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FPREAMBLE
This Agreement enkered into bv the Dorouah of Carteret
hereinafter refsrraed o a3 the "Boro' and Local Z2321. American
Faedervation of State. Countv and Municipal Emplovees. AFL-CIO,

as its purpose the

411

hereinafkber veferred tg as the "Union", ha
promotion of harmonious ralaticns betwsen the Boro and the Union:
the establishment of an aguitable and geaceful procedure for
resol&tion of difierences: and the establishment of rates of pay,
hours of work, and other conditicns of employmént.

ARTICLE 1

RECCGMITION

The Boro recognizes the Unicn as the sole and exclusive

-

bargaining agent foyr the purposse of =stablishing salaries, wages,
hours and cther conditions of emplovment for all of its employees
in tEhe classifications listed in Appendizx A attached hereto. and
Ly reference made a part of this Agreement, and for such
additional classificaticns as the garties may later agree to
include.

H

The title "emploves" shall be defined to include the plural
as well as femalesz.
ARTICLE 2
LDEDUCTIONS
The Boro agrees to deduct the Union monthly membership dues
from the pay of those emplovees who individually request in

writing that such deductions be mads. The amounts to be deducted

shall be certified to the Boro bhv the Treasurer of the Union and



"
™
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the aggregate deductions of all employees shall be remitted to
Council #73 AFSCME,.363S Quakerbridge Road, Suite 1, Trenton, New
Jersey 08619 together with a 1ist of names of all employees for
whom the deductions were made by the 15th day of the succeeding
month after such deductions are made.

any employee in the bargaining unit on the effactive date of
this Agreement who does not join the Union within thirty (30)
days éhereafter, any new 2smployee who does nct join within thirty
{30) days of initial emplovment within the uniﬁ and any employee
previously =smploved within the unit who does not join within ten
t10) days of veentry into smployment within the unit shall as a
condition @f employment pay a representaticn f=2 £ the Union by
automatic payroll deduction. The representaticn fee shall be in
an amount egqual to 8%% of the regular Union membership dues, fees
and assessments as certbtified £o the Boro by the Union. The Union
may revise its certification of the amount of the representation
tee at any time'to reflect changes in the Union membership dues,
fees and assessments. The Union’'s entitlement to the
representation fes shall continue bheyond the termination date of
this Agreement so long as the Union remains the majority
representative of the 2mploayees in the unit, provided that no
modification is made in this provision by a successor Agreement
between the Union and the Boro. For the purposes of this
provision, 2mployess on a ten (10) month basis Sr who are

reappointed from year to year shall be considevred to be

Iy}

continucus employment.



The Union shall indemnify and heold the Boro harmless against
any and all claims, demands, suits and other forms of liability
that may arise out of , or by reason of any action taken or not by
the Boro in conformarnce with this provisicon. The Union shall
intervene in and defend, any administrative or court litigation
concerning this provision. In any such litigation. the Boro
shall have no obligation to defend this provision but shall
coopefate with the Union in defending this provision.

ARTICLE 3
ONION STEWARDS AND GFEICERS

A

A& written list of Union GEfi

]

ers and Ztswards shall be
turnished to the Boro immediately arter thelr designation and the
nion =hall notify the Boro promptly of any changes of such Union
Officers ot Stewards.

Representatives or the Union who are not emplovees of the

[}

o

Boro shall be gpermith

ITi

[ Y

o visit with emplovees during working

r,

hours upcn groper notirication to Ehe Boro.

A

ARTICLE
HOURZ i WORE - BLUL COLLAR

The work week shall be forty (40) hours consisting of five
(%) consecutive eight (3) hour davs, Monday through Friday trom
3:00 a.m. to 4:+30 p.m. and during Dayvlight Zavings Time from 7
a.m. to 3:30 p.m. Strest 3weeper starting time is ©:00 a.m.

The Recveling Workears work weelk shall be forty (40) hours
consisting of five (5) consscutive =ight (8) hour days, Tuesday
through Saturday from 2:00 a.m. to 4:30 p.m.  The Building

Maintenance Horkers localked in the Folics 3tation and Borough



Mall will start work all 0:00 a.m.

Thers wiil be one-haln (172 hour otf for lunch.,  Time and
one-halt (L1-1/2) shall be pald ror all hours worked bevond those
specified in the work week,

The Boro shall grovide a fifteen (15) minute clean up time
prior Lo lunch and prior to guitting time.

L1 members of this Union shall commence an autumn schedule
starting on September 1. 1996 and concluding on December 1, 1996.
Each Borough Department Dirvector shall grant each employee time
oIl with pav ror & total of five (%) worliny davs. The DBorough
and the Fnion agres all Borough services will remain on a five
15y day work wesk.,  The scheduls must nob create an overtime
situation ror a deparfment, This paragvraph will Cerminate on
Decemnber 31, 1995 and shall ncot be construed as a continuing
benerit.

ARTICLE £
SAFETY COMMITTEE

There shall be a Satebtv Committee consisting of an egual
number of representatives of the Boro and the Unicon. They shall
neet when necessarv or when the Boro mecets with the Accident

Review Board. The Union Fresident shall be notified in writing

b

ol the meeting. If & majority of bthe commitbtee agrees that a job
is unsar=s. then work shall cedase provided however, the Boro shall

be given an opportunity Ko remedy the condition.



The HBoro shall comply with all established Public Employee
Orccupational Health and Safsty Administration standards and
practices. Any employee, group of employees or =mplovee

egves that a violation <f a standard

-

reprzseatative who bel

a1

axwists, or Lhat an imminent dangey =xists, may request an
inspection by giving netice to the applicable authority (kEhe
Safety Offigcer or his designees) of the viclaticon or danger. The
Borough Sarfety Officer will provide a copy 2f this safety report
to the Union.
ARTICLE &
CALL IN F&Y
Any Union employes called to smergency duty that takes less
than four (4) hours to corrzct, shall be given four (4) hours pav
at time and cne-half (1-1/2). The employvee shall receive double
Lime 1f a call back falls on Bunday and double time plus holiday
pay ol a holidavy.
ARTICLE 7
SRIEVANCE FROCEDURE
Section & - Definiticn
A grievance szhall bBe a claim by the Horough or amployee, or
by the Union on that sithéer the Employer, individual zmployes,
Jroup of smploysss, Sy the Unicn has bezen harmed by 2ither the
interpretaticon or application of the Lszrms and conditions of this

agresment or other conditions

o]

T emplovment, or a grievance shall
be a claim by =2ither the Boroc or the Union that sithey an
individual =mployes, group of employees, or the Union has been

harmed by either the interpretation or applicaticon of Employer-



Employee rules and r=gqulations as hevcetoforese adopted or as may in
the future be duly adaphtsd.
Section B - Frocedure
The rollowing procedure shall be followed with reference to
Jrigvances:
Step 1:
fa! An indiwvidual or the Union shall have twenty (20} days
fLDm occurrence of from when they should have reasonably
known of the occurrence to file a grievance, in writing,
with the Department Director. Should the grisvant, Union,
2 Department Dirsctor attemphn to work the grievance out
informally and f£fs11 E2 do so, then the time limit Ko tile a
written grievancs zhall commsnce fyom the last communication
conductad in ths makbbsvr.
ib)y The Department Dirsctor shall have rfiftsen (1%) days

from the

-
11}

ceipt of the writtben grisvance or any meeting
muitually conducted in the regard, whichever is later, to
render his decisicn in writing, szscting forth his findings
and reazons fovr his decision, and shall submit his decision,
along with the original grievance, toc the Unign President

2y his dezignese.

ic) Failure to comply wilkbh thse time limits herein shall be

deewmed a denial orf the grievancs and shall entitle the Union

o progeaed to the next Stap.
{d) Grievances which arise out of actiaon taken by the Mayor

and/or Council, and which avs deemsd by the Department

Directar to e oucszids of hiz vemsdial auvthovity, zhall be



filed at and commence with Step 2 rather than Step 1.

Step 2:

(a) Within ten (101 dayvs of the veceipt of or due date of
the Department Director's response, the Union, 1f not
zatistled with the disposition of 3tep 1, may submit the
Jrievance, joinktly and simultanecusly, to the Mayor and
Zouncil.

(b) A mesting betwsen the Tnion and the Mavor and Council,
izintly, shzall be conven=d within fifteenhllﬁ} days of the
Filing of the grisvance. Such mesbting shall be at a time
and place mutually acceptable to the parties.

te)  The position of the Union, along with any witnesses
and/or documents relevant to the case, shall be presented
ko both the Mayor and Council.

(d) Follawing ths conclusion of the meeting, it shall he
the reszponsibility of the Council to render its decision,
in writing, citing 1ts findings of fact and reasons for
s5aid decisicn, to the Union Fresident or his designee. Said
written decision shall be recgived no later than ten (10)
Jdays rocllowing the conclusicon of this 3tep 2 mesting, above.
Step 3

fal  Bhould the Unicn not be satisfied with ths disposition

in the

l_]
<
(gl
u?

of dtep I, or should & decision noh be v

I
1

1

designabted tims, thsn che Union or ifs repressntative,

T,

zalely and 2xclusively, may submit the grisvance to binding

arbitration.



‘b) A Panel orf Arbitratcors shall ke requested from thé New
Jerséy Fublic Employment Relaticns Commission (FPERC)Y.
Notice shall be sarved bn tha Borough by submitting a copy
af saild request £to the Borough Clerk’s oftfice.
fcy The selection orf the arbitrator shall he in accordance
with the Ruless and Requlations'of FERC. Likewise, the
conduct of the hearing and all related proceedings shall be
ih accordance with the Rules and Regulations of FPERC.
td)y It is understood that only the Union.or its designated
represantative, singly and solely, shall have the right to
institute Lthe arbitration process.
section £ - Limitations
Anv grievance or other matbter in dispute not settled at the
lowsr Zteps may be submitted to binding arbiltration, =xcept those
items which are specifically =xempf from the process by
preemptive statutory language or judicial decision by a court of
competent jurisdiction.
Section D - Arbitration
(1) The arbitrator shall conduct his/her hearing in
accordance with the kules and Regulations of PERC.
{21 The decision of the arbitrator shall be in writing
and shall sst forth the findings of fact and rationale for
the decisicn reached.

{39 The decision of the arbifrator shall ke £final and

m

binding on all gpartie
i4) The arbitratar shall considesr only the matter submitted

te FERC for nsarineg and decizicn.

- ]_ l_'i -



(5) The arbitrator shall not have the authority to add to,
subtract from, or modify in any way the provisians of this
Agreement.
Section E - Cost
The cost of the arbitvrator’s services, if any, shall be
borne equally by the Employ=r and the Union. Any other costs
shall be borne by the parties incurring same.
ARTICLE &8
DVERTIME
Time and one-kalf (1-1/2) the employeses regular hourly rate
Jf pay shall be paid for werk undsy the faollowing conditions:

1. All hours worksd bsvond che regular schedule work weel,

< 411 hours workszd on a Saturday.

3 211 hours worked on a Sunday zhall bz paid at a double-
time vats of zay.

4, All hours worked con a holidavy shall be paid at a double

time rate of pay plus holiday pav.

For avertime computalbtion purposss gnly, btime within the

'

[t]

=smployee’' s standard weskly work schedule for which the employee
recelved pay from the Boro ror agproved abszsnce, shall be

credited to time worksed when computing the work weselk.

_Ll_
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ARTICLE 9
DISTRIBUTION OF OVERTIME
All gvertime shall be divided and rotated on the basis of
seniority in the department by job Eitle and where
qualirications., skills and ability are equal. hA seniority list
shall be posted in =ach department. Employess are to be called
for overtime in &ccordance with Cheir senlority by job title in
that department. The list shall be rotating in that when an
amployee is called in or retuses overtime, his name is placed on

the botftom of the senicrity rvoster with the number <of hours he

™

2fused and will next have an opportunity Lo worl overtime when
lhis name reaches the Lop of zaid voscesr. In case Of a declared
emergency by the Mavor and conveved Lo the employee by a
supervisor, no fmployees shall refuse overtine. If overtime
2¥130s in a department and wen are needed from ancther department
to work, the supervisor from the department reguesting the

overtime must call the supserviscor from the other department so

T

the overtime list in that Jdegpartment Can be adhered to. A total
o2f all overfime worksd or verusad by the smploves will be posted
on & aonthly basis by Lhe sup2evisor o each department. A new
votating List will bedgin on January L of 2ach new vsar.

shoulda an enploves cepact Lor wovl and subsequently the Boro
decides ©o close Bovo critices fovr whatever reason., such 2mplovees
who regorn Lo work shall be credited for bthe day's work.  Should
the Boro., for whatever veason, close RBore otflices betore the
start of a workday, all arfected ewpioyess will be credited with

a day’'s work.



ARTICLE 10
LEAVES 0OF ABSENCE

Leaves of absence with pay may be granted to Union officers
or delegates to conventions, institutes or educational
conferences for a total of fifteen (15) days. The fifteen (15)
days are not to be exceeded 1n any one year for all delegates or
Dfficers combined. Any zmployee in nscesssary attendance at
meetiﬁqs with Boro Ofricials or Supervisors, while dealing with
Jrievances or proposals., will be szcussed from dﬁty during such

mestings without loss of gawr.

il
1T

Leaves without pavy may b2 Jrancsd £or obther Union businsss

o other mutuslly satisfactovry causs

n

ARTICLE 11
MITLITARY LEAVE

Any =mployee covsrsd by this Agresment who is a membsr of

1\

the United States Reszsvrwve or a State National Suard and is

I

requlired to esngage in annual active duty training, shall be
grantaed a leave of absesnce in accordance with applicable State
law. The employee shall be paid the difference between his
regular Boro salary and his military pay 1f the military pay is
less than his regulay Jross Boro pay for the period of military

leave. Takiling of military leave shall not reducs any other leave

zarnad by the smploves. Employes:s raturning from authorized
military leave otf abssncs shall be v==s=taored bo theilr criginal
classification at the appropriate rate of gay with no loss of

senicrity or ohthsr emploveese viahts



ARTICLE 12
MATERNITY LEAVE
The Boro shall grant maternity leave according to Department
of Personnel rules and regulations.
ARTICLE 13
INJURY LEAVE
&ny =mpployee who is disabled because of occupational injury
shall.be granted a leave of absence with full pay for a period
not toc exceed one (1} vear. Any payment received by the employee
attributable to Worlkmen's Compensation during the pericd of said
injury leave shall be dedurcted from the emplovee’'s salary payvable
by the Borgs., After one {1) year, the Borao will no longer be
obligated to pay out any supplement to Workmen’s Compensation for

=1

e

long a periocd as the employvee continues Lo collect Workmen's
Compensation Insurances.

ARTICLE 14

JURY DUTY
JURY DUTY LEAVE

Should an emplovee pe obligated Lo serve as a juror, the

employee shall receive full pay trom the Boro tor all time spent
on jury duty. Any remunavration raceivsd by the smployee rfrom the

Zourt shall not he deductesd from the pay above.

f'L_L..



ARTICLE 15
HOLILAYZS

The following days shall be recognized as paid holidavs:

New Year s Day Labor Day

Martin Luther King Qay colunbus Dav

Lincoln’s Birthdayv seneral Election Day
Washington's Birthday Thanksgiving Day & Day artery
Gocd Friday Veteran's Day

Memorial Day Christmas Eve Day
Independence Day Christmas Day

Enployee’s Birthday
Holidays rfalling on &a Saturday shxll be obsegved on the
greceding Friday.

FHolidays ralling on sunday shall be observed on the

i

following Monday.
Holidays ralling an a Tizsday or Thursday may be observed on
A Monday ov Friday, 1f reduesst 1s submitbsd ten (10) days prior

Lo the 2ltectsd dabte.  Mutual agres=ment by Borough and Union must

be rhe Jdetermining racnoc.
If & heliday talls duciny the smploves’s vacatbion peviaod,
the employves shall reczive an additional day orf vacation.

If an employee is vequicved £o wovk on a holiday, he shall
receive double time for the hours worked in addition to his
holiday pay.

Tt is agreed in arder for an enployes to be entitled to any
holiday pay, each emplovee must worik the day prior to and the day

feliowing said holiday, unless a reasonable excuse 15 given for

In adaicvion, the Superinnendent shall have the discretion of

allowing the emploves oo oo an employes’ s bivthday. In the

h

vent dald smploys<s 15 non grantsd cime ovf oon nis bicthdavy. zaid

-5 -



emplovee shall be entitled to another day off

between them and the Supsrintendent.

ARTICLE 16

JACATIONE

as agreed upon

YVacations shall be on the following basis:

One to four vears.........v...1ld working davys
Five to nine years.;.....‘l...lS working days
fen Ec fourteen y2ars.........<0 working days
Fifteen to ninestesn y=2ars.....:2% working days
Twenty years and over.........30 warking days
The current policy rvegarding accumulated vacation time

continue,
ARTICLE 17
FERSONAL DAYS
Three Personal days with pay will be grantesd to all
ok

hiis

N
121
<
i

s

Agreement.

smployess !

Said leave shall not bz taken unlesz 48 hours
has been givsn to the 2snployee’ = supsrvisav.

In the =vent that less than 423 hours i1s given, said
may be taken only upon authorizabion by said supeevisor.

-la-

shall

notice thereoct



ARTICLE 18
LONGEVITY
Employees salaries shall be increased retrvoactive to
January L, 1396 in the [collowing amcunts, based on their years of

service in accordance with the rolicwing schedule:

5 years Lo 9 yvears sevvice.. ... ..., L. 2%
10 vears o L4 vears ssrvice. ... ..., L4
LS years to L3 years sevvice........... %
20 years Lo 24 vears sevvice. . . lo=
i85 years and over..... e e e e e, L2%

ARTICLE 1=
SICK LEAVE

vvice shall be entitled o

s

ALl emplovees undey 29 years oL03
fitreen 1L5) davs sick L=ave with cav =ach year. Employees over

‘

twentv-rtive 25) years oI z2ervice shall be entitled to twenty

1

(200 days sick leave wiith gay each year. [nused sick leave shall
be accumulated from one ve2ar to the nsxt vear. A doctor’'s
certificate is redgquired after five (%) days of continuous illness
ot ten lu) Jday cumulative in any calendar year. Employees who
are abs=ent due £o iliness shall notify the superviscr as early as
possible the day of their illness.
ARTICLE Z0O
ACCOMULATED SIUK LEAVE

Bors employeess coversd by this Arsveement shall receive [LLLy
Gercent (50%) cash pavment 20 all accunulared sick leave on
rerlesment. [n rthe event of an eagploves 3 death., while employved

Fifty pevecent (SU%) of hils accumularsed wunused sick lsave shall be

g
it

3]
ul
[¢]]
m

pald o hi



ontract signing date shall

9]

Aany emplovee hired after the
receive twenty-trive percenf (25%) cash payment of all accumulated
sick leave up Lo A maximum amount of $1%,000 upon ratirement.

ARTICLE 21
FIORIC UNTFORMS

A. Ib 13 agvreed Lnal the Horo of Carteret shall provide a
uaniroerm allowance of tour hundred and bwentv-tive dollars
{3425.00) for the vears 1996 to be vaid the first pay in March.

B. 'The Boro shall reimburse all emplovess up Lo one hundred
cwenty-tive deollars (5L2%9.00) tor the vears 1996 Tor work orv
safery shoes.

C. Rain gear shall be provided r[or all ocutside emplovees,
which shall include rubber boats tfor all Boro employees.

D. The Borough agrees to supply work gloves and safety
Jlasszes [or all Boro employees for the length of the contract.

ARTICLE 22
SHIFT GIFFERENTIAL
Any employes working 4 second ~onsecutive shift or a fotal

fowr (4) hours oveernims wili elbhner be providsd with a meal or

]
el

gilven 38.00 3 buy 4 aeal i o m2al is turnished,

g
m



ARTICLE 23
EEREAVEMENT FAY
In case of death in the immediate Lamily ot any emnployes,
four (4) days leave of absence wikh pay shall be granted to
arrange or attend funeral sesrvices.
Leave of absence shall mean tour (4) working days.
Immediate family shall ke the follcwing: mother, father, spouse,

ister, brother, son, daughter, braobther-in-law, sister-in-law,

[if]

mokther-in-law, tather-in-law, daughter-in-law, son-in-law,
grandparents, grandchildren.

These rfour days stall not be charged Lo sick leave benefit
ol any emplovee.

One day shall be aranrtsa «wibh pay in case of death of any
othery relative ko arvangs or atts2nd tunsral services.

ARTICLE 24
SEMIGRITY

Seniocrcity shall b2 defined as an emplaoyees botal length of
service with the =2mployer, beginning with the smployse’s ocriginal
date of hire. Any authoriz=d leave of absence is considered to
be continuous service. Seniority dates apply only to full-time
employment.

A. Seniority shall be given preference in promotions,
demotions. layoff and recall for any.position open in the Boro.
For promoticons, the employvee must be able bto demonstrate an
ability to do the job required. Wheve qualificaticons, skills and
abilifties are squal. seniority shall govern the promotion of

emplcyees,



The principle ot seniority shall govern and control for all

cases of decreases or increases of the work force as well as
preference Lln assignment to shift work and choice of
vacaticn pericd and in any other mabtter in which prefersnee
is a ractor.

B. The Boro s3hall mainktain an accurate, up-to-date
seniority roster showing =ach employee’'s date of hirs,
zlassitication and pay vate and shall turnish copies of
same rto the (nion upon reasonable request.

. The Boro shall promphly advise the appropriabe Union
representative of any changes which necessitate amendments
tc the seniority lisc.

[. The agreed to seniority lists shall be brought up to
date on July lst and January lst of each year and posted
on bulletin boards.

AKTICLE :5
TRANSFERS

Employees desiving to hranstfsy Lo cther jobs shall submit
appliication in writing to their immediats Superviscr. The
application shall state the reascn ror the required transfer.

Employess requesting franstesrs for reasons othes than the

e

2limination of thsilr jons, shall ke hranstevred o equal oo

lesser pay Jjob classiricanions on fhe basis 2f senicrity,

b |

provided a vacancy 23X1l=rns., Employvess vesquesting btransfer

I

arn

because of fthe elimination or their Jobs shall be transterrved Lo

the same job or any orther job of an egqual or loweyr classification

on the baszis of seniority.



Transter requests shall remain in e=ffect for a pericod of six
months., Employees wishing ho keep theilr transfer requests under
consideraticon beyona this period »f time shall submit a new

r refuest fo the immediates supsrvisor to nobify the

T

transt
amployse when the six months are dus Lo expire.

ZRTICLE Zt

DISCIFLIWE

No employee shall be disciplined except for just and proper
cause.

1. In any 1nstancs where an smployee 1s subject to
disciplinary action which would result in last time, except where
violsnces and/cr health and safety of other employees may be
invalvad, such disciglinary acticn shall ncot be implemented for

y days subsaguent o the day of the incident

Lad

at least three |

involvaed. During such bEhirszs (3) Jdayvs the hwos sides zhall meest ko

-

Lhe marntasr.

bl

try and resolv

m

Ho smployese nazy b2 suspended Tor A periocod of move than five

ciplinary hearing. Notice or

{5) daye without first having a di

)
Lt

such hearving, along with spscificabticons =hall ke turnished ko the
employee, with a copy to the Union President and to the Council
office. The emplcyese shall be entitlsd tc representation at any
such hearing by the Local Union President, Union Steward and
Council Rzprasentative.

2. The perscon initiating any such charges shall not be the
preziding officer at any disciplinary heariﬁg.

Any suspension of fivs (%) davs or lsss may become the

subiject of a3 Jraiesvanc=.

r.
.



Any suspension in excess or five (5) days, or any removal of
an employee may be appealed to New Jersev Department of Personnel
oar may he appealed to arbitration provided the Union supports the
recquest tor arbitration. The employe= shall have ten (10) days
from the date of receipt of final ncbice of discipline to
indicate his choice. His choice of either arbitration or New
Jersey Department of Psrsonnel hearing shall be final and
irrevocable.

ARTICLE Z7
REST FERIODS

Eeliset pericds of tiffteen (l15) minutes sach shall hbe
provided for all emplocyess, once Ln the morning and once in khe
attzrnoon. A relief pericda of one halt (1753 hour shall be given
to any employee working overtime, once avery tour (43 hour
peyriod.

ARTICLE 28
TNSURANCE

The Boro shall cover its employees and Lheir dependents with
the current hospitalizaticn coverage known as the PACE Flan. Lt
shall be carried for the members of the Union employed by the
Borouth without contributicns by the employes Loward payment of
£ESMLILmME .

Group Life Insurancs Ln the amount of 510,000,000 shall he
carviad by the Boro for all smployses ana tully paid for by the
Bovrao.

The Borc shall increzxss the presennt disability benefits ko

the New J=2rzey Stats L L per weslk.

th

v
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All employees who rvetire shall receive a paid up Life
Insurance policy of 510,000.00,

-pon rektirement, the Boro agrees to conbinue hospitalization
benefits to thoses said rekbiraes, s0 long as the smployse’s iLncome
is derived trom his pension and/or Social Zecurity exclusively,
and he is not actively engaged oy wWworking in other smploymsEnt or
business, self-employsd or for pecunlary Jailn, reEnumeration or
profiﬁ, and he shall submit a signed, written form stating that
he has no additional earned incoms and provided further that such
retired employee/member shall not be reinstated if coverage has
been lawfully discontinued.

DENTAL
It 15 agresed that the Boro will =stablish a dental plan for
its employees covered by this Agreement. The Boro will
contribute 90% of the cost rfor all mmployees applving for
coverage during the length of the contracet.

The remaining porticon of the LUenctal insurance shall be borne

bv the individual emplcyees.

RESCREIFTIGN

Tl

Starting September L, L1996 h

[

i

Borough will provide a

-

pre2scription plan with & co-pay of 35.00 for genevic drugs and
310.00 for non-gensvic drugs for all bargaining unit Union
members. The only excepticon Lo this section are employees with
spouse’s employad by the Borough. In this situation the employee
designated as head of household will receive the prescription

plan.

-



ARTICLE 29
MISCELLANEOGUS

Equipment operators are to receive the same rate of pay at
all times and for all hoﬁrs worked with no difference in pay.

Any employee required to operate the cherry picker will
ra2cezive the Senicr Maintenance title rate of pay for the entire
day.

Any supervisor performing the duties of any employee, said

ime worked by the

rr

employes will receive full wages for that

aupervisor =xcC

i
e
=+

tor an immediats emergency sikbuation.
Mechanics will raceive one hundred dsllars ($104) per year

ftor tool allowance.

Emplovses havs the coption bto have a payroll deduction tor

3
j;
i
[wal
[u]
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e
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m
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o
C

supply a btoel box with the necessary
fools tor use by ths Sewesr Flant Opsrabtors.
ARTICLE 30
SALARIES
1. All employees covered by this Agreement shall receive
zero percent (0%) increase in pay effective January 1, 1996.
As of the signing date of this Agreement all skilled
employees, as determined by rthe Boro. will receive a starting
salary ot 0% of the mazimum salary and a 2% increase each year

until mazimum salarvy 13 reached.

_‘,_'_—_1__



ARTICLE 51
COREECLIGH OF PAYCHECK ERRORS
Unless modified bv written agreement between the Borough,
the employee(s) and the Union shall correct and adijust any errcrs
in an emplovee’ s paveoheck wibthin the immedlate succeedling pav
after appropriate notice 15 received Iin the payroll section. The
“immediately succesding pay period" will bhe determined, giving
due consideration Ko regqular payroll processing cubort dates. A
list of these dates will be made available to the Union.
ARTICLE 32
FROMGTTIONS
o employee 1s required Lo accept a promotion which would
cause him & loss of gpayv.
A. FROVISTIONAL AFFGINTMENTS WITHIM THE BARGAINING UNIT
L. Frovisicnal apgointmencs within the bargaining unit
shatl be wade based dpon GUALIFICATIONS OF APFLICANTS
AaND SEMIORITY within che deparcment or division. The
Boro may veqove any such provisional appointee tor
unsatisracrory periormance and veplace him with thé
next mosr cualitied and senior man. sSuch removal 1is
subject to the Grievancs Procsdure.
B, TEMPORARY ASSTGHNMENT TO FILL POSITIONS LEFT VACANT DUE
TG ABSENCE OF rEGULAR EMFLOVEES oM A DAILY BASIS
1. Emplovees shall be assigned ta 1ill higher level
positions by qualifications and seniority within the
department or division. In the event of emergency
conditions or the unavallability of qualified

manreower Crom such divisional ov department



seniority lists, appointments may be mads at the sole

discretion of the Boroc. Emplovees shall receive the

vrate of pay tor the higher ¢glassificaticn upon

assignment to the higher classification. Any

employee who 15 promoted shall receive not less than

his or her rate of pay on a promotion from one range

Lo the next.

Any overtime available should be offered to thepersan
who 15 £i1lling the higher title first.

ARTICLE 33
JOB POSTINGS

All dob vacancies must be posfed in e2ach department in all
work tocations and on all Union desicgnated bulletin boards.

Newly created positions. vacancies or promotional jobs to be
posted shall include a description of the job. any required
qualifications, the locaticon of the vacancies and the procedures
Lo be followed by empiovees interested in applying for the
vacancy.

A copy of all personnel actions relating to job postings and
vacancies shall be given to the Local Union President. Hhen
provisional appointments are to bz made. the Boro shall appoint,
among those eligikle ko Lake a test for the position, in
accordance with the emplovee’s abllity to pertform the job, as
determined by rthe Boro. where thres (31 or more employees have
relatively equal qualirications. skills and abilities then the
appcinrment shall be mane no the emploves with the most

senicriny.

[
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Where openings exist for lateral transfers or provisional
appointments, such openings shall be posted for a period of
thiecty (30) working days. Where two (2) or more employees apply
for such openings, then the position shall be awarded and where
more than one (1) person is qualirfied Loy the position, as

determined by the Borc. then amcona thos

T

whao ares equally in
qualifications, skills and abilities positicn, the person with
the greatest senlority shall be chosen Lar the pesition.
ARTICLE 34
HEALTH AND SUBSTANCE ABUSE FROGRAM

The Boro and the Unicn recoanize the existence of drug and
élcohol related problems in our socieftv. In order to combat
these problems locally, the parties agrgse to establish a
mandatory health and substance education program. This program
shall include educational components, counselling and
rehabilitation. Further. the parties agree to work together to
resclve identified problems in this area.

The Jnicn and Boro agrees to s&t up guidelines to be added as

an amendment ©o this conkract tor a Drug Testing Folicy tor Boro

b

mployvess.,
ARTICLE 3%
LAYOEF
Lavotf shall bs in accordance with MNew Jerseyv Department of

Fersonnel rules and regulations.



ARTICLE 36
ACCE3S TO PERSONNEL FILES AND BULLETIN BCARDS

Employees shall have the right Lo inspect and review their
individual personnel tites. The Boro recognizes and agrees to
permit this review and examination. An employee shall within
five (5) working days of a written request to the employer to
review his personnel tile in the presence of the appropriate
officiﬁl. The emplovee shall have the right to define, explain
or object tg in writing anything found in his éersonnel file.
This writing shall become a part of the employee’s personnel
file.

Employee’'s perscnnel recoyrds f£o be kept by the Department
Head and in the Borg CUl2rK's oftfice snall be the same and betore
any disciplinary documents ars gplaced in the record of the
cmployee the Unicon Shop Steward and the Department Head ov his
designee shall initial said documents.

Rulletin boards will be made available by the Boro ab each
2f the work locations tor fhe exclusive use of the Union for the
purpcse of posting Union anncuncements and other informaticn of a
noncontroversial nature.

ARTICLE 37
NON-DISCRIMINATION

There shall be no discrimination by The Boro or the Union
against an emploayse on account of race., color, creed, sex,
national origin, religion, political atriliation, or sexual
prefersnce. There shall be ng discrimination interterence,

restraint, or coercion by the Boro or any of 1bs representatives

_28..



against any of the esmployees covered under this Agreement because
of their membership or non membership in the Union or because of
any lawtul activities by such employees on behalf of the Union.
The Onion, its members and agents, shall not discriminate
against, intertere with, restrain or coerce any employee covered
under this Agreement who are not members of the Union and shall
Aot solicikt membership in the Jnion or the payment ot dues during
working time.
ARTICTLE 38
HO STRIKE FLEDGE
AL 'The Unicon covenants and agress that during the Lerms of this
agreement neither the Inion nor any person acring in its
behalt will cause, authorize or suppert, nor will any of its
members take part in anv strike, work stoppage or walkout
designed to intertere with the normal operation of the Boro.
The nion agrees -hat such action would constitute a
material breach of this Agreement.
B. The Boro shall not cause, authorize or support any lockout.
ARTICLE 39
MAMAGEMENT RIGHTS

A Horo herebv retains and reserves unto itself., all powsrs,

A=

rights, authoribv,. duties and responsibilities contferred
dpon and vested 1n it prior f£o rthe signing <t Chis Agrsement
by the Laws and Constirtution of the State of New Jersey and
of the Unifted Stares.

B. Nothing contained herein shall be construed to deny or

-2



cestricrt the Boro oL 1ts powers, rignks, authority, duties

and responsibilities under K.S. 40 and R.S. 11 or any other

national., state, ccunty or local law or ordinance.

Management agrees to place a moratorium or bargaining unit
layoftfs tor the year, 1996. This no-layotis clause will not be
construed as a continuing benefit and shall not continue after
199¢ unless this agreement modified in writing.

ARTICLE 40
LABOKk MANAGEMENT COMMITTEE

It is aareed that representatives of the Boro and
representatives of fthe Union will meebt Ivom fime £o Cime upon
request or either party Lo discuss mabters of general intevesh orvr
concern, matrners which arve nob necessarily a grievance. To khis
end. fthe Boro and the Union shall jointly maintain and support a
Labor -Management Committee.

The Labcr-Management Committse shall consider and recommend
Lo the Boro changes in the weorking conditbtions.

The Labor-Management Committes shall consist of six (B)
members, The Union representatives shall be the three (3)

ranking officers of the Union, the Boro shall designate three (3)

members.
ARTICLE 21
SEFARABILITY AND SAVING
If any provisions of this Agreemenbt or any application of

This Agreement o any 2mploves or Jroup of employees 1s held
invalid by opsranion of iLaw or by a Court of other Eribunal of

compehent jurisaicticn. such provision shall be Lnoperative but

411 other provisions shall aor be atrected Lhereby and shall

M



continue in tull force and ettect. The Boro and the Union agree
immediately to negotiate a substitute tor the invalidated
provision.

ARTICLE 472

RULES AND REGULATIONS
New rules or moditications of existing rules governing

working conditions shall be negotiated with the Union before they
are instituted. Copies af all such rules shall be distributed to
all employees covered by this Agreement, and to the Union. Any
change in work rules and requlabticons shall be in accordance with
CLhe Stakte ot New Jersey srtatutes,

ARTICLE 43

FULLY BARGAINED PROVISIONS
This Agreement represents and incerporates the complete and

final understanding and settlement by the parties on all
bargainable issues which were or could have been the subject of
negetiations. During the terms of this Agreement, neither party
will be required to negotiate with respect Lo any such mattfer,
whether or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed this
Agreement, except as bto salary for any new bitles added to the
bargaining unitf.,

ARTICLE 44

COMMERCLAL LRIVERS LTCENSE

A. The Boro will provide training rto those employvees that elect

cass bhe

O

Lo participates Lo acquire knowledge necessary L

commercial drivers license exam. The Boro will make every



reasonable etfrort to schedule.the training during normal working
hours. II the training does occur during normal working hours,
empplovees shall b2 permitted time off to participate in the
training. 'The training shall be at the smployer’'s expense.
B. In the event an emplovee 1is nobt successtful in passing the
commercial drivers exam. the emplover will make a good faith
effort to temporarily place fthe employee in another position
until 'such time that the emplovee passes the exam. The
emplovee’s pay will remain the same.
. In the event an emplovee is unable to pass the commercial
license drivers exam. the Borec will make a good faith effort to
ovlace employee in another position. If that position is at a
level less than the emplovee is presently making the employee’s
salary shall be frozen until such time as the employee’'s new pay
schedule catches up to the trozen salary.
D. All license and testing tees will be paid by the Boro.

All empldyees will be granted time otff with pay to take the

knowledge and driving Ltest,

L3
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ARTICLE 45
TERMINATION
Tt is turther mutually agreed between the parties hereto
that the aforesaid Articles contained in this Agreement shall
become ertective immediately upon adoption by the governing body
and shall be retroactive to the 1lst day of January, 1996,'except
for bthe Prescription Flan and autumn schedule and shall continue
in etféct for one (1) yveay or until a further agreement 'shall be
made with the exception of the autumn schedule and ﬁhe no layoff

paragraph in Article 39 which shall terminate atftfter December 31.

1996,

In witnaess whereot, the partiss hereto have set their hands
and seals on this dav ot . 1996,
BOROUGH OF CARTERET LOCAL 2291 AFSCME, AFL-CIO

Py,

/s/Pat Debella., Pres./Treas.

-V
/s
Attest: g;;g%fiZEE;;
e«; (\’ﬁ\/s/ . Co. #73
/~f?f 77

/s/Kathleen M. Barney, Municipal Clerk



APPENDIX A
Body Pender Mechanic
Building Maintenance Worker
Diesel Mechanic
Labor
Mechanisc
Motor Broom Driver
Omnibus Operator
Park Maintenance Man
-SBecurity Guard
kecyeling Horker
Jewage Plant Operator {(shift)
Sewage Plant Repairer
Sewer Maintesnance Worker
Trattic Maintenance
Truck Driver
Senicr Citizen Frogram Alde
Zenior PFark Maintenance Worker
Senior Citizen &fide
Senior Citizen Bus Driver
Securiby Guard

Building Service Workey
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