding pertalnlng to Paterson School
busineas or achool affalrs ln which a member !s
pergonal ly involved or (8 required by law to attend
will be granted with fuil pay.

2. Other leaves of absence may be granted by the
Board for good reason at any time durlng the school
year.

Unpaid Leaves of Abence

A leave of abence without pay of up to one year may
be granted for the purpose of caring for a sick
member of the members family. Such leaves

shal! be requested In writing and are granted at the
discretion of the Board.

Other leaves cof absence without pay may be granted by
the Board for good reason.

All extenmsions or renewals of leaves shall be appllied

16



for and granted |n writing.

ARTICLE X
NSURANCE BENEFITS

A. Hospital - Medlcal

1. The Board will continue to provide Hosptlial-Surgical,
Major Medical and Extended Benefits to all employeed
members of the unit. These benefits shall be at least
comparaple to those provided during the 1987-88 school
vear. The Board shall pay the full premium for each
member and, in cases where appropriate, for full
famlly coverage. The Board reserves the right to
change !nsurance plans as long as equal or better
benefits are provided.

2. Beneflts shali include:
1. Hospltal room and board and miscellaneocus costa,
. Qut-patient benefits,

treatments.

2
3. Laboratory fees, disagnostic expenses and therapy
4 Maternity costs,

5. Surgical costs.

6. Major-medical coverage.

7. All emergency room coats (Employees should use
the emergency room for emergency purposes),

3, Additional Language

The Boarad may change plans oniy 1f all of the
following procedures are fol]owed:

a. Any propcaed new carrier must offer benefits
equal to or better that those provided by the New
Jeraey State Publlc and School Empioyeesa’ Health
Benefits Plan.

b. The Board shaill provide the Assoclat|on with the
proposed master pollcy, which the Asscclation may
review angd analyze for a perlod of at least thirty
(30) days.
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c. Any digputes over benefit levels or procedures
which are not resclved by the partles through
negotlations shall be submitted to blnding
arbltratlon.

d. An arbltrator selected by the partiesa shall be
experlenced in the handling of health insurance
jssues,

e, The ceciglon of the arblitrator shall be |=ayed
not later than flfteen (15) days from the date of the
cloge of hearings.

Other Health Benefits
i, Effective January 1, {987 the Board =hal! provide fu}l
family coverage as follows. The following coverage is hases
upon the usua! customary and reasonable fee concept.
A. Co-payment:
- preventive and dlagnoatlic - 80/20
- remalning basic services - 60/40

- growns, Inlays and goid restorations - §0/50
- prosthodontlc benefits - 50/50

B, Deductlble:

- 925,00 per patlent per contract year
- 975,00 famlly maximum aggregate

Effective July 1, 1989, the above deductibles shall
not be applied to reimbur=ements for preventive and
diagnostic secrvices,

C. Max imum:

-  3{000 per patient In any calendar year

D. Crthodontica (applicable to eligible dependent
c¢children only)

- co-payment S0/50
- beneflts subject to a $1000.00 per case
max imum separate from the maximum in section
C, above.
E. Exclusions:
- dependent children are not covered for
prosthodontic henefits or for crowns, inlays
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and goid restoratlons.

F. The comprehensive pian currently in effect shall
continue for the duratlon of thlg agresment.

2. The Board shall pay the full premiums for a
family Deug Prescrlption Plan with a one (${.00)
dollar co-pay.

The Prescription Plan shall be the same as |s
presently enjoyed.

In additlcon, the maintenance drug plan currentiy in
effect shail contlinue for the duratlon of this
agreement.

3. a. Effective July 1, 1990, the Board shall provide
optical coverage for each emplioyee., The plan, which
Includes a $20.00 decuctible shall enable each
employee to have an eye eéxaminat!ion once a year and to
obtain new lenses and frames once every two years.

4, The Board reserves the rlight to change all lnsurance
plan carriers as long as the benefits are equal to or
better than the previous carrier.

ARTICLE X1
CONFERENCES - CONVENTIONS
A. Conferences Exceeding One Day

All requests to attend conferences or seminars shall be
saubmitted for approval In writing as per district policy, Permission to
attend such conferences or seminars, lf granted, shall be without loss of
galary and shall include trave! expenses, registration fee and an
allotment of one hundred (9100.00) dollare per diem for a maxlmum of flve
(5) days.

B. Conferences - One Day

Requests to attend a conference or seminar that does not reguire
more than one day’s attendance, shall pe submlitted for approval as per
district policy . The Board will pay all registration fees, and
transportation costa and meal!s to a maximum of flfty (950,

C. NJEA/NJPSA Conventlon
Eleven (11) members of the Associatlon shall be authorized to
attend the convention of elther the NJEA or NJPSA. The members shall

shall be entltled to transportation expenses and one hundred ($100.00)
dollars per dlem for a maximum of three (3) days.
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ARTICLE XII
RE-ASSIGNMENTS AND TRANSFERS

A. Re-assignments By The Board of Educatlon

Any change ln schoo! or asssignment of members of the unit shatl]
be glven immediately to the personnel involved and to the Associatlon. The
member and the Association shall be notified In writing of any
contemplated transfers prior to August 1st, !f known by the Board. If
transferred or re-assigned member deslires a conference to discussm the
contemplated tranfer or re-aasignment, such conference shall take place
with the Superintendent of Schools within flve (5) day after such written
request |s submitted to the Superintendent.

B. Re-aasignments/Tranzfers Requested by Members of the Unit
{. Members of the unlt desiring a re-assignment or
transfer shall file a wrltten satatement of such desire with the
Superintendent no later that April 1st.
2. The Superintencent shall make avallabie to the
Assoclatlon the names of transfers or re-assignments, as soon as

poasibte, Coples of letters notlfying an indivicdual of a
transfer or reasignment shall be sent to the Assoclatlon,

ARTICLE XI[L
PERFORMANCE EVALUATION

A. Monltorling/Observation

All monitoring or observations of work performance shall be
conducted openly and with fuil knowledge of the individual.

B, Personne]| Records

A member of the unit shail have the right, upon request, to
review the contents of his‘her per=onneil flie, to recelve coples of all
documents contalned therein, and to have a representative of the
Agsociation accompany hlm/her during such review.

ARTICLE XIY
PROFESSTONAL DEVELOPMENT
A. Tultion Reimbursement
1. A member of the unit under contract to the Patsrson Board
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of Educat!ion who earns additional semester credits In courses related to
education which are approved by the Superintendent will be reimbursed for
tution up to the approved State College rate for no more than three
courses per contract year which may be prorated based upon the percentage
of time that the member gpends !n the Paterson schoal aystem in any cne
ficoal year as established in the guidellnes below. The last day of the
semester shall determine in which fiacal year the tuition would gqualify
for reimburaement.

2. In order to pe eliglble for tultion relmbursement for
such approved courses, the course must be In the fleld of education or the
members certlflcation or a course to obtaln additional certification,
unleas it 19 part of an educationas degree program or unless thls
provision |s walved by the Superintendent. Additlionally, the course must
be taken at an accredited college or univeraity.

3. The intent of this provigsion Is to relmburse tultlion
comts for graduate courses in the areas clited above, except that
undergraduate courses taken within the area of a members certification to
obtaln additlonal certificatlon or in the area of an educational degree
program may be taken, and the graduate course requirement shal! be walved,
by authorlzation and approval of the Superintendent of Schools.

4, A "C* average must be malntained in each course !n
ocder for the course to be reimbursed.

S. In the case of a degree progam, the indlvidual
college’s requlrement for passing shall govern and if the member recelivesa
credlt from the college, the costs of tultion, subject to the above
llmltations shall be reimbursable.

6. For courses taken, reimbursement shall be within sixty
(60) daye of receipt of tranecript and summer courses wil]l be relmbursed
in September, provided the member returns to the district.

7. Procedural guldelines for the submisslon of
relmburgement cliaima shall be e=tab)lished by the Superintendent of Schools
Iln conjunction with the Assocliation.

B. The partles agree that the amount of money expended by
the Board for tult!on relmbursement durlng 1986-8%9 shall be $207,000. In
1989~90, the sum shall be increased to $225,000. Further, the parties
agree that should the State College tultlon rate be lncreased or
decreased, the amount of money to be expended by the Board shall be
Increased or decreased by that same percentage for [990-91.

B. The Lialson Committes heretofore established by the
Agssociation with the Superintendent shall contlinue to meet at
least once every month or as needed.

C. Committee Representatlon

i. All administrative representatives on any committee
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eximting or to be created shall include Association members
selected by the Superintendent, upon the recommendatlon of the

Aascclation.
D. Meetings With The Superintendent of Schools

The Superintencent shall have the right to meet with al! members
of the unlt after regular scheol hours at least once every schoo! month,
such meetings shail commence no iater than 3:00 p.m.

ARTICLE XV
MISCELLANEQUS PROVISIONS

A. Aggault

The Board =hal! glve full support, including iegal assistance,
for any assauit upon 2 member of the unit whlle acting in the discharge of
his/her dutles, provided the member has not vioiated any state or federal
law. However, the Board will not pay any legal expenses prohibited by NHew
Jersey Statute,

B. Job Descripticns
Each member of the unit shall have a job description.
C. Return From Leave

All beneflts to which a member of the unit was entitied at the
time the leave of abaence comnenced, shall be restored to the member upon
his/her return to duty. The member shall be assigned to the same position
that was held at the time the leave commenced, |f available, or Lf not, to
an equjvalient position,

ARTICLE XY1
SBALARIES

A, Salary Guide

The Salary Guide of the Board of Education for the 1988-8%9,
1989-90 and 1990-9{ school years for the employees respresented by the
Paterson Adminlistrators Association |9 attached and !s made a part of this
Contract Agreement.

B. Satary After Promotion
1. When a 10 month employee is promoted to an

administrative or supervisory position (12 month), said smpioyee
shal! be placed on the " 0 " step of the respective satary
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qulde,

To determine remuneration for placement on the administrative
uide, the promoted employees’ Dase galary plus 9% will be used
for placement.

The employee will be piaced on that step of the salary guide
which wll| show an increase over the salary to which the
employee would have been entitlied in his/her previous positicon,

D. Non-Schecule Salaries

The Board of Educaticn agrees to the following salaries not
attached to the salary guide.

1, A member of the unlt employeed as a director or
supervisor in any program !mplemented outside of the regu!lar work day
shall be compensated for all work, meetings and orientatlon sessions at
the following rates:

1988 - 89 $33.00 per hour
1989 - 90 $36.00 per hour
1990 - 91 $39.00 per hour
2. The Supervisor of Physical Education shall serve as

the Dlrector of Stadium Facilities and recelve an addltional $2,000 per
year which shali be part of hls/her base salary.

ARTICLE XVI{
Board Rights

The management of the achool district and the direction of the
professlonal ataff includlng the right to plan, organize and control
schoo! operations, the cight to hire, promote, suspend, or discharge
teachera for cause, or to reduce staff for legitimate reasons, or the
rlght to Introduce new and improved methods or facilities, or to change
exigting educatlon method=s or facilities, and to manage the schools in the
traditional manner is vested excluaively in the Paterson Board of
Education except to the extent that these rights are limlted by this
Agreement, applicable case law, and the laws of the State of New Jersey,

ARTICLE XVIII
DUPATION QF AGREEMENT

Thia Agreement shal! be effectlve as of July 1, 1988, sxcept a=n
otherwise provided, and shall remaln in full force and effect until June
30, 199%.
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ARTICLE XIX
SERVICE OF PROCESS

Whenever any process or notlce 1s requlired to be glven to eijther
of the parties to the Agreement, the same shall be glven at the following

addregses:

Board of Education
31-33 Church Street
Paterson, NJ 07505

Paterson Adminlstrators Assoclation
{(address of ths President of the Asscciation)

ARTICLE XX
RETIREMENT ALLOWANCE

Effective July 1, 1985, employees who retlre under the Teachers’
Pension and Annuity Fund shall receive a lump sum salary payment according
to the following formula and procedure:

1I

One day of salary for every two days of accumulated’
sick leave to a maximum of eighty (80) days.

Computation of a day’s pay lg to be made by dlviding
the employee’s annual salary at the time of retirement
by 1/240%th,

No payment shall be made under this section unless the
retiring employee hag at least forty days of unused
sick leave at the date of retirement,

Payment shall be made within thirty (30) days
follawing the employee’s effective date of retirement
or on the first pay day in January of the calendar
year following the reticement of the employee, at the
discretlion of the empioyee, The employee shal!
designate the date of payment to the Board within
thirty (30) calendar days prilor to the effective date
of retirement. '

In the event of death, the empioyee’s estate shall

receive sald payment.
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ARTICLE X1

REPRESENTATION FER

A. If a bargalntng unit member does not become a member of the
Assoclation, effectlve July |, of each new year, or during the course of
the year, if he/she i= a new employee, sald unit member shall be requlred
to pay a representation fee to the Assocliation for that membership year.
The purpose of the fee is to offgset the cost of services rendered by the
Assoclatlion.

B. Prlor to July 1, of each year the Association shall notify the
Board in writing of the amount of the reguiar unifled membership dues
charged by the Associatlons. The representation fee paid By non-members
shall be equal to 85% of that amount.

o If the representat!ion fee is increased by law, it will
automatlically be increased at the beglnning of the next Assoclatlion
membership year,

D. Prioer to July 1, the Treasurer of the Assoclatlion shall submlt
to the Board Secretary a 1ist of employees who have not becoms members.
The Board wiil commence deducting the representation fee In the January
paycheck and transmit It to the Assoclatlon.

E. If an empioyee termlinatesa his employment or !s terminated by the
Board, !t is agreed the total remainlng portion of the representation fee
shall be deducted from the employee’s final paycheck,

F. AS near asg posesible, the process of collecting and distributlng
the representation fee shal] follow the normal dues deduction proceas,

G. On the last working day of each month the Board will submit to
the Association treasurer a list of ali employees who began thelr
empioyment {n the unit during the previous thirty (30) days. The list
will Include names, date of empioyment, soclal security number,
assignment, home address and telephone number.
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ARTICLE XXI1
COMPLETENESS OF AGREEMENT
Thie AMrsement repressnts and Incocporates campliete ang final

understanding by the parties on all bargaining lasues which were or could
have been the mubject of negotjatlions,

In WITNESS WHEREQOF, the parties have hereuntc set the!r hands
and seal®s thls 1st day of Feb, 1989.

PATERSON ADMINISTRATORS ASSOCIATION

Slgned: _m_%“':

Robert W. MacNeal, Presldent
e R0 0P EDUCATION

Slgned: % 7 _ M ’

Elease Evans, Presiden ard P. Migllacclio, \Secretary

Ruthann B. Hilferty,
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SCHEDULE A

Elementary School Vice Principals
Assistant Supervisors

High School Department Heads
Program Coordinators

SCHEDULE B

Elementary Schoot Principals - Group I
High School Vice Principals

Subject Supervisors

Assistant Director of Funded Programs
Assistant Director of Special Services
Assistant Director of Adult Education

SCHEDULE C
Elementary School Principals - Group [l

SCHEDULE D

Elementary School Principals - Group [II
High School Principals - Group IV

SCHEDULE E

Director of Funded Programs

Director of Special Services

Director of Adult Education

Director of Research and Special Projects
High School Principals - Group V



SCHEDULE A

STEP ON

GUIDE MA MA DE DE
0 38,243 40,062 33,774 40,617
1 39,303 41,172 39.833 41,728
2 40,363 42,283 40,894 42,838
3 T 41,423 43,393 41,954 43,949
4 42,483 44,503 43,014 45,059
5 43,543 45,614 44 074 46,169
6 44,6013 46,724 45,134 47,279
7 45,663 47.835 46,194 48,390
3 46,723 48,945 47,254 49,500
9 49,033 51,364 49.563 51,900

LONGEVITY: ADMINISTRATIVE LONGEVITY;

10 years: $700. After 8 years of service: $ 900

15 years: .  400. After 9 years of service: 600,

20 years: 400, After 10 years of service: 600,

25 years: 400,

*  Additional $800. for an eamed Ph.D.



SCHEDULE A

STEP ON

GUIDE MA MA DE DE
0 42,465 45,270 43,085 45897
1 43,642 46,524 44,232 47,153
2 44,319 47,7719 45,409 48,407
3 45,996 49,034 46,586 49,662
4 47,173 50.288 47,763 50,917
5 48,350 51,543 48,939 52,171
& 49,527 52,798 50,116 53,425
7 50,708 54,053 £1,293 54,680
3 51,881 55.307 52,470 55,935
9 54,445 58.04¢ 55,014 58.647

LONGEVITY: ADMINISTRATIVE LONGEVITYS

10 years: $700. After 8 years of service: S 500.

15 years: 400. After 9 years of service: 200,

20 years: 400, After 10 years of service: 600,

25 years: 400.

*  Additional $60G. for an eamed Ph.D.



STEP ON
UIDE MA MA DE DE
0 48,438 51.607 49,109 52,322
| 49,730 53,097 50,453 53,754
2 51.123 54,468 51,795 55,183
3 52.466 55.898 53,138 56.614
4 $3.808 57,328 54,481 58,045
5 55.151 58,759 55.822 59,474
& 56,493 60,189 57,164 60,904
7 57,836 61.620 58,507 62,335
8 59.1738 63.049 59.850 63,765
9 62,103 64,166 62.752 64,857
LONGEVITY: ADMINISTRATIVE LONGEVITY:
10 years:  $900. After 8 years of service: $ 500.
15 years: 500, After 9 years of service: 900,

16 years: 400, After 10 years of service: 900,
20 years: 400. .
25 years: 400,

*  Additional $5600. for an earmed Ph.D,



STEP ON

GUIDE MA
9 39,409
1 40,575
2. . 41,741
k) 42,907
4 44,0713
5 45,239
6 : 46,405
7 47,571
8 48,737
9 51,259

LONGEVITY:

10 years: $700.

15 years: 400.

20 years: 400,

5 years: 400,

SCHEDULE B

MA DE
IAN, 39 IULY 23
41,283 39,939
42,5038 41,106
43,726 42,272
44,947 43,438
46,169 44,604
47,390 45,770
48,612 46,936
49.833 48,102
51,055 49,268
51,694 51,789
ADMINISTRATIVE LONGEVITY:

After 8 vyears of service:
After 9 years of service:
After 10 years of service:

Additional 3$600. for an eamed Ph.D.

288

DE
1AN, ‘39

41,839
43,060
44,282
45,503
48,725
47,9468
49,167
50,389
51.610

54,252



STEF ON

GUIDE MA MA DE DE
0 43,759 46,649 44,349 47.279
1 45,058 418,030 45,644 ] 48,658
2 46,349 49,410 46,939 50.039
] 47,643 50,790 48,223 51,418
4 48,939 52,170 49,538 52,799
5 50,233 53,550 50,823 54,179
6 51,528 54,901 52,117 55.559
7 52,822 56,311 53,412 56,940
3 54,118, 57.692 54,707 58,119
9 56.917 60,676 57.507 61,305

LONGEVITY: ADMINISTRATIVE LONGEVITY:

10 years: $700. After 8 years of servige: s 500,

15 years: 400, After 9 years of service: 900.

20 yeary: 400. After 10 years of service: 600.

25 years: 400.

» Additional $600. for an eamed Ph.D.



SCHEDULE B

STEP ON

GUIDE MA MA DE DE
0 49,914 53.179 50,587 33,397
1 51,392 54,754 52,064 55.470
2 . 52,358 56.327 53,542 57,044
3 54,345 57,900 55.017 58.346I
4 55.821 59.473 56,495 60,19t
5 57,298 61,047 57.971 51,764
6 58,776 62,621 59.448 63,337
? 60,252 64,194 60,926 64,911
8 61,730 65,768 62,401 66,484
9 64,923 67.170 85.596 67.888

LONGEVITY: ADMINISTRATIVE LONGCEVITY:

10 years: $900. After 8 vyears of service: $ 900.

15 years: 500. After 9 years of service: S00.

16 years: 400, After 10 years of service: 900.

20 yesrs: 400,
25 years: 400.

Additiopal 35600, for an eamed Ph.D.



STEP ON

GUIDE MA MA DE DE
0 40,098 42,008 40.629 42,560
1 41,264 43,226 41,795 43,782
2 42,430 44,448 42,961 45,003
3 43,596 45,669 44,127 46,225
4 44,762 46,891 45,293 47,446
5 45,928 48,112 46,459 48,668
& 47,094 49,333 47,625 49,389
7 48,260 50,555 48,791 51,111
3 49,426 51,776 49,957 52,331
9 51,948 54,418 52,478 54,974

LONGEVIIY: ADMINISTRATIVE LONGEVITY:

i0 years: $700. After 8 years of service: s 900.

15 years: 400. After 9 years of service: 600.

20 years: 400, After 10 years of service: 600.

25 years: 400.

* Additional $600. for an earned Ph.D.



SCHEDULE C

STEP ON

GUIDE MA MA DE DE
0 44,528 47,46% 45,114 48,093
1 45,819 48,845 45,409 49.474
2 47,114 50,2268 47,103 50,853
3 48,409 51,605 48,999 52,234
4 49,704 52,986 50,293 53,523
5 50.998 54.366 5$1.588 54,995%
6 52,292 55,746 52,882 56,375
7 33,588 57.127 54,178 57,755
3 54,882 58.506 55,471 59,134
9 ' 57,683 61.492 58,272 62,121

LONGEVITY: APMINISTRATIVE LONGEVITY:

10 years: $700. After 8 years of service: 5 900,

15 yesrs: 400, After 9 years of service: 900.

20 yeaurs: 400. After 10O years of service: 600,

25 years: 400,

* Additional $600. for an eamzd Ph.D.



SCHEDULE C

STEP ON

GUIDE MA MA DE DE
0 50,787 54,110 $1.,460 54,826
1 52,264 55,683 52,937 56,400
2 . 53,741 57,257 54,413 57,972
3 55,217 58,829 55,890 359.347
4 56,695 60.404 57,157 61,136
5 58,171 61,977 $8.,845 62,694
6 ' 59,6438 631.550 60,321 64,267
7 61,125 65,124 61,798 65,840
8 62,601 66,696 63,273 67,413
9 65,796 68,100 66,469 68.818

LONGEVITY: ADMINISTRATIVE LONGEVITY;

10 years: 3900, | After § years of service: s 900

15 years: 500. After 9 years of service: 900,

16 years: 400, After 10 years of service: . 500,

20 years: 400.
25 years: 400.

*  Additional $600. for an eammed Ph.D.



SCHEDULED

STEP ON

GUIDE MA MA DE DE

‘88.’ IULY 28 AN, B9 LULY 3% IAN, ‘%9
0 41,42) 43.393 41,953 43,948
1 42,589 44,614 43,119 43,189
2 43,755 45.836 44,185 46,391
3 44,921 47,087 45,451 47,612
4 46,087 48,279 46,617 48,834
5 47,253 49,500 47,783 50,055
& 48,419 : 50,721 48,949 31,277
7 49,383 51,943 50,015 52,498
8 50,751 53.164 51,281 53,720
9 53,273 55,806 53.803 56.361

10 years: $700. Af v 8 years of service: $ 900,

15 years: 400, After 9 years of service: 600,

20 yewrs: 400, After 10 years of service: 600.

23 years: 400.

*  Addidonal $600. for an earned Ph.D.



SCHEDULE D

STEP ON

GUIDE MA MA DE DE
0 45 996 49,034 46,584 49,661
1 47,290 50,413 47,879 51,039
2 48,586 51,794 49,174 52,421
3 49,830 53,174 50,468 53,801
4 51,175 54 .555 51,764 55,182
5 52,470 55,935 53.058 56,562
6 $3,764 $7.314 54,353 57,943
7 55,05% 58,695 $5.647 59.322
3 56,353 60,075 56,943 50,703
9 59,154 63,060 59,742 631,687

LONGEVITY: ADMINISTRATIVE LONGEVITY:

10 yeary: $700. After 8 years of service: S 900,

15 vesrs: 400, After 9 years of service: 900,

20 years: 400, After 10 years of service: 600

5 years: 400.

*  Additional $600. for an eamed Ph.D,



SCHEDULE.D

STEP ON

GUIDE MA MaA, DE DE
0 52,466 55.898 53,137 56,613
i 53,941 57,470 54,611 58,184
2 55,419 39,045 56,090 59,759
3 56,896 60,618 57.567 61,333
4 58,373 62,192 59,044 62,907
5 59,850 53,765 50,521 64,420
6 61,325 65,337 61,999 66.055
? 62,803 66,912 63,474 67,627
3 64,280 68,485 64,952 69,201
9 67,474 65,383 68.143% 70,603

LONGEVITY: ARMINISTRATIVE LONGEVITY:

10 years:  $900. After 8 years of service: $ 900,

15 years: 500. After 9 years of service: 900.

16 yems: 400. After 10 years of service: 900,

20 yesrs: 400.

25 years: 400,

* Addidonal $600. for an eamed Ph.D,



STEP ON

GUIDE MA, MA DE DE
0 42,801 44,836 43,331 45,393
1 43,967 46,058 44,497 46,613
2 45,133 47,279 45,663 47,835
3 46,299 48,501 46,829 49,056
4 47,463 49,722 47,996 50,278
5 48,631 50,944 49,162 - 51,499
6 49,797 52,165 50,328 52,720
7 50.963 53,386 51,494 53,942
3 52,129 54,608 52,660 55,163
9 54,651 57.250 55,181 57.805

LONGEVITY: ADMINISTRATIVE LONGEVITY:

10 years: $700. After 8 years of service: s 9S00.

15 years: 400. After 9 years of service: 600,

20 years: 400, After 10 years of service: 600,

25 years: 400,

* Additional $600. for an ecarmed Ph.D,



STEP ON

GUIDE MA MA DE DE
Q 47,526 50,664 48,116 51,294
1 48,821 §2,043% 49,410 52,673
2. . $0.115 53,428 50,708 34,053
3 51,411 54,806 51,999 55,433
4 §2,705 56,185 53,295 56,814
s 54,000 57,566 54,589 58,193
6 ' 55,294 58.946 55,883 59.573
7 56,589 60,326 57,178 60,954
8 57.884 61,707 58,473 62.334
g 60,685 64,692 61,273 65,320

LONGEVITY: ADMINISTRATIVE LONGEVITY:

10 years:  $700. After 8 years of service: $ 900.

15 yemry: 400. After 9 years of service: 900,

20 years: 400, After 10 years of service: 600,

8 years: 400.

*  Addiuonal $600. for an eamed Ph.D.



SCHEDULEE

STEP ON

GUIDE MA MA DE DE

90 IULY 90 {AN, 91 ALY N IAN, 9]
0 54,210 57,756 54,885 58,4758
1 55,638 59,331 56.360 60.047
2 57,164 §50.904 57.80 61,620
3 58,642 62,478 59,313 63,194
4 60,117 64.050 60,791 64,768
5 61,595 65,625 §2.266 §6,340
6 63,072 66.898 63,743 67,913
7 64,548 58,771 65,221 69,487
8 66,026 70,345 66,697 71.061
9 69,220 71,748 69.892 72,460

LONGEVITY: ADMINISTRATTIVE LONGEVITY:

10 years: $900. After 8 years of service: S 900.

1§ years: 500. After 9 years of service: 900.

16 years: 400, After 10 vears of service: 200,

20 years: 400.
25 years: 400,

= Additional $600. for an earmed Ph.D.




