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‘Memorandum of Agreement
- between
Fireman's Mutual Benevolent Asseclation Local No. 40

-and-
Township of South Orange Village

Whereas the Townshnp of South Orange Vllage (the "Townsh;p”) and Flrernan s
Mutual Benevolent Association Local No. 40 (the "FMBA") have conducted negotlatlons_

for a successar collective bargaining agreement; and
" Whereas the Township and the FMBA have reached tentative agreement on all

issues which were the subject of negotiations;
e - Now therefore, the parties agree to amend the existing agreement as follows:

1. The term of the new Agreement shall be from January 1, 2000 to
December 31, 2003 ' ‘ '

2 'Anici_e XIl, Wages, Section 1 shall be modified to reflect wages as

follows:
For Fweﬂgjg;grs Hired Before 1/1/02
AR | iAmT | 472 174703
STARTING SALARY 37747 | 32858 | 34472 35539
STEP 2 —a0852 | 42,034 43715 | 45464
STEP 3 29452 | 51183 | 53.230 55 350
STEP 4 58,305 | 60,346 | 62,759 65989

1 MEDNS ‘)ﬂﬁ!ﬁ'h;!



FREM

FAX NO, 197376814357 Jul, 22 2285 83:23PM P2

 For Firefighters Hired After 1/01/02

¥ %

1/1/02 - 1/1/03

~ STEP 1{6mos.) 24,000 | 24000
STEP 2 (6 mos. ) 5 . 27,476 - 28,574
STEP 3 - 34,533 35 614

STEF 4 | 41,580 43254

~ STEPS - 48,648 50,552
"STEP6 | 55,702 57,830
STEP7 62,759 "~ 65,260

3. Article XXV, Emergency Medical Technicians, Section 1 shall be changed
to provide 'that all firefighters hired on or after January 1,_2003, as part of their initial
training in addition to attendihg a fire academy, shall be certified as EMT's or shall take
an appropri.ate EMT course to obtain certification as an EMT.

Tralning for EMT certification or recertification shall either be done during a
firefighter's normal tour of duty or dur'ihg the off duty hours. !f training is done other than
during the normal tour of duty of a ﬁreﬁghte'r, that firefighter shall be compensated in
accordance with Article XXV of the contract. o |

The Village shall authorize not less than sixteen (16) firefighters to perform EMT
duties. Each f‘ irefighter so ass:gned shall receive an additional four (4) percent in his or
her salary for such period of time as the firefighter shall be designated to perform EMT
duties. If more than sixteen (16) ﬁreﬁghters express an interest in pérforming such
duties, then the positions shall be filled on the basis of seniority. If sixteen (16) or fewer

firefighters express such an interest, the Village may in its discretion assign up to

sixteen (186) firefighters to be trained for and berform such duties in the inverse order of
senlority. The Village reserves the right to disqualify any freﬁghterfEMT whose -
performance of EMT duty i is unsatxsfactory .

For fi reﬂghters hired on or after January 1 2003 mamtammg the EMT
certlf cation shall be a permanent condition of employment and the obligation of the
employee For current firefi ghters who' elect to be tralned, or- who are deszgnated to be

trained in order to reach a complement of sixteen (16) trained EMT personnel, and thus
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receive the four (4) percent premium pay as EMT certified, shall be requlred to mainta!n
the EMT certification as a permanent condition of employment unless their falture to do
so does not result in the total complement of EMT personnel being sixteen (16) or less.
Should the Vilage be required to ldesign‘ate an EMT who has allowed his/her
certification to lapse as an EMT' ouoh"-person shall be required to become re-certified on
thelr own time and at their own expense. | |

Once the Fire Depaﬂment beging perform EMT duties, the Village will use its
best efforts to ensure that at least two (2) firefighters respond as EMT personno! in all
cases.

4. Article Xill, Longevity shall be changed to eliminate the second
paragraph which sets a different longevity scale for new hires after Januafy 1, 1992, Ali
employees shall henceforth be covered by one IOhgevity schedule which is the one in
Article XIl1 Longevity for employees hired prior to January 1, 1992, |

Effective January 1, 2000 the annual longevity increment shall be paid on a bi-
weekly basis in addition to the employéo‘s salary and shall be considered a part of the
employee's base pay for all purposés. In calendar years during which the anniversary
occurs, the oi-weekly longevity payment shall be computeo’ at the higher increment for

the entire calendar year. There shall be no additional pro rata payments

In computing overtime pay which may become due to a firefighter, longevity shan
be included in the computation of the employee’ s hourly rate for all purpooes.

5. Article VI, Hours of Work and Overtime, Section 2 shall be changed to add
the following language: The employee’s regular hourly rate for purposes of computing

overtime shall include the employee’s Iohge\fity pay. and any stipend that may apply to
the employee. | | '

8. Article XVIi, Clothing Allowance and Maintenance. Section 1 shall be
moedified to provide that the clething allowance shall increase by $100 in the year 2002
and $100 in the year 2003. | |

LAICTYA,C AnEL £ 000



Fom - | FAX NO. 19737614357 Jul. 22 2095 93:24PM P4

7. Amcie XVH ClotthAHowance and Mamtenance Section 2 shall be

modified to provide that the clothing and maintenance aliowance shall increase by $§25
in the year 2000 and by $25in the year 2001.

8. There shall be -ad&_ed to the Agreement an Article entitled Death in the
" Family which shall read as follows: For the death of a member of their immediate

family, leave with pay commencing on the date of the death shall run for a pericd of four
~ (4) calendar days‘ or to the date of interment or date of cremation, whichever is later,
provided, however, that it shall not extend beyond four (4) working days. Immediate
family shai! include spouse, chiidren, parents of the employee or spouse, grandparents,
brothers, sisters and domestic partners. In the event of the death of grandparents,
brothers or sisters of the empleyae’s spouse or doméstic pért'ner the employee' shall be
granted up to two (2) calendar leave, with pay, commencing wath the day of the death of
the identified persons. '
9. Article X, Holldags Section 1 shall be deleted and replaced with the
following language: There shall be thirteen (13) recognized holidays paid at nine (S)
- hours per day straight time under thss Agreement Effectlve January 1, 2000, the
holiday pay for all employees shall be computed and paad as an additional portion of the
employee's regular bi-weekly base pay and shall be considered part of the employee’s
base rate of compensation for pension purposes. - | |
In addstson to the thirteen (13) recognized holidays, each member of the
Bargaining Unit shaii be entltled to an additional floating holiday which shall consist of
“nine (8) hours which may be taken upon a date mutually agreed-upon by the employee
and the employer during the calendar. o
10.  Article Vi, Vacations shall provide that vacations for all firefighters hsred
prior to November 15, 2002 shall be granted as follows: _ ‘
a. Less than one full year of service—24 hours of vacation for each 2 months
of contrnuous service from date of appointment
b. One complete year by Dec. 31 to in 4" year—7.5 days
5" year to in 9" year—9 days |
d. 10" year to in 14" year--9.5 days

4

1 AETNCS 308



FROM

~ follows:

- LMEDQOCS 205153+t

FRY ND. 19737614357 © Jul. 22 2005 B3:25PM PS

e. 15" yeartoin 19" year—10 days
f. 20" year and beyond—10.5 days |
For all firefighters hired after November 15, 2002 vacatzons shall be granted as

- a. Less than one full year of serwce—a hours of vacation per month plus 8
hours for each 6 months.

1 year to 3 years—6 days

4 years to 5 years—7 days

8 years to 10 years~8 days

11 years to 15 years—9 days

18 years to 20 years-—m days

@ ~ o a0 o

21 years and beyond—10.5 days

11.  There shall be added a Section té Article XI- Miscellaneous, entitied: ,'

Labor/Management Relations Committee. The Village and the Union have agreed to

establish a Labor/Management Relations Committee for the purpose of informally
drscussmg working conditions and safety issues which bear on the working conditions

and improvements in providing services to the communrty and otherwise mcreasmg

productivity. These meetings will be held on a quarterly basrs. but may be held either
more frequently or less frequently, as the need for such meeting arises or lessens. The
Village and the Union each agree that the Labor/Management ReEatidns Committee

shall consist of no more than four (4) persons appomted by each party unless

otherwise mutuaiiy agreed upon. .
The parties agree that the LaborlManagement Relat:ons Committee shall meet '
and the parties shall confer in good faith to address all issues with respect to the

B implementétion of the EMS program. The parties‘agree that, notwithstanding this

prov]slon each party maintains a reservation of rights with respect to the negotiability
and arbitrability of any issues pursuant to New Jersey Statutes

12. Article X, paragraph 1 shall be amended to read as foiiows in relevant part
. Sueh exchanges shall be lrrnlted o fnmatmg seven twenty-four) (24) hour..
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- 13, James Mastriani, the MedlatorlArbatrator selected by the partnes shall
retain Junsdlc’uon to address any and all arbitrable issues as agreed upon by the partaes'
or as determined by PERC in connect:lon with the successor Agreement. The
Mediator/Arbitrator retains the right to require the parties fo éttend mediation sessions
‘with him prior to going to arbitration. | |

In Witness Wheraof the parties have Slgned this Agreement on the date indicated
below .

For the FMBA

i/ 7/93 (date) | . ,/ 7/ 3 (date)

LMEDOCS 2051 53v]



FREM

I—_‘J

Fax NO.

THE TOWNSHIP OF

19P37e14357 Jul. 22 28BS B3:25PM  P7?

SOUTH ORANGE VIIIAGE

IREMAN' 5 MUTURL

BENEVC

and -

>UT.T ASSOCIATION BRANCH ft4g

January 1,

2000

to Decambery 31, 2003

EDWIN R. [‘f’]\""”"I-T EWS .
20 Columbia Turnplke
Florham Jfk NI 07/932

\.57)}

FHEO-9650
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PREAMELE

a

WHERKELS, +the TOWNSHEIP OF 3SCUTH
municinal corperation, gituated in the County ©f Eszss=x, Hhabs ol

the "Villsge" and Local #40

-

TTPEMAN'S MUTUAL IENEVOLENT ASSOCTATION, heveinafler referred Lo

L

o]

as the UFMBAY belisve thab through collective negotiztlons, 1t
possinle be securs more =fficlent productive and progressive
pukl fo 2ervice for all c¢ifizens of the Villages; and

WHERFAS, the parties have congaged in such collactive
negotiations.
NOW, THERIFCRE, in ovdar Lo maintain and prowobeae o
harmoniols  relationzhip betwaan the Village and Lhoss of  lus

firefichters who are within the scops of this Agreamant;

TTOIS ON THITE day of , 2002, adgirasc

as follows:
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ARTICLE I

RECOGNITION AND AREAS OF NEGOTIATION

Section 1. The Village hereby recognizos Lhe FMBA as the

suwclusive represencative and negoblating agent  for the  upit,

consistling of uniformed firefighters within the Villaga's ZFire

Force, eaxcluding ctherefrom the Chief, Deputy Chiel, and all

Superiny Oiflcers.

~
A

ant, Doard of Trustess an

Hyl
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i
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1
o

Section 2. The Villag
che PMBLZ haveby agree Lhabt the FMBA has the right Lo negoliate as
to  rates  of pay, hours of work, fripge  benelits,  working
conditicns, salety of egquipment, procedures for adjustments of

digputes and grievancas pursuant te 303, Laws ol 1868, a=

amended.

N
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ARTICLE TI

- CHECKOFF _AND FMBA SECURITY
1. The  Village agrees Lo deducn bi

membership duss  from  ths pay those filrafiigntors who
individual and  voluntarily radquest 1n that such
Asductions be madse. Congisrent with applilcakle law, the reguest
shall be mades upen a form acreed ':Jp(').‘ll:t}ii’;t‘.-u’r":%r’?ﬂ“: the Vil and the
FMEA . The apounts Lo be deducted shall be coriifisd to ke
Vvillags by the Treasurer of The MEA The agaregate dedaorions of
0 made by Che he
with = _he

Village Treasur=:n, Lo the Uressurar of the TMLBLL
Sectign 2. Any written by A T T TR
. by this to terminate dues deduclions must oo recsivad in
writing by tha Village and the FMBA. The filaing of of
withdrawal shall be effective to halt deducticns zs of the January
1=t or July ist nexh succeeding the date on which such notice of

withdrawal Lis
agreoes 0o indemniiy haolad
cavses of actica, <olaims, loss ox
22 a result o this Articis.
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ARTICLE IIT

- AGENCY SHOP

Ssgrion 1. Upon  the reguezt of Lhe FMBPA, Lhe
shall deduct a representaticn faa from Lhe wages ol each Employss
who is oot a meaber of Lhe FMBAL

Sactiocn Z. Thase deduclions shall commence  Thirity (20

tha oteginning of enployment in Lhoe un or ton (10
re-entry intc empicymant in the unit.

Sochbion 3. The s=smount of zald reprezentation fee shall
se certnified ko the Village, by the FMBA, which amount =hall nol
excead cighty-Ffive (85%) parcent of tihoe ilar membershiyc duss,
feeg and assezsments charged by the TMEA Lo 10s own members,

Spolbion 4. The TMMA  agrees to L1ndemnify and hold Lhe

- Villuzge harnnless againast any Liability, zause o
of Lloss, whatgcever, arising as o resu.v of =axd

Section . The V1lage =shall remit the amcunts deducted
to tha FMRA in the sams mannay as used to remit fThe dues of FMRA
membhers,

Saction 6. The FMBA shall ecstablish and maintain at all
vimes & demand and reburn syatem as provided by NLJ.S. A, 5£:13A-
5.5{c) and 5.%, and membership in the FMBA shall be to
all Employess in the unit on an =gual basis at all timezs. In the
syvent the FMbBA falls to maintain auch a svestewn, or 1£ members
is not so avall . The village ghall immediately coaso making
deductions
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Segtion at  any time when the Unicn increasas oo
e o ) . & - . .

i

o dues, and it shall notify the Village in writing of sald inorease
wnd the concomitant increasc in representabion Village
«kall commence deducting pursuant to Lhe torme this Article,
the increascd represantation fee no lafer than the second pavroll
period after notice of gald increass when feasible.
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ARTICLE IV

FMBA NEGOTIATION COMMITTEE ITS RIGHTS AND DUTIES

Section 1. The ¥FMBA Negobiating Committeo

four (4} mambers. Ne

net  owmere  bhan
firefighters from the #sama four shall allend ragoniztions. The
village and the FMBEA shall atbempt to provide 48 hours nolice o
meating and the fact thal nesd for “leave from duny" 1a vequired
shall ba given toe Lhe Chief of the rire Force, the mensaras of the
commitbles 2hall bhe granted "leave Tfrom duty with full pay” sc as

patweaen the Villige and bha

toy e abhle fte attend all

purposs 1

227 of the forsgoing is subjeoct to che undorstand ing

Lhalr  ©the  conduct  of  zaid  bus aghall ot diminish the

- affactiveness of Loe Firse Forcs or reguire the recall of obi-dully

refighters To bring the Force to lts propor @ffacliv
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CARPACITY,

SERVING IN AN ACTING

S e T N

nrovisicnal capacity of

H : e i Yt T o~
vacaney  pending  appointment Ly Loe

will pe paid at Lhe lowes

firvefighter

continuss DO Ferve

is serving in An oactlng or

promol

s Lees The

ga  Long

aching

T the fircfightar whe is working in Lhe acning capacily
| ian he higher rank, then Riz/her L
veacpivaes the promoticn To the highoer wang,  COsl ‘ via/ b

in nnat acting

permancri. appointment.

Toment Rights) and no

wilh the FMRA.

capac iy shall count as Lbme

5 Article iz subject to The

i her

sowardds:

proviglons On

charnos s2halil be mads antil
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ARTICLE VI

HOURS OF WORX AND OVERTIME

Tha IOrman work of enploys=&s COVOraEn

under this Agresment twenty-fonr (24} Lour Tour ofl QuTy

which zt all cimes a.m., followed by saventy-
- 4 FR Y . P N T N SRl
cwe (72 heours off, all of which comports wilh & wori weax whnich

averages nob more than forty Lwo (£2) hours compubed over an olghb

foracoing i the normal werk sched howaver,
foregoling 1.8

L | " e - JERETA e, PR . -
ir whall not abhridae, aluer ov alblect Lne ro

szaign emnlovaes clither temporarlly o pErmAnEnn LY,

cravided Lhat such transfers shall not be arbilrarily moads and

shal7 be reasonable as Lo Traguency. Whers such ©

effmeted  to alimirabe the wpaymsnt oI overlime, Lhe emplovsas

affacted #nall be given onc uand one-halt {(1-1/2) Jdave compo

pime for each Kransfer al a Time thal macpowar 1s avallable.

§ -

within twelive (L2} montias

ty
m
T
L

Such compensAatory Lime muan

jaived.

I
-
f
-
'_I
o3
M
-

fellowing the translfer, or iz

The opartias agree Lo a 4£0-hour work wesk for new nlres N
connection winh their inilial training. [n addinion, the pavvies

cial ftraining ths Vi1

agree thal in =

73

{irefighter to & 40-hour work waek, Thig clause sh

in the «<ase of on the job Lralning. D=

DS TN =31t .

LTy Lo overhima or

-

% recall will be guaranteed a mipimum of

o
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each hour of regular ssrvics

Leing received for

1
=2
i

L overtime dubty by

rapresenlafive when khe

rhen

curTaent

amount of time actually worked, lcss Lns first

overtime.

217 aovertime must be authoriszed

cployee of the same wank or classiil

cmploves replaced on the tour In

Tovee is avalilable, the chisf shall assicn Lhe

s

accordance with his discretion and conaiatant with

the deparimant .

8]
jau}
(ws
‘o

i
8}
pi

Gvertime will be workaed in indoyamer

emaTruancy 1

Lhe
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o

overtime irn

nesds o

prrsen ig needsd betwesn the hours of 8:00 a.n. £:00 p.m. and
Fourteen (14} hours if a person 1o nesdad bDetwoen 600 p.om. and

Tha emplovec's regular hourly rate for purposcs oL

ne shall  include the employves's

Sshipand Dhat may

An employee may opl Lo receive compaonsatory Uime
svertime DEV. The granting of v
regquirve Lhal ir #hall not cause, in ilks use, any

”v”L,Lm& and ahall be

subiect to ths approval ol the

lon \‘Ii-‘-'v'l EV vy

~ims

-|-m3—

sl

A ]1‘\‘_/'

in lieuw of
zhull

additional

Thief or ik
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- nol
i
regular ovartinme
The foreguing is withoun prejudice Lo the Villuygea's
contention that it hao the monagerial right sod prorogative Lo
cnange the work scheduls.  The
thig conkention a= reflectad
March 10, 1992 ard in the digputed cases.
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minolovecs whoe have n

oSaie

{1)

oL 31st Lo In 4

theic 5

Enployeas in theixc 1
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YVeal

following vacatLlon 3¢

- =0
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ARTICLE VII

VACATICONS FOR FIREFIGHTERS

all firefighters hired on

Vacalbions for

with pay in accordances

Vg e o

based on the annual 2y ratod:

VACAT TGN PERICL HXPRESSRED
IN DAYE/HCURS

& brow of wvacatlion
oe for sach twe months
z scyvice

R ntmant
vVedar :
th year 7.5 days
ch ovear To 1nl
90 A=
= LA =3
9.5ays
Sth vear
10 days

10.35 days

the above wvacsl

Nolwithstanding

1%, 2002 c

I
1t
L
€]
A3l
i)
I

it
i

i
&
et
-
£

ol sary
of gerviace 5§ days
of marvioe 7 dave
of zervics & days
et
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(1/7% of their vacation as split days of cither #:00 2.m. Lo &6:00
n.m. or 5:00 p.m. "o 5:00 a.m. INCICMENIE .
Beonign 2. The wvacalion pesricd for each «alendar year

day of

day cof January =o tho

@spafiohters ghall recsive Thelr recularly gohaduled

. . . e e .
shres doavs off prior to rthe start of Lhelir vagalion. Tf the
et V3 :

cvices ol a firafichter are torminataed by reason of disoharge

For cadoe, voluntary guit, or

vacation entillemsnt <L Such
Fanuscy 1 te his/her dats of separation, armd any unsarne g, viacatlon

which nas beon vaid to such tirefighter shall oo daducted rom

hWia/her final pay check. Any earrad vacuilon under

A roumstanrces which ig not Laks ne paid ‘n  accordance with
Lne pro-rated schedule sot forih above .

5. Two firefichters or one firefighter and one

cfficer from each tour will be aliowsd on vacafion at any one

Ly seniority atart.ng with the

he

Aeutenant, Then  the sanicr

and so forth, Vacaticn

~
<

IJ
IJ
IJ
W]
[N]
A
[\)
W
g
5]
T
3
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\J
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: ' N (21 peonle now O Lhe

- notwithstanding, it
same  full ©wour may be o 4l the sams Time 1f tha
sicuation arisaz because of transfer made within the departmeanl
such vacations will be allowed even (hough to do 30 may create &
situsiion where overtime service is wrequired.

—
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VACATION SCHEDULING

The wvacallon

wlhall be the first day ol January To ~he 31z0 day of Decewber, and
smployess shall recaive Uhelr ragularly s ol

applicable prior to tas shart of rheir vacal.on

Sechion 2 Jacation lists shall be posted by thse

O
th
T
~
5
]
o
D
i"h
T
T
v
i
1]
Q
I“l
&
=
£
=
f‘

Trom  Decembher 1 of

-

Februazy i, all

until

u”ﬁ‘m/ﬁn

L s

he pioksd up Ly

will

wizii bhe provisions of Arlials VLT of the Agrecment betwoen Ths
paritiles

Qectlon 4 Trom Febkruary 1 ounlil Marcn 1S, all amployesd

will aign  for  at Least  one 2RSS winh

again to be picked by senicelly In accordance wl Tho

Marah 15

Segticn . Trom

wiil

sign for whalever vacal.ion

rhem, with Lhese final

acoordance with Article VIL ol the hgrocment.

Sea LE, Single  day  vacations will i L &
< seven ploks per cmploy
FES l’fir.::v Ct}ﬂ'q“ge} t -—— vl-a: r—_,— s D-__.](L: ;_() r-d‘—.l

will neoer oreate an overhime

n writing

14
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iz made lass

B

e the Chief or Deputy Chiet. 1f a wribhan r&gues

& e e PRI e T ‘--C- — o

o than Fourteen daye in advance and the changs ciusas no hardship to
e Porcoe, such reguests wili mol be unraeasonably deniod.

Seobion 8 Explovaesz may change ono-day plLofs Lo CRan
Quobign 8. Erploy

any ench changas will not oYeato an Overnine

areas (meaning th
. . ol - " wrlqy = pm . [ ot . K < < ™
siiuation! winh a seven-day reguest for zuch ahange Lh ISR U S

scvance bo the Chiel or Deputy Chief. T the wrilttern request for

iven less than saven days ln advunce

-
i1}
]
r
i
s
s
ek
2
e
0
g
sl
{_l
(\
=
-
)]
29
I_

X

not be unreaszonably denied.

section §. ar all timcs, htour piloks will supersede one

dav picks.

: : S - e wre |l Ty
Secbion 310. Vacation wmicks out of prime time will not De

charged as an emnloyes's first pick.
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ARTICLE IX

TERMINAL LEAVE

i Foployees coveraed Ly thig Agresment shall be

inzl T.eave of thirty (30} days upon retiremant 1inl
3 | vha provisionz of  the Terminal  Leave wol

e Loy

16
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ARTICLE X

HQLIDAYS

T, 2000,

T
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congist

1y syrssd-upon

the calendar.

mhall be

of

Jul,

raecogrlsad
entitlead

nine |

by

To

L 38PM
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ho L i.('f,;_%‘y;g ., es
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n
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b o~ 3 -
allcowsad nal

holidays

fallis

o1y 4

have fallen on & regular working dav.
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ARTICLE XTI
* MISCELLANEQCUS
Leave of abusspce. N mombers the firs
thres shall bs absenb  from duly wil hout malcing  wribtail

spolication for Jeave of absanco, zcating in detall the cause and
durxation of such absence and pres zenting the sams U0 the Chief =ang

over Thra

apraining the Chief' approval. Requests tor

Szve zhall alac  be approved by the appropriate  authorily.

Viglarion of this rule will be decmed abscnce wilhownn leavs and

aubdect the offender to loss of pay during absence and oharges.

Fh

leplth Bern=fits. A11 amployesd o

Agresmeont  and wligible members aF o their

snnitied to o ful

e shield, Rider ¢ and Major Madical as provided for in Che

The vVillage shall also asupply a Dental Insurance Plan which
provides both preventive and diagnoestic services, as wall ad
orvhodontic benctils. It da understocd and  agreed than zalid

Deptal  Servicse Plan iz one which provides Loy coopaynent ol

corusin itemz by the omployees, all get forth in oo complets
descr-nticn of said Dlsn which has been delivercd (o nhe FMBR
Drioxy ﬁc the signing of this Contract.

Tt 1= understood and agresd that the Village reserves Lhe

with r=card to any of the hoepital, medical oo dontal

iveurance described heraundar, bo supply coumparable ingsurance in

~f the coverage sat forth hewsin. It Ls understoed That the
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L0
Leb
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T
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1 1 BT -
R ) =1 L e ~r by Lhe Viloade, DUo
for rhess bmasflitz shall be Lnld For by oy J

shall not includs Lhe obligation o

‘ rogram which 1z
rhat porticn oF program whiah

S 10 el oves or his/her fzoily.
af the participatlng cmpioyss O hiz/sher family

3 30 R y sarties agree  thal
3. Ne: Discrimination. The partioes agree h

“hare ahail be ac disc riminarci

iob mszionment or other conditions oL amploymant becausa 0L Agu,
1000 Amindd = 0 fliibes

3 s lor, TnAaTions oin or FMRAE &S
raco, =2s8x, Croo color, nationsl OULELI

. . s , . o m Ay et o | “:'ii Df
~f o bulletin board in Fire Force headquarters L [oEtiod
e e e o F b EMBA
molicos relating Lo meelings snd of ficinl bulletins of the FMB
. e A s T . o L Xl

{ : 1o - aubmitled to the Chiel
v nolices o be posted should bo submitled “o oo Zhie

R Shavy o}

R,

- - [RFE
SacTion 3 Le

- Lo s o f lm e . ey P el i
Loy sxamine, upon redquest, hic/her enbivs EoLEONNE 1

confidential Informalilon.

iz

b et —hn TMREA ahall have Lhe uze
Saction 4. Bullebin Roard. ~ha MBA shall nave LUl

rﬁdnal Racordda. Bvery mamber shall holis




FROM

FAX ND. 19737614357 Jul. 22 2OWS ©3:3°M P29

Soclion 6. Labor /Manacement Eelaticns Committeas. The

- 7 3 =1 v 4 3 =, { - P T 2 : R S e ¥ S
Villagse and the UInion have agrcced Lo aatalklish = Tabor,Manad

Ralations Jommittee for the purposs

working conditions and salety issues which bear or: Ehe workl
conditions and improvements in providing serviceos Lo Dhe Conmunity

znd obLherwise increasing productivity. Thege meellongs will bo

held ern a gquarterly basis, but may be held sither more Ifrecuent 1y
sr  Less f(requently, as the nasd for such meellng ariscs O

leszens. The Village and Gthe Unien &ach agres Chan T2

Labor /Managsment Relablons Committes shall sonsiot of no more Lhan

four (4)  persons  appuihted by each party, uniess otherwlse

mubually zgres

The parties agrec that  the  Labor/Managemont Relaticons

Committes shall neet and the partiss shall oont

sddregs all issucs with respocl Lo the ilmplemantatlion ol

x|'

program. The partias agree bhat, notwithatanding Uhis provision,

intains o reservation of rights wilth raspsct to

each party o

xRy

isues  pursuanlk Lo New

nagotiabiity arbitrabkiliny of apy i

Fighting and Eelated NDuties

No fivstighisr of the Fire Force shall azsigned to pecform any

te firs

shring, fire preveonlion

z1f

cmergency sorvises, carce and maintenance of five aguipment and all

orher fire related duties. Ne firefighlsr shall be ordersed to

perferm plumping, glazing, pleclering, carpeniry, wall washing,

Frrnlture repair or refinishing or painting, except palnlling of
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2 beyond first schelon maintenance ashall be considsred

i
HH

rehicl

ing heouze routines, such as window

fire fight

I

washing, grass  cutting floor sweeping and waxing and gencral

sousekeaping 2hall continue no be performed as

vast . Perzons may veluntarily psrform anon-firs
-

approval of the Chisf or hi g/hey representalivas.

{ghter. in thn avent ol

Dealh of Fire

efignter's estate shall recsive pro-rated Lo the

=

his/her dearh tha folloewing items: earnsd salary; holiday
pay; unulllized vacatlon time; unpaid clothing allowance; and any
slher menebary benefits pro-rated as of the date of desth.

Section. 3. Special Fstate Bepefitsz-lLinc of Duty Deatlr.

4]
G
3
{
¥
jax
e ]
T
]
—
—
Al
1
Jet
i

A1l hespitalization and major medical

continusd for

Jaersaey Stato Pend

ins of Jduly asg
Uoon rasmarriacge, the widow shall no longer ba antiltlced Lo 2uch

&

oV

e ghall oo longer

|
o
1

the stepfather

have the right to

m

be antitled to
pericdically reguesi preof of the Fact that Lhe widew haz not, in

Tact, romasr.ned.

Secrion 10. Credin _ Cnion. very member shall  bo
allowed rto have a payroll deduction for a payment to a <yedit
union decductad from his/her salury and vewintnad by Cne Villags ©0

the oradit unien.  The emplo shall orovide the Village with a

written authoerization [or

-
Z1
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Section 11. Valor Awsrd Program. A Valor Award Prodgram

shall be established within ninety (90) days of this Agreemant andc
znall be coptinued for the duration of the Agreamant.

9]
[S]
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ARTICLE XII
WAGES

necd for continpu=d

Section L. The partics recognize

community,  anc

Y
o
3
he)
a7l
}
o
%_; -
U
i
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x4
Ind
T
i
pus

nigh quality ssrvice bo &I

crooperats willn &l

ighter will maintain and whsnover

increase their level of productivilty and thercby continue o
improve services Le the community: and the Village agrees Lo
cooparats  with the Union to accomplish thiz objsctive. In
racognition of this plaedge of continued high servics and improved

I I

zalaries

croductivity, the Fmplover avress Lo improve

= cowveared by Lhls Agreement . Aocorcingly, Uhe annua.

oYY
= iidLe

IA}
]
T
i}
7
i

rraently amploysd by the Emnployer for

‘ication shown for rthe periocd designated shall
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]

L/i/02 1/1/03

STREP 1 (6 mos.) 24,000 24,000

STER 2 (6 MOS . 27,4746 28,874
STEE 3 34,533 35,214

N
e
ISF
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e
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LA
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ry
+l
t
Byl
LA
>
€
&
N
W)
L
[
LA
5
')

(14
]
|yl
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STER 7 62, 70E 60,
Sech ion 7. Salaryv Incremenls. Aany  pearscn  amploysd  In

-

the capacity of firefighter whoe sghall receive appolintment after

final adoptlcen »Ff this Agreement zhall be paid during ©

vear of such smployment at the minimum salary rangs providsd Tor

a5 get 1in this Agrecoment and  having

the respective
complatad rhe first year of 2a2rvice sghall recelve a sSalary
incremant on the anniversary date to bring the salary to the nox
inovsment level a3 set forth in the salsry achedule of this

Agreement,  and Lhereallsr shall <onlinue Lo raceive  @an annual

upon satisfact

increment as provided Lor 1o Lhis

CFRe  masximam

etion of sach vear of zervvice until one

sl Ticalion,

who have ocompleted

of saorvice to the Village or 10 bkhetr Jast wvesy a8 a zeaull of
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Luving back military time, as wall az those whe

b))

hall have their heliday pay considerad as part
1,

in nnderstood Lhal Lils 1s not meant o

employees have which are determined by rafarences

Seatnion ©. Frince Benefifes. it

are grantec to the smployses

rooany group, agsociaticn, or unilen with which village has a

1

weliilen collecllve bargaining agreemernl covering empioyeass of the

Villago, the PMEBA shall huve the to rocopen negotistions with

Lo bhosne addicional or

o
[
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ARTICLE XIIT

B LONGEVITY
All emploveaa of the FPire coverad by this Agressment shall be
entitled to and pald longevity pay, computed as follows:
PERCENTAGE OF BASE SATARY
Upon Years 2% of base salary
Dpon conpletion ol Len yaars 4% of basc salary
pon acomplation of fifzesn yaars A% of base salacy
men complstion 4% 0 mase salary
Upon cowpleticon 12% ot basc salary

Prfacrive January L, 2000 th2 annual longevity incremant

shall be paid on a bi-weckly bazls in addition to The cmployee's

vy and shiall be congidered a parf of the employas's baas pay

- for all purposes.  In calendar years ducing which the anniversary

ccours, the bi-weekly longevity pavment shall be computed at the

% increment for the entire calendar vear. The shall be no
additicnal prorata paymants.

In compubing overtime pay which may oSecome dus to a
firefighter, longavity shall be included in the computation of the
emplovaes's hourly cate for all PULDOECE .

IZ an employee leaves thoe fire torcs while in good standing,
he/sn=s will be considersd to have earned a pro rata share of
iz /her longevity payvy for tho year of lezaving.

J
,.h
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ARTICLE XIV

EXCHANGE QF SHIFT

An cnploves muy, with fhe apereval off the cour Comnmander and
countersigned by the Chief or the Choek's designes, nol loss Lpan
one <day in  advance, arvangs To  eaxahangs  shiffis with obher

employoes Lor no longsr Chan Lwo aonsecurive hwenty-Tfour (241 hour

ahifrr dave =0 long az there 1s no additional cost Lo the Vilis

shall he Iimited o initiating seven Lwanby-Iows

(24} hour shifi days total pery yeaar, per man, and shall not

<

violate the provisicne of law which ars or mav hecome applicahle

o
5:00 a.m. Lo 4:00 p.m. =plit or
.00 .. o 3:00 a.m. split, or the full twenvy-four (24) nour

shilo.

2
~.
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ARTICLE X

- MUTUAL EXCHANGE OF SHIFT AND VACATION SELECTIONS

The Chief will raseyve the righii ho apprcve or disapprove Lha
mutual exchanges cof zhift or vacation gelocilion. The parti.es
turbher agree Lhat For muabtual éexchanges of shills or
vooslion sslections will, in all cazes, be made aay
{wham the Chief is, himgelf, on dutyl, unless Unars exist
unforsaesan cirgunslancss. Should
whaere a reguaest for muin eRChEnge
davtime hours, the raquast shall ke to tie chief or his/her
desig o the pramisas. A1l obher practiccs wilh regpeat Lo
mutual exchangas of shifty and vacation sclections shall reamaln
intact.
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ARTICLE ZVI

TIME. OFF GRANTED TO DELEGATES

or ok FMBA  Delegats

2hall b= attend all Stakbe F.M.2.A, wombership mestings

hald during working hours. Thae person named ashsill be given &
leave from duty with full pay to attend all such meehtings provided

that said delegabte <ives preasonable notice te the Chief of tho

i
nm
H
w
s
g
e}
—
]

the conduct of such busin

o
"

s
H

Fire Forces and furthey provice

e inn  the

of  the

not  diminisgh Lhe effsctivensss
parformance of its function or require the recall of any off dury

Firaefigntera to bring the Torocs to its proper effecnivenass.

Seoldun 2. 2 leasvae of abosernce with pay Lo atiend
perve &5 4 aslegate fo the Hoate

granted in writing to nch more

smplovens during & wcalendar year,

Timited t£o three (3} full twonty-feur (24) hour tours of duty por

U E o Zpplicatior for leave ghall ba nmade in wriling ool less

thar ftwo weceks in advance. Ciily cns (1) delegale L[rom ainy one
tour of duty zhall bs permittoed to attend the State .M. BLOA
4= bal

convention, Any dalegats attanding the Stats F.M.B.A. convention

submit evidence to the Village certifving the attendance of

guch delegate to the convention.

Secticn 2. The Executive Delegate of the FVMBA shall bc

granted lsave Zrom duly wilh [ull pay Lor all mompership wmeclLings

cuch meetinga tske vlace at a time when

guch officer ig schediled 4o be on dubty, provided chat sald
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delegate gives reasonable notice o i

The Erezideont of the FMRBA or desiznes shull
be anted bime off, wibhout less of pay, Lo attend in offil
capacity  as  reprasenlalive ozf  bhe South CQrangs Fin Foxrae
funerals holid in
livesz 1i: ths

b allowed to attend Funcrals outside Lhe 3tate of New
Jersay for firs cfficers who have given theilr lives in the line of
duty, but they must Tirst obtain psrmission from Lhe Fire Chicl.

Seolnon b e Village shall permit membersz of Lhs FMEA

- gricvancs commilias Lo conduct Fha business of  Lhe commibbes,

Tae. rring willh emploveas and  Tha

grisvancos in accordance wilh the grievance

norein during duly mombers wibhout loss of payv It

1z underatoocd apd e conduct of guch business shall

not o g

ol

el facnivencss.
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Section 1. Firefighters coversd by Lhia Agrzemant shal -

stlowancse of 5400.00 per yssr. Commencing

500,00 per  yesn  and

»)
=3
gl
r{
T
"U
‘J.I
i
l_
Iy
r
_£ ;).

clothing allowancs shall e 3600.00 per

wWOrn ouT Cr 1'1{_‘&‘;’{6_“‘(.'1, Fhe

lde the'r own replacement Zor zame. The

Village will continue toe previde goggles and gloves on rveplacemant

1 the =normal courss of

of those which become lost or deslroyad |
performing force buzsiness.

211 replacamant clothing purchassed by firefighters zhall

conform to the current uniform policy oF

prasent. policy of proper

continug pursuant Lo Lhe rales and regulations of the Foroe.
sbion 2. A cleaning and maintenancce allowanceoe sholl e
grantod Lo firefighter covered by this Agrooment i Uhe
amount.  <f  $322% .00 per year in 2000 and 3250.00 per vear

rhorealiear.

Sootion 3. Beth the clothing and malntenance ollowanoos
pay day In April.
tha force for causce
shall only o =nticiad Lo o @oopro rata eguivalsant ol Lhe
cloching For the vesr of resignaticon on
removal, which shall be determiﬁed hagad upon the 3 of
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13

service from January 1 to the dazte wisen resignatlion oy ramoval

- ccours
Village gupply  new  Dlrelighters wilh an iwiiizl
issue of turnout gsar and blus work uniforms and fhes malntsnance
allowance &5 set forth Ll this Article.

Ser 4. Naw Sirs fighters appoinbsd o the Mirs Forcs
shall not during the  first of appolintment roooive  the
alothing allowance zst forth in Secticon 1 of this Nrticis. In
1ieu oFf such allowance, such fire fighzters shall he suppiied oy
the Village with an initial issua of turnout gsar and bhliuas werk
uniform:s. New (ire fighters appointad ©o tThe Fire Forcs zhall
raceiva the cleaning and maintenance  allowance  szet ferih in
Goction 2 of this Articia. 8Said allowance shall be pro rated from

' he date of appointment  To  Decomper  2lst of 0 Tone  yoaw ol

- sppointment . Commerncing i1n cho year of service ob  such zire
fighters which beging on Januasy 1sC of Che mhelr
vezy of appointment such e when dus all
#1lowances provided in this

-
3L
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ARTICLE XVIIT

- MANAGEMENT RIGHTS

It i1z undsretoed and agreod that © Villaga poszessas tias
sola and exelusive right Lo gonduct the Village's business, Lo
manage and direct thoe allalrs of the Fire Force, o iis
rawful obligallong and that all management rights rspose in i6.

It is [urcher agreed and all  rigihtas of
manageEment are Ty the Village unless obhorwise
apeciftically restricted by this Agrcemenc. This right =hnall
inaluds, but shalil not be limlled Lo, the vight e

(@)  Direct, supcrvisc and otheowise Lhe smploysas,

te maximiz= efllicienay and fo take 511 r=asconsbls steps
e improve productivity of tho foro
{I»} Eirs, promote, Crans B q

(<) Suspend, demelc, dischargs or Ghiter  dizciplinary

for good cause

Bl
R
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RULEE AND REGULATIONS

cperaticn ©f the Fire TForoe
remain in &effsct sublocl Lo

reRm T Ml Les

conneciion with 1tTs operatzon of the Fire

disciplbine.
T 12 understood that

o)

fmployeas

B

a and regqulations.

—

t~

-

[

the instructions and ordors

g
{2lute

]

an employee or smpicyess

officer or other

-

-~
bt

oy ordsr of  an

amploves orn employeaas

order or dinatreucticdn,

fLhat sucn amplovee or employvees may

order or  lnsty

acococrdance  with the

Agreemenl. .

In Ths evant that an anploysea
caompiy withn o & rula o regilatiion

ntiy an

promoily and efficid

T RN e
sther =up

Lo suspend or discharge

4a

and rsgulalbiocns in connection

future changes.

and past

amploveas

ahall

believes o

our

r

TSl

rlernanos QU

T~ -
ocnal

comply with @il =uch

promotly and elfficiently

ol ollbloors and supcriors. Tl

rala, 1nstructoon
BURSY10r  LH

shall

aomply wilbh  Che

with Uhe Turther providsion

regulation,

handied in

,
()
3
il
=
e
AI
I
e
i
L
el
—
i
bt
bt
L)
T
™
-
o]
T
T
%)

o T refuss o

Fion or orders ol an

cr  enplovaas,
rpicyas or aunploye=2s to have the
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ARTICLE XX

RESPONSIBILITIES QOF PARTIES TC THEIS AGREEMENT

Sectieon 1. It iz receqgnizad that the ased for continued

apnd uninterruptad operation of  Lhe Village'™s departments  and

o

agencl=s 0 of  paramount importance  to  thoe  citizens ol the

comminity and tThat thore should ke ne dnterflerence  with  cach

Adaguatae proceduresz having boon provided ~he ecuitabie

zettlcmeont of grievang ariaing cut of thizg Agreement, parties
hereto agres Lhar there will not be ané that the FMRA, its

or principals will oot engags  in,

enoolTags, sancioion, oL suggesi alorizas, alowdownsz, MEE3
resicrations, mass  apsenteeism, pilcksting,  demenstrations, or

nther =imilar action which would involve suspeonsien of or

"ntarfaerence with normnel work pesrTormanoe. The =wmplover agrecs

not To lockout any cuployeas chis Agrasmeant .

1)

oz, The 210 PLa e the o

digoivline  or discharge any smploves encouraging, suggesting,

oy participating in a strike, glowdown, npicketing,

foment Lng

demcnetrabions or other a3uch interferencs.

[2Y)
o
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ARTICLE XXT

GRIEVANCE PROCEDURE

i}

aint arising with

-
©
[l

grigvancs 1

arcy Comp
respact o wages, hours of work or othar cenditnionz of cmploymont.

_ § s 3 PRI T . R L f
n order to provice for fhe aupsdition ot

satclament of grievances, Lhe procedurss

ahall bo feollowad.

may be initiated by an Individual

sialnt s not

gUPET Loy . 1 Lhe o

satiasfzororily at this stage and thse amploves wishes to

enter & grievance, iU skall be prasentec by the aurhorized MDA
reproscntal ive. ALl grisvancos shall be promptly raissed, and
Fuilure Lo ralse a grievance within filtesn 050 days of  tha

ooourrence  giving rise te the gricvance  sbell  constltute an

abandonment of said gricovance unles Lne parkies mutual ly agres Lo
exrend the time limits scol Lorth herein.
Qection 3. Whean Lo prassnih a3 grievancs

for itself or for an employes or  group  of  employses for
settlemant, suon grisvarnce shall be pragented z2s Tollows:
STEr 1 Tha Frazident of the FMBA oy hizs/her dul

anthorized and designated reprzgentative shall present and dizscuss

grievance 1n writing withi wurs from che oine

L
~J
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STER 2 If tThe grievance is not regolved at Sten L

azove, or 1 no answer has been recsived by the FMBA within

ctime szet forth in Shep 1, then the FWMBA shall, if it

Che grisvance Lo Lhne Village Adminiztran

Such ralfarance se made within seven (7)) days from the

recelipt of rasult or the Lallure to receive 2 reaaponss undsry

s 1. ¥ no grisvance is forwardsd within

then the grisvance shall be desmed te have bheaen

answer tho

)
Lier

Vitlags Administrater or his/her dessigrnes shall el

grievance in weoiling within twenty-cne (215 days affer raceinl. of

the grisvance getting £ the position of the [lownship, or at

the cption of the Admini

s

stralor, convene a hearing to hear
rhe delralls of the grievance and Lo have avidance praegentes Lo

sohedule the

whan the griovance

him/her and shall render hiszfher opinicrn within scven (V) dava

after the holding of saild hearing.

27 ] LE the grievance 1: not roscolvea at Step 2,
f =T TTVT oy ey P A Sy T 1 o e ] 4 mpn g m i o
then the FMBA may reler the grilewvar the Board of lrusteos of

the Township of South Crances Village for determination. The

Fhe Roard of Trusnisae

all rvefer

Village Administrator

the grisvanas. The forch the position of zhe

A
e
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two (2) waesks of the transmitctal of

Lhe answer of Lhe RBoard of Trustess chie grisvance iz noz

zettled te the =zatisfaction it may, within twenby

120y doys, reguast that the submitted bto arbitracion

a5 hersinafter sebl forth. it iz underatcood and agreced, howevar,

aggrisvad party elechs o

have beaen deemsd to huve paan waived pursuan O ths groyvislions of

the Civili Ssrvice Law,

thercundesz . TF  arhitrztion

‘hen the righnos  granted undse

nrocedure shall be deemed to have been waived.

The Vil lage may initiate = grievancs

procedure by filirg such aclaim directly with the FMBA.  Within ten
(19} days alter The filing of such claim or such further datce as

the partiss may agre= Lo a meating shall s ootwesn  Uhe

Village and Lhe TMBA. AL 2udh

wing, the

[
T
v
™y
i
i
’{ b
i
53]
—+
oy
)]
T
0
i
1
5
]

parti=ss a2hall make an sarnest effort to adjust the differsnces
batween Lhe parnties. In the event no such adjustment has besan

mad=s, thon the Village may, if 12 wishes, fils for arbitration in

aocordarnce with the provisions o the npexi ArLicle,
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ARTICLE XXZII

ARBITRATION

SQection 1. Tf a grievange is not ssttlsd under

¥i.  such grievance shall, alb the recquast of

erred to the State Board of Mediation O

Trplover be re

. ; g e s £ e T A e v oz At rator
Frployment Helatlong Commisslon Lor the sslacticn of an Arbitrato

aocording to itg rulss.

Sagtlon 2. ine Aacision of Lhe Arbitrator shall be

: 5 ' P - OO R S
and bkinding upon the partlas. Tha oxpenge oI guch ard>lbration

shall he borne equally by Che pariias.
Section 3. A1l weubmisszicns To arbicration muen be made

NRoard <f

within thrirzy (30) days following the answer of

i

(301 day:

a

Trustzes +f filed by the FMBA and within Thirty

£ T owing Lhe meoticy describsd in Zection 1 of artiicle XX O

R ]

Saclion 4. The arbitrator appeinted undes tThs  above

procedurs shall doterpret  une provisions  of Ehig Agrodsmenr .

upor:  or  roduace T

she shall have no power

i
o

the partiss under this Agreement.

#=
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ARTICLE XXITI
SENIORITY

Seniority 1s defined to mean the uninterrupted length o

—~

accumulated service of esach firsfighter compuied from tho las

data oI hire A fireficghter's length of ssrvice shall not be
reducad by the time losk dus to sicknesgs or authorized _lezve of
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ARTICLE XXIV -

SAVINGS CLAUSE

Section . It ia understood  and

rovislon of fhis Agreement oo the application 2f the Agrssmant o
any perscen or circumstancsa zhall bo held

this Agveesmant or the application of

parsons or clircumstances ghall not o afl

Seciion 2. if any such provisziecns arc =o invalid, the

b
I

Viilage and the PMBA will meet for of pegoriating
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ARTICLE XXV

SICK LEAVE

Section 1. Fach wember shall bhe grantad one and one

gquarter (1-1/4) sick davs per month [or a notal of fifresn (15)

2 accumulaled and ezach member ahall be paid bfor one half of -the

total amount of slck days accrusd from tha date of employment 3
date of retirvement Lo a maximum of $15,000.00. Pavment will ba

based on annual salaxy ab time of retiremant divided by 280,
SQection 2. A cmployee who 1 out for an entire twenby-
four (24 hour shify will have two (2) sick cays charced agalnst

him/herx. An cmployee who reports in for duky at 2:00 &A.M. and

supdequent iy reports ofl giclk during his/her Lour and migscs more
mhan Lwoelve (12) hours of tour will have one sick day charasd

against him/her. an employea who reports sick at 8:00 &AM, and

subsequently reports back Lo duty at €:00 POM. of

aven Lhougn ne/she will have worksd moere than Lwolvae (723

zaid tovr, will

oy . v b e i - e R ey o - . :
.A‘;:}f T2 ey, ol ths Foroe who renarta imn S Quty and

duty due Lo 1llness atter working one

subgeguently reoorts

=

haif =—7me folal number of heurs of

)
N

the chifz will oot lese any sick

1]

Seolion 3. Mempors  whs  are injured  whils in

dirsct vy

3
1
M

I . S N T L e e e e n mi i T o
relatsd o the fire ogcupation ghall not have bins Lrom

ted xick Lime in accordance with Section
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g3ragPm PS

Lo

Seoetion 4. Esch member upcn retiroment =hzll have

retiremant

whose smplaoymeant is I good sranding
shall recsive the pavment az 2et forth in Section 1.
tha wonth of January of =acn calendar

furnish written notlficarion to each
as Lo the amount of acoumulabad sick

Firef

ighter a3z of December 3lat of the

proceding calendar yeaxr.

e T

7. At uil  Ulmes emplovéss

o

=-hall {(1/2) heour

departmant at  lgasl O

reporoing tims that they are unabls Lo work.

Aan omplovee doss o ool have tao orovide a zick note

he/she  is ont for tws {2} consccutive twenbty-Lours (24)  heour

ahifts. Jingis Lwenty-four {240 hour zshift day illness will not
causa an emplovee Lo provide a note until his/her fotal numbar ot

e b . - -
R A ST es

single siclk days 1s more L

5 : ; o R YR S O o B o~ e e b
The first doctorts viait for each illness will be pald Zor By

e Village when a note iz reguired.

H
W
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Fection S. A mamber's  bhank  will

recaiving fifteen (L)

h

or each year of servica, minus

m

1CE Gavi

days already takean.

membsr wmay Dbe ermitrned to  use all of

Xs}
'
:p)

o]

Lis/her sick nime if nesdad, subject to the provi s ol Segnzon

7 of this Article.

S

b
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(
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Giscretion, may dirsct that the emp.oyee shall continue oo o

T .
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ARTICLE XXVI

EMERGENCY MEDTICATL TECENICIANS

1. A1l [irsfichters hirsd on or wfter January 1.

Este

as part of their initial

1S
L

¢

b
w
3

fire acadeny, =hall be certified = EMT'a or shall tak

flcation as an BMT.

=
H
3
e
o
l”'}
[#2)
(0
-
&
0
£
o
(%]
i.....
-
)
%
(T
=}
—
-
=

appreoriats B

Tr: EMT certiflficalion oy recertificatclion =hall

eitiner be done during a firefighter's normal tour of duty or

during the off duty hours. [ training is done othsar Chan during

the normal tour of Firvefighter shal.l

be compenzatad a2 sab

The Vil age {180
irciighters To perfovw EMT dulles.  Dach firetighrer so ausigned
Shall weceive an additional four (4) percent in his or nsr salary

for such periocd of fime designatad Lo

| :

periorm  EMD duties.

Hpress an intexras 1N e

feweyr fivefighters exores

itts discration assign up to sixtesn {16)  fivefighter: to bo

1}

trainad for and periosrm in th& ilnverse ordser o

senlorifyv. The Viliage raserves the Lo disguatify any

Leation zhall be a permansnt

ampl:yee. EEST AN AN o s s K

]
B
5
'y
s
f_,
=
=
1]
)
it
1)
o
o
t
o
9]
C
i
'_l
’_..4
94
i
N
A
I
P
by
i
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T
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= 3 ; J 2 3 e fan N ST T - a
ceracnnel, and thus racsive the four (4 corcenll Dramiunl pRY
E

certified, shall be requircd Lo maintain the EMT cervtificzaticn

2o @ wepmanent condition of employment unlass Lheir fallure Lo do

a0 doss nol vesult ‘n the Ltotal complement of

siwteer (16) or less. Showuld the Village b= raguirad To

PR A T
such porcon shall te regulred to become re-certifiad oOn Thelr OWD
cime and at thelr own cxpenss.

: E 1 4 AT Lagim oo g
oo the Fire Department o21ngs performing BMT autloes, oo

that aL

-t
G
4
-
it
M
M
]
iy
T
D

will u= its beat =t

fiyefichters respond ag FMT personnal in

) 1 b rasnonsible for oreventive
atad o
Dapart
]
s=-znd reguirad OMT courses, if courae date falls on oa qdby
Gato. Tf said courze date Fallz on an emplovecs ol duty tims,
the emploves will be paid at the rate of time und one-hali oY
compansalory tims 2t time and cna-hali ab the iz o5
mEmaAgenant . also, at the sols discretion of wmanagsmant  tlie
DrOVLIS1ONS af Article VI, Secticn 1, Speeial Training, st L L
apply
2. For pu:poseelof EMT [unct-
cime in Lien of overtime pay, may pe allowsd

|

N
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cption of the employes, The

overtime ang znall be gubjact

which approval =hall not ha

ghzll navs the right o

compensalory Lime.

—
]

ol Parsonoel,

11 reguire that it shall not

T

19737614357

graniing

AR,

Jul.

e

to the avpreval of ©the municipaliny,

unreasonably

detarminalions

Tiraefighters who opt

ceriificacion mast comply wlith any and

whuding

witThh=

promotional

<
v

celeclh

requiraments ol

Chiek

crxaminaticons  1f
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ARTICLE XXVII

DEATH IN FAMILY

family, lsave

For ihe deatl of a menbsr of

of four 149 . oo ho the dars of inbermmeant o date of
cremalion, whicnevar ig Drovi howsvar,

srwrtend beyond four (47 werking daye. Tmrediato

tnoluds apouze, children, parenta of cmplovasa or spouse,

event of Lhe dazth
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ARTICLE XVITIT

MEDIATOR/ARBITRATOR

Aalor  saelested by the

ames  Mastriani, the Mediator/ark
partias ahall ryotain Jurizsdicnion to  address any  andé all

; agreed upon by Lhe parties

2

i)

arbitrapls lgsuses A

o=

by PEZRC  in connacbtlon  with the suces3sor Agrsemcnt. The

r/Brbiftrator retvains the vight to raguirzre Lhe partles to

sttend madiation sessiong with him pricr o goling S0 arbitration.

(SN L
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ARTICLE XXIX

DURATION AND CONTINGENCIES

warty serves

o rterminata,

40 Leomet 120 days prlox to o= son of thiz
Auration of Agresment shall continus for

mayment of any cum of money are subioch
of Triugtecs Dy Thiz Agrasmant 14

appropriallon belndg for any of the

mantioned, and o F not available, the Village

neyrn fide and lawfu)l efforte sich

[EN

—i rtha Statubtes or

artions of the New Department of

Jarzoy

redl ula

1

|
-

amend oY Mmoo

= subject

Jul.

faxr

c_luUT (@) shiy

to

2

2

G
Jin L

PUYpOSan

2

lonal

BES B3 saPM P12

notics  of
hgroemant
the

rhen

WA

hereinabhove

QT H TS

the

provisions
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