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PREAMBLE

This Agreement is effective as of the of

1994, by and between the Borough of North Arlington, New Jersey,
hereinafter referred to as the "Borough'", and the_ Policemen’s
Benevolent Association, Local No. 95, hereinafter referred to as
the "Association", 1is designated to maintain and promote a
harmonious relationship between the Borough of North Arlington and
such of its Employees who are within the provisions of this
Agreement, in order that more efficient and progressive public

service may be rendered.



ARTICLE I

RECOGNITION

Section 1

The Borough hereby recognizes the Association as the
exclusive and sole representative for collective negotiations
concerning salaries, hours and other terms and conditions of
employment for all members of the North Arlington Police
Department, excluding the Chief of Police, and Superior Officers,

the latter being - represented by a separate agreement.

Section 2

Unless otherwise indicated, the terms “ﬁatrolman",
"Employee" or "Employees" when used in this Agreement, refer to all
persons represented by the Association in the above-defined

negotiating unit.

Section 3

Insofar as permitted by law, the Borough agrees to deduct
from the pay of‘all members of this Aésociatioﬁ; dués, the amouﬁg
of which will be set by the Association By-lLaws and/or other
Association rules enacted. Deductions will be made weekly and all

such deductions paid over to the Association. Dues deductions are

mandatory for all members of the Association.
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ARTICLE IT

POLICEMEN’S RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Borough hereby
agrees that every Policeman shall have the right freely to
organize, Jjoin and support the PBA and its affiliates for the
pﬁrpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection. As a body, exercising
governmental power under the laws of the State of New Jersey, the
Borough undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any Policeman in the
enjoyments of any rights conferred by Chapter 303, Public Laws
1968, or other Laws of New Jersey or the Constitution of New Jersey
and the United States: that it shall not discriminate against any
Policemen with respect to hours, wages or any terms or conditions
of employment by reasons of his membership in the PBA and its
affiliates, his participation in any activities of the PBA and its
affiliates, collective negotiations with the Borough, or his
institution of a.§rievance or cémplaintlor broceediﬁg under thisl
agreement or otherwise with respect to any terms or conditions of
employment.

Elected representatives of the PBA shall be entitled time off
with full pay to attend negotiating sessions, grievance sessions
and meetings of the Joint PBA Management Committee, provided the
Department is not faced with an emergency. No time spent at the

aforesaid shall be construed as overtime.
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A éeparate personal history file shall be established and
maintained for each Employee covered by this agreement: : personal
history files are confidential records and shall be maintained in
the office of the chief of Police.

Any member of the Police Department may by appointment review
his personnel file but this appointment for review must be made
through the Chief of Police or his designated representative, and
said review in the presence of the chief of Police or his
designated representative.

Whenever a written complaint concerning an Officer or his
actions is to be placed in his personnel file, a copy shall be made
available to him, and he shall be given the opportunity £o rebut it
if he so desires, and he shall be permitted to place said rebuttal
in his file, in the presence of the Chief of Police or his
designated representative.

All personal history files will be carefully maintained and
safeguarded permanently, and nothing placed in any file shall be

removed therefrom.



ARTICLE III

SALARIES

Section 1
Commencing January 1, 1994, annual salaries of all
Employees covered by this Agreement shall be set forth in Appendix

"A'" for the 199%94-1996 calendar years.

Section 2 :

A Police Officer employed in the Detective Bureau shall
receive Six Hundred (%$600.00) Dollars per year more than an Officer
would earn if he were a uniformed Officer. The Depértment may
assign Uniform Personnel to the Detective Bureau as plain clothes
officers up to a maximum time period of three months, without

detectives pay compensation.

Section 3

All monies and benefits shall be deemed to be retroactive

-

to the aﬁpropfiafe dates set forth in this Agreement.

"

L) 3



ARTICLE IV

BULLETIN BOARDS

Bection 1

Subject to prior approval of the Police Chief, which
approval shall not be unreasonably withheld, the Borough shall
permit the Association reasonable use of the Bulletin Boards and
the other Police facilities for posting notices concerning
Association business and activities and concerning matters dealing

with the welfare of its members.

Section 2

The Borough agrees that a bulletin board supplied by the
Association will be placed in a conspicuous location, however,
outside the view of the public. The bulletin board will be for the
use of Association business dealing with the welfare of its

members.

O



ARTICLE V

SENIORITY

Section 1

Traditional principles of seniority shall apply to
Employees covered by this agreement. Such principles shall apply
to layoffs, recall, transfer and other similar acts. Seniority is
defined to mean the accuﬁulated length of service with the
Department, computed from the last date of hire. An Employee’s
length of service shall not be reduced by the time lost due to an
absence from his employment for a bona fide illness, or injury
certified by a physician not in excess of one (1) yéar. Such
certification shall be subject to review by the Police Surgeon, if

any, or any physician mutually acceptable to the parties.
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Section 1

ARTICLE VI

EDUCATIONAL BENEFITS

All Employees covered by this contract shall be entitled

to receive, in addition to all other wages and benefits, payment

for education credits earned by said Employee pursuant to the

gualifications set forth herein.

b.

EAach Employee shall receive a sum of Seven Hundred
($700.00) Dollars per annum for an Associates
Degree in Police Science and a sum of One Thousand
Four Hundred {($1,400.00) Dollars per annum for a
Bachelor’s Degree in Police Science upon attainment
or immediately if said degree has already been
attained, to be paid once yearly. Effective
January 1, 1995 the $700 Associate Degree benefit
shall be increased to Eight Hundred Dollars ($800)
and the Bachelor’s Degree Benefit shall be

increased to Sixteen Hundred Dollars ($1660).

If a degree is earned during a calendar year an

Employee shall be entitled to a pro-rata share'of the Seven

Hundred

($700.00) Dollar and ©One Thousand Four Hundred

($1,400.00) Dollar figures based upon the date of attainment

of said degree. Effective January 1, 1995 the $700 benefit

shall be increased to Eight Hundred Dollars ($800) and the



‘* $1400.00 benefit shall be increased to Sixteen Hundred Dollars

($1600) .

c. Any member attending a four (4) year college and
attaining any equivalency of sixty-six (66) credits shall be
deemed to have reached the Associate’s Degree level and shall
be paid Seven Hundred ($700.00) Dollars as aforesaid.
Effective January 1, 1995 the $700 benefit set forth in this

paragraph shall be increased to Eight Hundred Dollars ($800}.

Section 2

Each member requesting credit shall submit a
certification from the institution that he or she has successfully
completed the credits, the specific courses and programs under
which the credits were completed and verification that the same

were pursued towards the attainment of a degree in Police Science.



ARTICLE VII

VYACATIONS

Section 1
EARNED VACATIONS. Officers shall be entitled to
vacations based upon the length of time employed as hereinafter

pfovided.

NUMBER OF DAYS. Officers who have not completed one
{1) year of éervice shall have one (1) working day vacation for
each full month of continuous service rendered from the date of his
appointment. Officers who have completed from one (1) to ten (10)
years of service shall be granted seventeen (17) working days
vacation. Officers who have completed eleven (11) years to fifteen
(15) years of service shall be granted eighteen (18) working days
vacation. Officers who have completed sixteen (16) years to twenty
(20) years of service shall be granted twenty (20) working days
vacation. Officers who have completed twenty-one (21) years to
twenty-five (25) years of service shall be granted twenty~five (25)
working days vacation. Officers who have completed more than
twenty~five (25) years of service shall be given thirty (30)
working days vacation. There shall be no carry over of vacation
time or days to the following year, unless expressly givén
permission by the Chief of Police, for a valid reason, such as an
unexpected injury or illness immediately prior to the scheduled

vacation. .

1e



Section 2

Any Officer who is entitled to more than two (2) weeks of
vacation shall be allowed to take his vacation in consecutive weeks
and/or days provided it does not unreasonably interfere with
Departmental operations and provided further that the Police Chief

grants approval, which approval shall not be unreasonably withheld.

Section 3

Employées shall be permitted to take their vacations at
any time during the year provided it does not unreasonably
interfere with operations of the Department, and provided further
that the Police Chief, or his designee, grants approvél, which

approval shall not be unreasonably withheld.

Section 4

In the event an Employee dies beforé taking his earned
vacation in any calendar year, his estate or his widow, to the
extent of the law, shall receive any vacation due and other accrued
benefits such as compensatory time leave, clothing allowance, etc.
If %he full amount is not due, the amount to be paid shall be

pro-rated.

11



ARTICLE VIII

HOLIDAYS

Section 1

Each Police Officer covered by this agreement shall be
granted pay for fourteen (14) holidays as follows: Christmas, New
Year’s, Lincoln’s Birthday, Washington’s Birthday, Good Friday,
Easter, Mgmorial Day, July 4th, Labor Day, Thanksgiving, Day after
Thanksgiving, Columbus Day, Veteran’s Day, Martin Luther King’s

Birthday. Payment shall be as set forth in Article XXXI.

Section 2

In addition to the fourteen (14) holidays, Employees
shall be compensated for all additional legal and official holidays
declared so by the President or Congress of the United States, the
Governor and Legislature of the State of New Jersey, and also all
additional holidays declared by the Mayor and Council of the

Borough of North Arlington.

12



ARTICLE IX

EXCUSED LEAVES

Section 1 - Leave Because of Death

' In the case of a death of a member of an Officer’s
family, time-off necessary to arrange for the funeral and to attend
the services up to three (3) days at the established rate of pay
shall be granted if the oOfficer actually attends the services
during the time he would be required to be on duty. Iﬁmediate
family includes: mother, father, sisters, Dbrothers, spouse,
children, mother-in-law, father-in-law, grandmother and grandfather
of the Officer or Officer’s spouse, and persohs so deéignated as
legal guardians. In the event that the funeral is in excess of two
hundred fifty (250) miles from North Arlington, four (4) days may
be taken. An Officer may reguest additional days off in connection
with a death in the family including brothers-in-law or
sisters-in-law, to the Police Chief and approval shall not be

unreasonably withheld.

Section 2 - Leave Without Pay

The Mayor and Council on the request of an Officer and
after reasonable notice, may grant a six {6) month leave of absence
‘without pay to said Officer. Said leave may only be granted by
them and when they receive a wfittgn réquest by the officer. The
Mayor and Council may extend sucﬁ ieave for an additional six (6)

months upon approval of the governing quyl Additional leave may

13
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be hppréved only with the consent of the Department of cCivil
Service. If, however, the said Officer overstays such leave, his

employment with the Borough shall be deemed to have terminated.

Section 3 - Terminal Leave

An Officer having completed the time required by law for
retirement (including military leave), shall be entitled to ninety
days at his current rate of pay. Upon retirement all Employees
shall be entitled to utilize his unused and accumulated sick leave
days up to a maximum of one hundred and eighty (180) days. Total
time shall not exceed one hundred and eighty (180) days.

An Employee may, at his sole option, elect té take said
Employee’s terminal leave option as either time off at the end of
his active duty career or the retiring Employee may choose to take
the cash value of that time at said Employee’s daily rate of pay.
If the retiring Employee elects the lump sum cash option, then said
Employee may elect to receive said monies from the Employer in up
to three (3) separate payments at dates specified by the retiring
Employee over a period of time h&t to eiééed eighteén (18)'mon£hs
from completion of active duty. There shall be ninety (920) days
notice for the cash option during the first half of the calendar
year and a two (2) check minimum in the last half of the calendar
year.

Effective January 1, 1988, Employees retiring are
recognized as having terminal benefits including a continuation of

compensation status until all sick leave, accrued time and terminal

14



benefits‘ are exhausted. During such period of compensation
continuation the retiring Employee shall be entitled to full
compensation and accrual of all Employee benefits. Annual benefits
for such retiring Employee shall be pro-rated so as to cover the
period of continued compensation. The compensation period for
accrual purposes shall not exceed one hundred and eighty (180)

days.

Section 4 :
All sick leave benefits will continue in full force and

effect.

R e N
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ARTICLE X

CLOTHING

Section 1

Each Officer shall receive an annual clothing allowance
of Five Hundred ($500.00) Dollars for the purpose of replacing
worn-out articles of designated uniforms. The annual clothing,
allowance shall be increased to Five Hundred Fifty ($550) effective
January 1, 1995 and shall be increased to Six Hundred (%$600)

Dollars effective January 1, 1996.

Section 2

If any part of an Officer’s uniform and/or personal
effects is destroyed in the 1line of duty, it shall be the
responsibility of the Borough to replace same, upon approval of the
Police Chairman which approval shall not be unreasonably withheld.
The maximum replacement value of personal items shall not exceed
Fifty ($50.00) Dollars, with the exception of prescription

[ | L ITREEE K TSN L v

eyeglasses or dentures.

Section 3
Police Officers are allowed to wear short sleeve shirts

during the appropriate season.

Section 4

The summer uniform will be yofn between May 15 and

16



September 15 of each year.
Section S

The shift commander may prescribe uniform changes during
unreasonable weather on his own initiative or at the regquest of the
Association. Said changes will not be unreasonably required or

refused.

Section 6

The Borough shall provide all Employees covered by this

Agreement with foul weather gear.

Section 7

The Borough shall provide all Employees covered by this
Agreement with Bullet-Proof vests. Should the vest or any part of
it need replacement or repair, the Borough will bear the full cost
for such replacement or repair.

The Borough shall institute a regular annual inspection
program for a yearly evaluation of Employer-supplied Bullet-Proof
vests,

' The issued vests shall be replaced as needed or in accord
with the manufacturer’s recommendations. Upon replacement, the
vest model shall be a Threat Level II or higher. The vest material
shall consist of Kevlar 129 and/or Spectra-Shield. threat Level

shall be determined in accordance with the Federal Standards for

the Ballistic Resistance of Police Body Armor (NIJ STD 0101.003).

17



Bection 8
The Borough shall supply two (2) holders (carriers) to

each Employee for the Bullet-Proof vests.

Bection 9

Changes in uniform shall be the responsibility of that
p&rty mandating the change, i.e., if the Chief mandates a change of
uniform, it shalil be the responsibility of the Borough to pay for
same. If change is petitioned by the PBA, then the members shall

pay for same.

i8



ARTICLE XTI

COURT APPEARANCES

Section 1

Court time, as referred to in this Article, shall consist
of all time, excluding regular tours of duty, during which any
Employee covered under this Agreement shall be required to attend
a Municipal Court, County Court, Superior Court, Grand Jury

proceeding, or other Courts of Administrative Bodies.

SBection 2

All such required court time shall be compensated at time
and one-half (1%). Payment of a full hour shall be made for any
time spent which may be less than a full hour. Each Employee shall
receive a minimum payment of two (2) hours at time and one-half

(1%) for each such appearance under this Article.

Bection 3

When an Employee covered under this Agreement shall be
reqhired to travel to and from any of the Courts or Administrative
Bodies as noted in this Article, such travel time shall be
considered and included in the computation of the amount of time to
which the Employee is entitled, provided, however, that such travel

time shall be computed between the Employer’s Police Headquarters

and the pertinent court or administrative body.

19



ARTICLE XII

OVERTIME

Section 1

For time worked on off duty hours or on days off, except
when called in for a full tour, all Officers shall receive a
minimum of two (2) hours at time and one-half (1%). In the event
he works more than two (2) hours, such time shall be paid at time

and one-half (1%).

Section 2

There shall be a fair and equal system of‘ overtime
allocation. Overtime shall be allocated in the order of seniority
as the names appear in the Department roster; If the first name on
this list refuses overtime, the offer of overtime shall be made to
the second man on the list, etc.. Each time an Officer accepts or
refuses he shall be placed at the bottom of the overtime 1list. The
overtime list shall be maintained by the designee of the PBA. The
name of such designee shall be furnished to the Chief of Police

during the first week of January of each year.

Section 3
Overtime is defined as follows: hours worked in excess
of the regular eight (8) hour work day or hours worked on any

regularly scheduled time-off.

20
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Bection 4
Employees will receive payment for one-guarter (%) hours
intervals for all overtime worked, excluding the two (2) hour

minimum as set forth in Bection 1.

Bection 5

Employees have the option of receiving payment or
compensatory time for all overtime or court time worked.
Compensatory time shall be given back at time and one-half (1i%).
Employees must choose within ten {(10) days of the overtime or court

time worked, whether to take compensatory time or payment.

Section 6

Compensatory Time-Due Time, is defined as time spent in
service to the Department for.training. Firearms Qualifications,
Department Meetings, Inspections, etc., and when requested by an
Officer as set forth in Section 5 above.

Compensatory-time (time off) may be regquested by an Officer at
any time and will be granted provided it does not interfere with
the normal everyday operations of the Department.

The individual Employee shéll have the right to elect to take
payment under this BSection (time and one-half (1%) expressed %p
either time or cash payment). Employees must choose within ten

(10) days of the time worked, whether to take compensatory time or

payment.

21
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Bection 7

Training For all training "mandated" by the Department such
as Firearms Qualification, Defensive Driving, Department Meetings,
Inspections, etc., employees shall be compensated as defined in
Section 5.

For all training "not mandated”" by the Department, that is
training sought by the Officer or offered by the Department to the
Oofficer with the option to refuse such training on the Officer’s
off-duty time, employees will be compensated at the rate of time

and one-half Compensatory Time Only. Compensation by payment will

not be an option for non-mandatory training.

In the event the Department reactivates the Special_éperations
Unit, the membersrof the Unit shall accept compensatory time for
all training, limited to 12 calendar days per year. Training for
the Special Operations Unit will take place during the normal

business period (Monday through Friday).

22
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ARTICLE XIII

LONGEVITY

Section 1

The longevity schedule is as follows:

Three (3) Years of Service 1% of His Base Salary
Six (6) Years of Service 2% of His Base Salary
Nine (9) Years of Service 3% of His Base Salary
Twelve (12) Years.of Service 4% of His Base Salary
Fifteen (15) Years of Service 5% of His Base Salary
Eighteen (18) Years of Service 6% of His Base Salary
Twenty-one (21) Years of Service 7% of His Base éalary
Twenty-four (24) Years of Service 8% of His Basé Salary
Twenty-seven (27) Years of Service 9% of His Base Salary
Thirty (30) Years of Service 10% of His Base Salary

This payment shall be made in addition to all other

payments as has been the past practice.

23
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ARTICLE XIV

GRIEVANCES

Section 1

A grievance is any complaint arising with respect to
wages, hours of work, or other conditions of employment and
iﬁcludes, but is not limited to, any dispute over interpretation,
application or construction of this Aéreement. Grievances
involving minor discipline (minor discipline is defined as those
circumstances where the disciplinary penalty is five (5) days of
suspension, or equivalent fine, or any lesser penalty.) shall be
subject to this grievance procedure. In order to proviée for the
expedition and mutually satisfactory settlement of grievances, the

procedures hereinafter set forth shall be followed.

SBection 2

Complaints may be initiated by the individual Employee to
the Chief of Police or his Deputy. If the complaint is not
adjusted satisfactorily at this stage and the Employee wishes to
enter a grievance, it shall be presented by the authorized PBA

repregentative.

Section 3

When the PBA wishes to present a grievance for itself or
any Employee covered by this Agreement for settlement, such.

grievance shall be presented as follows:.

24



Step 1. The President of the PBA or his duly authorized and
designated representative shall present in writing and discuss the
grievance or grievances orally with the Chief of Police or his duly
designated representative. The Chief of Police shall answer the
grievance in writing within ten (10) days.

Step 2. If the grievance is not resolved at Step 1, or no
answer has been received by the PBA within the time set forth in
Step 1, the grievance may be presented in writihg to the Mayor and
Borough Council. \The final decision of the Mayor and Council shall
be given to the Union in writing within fourteen (14) days after
receipt of the grievance by the Mayor and Council.

Step 3. If the grievance has not been settled by the parties
at step 2 of the Grievance Procedure or if no answer in writing by
the Mayor and Borough Council has been received by the PBA within
the time provided in Step 2, the PBA may demand arbitration of the

grievance.

Section 4

Any grievance with the Chief of Police shall be subject
to khe grievance and arbitration procedures established in this
Agreement and, in those cases where the grievance is not covered by

the terms of this Agreement, the grievance will be determined on

the basis of traditional principles of fairness and equity.

25
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ARTICLE XV
ARBITRATION
Section 1
Step 1. Any grievance or other matter in dispute involving

interpretation or application of the provisions of this
Agreement, including minor discipline, not settled by the
Grievance Procedure as herein provided, may be referred
to an Arbitrator as hereinafter provided.

Step 2. Either party may institute ' arbitration
proceedings when the Grievance Procedure 'has been
exhausted by written demand wupon the other party
specifying the nature of the unsettled grievance or other
matter in dispute. Within fifteen (15) days following
presentation of such demand, the party demanding
arbitration shall request the New Jersey Public
Employment Relations Commission to appoint an Arbitrator
to hear the arbitration in the manner set forth in the
Rules and Regulations and Statement of Procedure of the
New Jersey Public Employment Relations Commission.

Step 3. The deciéion of the Arbitrator shall be in
writing and shall include the reasons for ‘each finding
and conclusion. _

Step 4. The decision of the Arbitrator shall be final
and binding on the PBA and the Borough.

Step 5. Where the Employee has'exercised his right to

26



appeal as expressly granted in the Revised civil Service
Rules or Statutes of New Jersey, there shall be no right

to arbitration under the provisions of this Article.

27



ARTICLE XVI
INBURANCE
Section 1

All persons or Employees covered by this Agreement will
be provided with a 1life insurance policy with a full amcunt of
Twenty Thousand ($20,000,.00) Dollars, the premium for which will be
paid fully by the Borough. All Employees who may hereafter retire
shall likewise be.covered with a life insurance policy of not less
than Ten Thousand ($10,000.00) Dollars, the premium for which will

be paid fully by the Borough.

Bection 2 - Medical Coverage & Major Medical Coverage

The Borough agrees to provide and pay for the premiums
for full family medical program coverage, including Rider J, or its
eguivalent and also to provide and pay for Major Medical coverage
with the New Jersey State Health Plan (commonly referred to as
Chapter 88, Public Laws of 1974) or its eguivalent for all members
of the bargaining unit and their eligible dependents. The coveragé‘
provided for under this Bection shall also apply to all Employees
covered by this Agreement who may hereafter retire. This retiree
provision shall only apply to those employees who retire after
December 31, 1980 and not to employees who have retired prior ﬁo
December 31, 1980. Furthermore, Health Insurance premiums must be
paid by the Borough when an employee goes out on disability. The.

Medical Plan Program coverage provided spail not be less than the

28
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current ﬁlans in effect, identified as the New Jersey State Health
Benefits Plan. The public employer has implemented tbe bendfits of
the New Jersey State Health Benefits Program by Resolution No. 100~
75 (Adopted April 1, 1975) and this program, as it is currently
constituted, is hereby incorporated as a term and condition of

employment.

Section 3 - False Arrest Insurance, etc.

In the e?ent of a civil action against any Employee for
conduct arisihg in, or out of, the course of his employment, the
Borough shall pay any adverse judgment, save harmless and protect
such Employee from any financial loss resulting theref;om. Each
Employee shall also be covered by a minimum policy of Five Hundred
Thousand ($500, 000.00) Dollars, in insurance holding him harmless
for all actions arising in or out of the course of his employment,
including actions for false arrest, excessive force and the like.

The Employer will indemnify all Employees covered by this
Agreement from civil suits arising out of the performance of their
duties including but not limited to the following: false arrest,
malicious prosecution, libel, slander, defamation of character,
privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully
indemnified and defended by the Employer for all circumstances in

which the Employee renders first aid, whether on duty or off duty.

29
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Section 4 - Dental Coverage

The Borough agrees to provide Dental Insurance for all
Employees covered by this Agreement, and their eligible dependents,
the premium for which will be paid fully by the Borough. Said plan
shall be no less than the present plan of Dental Insurance.

Effective 7/1/92, coverage shall be increased to the

following:
Preventive Services: 100%
Routine Services: 80%
Major Services: 50%

Maximum Benefit is $1500.00 per person, pef calendar

year Orthodontic Services: 50% of $2,000.00
$1,000.00 lifetime benefit

Section 5 -~ Prescription Drug Plan

Effective January 1, 1986, the Borough shall provide a
Prescription Drug Program of insurance for all Employees covered by
this Agreement and their families. Said full family prescription
plan shall be at the Employer’s socle cost and expense and shall
have a Three ($3.00) Dollar co-payment provision.
Section 6.- Prescription Eyeglass Plan

\ The Borough shall provide a Prescription Eyeglass Plan

for all employees covered by this Agreement. The plan shall

provide $200.00 coverage per year, for employees only.
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ARTICLE XVII

PENSION

Section 1
The Employer shall provide pension and retirement
benefits to Employees covered by this Agreement pursuant to

provisions of the statutes and laws of the State of New Jersey.
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ARTICLE XVIII

RETENTION OF BENEFITS

Section 1

The Borough agrees that all benefits, terms and
conditions of employment relating to the status of members in the
North Arlington Police Department not covered by this Agreement,
shall be maintained at not less than the higheét standards in
effect at the time of commencement of collective negotiations,

leading to the execution of this Agreement.
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ARTICLE XIX
COLLECTIVE BARGAINING FPROCEDURE

Section 1

Collective Bargaining with respect to rates of pay, hours
of work or other conditions of employment shall be conducted by the
duly authorized bargaining agent of each of the parties. Unless
otherwise designated, the Mayor or the Employer, or his designee,
and the President of the PBA or his designee, shall be the

respective bargaining agents for the parties.

SBection 2
Collective bargaining meetings shall be held at times and

places mutually convenient at the request of either party.

Bection 3

Employees of the Employer who may be designated by the
PBA to participate in collective bargaining meetings called for the
purpose of the negotiation of a collective bargaining agreement

will be excused from their assignments.

Bection 4 ‘ a
Ordinarily, not more‘ than six (6) additional
representatives of each party shall participate in collective-

bargaining meetings.
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ARTICLE XX
CONVENTION

Section 1

The Employer agrees to grant the necessary time off
without loss of pay to the members of the PBA selected by the
mémbers of the PBA as delegates limited to President and Delegate
or to their alternates to attend any State or National Convention
of the New Jersey State Policemen’s Benevolent Association, as

provided under N.J.S.A. 11:26C-4,.
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ARTICLE XXI
ACTIONS AGAINST POLICEMEN

Section 1

Whenever any action is brought against an Employee or
group of Employees covered by this Agreement for any acts or
oﬁission directly or indirectly arising out of and in the course of
his employment, the Borough shall defray all costs of defending
such action, provided the Employee or group of Employees notify the
Chief of Poliée immediately who shall notify the Mayor and Council,
in writing. The Mayor and Council may select the attorney with
this approval of the PBA, or the Employee may reguest ; epecific
attorney, in writing, permission for which &=shall not be
unreasonably withheld by the Mayor and Council. In the event of an
immediate emergency, the Chief of Police may select the attorney or
may honor the request for a specific attorney from an Empléyee. In
the case of a civil action, the Borough shall pay any adverse
judgment, save harmless and protect such Employee from any

financial loss resulting therefrom.
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ARTICLE XXII

EXTRA CONTRACT AGREEMENTS

Section 1

The Borough agrees not to enter into any other agreement
or contract with the Employees covered by this Agreement,
iﬁdividually or collectively, or with any other organization which
in any way conflicts with the terms and provisions of this

Agreement unless the PBA agrees to any change in writing.
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ARTICLE XXITII

SAVINGBS_CLAUSE

Section 1

In the event that any provisions of this Agreement shall
at any time be declared invalid by Legislative Act or any court of
competent jurisdiction, or through governmental regulations or
decree, such decisions shall not invalidate the entire Agreement,
it being the express intention of the parties hereto that all other
provisions no£ declared invalid shall remain in full force and

effect.
Section 2

Failure to enforce any part of this Agreement by either

party will not constitute a waiver of said Agreement.

37



ARTICLE XXIV
MUYUAL AiD

Bection 1

Employees while rendering aid to another community are
fully covered by Workers’ Compensation and Liability Insurance and

pensions as provided by law.

Bection 2 .
The Borough shall not require Employees covered by this
contract to be sent to other communities whose Policemen are

engaged in a job action.
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ARTICLE XXV

INCLUSION CLAUSE

Section 1
The Borough agrees that the members of the PBA shall
receive no less bhenefits than are grénted other Employees of the

Borough.
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ARTICLE XXVI
WORK WEEK

Bection 1 - Work Schedules

(A) All uniformed tour employees shall work a rotating
shift consisting of a four (4) and two (2) work week. That is,
they shall work four (4) consecutive days and then they shall be
off two (2) consecutive days, they will work the next four (4)
consecutive days, be off the next two (2) days, etc. However, the
work week shail consist of thirty-seven and one-half (37%) hours.

(B) All officers assigned to the Administrative,
Investigative, Records & Traffic Divisions shall work a five (5)
and two (2) work week. That is, they shall work five consecutive
days and be off duty on two (2) consecutive days. The work day
shall consist of seven & one-half houre (7%), resulting in a
thirty-seven and one-half hou¥ work week.

(C) All officers assigned to desk duty shall work the

following schedule:

DAY TOUR AFTERNOON TOUR NIGHT TOUR
5-2 5-2 4-2
5-2 5-3 5-2
4-3 4-2 5~-3

The work day shall coqsist of eight (8) hours, resulting in a
thirty-seven and one-half (37%) hour work week. |

(D) The Department may establish a Motorcycle Unit and

have the option of assigning the unit to a fiQe (5) and two (2)

work week.
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(E) This section shall not preclude the addition of new
units and work schedules. The establishment of such work_unit
schedules shall be subject to negotiation with the Bargaining Unit.

(F) The work day for all employees shall consist of a
consecutive time period.

SQCtiﬁn 2

A. Except in cases of bona fide emergency, there shall be no
change in the work schedule without notice to the Officer. Every
reasonable effort will be made to give forty-eight (48) hours
notice before.the actual change but in no event shall the notice be
less than twenty-four (24) hours, unless there is a bona fide
emergency.

B. Any change of schedule on less than forty-eight (48)
hours notice shall result in two (2) hours of overtime
compensation, except where the change is requested by the Employee.

C. For all court apﬁearances, special assignments and
mandatory training, any notification of cancellation on less than
Twenty-four ({24) Hours notice shall result in two (2) hours of
overtime compensation for the scheduled employee. Special
assignment is defined as all assignments outside of the employee’s
regular duty assignment that are paid through the department
payroll.

Bection 3

In the event no superior Officer is assigned during a

patrol tour, the senior patrolman on that tour will be paid at the

rate of a Sergeant.
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ARTICLF XXVII
MEET.(NGB

Bection 1

In order to encourage a more efficient Department and
harmony within the Department, the Police Committee, the Chief of
Police and the PBA representatives shall endeavor to meet once a

month if necessary.
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ARTICLE XXVIIX

MISCELLANEQUS

Section 1 - S8pecial Events

Any Police Officer who works special events for or at the
direction of the Borough of North Arlington, shall be hired and
paid by the Borough. Special events include, but are not iimited
to, events such as football and basketball games, dances, etc.
Employees working\these events shall be compensated at time and

one~half (1%), with a minimum of two (2) hours pay.

Bection 2

A uniform code of Police procedure shall be established
within a reasonable time. Implementation and adoption of those in
the proposed code dealing with terms and conditions of employment

shall be in accordance with the applicable statutes.

Section 3
The Borough agrees to accept the attached Award and

Incentive Program as part of this Agreement.

Section 4
The Borough agreeé to accept the attached New Jersey
Department of Civil Service Job Descriptions as part of this)

Agreement, subject to updating.
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Section 5°

In the event a Police Officer in another department in
the State of New Jersey is killed in the line of duty, the Borough
will permit at least one (1} off-duty uniformed Police Officér of
the Borough to participate in the funeral service for the said
deceased officer.

Subject to the availability of same, the Borough will
permit a Borough Police vehicle to be utilized by the members in
the funeral service.

Police Officers participating in such service shall not
be entitled to any compensation during the time in whicﬁ they are
participating in said funeral service unless otherwise agreed to by

the Chief of Police.

Section 6

Any Employee requiréd to travel outside of the Borough of
North Arlington on official business by means of his own
transportation, shall receive twenty (.20¢) cents per mile traveled
for expenses.

Mileage is to be calculated from North Arlington Borough
Hall and return.

This B8ection shall not apply to Officers attending

initial recruit training.
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ARTICLE XXIX

PERSONAL DAYS

Section 1

Each Employee shall receive four (4) personal days off
per year, with approval of the Chief of Police, which approval
shall not be unreasonably withheld, provided that payment shall not
be made in lieu of said time off and provided further that there
shall be no carry-over of days to the following year, unless
however, Empl&yees are unable to take such personal days in any
year because of Departmental difficulties in scheduling,.in which
event the personal days shall be carried into the following years,
with the approval of the Chief of Police.

Where there is a full complement of persons on a Shift,
an employee may request the use of a personal day at any time prior
to the commencement of a shiét. In such cases the personal day
reguest shall be granted.

Where there is the minimum personnel scheduled for a
shift, an employee must regquest personal day use not less than
thirty-six (36) hours prior to the commencement of the shift. 1In
such cases, the personal day request shall be granted so long as
the employer does not have to schedule more than one (1) employee
to work the shift at the overtime rate hy virtue of said requesé.

currently stated shift minimums shall apply.
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* *

Personal days shall not be used to short schéduled shifts

on the following:

DAY SHIFT ON MEMORIAL DAY
THANKSGIVING

CHRISTMAS EVE

CHRISTMAS
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ARTICLE XXX

DEPARTMENTAL INVESTIGATIONE - INVESTIGATION OF POLICE OFFICERS

In an effort to insure that Departmental Investigations
are conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogation of a member of the force shall
be at a reasonable hour, preferably when the member of the
force is on duty, unless the exigencies of the investigation

dictate otherwise.

2. The interrogation shall take place at a location
designated by the Chief of Police. Usually it will be at
Police Headguarters or the location where the incident

allegedly occurred.

3. The member of the force shall be informed of the
nature of the investigation before any
interrogation commences. Sufficient information to
reasonably apprise the members of the allegatidns
should be provided. If it is known that the member
of the force is being interrogated as a witness
only, he should be so informed at the initial

contact.

4. The questioning shall be reasonable in length.
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Fifteen (15) minutes time shall be provided for
personal necessities, meals, telephone calls, and

rest periods at the end of every two (2) hours.

The member of the force shall not be subject to
any offensive language, nor shall he be threatened
with +transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as.
an inducement to answering questions.

At every stage of the proceedings, the Department
shall afford an opportunity for a member of the
force, if he so requests, to consult with counsel
and/or his Association representative before being
questioned concerning a violation of the Rules and
Regulations during the interrogation of a member of
the force, which shall not delay the interrogation
beyond one (1) hour for consultation with his
Association representative, nor more than two (2)
hours for consultation with his attorney. However,
this paragraph shall not apply to routine

day-to-day investigations.

In cases other than Departmental investigations,
if a member of the force is under arrest or if he

is a suspect or the target of a criminal

T
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investigation, he shall be given his rights
pursuant to the current declsions of the United

States Supreme Court.

Nothing herein shall be construed to deprive the
Department or its Officers of the ability to
conduct the routine and daily operation of the

Department.

No ‘Employee covered by this Agreement shall be
subjected to any urinalysis or blood screening
unless one of the two (2) circumstanceg exist:

(1) Where the Employer has probable cause to
suspect that there is a job-related individualized
impact with respect to the specific Employee being
tested. (2) Where the urinalysis or blood testing
is done as part of a bona fide annual physical
examination which is done for the entire Police

Department.

Under no circumstance shall the Employer offer or
direct the taking of a polygraph or voice print
examination for any Employee covered by this

Agreement.
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Saction 1

ARTICLE XXXI

PAYMENY DATES

Payment for the listed bhenefits shall be made as follows:

Clothing Allowance: No later than the first Thursday
in May.
Education Allowance: No later than the first Thursday

following the July Council Meeting.

Holiday Allowance: Payment for seven (7). days no

later than the first Thursday in June. Payment for the
remaining days no 1later than the first Thursday in
December.

Convention Allowance: No later than the first Thursday

in September.
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ARTICLE XXXITJI

AGENCY BHOP

Bection 1

Insofar as permitted by law, the Borough agrees to deduct
from the salaries of non-Association members up to eighty-five
(85%) percent of all dues and assessments so designated by the
Association for all benefits gained by this Agreement and enjoyed

by both members and non-members of the Association,
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ARTICLE XXXIIi

DURATION

Bection 1

This Agreement shall be effective January 1, 1994, and
shall remain in full force and effect until December 31, 1996. On
or. about September 1, 1996, either party may serve notice upon the
other party of an intent to commence negotiations for a new
agreement. The parties will make every effort, after notice is
served, to bromﬁtly commence negotiations. In the event
negotiations continue after December 31, 1996, the terms and

conditions of this Agreement shall continue in full force and

P Hoare

For tthe PBA

Arilington, New/Jersey

Eof the Borough of North For the PBA (j‘
Arlington, New Jersey
For the Borough of North For the PBA

Arlington, New Jersey
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APPENDIX A

WAGE SCALE
Eff. Eff. Eff.
Patrolman 1/1/94 1/1/95 1/1/96
Date of Hire $19,973 $20,971 $21,989
Upon Completion
Of Academy 22,074 23,178 $24,302
Year 1 ‘ 39,740 41,727 43,750
Year 2 47,232 49,594 51,999
Year 3 51,545 54,122 56,747
Year 4 55,858 58,651 61,500

COMPUTATION OF HOURLY RATE

Employee’s base annual wage shall be divided by fifty-two (52), the
divided by thirty-seven and one-half (37.5) which will determine tr
Employee’s hourly rate. Add to this sum the Employee’s percentage c
longevity for a final hourly rate.
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POLICE SERGEANT

DEFINITION:

Under the supervision-of a Police Lleutenant during an assigned tour of duty, has
charge of the police activities intended to provide assistance and protection for
persons, safeguard property, assure observance of the laws, and apprehends

lawbreakers; does related work as required.
EXAMPLES OF WORK:

Vislts and inspects beats; notes and reports irregularities, fires, accidents, as to
their condition and operation; recelves complaints and makes needed investigations;
gives nceded information to citizens and others; notes conditions which are significant
from a police standpoint, and takes appropriate action to assure that persons and
property are safeguarded and good order Is maintained; that police officers are doing
their work properly; sees that needed police protection is provided when jarge sums of
money are in transit; when there are fires, outbreaks, and other conditions which may
result in disorder and when large numbers of people congregate for any reason; when
necessary apprehends, warns, or takes into custody violators of the law; gives testimony
in court; prepares and directs the preparation of reports; keeps needed records and

.

REQUIREMENTS:

Education ‘

- Graduation from High School, or Vocational High School, or possession of an
approved High Schooi Equivalent Certificate. . ’ '

ience

Three years of experience. in police activities intended to provide assistance

-and protection for persons and property.

License

Appointees will be required to possess a driver's license valid in New Jersey
only if the operation of a vehicle, rather than employee mobility, Is necessary to
perform the essential duties of the position. '

Age

Not less than I8 nor more than 35 years of age at the announced closing
date for filing application for the examination; in determining maximum age eligibility
of veterans, the time spent in active military service during the perlods speclfied in the
Civil Service Law and Rules will be deducted from the attained age.

* NOTE: When an applicant has reached his 35th birthday, he is considered
to be over 35 years old. Age limits are based on the announced
closing date for filing Civil Service applications.



*- POLICE_SEKGEANT--Continued

Medical Examination

As a prerequisite for appointment, appointees may be required to pass a
thorough medical examination to be administered by the appointing duthority. Any
medical or physical condition or defect which would prevent efficient performance of
the duties of the position, cause the appointee to be a hazard to himself /herself or
others, or become aggravated as a result of performance of these duties, will be cause
for rejection. Appointees may be required to undergo a psychiatrlc examination prior
to appolntment. Failure to demonstrate sufficient capacity to perform the duties of
this position may be cause for rejection.

Knowledge

Wide knowledge of the laws and ordinances which are significant {rom the
police point of view; of the methods llkely to be useful in providing citizens and others
with proper police inIormatlon, service and protection; of the devices useful in getting
people individually and in groups to conform to legal and social requirements; of the
.types of police communication that are useful and feasible in the Police Department; of
the methods of detecting, apprehending, placing charges against, safeguarding and
prosecuting lawbreakers; of providing police protq:ctlon at places and times when
needed and of the measures likely to be useful in dealing with juveniles in such a
- manner as to enlist their support and minimize the types of behavior that lead to

juvenile delinquency.

Ability

y Ability to read, write, speak, unuerstand or communicate in English
sumc:enﬂy to perform the dutnes of the position. Communication fnay include such
forms as American Sign Language or braille; ability to analyze and interpret laws,
ordinances, rules, regulations, stancads and procedures and apply them to specific
situations and cases; to formulate police rules and regulations; to obtain and make
effective use of needed funds, personnel, equipment and quarters; to give suitable
.assignments to Police Officers, provide: them with needed advice and assistance when
difficult and unusual problems arise and check thir work to see that proper procedures
are Iolluweu- that reasonable standards of workmanship, conduct and output are
maintained and that desired police objectives are achieved; to take the lead In
establishing and mamtamlng helpful and cooperative relationships with individuals and
groups interested in the maintenance of law and order; to see that members of the
force treat citizens and others with uniform courtesy and consideration and provide
them with proper information and police services; to prepare clear, sound, accurate and
infc?;[rlwative reports and the establishment and maintenance of needed police records
an 1les.

ES
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POLICE LIEUTENANT

DEFINITON:

Under supervision of a Police Captain, has charge of a police platoon or performs
specialized supervisory police dutles; does related work as réquired.

EXAMPLES OF WORK:

v "Glves suitable police asslgnments and hsuuct.lons to sergeants and police
officers, provides them with needed advice and assistance when difficult problems of
maneuvers arise, checks their work to see that proper procedures aré followed,
reasonable standards of workmanship, conduct and output are maintained, and that
desired police objectives are achieved. . .

«  Directs criminal and non-crlmlnal investlgatlons and sees that appropriate pollce .

action Is taken.
Takes classified records and ﬁles fingerprints.
When on desk duty keeps a desk blotter, arrest book and a property book.
When necessary apprehends warns, or takes into custody violators of the law.

Sees that needed police protection Is provxded when large sums of money are in

transit, when there are fires, outbréaks, and other: conditions -which might result In

disorder and when large numbers of pedple congregate for any reason.

- Makes thorough investlgation, prepares sultable reports and keeps neeoed records .
and files.. ... wre s e e ,__ W e et e a1

REQUIREM ENTS:

Educatlon

- Graduation from ngh School or Vocatlona.l High School or possessxon of an .
approved High School Equivalent Certificate.
ience ' '

Two years of supervisory pohce experience involving the providing of
assistance and protection of persons, the safeguarding of property, the observance of
the law and the apprehensxon of lawbreakers. . : :

License

Appointees will be requlred to possess a drlver‘s license valid in New Jersey
only if the operation of a vehlcie, rather than employee moblllty, is necessary to
perform the essential duties of the posluon. :

Citizenshi ip
Must be a citizen of the United States.
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!POLICE LIEUTENANT—Continued

Age
Not less than I8 nor more than 35 years of age at the announced closmg datc
for filing application for the examination.

In determining maximum age chgnbmty of veterans, the time spent in active
military service during the periods specified in the Civil Service Law and Rules wlll be
deducted from the attained age. .

NOTE: When an applicant has reached his 35th birthday, he Is considered to
be over 35 years old. Age limits are based on the announced closing

date for filing Civll Service applications.

-

Medical Examination

As a prercquisnte for appomtment, appointees will be requnred to pass a
thorough medical examination to be admlnistered by the appointing authority. Any
medical or physical condition or defect which would prevent efficlent performance of
the duties of the position, cause the appointee to be a hazard to himself/herself or
others, or become aggravated as a result of performance of these duties, will be cause
for rejection. Appointees may be required to undergo a psychlatnc examination prlor -
to appointment, Failure to demonstrate sufficient capamty to perform the duties of
thls position may be cause for rejection. .-

Knowlgge '

Wide knowledge of the laws and ordinances whnch are significant from the
police point of view. : -

Of the problcms and procedures lnvolved In worklng out the Internal
orgamzatnon and formulating rules and regulations for the Police Department. :

Of the methods likely to be useful in providing c.ltnzens and others with
proper pohce Information, service and protection. :

~ Of the devices useful In gettlng people lndnvndually and In groups to conform . -

to legal and social requnrementS.

Of the types of police communication that are useful and feasible in the
Police Department, -

Of the methods of detecting, apprehendmg, placmg charges agalnst,
safeguarding, and prosecutmg lawbreakers.

. Of providing pohce protection at places and times when needed and of the
measures likely to be useful in dealing with juveniles in such a manner as to enlist thelr
support and minimize the types of behavior that lead to juvenile dclmqucncy. )
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POLICE LIEUTENANT--Continued

L

Ability

Ability to read, write, speak, understand or communicate Iin English
sufficiently to perform the duties of the position. Communicatlon may include such
forms as American Sign Language or brallle,

ABility to anlayze and interpret laws, ordlnances, rules, regulations,
standards, and procedures, and apply them to specific situations and cases, ~

To organize the local police work in such a manner as ta provide needed
services and protection. . .

To formulate police rules and regulatlons.

To obtain and make cffective use of needed funds, per:onnel, equlpment,
and quarters.

To give suitable assignments and instructions to members of the Police
Department, provide them with needed advice and assistance when difficult and unusual
problems arise, and check their work to see that proper procedures are followed, that

..reasonable standards of workmanship, conduct, and output are maintained, and that
deslred police objectives are achneved. ) . :

To take the lead In establishing and maintaining helpful and cooperative
relationships with individuals.and groups interested In -the mainténance of law and

order.

To see that members of the force treat citizens and others with uniform
courtsey and consideration and provide them with proper lnIormatnon and pollce

services.’

To provide the Police Officer with proper informatlon and police services.

To provide Police Officer with direction and assistance necessary to assure
the orderly handling of traffic.

To supervise the investigation and disposition of compla.intS.

To direct police activitles necessary in keeping good order at places where
people assemble in large numbers. .

To see that children are provided with the assistance and protection they
need. '

To take and maintain a firm and correct stand when controversles and
differences of opinion arise.

To prepare and supervise the preparation of clear, sound, accurate, and
informative reports, and to direct the establishment and maintenance of needed pollce

records and Inles.

ES
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POLICE CAPTAIN

DEFINITON:

Under supervnsnon of the Chief or Deputy Chief of Police, has charge of
subordinates engaged in activities intended to provide assistance and protection for
persons, safguard property, assure observance of the laws, and apprehend lawbreakers;

does related work as required.

F_XAMPLES OF WORK:

 Assigns subordinates to their posts and supervises them in the prevention of
crime, the protection of life and property and the enforcement.of laws.

Diciplines subordinate\s for neglect of duty.

Assigns subordinates to duty at public gafherings.

hHas charge of a police station.

Is responsible for seeing that any problems that arise are handled properly.
Prepares reports, and keeps records.‘

Supervises the cleaning and maintenance of headquarters.

When not needed at the headquartcrs office, patrols area to observe subordinates
on duty and to assist in the police activities, '

Reviews arrest books, police blotter, rounds books and pl;operty books daily.

Reviews evidence in cases and the marking of same and supervises the preparation
of reports.

- Has responsibility for the salegﬁarding of prisoners.
Inspects police equipment, materials, and supplies. '

Supervises the establishment and maintenance of needed records and files.

REQUIREMENTS:

Education

Graduation from High School, or Vocational High School, or possession of an
approved High School Equivalent Certificate,

Experience

Three years of supervisory police erperlence involving the providing of
assistance and protection of persons, the safeguarding of property, the observance of

the law and the apprehension of lawbreakers.
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7 2% ~ POLIGE CAPTAIN—Continued .

l.i.ccnse. ,
Appointees will be required to possess a driver's license valid in New Jersey

only i the operation of a vehicle, rather than employee mobiiity, is necessary to
perform the essential dutles of the position. . :

Citizenship |
Must be a citizen of the United States,

-ég-g- l - ' . ) ' e | ’ .. B ’ ;\ l." *
Not less than 18, nor more than 15 years of age, at the announced closing
date for filing application for the examination. in determining maximum age eligibillty

of veterans, the time spent in-active military service during the periods specified In the
Civil Service Law and Rules wiil be deducted from the atta.ined age, :

NOTE: When an applicant has reached hls 35th birthday he Is consldered to
be over 35 years old. Age limits are based on the announced closing

. date for inhng Civil Service applicatlons.
Med' cal Examination

- As a prerequisite for appointrnent, appomtees may be' required to pass a
.thorough medical examlnation to be administered.by the appointing authority. Any .
medical or physical condition or defect which would prevent efficient performance of

" the duties of the position, cause the appointee to be.a.hazard to himself/herself or

others, or become aggravated as a result of performance of these duties, will be cause -
for rejection. ‘Appointees may be required to undergo a psychlatric examinatlon prior !
to appointment. Fallure to demonstrate sufficlent capacity to perlorm the dutles of

~ this position may be cause for rejection.

Knowledge

Thorough knowledge ol the laws and ordinancec which are slgnificant from
the police point of view. o . S

Of the problems and procedures involved In working out the lnterna.l
organizatlon and formulating ruie:andregulations for the Polilce Department. - |

Of the methods likely to be useful in providing citizens and others with

proper poilce mformatlon, service and protection.

Of the devices useful in getting people, lndividually and In groups to

| conform to legal and social requirements.

" Of the types ol police communication that are useful and feasible In the
Police Department. -

Of the methods ot detectlng, apprehendmg, placing charges agalnst,'
safeguardmg and prosecuting oi lawbreakers. : _ R :

. Of providing police protection at places ond times when needed, and of the
measures likely 1o be useful in dealing with juvenlies In such a manner as to "enlist their

. support and minimize the types of behavior that lead to juveniie dellnquency.




;. BOLICE CAPTAIN--Continued

-

Ability

Ability to read, write, speak,-understand or communicate in F.ngllsh
sufficiently to perform the dutles of the position. Communication may include such
forms as American Sign Language or braille.

Ability to analyze and interpret the laws, ordinances, rules, regulations,
standards and procedures and apply them to speciﬁc sltuations and cases.

To orgamze the local police ‘work in such a manner as to provide needed
service and protection, :

To formulate police rules and regulatlons.

To obtain and make. effective use of needed funds, personnel, equipment,
and quarters, . :

To give suitable assignments and instruction to members of the Police
Department, provide them with needed advice and assistance when dif{lcult and unusual
problems arise, and check their work to see that proper procedures are followed, that
reasonable standards of workmanship, conduct and output are maintained and that

desired police objectives are achieved,

To take the lead In establishing and mamtair-\ing helpfi.ll and cooperative
relationships wnth Individuals and groups intercsted in the mamtenance of law and
order. .o :

To see that members of the force treat cltizens and others with uniform
courtesy and consideration and provide them with proper information and police
services, . : .

To provide Pollce Officers direction and assitance nccssary to assure the
orderly handling of traffic.

To supervise activities necessary in keeplng good order at places where
people assemble in large numbers. ]

N To see that children are provided with the assistance and protection _ihey
nee ' .

To take and maintain a firm and correct stand when controversies and
differences of oplnlon arise.

To prepare and supervise the preparation of clear, sound, accurate and
informative reports and to direct the establishment and malntenance oI needed pohce

records and files.

ES
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| DEPARTMENT OF POLICE
BOROUGH OF NORTH ARLINGTON

214 RIDGE ROAD, NORTH ARLINGTON
° : BERGEN COUNTY, NEW JERSEY 07032

AWARDS & CITATIONS

-STANDARD OPERATING PROCEDURE .

-I.. PURPOSE

The North Arlington Police ﬁepartment in order to
recognize the extraordinary accomplishments of members of
the department shall award the following honors.

II. DEFINITIONS
A Awards for heroism shall consist of. the following°

1. Medal-of Honor Green Field w/12 Gold Stars

Awarded for outstanding acts in the line of duty
'at imininent pérsonal hazard to 1life with full
knowledge of risk involved.

* %k Twenty four (24). hours of Compensatory Time
shall be credited to the recipient.

2. Combat Cross S Green Field w/Bronze Maltese

_Awarded for an individual act of heroism at imin
personal hazard to life in combat with an armed
adversary.

¥*¥ Sixteen (16) hours oi Compensatory -Time shall
be credited to the recipient.

B. Reoognition for Injuries Reoeived In- Line of-Duty:
1. Wound Medal . Four White ‘Bars, Three Red Fi

Awarded for a wound received in-the line of duty
inflicted intentionally by an armed adversary,

.resulting in severe puncture wounds, lacerations
fractures or concussioh being suffered by the no

** Sixteen”(16) hours of Compensatory -Time shall
‘be credited to the recipient.
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C. Meritorious Serﬁice'

1.

Meritorious SerQice Award

Four Gold Bars on Green, White & Blue F

Awarded for a highly unusual accomplishment under
adverse conditions with some degree of hazard to
and 1limb to the nomineee, or where death or injur
to a third party is prevented.

** Eight (8) hours of Compensatory-Time shall be
credited to the recepient.

Exceptional Duty.Award Solid Light Yellow

Awarded for a highly creditable accomplishment
bringing acclaim to himself, the department or
the Police profession, as a result of training,
devotion to duty or service to the public.-

** Eight (8) hours. of Compensatory Time shall be
~credited to the recepient.-

D. Life Saving

1.

E. Honofable Service

1.

1

Life Saving Award _ Red and White Fields

Awarded for an act perforhed in the line of duty
which, through disregard of peérsonal safety. and

with prompt and alert action, results in saving
a life.

* % Elght (8) hours of Compensatory-Time shall be
credited to the recipient.

Honorable Serﬁice Award Solid Light Blue

Awarded for a creditable act in the 1line of duty
which meets some but not all of the requirements
for other awards. Unusual in nature, showing
iniative and accomplishment.

+* Eight (8) hours of Compensatory-Time shall be
credited to the recipient. -
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'"F. Excellent Police-Duty:-

1. Excellent Police Duty Certificate

Awarded to members whose performance has exibited
initiative and resourcefulness, thus upholding the
finest traditions of police service.

** No. Compenéatory-Time shall be credited.

4 No medal or citation bar shall be issued or
authorized.

[11. AWARDS COMMITTEE. -
A. Establishment of Committee

An Awards Committee shall be established for the
purpose of reviewing, processing, and making
recommendations .concerning awards to nominees in
consideration for acts of valor, or any. other
out-standing performance of duty or service to the
Nation, State, County or Community..

B. Committee Membership
I

The Awards Committee shall be composed of Five (5)
members as follows: .

Chief of Police _

Two (2) members appointed by the Chief of Police.

Two (2) members selected by P.B.A. Local # 95.
Rank will have no bearing on Committee Membership.

c. Committee Meetings o

- The Awards Committee shall meet periodically to rev1e
" the nominations for awards and make their recommendat
to the Chief of Police. The Chief of Police shall ha
the authority to accept, deny, -or amend any
recommendations made by the committee. ;

‘r tl:if.

IV. AWARDS PROCEDURE . 4 'l | B

welloy
L !

B 1y
A. Nominationé for;

AWdrds - N ‘
& “I ‘ ! !
7-Any memberlof théLDepartment havihg personal knowledg
of an act of hefoism or: other creditable act being
performed by an officer of this Department, may submi
a recommendation for recognition of the act to the
Awards Committee in the following manner-. :

SRR TTRRRE A e T
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B.

1.

2.

3.

All nominations for awards shall be submitted

within ninety (980) days of- the extraordinary act.

The member'making the nomination shall submit an
awards nomination form-to the Chief of Police,
stating all the facts known to him about the incic

Copies of all official police reports of the incic
shall also be submitted ‘along with the names,
addresses, phone numbers of anyone who may be able
supply the committee with additional information
concerning :the incident.

*Note: The member making the nomination must be prep:

4.

to appear before the Awards Committee to verb:
support his reasons for making the nomination.

Upon receipt of an awards nomination, the Chief o1
Police shall review the nomination -and scedule it
for the agenda of the next sceduled Awards Commit!
meeting. The Chief of Police shall forward all
reports regarding the nomination to the Awards
Committee in order that they may conduct their
investigation prior to the next scheduled committ«
meeting.

Presentation of Awards

1.

Upon completing their investigation, the committec
shall notify the Chief of Police of their finding:
and recommendatiohs. The Chief of Police in turn,
shall authorize or deny, the presentation of the a

Upon authorization by the Chief of Police, the
committee shall notify the recipient of the award
be made, and the’ date and time the award will be
presented. - ‘

The committee shall arrange for the presentation1
awards.

Appropriate citation bars and award certificates.
(supplied by the department) shall be presented
to each officer, }

Authorization to Display Medals and Citation Bars

1.

All Citation ﬁars awarded .in the preceding manner
are hereby authorized to be worn as part of ‘the
official police uniform.

SRR _prvv-{
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2. Any member of the Department who has previously
received an award or other official' commendation
which has been made a part of his Service Record,
shall be entitled to the appropriate award upon
application therefore and approval by the Chief,
who shall determine the category of the award: to

which the member is entitled. No Compensatory-Tim

will be credited for awards- authorized under this
paragraph.

*Note: All claims under this paragraph must have
been submitted prior to March 1, 1981.

3. Citation Bars shall be worn on the left breast abo

the badge. .In the event that an officer has
. accumulated more than one Citation Bar, they shall
" be worn in the following manner, top to bottom:

1-Medal of Honor;.2-Combat.Cross; 3-Wound Medal;

4-Meritorious Service Award; 5-Exceptional Duty Aw:

6-Life Saving Award; 7-Honorable Service Award.

4. Medals may be worn at Paradés and Formal Functions

V. Procedure'of‘Appeal

A.

Agpeals

All appeals will be made in writing ‘to the Chief of
Police no later than ten (10) days after receipt of
notification .

1. All ‘appeals are to include the following-

a. Reason for appeal.,"

b. Facts supporting, appeal.

c. All additional evidence ar testimony.
d. Copy of the notification.

2. The Chief.of'Police will, at his discretion, rule «
the appeal or forward it to the Awards Committee £«
review, and have the committee submit their findin[

to the Chief of Police.

All decisions by the Chief of Police are final,
none may be appealed further.

** ADDENDUM

A,

Records

A record of approval and authorization for display of

any Medals or Citation Bars shall be placed in the
Officers Personnel File.
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'

Retroactive Awards

The cost for any Medals or Citation Bars authorized
under Article 1V, Section C, Paragraph 2, shall be
the responsibility of the individual officer.

Second or Duplicate Awards

In the event that an officer should receive a second
or duplicate award during his career, a "Star" shall
be authorized to be worn on the appropriate Citation
Bar, indicating that it is a second award.



