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D985 Somersel County Probation Otticers' Collective Agreement

ARTICLE I - Agreement

i orreement is entered into this day of ,
P90 Lo lwe on the Assignment Judge of the Superior Court of Somerset
county, New Jersey (hereinafter referred to as the Judge) and the
Somersel County Probation Officers' Association (hereinafter referred

to as the Association).

i
ARTICLE I1 - Recognition

The Judge hereby recognizes the Assoclation as the sole and
exclusive representative of the Probation Officers and Senior
Probation Officers of the Somerset County Probation Department
(hereinafter referred to collectively as probation officers) to
negotiate matiters retating to salaries and terms and conditions of
employment pursuant to the provisions of N.J.S.A, 2A:168-1 et seq.

ARTICLE I11 - Salaries

Scetion 1

Lffective January 1, 1985, and retroactive to that date, salary
ranges for Probation Officers and Senior Probation Officers shall be
establtished as follows:

Step Probation Officer Senior Probation Officer
Mininuum $14,834 $15,872
2 15,809 16,982
3 16,856 18,172
1 17,929 : 19,444
5 19,185 20,805
6 20,528 22,262
7 21,965 23,820
8 23,502 25,488
9 25,147 27,271
10 26,908 29,181
11 28,792 31,224
12 33,409

Seetion 2
Effective January 1, 1985, and retroactive to that date, each
pbrobation officer shall receive the 1985 salary established for the
step he/she occupied December 31, 1984, (The officer will remain at
the same step and receive the newly established salary for that step.)

Coretion 3 (July 1985)
Lffective July 1, 1985, and retroactive to that date, salary

rangres for Probation Officers and Senior Probation officers shall
he established as follows: -
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Staep Probation Qfficer Senior Probation Officer
i $15,234 $16,272
Hn $16:209 17,382
; 17,256 18,572
4 18,329 19,844
5 19,585 21,205
6 20,928 | 22,662
7 22,365 24,220
8 23,902 25,888
9 25,547 ‘ 27,671
10 27,308 29,581
11 29,192 .. 31,624
12 . ° 33,809

Section 4

Effective July 1, 1985, and retroactive to that date, each
probation officer shall receive the July 1985 salary established
for the step he/she occupied January 1, 1985. (The officer will
remain at the same step and receive the newly established salary
for that step.)

ARTICLE IV - Longevity

Probation officers will not be eligible for longevity benefits
during the period of this Agreement. However, if the County grants
- a bonus te county employees generally as a substitute for regular

longevity benefits, -then probation officers shall also be entitled
to this bonus.

ARTICEE V - Cash Education Award
seol ton |

hach probation officer who obtains a Master's Degrcee from an
aceredited college or university in Sociology, Psychology, Criminology,
Criminal Justice, Corrections, Social Work, Public Administration or
a field of study related to probation as determined by the Chief
Probalion Officer and approved by the Judge shall be raoised one step
in the salary range which be/she occupies at the time including one
increment beyond maximum (see Article IIT, Section 1) upon submission

of satisfactory evidence to the Chief Probation Officer of having been
Aawarded the degree.

section 2
iaeh probation officer who obtains o Doctorate Deprec from an

aceredited college or university pursuant to the regulations in
Section 1, shall be entitled to an annual award of $1,000.

"
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ARTICLE V1 - liolidays

Prolation officers shall be centitled to all legal holidays and
. 41 olihwer days olf as shall be determined by the Judiciary.

ARTICLE VII - Vacation and Othgr Leave Credits

Section 1

Pursuant to R. 1:30-5(b), probation officers shall receive the
same leave credils as are provided generally to the employees of the
County. Probation officers are entitled to the following types of

leave credits:
A. Vacation

1. Officers whose date of employment is on or before June 30
will receive one (1) day vacation for each month of
employment during that first calendar year up to a maximum
of twelve (12) working days. Employment beginning within
the first fifteen (15) days of any month shall count as
one full month for this purpose. .

a. Of ficers whose date of employment is on July 1 or
later will not be eligible for, nor accumulate
vacation credits during, the remainder of that first
calendar year of employment.

b. During the first calendar year of employment,
vacation days may be taken only as earned. However,
no vacation days may be taken until the officer has
been employed for a minimum of six (6) months.

2. Officers who have less than five (5) years of service on
July 1 of any year shall receive twelve (12) working days
of vacation per year,

3. Of ficers who have more than five (5) years but less than
ten (10) yvears of service on July 1 of any year shall
receive sixteen (16) working days of vacation annually.

4. Officers who have more than ten (10) but less than fiftcen
(15) vears of service on July 1 of any yvear shall receive
nineteen (19) working days of vacation annually.

5. Officers who have more than fifteen (15) years but less
than twenty (20) years of scrvice on July 1 of any vear
shall receive twenty-two (22) working days ol vacation
annually.

t Officers who have more than twenty (20) years of scervice

on July 1 of any year shall recceive twenty-six (26)
working days of .vacation annually.
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3. Porsonal Leave

e (3) days annually with the permission and approval of the
tigef Probation Officer.

C. Sick Leave

In accordance with countyﬁpolicy.
Section 2

If, during the'term of this Agreement, the County grants to its
employees generally any additional leave credits or other cxpanded leave
credits, such credits shall simultaneously be awarded to probation

oflficers.
Section 3

Each probation officer may receive two (2) days professional
leave cach year for the purpose of attending workshops, seminars, etc.,
in order to improve his/her effectiveness in the service, upon approval
of the Chief Probation Officer.

ARTICLE VIII - llealth and Welfare Benefits

Probation olficers shall continue to be provided with all health

and welfare benefits presently granted to Somerset County employees

. generally. The benefits include, but are not limited to a dental
plan, a non-contributory self-funded re-insured employee health
benelit program or H.M.0. If, during the term of this Agreement,
(he County grants to its employees generally any additional health
and welfare benefits, such as optical or drug plan, or provides any
oxpanded coverage, such benefits shall simultaneously be awarded to
probation officers.

ARTICLE IX - Grievaunce Procedure

The parties agree that a complaint or grievance of any probation
officer relating to the interpretation, application or violation of
policies, agreements and administrative decisions affecting them, if
not otherwise provided for in law or in applicable rule and regulations
having the force and effect of law, shall be settled in the following
manner:

The grievance shall first be taken to the officer’'s immediato
csupervisor who shall make an effort to resolve the problem within a
reasonnble period of time; within three (3) working days, if possible,
At this level, a complaint or grievance need not be in writing. The
time limit in this step may be extended by mutual consent.
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1f not resolved at the supervisory level, the grievavce shall be
pr in writing, signed by the aggrieved officer, and su?m1ttgd Fo the
Chie . Probmtion Officer, who shall acknowledge its rece?pt ylthln
three (3) working days and shall render a decision within flve (5) _
working dayvs thereafter. In the case of absence of the Chief ProbaFlon
Officer, the grievance may be handled by a designated assisFant or it
may proceed to the next step with the approval of both parties. The
time limit in this step may be extended by mutual consent.

Step 3

If the aggrieved officer is not satisfied with th decision of
the Chief Probation Officer, he/she may choose to utilize one of the
following two options:

(a) The officer may appeal to the Civil Service Commission
under the laws and rules governing the operation of
that agency, provided that the Commission agrees to
hear the case.

(b) He/she may appeal to the Judge, in which case the
decision of the Judge shall be final and shall be
rendered with reasonable promptness. The Judge may
designate any Court employee or other representative
who is not an employee of the Courts to hear and make
recommendations to him for disposition.

All grievances and complaints that are related to Judicial policy
and/or the authority of the Chief Justice, Supreme Court, Administrative
Director of the Courts or the Assignment Judge under Rule 1:31-4 and
any other applicable statute or court rule shall be limited to Step 3(b).
In using the grievance procedure established herewith, an employee is
entitled at each step to be represented by an attorney of his/her own
choosing, or by a bona fide member of the Association designated to
represent him/her pursuant to this Agreement.

Notwithstanding any procedures for the resolution of disputes,
controversies, or grievances established by any other statute, grievance
procedures established herein shall be utilized to cover any dispule
covered by the terms of this Agreement.

Hearings and/or mectings resulting from the implementation of

Step 2 of this grievance procedure shall be held after the normal
workday.

ARTICLE X - Revicew of Personnel Files

Each officer shall have access to his/her own personnel file
during rensonable working hours upon written notification to tho
Chicl Probation Officer. All documents contained in such files shall
b sequentially numbered and, upon examination of said documents,
cach document shall be initialed by the employee concerned. The
signature affixed by the employee to any document in such file shall
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indicate in anyway that the employee agreed with the contents of

noi

the Tiln,  The signature will be atfixed only to show the file has

e noreciowed, in accordance with Lhe present Agreement. The employece

St cave {he right to respond in writing to any document in the file.
b1 - pon e shall beeome part of the personnel [ile.  The employcee

muyv instirinte pricvanes procedures regarding any statement containing
cevaluatory material of a negative nature, beginning with material
entered on the offective date of this Apreement and material entered
thercaftor. A copy of any documeni subsequently placed in the
personnel file shall be given to the affected employee.

ARTICLE XI - Liability Insurance

Probation officers shall be entitled to the same liability
insurance coverage and provisions of legal assistance in actions
arising out of the performance of their duties as are other employees
ol the County.

ARTICLE XII - Policy on Civil Service

The administrative and procedural provisions and controls of

Civil Service Laws and the Rules and Regulations promulgated thereunder
"are to be observed in the administration of this Agreement with respect
to classilied emplovees governed by this Agreement, except to the
extont that this Agreement pertains to subjects not therein contained
or where this Agreemeni is contrary to or in conflict with such pro-
visions and controls and except to the extent inconsistent with New
Joersey Supreme Court rules and policies governing administration of

the Courts,

ARTICLE XIII - Federal and State Laws ~ Severability

In the event any Federal or State Law, or any determination
having the force and effect of law (including rules, regulations or
dircectives of the Chief Justice, Supreme Court of New Jersey, or the
Administrative Director of the Courts) conflicts with the provisions
of this Agreement, the provision or provisions so affected shall no
lTonger be operative or binding upon the parties but the remaining
portion of the Agreement shall continue in full force and effect.

The parties will meet within thirty (30) days to renegotiate the item
50 scvered,

CARTICLE XIV - Conclusiveness of Agreement

This Agrecement constitutes the final and complete understand{ng
between the parties on all negotiable issues, subject to the right
ot the parties to reopen discussion on auy such issues, but ounly by
Lheir mutual consent., .
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ARTTCLE XV - buration of Agreement

SecLion 1
The provisions of this Agreement shall be retroactive to
January |, 1985, and shall remain in full force and effect until

December 31, 1985, By mutual concurrence of the parties, they may
be continued for an additional time period.

Scction 2
A written nolice to terminate or modify this Agreement is

rogquired Lo be given at least sixty (60) days prior to December 31,
1985

In witness of this Agreement, the parties to it have affixed

their signatures this day of , 1985,
FOR THE JUDGE FOR TUHE ASSOCIATION
W1l[1}H P. Diana, A.J.S.C. G enn A, Krantz

Shirleg \M. éurusic

= Wl

Fred R. Shandor




