THIS AGREEUENT made this 4z Udy e oo 7ﬁ%/é?’
and between the MAYOR AN COUNCIL OF THE "BOROUGH OF RIDGECIELD
nereinafter called "pORQUGH" and the Employees of Lie
DEPARTHENT OF PURLIC WORKS, hereinafter called "DEZPI\RTHEJHT.":
[n considecation of the mutual promises and covenants

contained herein, the parties hernby agree as follows:

ARTICLE [ _ RECOGHITION

The BOROUGH recognizes the DEPARTMENT as the axclusive
collective negotiaking agent FEor all pecmanent Cfull-tinme
employees employed within the Department of Public Works but
excluding the Superintendent of Publliec Works (hereinafter
called "SUPERINTEHNDENT"”) and all supervisory personnel as shall
be determined by the BOROUGH.

ARTICLE II: TERM OF AGREEMENT

The term of this Agreement shall be for two (2) years
commencing January 1, 1995 and ending'cn% Decelber 31, 1996.
The provisions of this Agreement shall rémain in Eull Eorce and
af fect during that period wunless amended in writing by the
mutual consent of the parties hereto.

ARTICLE [II: ENPLOYEE CATEGORIES

e P (44 .
1. There/iéfhereby established the Eollowing calbegories of

employees within the Depavtment of Public Wortks exclusive of

Supervisory personne ]:
a} Speclalized heavy equipment opsrator ~ a person who
is qualified and certified by the SUPERINTENDENT to operals

specialized heavy sguipment.
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I3} Heavy Equipment Operator - a person who is quald-
fied and crrtified by Lthe SUPERINTENDENT tou oprrate

not less than three piaces of equipment designated as
heavy equipment by the SUPERINTENDENT.-

{c) Sweepsr Operator and Mechanio - a person who is
qualified and eertified by the SUPERINTEMDENT to operate
and maintain swaeper equipment..

{d} General Equipment Oparator - a person employed by
the Department of Public Works who hag training and ds
qualified and certified by the SUPERINTEMDENT in oparati
ganeral esqguipment.-

(a) Spacial Skills - a person employed by the Departmen
of Public Works who has training and ls qualified and
certified by the SUPERINTENDENT in those specified skill
such as plumbar, electrician, etc.-

(f) Mechanic ~ a person who has training and Le qualifi
and certifiad by the SUPERINTENDENT to perform those
dutles with gufficient knowledge to maintain and rapalr
department equipment.-

{y) Custodlan - any person employed by the Department
of Public Works who ls not qualified nor certified to he
gqualified by the SUPERINTENDENT to operate heavy equipme:
nor certifiaed as a special skill..

2. Any person who applies for transfer toc ancther
category must be recommended and approved by the SUPERINTENDEN"
of the Department of public Works for bransfer to those
“categories and must train in the new category for a period of
nok less than slx {6) months from the time of their transfer
at the wage received in thelr category prior to the time of
their transfer. At the expiration of the six months, the
PSUFERINTEHDENT musk submit to the Department of Public Works

Committee a recommendation for final approval and transfer tolt:
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new cakegory. Upon approval of the Department of Public Works
Committee and Lhe Mayor and Council of the final transfer Lo
the new category, that employee will then receive the starting
wage in thalt caltegory and all increases therealter would be
determined by the anniversary date of the approval of the
Department of Public Works Commnitltee oF the final transfar.

3. All employees, regardless of position and/or
classilication., shall perform any duty within the normal
operation of the Pepartment of Public Works as directed by the
SUPERINTENDENT and/or his supervisory personnel. Exception is
made to the mechanical work normally performed by Lhe
mechanic, in which case, an employee may only be an assistant
to the mechanic. It ls agreed and stipulated that any
classification shall not preclude any employee from doing wotk
normaily assigned to other classifications ag direcled by the
SUPERINTENDENT and/or his supervisory personnel except in the
field of mechanics in which case an employee may only be an
assistant to the mechanic.

ARTICLE IV: WAGES

For the year commencing January 1, 1995 through Decsmber
31, 1996, each employee of the DEPARIMENT, regardless of

classilication, and provided they have been employed for at




least one (1) year shall receive a three and one~halF (3 1/2%)
percent wage lincrease f{or the year 1995 and a four (4%)
percenkt increase for the vear 1996 which shall be reflected in
the following salacy ranges:
All current holders of a CDL driver's licenge qha]l
& lfoc- A
LELBIVE jfnp ttme bonU° of FIVE HUNDRED EiEJEEMwand no/lUO

\JI“ ‘}
($ .00

DOLLAR to be paid following the signing of this
Agreement. Upon presentation of a new CDL license for three
{3) vears., a single additional payment of FIFIEEN and no/100
{$15.00) DOLLARS reptesenting the difference between a CDL

license and reqular driver's license shall be paid to the

employese who received the new three (1) yeavr CDL license
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catayory of ileavy Equipment Operator: Minimum wage shall bn
318,000 and depending upon number of years within such

classification, shall increase within a range up to a ma st Lo

of $38,500.00. v

"

2. The following range ls hereby establlished for the

category of Specjalized Heavy Eguipment Operator: Minlmum

waga shall be $19,000 and depending upon number of years withl

such classification, gshall increagse within a range up to a

maximum of $39,000.00.

3. The following range ls hereby established for the
catagory of Sweeper Operator and Mechanic: Minimum wayge shall
be $19,000 and depending upon number of years within such
classification, shall increase within a range up to a maximum

of $39,000.00.

4., The [vllowing range ip hersby established for the
catagory of General Equipment Operator: Minimum wage shall be
315,000 and depending upon number of years within such

classification, shall increase within a range up to a maximum

of $39,000.00.

5. The following range la hereby astablished for ths
category of Special #xiils: HMinimum wage shall be $18,000 anc
depending upon number of years within such classification, sh:

increasa within a range up to a maximum of $40,000.00.

- -
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umber of YRArS WLGILHN SUCH CLA5S LLLOCOLLLIE, gftan  mcc o o oo
a range up to a maximum of $24,000.00.

7. The following wagas arw heraby establlished for Lthe cate
of Mechanic: Hinjimum wage shall be $20,200 and depending upon
number of years within such classification, shall Lncrease withln

range up to a maximum of $36,000.00,. ¥

. The following ranges are hereby agtabllshed for the

followlng categurles:.

(a) Foreman - minimum $28,000.00 to a maximum of
$46,500.00 per annum.

{b}! Assistant Fureﬁan ~ minimum of $25,000.00 to a

maximum of $41,500.00 per annum.

fc)  Shop foraman - minimum of $23,000.00 to a maximum

of $40,000.00 per annum. 2

(d) Chief Mechanic - minimum of $22,500.00 to a maximu
of $38,000.00 per annum. »

ARTICLE Vr LOHGEVITY

IN recognition of many years service to the Borough,
tha followlng longevity schedule will becoms aeffective January 1,
19499, - .

On completion of the .
10th year of employment -~ 2% additional pay on baees pdy

15th year of employment — 4% additional pay on base pay
20th year of employment - 63 additlional pay on bage pay

This shall be baged upon the date the employee was

hired..
.:/ -
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ARTICLE V1 SICK LEAVE

A. Each full time employse may be allotted sick leave
with pay for a period not exceeding ten {10) working days In
aggregata durlng each calendar year on account of sickhess or
related cause of absence which may be considered by the BOHUU&L
ags a sufficient and legitimata excuse Ffor the employee's fallure
to be present and ln attendance upon hisg dubtles, provided tlie
reason for his absence and the good Eaith of the euloyme in
making the application For such leave shall be shown to the
Council by such reasonable avidenca as may be required. 'nny

unused slck days shall accrue without limit until employee's

retirement, rasignation or termination,~

Ll

L. 'Sick leave credit earned by an employee In the
BOROUGH shall accrue at the rakte of ten (10) days
per ysar of continuous employment or pro-rated ag
two and one-half (2-1/2) days per every three
months .~

2. Vacation and sick leave periods-may be combined
but only in the event that long continued slckness
of the employee warrants such cauge.-~

3. 8ick leave shall also lnclude exposura to ‘a
contagious diseagse which would endangsar the health
of co-work=rs, lllness in the immediate family of
the smployee which requires the employae's personal
cara and dental, optical or madical examinations or
treatments when such professional sarvices are not
teadily available outside of working hours. -

B. Ll. 1In all casas of sick leave, the employee shall

notify and Inform thae Department head of the reason for

sald sick leave. Any absence on account of slicknassy-
3
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ment from a physician stating the mature of Lhae
illness, tha time required to be absent Erom work and
that the employ=e has been under the care of the
physician, AL the request of the BOROQUGH or Deparbtment
head, such a statement may be required for absence due
to illness for a period less than five days., The
parties acknowledge that the BOROUGH or Department flead
at their request, may require any employee to be VY
examined by a licensed physician. The partlies further
acknowledyge that the BOROUGH reserves the right to
waive such requirement and to require any employmse to
Le examined by a physiclan designated by the BOROUGH in
order to have the employes certified as fit Ffor duty
befure the employea may rekurn to work.-

1. An esmployee who shall be absent on sick leave
for periods totalling ten (10) days In one calendar
year consisting of periods of less than [ive (3) days
shall submit acceptable medical evidancs [or any
additional sick leave in that year unless such illness
is of a chronic or recurring nature requiring recurring
absences of one day or less In whichcase only one cer-
tificata shall be uecessary For a period of gix (§)
months .~ :

J. During protracted periods of illneas the
BOROWGH may require intarim reports on the condltlon of
the employee on weekly or bi-waekly periods Erom the
attending physician. A certificate of a reputable
physician Ln attendanca shall be required Lf suEflcient
proof of need of leave of absences of the employee or
the nead of the employee's attendance upon a member of
the Immedlate family. In cnse of leave of abganca due
to a contagious dlaeage, a cerkificate from the Borough
Department of Health shall be required., In the casa of
recurring or chronic lllness, a doctor's caertiflcate
may be required once every six (6) months when an
employes ls absent because of same,-

C. Employeass having exhausted all thelr gsick leava

will not raceive any Ffurther sick leave or compgensabtion In lleu

theraot,

until same ltags been accumulated and aarned by the

employee's subsequent service. Slck leave will bea credited on

the Eirst day of esach year whether or not the employee reports

for duty on that day..
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0. Abuse of sick leave shall be cause of disciplinary

action.~

E. Severance ol employment prior to the use of all or any

part of such sick leave terminates all right for compensalion o

hereundear., » )

F. Upon retirement, employees are entitled to be paid at
the rate of one (1) day for every three (3) days of accumulatad

sick CLime.-

ARTICLE VIXI: VACATIOMS

A.  An employee shall be entitled to vacationg as follows:

1. Upon completion of the first.fullygar of employmant
Ehrough and including the Eifth Ffull year of employment, ten (10}

working days.~

2, Upon completion of the [ifth full year of employment
through and includling the tenth full year of employment, fifteen (15)
working days.~ '

3. Upon completion of the tenth full year gf Lqploymant,
through and including the Eifteenth Full year of employment, twenty
(2?)working days.~ -

' 4. Upon completion of the fifteenth full year of -
employment and every year thermafter, twenty-five [25) full® working

days. .

B. The reqular vacation perlod shall be from January 1,
to December 31, inclusive. vVacations will be completed without
interruption, except by permission of the Superintendent in charga
of the Department.- f/ '

*

C. Employeas shall not be entilled to a vacation until they

have served one full year in the Department.-




0. Arrangemenlks [or daltes of vacatioq pariods will be
made by the SUPERINTENDENT so that leaves.wili not. confllct with
the proper performance of duty. Senlority which ls deflned as
continuous smployment with the BOROUGH Erom the dabke of the laat

-

hire, shall be given due consideration by the SUPERINTEuvﬁnfiln
determining preference for vacation.--

E. Vacations shall be based on anniversary of employ-
ment_dates, that {s, the date on which employea is hired.-

F. Any employee who terminates his or her employment
of his or her own will, prior to completion of his or her auni-
vergsary date of his or her employment shall not receive any
portion of that year or years vacation benefit.~

G. 1IE an employee ls terminatad by the BOROUGH becausg:
of reduction of work force, said employan sh;ll be antltled to a
pro-rated amount of vacatlon pay, based on the time spent on

b4

employment thakt year,-

H., In the avent of dismissal of any employea by the
BOROUGH Efor reasons other than reductlon of work forca, the |
employee ghall not be entitled to any pro-rated vacation pay for
that portion of the yaar.. | -

ARTICLE VIXIIL: HOLIDAYS *See ARTICLE XI

During the term of this Agrmement, each employea
covered by thls Agraemenlt shall receive hollday pay equal to one
(L) day's pay at seven (7) hours-;tfalght tima, wlthout working

on those days designated as hoildays by the HMayor and Counecil,
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scheduls Ffor Full Lime municipal employres. Holiday pay shall

[not be accumulated by any employee. -

ARTICLE IX: PERSONAL DAYS * See ARTICLE XI

Bach full time employee covered by this Agreement shall
receive two (2) personal days off sach year for which he shall
receiva a full day's pay at seven {(7) hours straight time with-
out working. The amployee shall notify the Superintendent of
the Department within a reasonable time prior to using his

personal days. Petsonal days may nobt be accumulated by any

amployes. ”

ARTICLE X: QOVERTIME PAY * See ARTICLE XI
A. Empluyees ghall be paid at the rate of time and
one-half for all hours worked beyond seven [7} hours, in any

one day. Employees shall be paid at the rate of time and one-
half for all hours worked in axcess of khirty-flve {35) hours
per week, Employeeg shall be paid at the rate of time and one-
half for all hours worked on Saturdays. Employmes shall be paid
at the rate of double time for all hours worked on Sundays.-

B. Each employee shall be pald at the rate of double
time iF he ls scheduled and does in fact work on a hollday. The
employes, however, will also recelive hollday pay. In order for
an employee to be eligible Ffor holiday pay ag provided above,
he must work the regularly scheduled working day before andcthe
reqularly scheduled working day after the hollday, unlass he
is given express wriktten approval to be absant by the Superinten-

dent of the Department of Public Works..

/
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C. In the event an employee 13 called out to work other
than the regular work weak, such as in the event of an emergancy,
.said employge shall be guaranteed at leagt two hours pay for auch

"emergency call-out”.
N

ARTICLE X1: WORK WEEK
Hotwithstanding anything contained in ARTICLE VIII through

X, the BOROUGH reserves the right to hire employees to work 'a week
other than Monday through Friday. In the event such employeas are
hired, they shall be paid overtime at the rate of kime and one-half
beyond the time of seven hours workad in any one day and shall be
paid overtime at the rate of tima and one-half For full hours
worked In excegs of 7 hours a day and 35 hours a waek, However,
any employee on an adjusted work week shall be paid double time

for all hours work done the seventh day following the [irst day of
t

his normal work week.-
]

ARTICLE XII: UNIFORM ALLOWANCE

A. Each full time employee of the Department of Public Works
will have a One Hundred Fifty-Six - and 25/100 ($}56L25)

Dollar yearly allowance to purchase uniforms and a One Hundred Forty
Three and 75/100 ($1i43.75) Dollar yearly allowance to maiﬁtaln them.
Employees wishing to purchase uniforms shall receive perm%ssion

from the Superinfandent of the Department of Public Works: for an
allotment not to exceed their allowance. Uniforms shall be puréhased
from the supplier designated by the Superintanden&. In the avent
that during the calendar year an employes has not.purchased unlforms
to the full amount of One Hundred Fifty-Six and 25/100 ($5136.25)
Dollars, the remaining amount shall not be refunded ko such employee.
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H. The Superintendenl shall order an employea whose
uniform appearance fall below rsasonable appearance standards to
purchage a new uniform or parts thereof. The Superintendent's
sole discretion shall be final and binding. Upon recelpt of such
order from the Superintendent, the employse so orderad shall

immediately purchase the required uniform or portlon thereof. -

C. Each employee ghall be entitled to the sum of One
fundred Fifty ($150.00) Dollars per year for the purchase of one
(1) pair of prescription salety glasges. All purchages of same must
be approved by the Superintendent. Each spouse shall be entitlad to
" $150 per year for one (1) pair of prescription glasses”. Each
employes and spouse shall also be entltled to a sum not t? axcead
Twenty-Five ($25.00) Dollars for tha cost of ona (1) eye examination

per year. .

-

D. Each employese shall be suppliad by the BORQUGIH with
ona (1) pair of slteel tipped safety sloes per year and the BOROUGH
will replace those ghoes Lf damaged during the course of employment.

All purchase of safety shoas must ba approved by the Suparintendent, -

-1 2-wes




ARTLCLE XILI: WORKIHG CONDITIONS

The BDotovugh, Lhrough the Superinteandent, may adopt and
post or oktherwise lssue guch rules and regulations concarning the

working conditions of the Oepactmant oF Public Works provided
v
v

that same are not conkrary to thls Agreemaent.-

ARTICLE XiV: MAMNAGEMENT RIGHTIS

A. The BOROUGH hareby retaing and reserves unbto ltself
without limltation, all powers, rights, authority, duties and
respongibllities confered upon and vestad in it prior to the
signing of this Ayreemant by the laws and Congtitution of tha
State of Hew Jersasy and of the Unitad States, Lncluding, but not
limited to the genarallty of the foregoing, the Following righta:

1. The axacutive management and administrative '
control of the Borough of Rldgefleld and lts
properties and Faclllities and the activitles of lts
enmployeas, -

2. The hiring of all employses and subject to the
provisions of law, to determine thelr quallf{ca-
tions and condltlons for continued employment and

aggignment and to promote and transfer amployees..

J. The right to suspend, demote, dlscharga, ar
take other disciplinary action, -

B. The exercise of the foregoing powers; right,
authority, duties and responsibilities of the HOROUGH.-tﬁe
adoption of pollcies, rules, ragulatlons, and practices In
Eurtherqnce thereof, and the usae oéfjudgmen;'and discration In
connectlion therewith shall be‘llmﬂéed only by the specific and
axpress terms hereof and shall be ln conformanca with the

Congtitution and Lawg of New Jerszey and of the Unlted States. -
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deny or restrict the ponroUGH of ity powers, rignus, auviuLiuy:

duties and respongibilities under R.S. 1}, R.8., 40 or 40A or
any other natioual, state, county or lodal laws or ordlnances.
ARTICLE AV: DISABILITY COVERAGE~

The BOROUGH agreég to obtain disability coverage [or

Sald coverage shall be effective only aftér th
The BOROUGH,

said smployees.
axhaustion of all slick leave due salid employees.
in its discretion, shall determine the amount and length of
benefits of gaid diéability coverage .’

ARTICLE XVI: DENTAL INSURANCE -

Tha BORQUGH agrees to provide said employees with a

Dental Plan comparable to that which ls in affect for other

employees of the BOROUGH.-

ARTICLE XVII: PAST PRACTICES

: All condltions and work and amployment and practices
haretofore establlished and not specifically amanded by thls
Pgteement shall remain in effect for the duration of this
Ngreament and all powers of the BOROUGH, heretofore exercised

and/or provided by law not gspecifically amended by this Agree-

neant are hareby resarvad to the BOROUGH.-

ARTICLE XVIXI: SENIORITY -
A. Senlority shall commence from the data of full tima

amployment in the Department of Publlic Works.-
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B. In the svent an employee ly trangferrad [rom one
department or branch of gervice of the QUﬁGUGH to the Dapatrtment
of Public Works, his transfer shall be deemed to have been in
continuity of active gervice ag Far ag his entltlement to E%}l
credit. of accumulated time and benefits. Uowaver, as fatr as
senlority among thosa employees within the Department of Publle
Works, his seniority shall sgtart as of the date of his transfer
to the Dapartment of Public Works after having served hisg
probationary period within Ehe Department of Public Works, said
employee gshall be entitled to all benefits and privileges set

forth in this Agreemeatb. -

ARTICLE y1x. SAFETY COMMITIEE

The BOROUGﬁ and the DEPRRTMEN% ghall establish a safel
committee consisting of the number of members deslgnated by the
BOROUGH., Sald safety committeae shall have tha power to racommen
to the BOROUGH varlous salety practices and rulas and regulgtlon
-relating to same., It shall be the sole obllgatlon of the BéROUG
to adopt such rules and reagulations as [t deemsg Eit in its o
dlscretion., The safaty committee shall ba respons}bie for
oenforclng all safety rules and regulations tﬂus prcmulga?ed by
the BORQUGH. Tha SUPERINTENDENT shall, wilthin thirty (30) days,
alter the executlon of this Agreement, astablish a schedule of

disciplinary actlon relating to %ﬁfractlcn of gsald safety rules

.
and regulakions. - -t



In addition to the Fforegoing provisions of this contract, tne
Mayor and Council of the Borough of ﬂiagefield, ragerve the,
right, during the term of this contract, to award additional
pay lincreases, atk their sole discretion, to ”any Departmeant
employee or employees, who, in the judgment of the Mayor and
Council, have earned such additional salary Increases as a
resullt of their productivity, performance, ana conduct. Tﬁis
Article, however, shall not be interpreted to grant to any

employee any right to additional pay nor claim for fallure of

the BOROUGH to give said additional pay to any or all of thq
employees. Nor shall this Article be interpreted to glve any
employee any claim against the = BOROUGH based upon
discrimination In the awarding of such additional pay.

IN WITNESS WHEREOF, the parties hersto have hereunto set
their hands and seals at the Borough of Ridgefield, Bergen

County, New Jersaey, on the date first above wribkten

MENT , OF” PUBL WORKS ’ BORQUGH OF RIDGEEIELD
_/ L4
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W Lo STEWART V. VEALE, MAYOR
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