New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: I dﬂaﬂ.";f oF LN 10 n) County: I AN 16A]

2 Employee Organization: . . ., Number of Employees in Unit: | )'3

3 Base Year Contract Term: I _'/‘ / ¢0/0 — /%/_/ggf y

Yy

4 New CantractTerm:I /’;/20/5"‘ /2/3! /2007
SECTION II: Type of Contract Settlement (please check only one)

5 | X Contract settled without neutral assistance

6 I Contract settled with assistance of mediator

7 I L_| Contract settled with assistance of fact-finder

8 I_[l. Contract settled in Interest Arbitration

9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yes No I_D_
SECTION lll: Base Salary Calculation <§ /%/4 g ;4_, @! >
The “base year” refers to the final year of the expiring or expired agreement. EE =
N.J.S.A. 34:13A-16.7(a) defines base salary as follows: “’Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for langevity or length of service.
it shall also include any other item agreed to by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”

10 Salary Costs in base year $I

11 Longevity Costs in base year $I

12 Other base year salary costs
| o
l 5I
l g
| o
Sum of “Other” Costs Listed in Line 12. $I

13 Total Base Salary Cost: {sum of lines 10, 11, 12): Sl
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Employer: @5‘/"2 :5]6"(5 ’(%4%" Employee Organization: | Co eF 4al Page 2
v e ;E

;/écﬂéb
SECTION IV: Increase in Base Salary Cost {for each year of New CNA) qgfé/f %/? /q
Total Base Salary Cost from Line 13; $|

14
Increases Year 1 Year 2 Year 3 Year 4 Yeor 5 Year 6
15 Effective Date | I I | | I
{month/day/year)
16 Cost of Salary Increments | | I | | l
(S)
17 Salary Increase Above | I | | | |
Increments ($)
18 Longevity Increase ($) I | | | I I
19 Total Increased Cost for | I | | | |
“Other” Items ($)
20 Total Increase ($) | I | | I |
{sum of lines 16-19)
SECTION V: Average increase Over Term of New CNA Cg/z/z %/4 /4 7;46% E.h
21 Dollar Increase Over Life of Contract SI [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase QOver Life of Contractl % [Divide amount on Line 21 by amount on Line 14]
23 Average Percentage Increase Per Year ] % [Divide percentage on Line 22 by number of years of

the contract]
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smpmyer;IZAﬁggog-é@'{%&,f égﬁﬂld Employee Organization:I oF fertor” Page 3
) £ N

Sbee
SECTION VI: Other Economic Items Outside Base Salary and Increases &E }% < %\5

&Increases—>

24 ltem Base Year  Year1 Year 2 Year 3 Year 4 Yeor 5 Year &
Description Cost {5}
| I | I I ! ! |
| | | | I I | |
| I I | I | | |
| | I I | | | I
| I I I I | | |
I I I I I I I I
I | | | | I I |
| | | | | I | |
I I I ! I I I I

25 Totals (5): | | ! | | | I

See A2br7 B e

SECTION VII: Medical Costs

Insurance Costs Base Year Year 1l
26 Health Plan Cost $I 5I
27 Prescription Plan Cost $I $I
28 Dental Plan Cost $I $I
29 Vision Plan Cost $I $I
30 Total Cost of Insurance $I $I
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Employer: BB/?&&S % /,% f/%ﬁ\'ﬂéﬂ( Employee Organization: | Maf bintronf Page 4

SECTION VII: Medical Costs (contlnued) Cg EE %/@ Mh

31 Employee Insurance Contributions $| $|

32 Contributions as % of Total Insurance Cost I % I %
33 Identify any insurance changes that were included in this CNA,

SECTION VIiI: Certification and Signature
33 The undersigned certifies that the foregoing figures are true:

Print Name: | SVRRA T 3R ur?
Position/Title: LJ?G_A_’LEP&/A 75;1_5_ oo 2D sn f_ééa

Signature: I‘Mﬁ
Date: | sdoriemets 28 2007

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

ResoLuTion: 20/7.32
ABRIL 20, 2017
CHAtRMAN BRUCE H, BERGEN

WHEREAS, the County of Union engaged in collective bargaining negotiations with PBA
Local 203-Weights & Measures effective January 1, 2015 through December 31, 2017; and

WHEREAS, the County of Union and the negotiating committee for PBA Local 203-Weights
& Measures, reached a tentative agreement on February 13, 2017 and the union ratified same on the
same date. Rcpresentatives of the Bargaining Commitiee, and the County agree to recommend,
without reservation, the approval of same; and

WHEREAS, the County of Union now desires to confirm thc understandings in a
Mcemorandum of Agreement with the union, which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary (o enter into a Memorandum of Agreement with PBA Local 203-Weights & Measures.

Sufficiency of Funds Authorized ; Subject to Inclusion in the 2017 Budger:

Approved as to Form:
Cerrifying as to an Original Resolution:

Certified as to a True Copy:
¥ Voie Record - Resolution RES-2017-326 j
Yes/dye | No/Nay Absiain Absent
BruccH Bergen My ] a O [0 |
| Angd G Favadz By .0 u] a
l{:\d‘muﬂ " Sorpo Granados M—& | ¢ a o/
T Chosophor sk ____ | [ @, [ _ 0O 1.0 1_&"
Ralo Betee Jane Kowalski : fu} al [w] 1 [n]
O abled et ey e - M 4 "n o g o
B Withdren | vemet Wegn T T [T G Te T 8
Lindda Carter 'g i u] [u] 1 o_
Mohsmcd 8. Jalloh ! [ [u] 0




MEMORANDUM OF AGREEMENT
PBA203-WEIGHTS & MEASURES

&
COUNTY OF UNION

The County and PBA203-Weights & Measures engaged in collective bargaining for a
new Labor Agreement between the parties to replace the current Agreement which expired on
December 31, 2014. The County and PBA203-Weights & Measures have reached a tentative
agreement which the parties now desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of PBA203-Weights &
Measures and is now subject to the approval of the Union County Board of Chosen Freeholders.
The Bargaining Committee of PBA203-Weights & Measures agrees to recommend, without
reservation, the approval of the tentative Agreement {o the membership of the Union. The
representatives of the County agree to recommend, without reservation, the approval of the
tentative Agreement to the Union County Board of Chosen Freeholders,

Therefore, the County and PBA203-Weights & Measures agree to the attached Two (2) pages of
modifications to the Collective Bargaining Agreement. The parties by their signatures set forth
below signify their agrecement as to the terms set forth in this Memorandum of Agreement

February 13, 2017
Date



MEMORANDUM OF AGREEMENT

Agreemeht made this 13™ day of February 2017, by and between the County of Union

(herein the “County”) and PBA Local 203 (herein the “PBA™).

WHEREAS, the County and PBA are parties to a collective negotiations agreement
(“*CNA") covering the period January 1, 2010 through December 31, 2014; and

WHEREAS, the County and PBA have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment for a
succe§sor CNA; and

WHEREAS, the County and PBA have reached agrcement on new terms and conditions
subject to ratification by the membership of PBA and approval by the Freeholders of the County;
and |

WHEREAS, the negotiating committees for the County and PBA unanimously agree to
recommend this agreement for ratification and approval,

NOW, THEREFORE, in consideration of the mutual covenants, promises, and

undertakings herein set forth the parties agree as follows:

- 1. Except as herein modified, the terms and conditions set forth in the 2010 through 2014
CNA between the County and PBA shall remain in full force and effect.
2, Salaries: Modify salaries as follows:
2015 2%
2016 2%
2017 2%

All increments to be maintained during the life of this Agreement
3. Clothing: Increase clothing atlowance as follows:

Effective January 1,2016:  Increase to $225
Effective January 1,2017:  Increase to $300

[00029084:1 )




4. Benefits

Section 4: Add new paragraph 8 as follows:

Effective July 1, 20135, the County implemented two (2) additional plans —a high
deductible plan with a health savings account (HSA) and an exclusive provider
organization (EPO) plan. Employees hired on or after the ratification of this MOA, shall
be required to choose one of these two plans during the first two (2) years of
employment. Following the completion of two (2) years of employment, the employee
will have the option to select one of the County’s other plans. All current employees may
voluntarily select one of these plans during open enrollment. With regard to the HSA, the
County agrees that it will contribute $1000 towards the deductible for single coverage
and $2000 towards the deductible for family coverage for both current and new
employees who elect the HSA.

3. Duration
January 1, 2015 through December 31, 2017.
FOR LOCAL PBA 203 FOR THE COUNTY

TS -

JOHNSAROFALO - ANFRED FAELLA
PRESIDENT CUUNTY MANAGER

b —

7
MICHAFL YUS :
DIR. ] VICES

ANDREW MORAN
DIR. DEPT PUBLIC SAFETY

APPROVED AS TO FORM

KATHRYN V. HATFIELD, ESQ.

M&Zﬂ%éloz/

" DATE !

v (000290841 )




UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

REsoLuTION: 20/3-270

MARCH 28, 2013
CHAIRMAN LINDA CARTER

WHEREAS, the County of Union engaged in collective bargaiming acgotiations with PBA
Local 203, Weights and Measures for a new Labor Agreement between the parties effective January
1, 2010 through December 31, 2014 to replace the current Agreement which expired on December
31, 2009, and

WHERIEAS, the County of Union and the negotiating committee for PBA Local 203, Weights
and Measures reached a tentative agreement on March 15, 2013 and ratified same on the sume day;
and

IWHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union which is attached hereto and inade a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement with PBA Local 203, Weiphts and Measures

Suffiviency of Funds Authonzed L—%‘% /'é
[

A\pproved as to Form:
Cernfving as to an Criginal Resoluton
Cernfied as to a True Copy

o/
Y Vore ReComd 2t e 3l g o ER Aty Sl L T T e s p M RT ST R L, L T e ke
Yea/Ave No/Nay Abstain | Absemt
Hruce Borgen [*] ] [a] | [H]
Aegel 6. Butrads [s] a [m] -]
g ‘ft‘::’;:“: « Amended Mohsmwd 8. jauch 5 [C] [n] [m] [u]
L S GRS Hetic  ane Kowalsla ] [u] ] [u]
Mo : e
O Deteated Alexander Mirabel's 4] [§] [w] [w]
1 7 bl g YT Q S
O Wisdran Dl B Sullvan m [m] 0 [n]
\ emell Wigh: ] [w] & a
Chrainher | Lotk | [u] i [u]
L €atier o] a [w) g




COUNTY OF UNION

DEPARTMENT OF ADMINISTRATIVE SERVICES
Matthew N. DiRado. Exq., Director

To: Allred J Faella, —
RO County Mamager ;7 %
CHUSEN FREEHOLDERS

; |
Lixoa Canter n . i
Chsintan From:  ¥atthew l)|Rndu.il-.sq4\j .
iree "y " A ek iy g
Chmsrarmen Kilg Director, Department of Ad ministrative Services

Vive Chairman o
p—

avee H BERGEN

Date:  Marceh 19, 2013

ASGEL G. EXTRADA
Mmiamen S, Jati,on

BETTE JANT KOWALSK) Re: PBA Local 203-Weiglits & Measures
ALEXANDER MIKTEELLA - Cullective Bargaining Agreement

January 1, 2000 through December 31, 2014
IXANIEE PLSELLIVAN o

VERNELL WhiGn e

Please be advised that o tentative agreement (altached) was reached with
e Mmoot PBA203-Wei ghts & Measures on March 15,2013, Please place a
. Resolution authorizing this agreement on the Fresholder A genda tor
Roueut F, Barav, EsQ. -
Conengy Counsel March 21 ' 2013.

Jasics B PELLETTIERE .
Clevk of the Bonrd Fhank vou,

Ce: Chaudia Martins, Deputy Director. Division of Personnel
lames Pellentiere, Clerk of the Board
Rohert E. Barry, County Counsel
Bibt Taylor, Director, Deparument of Finance
Andrew Moran, Director, Department of Public Safety
Michact Florio, Superintendent, Division of Weights & Measures
Kathryn Hatfield. Esq., Bauch Zucker Hatfield, LLC

AUMINISTRATION BUILDING

tlizabethtewn Plucn Elizabeth, NJ 0227 (918)527.4200 faxton3;289-2186 Wl W UCH] ory

We're Connected to Yonu!
e



MEMORANDUM OF AGREEMENT
M OF AGREEMENT

Agreement made this {ig:; of March 2013, by and between 1he County of Union
therein the “County™) and PBA Local 203 (herein the “PBA™),

WHEREAS, the County and PBA are parties to a collective negotiations agreement
("CNA™) covering the period January [, 2005 through December 3 t, 2009; and

WHEREAS, the County and PBA have been engaged in good faith collective
negoliations for the purpose of reaching agreement on terms and conditions ot employment for a
successor CNA; and

WHEREAS, the County and PBA have reached agreement on new terms and conditions
subject to ratification by the membership of PRA and approval by the Freeholders of the County;
and

WHEREAS, the negotiating committees for the County and PBA unanimously agrees o
recommend this agreement for ratification and approvai;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertakings herein set forth the parties agree as follows:

R Except as herein modified, the terms and conditions set forth in the 2005 through 2009
CNA between the County and PBA shall remain in full force and effect.

2. The parties agree (o convert all contractual leave time 19 hours,
] Salaries

010 0%

2011 2.25%

7112012 2.5% effective July 1, 2012

2013 0%

2014 (%

Allincrements to be maintained during the life of this Agreement

N | g



3, Pavroll

In arder to maintain a bi-weekly basis for pa
2010, a rotating bi-weekly pay day

schedule shal) be jm

day will be changed in cach successive year as follows:

2010: Friday
2011 Monday
2012: Tuesday
2013: Wednesday
2014: Thursday

This cycle will continue every tive (5) years.
change the pay schedule (o a bi-monthly sched

ule, the PBA a

the change without dispute. In addition, in the event the

mandatory direct deposit in 2014, the PBA agrees that jt will

without dispute,

When the pay day oceurs on a holiday,

on the day prior to holiday.
4. Benetits

Section {. Modify as follows

ycheck distribution, elfective January |,
plemented whercby the pay

In the event the County determines to
grees that it will accept
County implements

accept this change

paychecks or direct deposits will be issyed

New Co-Pay

Retail Generic

55.00

(90 day supply)

{30 day supply)
Retail Preferred Brand £25.00
(30 day supply)
Retail Non-Preferred £50.00
(30 day supply)
Mail Order Generic 5500 7
(90 day supply)
Mail Order Preferred Brand £30.00
(30 day supply)
L Mail Order Non-Preferred 560,00 —!

St | )



oty

QOut of Netwark Benefit

Current 5250 Single/S500 All Others
L Propased 3500 Single/$1.000 All Others
Out of Network Reimbursement
Benefit*
Current 80 Percentile of HIAA
Proposed [50% of CMS ( Medicare)

*Explanation: HIAA (Healih Insurance Association of America) utilizes 170 major
cantriburors in S0 states to creare (he average cost for services rendered by Facilities and

increases plan costs. On the other hand. moving 10 a percentage of Medicare allows fogp
no such fee inflation, Medicare, as the largest carrier in the United Siates, applies set fees
based on geographical location without reliance on provider charges.

Section 4,

Add:  Effective March 2013, the following modifications shall be implcmcﬁtcd:

a} The Third Party Administrator (TPA) will be eliminated and the County
will no longer reimburse em ployees for any out-of-network charges.

b) Emergency Room co-pays of $25.00 per visit.
Modify 6(e): Add prescription coverage 10 health benefit buyour option.

Article 6, Work Schedules: Effective January i, 2013, employees shall work a total of

forty (40 hours) per week excluding lunch,

6. Article 7, Vacations:
Section 9: Clarify 10 state "Under no circumstances shall an employee be permitted 1o
accumulate more than nwvo vears worth of vacation time."

FOR PBA Local 203 FOR THE UNION COUNTY

i Bl |



JOHN GAROFALO
ESIDENT

Wl |

1y i
ALFRED FAELLA
COUNTY MANAGER

MATTHEW DIRADO, ESQ.
DIRECTOR, ADMINISTRATIVE
SERVICES




