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THIS AGRCEMENT made this day of , 1976, by

and betyveen THE COUNTY OF MONMOUTH, hereinaflter referred to as the
"Employer'™ and the LOCAL 2284, AMERICAN TFEDERATION OF STATL, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIQO, hereinafter called the "tinion',
represcnts the complete and final undevstanding between the Imployer
and the Union. |

PREAMBLE

This Agreement entered into by the Imployer and the Union has
as its purposc the promotion of harmonious relations betwcen the
ECmpluver and the Union; the cstablishment of an cqunitable and peaceful
procedurc for the rcsoluticen of differences and the establishment of
rates of pay, hours of work and other conditions of cmployment.

ARTICLE I

The enmployer recognizes the Union as the sole and exclusive
representative of the employees in the following job clussifications
in the John L. Montgomery llorc and the Geraldine L. Thompson Medical
Home for the purpose of establishing salaries, hours of work, and
other conditions of employment:

Cook

Senior Cook

Senior Food Service Worker
Food Service Worker
Building Service Worker
Hospital Attendant

Senior Practical Nurses
Practical Nurses

Senior Hospital Attcndant
Building Maintenance Worker
Maintenance Repairman
Linen Room Attendant
Environmental Therapy Aide



Unless the partices to this Agrecment mutually agrec to include
other classifications in addition to these listed above, employces
in the above classifications and no others shall have the right tao
be represented in this bargaining unit.

MANAGEMENT R1GHTS CLAUSE

It is recognized that the Employer has and will continuc to
retain the rights and responsibilitics to direct the affairs of the
Nursing Bomes in all i1ts various aspecls. Ameong the rights retained
by the Employcr are its rights to direct the working forces; to plan,
direct and control all the operaticns and services of the Nursing
Hlome to determine the methods, means, organization and personanel
by which such operations and services are to he conducted; to contract
for and sub-contract out scrvices; to relieve omployees duec to lack of
work or for other lcgitimate recasons, to make and enforce reasonable
rules and rcgulations; to change or eliminate exlsting methods, equip-
ment of facilities; provided, however, that the exercisc of any of the
above rights snpall not conflict with any of the express written
provisions of this Agreement and that a grievance may be filed by
the Union alleging such conflict.

ARTICLE 17T

WORK RULES

The Employer shall establish reasonable and necessary rules of
work and conduct for cmployees. Such rules shall be equitably applicd
and enforced. If an employee is requested to work a double shift,

a fifteen (15) minute break is allowed prior to start of shift.

Employees will be allowed a forty-five (45) minute lunch break.



ARTICLE IV

EQUAL TREATMLNT

The Employer and Union agree that there shall be no discrimination
or favoritism for reason ol scx, age, natlionality, race, rcligion,
marital status, politicael affiliation, union membership or union
activities.

ARTICLE v

GRIEVANCE PROCEDURE

Section 1: Any grievance or dispute which may arise between the

parties including the application, meaning or inlerpretation of the
Agreement shzll be settled in the following manner:

§FCE 1:

The employee with or without the Union Steward, shall take up

the grievance or disputce with the employce's ilmmedlate supervisor
within (10} ten days of its occurrence or within ten (10} days of
the time the employee should reasonably have knowledge ol 1ts
occurrence. The supervisor shall thor attempt to adjust the matter

and shall respond to the Steward within three (3) working days.

Tt

ep 2

If the grievance has net been settled it shall be presented in

|

writing by the Union Stcward or the Union grievance committee member
to the Administrator within seven (7) days after the supervisor's
response is due. The Administrator shall respond to the Union Steward

or grievance committee within three (3} working days.

Step 3¢

If the grievance still remains unadjusted, it shall be presented




by the Union Steward, Union representative or gricvance committce to
the Wwelfare Divecctor or his designee in writing within five (5) working
days.

Step 4:

1 the grievance is still vuscttled, tlhe Union may within fifteen
(15) days, after the reply of the director is duc, by writtcen notice
to the director, request arbitration, The arbitration prouceedings
shall be conducted by an arbitrator to be sclected by the Lmployer
and Union within seven {7) days aftcer notice has been given. If the
parties fail to agree upon an arbitrater, the N.J. Stalc Board of Medlatio
shall be requested by either or both parties to provide a panel of five
(5) arbitrators. Both the Employer and the Union shall huave the right
to strike two (2) names from the panel, The Imployer shall strike the
first name; the Union shall then strike one name, etc,, and the name
remaining shall be the arbitrator. The decision of the arbitrator shall
be final and binding on the parties, and the arbitrator shall be requestcd
to i1ssue his décision within thirty (30) days alter the conclusion of
testinony and argument. Expenscs for the arbitrator's services and the
proceedings shall be borne equally by the Employer and the Union. However
each party shall be responsible for compensating its own representatives
and witncsses, Tf elther party desires a verbatim record of the proceedir
it may cause such a record to be made, providing it pays flor the record
and wakes coples available without charge to the other party and the
arbitrator.

Section 2: The Unicn will notify the Employer in writing of the

names of its cmployees who are designated by the Union to represcnt

erlployees under ‘the grievance procedure. Enployees so designated by




the Union will be permitted to confer with Union Representatives,
employees and with Imployer representatives regarding matters of

ciployee representatlion during working bours without loss of pay,

Section 3: Represcntatives of the Union who arc not employces

of the Lmployer, will be permitted to visit the Medical Home during
thelr vorking hours, for Lhe purpose of discussing Union Teprcsentatioﬁ
nmatters. Such representatives shall also be reccognized by the Employer
as an authorized spokesman for the Union in meetings between the partics
recgarding employee representation matters. Such representatives shall
give twenty-four (24) hours netice,
WORK _SCUEDULE

Section 1: Where the naturc of the work involved requircs
continuous operations on a twenty-four hours per day, seven days per
weeX basils, employees so assigned will have their schedunles arranged
in a manner which will assure, on a rotation basis, that all enployees
will have an equal share of Saturdays and Sundays off, distributced evenly
throughout the year,

Section Z2: Wherc more than onc work shift per day within a given

classification is in effecct, employces within such classification will be
given preference of shifts in accorduance with their seniority. Such
preferences will be excrcised only when vacancies occcur or when for other
rcasons changes in the number of employees per shift are belng made.

In no instance, however, will a senior employee be required to wait
longer than one year in order to excrcise his prefcrence of shif{t over

a less-scnior employce.



ARTICLE VI
SLNIORITY

Section 1: Seniority 1s defined as an employec's totul length of

service with the Emplayer, beginning with his original datc of hire.
In the event that two enmployees éommOnce their cmployment of the same
date, their respective senlority shall be determined alphabetically.
New employcces shall be considered to bhe on probation for a period of
ninety (90) days from the date of hire. fPuring this period, the
enployce may be discharged at the will of the Medical Home and such
discharge shall not be subject te the grievance and arbitration
procedures provided in this Agrecment.

Section 2: In all cases of promotions, denotions, layofl(l, recall,
shilt assigament, building assigmnment, vacation schadules and other
situations where substantial cmployece advantages or disadvantages are
concerned, emplovees with the greatest amount of scnievity shall le
given preference, provided the emplayee has the ability te perform the
work involved, The Employer agrees that where circumstances permit,
day-to-days work assignments of employees will be wade in such a manner
as will provide senlior employees with experience that will improve
their ability to qualify for promotions in line with thelr seniority.

In the event of layoff, the Unien President, Union Sccretary and the

Stop Stewards shall be the last to be laid off and the first to be

recalled after layoff.

Section 3: The Lmployer shall maintain an accurate, up-to-date

senjority roster showing each employce's date ol hire, classilicatien
and pay ratc and shall furnish copics of the samo to the Union upon

request.



d&,

Section 4: The Employer shall promptly advise the appropriate
Union representative of any changes which necessitate amendments to
the seniority list.

ARTICLL VIII

SALARY

Section 1: Effective January 1, 1976, the salary of cach cmployee

covercd by this agreement who is in the services of the County of
Mommouth on December 31, 1975, shall reccive, in addition to their
salary rate as of Deccember 31, 1975, an increase for the year 1976
of $500,00,

Scclion 2: Effective January 1, 1977, the salary ol cach employee
covercd by this agreement who is 1n the scrvices of the County ol
Monmouth on Deccember 31, 1976, shall receive, in addition to their
salary rate as of December 31, 1976, an increasc [or the ycar 1977
of $500,00.

Secticn 3: It is recognized that the above salary adjustments
are in licu of any other calary increment Jor the years 1976 and 1977,
except that the Union reserves and 15 granted the right to Jdiscuss
lbngevity payment for the ycur 1977,

Section 4: Promotions or Re-classification. When an cmployee

is promoted or reclassificd from one class or title to another having
a higher salery range, then his salary shall be adjustced to the next

increment step in the higher range which he enjoved in the range [rom
which he was promoted. An cmployee shall lLe paid the rate of pay for

his own c¢lassification when performing work of a lower classification.



Section 5: Performing Work in llipher Paid Classification. An

employee who performs work in a hipher paid clussification will be

paid the higher classification rate, when performing those duties.

An employee can be werked in a higher classification, at no increase

in pay, for a rcascnable time. Rcasonable time heing fifteen (15) days.

Section 6: Pay Ranges Not to be Reduced. During the term of this

Agrecement, the pay scale ranpges will not be reduced unless by mutual

consent of both partics.

ARTICLYE TX

OVERT 1Mk

Sectinn 1: Time and onc half the enploycc's regular hourly rate

of pay shall be paid for work under the following conditions:

All work perflormed in excess of seven and one half (7 1/2)
hours in any one day, or 37 1/2 bours in any one work weck.

Section 2: Overtimec work will be distributed as cqually as possible

among employeces within the same classification,

ARTICLE X

EMERGENCY OVERTIME

When the Dmployer declares there is an emergency situvation, such
as a hurricane or sume other Act of God, and calls an cmployee to
perform such ecmergency work outside ol his normal working hours, the
employee will be conpensated at timc and one half {for such time that

he worked., As a result of such an emergency, cemployees unable to
g Y




report for duty shall be excused without penalty. Dmployec who works

two (2) consecutive shifts shall be given Iunch provided by Emnployer.

WEATIER EMERGENCY
In situations where the Monmouth County Board of Choscen Frecholders
declares a day off for inclement weather for nmon-emergency employces,
it is understood that the John L. Montgomery leme and the Ceraldine L.
Thompson Medical lMNome will remain in operation. Thus, employces who
are scheduvled and are able to work will receive an additional day off
at a future date at a straight time rate to be scheduled at the discretion

of the Administrator. For those ciployees who are unahle to work because

of such weather conditions, a vacation, sick, compensatory or

administrative day will be charged at the employeces discretion.

ARTICLE XIT

Any employes who is requested and returns to work during periods
other than his regularly scheduled shift shall be paid time and one half
for such work and be guaranteed not less than four hours pay, regardless
of the number of hours zctually worked. If the employee's call-in-tine
work assignment and his regular shift overlaps, he shall be paid timo
and one half for the first two hours of work. Thercafter, for the balance

of his regular work shift, he shall be pald at the appropriate ratc.



ARTICLL X111

{:} UNTFORM ALLOWANCE

Section 1: A uniform allowance {for full-time, active cmuployces

shall be previded for in the year 1976 and 1977 to all cmployees who
shall have served on full-time, active duty for a period of not less

than six monti The Administrator of tho institution shall certify,

—
[#¢]

in writing, to the Department of TFinance, County of Monwmouth, the names
of thosc euployees eligible to receive the uniform allowance.

section 2: The uniform allowance that shall be provided 15 .as

follaws:

(A} For those employees with two ycars of moro of service as
of Januuary 1, 1976, the uniform allowance payment will be $150.00
payable on or lLelove June 30, 1976.

(B) Tor those employees with less than two years ol scrvice

the uniform allowance payment will be made as follows:
(1) $75.00 on or beflore June 30, 1976; and
(2) S$75.080 on or belore December 31, 1976.

(C) Yor those cuployces with two years or more of scrvice as
of Jdanuary 1, 1977, the uniform allowance payment will be $150.00
payable on cor before June 30, 1977.

(B) For those cmployees with Tess than two years of service
the uniform allowance payment will be made as follows:

(1) $75.00 on or before June 30, 1977;and

(2} S§75.00 on or before Dccember 31, 1977.

Scction 3. A uniform allewance for all part-time enployces

will be based on a pro-rata basis.

-10-



ARVICLE X1V

PAID LEAVIS

Employces in the service of the Employer shall be entitled to the
follewing lcave of absence with pay:

(A) Onc working day sick leave with pay for each wmonth of
service froum the date of appointment up to and including December 31st
next following such date of appeintment, and fifteen days sick leave
with pay for cach calendar ycar thereafter. I{ any such ewmployee
requires none or a portion only of such allowﬁblo sick leave for
any calendar year, the amount of such Teave taken shall accumulute
to his credit {rom vear to year, and he shall be entitled to such
accumulated sick leave with pay 1if and when needed,

(3) If an emplovee 1s ahsent for thrce consecutive days (working
days) for any of the reasons sct forth in the above rule, the cmployer
shall require acceptable cvidence on the form prescribed. The naturc of
the 1llness and length of time the employee will be absent should le
stated on the doctor's cervtificate and charged against sick time,

(C) An emplouyee who does not expect to report to work because
of perscnal 1llness or for any of the rcasons 1included in the definition
of sick leave herelnabove set forth, shall notify his immediate super-
visor, by telcphone ov persondl message at lecast one haour beforc the
beginning time of the employee's shilt except in case of emergency.

(b} Sick leave claimed by rcason of guarantine or exposure to
contagious disease may be approved on thoe certificate of the local
department of health.

(L) Three (3) adainistrative days with pay wlll be granted to
employees at the John L. Mentgomery Medicat Home and Geraldine L.

Thompson Medical Home subject to the following:

-17 -



(1) Application for administrative leave days shall be made at

Fl

least {ive (5) days in advance unless in case of emergencies subject to

approval of employee's imnpediate supervisor and administrator or her
deslgnce. No specific reason for the request will be required.

(2) leaves must be used within the calendar year and shall not
be dccumulative from year Lo ycar,

(3) Adminislrative leave shall nol be pgranted at the beglnning or
end of a vacation, paid holiday, except in cases of cumergency.

i

ARTICLE XV

Leaves of absence for a limitced peried -- shall be granted for any
reasonable purpose, and such lcaves shall be cxtended or renewed for any
rcasonable period. Reasonable purpose in each case shall be agreed upon

by the Union and the LCmploycr.

UNUSED S1CK LEAVE

It is agreed that employees shall reccive unused sick leave pay 1in
accordance with a resolution adopted by <mployer at a publlc meeting on
April 15, 1975, which resolution is attached hereto and made a part hercof.

ARTICLE XVII

i JURY DUTY
Lmployecs shall be granted a leave of absence wilh pay anytime they
are required to report for jury duty or jury service. Employees shull be
paid the difference between the jury duty compensation they receive and
their regular wages [or cach day of jury service. Any compensulion received
by employee while receiving full pay from the County while on jury duty,

shall be endovsed by emplovee for the County Trcasurer.

~12-



& UNION BUSINESS

Imployees clected to any union office or selected by the Union
to do work which takes them [rom their employment with the IEmplover
shall, at the written request of the Union, be granted a leave of
absence without pay. Thie Jecave of absence shall not exceed two ycars,
but it shall ke renewed or cxtended for a similar period upon the
request of the Unien. The rcquest for renewal or extension shall be
requestied by the Unlon every six months,

ARTICLE X1X

EDUCAT I ONAL LEAVES

After completing one year of service, any cmployee, upon request,

shall be grantcd a leave of absence for educational purposes. The period

<3

of the leave ol absence shall not exceed one year, but it shall be

extended or renewed at the request of the employee. Onc ycar leave

ol absence {with &ny recquestcd extension for educational purposcs) shall
not Le provided more than oncc every Lhrece yecars. The purpose of
egducational lcave 1g L0 improve or up-grade the cmployeces skills or
professional ability related to thelr County pesition. Employees shall
also be granted lcaves of absence (or educational purposes not to
exceed one month in any calendar year- to attend conlercnces, seminars,
briefing sessions, or other functions of a similar naturc that are
intended to inprove or up-grade the individuzl's skill or professional
ability, relevant to their County positions. DImployees returning from
authorized lcaves of absence as set forth above, will be restored to

their original classification at the then appropriate rtate of pay with

no loss of seniority, or other cmployce rights, privileges or banefits,



MILITARY SERVICH

Any employec who 1s a membor of a4 reserve force of the United
States or of this State and who is ordered by the appropriate authorities
to attend a training program or perform other dutics under the supcrvision
of the United States or this State shall bhe pranted a lcave of Qbscnce
during the period of such activity. Such duty is net to cxceed three
weeks., Any enployec who entered into active service in the armed forces
of the United States while in the scrvice of the employer shall he
granted & leave of absence for the period of military service. FEmployeces
returning from authorized lcaves of abscnce as set {forth herein will he
restored to their original classification al the then appropriate rate
of pay with no loss of seniority or other employec rights, privileges
or benefits,

ARTICLE XXI

FAMILY DEATH

In case of death in the immediate fFamily of any "employee, timc
off with straight time pay will be allowcd up to a maxinum of three
scheduled work days charged against annual sick leave. "Members of
the ilmmediate family" means spouse, parents of employces or spouse,
child, sister or brother and any relative living in the employece's
immediate household, subject to verification if requested,

ARTTGLE XXI1I

vomen enployeces who are permancent and have coupleted their
working test pcriod, may request thal carned and accumulative sick

leave be pranted during the time period to the cxpected date of



confinement (dazte of delivery) and {for onc nmonth after the actual date
of confinement. This reguest must be accompanied by a doctor's certifi-
cute and is also dependent on approval by the departmental authorities.
Additional timz beyvond the one month period alter confinement may be
grantced provided tne doctor's certificate sets Jorth the details of the
condition reguiring the additional leave.

ARTICLE XXIIT

BOLTDAYS

The following days are recognized pald holidays:

New Yeoars Doy Faster Sunday
Martin Luihpr King's Birthday Labor Day

incoln's Birthdav Calumbus Day
hdShllPLO 's Birthaav Presidential I'lection
Gnod Fricay Voteran's Day
Memerial Dav Thanksgiving Day
Fourth of July Christmas Day

Emplovees who are scheduled to work on the holidays listed above
in this Agreement, are to be paild at a rate of time and one-half, plus
regular days wages. In order to be eligiblce for holiday pay, an
employvee must be on the active payroll of the Imployer and must have
worked his full regular scheduled work day before and after the holiday,
unless excused. Any other holidays granted to other County employecs
by resolution of the Board of Chosen Frceholders, The Governor of
New Jersey, or President of the United States shall also be granted.

ARTICLE XX1V

VACATIONS

Section 1: Cne working day for each months worked during the

first calender year of employuent,

4

Section 2: Twelve warking days per ycar after the first calendar

year of crmplovment up to and including [ive years of service.



Section 3: Fiftecn working duys per ycar beyond five and up to

and Including lwelve yedrs.
Section 4: Twenty working days per year beyond thirtcen and up
to and including twenty years.

Section §: Aflter twently ycars of cmployement, twenty-five working

days per yecar.

Section 6: For purposes of convenience, it 1s agreed that an
employee who is employed for more than six months during the first
calendar year of employment shall have that year included in the
computation for years of service in determining vacation leave; an
cmployee with six months or less service during his first calendar
year of employment shall not have that period included in the computation
for years of service in determining vacation Jcave.

Section 7: DPart-time employcecs receive vacation leave on a pro-rata
basis; i.e., employces on half-time service, after the first calendar
year, receive six working days vacation per calendar yecar, etc. "Part-,
time employces' are deflined for purpescs of these benc{its as emplﬁyecs
who work less than the regularly scheduled work week, but 20 or morc
hours 1in the week.

Section 8§: All vacation monies to be paid to employees on last
week prior to vacation.

ARTICLE XXV

INSURANCE

Scction 1: Present insurance to be continued for duration of

this agreement unlecss any other group of employees under direct control
of the Board of Chosen Freeholders receives health benefits, such as

cnta ITesSCTi ion and/or ic insurance, in which event this
dental, 71 cription and/ optical , hict t th

-16-



this contract will include such beneflts.,

Sectien I: The dnion rescrves and is granted the right to

discuss a dental plen, drug prescription plan and/or optical plan

L

vy
-1
e |

for the contruct ycar 1
ARTICLE XXVI

FORKMEN'S COMPENSATION

When an employce 15 injured while on duty, he will receive
workmen's compensation of two-thirds of his salary, plus one-third
from the County for a period of eight (8) weeks with no loss of sick
time. Should the ermployee st11l be disabled after the eight (8) weeks
and has accumulated sick leave, the County will continue to pay him the
one-third and will c¢harce time against sick lcave based on one-third,

i.e., cvery three dayvs paid by the County will be charged as only one

sick day. Should the exployee not have any accumulated sick leave at
the end of cight (8) weeks, hc will receive workmen's compensation
only.

ARTICLE XXVIT

SAFETY AN HIEALTH

The employer shall at all times malntain safe and healthflul
working condlitions, and will provide employces with any wearing
apparel, tools or devices rcasonably necessary 1n order to insure
their safety and health. The Employer and the Unlon shall each
designate a safely committee member. It shall be a joint
responsibility to investigale and correct unsafe and unhealthful
conditions. They shall meet periodically as necessary to lreview

conditions in gencral and to make recommendations to either or

both parties when appropriate. The safety committee represcenting

~17-
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the Unicn shall he pernitted a reasonable opportunity to visit work

locatiens throughout the Employer's facilities whero employees covered
by this Agreement pervform their duties, for the purpoese of investigating
salety and health conditions, during working hours with no loss in pay,
for perioed not to exceed one (1) hour per day, unlcss additional time

is authorized by the Administrator, or the Imployer.

ARTICLE XXVITI

GENERAL PROVISIONS

Secgtion 1: DBulletin Boards. The Employer will make availablc

onc enclosed bulletin board lor the posting of official Union notices
at each ¢ the following locations, and the Union will limit the posting

of Union notices to such bulletin boards.

John L. Montgonery Medical llome -- In the basement entry, where
(E§ the majority of cmployces report for duty.
Geraldine L. Thompson Medical Ilome -- On first floor, in the

dining roor.

Section 2: Severahility. Should any portion of this Agvecment

be held unlawlul and unenforceable by any Court of competent jurisdiction,
such decilsion of the Court shall apply only to the specific portion of

ithe Agreement affccted by such decisions, whereupon the parties agrce
immediately to negotiate a substitute lor the invalidated portion

thereot.

Section 3: Discussions. It 1s apgreed Lthat representatives of

the Employer and representalives of the Union may meel from time to

-18-
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time upon request of either party to discuss matters of gencral intcerest

or concern, matters which are not necessarily a grievance as such.

ARTICLE XXIX

UNTON SECURTTY

The Cmployer agrees to deduct the Union monthly membership ducs
frbm tic pay of these employces who individually request in writing
that such deductions be made. The amnounts to be deducted shall be
certified to the Employcr by thc Treasurer of the Union and the
aggregaite deductions of all employces shall be remitted to the Treasurer
of the Union together with a list of names of all empleyees for whon
thie deductions were made by the 10th day of the succeeding month after
such deductions are made. This authorization shall be irrevoecable during
the tern of this Agrcement, or as may olherwise be provided in applicable
statutes, The Union will notify the employer, in writing, at least 30
days in advance of any change in ducs structure.

ARTICLE XXX
CLASSIFICATION AND_JOB DESCRIPTIONS

The clussification and job descriptions, for employees covered
by this agreement, are attached hereto as Appendix "A" and by rceference
are madc a part of this Agreement.

ARTICLY XXXT
NO STRIKE, LIC.

Section 1: In addition to any other restriction under the law,

the Union will not causc a strike or work stoppage ol any kind, nor.

-1 q-



will any employes teke part 1n a strike, intentionally slow down In

the rate of work, or 1in any nmanner cause interfercnce with or sloppage
of the Emplover's work, provided the Employcr follews the grievance
procedure for which provision 1s made herein and the Employer shall not
cause &ny lockout.

Section 2: If either of the parties or if any person violales

this section then such pzrties or person shall be recsponsible for any

damages vesalting as a2 matter of conscquohce of such action and such
damages may be recovered by appropriate-action inslituted in the County
of Monmouth County or the Supericr Court, Law Division, Monmouth County.
ARTICLE XXXII
TERMINATION

Scction 1: This Agreement shall be effective as of January 1, 1976

and shnall remain in full force and effect until the 31st day of December,
1977. 1t shezll te zutomatically reonewed from yecar to year thereafter,
unless e¢ither perty shall notify the other in writing sixty (60} days

privr to the anniversary date Lhat it desires to modify this Agreciient.

Secticn 2: In the zvent that such, notice 1s given, negotiations

shall begin not later than thirty (30) days prior Lo the anniversary

@

date. Thils Agreemnent shall remain in full force and be effcctive during
the period of ncgotiations and until notice of termination of this

Agreeinent is provided to the other party in the manncr sct forth in the

comning Section.

-
I

he event that either party desires to terminate

[
=

Section 3: 1t

i

this Agrecment, written notice must be given to the other party not

less than thirty (30) days prior to the desired termination dated which
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shzll be before the anniversary datce set forth in the preceding Scction.

{39 IN WITNESS WHEREQOF, the parties have hercto set their hands
and scal at Freshold, Monmouth County, New Jersey, on this _ day of
, 1976.
LOCAL 2284, AMERICAN FLDERATICN QT COUNTY OF MONMQUTH

STATE, COUNTY AND MUNICIPAL EMPLOYEES,

AFL-CIO N

v

BY : §iﬂ£3§§;; ?}SCL%§§\ : BY : ig?ua:oxn o 221

ATTEST:
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RESOLUTION AUTHORIZING SUPPLEMENTAL PAYMENTS
CCONCERNING UNUSED ACCUMULATIVE SICK LFAVE FOR
RETIRING EMPLOYEES

Mr. Kramer, for Director Gumbs, offcred the following resolu-
ticn and moved ils adoption:

wWIZREAS, employces of the County of Monmoulh are entitled
to sick leave days each year which days may be accumulative
from vear to vear; and

WHEREAS, there are a number of conscientious cmployees
in Monmouth County Government who have neot used all their sick
leave and it is felt that it is in the best interest of the

County of Momumoulth and the cmployees that such employees recelve

suppleﬁental compensation at the time of their retircment or
dezath.

NOW THEREFORE, BE IT RESCLVED by the Board of Chosen
Freeholders of the County of Monmouth that any employee in the
classified service of the County and each County employee not in
the classified service who has been granted sick leave under
terms and conditions similar to classified cmployces shall be

entitled upon retirement from recognized public employee's

compaensation for each full day of earned and unused accumulated
sick leave which is credited to him on the employment records

and certificd by the appointing authority on the effective date



of his retirement or death.

BE IT FURTHER RESCLVED that an cmployce who elecks a deferred

retirement benefit shall not be eligible for the supplemcntal
compensation payment provided under this resolution.

BE IT FURTHER RESCLVED that the supplemental compensaiion
paymnent to be paid pursuant herelo shall be computed at the
rate of onc-half of the cligible employee's daily rate of pay
for each day of ecarned and unused accumulated sick leave based
upon the average annual compensation received during the last
year of his employment prior to the effective date of his
retirement or death, provided however, that no such lump sum
supplemental compensation payment shall exceed $12,000.00.

BE IT FFURTHER RESOLVED that upon application made by an
employee or representative in case of death, his apoointing
authority shall certify within forty-five (45) days the number

of earned and unused accumialated sick leave for which supple-

~mental compensation is to be paid.

BE IT FURTHER RESOLVED that the lump sum supplemental
corpensation provided herein for accumulated sick days shall
in no way affect, increase or decrcase any ﬁension or retirement
bernefits to such retiree employee under any other statute.

BE IT FURTHER RESOLVED that an employee who has incurred

or shall incur a break 1n scrvice as a result of separation due



to laverff shall be credited with sick leave accrucd both before
szparation and after return to cmployment reogardless of whether
such separation occurred prior to the effective date of this
resolution. BAn employee incurring a break in service for any
other type of separation on and after the effective date of

this resolution shall have his sick lcave computed only from the
date of return to employment.

BE IT FURIHER RESOIVED that in the event of an employee's
death the payment shall be made to his cstate.

BE IT FURTHER RESOLVED that the Clerk of the Board, Counly
" Treasurer and County Administralbor shall jointly prepare and
submit to this Board proposed rules and regulations to implement
this resclution, including but not linited to.the procedure for.
application and for payment of such supplemental compesnsation
"and establishmenlt of a special accounit: for payment of such
supplemantal compensation.

BE IT FURTHER RESOLVED that this resolution supplements and
clarifies the prior resolutions on this subject that the Loard
adopted October 1, 1974 and Decenmber 27, 1974 and anything in
salid resolutions that is inconsistent with this reselution is

superceded, vacated and set aside.
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Seconded by Mr. Lynch and adopted on roll call iy the

following vote: ;
Messrs. Yes No Abstain ;
Larrison () () ( )(Absen
Kavaleck (x) () () %

; Lynch (x) () .0

. Kramer (x} ()} ()

Gumbs ' (x) () ()
I
i

Lol
nroy
-~
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