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AGREEMENT BETWEEN
RINGWOOD BOARD OF EDUCATION

AND

THE RINGWOOD EDUCATION ASSOCIATION
£><5JULY 1, 1988 - JUNE 30, 1991




PREAMBLE

This Agreament entered into this 19th day of Saptember, 1988

by and betwesn the Board of Education of the Borough of
Ringwood, Ringwood, Naw Jersey, hereinafter called the
“Board” and the Ringwood Education Associlation, hereinafter

called the "Association".

WITNESSETH:

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement, be it
RESOLVED, in c¢onsideration of tha following mutual

¢covenants, it is hereby agreed as follows:



RINGWOOD ROARD OF EDUCATICON
RINGWQOD EDUCATYION ASSOCIATION

AGREEMENT 1388-1991

Preamblé....vo-aces erenenamevmarnaon Bt vt r e as s ceares-0
RecognitioNese-vcuuaen cerrseansenmaaa et tsesssrr e niaanas el
Negotiations Procedure....censsussannnnnncans I “2
Grievance Procedure......-.... et tsasessenrrnuanan . =

Teacher RightS.....vs00sunmna- Meeberernatssranannn B
Taacher Work Year..... St e e T e s et e st snmas e ner s -7
Teacher Assignment, Requested Transfer, Reassignment...,«....8
Teaching Hours and Teaching Load...c..estcisrssnnsnnaanas seesa9=10
Non=Teaching and Teaching Related Duti@S..eicrivivssoncrvnnus .11
Teacher Evaluation............ . cesseveassansl
Association....ccsvesrnccncnnna sttt snasatsnannuenn D I |
Leaves of AbDBEGNCH..ccitsrsctararnnnrniana ha bt et ast e s e manann .14-16
Temporary Leaves of Absance...ceevvrrncenvsanans srversonnanasl?
Sick Leave...... ehsisesrnvany= P -
Medical and Dental BenefitS.sceersnvaiasanessassnosssanarncnas 19-20
Advance Study Reimbursement......ccocsseevevmacans vaeersssaens2l
Teacher Employment...sseaeasa .
SalariosS..cserecencanas “errmsseraresennn waeaaa tretesrermrenna 23
Fractional Salary Credit...... tessrtisEsesracnmnansan -1 |
Tutoring.....-.... sshetesssartennrrnasanne sessrserarrenansae « e 25
Longevity.isrocooranmana Gestressestan s, “eceressnciasansns 2B
Extra Curricular ProgramsS......assas S st esserrarennaa cansanes27=28
Miscellaneocus ProvisionS..essservennacaacs seesesenvennnennnna 29
Salary Guide..ivsevennnracans S estesanvrerenanruaann PP 1o ENc K |
Duration of AgreemeNt..s:esrevesss “isene termssasernavununsanasdd



ARTICLE I - RECOGNITICN

a.

The Board recognizes the Association as the majority representative for
collective negotiations, terms and conditions of employment for all
educationaily certificated perscnnal whether under contract or on leave, except
thosa on a par diem basis, employed by the Board, during tha term of this
Agreement, including all Classroom Teachers, Special Education Teachers,
Librarians and Nurses, but excluding all other pearsonnel.

Unless otherwise indicated the term "teachers," when used hereinaftar in the
agreement, shall refer to all professional employees represented by the
Association in the negotiating unit as above defined.

The Association recognizes that the Board has the authority and responsibility
to manage and direct all the operations and activities of the Ringwood School
District to the axtent authorized by law, except as otherwise provided in this
Agreement and under the provisions of Chaptar 123, Public Laws 1974.
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ARTICLE II - NEGOTIATIONS PROCEDURE

The parties agree to enter into collective negotiations over the successor
Agreement in accordance with Chapter 123, Public Laws of 19274 in a good-faith
effort to reach agreement on all matters concerning the terms and conditions of
teacher's employment. Such negotiations shall begin not later than October 4th
of the calendar year preceding the calendar year in which this Agreemant
expires. In order toc be effective any Agreement so negotiated shall apply to
all teachers, be reduced to writing, ratified by the Association, adopted by
the Board and signed by both parties.

This Agreement shall not be modified in whole or in part by the parties except
by an instrument in writing duly executed by both parties.



ARTICLE III - GRIEVANCE PROCEDURES

A.

Definitions

1. Grievance
A "grievance" is a claim by a teacher or the Association based upon

the interpretations, application, or violation of this Agreement, policies or
administrative dacisions and practices adversely affecting a teacher or a group

of teachers.

2. Aggrieved Person
An "aggrleved person" is the person or persons or the Association making

the claim.

3. Consideration
A ngrievance to be considered" under this procedure must be initiataed

within thirty (30) calendar days from the time whan the action affected the
grievant.

PUIEOBE

The purpose of this procedure 1s to seacure, at the lowest possible level,
solutions to any grievance which may from time tco time arise affecting
teachers.

Procedursa

l. Time Limits

Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considersed as a maximum
and every effort should be made to expedite the process. The time limits
specified may, however, be extanded or reduced by mutual written agreement.

2. Year-End Grievance

In the event a grievance is filed at such time that it cannot be processed
through all the steps in the grievance procedure by the end of the school year
and if laeft unresolved until the beginning of the following school year could
result in irrsparable harm to an aggrisved person, the time limits set forth
shall be exhausted prior toc the end of the school year or as socon thereafter as
practicable.

3. Level One--Principal or Immediate Superior

a, An aggrisved person shall first digcuss the grilevance with his
principal or immediate superior with the objective of resolving the matter
informally.

b. However, if the grievance is not settled informally, the matter will be
put in writing and submitted to the principal or immediate superior formally.

4. Level Two=-Chief School Administrator

If the aggrieved person is not sgatisfied with the dispeosition of his
"formal grievance” at Level One or if no decision has been rendered within five
(5) school days after the presentation of the "formal grievance”, he may file
the griavanca in writing with the CSA within five (5) school days after the
decision or lack thereof at Level One.
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ARTICLE III - GRIEVANCE PROCEDURE - Continued

C.

Procedure =- continued
5. Level Three--Board

If the grievance is not settled within ten (10) school days after reaching
tha C5A, or if the aggrieved person is not satisfied with the disposition of
his grievance at Level Iwo, the aggrieved person shall have ten (10) school
days to fila written appeal for an appointment to meet with the Board of
Education or a committee of Board members designated by it. Said request shall
be made in writing and copies simultaneously sent to both the CSA and the Board
of Education or a committee of Board members dasignated by it. The Board
Secretary shall make an appointmant for the aggrieved person with the Board of
Education or the committee designated by it. Said meating shall be hald ne
later than twenty (20) calendar days after the Beoard Secretary raceives the
written appeal from the grievant for an appointment with the Board or a
committes designated by it.

6. Level Four

a. If the aggrieved person is not satisfied with the disposition of his
grievance at Level Three, or if no decision has been rendered within twenty
{20} calendar days after the meeting with the Board or a committee designated
by it, he may, within ten (10) school days submit the grievance to advisory
arbitration,

b. Within tan (10) schocl days after such written notice of submission to
advisory arbitration, the Board and tha aggrieved or his representative shall
attempt to agrea upon a mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve. If the parties are unable to agrae
upon an arbitrator or to e¢btain such a commitment within the specified period,
a request for a list of arbitrators may be made to the American Arbitration
Asscciation by either party, the parties shall then be bound by the rules and
procedures of the American Arbitration Association in the selection of an
arbitrator.

c. The arbitrator so salectad shall confer with the representative of the
Board and the aggrieved or his representative and hold hearings promptly and
shall issue his decision not later than twenty (20) calendar days from the date
of the close of the hearings or, if oral hearings have been waived, then from
the data of final statements and proeofs on the issues are submitted to him.
The arbitrator's decision shall be in writing and shall set forth his findings
of fact, reascning and concglusions on the issuss submitted. The arbitrator
shall be without power or autherity to make any decision which requires the
commission of an act prohibited by law or which iz violative of the tarms of
the Agreemant. The decision of the arbitrator shall be submitted te the Board
and the Assoclation, and the aggrieved.

d. The cost for the services of the arbitrator, including par diem
expanses, if any, and actual and necessary travel, subsistance axpenses and the
cost ©f the hearing room shall be borne equally by tha Board and the party
submitting the grievance. Any cother expansas incurred shall be paid by the
party incurring same.

e, Failure at any step of this procedure to communicate the decision on
the grievance within the specified time limits shall permit the grievant to
procead to the next stap. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall deem to be a
waiver of further appeal of the decision.
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ARTICLE III - GRIEVANCE PROCEDURE - Continued

D.

Miscellaneous

1. Personnel Matters

All personnel discussions shall be the concern of those immediately
active ln the discussions and shall not be released to other persons until
complecion of the grievance procedure.

2. Reoresentation -~ Authorizatiaen

Representatives of organization acting fer individuals or groups shall
present to the Board of Education satisfactory written evidence of their
authoricy to act. A simple scacement from the aggrieved person stacing:
"I wish to be represented DY...veevecsenaassssaneses” in his own words and
signed by him ias sufficient.

3. 4Uritten Decisions

Decisions randered shall be in writing and shall be transmitted within
the time limits specified at each levsl. ’

&. Reprisals

In presenting his grievance, the aggrieved person shall be assured
freedom from prejudicial action in presenting his appeal and freedom from
reprisal based upon any assertion of his rights.

5. Status Pending Determination

Any aggrieved persan processing a 2rievance shall be required to follow
the direction or policy or administrative decision appealed, pending final
determination of thac grievance. Processing of any grievance shall be
auctomatically terminated in case of viclation of this paragraph. Failure
to follow the dircctive shall be determined as insubordination and may
result in dismissal.

6. Group Griavance

If in the judgment of the Association, a grievance affects a group of
teachers in more than one school building, the Association may submit such
gtievance in writing to the CSA directly and the processing of such a
grievance shall be commenced at Level Two,

7. Separate Crievance Filas

All documents, communications and records dealing with the processing of
a grievance shall be filed in a separate grievance file and shall not be
kepet in the personnel file of any of the participants.

-5



ARTICLE 1V - TEACHCR RICHTS

A

Pursuant to Chapter 123, Public Laws 1974, the Board hereby agrees that
every teacher as herein defined shall have the right freely to organize,
join and supporc the Association and its affiliates for the purpose of
engaging in collective negotiations for mutual aid and protection, or to
tefrain from doing so.

Nathing contained herein shall be construed to deny or restrict to any teacher
or Board such rights as he may have under New Jersey School Laws or other
applicable laws and regularioens.

Whenever any teacher is required to appear before the Board or any committee
thereof, concerning any matcter which would adversely affect the continuation
of that teacher in his office, position or employment or the salary or any
increments pertaining thereto, then he shall he civen prior notice of the
reasons for such meecing or interview and shall be entitled to have a re-~
presentacrive of the Association present to advise him and represent him
during such meeting or interview.

The teacher shall maintain the primary vesponsibility to determina grades
and other evaluations of students within the grading policies of the
Ringwood School District based upon his professional judgment of available
criteria pertinent to any given subject area or activiry to which he is
responsible.

A teacher shall have the right, upon request, to review the contents of
his personnel file with the exception of references.

Those employees with a teaching certificate who do not jein the Assocization
{national, state.county and lecal) shall be required to pay B5X of dues for
services rendered.
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ARTICLE V - TEACHER WORK YEAR

A.

The school calendar shall be the percgative of the Board of Education. The
Board shall advise the Assocliation of said next calendar as early as possible,
and, in any event, prior to tha and of the school year in Junae.

An instructional calendar of 185 days, including five {(5) emergency clesing or
snow closing days will be established for the 1988-89, 1989-90 and 1990-91
school years individually.

If fiva (5) emergency closing or snow closing days are not used the school year
will be shortenasd to 180 days.

Tha Ringwood Education Association shall be afforded the opportunity of
consulting with the CSA on the school calendar and its preparation before its
adoption by the Ringwood Board of Education.

The adopted calendar may be subject to modification by the Board during the
school year. Howavar, such changes or proposed wmodification= shall be
discussed with the Ringwood Education Asgociation before implementation, except
in an emergency situation.

All ten month employees’ contract work yaar shall commence on September 1 and

run through Junes 30.

l. Teachers shall not ba required to work on Saturdays and Sundays.

2. Teacher attendance shall not be required whenever student attendance is not
regquired dus to emargency closing or snow closing. Teachers will be
notified as soon as possible of snow closings.

3. Teachers shall not be required to work mora than five (5) non-instructional
days which will be of same duration a=s their school work days. These days
shall include the following:

a. One crientation day.
b. Four non=instructional days.

1} 1Two days for teacher's convention

2) Two professional days.

.



ARTICLE VI - TEACHER ASSICNMENT, REQUESTED TRANSFER, REASSIGNMENT

A. Teacher Assignment

1, All reachers shall be notifled aof thelr schedules, class, and room
assignmencs by fune 10, However, in the event that an emergency sictuation
arises the teacher affucced will be notified as soon as possible, bur not
later than August Jlsc.

B. Reguested Transfer

1. The CSA will pive to tha Association and post in each school, a list
of openings and new positions aa they become known. Teachers desiring to
apply for a pestod opening or new position will file 3 written statemenc
indicating the same with the C3A.

2. Teachers who desire a change In grade levels, subject assignment, and/or
transfer to anocher buildinz, may file a written stactemant of such desires
with the CSA by April 15eh. Such statemencs shall ineclude the grade and/or
subject to which the teachers deslre te be assigned, and school and/or
schools to which the teachers dasire to be transferred,

3. Any candidate’wha meecs the above criteria (Section B) and who is
denied reassignment and/or transfer will be given at his tequest, by the
CSA, a statement of reasons in writing for denial.

4., However, it is underscood that teachers are hired to teach in the
Ringwood School Distriet and that building and grade assignments are
determined by the £SA and the Board of Education.

C. Reassignments

In such cases where administracive transfer and/or reassignmentc is co be
considered, the following conditions will be observed.

1. The transferred parsons will be given verbal noctification by the principal
and written confirmacion by che CSA as soon as possible following the decision,
However, natificacion and conf{irmacion for administracive transfers will be
given no later than June 10th.

2. In the event an emergency situation arises after June l0th, the person
transferred will be nocified as soon as possible, buc before August 3lstc.



ARTICLE VII - TEACHING HCURS AND TEACHING LOAD

A.

As professionals, teachers are expsctad to devote to their assignments the time
necessary to meet their responsibilities, but shall designate their presenca as
determined in each building. Any administrator may require a specific teacher
or teachers to "clock in and clock out"” when such administrator, in his
discretion, shall find evidence of repeated violation of the "taaching hours"
terms of the Agreement.

The arrival and departure times for all teachers shall be designatad in the
teachars' handbook, and subject to modification during the course of the year.
However, thair total in-school workday shall consist of not more than seven (7)
hours which shall include a duty-free lunch period of thirty {30) consecutive
minutes.

Teachers may be required to remain after the end of the regular workday for the
purpose of attending faculty or other professional meetings for a maximum of
sixty (60) minutes per week. Such maatings shall begin no later than eight (8)
minutes after the students' regular bus dismissal time and a day's prior notice
shall be given to all teachars involved in said meeting, except in casas of an
emergency involving the health and safaty of students and/or teachers. If
additional time is naeaeded, students shall be dismissed sarly.

Meaetings which take place after the regular in-school workday and which require
attendance shall not ke called on Fridays or on any day immediataly preceding
any holiday, or other day upon which teacher attendance 13 not required at
school.

1. Teachars may be asked to work on a curriculum committee during the school
vear. If the mesting is held after school, 1t shall dismiss not latar than
5:00 p.m. and consist of not mors than two (2) sixty (60) minute periods
per month. If the meeting is held on a non-instructional day it shall be
of the same duration as the normal workday.

2. If two {2) curriculum meetings ars utilized in ona (1} month, attendance at
principals' mesetings shall be limited to three (3) for that month for those
committee members involved.

Teachers may be required to attend the following after-school or evening
functions annually:

1. Back to School Night.

2. Conference Night (if conferences are scheduled)

3. Exhibit Night

4., Onsa {1} P.T.A. or P,.T.0, meeting in the teachar's own school, except that
attendance at such P.T.A. or P.T.0. meetings may not be regquired if so
agread by a 1liaison committese in sesach school made up of teacher
representatives and representatives of the P.T.A. or P.T.O.

5. Chaperoning of school sponsored events. If a teacher is regquired to attend
more than one (1) event per year, 3aaid taacher shall be paid at a rate of
$10.00 per hour during the 1388-89 school y=ar and at the rate of $12.50
for the 1989-90/1990-1991 school years.

6. Music Concert Night - One (1} a yasar if the teacher's class is
participating. This section shall apply only to the elementary schools,
and shall not count as one of the chaperoning events under Secticon F-5 of
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ARTICLE VII - TEACHING HOURS AND TEACHING LOAD -~ Continued

G.

Lesson plan book sghall ba prepared and maintained by all classroom teachers as
specified in the teachers' handbook.

Teachers may leave the building during the scheduled duty free lunch period.
When leaving the building, they will only be required to notify the office of
their departure and arrival. However, if an administrator finds evidence of
repeated viaolation of the time allotted for the duty free lunch period, he may
reguire the teachar or teachers to receive prior approval befcore leaving the
building.

Preparation Time

1. while classes ara bsing taught by a specialist, ragmlar classroom teachers
shall be guaranteed a preparation period.

2. Seventh and eighth grade teachers shall have a minimum of one (1)
preparation period daily to be of the same duration as that of a normal
period.

3. Each K-6 professional staff member shall have five (5) scheduled
preparation periods per full school week commencing on the first day of
school and terminating on the last day of school. Evary effort will be
made to provide one (1) preparation period per day for each professional
staff nember. It is understood that preparation periods missed as a result
of shortened scheduling appreved by the C5A or his deszignese, shall not be
mace up.

Substitutes

1. The District shall endaavor to hire substitutes in any and all cases for
classroom or subjact arsa teacher who is absent.

2. Where substitutes are not available, the teachers may, on a rotating basis,
ba required to "subhstitute.

3. If a teacher is regquired toc cover a class or portion of a class other than
his/her own, and/or thereby loses a preparation period he/she shall be
reimbursed as follows:

1988~89 1989-1991
$10.00 per pariod $12.50 per period
5.00 per 4 period 6.25 per & period
5.00 split class 6.25 split class
4. In the elemantary buildings a full day shall be the equivalent of eight (8}
pericds. It {8 understood between the parties that coverage in the

alementary schools shall be pro-rated, by time, since such schools do not
have spacific equal time periods.

Summer School

The Administration shall be permitted to invite Ringwood Teachars to
participate in Summer School programs, but shall advertise or post the
positions in advance in each achool.

Seventh and aighth grade teachers (and@ sixth grade teachers if

departmantalized) shall be assigned no mora than six (6) instructional pericds
in a day.
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ARTICLE VIII - NON-TEACHING AND TEACHING RELATED DUTILES

A.

The Board and Association acknowledge that a teacher's priwmary res-
ponsibility is to teach and that his/her energies should, to the
extent possible, be utilized to this end.

Teachers may be required to perform the following duties:

1. Supervision of bus loading and unloading.

2. Supervision of hallways and other areas within their respectiye buildings.
3. Duplication of their instructional and inscrucrtion related materials.

4. Keening cumulative records and ocher similar functions as are an integral
part of teaching,

5. Correcting tests used at the direccion of the Board of Education and/or
the Adminiscracion.

6. Inventorying and storing books used in cheir rooms.

7. Supervision of the delivery of books. (Teéchers will noct be required
te physically move books beyond their classrooms.)

8., Collect money from studonts. (Only 1f directly related to the school
curriculum and approved by the Board of Educatien.)

9. a. In cthe middle school, seventh and eighth nrade teachers, {and sixth
grade teachers if departmentalized) may be assigned to supervise, hall
ducy, cafereria, playground, or in-school suspension, where it does not
interfere with their six (&) periods of classroom instruction, lunch
and preparacion period.

b. All duty periods {n the middle school shall be rotated amongst all
teachers. Such rotation shall be mutually agreed upon by the building
principal .and the teacher’s association.

c¢. Teachers in the elementary schools shall not be required to supervise
the cafereria or playground.
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ARTICLE LX - TEACILER EVALUATLION

A.

Teachers shall be evaluated only by persons certified by the New Jersey
State Board of Examiners to supervise instruction.

A teacher shall be shown a copy of any evaluation prepared by his
evaluator within fifteen {(15) working days of the evaluation, No such
evaluation shall be submitted to the central office, placed in the
teacher's file or otherwise acted upon without prior conference with
the teacher. No teacher shall be required to sign a blank or
incomplete evaluacion form.

The teacher evaluation is a professional report of the Administrator to

the teacher and the CSA. This required document by the Administrator shall
be hls statement and in no way altered. The signature of the teacher shall
be mandatory after a conference on the Administrator’s evaluation.

The teacher's signature on cthe evaluation form will imply neilther agreement
nor disagreement with the observatiom, but simply that he has seen it.
Should a teacher in any way disagree with the written evaluation the teacher
may at his discretion react on a separate sheet over the teacher's signature
within the period of fifteen (15) working days. Said statement by the
teacher shall be written in a manner which makes very clear the area of
disagreement. The Administrator will then forward the teacher's original
copy, attached to his evaluation, to the CSA. A copy is to be kept by the
Administrator.

No material derogatory to a teacher's conduct, service, character or
personality shall be placed in his persomnel file unless the teacher

has an opportunity to review the material. The teacher shall acknowledge
that he has had the opportunity to review such materizl by affixing his
signature to the copy to be filed with the express understanding that
such signature in no way indicates agreement with the contants thereof.
The teacher shall also have the right ta submit a written answer to

such material and his answer shall be reviewed by the CSA or his designee
and attached to the file copy.
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ARTICLE X - ASSOCIATION

A.

The Board agrees to furnish te the Association, 1in response to reasonable
requests from time to time, information concerning the educational program
including, but not limited to: c¢lass size, number of spaclalists, register of
certified perscnnel, and minutes of all public Board meeting, school census
data, individual and group teacher hsalth insurance premiums, numbers of
teachers and nurses covered by insurance premiums, axparience figures, and
addresses of all teachers.

A reasonable number of representatives shall have tha right to use school
buildings at all reasonable aftaer school hours for meetings. Tha principal of
the building in guestions shall be notified in advance of the time and place of
all meetings. The usa of school buildings shall be by prior permission only.
No supervision shall be required.

The Associatlion and its representatives shall hava the right to use school
buildings at all reasonabla after school hours for meetings. The principal of
the building in question shall be notified in advance of the time and place of
all meetings. The use of school buildings shall be by prior permission only.
No suparvision shall be reguired.

The Association shall have in each school building use of a bulletin board in
each faculty lounge. Copies of all materials to be posted on such bulletin
boards shall he given to the building principal, but approval is not regquired.
All such materials shall be in keeping with the high professional standards
shown by the teachers of the Ringwood School District.

The Association shall be afforded the opportunity of addressing the faculty
immediately following the close of any faculty meeting.

Tha Association may, with advance approval, havae the right to use school
facilities and equipment, including typewriters, mimeographing machines, other
duplicating equipment, calculating machines, and all types of audio-visual
equipment at reaacnable times, when such aquipment is not otherwise in use.
The Assgociation shall pay 35100 per year for use of egquipment and all other
matarials and supplies incidental to such use and for any repairs necessitated
as a result thereof.
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ARTIGCLE X1 - LEAVES OF ABSENCE

A,

B'

Matarni:z

1. Extended leaves {ur preparaclion for childbirth, child rearing or
adoption shall run from thelr commencement date untll the end of thatr
school year. Extended leaves for child rearing or adoption shall be
extended upon applicacion by April lst of the initial leave year or
thirry (30) days after the date of birth or adoption, whichever is
later, for the subsequent schoal year. No further extensions shall be
granted,

2. In speelal clrecumstances, the Board may prant a child rearing leave
which terminates prior to cthe end of a school year. [ts refusal to grant
such a leave, however, shall not be subject to the grievance procedure,

3. Any pregnant teacher may apply to the Board of Education for a dis-
ability leave and shall be granted the leave., The leave dates shall be
supported by a physiclan's certification which shall allow for disabilicy
twenty (20) work days before and ctwenty (20) work days afcer the anticipaced
date af bhirth.

4. A pregnant teacher may requast more or less than twenty (20) work days
bafore and after the anticipated date of birth upon a2 specific physician's
certificace supporting same.

5. Accumulated sick days may be uclilized during the disabilicy period.

6. The approved disability leave shall be extended for unanticipated
disability relacted to the childbirth upon provision of a physician's
cercificace, ' -

7. The Brard of lIlducaziuvn recains cthe right to coafirm the conclusion of

any physician's certificate provided under this ARTICLE by havinz che ceacher
examinad by Lts own physician at the Board's expense., If the two (2)
physicians disagree, they shall choose a third (3) physician who shall
examine the teacher and whose decision shall be final and binding upon

the parties.

3. A non~tenurcd teacher shall only be entitled to a leave up to the
explracivn ol her cuntract. A non-tenured teacher shall not be denied
re-employment on the basis that she is pregnanct, or on leave.

9. A pregnant teacher may be relieved from duty because her work performance
has noticeably declined due to healch reasons and she cannot obtain a
physician’s certificace chat she i3 medically able to continue workinp, or
for other reasons applicable to all teachers under Title 18A. No pregnant
teacher may be relicved from teaching duties solely on the fact that sha

is prepnant or that her pregnancy has reached a specific number of months.

Illness

1. The Board may grant o any feacher under Lemure a- leave of abseuce
for illness upun request not to exceed two (2) academie school years.
Upon the expiration of this perlod of time a request for resignation or
separation shall be made, MHedical evidence for such tequest must be
submitced.
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ARTICLZ {I - LEAVES OF ABSENCE - Continued

B. 1Illness -~ Continued

2. A leave of absence shall be requested by che teacher under cenure n
the case of any illness that would cause absence for a period in excess
of sick leave or accumulatad sick leave,

3., In addicion to sick leave and accumulated sick leave days the Board
may at its discrectiom grant a percentage of base pay to this extended
pericd of illness. Medical proof mustc be submitted and verified for the
granting of said leave of absence and the granted leave of absence shall

be reviewed each six (6§) months.

€. Educational Conferencas

The CSA may, at his discretion, allow ceachers to attend educational
conferances or to visit educational inscitutes if, in his opinion, it
is professionally desirable, wichout loss of pay.

D. Emplovees absent for any cther emergency reascn not heretofore specified
shall be deducted, for all emplovyees on a ren (10) menth contrace, 1/200
of their annual salary and for all employees on a twelve (12) month contrace
1/240 of thair annual salary or, at the discretion of the CSA, the salary

of a substitute.

E. Exrended Leave

1. An unpaid extended leave for a period of one (1) school year may be
granted to professional cmployees for reasons orher than illness or

maternity ar the discretion of the Board.
2. Tha Bcard agrees thar up to two (2) teachers shall upon reguestc be

granted a leave of absence without pay for up to two (2) years for the
purpase of engaging in accivities of the Association or its affiliates.

F. Sabbacical Leaves

The Board agrees to grant up to one (1) Sabbatical Leave each year in
accerdance wich the fellowing.

1. The approval of a Sabbatical Leave is the sole prearogative of tha
Board. CGCranting or denying of a Sabbatical is the sole decision of the
Ringwood Board of Education. The Board's decision is final and binding.

2. The applicanct must have seven (7) years of teaching experience in
the Ringwood School Discrice.

3. The Sabbacical must be for an appraved graduate program and/or
recipients of approved schelarships or fellowships., The Board shall
have the right £o inquire of the teacher or the institution involvad
writcen verification from time to time, concerning the teacher's scacus,
progress and accomplishments while on Sabbatical Leave.
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ARTICLE XI - LEAVES OF ABSBENCE - Continued

F.

Sabbatical Leavas - Continued

4. A teacher granted a Sabbatical Leave will receiva one-half of his/her
salary for the period of time a leave is granted together with all aof the
fringe benefits he/she would normally receive if he/she wera teaching in the
Ringwood School system at the time.

5. The Sabbatical leave pay shall be basaed on the salary step tha teacher
would have earned had he/she remained on active duty. Those regular deducticns
as required by law will be withheld from this compensation.

6. Upon return from Sabbatical Leava a teacher will be expected to remain with
the Ringwood School system for a mininum of two full school years. He/She
shall be placed on the salary schedule at the level which he/she would have
achieved had he/sha remained actively employed in the aystem during the period.

T Raquests for Sabbatical leave must be recaived in writing by the Chief
School Administrater no later than January 1 and actad upen no later than April
15 of the year preceding the schoel year for which the Sabbatical is requested.
The only exception to this provisioen shall be a recipient ¢f an approved
scholarship or fallowship who recaived notification of his/her award after the
above deadline. Such a recipient shall raceive consideration if the request
for sabbatical leave is submitted in writing within ten (10) days of the
notification of the
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ARTICLE XII - TEMPORARY LEAVES OF ADSENCE

!\.

This sectivn shail cover briefl abscnces not chargeable to sick leave or

for professional ceasons directly beneficial to the school distriect. The
provisions for leave at full pay stated below shall be for each school
year, and no unuseddays shall be cumulative for use in ancther school year.
With the exception of death, seriocus illness or emergency (telephone
notificacton through proper channels s required,} all leave shall be

taken with prior notification and approval of the CSA.

An allowance of up to five (5) days leave shall be granted for the death

of 3 member of the immediate family. Immediace family shall be considered |
spouse, child, mother, mether-in-law, facther, father-in-law, brother,
sistar, or any member of the immediate houselwold.

A total of up to four (4) days are allowable for personal leave (not
including death in the immediate family) as specified in che list below,
1-7.

1. Sericus itllness jin the immediace family.

2. Death of a relative other than immediate family (oma (1) day per death.)
3. Relipgious holiday.

4. Court appearance.

5. Marviage of employce or marriage in the iomediate family.

6. Personal reasun vithout an explanation (one (1) day per year.)

7. Personal business or emergency which cannot be handled outside of

school lhours.

No perscnal days are to be taken on the first day of school, the last day
of school, or any day immediately preceding or following a haliday period.
Exceptions to the above are sarious illness in the immediate family, 3
bona fide religious holiday, court appearance or a verifiable ewergency.

Every full day of personal leave shall be accounted for by means of a
checklist approved by the Board of Education and said checklist shall
be used in all schools in the district. Where prior notification is

not tequired by paragraph (A), this checklist shall be completed

upon the firsc day uf recurn to work.

Inappropriacte documentation as deemed by the CSA shall result in a loss
of pay for che narticular day.

Not withstandiap l'aragraph A of this arzicle when any unused personal
days as outlined in Paragraph C above are not used during one (l) year,
then eonly threse (3) of those days will be accumulated as sick gdays.
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ARTICLE XIII ~ SICK LEAVE

A,

B'

All who are steadily employed by the Board of Education shall be allowed
sick leave with full pay for ten (l10) school days.

1f any person requires in any school year less than chis specified amount
of days of sick leave with pay allowed, all days of such sick leave not

utilized that year shall be accumulative tao be used for additicnal sick
leave as needed in subsequent years.

In addition, each employee may be allowed over and above the ten (10) days
sick leave and all accumulaced sick leave to vreceive an additlonal fifteen
(13) days for which only substitute's pay shall be deductad. Commencing
with the sixteenth {18) day and each day chereafcer a full day's salary
shall be deducted. The Board ashall decide upon the application of the
employee involved, each casa on its own merit,

A& doctor's certificate is required for all sick leave absences exceeding
fiva (5) consecutive school daya.

Sick leave 15 defined as meaning the absence from his or her posc of dury,
of any such person because of parsonal disability due co illness, injury,
or because he or she has been excluded from school by the school districe's
medical inspector on account of contagious disease or of being quarantined
for such a disease in his or haer immmdiate household.

Teachers shall be piven a written accounting of accumulated sick leave no
later chan Qctober lst of ench school year.

Reimbursement for unused accumulated sick leave:

|. Reimbursement of $40.00 per day of unused sick leave, up to a maximum of
seventy-five (75) days, upon retirement or upon resignation from District.

2. To be eligible a teacher must have served fiftesn (15) years as a
teacher in the Ringwood District,

3. To be aligible a teacher must provide ten (10) months advance
notificarion to the Board, without proper notification there may be
a delay in payment.



ARTICLE XIV -~ MEDICAL AND DENTAL BENEFITS

A.

Medical Plan

1. The Board of Education will provide without cost a program of
hospitalization, medical-surgical benefits, and major medical insurance. Such
a program shall, during the duration of this Agreement, not ba raeduced in terms
of such benefits as are available through the Blue Cross and Blue Shisld Plans
of New Jersey, including Rider J, and a major medical benefit underwritten by
the Prudential Insurance Company of America.

2. If a change in carrier 13 contemplated it is agreed that a committee will
be set up to investigate the various possibilities and programs. The committee
shall consist of the following:

a. The Chief School Administrator

b. Thae Prasident of the Board of Educaticn

€. The President of the Ringwood Education Association

d. A qualified Agent pickad by the R.E.A.

a. A qualified Agent picked by the Beoard of Education.

Dental Plan
1. Full Family coverage of dental services in accordance with the Delta Dental

Service Plan, Inc. will be provided by the Board with no cost to the swmployeas.
The pian will be the same as in previous contracts.

Full Family coverage of dental services based on plan Number III New Jarsey
Dantal Service Plan, Inc., providing Preventive and Diagnostic coverage at
100%; remaining basic services 80/20%; and Prosthodontic bsnefits 50/50% will

be adopted.

2. If a change in carrier is contemplated it is agreed that a committee will
ba set up to investigate the various possibilitiea and programs. The committee
shall consist of the following:

a. The Chief School Administrator

b. The President of the Board of Education

¢. The Presmident of tha Ringwood Education Association

d. A qualified Agent picked by tha R.E.A.

e. A qualified Agent picked by the Board of Education

Prascription Plan
1. For the duration of the contract a full family prescription plan will ba

provided by the Board without cost to the employea.

2. If a change in carrier is contemplated it is agreed that a committee will
ba set up to investigate the various possibilities and programs. The committee
shall conaist of the following:

a. The Chief School Administrator

b. The Prasident of thea Board of Education

€. The President of the Ringwood Education Association

d. A gqualified Agent picked by the R.E.A.

e. A qualifiad Agent picked by the Board of Education.
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ARTICLE XIV - MEDICAL AND DENTAL BENEFITS - CONTINUED

D. How to Become Insurad

1. Eligible new employees will become insured for employees' coverage on
the first of the month following the date they complete twe (2) months of
continyous service.

2. An employee who is initially employed on an annual ten (10) month
contract will be deemed to have satisfied the two (2) month waiting period
in the months of July and August if he begins contractual employment at
the beginning of the contract year (September lst).

E. How to Enroll

i. Enrollment is not automatic. The employee is required to obtain an
enrollment card from the School Business Administrator and return the
completed card to that office prior to the enrollment period,

2. Employees who fail to enroll promptly cannot enroll until a subsequent
annual enrollment period. If an employee fails to enrell his eligible
dependents, they cannot be registered for coverage until a subsequent annual
enrollment pericd, Application must be made by the employee prior to
January lst of the given year and the insurance coverage would then become
effective May lsrt,
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ARTICLE XV - ADVANCE STUDY REIMBURSEMENT

A. The Ringwood Board af fducaticn will reimburse a professional member
beginning with the third year of employment for tuition fees expended
by the staff member for praduate study related to his or her present
service to the educational program of che Ringwood School Districe.
No pavment shall be made to a teacher that does not attain tenurc in
the Ringwood School Districc. Reimbursement shall be limited to a
maximum of the equivalent of nine (9) credits at a New Jersey State
College for each school year., Payment will be made to tenured teachers
for the fall semester the following February, and, for the spring
semester upon Che teacher's recurn to the classroom the following
September. Payment to third year teachers will be made during the
first February or September of the fourch year of employment.

B.- Credits will be considered for reimbursement if they meet the following
requiremencs:

!. Courses of study to be Included in this program must be approved in
advance by the CS5A. Application, prior to course registration, is to be
made on the proper form prepared for this purpose and submitted within a
reasonable period prior to registracion.

2. They shall be carned at an accredited inscitution and apply teward a
higher degree for which the member has matriculated.

3. They shall be earned ac an accredited institution, and even though
the memper is not a mactriculated student, be of a calibre that would apply
to the nextc higher degree.

C. Advance study reimbursement {s nor allowable to any employee holding sub-
standard certification. An exceprion may be made by the CSA when a properly
certified employee has been approved for a change of position within the
districe.

D. An employee receiving reimbursement from any other source may not apply
or duplicare reimbursement undar this section.

E. Reimbursemeat will be made following the presentation to cthe CSA of:
l. Evidence of successful completion of the course.

2. Evidence of nsayment made by the staff member.

F. Courses applied for nust have reimbursement money encumbered by the Board
Secrecary/business Official, before t.ae end of the fiscal year to be
eligibla for reimbursement upon successful completion of course work and
receipt of payment is received by the C5A. A school fiscal year is July Ist
through June 30th of che following year.

Money in any one (1} fiscal year will not decrease in any way the eligible
maximum amount during the followinpg fiscal year. {Example: 87-88 encumbered
money paid ln September 1988 would not decrease in any way the elipible
maximum amount (or chac scaff member durinp the 88-89 fiscal year.)



ARTICLE XV1I - TEACHER EMPLOYMENT

Classification "A" will inelude all teachers having a bachelor's degree.

Classification "B" will include bachelor's degree plus 15 approved graduate
credits.

Classification "C" will include all teachers having a bachelor's dagree plus 30
approved graduate credits beyond the bachelor‘’s degree.

Classification "D" will include all tasachers having a master's dagree.

Claggification "E" will include all teachers having a maater's degrea plus 30
approvad graduate credits beyond the master's degrea.

Credit for all previous satisfactory teaching experience may be recognized. In
no case will: the Board give credit for more exparience than the employee
actually has.

If any teacher expacts to receive a higher degree, or qualify for a change in
classification, he must apply in writing to the CSA by November 1st of the year
preceding the change.

It is the responsibility of each teacher to keep up-to-date record of credits
filed with the CSA's office. Only tha duly attested transcript or other
official notice of completed work from the collega or educational institution
will be accapted in the filing of credits for advance salary classification.

All courses to be considered for salary classification changas are to be:

1. Earned at, or accepted by an accredited inatitution and bha of a catagory
that would apply to¢ tha next highest dagree or a specific certification.

2. Not a duplicate of any course alraady recognized.

3. Be directly related to an employee's present or potential service to the
educatiocnal program of the district.

4. All courseg for salary classification changes are to be approved in advance
by the CSA.

No inc¢rement shall bhe granted without a record of satisfactory service as
approved by the CSA.

Immediate credit will be given for prior honorable military service up to four
{4) years., The esmployee must presant acceptable evidence of military connected

gsarvice.

Teachers who hold an accradited "sixty credit master's degree" for
certification purposes shall be placed under classification "E" which is the
master's plus 30 classification.

Non-tenured teachers shall he notified of their contract status for the ensuing
year no later than April 30th.
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ARTICLE XVII - SALARIES

Al

The salaries of all teachers covered by this agreaement are set forth in the
attached Salary Guide made part hereof.

1.

Teachers employed on a ten {(10) month basis shall be paid in twenty (20)
equal semi-monthly installments.

Teachers may individually elect to have a portion of their monthly salary
deducted from their pay to bae forwarded to the North Jersey Federal Credit
Union and a deduction for the agreed upon annuity fund adopted with either
the Thomas Seely Asscciates or The Equitabla. An understanding shall exist
that only 1limited mutually agread upon additional annuity funds and
carriers will ba considered for the duration of this contract.

When a pay day falls on or during a school holiday, vacation or weakend,
teachers shall receive their paychecks on the last previous working day.

No staff member will be admitted to the BA30 lavel after June 30, 19932.

Any staff member hired as of 9/1/88 must progress to BAlS lavel from BA
lmvel upon the cowmpletion of six continuous calendar years of gervice from
the date of hiring in the Ringwood Public Schosols. Staff members not
gatisfying this requirement shall not advance beyond their sixth calendar
yesar stap on the guide. No catch-up factor will be considered.
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ARTICLE XVIII - FRACTIONAL SALARY CREDIT

All certified personnal covered by this contract shall receive one (1)
step within tha salary guide for acceptable contracted experience of
ninety-cne (91} schosl days within the school year in the Ringwood
School Discrice.



ARTICLE XIX - TUTORING

Tutoring is to be paid at the following rate when assigned by the CSA -
$20.00 per hour.
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ARTICLE XX - LONGEVITY

Longevity payments shall commence after the ninth consecutive yegar of servica
within thea Ringwsod Public Schools. It is understood that Board of Education
approved leave of absences shall not be counted in the consecutive year totals
nor serve as an interruption in the building of consecutive years of service,

A.

The following leongevity guide shall go into effact on the first day of the
10th, 15th, 20th and 25th year of consecutive years of service in the Ringwood
Publig¢ Schocols.

Consecutive Years of Service 1988-1289 1989-1991
10-14 s 470 5 590
15-19 870 1,090
20-24 1,270 1,580
25 plus 1,730 2,160

All employees who have acquired military service credit shall in accordance
with the law havea millitary service time up to four (4) years appliaed towards
longevity within the Ringwood School District.

For the purpose of longevity payments being applied toward pension benefits,
all longevity payments will be paid in the same manner as that of an employee's

regular salary.

Said longavity payments shall be considered as part of the base salary and
therafore be divided into monthly equal payments.
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ARTICLE XXI - EXTRA CURRICULAR PROGRAMS

A. Interscholastic Sports

1. The same payments shall be made for both boya and girls sections {undar
the respective listing below.) However, if eithar section should have
less students participating and be of shorter duration a nunber of days,
the paywments shall be pro-rated from thosa listed below.

2. Teachers working in the interscholastic sports program shall be reimbursed
as follows:

a. Basketball Boys: 51,500
Girls: §1,500

b. EBasgeball*

c. Soccer*

d. Softball¥*

e. Chearleading*

f. Volleyball+*

*It is understood that reimbursement for the above interscholastic sports
programs (b-f) will be negotiated if the Board decides to reinstate
same.

3. The administration has the right to choose the participants from the
applicants, but no second assignments will be made if other qualified
teachers are avallable.

B. Intramural Sports

1. The Administration will sclicit applications for the intramural coaching
positions at the beginning of the school year.

2. The Administration raserves the right to choosa the participants from
the applicants.

3. Teachers working in the intramural sports program will run these programs
on Monday, Tuasaday, Wednesday or Thursday of esach week for which they
will be reimbursed at 534.50 per session.

4. Intramural sports will be sixteen (l6) sessions per seascn, thraa {(3)
sessions (fall, winter, spring). This will not be offered to fifth
grades at this time.

5. A session is defined as commencing when the last regular bus leaves
until late bus arrivaa.

6. Drama (One Seascon)
$775 ~ schedule to ba determined

7. Yearbock
5400 ~ Payment made only upon completion of all responsibilities.
Respongibilities include 1) ysarbook 2) minimum of four after school
segsions - valued at $50 per to be included as portion of stated allocatlon.*

27~



ARTICLE XXI -~ EXTRA CURRICULAR PROGRAMS - Continued

B.

Intramural Sports

8.

10.

11.

12.

Mugic (per congert)

Hawitt {1} $500 Ryarson grade 6 (1) $500
Erskine (1) $500 Middle School Band (2) 5500 per
Coopar (1) $S500 Middle Schoel Chorus {2} $500 per

Payment made only upon completion of all responsibilities. Responsibilities
include 1) musical performance 2) ninimum of six after school sessions
- valued at $50 per to be included as portion of stated allocation.*

Newspaper

5400 ~ Payment made only upon complation of all responsibilities.
Regsponsibilities include 1) five issues per year 2) minimum of 4 after
school sessions - valuad at $50 per to be included a3 portion of stated
alliocation.*

Student Council
(2) 5500 per person

aAudio Visual

$500 - Payment made only upon completion of all responsibilities. Ras-
ponsibilities include 1) student coordination assignment involving svening
taping sessions 2) minimum of eight after school sesaions - valued at

550 per to be included as portion cof stated allocatien.*

Cooper Vidao Specials
52,500 ~ based on 220 after school hours minimum

*A11l after schocl sessions shall meat for one hour following the completion
of the regular school day, or 4 p.m., whichever is later.

c.

Qutdoor Education Program

l'

Taacher participation in the outdoor education program shall be on a
voluntary basis. The raegular sixth grade classroom teachars, one (1)
science teacher and one (1) physical education teacher will bs expectad
to go with the students. In the event a class is scheduled for outdoor
education and the taachar of this class chooses not to participate,
another volunteer will be sought. The teacher who has chosen not to
participate will then be required to cover all clagges of the person
volunteering.

A stipend of $55.00 shall be paid to any teachar participating in the
Outdoor Education Program for each time they remain at camp overnight,
for tha purpose of pupil supervision.

Eighth Grade Trip

A stipend of $55.00 shail be paid to any teacher participating in the eighth
grade trip for each time they remain overnight, for ths purposa of pupil
supervision.
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ARTICLE XXII - MISCELLANECUS PROVISIONS

A.

The Board shall carry out the commitments contained herein and give them
full force and effect as Board policy for the term of said Agraement.

If any provision of this Agreement or any application of this Agreement

to any employee or group of employees is heald to be contrary to law, then

such provision or application shall not be deemed valid and subsisting,

axcept to the extent permitted by law, but all other provisions or applications
shall continua in full force and effect.

Any individual contract between the Board and an individual teacher heretofore
or hereafter executed, shall be subject to and consistent with the terms
and conditions of the Agreement.

If at the termination of sald contract a successor contract has not been
ratified and signad by both parties, said contract shall remain in full
force and effect until a successor contract has been ratified and signed

by both parties.

Teachers who may be raquired to use their own automobiles in the performance
of their duties and teachers who are assigned to more than cone (1) school

per day, shall be reimbursged for all such travel at no less than the prevailing
IRS rate. Mileage to be calculated from either staff member‘'s residence

or assigned building, whichever is cloger to destination.

Coples of this Agreement shall be reproduced within forty-five (45) days

after the Agraeement 1s signed, and delivered to the Presidaent of the Association.
Delivery to takae place at the district Administration Cffice with dated,

gigned receipt given. The cost of this reproduction should be equally divided

between the Association and the Board.

Whenever any notice is requirasd to be given by either of the parties of
this Agreement to the other, pursuant to ths provision(s) of this Agreement,
either party shall do so by spacial delivery or registered letter with return

receipt at the following addresses:

1. If by Association, to the Board at 121 Carletondale Road, Ringwood,
New Jersey 07456, with a copy sent to the C3A.

2. If by the Board, to the Ringwood Education Association at the President's
latest home addreasas.
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ARTICLE XXIII - SALARY GUIDE

A. The three {3) year salary Agreement covaring July 1, 1988 to
June 30, 19%91.
a. Year 1 - 19B8-1989%9 accepted guide
b. Year 2 - 1989~1990 accepted guide

¢, Year 3 - 1990-1991 accepted guidae
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SALARY GUIDE 1985-1989

BA 1s 30 A 30
AC 1 20,800 21,200 21,800 22,800 ) 24,800
o 2 21,000 21,400 22,000 23,000 25,000
E 3 21,600 22,000 22,600 23,600 25,600
F 4 22,850 23,250 23,850 24,850 26,850
G 5 24,000 24,400 25,000 26,000 28,000
H & 25,050 25,450 26,050 27,050 29,050
I 7 26,100 26,500 27,100 28,100 30,100
J 8 27,150 27,550 28,150 29,150 31,150
K 9 28,200 28,600 29,200 30, 200 32,200
L 10 29,400 29,800 30,400 31,400 33,400
M 11 31,600 32,000 32,600 33,600 35,600
N 12 32,900 33,300 33,900 34,900 36,900
0/0013 36,800 37,200 37,800 38,800 40, 800

No staff meamber will be admitted to the BA30 level after June 30, 1992.

Any staff member hired as of 9/1/88 must progress to BAlS level from BA level upon
the completion of six continuous calendar years of service from the date of hiring
in the Ringwood Public Schools. Staff members not satisfying this requirement shall
not advance beyond their sixth calendar year step on the guide. No catch up factor
will be considered.

Revised 8-~-23-88
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SALARY GUIDE 1989-199%90

A 15 30 A 30

L 22,000 22,450 23,080 24,050 26,050

Ac 2 22,210 22,660 23,260 24,260 26, 260
b 3 22,810 23,260 23,860 24,860 26,860
E 4 23,910 24,1360 24,960~ 25,960 27,960
F 5 25,360 25,810 26,410 27,410 29,410
G 6 26,510 26,960 27,560 28,560 30,560
H 7 27,610 28,460 28,660 29,660 31,660
I 8 28,710 29,160 29,760 30,760 32,760
J 9 29,810 30, 260 30,860 31,860 33,860
K 10 31,210 31,660 32,260 33,2690 35,260
L)L 33,010 33,460 34,060 35,060 37,060
M 12 35,410 35,860 36,460 37,460 39,460

N/Cc/0013 39,310 39,760 40, 360 41, 360 43,360

No ataff member will bea admitted to the BA3Q level after June 30, 1992.

Any staff member hired as of 9/1/88 must praogress to BALlS level from BA level upon
the completion of gix continuous calendar years of service from the date of hiring
in the Ringwood Public Schools. Staff members not satisfying this requirement shall
not advance beyond their sixth calendar year step on the guide. No catch up factor
will ba considered.

Revised 8-23-88
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SALARY GUIDE 1990-1991

=a 15 30 A 30

1 23,100 23,600 24,200 25,200 27,200

2 23,900 24,400 25,000 26,000 28,000
ac 3 24,210 24,710 25,310 26,310 28,310
D 4 24,910 25,410 26,010 27,010 29,010
E 5 26,110 26,610 27,210 28,210 30,210
F & 27,760 28,260 28,8860 29,860 31,860
G 7 29,010 29,510 30,110 31,110 33,110
H 8 30,210 30,710 31,310 32,310 34,310
I 9 31,410 31,910 32,510 33,510 35,510
J 10 32,710 33,210 33,810 34,810 36,810
K 11 34,810 35,310 35,910 36,910 38,910
L 12 38,315 38,815 39,415 40,415 T 42,415
M/N/0/0013 42,007 42,507 413,107 44,107 46,107

No staff member will bea admitted to the BA30 level aftar June 30, 1992.

Any staff member hired as of 9/1/88 must progress to BALS level from BA level upon
the completion of six continuousa calendar ysars of service from the date of hiring
in the Ringwood Public Schools. Staff members not satisfying this regquirsment shall
not advance beyond their sixth calendar year step on the guide. Ne catch up facter
will be consgiderad.

Revised B-23-88
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ARTICLE XXIV - DURATION OF AGREEMENT

This Agrasaement shall be effective July 1, 1988 and continues in effect until

June 30, 1991. This Agreement shall supersede all prior and previous agreements.
Notification to recpen nagotiations must be given in writing by either party

to the other on or before September 15 next preceding expiration. Thae Board
agreed to schedule a first meating with the Association's Committee nc later

than October 4 upon request of the Association to'}enagotiate.

In witness whaereof the Association has caused this Agreement to be signed by
its President and Sec¢retary and the Board has caused this Agreement to be signaed

by its President and attestad by its Secratary and its corporate ssal to ba

placed hereon, all on ths "??ﬁ d&! C:}/SEP@« /95’8 .

RINGWOOD EDUCATION ASSOCIATION RINGWOOD BOARD OF EDUCATION

e
Byzézgjf S L

qusident -~ Al Idalberger

By:,/%f:;zzzi“{//q /égz;;£q£:£='

Secretary ~ Lois Kenison
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