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CONTRACT

/4 THIS AGREEMENT is made and entered into on this
f
day of fbffzéﬂﬁthy/’ 1976, by and between the City of Long

Branch, a municipality in the County of Monmouth, State of New

»

" Jersey, and hereinafter referred to sometimes as "Employer", and

the Long Branch Patrolman's Benevolent Association, Local Wo. 10,

hereinafter referred to sometimes as "Union”, and

WHEREAS, it is the intent and purpose of the parties

. hereto to promote and improve the harmonious and economie relations

between the Employer and the Union and to establish a basic under-
standing relative to the rates of pay, hours of work and other
conditions of employment consistent with law, and

WHEREAS, while it is recognized that the New Jersey
Civil Service Act and Rules and other State and Federal law may have
application to the relations between the parties hereto, and it
is intended that such law shall apply where relevant, the fact
that such law is not specifically referred to at all times in this
Agreement shall not be taken to mean that such law does not apply
where relevant, and

WHEREAS, it is undexstcod and agreed that some of the
terms of this Agreement may enlarge upon and expand the rights of
the employees created by existing New Jersey iaw, and

WHEREAS, It is understood and agreed that this
Agreement shall, in no way, be interpreted to reduce or limt any
employee rights created and protected by the law of New Jersey,
and -

WHEREAS, the Mayor and the Business Administrator of
the Employer have negotiated with the mewbers of the Union with
regard to this Agreement, and

WHEREAS, this Agreement has been approved by the City
Council of the City of Long Branch pursuant to a resoltuion

adoptced on the o2 5“"5{ day of )//ﬁ‘c’-&x,&__.- , 1976,



NOW, THEREFORE, in consideration of the promises

and mutual covenants herein contained, the parties agree as

foilows:
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cand all activities and processes relative thereto,

‘'wise indicated, the terms "police officer",

H

ARTICLE I

RECOGNITION AND SCOPE OF AGREEMENT

Section 1. The Employer hereby recognizes the Union as

the sole and exclusive representative of all patrolmen and officers

as the negotiating unit for the purpose of collective bargaining

Unless othexr-
"police cfficers",

"patrolman', "patrolmen", “employee", "employees", "officer" or

"officers", as used in this Agreement, refer to all persons repres-

ented by the Union.

Section 2. This Agreement shall govern all wages, hours

and other conditicons of employment hereinafter set forth.



ARTICLE II

DISCRIMINATION AND COERCIQON

Consistent with the New Jersey Employer—-Employee
Relations Act, and other State and Federal law, its supplements and
amendments, there shall be no discrimination, interference or
coercion by tle Employer or any of its agents against the employees
represented by the Bnion because of membership or activity in the
Union. ©Neither the Employer nor the Union shall discriminate agains
any employee because of race, creed, coleor,sex, national origin orx

:political affiliation.

i



ARTICLE 1I1I

MANAGEMENT AND MANUAL

Section 1. The Employer shall prepare a manual contain-
ing all its rules and regulations so as to establish standarg
operating procedures. Additionally, the manual shall contain job
descriptions; that is, each rank, its scope, duties and reguire-
ments shall be clearly delineated. This manual shall be issued
to each employee as a part of the regular equipment. The employerl
shall, however, consult with the Union as to the contents of said
manual. Employer shall furnish the first draft of said manual
within 3 months from the signing of this Agreement, and shall
furnish the completed manual within 6 meonths from the signing of

this Agreement.



ARTICLE IV

SALARIES

SECTION I. The annual basisalary for 1976 for each of the

classifications shown shall bhe as follows:

Probationary Patrolmen (for the entire first year). $ 9,50@.

Second-Year Patrolmen. . . . c e e e+ s+ - . $11,287.

Third-Year Patrolmen . + « ¢ « o « o = o« 2 s 2 o » $ll,82§.

Fourth—-Year Patrolmen. . . « « « o o 4 o« s o s o =« 512,365.

Patrolmen, mMaXimulil . + + « « + = » = = « = « s o o« $13,?6Q.

Sergeants ., . . . s s h s s e v v e e e e a0 s $15,05ﬁ.

Lieutenants .« . . v & & & o a s & = + » = a « » &« 516,125,

Captains . . . . & + o o & o » % s w & a = 4 » 517,209.

SECTION 2. Any employee, from whatever classification, ‘
assigned te the betective Division, shall receive an additional
. $300.00 for the year.

SECTION 3. Any employee who has five (S5} or more years of
service with another police department, shall be entitled to the
maximum saléry applicable to top rank patrolmen upon the recommenda-
tion of the Director of Public Safety, hereinafter "DPS", which
recommendation shall not be unreasconably withheld.

SECTION 4. 7The stated salaries shall be retroactive to

January 1, 1976, as all other provisions of this Agreement.



ARTICLE V
HOURS AND OVERTIME

Section 1. The basic work week for uniformed petrolmen
and detectives is 40 continuous hours within a 7-day pericd.

Section 2. Overtime shall be paid at the rate of time-and

one-half to all employees working in excess of the normal forty
{40) hour week

Section 3. Employees shall perform police duties in shift:

determined by the birector of Public Safety. -

| Section 4. A normal werk shift shall be 8 hours.

Section 5, During each shift, employees shall be entitled
to sufficient eating time within the said 8 hour shift.

Section 6. Members who are called to alert or placed cn
" standby, shall be reimbursed at the rate of five ({$5.00) dollars
per shift or any portion thereof, during the period or periods of
such alert or standby.

Section 7. Where an employee is required to appear in any
court or quasi-court during a time other than normal duty time,
he shall be paid for his appearances as follows: straight time ox
compensatory time off. The City shall pay the straight or give
the compensatory time off, as the case may be, within six (6)
months of the time of the appearance.

Section 8. If the Employer reguires the employee's
attendance during the employee's non~working hours, the employee
shall be paid time and one-half (1 and 1/2) for such attendance.
The employee shall not be paid less than 4 hours at time and one-

half {1 and 1/2) for said attendance.



ARTICLE VI

LONGEVITY

The present practice of adding an increment of $200.00
to base pay for every five (5) years of service shall continue.
This increment of longevity shall be included in computations

for payment of overtime.



ARTICLE VII

EDUCATIONAL INCENTIVE

There are no provisions as to Educaticnal Incentives

in this Agreement..

"



ARTICLE VIIIX

OUTSIDE EMPLOYMENT

Section 1. It is understood that full time employees
shall consider thelr positions on the force as their primary job.
Any outside employment must not interfere with an employee's effi-
ciency in the performance of his duties for the City ¢f Long Branch

Section 2. Every employee planning toc be engaged in out-
side employment where he will be wearing his police uniform, shall
first submit, in writing, the name or names of his prospective
outside employer to his commanding officer, for DPS approval.

Section 3. All outside and job-connected assignments
(for example, parades and sports events) shall be meted out by the

Employer on an equitable and rotating basis.

10.



ARTICLE IX

PROBATIONARY EMPLOYEES

Section 1. HNewly hired policemen shall remain probationary
until after the completion of 3 months of service from the date of
hiring. Upon completion of said period, such policemen shall
enjoy seniority status from the date of first hiring., In regard
to the probationary period and in regard to the discharge of said
~probationary period, Civil Service Rules shall prevail.

Section 2. No seniority rights shall be given during the

probationary period.
Section 3. Discharge or disciplinary action of probation-
ary employees shall be governed by the provisions of the Civil

Service Act.

11.



ARTICLE X

CLOTHING ALLOWANCE

Section 1. All new patrolmen shall be supplied with
one set of completé uniforms by the Employer.
Section 2. All Employees shall receive, from the
Employer, an annual clothing allowance voucher, not to exceed
$300.00, for replacement of clothing as needed, and as may be
approved by the DPS.
Section 3. 2ll employees who are assigned to the
" dective division shall receive from the Employer the annual sum
of $300.00 for the purchase of clothing utilized in their division.
Section 4. The Employer shall replace clothing damaged

in the line of duty.

12.



ARTICLE XT

PLENSIQUNS

The Employer shall continue to make contributions as
heretofore to provide pension and retirement bhenefits to employees
"covered by this Agréement under the Police and Firemen's Retiremen
System pursuant to the provisions of the statutes and laws of the

State of New Jersey.

13.



ARTICLE XIT

SYICK AND QTHER LEAVE

Section 1. Existing benefits as governed by Civil Service
and Local Ordinance shall apply.

Section 2. The City shall abanden the practice of sending
"sick slips" to home of employee.

Section 3. Enmployees must report absence to desk at least
two (2) hours before shift to start unless he has a bona fide
reason for not being able to report. Failuré to report as pre-

scribed shall result in loss of pay for pericd of absence.

14,



ARTICLE X11I

VACATIONS

Section 1. Civil Service and Leocal drdinances relating
‘to Vacation Leave shall apply unless as modified below,

Section 2. The present practice of vacations shall con-
tinue, to wit: one to fifteen years of service ~ 15 working days,
and fifteen or more years of service - 20 working days.

Section 3.. Eligibility shall be computed as of the first
day of the month hired.

Section 4. Vacation time shall begin on the day following
a day off of the employee. .
| Section 5. Selection shall Ler based on seniority.

Section €. Patrolmen may take vacation periods during
June, July, August and December. Such vacation assignments shall

"be based on senicrity and no such employee shall be asgigned more
than two (2) weeks vacation during said months, unless otherwise
approved by the DPS, which approval shall not be unreasonably with-
held.

Section 7. The vacation time of officers shall be
separate and distinct from vacation assignments of the patrolmen,

Section 8. Any employee who is entitled to vacation
leave at the time of his retirement shall receive the earned vaca-
tion which has not been taken or the monetary egquivalent therxcof, é

Section 9. Vacations may be split upon the approval of

the DPS,

15,
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ARTICLE XIV

r HOLIDAYS AND PERSONAL DAYS

Section 1. The present practice of holidays shall con-
tinue, and all employees shall receive, in leiu of holidays, twelve
'(12) days pay, to bhe paid on November 30 of each vear in one lump

sum, whether worked or not.

Section 2. Should the Federal government declare another
heliday cor holidays; same shall be added te the twelve (12) present

holidays and similarly paid.

Section 3. Holiday money shall be treated as part of
the employee's annual income, therefore individual employee's

percentage of pension, to be deducted from that amount,

le,



ARTICLE XV

DEATH IN FAMILY AND EMERGENCY

Section 1. Every employee shall be entitled to leave
with pay for three days upon the death of a member of his immediat

family {(wife, children, parents).

17.



o P LA Ao, L e T R o R s a3 e 1 A S, 2 AT . e i i S o . S5 P Tt o ot

ARTICLE ¥XVIL

HOSPITAL, MEDICAL AND LIFE INSURANCE

Section 1. The present practice under the State Health
Plan shall continue.

Section 2. The present practice regarding life insuranc
coverage shall continue, to wit: §1,000.00 on the life of the

employee, who has the sole right to name the beneficiary.

18.
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ARTICLE XVIiX

FALSE ARREST, LIABILITY AND OTHER INSURANCE

The Employer shall obtain and maintain, at no expense to
the employee, insurance for false arrest, maliciocus prosecution,
assault and battery and liability for acts and omissions within
the scope of the employment provided the City can obtain same,
"Scope of Employment” shall also include, but is not limited to,
cutside job-connected assignments provided insurance can be ob-

tained to cover same.

19.
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ARTICLE XVIII

BULLETIN BOARD

The Employer shall provide a bulletin board in a conspicuo:
location at headguarters for the use of the Union for posting
notices concerning Union business and activities. All such notices
shall be posted only upon the authority of officially designated

Union representatives and shll not contain salacious, inflammatory

or annoying material,

20.



ARTICLE XIX

CHECK-OFF

Upon receiving the written
assignment of an employee covered by
agreed upon between the Employer and
applicable law), the Employer agrees

initiation fees where applicable)} in

voluntary authorization and
this Zgreement (in the form
the Union and consistent with
to deduct membership dues (and

such amounts as shall be fixed

pursuant to the By-Laws and Constitution of the Union during the

full term of this Agreement. The Employer shall promptly remit

monthly any and all amounts so deducted, with _a list of such

deductions to the Secretary-Treasurer of the Union. This provision

will only take effect when computerigzation is available.

21.



ARTICLE XX

REMOVAL, SUSPEWSION, FINE, DEMOTION
AND ALL DISCIPLINARY ACTION

Section 1. Civil Service provisions shall apply as to
removal, suspension, fine, demotion and all other disciplinary

action.

220



ARTICLE ¥XI

GRIEVENCES

Section 1. A "grievance" shall include any combination of

circumstances because of which the employee or Union is dissatisfied

with work conditions, and any and all disputes, controversies and

conditions of any nature whatsoever, as related to this agreement.

Section 2. A grievance does not include disputes, circum-

stances, controversies and conditions which fall within the juris-
diction of the Civil Service Commission or within the jurisdiction
of the Employer-Employee Relations Commission.

Section 3. Prokationary employees shall be considered as
eﬁployees for the purpose of Sections 1 and 2 of this Article,
except that probationers cannot grieve discharge.

Section 4. Employees expressly reserve their eguitable

and/or legal remedies and nothing herein shall be construed as a

waliver of same.

23.
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ARTICLE XXII

GRIEVANCE PROCEDURE AND ARBITRATION

Section 1. Step One. The grievance shall be taken up first
with the appropriate superior in the chain-of-command in an attempt
to resolve the matter informally at that level.

Section 2. Step. Two. If, as a result of the foregoing

discussion (Step One), the matter is not resolved within five (5)
calendar days, or if the said supericr does not act within said
time, {(which shall be treated as an inability to resolve), it
shall be discussed by the employee affected or Unicon and with the
Captain in charge in an effort to resolve the matter informally
at that level.

Section 3. Step Three. If, as a result of the foregeoing
discussions (Step Two), the matter is not resolved within said
time (which shall be treated as an inability to resolve), any in-
volved party may then file with the DPS a written statement setting
forth the nature of the grievance with a reguest that the DPS try
to resolve same.

Section 4. Step Four. If, as a result of Step Three, the
DPS is not able to resolve the matter within five (5) calendar days

after he has received the written statement of the grievance with

a2 request to try to resolve same, or if he does not act within

~ the said time (which shall be treated as an inability to resolve),‘

any party involved may then submit a like written request to the
Business Administrator. If the Business Administrator cannot '
resolve the matter within ten (10) days after he has received the |
written statement of the grievance, or if the Business Administrator
does not act within the said time (which shall be treated as an |
inability to resolve), any involved party may submit the grievance

to arbitration in accordance with the next following Section.

24.
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Section 5. If the matter is not resolved by the Business
Administrator (Step Four) within the specified ten (10) days, or
if he fails to act within said time (which shall bhe treated as an
inability to resolve), any party involved may, within an additional
twenty ({(20) days (30 days from the date the Business Administrator
first reccived the written grievance), submit the matter to arbitra-
tion, as follows:

{a) A wrif%en request shall be made to the New Jersey
Public Employment Relations Commission to submit, in accordance
‘with their rules, a list of arbitrators from which the parties may
select an arbitrator;

{b) 'The ruleg and procedure of the New Jersey Public
Employment Relations Commission shall be followed by the arbitratof.
The arbitrator shall be limited to the issues presented and shall |
have no power to add to, subtract from or modify any of the terms
of this Agreemant or to estabklish or change any wage rate. The
decision shall be binding and £final. Any fees or administrative
charges for arbitration shall be borne equally; Witness fees and
other expenses shall be borne by the parties incurring such expen-
ses.

Section 6. It is expressly understood that the employer.
or the Employee or Union, as the case may be, shall not waive any
of its legal and/or eguitable remedies, if any, and may resort to
:the courts at any time. Moreover, if gquestions arise regarding é
the violation, application or interpretation of a Statute, such |

questions shall be resclved by the courts.

25.



ARTICLE XXTIIE

CITIZENS'S REQUEST FOR CHARGES

Whenever a citizen shall request that the Police Depart-
ment take departmental action of any kind, against an employee,
the following procedure shall be followed whefe the matter is not
otherwise cognizable under the Civil Service Act and Rules, or not
cognizable under the grievance Articles of this Agreement:

{a) A writ;en statement detailing, with particularity,
the citizen's allegations shall be prepared. The citizen shall
swear to the truth of the allegations before a person authorized to
take caths. A copy of the sworn statement shall be given to the |
:employee.

(b) The statement shall be submitted to the City Attorney,
whao shall conduct an investigation to determine whether there is
¢lear and convincing evidence to support the citizen's éllegations.

(c} should the City Attorney find that there is clear |
and convincing evidence to support the allegations, then he shall
prepare a written report of his findings and decision to the
Director of Public Safety. The employee shall be given a copy of
the City Attorney's report.

(d) If the City Attorney finds that there is no clear
and convincing evidence to support the citizen's allegations, no
further action shall be taken against the employee. If, on the

‘other hand, the City Attorney finds that there is such evidence ;
;to support the allegations, the Director of Public Safety shall

hold a hearing for the employee. Such hearing shall be in accorgd- .
-ance with the Civil Service Act. |

(e}). If the hearing results in a determination which is
adverse to the employee, the aggrieved employee has a right to
avail of his Civil Service remedies or his remedies set forth in
the grievance Articles of this Agreement, whichevef remedy is

applicable,

26,



ARTICLE XXIV

EVALUATIONS AND JOB REFERENCES

Section 1. Evaluations of employees shall be governed
by Civil Service Law. The guidelines established by Civil Service
shall govern evaluations of the employees,.

Section 2. Whenever an evaluation of any employee is
made, the employee who is evaluated shall be entitled to a copy
of said evaluation, ihcluding, but not limited to, remarks and com-
ments made. The said copy shall be simﬁltaneously furnished to the
_employee. ‘

Section 3. Every evaluation shall contain a clear and
concise statement of the facts upon which the evaluation is based.l

Section 4. Each employee who is evaluated shall have
_the right to review such evaluation with the supervisor who made
the evaluation. Such employee shall be given at least 10 days from
his receipt of the copy cof the evaluation in which to prepare and

deliver his written answer, if any, to the evaluation.

27,



ARTICLE XXV

REIMBURSEMLNT FOR JOB-CONNECTED EXPENSLS

Section 1. Employees shall receive and Employer shall
pay for all expendi;ures, not otherwise compensable by the Employer,
incurred by the employee in the performanée of his duties oxr in
the performance of job-related functions. The priorx approvai of
the DPS shall be required before any such expe?ditures are incurred
or reimbursed.

Section 2. While the following list shall not be con-
sidered to be exhaustive, the following reimbursements shall be
made :

{a) Use of personal automobkile - .12 per mile plus
parking and tolls.

The pricor approval of the DPS shall be reguired before

any such expenditures are incurred cor reimbursed.

28,



ARTICLE XXVI

5aVING CLAUGE

Section 1. If any provision of this Agreement or the
application of this Agreement to any person or circumstance shall
be held invalid, the remainder of this Agresment or the application

of such provision to other persons or circumstances shall not be

affected thereby.

Section 2. If any such provisions are so invalid, the
t'Ern;;:lc«yer and this Union will meet for the purpose of negotiating

changes made necessary by the applicable law.

29.
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ARTICLE XXVII

DURATION

Section 1. This Agreement shall be effective as of
J@gyafy”Ifwi§7$ t; and including December 31, 1876.

Section 2. Not less than ninety (390) days prior to the
expiration of the term of this Agreement, either party shall notify
the other party regarding the commencement of negotiations
for entering into a new Agreement of employment to commence January
1, 1976. Upon such notice, one party to the other as herein recit;d,
within thirty (20) days of such written notice to the other party,
both parties shall commence negotiations for a new employment Agree-
ment.,

Section 3. If this AGreement expires while a new Agree-
ment is being negotiated, the parties agree to keep this Agreemrent
in effect pending the new Agreement. However, it is clearly under-

stood that the new Agreement will take effect as of January 1, 1976.

30.



IN WITNESS WHEREQF, the parties heretc have hereunto set

their hands and seals this

1376.

ATTEST:

5/&-’/%@

day of

/JE’N IE C. DEFAZIO fcxw CLERK

L/

/2‘7(//’/ sf,//

SECRETARY,
PBA LOCAL #10
i

HF\Ry/R CIOFFI, MAYOR

) A7 — L -

PRESIDENT, PATROLMAN'S
BENEVOLENT ASSOCIATION
LOCAL #10

LONG BRANCH, NEW JERSEY



S OLUTION

WHEREAS . the Business Administrator and Mayor have nego-
gilinad Wit e lLong Broa.h Patrolmen's Renevolent Association,
oozl Ny 19 wn regard to salaries and.other aspects of employ-
msnt for the vear 1976 ard have recommended to the City Council
the adoption of an agreemént effectuating salary increases and
other terms of employment,

NOW THEREFORE BE IT RESOLVED by City Council of the City
of Long Branch that it hereby approves the annexed contract be-
tween the City of Long Branch and the Long Branch Patrolmen's
Benevolent Association, Local 10, retroactive to.January 1,
1976 including provisions as follows:

ARTICLE I. Recognition and Scope of Agreement

ARTICLE II. Discrimination, Coercion, Unfair Practices

ARTICLE IXYI. Management and Manual

ARTICLE _1V. SALARIES

SECTION 1. The annual hase salary for 1376 for each .
of the classifications shown shall bhe as

follows:

Probationary Patrolmen (for entire first year) $ 9,500,00

Second-Year Palrolmell. . v it oo v cecnenseeacnees .. .511,287.00
Thivd-Year Patrolmen............ PN et $11,825,00
Fourth-Year Patrolmen. c. .o e e e s imennns ee.-..512,362.50
Fifth~Year Eatrolmon ..... PR e e e $13,760.00
Sergeants... ... f e e e n e e eresere,..515.050.00
Lieuvtenants. . ... i v i v v e e s e b w.516,125.00
Captains, . v it it ee i PR f et e e et et $17,200,00
SECTTON 2. Any employee, from w;atever classification,

assigned to the Detective Division, shall receive an
additinnal $£300.00 for the yoar, "
ARCTION 2, Any employee who has five (5) or more years
of serviece with another pnlice department, shall be en-

Fitiad ro the mazmimum salary and orher incremenis appli-

e
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cable to top rank patrolmen upon the recommendation of
the Director of pPublic Safety, hereinafter "DPSY, which
recommendatisn shall not be unreasonably withheld.
SECT:ON 4. The stated calaries shall be retroactive

to Janvary 1, 1975 as all other provisions of this

Agreement.
ARTICLE V. Hours, Overtime, Court Attendance
ARTICLE VI. Longevity

ARTICLE VII. Educational Incentive

ARTICLE VIII., Outside Employment

ARTICLE i1X. Probationary Employees

ARTICLE X. Clothing Allowance

ARTICLE XI. Pensions

ARTICLE  XII. 8Sick and Other Leave

ARTICLE XIIL. Vacations

ARTICLE XIV, Holidays and Personal Days

ARTICLE ___ XV. Death in lamily and Emergency

ARTICLE XVI, Hospital, Medical and Life Insurance

ARTICLFE _XVIi. False Arrest, Liability and Other
Insurance

ARTICLI, XVITI. Bulletin Board

ARTICLE _ XIX. Check-0ff

ARTICLE _ XX. Removal, Suspension, Fine, Demotion,
Ard All Disciplinary Action.

ARTICLE XXI. Grievances

ARTICLE XXTI. Grievance Procdure and Arbitration

ARTICLE XXIIT, Citizen's Request for Charges

ARTICLE XXIV. Evaluations and Job References

ARTICLE _ XXV. Reimbursement for Job-Cornnected BEx-
penses,

ARTICLE XXVI Saving Clause

ARTICLE X¥XVII. Duration

e
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AN BE AT FURIYIER RESOLVED that the Mayor and City Clerk
are “ereby tuthorized o execute this agreement in behalf of

the City, saild agrecment being subject to the adoption of any

\-_"

~rdin?2nces wnich may be regquired for the implementation of same.

Adopted. Roll Call. Ayes 5.

STATE OF HEW JERSEY
COUNTY OF MONMOUTH
LITY OF LONG mARNCH

L JENMIE C. D& FAZIO, TITY CLERK OF THE CiTY OF
LONG BRANIH. DO HEREBY CERTIFY THE fOALGOING
TO BE mua CO'\."‘LETE AND CORRECT COPY QF

EPa . WP.SSED ADORTED)
BY THE crrwr L w.cu AT A ﬁF‘GUIJ-R MEETING HELD
ON XJ__.R.Q)
IN WITNEJS WHEF{EOF ] .vE HEREW.TO SET
MY HAND AND AFFIXFO THE OFFICIAL SEaL OF THE
CITY OF LONG BR CH Manmouru ,(.OUNT\‘

JERSEY 'n-us._.z_&’_ Ay oF_rHL 3L A
ﬁf-{u e A4 ;@?M

JENNIE C. De FAZIO /
/ QITY CLERK

4 A o ———————
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