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THIS AGREEMENT, entered into this day of , 2013, by and

between the BOARD OF EDUCATION OF THE TOWNSHIP OF BRANCHBURG, hereinafter
called the "BOARD" AND THE BRANCHBURG TOWNSHIP EDUCATION ASSOCIATION,
hereinafter called the “ASSOCIATION”.

SECTION 1 - - - COMMON PROVISIONS

Contract provisions in this section are applicable to all
employees covered by the terms of this Agreement.

ARTICLE I
RECOGNITION
A. The Board recognizes the Association as the sole and exclusive negotiating agent pursuant to N.J.S.A.

34:13A-1 et seq. for the following groups:

1. All non-supervisory, certificated personnel, such as, but not limited to, all Teachers, Lead
Teachers, Guidance Counselors, Nurses, Speech Correctionists, Learning Disabilities Teacher
Consultants, Speech and Language Therapists, Occupational Therapists, Social Workers, School
Psychologists, Achievement and Performance Excellence Coordinators, and District Safety
Coordinators

2. Certain non-certificated staff including,

a. Bus Drivers

b. Secretaries and Clerks

¢. Custodians

d. Library/Media Assistants; and

e. Instructional Aides

Positions excluded by law from this bargaining unit are the following positions:

1. Secretary to the Superintendent
2. Secretary to the Business Administrator; and
3. Payroll Secretary

Unless otherwise indicated, the term "Teachers" when used hereinafter in this Agreement shall refer
to all professional employees represented by the Association described in paragraph A.1. above.

Unless otherwise indicated, the term "Driver" when used hereinafier in this Agreement shall refer to
all employees represented by the Association described in paragraph A.2.a. above.

Unless otherwise indicated, the term "Secretaries/Clerks" when used hereinafter in this Agreement
shall refer to all employees represented by the Association described in paragraph A.2.b. above and
not excluded by paragraph B. above.



F. Unless otherwise indicated, the term “Custodians” when used hereinafter in this Agreement shall
refer to all employees represented by the Association described in paragraph A.2.c. above.

G. Unless otherwise indicated, the term “Library/Media Assistants” when used hereinafter in this
Agreement shall refer to all employees represented by the Association described in paragraph A.2.d.
above.

H. Unless otherwise indicated, the term “Instructional Aides” when used hereinafter in this Agreement
shall refer to all employees represented by the Association described in paragraph A.2.e. above.

I Unless otherwise indicated, the term “Educational Support Professionals™ when used in this
Agreement shall include all non-certificated staff,

J. All positions not specifically identified in Paragraph A above or excluded in paragraph B above are
currently not covered by this Agreement.

ARTICLE I
AGREEMENT COVERAGE

A.  The making of this Agreement shall not limit future negotiations and agreements between the
parties to only those subject matters herein included and agreed upon, but such future negotiations
and agreements subsequent to the expiration of this Agreement may include any such other subject
matters as may hereafter be determined, either by statute or other legally effective regulations,
Judicial interpretations, or agreement between the parties, to be matters properly falling within the
definition of the phrase "terms and conditions of employment" as used in the statute herein above
referred to and, therefore, properly subject to such future negotiations and agreement between the
parties.

B.  This Agreement represents and incorporates the complete and final settlement by the parties of all
issues which were or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with respect to any such matter, whether or
not covered by this Agreement and whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed this Agreement.

C.  This Agreement has seven distinct sections. Section One has common language that is applicable
to all Employee groups covered by this Agreement. Sections Two through Seven provide specific
information on Teachers, Secretaries/Clerks, Bus Drivers, Custodians, and Library/Media
Assistants and Instructional Aides, respectively, as defined elsewhere in this Agreement

D.  If there is a direct conflict between any language in Section One and specific language in Section(s)
Two, Three, Four, Five, Six, or Seven then the specific language of Section(s) Two, Three, Four,
Five, Six, or Seven supersedes the language of Section One for that specific Employee group.

ARTICLE 11
NONDISCRIMINATION CLAUSE

The parties agree to follow a policy of nondiscrimination against any employee in accordance with the
New Jersey Law Against Discrimination (“NJLAD”), N.J.S.A. 10:5-1 et. seq.
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ARTICLE IV
ASSOCIATION RIGHTS

A. Use of School Facilities

I.

The Association shall have the exclusive use of a standard size bulletin board in each faculty
lounge.

The Association shall have the right to place materials, such as literature or flyers, in bargaining
unit members' mailboxes and shall have the use of the intra-school mail system for the
distribution of such material. A copy of all such material shall be submitted to the Principal at the
time of distribution. The Association shall have a similar right to use the District’s e-mail system
under these same terms.

The Association shall have the right to call meetings after school in each building while such
building is open, without cost to the Association, provided such meetings do not conflict with
other meetings previously scheduled and do not interfere with the operation of the school or
school program. Reasonable advance notice will be given to the Principal to enable him/her to
schedule the location of the meeting. Nothing herein is intended to prevent use of a vacant room
by Association committees for meetings before the school day begins or during the school day,
provided such use does not interfere with the operation of the school or school program.

The Association shall have the right to use duplicating and computer equipment for creating and
reproducing items related to Association business upon reasonable advance notice to and
approval by the Principal or his/her designee.

a. This approval shall not be withheld unless such equipment as is desired is in use or about to
be used for other authorized purposes.

b. Such Association use shall not interfere with normal school operations.

c. The Principal may elect to have office personnel run off such number of copies as the
Association requests in lieu of allowing the Association to use the equipment.

d. A stand-alone computer shall be available for Association use in a faculty lounge in each
school.

e. The Association agrees to use reasonable care in the use of such equipment.

f.  The Association shall pay, if so requested, for the reasonable cost of all materials and
supplies incidental to such use.

g. The provisions for use of this equipment do not extend to use of equipment in the Board
offices.

h. The Association shall have the use of a fax machine.

The Association shall have exclusive right to use Board equipment such as internal mailboxes,
email, copy machines, and bulletin boards during non-open period times.

a. Minority labor organizations shall not have use of Board equipment during non-open
period times.
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b. During the open period for organizing for representation purposes, minority labor
organizations shall be given equal access and use of Board equipment as the incumbent
majority representative.

6. Minority labor organizations shall be given access and use of Board facilities to the extent
permitted by law during non-open period and open period times.

7. Upon request of the Association, the Building Administrator or his/her designee will announce
the time and place of Association meetings over the building's public address system at the usual
time designated for making general announcements.

8. All Association officers, building representatives, committee chairpersons or their designees
acting in any such capacity shall be permitted to have access to all school buildings at all
reasonable times, provided that this shall not interfere with or interrupt normal school operations
and provided that such representatives check in at the Principal's office when entering the

building.

9. Whenever any employee participates during working hours in negotiations or Grievance
proceedings by mutual agreement of the Board and the Association, such employee shall suffer
no loss in pay.

B. Release Time for Association President

1. The Association President shall be granted up to two (2) days release time with pay per month for
a total of no more than eight (8) days per school year, with prior notice to the Principal, to
conduct Association business. The Association President may permit some of these eight (8)
days to be used by members of the Association Executive Committee, Negotiations Chair, or
Grievance Chair, under the same conditions that apply to the President. However, in no case may
these days be used by these other Association Officers in less than one-half day increments, not
more than two individuals simultaneously, nor adjacent to personal leave days, vacations or
weekends.

2. The Association President shall not be given lunchroom duty, and the resulting release time shall
be used to conduct Association business.

C. Payroll Deductions

1. The Board agrees to deduct from the salary of each employee from whom it holds a valid
authorization to do so one-tenth of the required amount of fees for the payment of Association
dues each month. Such fees, accompanied by a list of employees for whom such deductions are
made, shall be forwarded to the Association Treasurer for the Local within five (5) days after the
end of each month.

2. Dues deductions for Agency Shop shall be assessed against all nonmembers of the Association to
the maximum percentage permitted by law, effective with the 1983-84 contract.

3. The Association shall indemnify and hold the Board harmless from any and all claims arising
from this provision.

D. General Provisions

1. Upon request, the Association Building Representative or other Association officers shall be
allotted time at the end of the faculty or staff meetings for discussion of Association business.
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The Board agrees to make available to the Association, upon request, any non-confidential
information in its possession which is a matter of public record and which is pertinent to
negotiations, which shall include, but not be limited to, a duplicate copy of the annual audit and
the budget, which are submitted to the State Department of Education.

When members of the Board are notified of regular or special meetings of the Board, the
Association President shall be notified electronically.

The Board shall provide the opportunity for teachers and administrators to plan in-service
workshops jointly and to recommend such workshops to the Board for consideration and, if
approved by the Board, the cost of the workshop shall be borne by the Board.

Each Principal or other staff supervisor will meet periodically after school at reasonable times
with representatives designated by the Association, for the purpose of discussing working
conditions. These meetings are not to be considered as negotiations, and any decisions made as a
result of such meeting shall be governed by this Agreement.

ARTICLE V
EVALUATION PROCEDURE AND PERSONNEL FILES

A. Evaluation Procedures. All evaluations shall be in accordance with New J ersey law (N.J.S.A. 18A
and N.J.A.C. 6A).

1.

E\)

Any supervisor observing the work performance of an Employee for the purpose of the evaluation
report shall do so openly and with the knowledge of the Employee.

Evaluations shall be signed by the Employee to signify that he/she has been given the opportunity
to read the observation evaluation. Such signature shall not be construed to indicate agreement
with or acceptance of the evaluation.

If an Employee is dissatisfied with an evaluation, he/she may make a written statement or
response and have it permanently attached to the evaluation and made part of the file.

Any complaints regarding an Employee made to any member of the Administration by any
parent, student, or other person, which are used in any manner in evaluating an Employee, shall
be promptly investigated and called to the attention of the Employee. The Employee shall be
given an opportunity to respond to and/or rebut any such complaints,

1B

B.-Personnel Files

1.

No material derogatory to an Employee’s conduct, service, character, or personality shall be
placed in such individual’s personnel file unless the Employee has had an opportunity to review
the material.

The Employee shall acknowledge that he/she has had the opportunity to review such material by
affixing his/her signature to the copy to be filed, with the express understanding that such a
signature in no way indicates agreement with the contents thereof.

The Employee shall have the right to submit a written answer to such material.

The Board agrees to protect the confidentiality of personal references, academic credentials, and
other similar documents in personnel files.

The Board shall provide to each Employee copies of the records and reports pertaining to
evaluations contained in the Employee’s personnel file, upon request.

5

{00342488; 1}



4. An Employee shall have the right, upon request to the Superintendent, to review the contents of
his/her personnel file at reasonable times during the normal work hours of the Superintendent's
office.

5. An Employee’s response to any matter filed shall be attached to such filed matter.

6. The Board shall not establish any separate personnel file which is not available for the
Employee's inspection.

ARTICLE VI
PROMOTIONS AND VACANCIES

A. Known vacancies in positions in the unit shall be posted in each school building and on the District
website for at least five (5) business office days.

B. The notice posted with respect to supervisory position vacancies shall include the title of the position,
the procedure for application, the application deadline, and a brief description of the necessary
qualifications.

C. Opportunity will be given to any Employee to apply for and receive fair consideration for any
position which becomes vacant, provided the Employee meets the qualifications which the
District prescribes for the position.

ARTICLE VII
CONFORMITY TO LAW

Should any provision hereto be held or determined by any court or agency having jurisdiction to be
invalid or unenforceable, then same shall not invalidate the other provisions thereof that are severable
from such provisions.

ARTICLE VIII
MISCELLANEOUS PROVISIONS

A. General Salary and Compensation Issues
1. The Superintendent or his/her designee will transmit the annual proposed pay calendar to the

Association and shall meet with appropriate Association employees, if so requested, to discuss
and consider revision of the calendar before official adoption of the calendar by the

Administration;

2. The Board will provide an electronic direct deposit option for those employees who elect to
participate in such pay arrangement.

3. The Board will petition its bank for a free checking option for all Board employees.

4. Inthe event that a payday falls on a holiday, checks shall be distributed on the last working day
prior to the holiday.

The Board will place copies of the negotiated agreement within two (2) weeks of the signing of the
new contract on the staff portal.
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ARTICLE IX
NEGOTIATIONS AND SUCCESSOR AGREEMENT

The parties agree to commence negotiations in accordance with the requirements of N.J.S.A. 34:13A-5 et
seq.

ARTICLE X
GRIEVANCE PROCEDURE

A. Definitions

1. A "Grievance" is a complaint that there has been as to the Grievant a violation,
misinterpretation, or misapplication of written Board policies or regulations involving terms and
conditions of employment or of any provisions of this Agreement,

2. The term "Grievant" shall mean an individual staff member or a group of staff members having
a common Grievance, or the Association. However, the term "grievance" shall not apply to a
complaint of a non tenured employee which arises by his/her not being re-employed.

B. General Issues

1. A Grievance shall be filed in writing within thirty (30) calendar days of the event complained
of. If the Grievant could not have reasonably known of the complaint, the initial time period
shall commence from the point at which the Grievant should reasonably have known.

2. Failure at any step of this procedure to communicate the decision on a Grievance within the
specified time limits shall permit the aggrieved to proceed to the next step. Failure by the
Grievant at any step of this procedure to appeal a Grievance to the next step within the specified
time limits shall be deemed to be acceptance of the decision rendered at that step.

3. Since it is important that Grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum, and every effort should be made to
expedite the process. The time limit specified at any step may be extended in any particular
mstance by mutual agreement between the Association and the Superintendent. Any such
extension must be in writing.

4. Inthe event a Grievance is filed with the Chairman of the Grievance Committee at such time
that it cannot be processed through all the steps in this Grievance procedure by the end of the
school year and, if left unresolved, would continue until the beginning of the following school
year, then the time limits set forth herein shall be reduced so that the Grievance procedure may
be exhausted prior to the end of the school year, or as soon thereafter as is practicable.

C. Procedure - INFORMAL
1. An attempt shall be made to resolve any complaint by discussion between the Grievant,
Association representative, and appropriate supervisor or administrator before differences become
formalized as Grievances.

D. Procedure - FORMAL

1. Level One - Written Grievance
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a.

If the Grievant is unable to resolve the Grievance at the informal stage within five (5) school
days after presentation of the Grievance at the informal meeting, a Grievance shall be
presented in writing through or by the authorized Association representative to the Principal.

The Principal shall, within five (5) school days after receipt of the Grievance, meet with the
Grievant and authorized Association representative in an effort to adjust the matter.

The Principal shall make a decision and communicate it in writing to the Grievant and
authorized Association representative within five (5) school days after said meeting.

2. Level Two - Appeal to Superintendent

a.

The decision of the Principal may be appealed to the Superintendent within seven (7) school
days after its receipt by the Grievant and authorized Association representative.

The Superintendent shall, within seven (7) school days after receipt of the appeal, meet with
the Grievant and authorized Association representative in an effort to adjust the matter.

The Superintendent shall, within seven (7) school days after said meeting, make a decision
and communicate it in writing to the Grievant and authorized Association representative.

3. Level Three — Appeal to Board

a.

If the Grievance is not resolved to the Grievant’s satisfaction, within seven (7) school days of
receipt of the decision of the Superintendent, the Association may appeal the decision to the
Board. The appeal must be in writing and shall contain the following information:

1. The specific contract provisions or policies that have been allegedly violated:

2. The name(s) of the Grievant(s);

3. The nature and extent of the injury or loss; and

4. The precise remedy sought.

The Board, or at its option, a committee of the Board, shall hold a hearing by the second (29

regular meeting of the Board after receipt of the appeal. The Board’s decision, including
reasons in writing, will be forwarded to all parties in interest within ten (10) school days of

the hearing.

4. Level Four - Arbitration

a.

{00342488: 1)

Within fifteen (15) school days after receipt of the decision of the Board, an appeal may be
made by the Association to the Public Employment Relations Commission for arbitration
under its rules.

Both parties agree to abide by the rules and procedures of the Public Employment Relations
Commission in the selection of an arbitrator.

The arbitrator's decision shall be in writing and shall set forth his/her findings of fact,
reasoning, and conclusions of the issues submitted.

The arbitrator shall be without power or authority to add, delete, or amend the terms of the
Contract or to make any decision which requires the commission of an act prohibited by law
or which is in violation of the terms of this Agreement.
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e. The decision of the arbitrator shall be submitted to the Board and the Association and shall be
final and binding on the parties.

5. Costs - The fees and expenses of the arbitrator shall be shared equally by the two parties.

E. Rights of Employees

1. The Association shall be immediately notified when a Grievance hearing is scheduled beyond the
informal step and shall have the right to be present at all such hearings.

2. No reprisals of any kind shall be taken by the Board or any member of the administration against
any party in interest or any building representative, any member of the Grievance Committee, or
any other participant in the Grievance procedure by reason of such participation.

F. Miscellaneous

1. If in the judgment of the Grievance Committee a Grievance affects a group or class of employees,
the Grievance Committee may submit such Grievance in writing to the Superintendent directly,
and the processing of such Grievance shall be commenced at Level Two.

2. All meetings and hearings under this procedure shall be conducted in private and shall include
only the parties in interest and their designated or selected representatives.

3. Oanly the Board and its representatives and the aggrieved and the authorized Association
representative shall be given copies of the arbitrator's report and recommendations by the Public
Employment Relations Commission.

4. Any Grievance arising directly from an action of the Board may be appealed directly by the
Association to Level] Three.

ARTICLE X1
PERSONAL LEAVE

A. Paid personal leave may be granted with prior approval of the Superintendent, such leave not to
exceed a total of four (4) days in any one school year. This leave shall be limited as follows:

1. Personal Leave with reason as listed below (LIMITED TO TWO [2] DAYS):

a. Court Subpoena (not involving the moral turpitude on the part of the employee; however, if
the employee is not found guilty, appropriate reimbursements shall be provided by the
Board).

b. Marriage or civil union ceremony of employee, civil union ceremonies or marriages of
children or step-children.

¢. Business transactions which cannot be accommodated after school hours.
d. Religious observance.

2. Personal Leave without reason (LIMITED TO TWO [2] DAYS):

a. No stated purpose is required.
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b. An absence in this category shall not be allowed on the first day of school, the day before or
after any day designated as a holiday on the school calendar, or the last day of school.

3. All unused short term personal leave days up to the maximum of four (4) per year will convert to
sick days.

4. No “without reason™ days under paragraph A.2. may be taken adjacent to “with reason” days
under paragraph A.1.

5. For critical illness in immediate family, which is defined as wife, husband, father, mother, son,
daughter, or any other person residing in the household or directly dependent upon the employee
for the major portion of his or her sustenance, a leave of up to five (5) days maximum may be
taken,

6. For death in immediate family - five (5) days maximum per occurrence without accumulations
(grandfather, grandfather-in-law, grandmother, grandmother-in-law, husband, wife, child, mother,
mother-in-law, father, father-in-law, brother, brother-in-law, sister, sister-in law, aunts and
uncles, stepmother, stepfather, stepson and stepdaughter, or any other person residing in the
household or directly dependent upon the employee for the major portion of his or her
sustenance).

B. Unpaid Leave

1. The Board, in its discretion, may grant up to one (1) year personal leave without pay to tenured
Teachers to attend to personal business or matters which require such leave in order to avoid
hardship to the individual and/or disrupt basic family unity.

2. The Board, in its discretion, may grant up to one (1) year personal leave without pay to non-
certificated employees employed in the district more than five (5) years to attend to personal
business or matters which require such leave in order to avoid hardships to the individual and/or
disrupt basic family unity.

C. Professional Leave

A maximum of two (2) days leave with pay may be granted to Teachers for professional workshops,
seminars, conferences, or visitation to other school programs, exclusive of state or national teacher
conventions. The granting of such leave shall be at the discretion of the Superintendent.

1. Reasonable reimbursement for registration, travel, and hotel expense shall be made, with prior
approval of the Superintendent.

2. Meal expense reimbursement shall not be available for one day seminars.
D. Donation of Days
After an individual has used all his/her personal and critical illness days, employees of the collective
bargaining unit represented by the BTEA will be able to voluntarily assign their “without reason”

personal days to a specific individual in dire need to care for a family member with a critical illness as
defined in Article XI(A)(5).

10
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ARTICLE XII
MATERNITY, PATERNITY, CHILD REARING, AND ADOPTION LEAVE OF ABSENCE

A. Definition

1. The term “maternity leave” does not refer to involuntary absence from assigned duties solely
during the period of pregnancy-related disabilities. Such an absence is provided for in the
individual Sections of this Agreement under “Sick Leave”.

2. The term “maternity leave” refers to a voluntary absence from active employment either:

a. commencing while the pregnant employee is physically able to effectively perform her duties
and continuing through the period of a pregnancy-related disability, or

b. commencing after the end of a pregnancy-related disability for the purpose of child care.

B. If the anticipated disabling event is childbirth, the Board shall presume that the pregnant Employee
becomes disabled for work four (4) weeks before the anticipated date of childbirth, at which time the
pregnant employee shall become eligible for sick leave benefits if she does not present a certificate
attesting to her ability to work during said four (4) week period of time.

1. This option is granted only to Employees actively employed and not to those employees on
maternity leave.

2. If, as a result of the pregnancy, an Employee while actively employed becomes disabled prior to
the four (4) week period of presumed disability, said Employee may use any sick leave benefits to
which she is entitled, providing that the Employee’s physician provides the Board with a
certificate attesting to her inability to continue working.

3. The Board reserves the right to verify the Employee’s inability to continue working.
C. Maternity/Child Rearing Leave Procedures

Maternity/Child Rearing leave without pay shall be granted by the Board of Education in accordance
with the following procedure:

1. All initial applications for, and applications for extensions or reductions of, maternity/child
rearing leave shall be made in writing to the Superintendent.

2. Any Employee intending to apply for maternity/child rearing leave shall advise the
Superintendent as soon as possible.

a. The Employee’s request for maternity/child rearing leave shall be in writing to the
Superintendent at least ninety (90) days prior to the date he/she wishes his/her leave to
commence.

b.  Such written request shall specify the date when the Employee wishes his/her leave to
commence and to terminate.

3. Following the granting of such leave, the Employee may request a reduction of maternity/child
rearing leave.

a.  Such request shall be in writing to the Superintendent.

b. The Board may grant such proposed reduction.
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¢. The Board may require the Employee to produce a certificate from her physician stating that
she is physically able to work effectively at her assigned duties.

4. The Board may require an Employee during her pregnancy to produce a certificate from her
physician stating that she may continue working effectively at the duty to which the Employee
has been assigned.

5. Inthe event of any question as to the condition of the pregnant Employee, a conference shall be
arranged between the Board’s physician and the attending physician.

6. Any Employee may be granted maternity/child rearing leave for the entire school, or in the case
of a ten- (10-) month Employee, the academic year in which the leave commenced. A ten- (10-)
month Employee shall notify the Board by April 15® of his/her intention to return to work.
Failure to do so will be deemed a resignation from employment with the District.

7. A twelve- (12-) month Employee who is on maternity/child rearing leave shall notify the Board in
writing, sixty (60) days prior to termination of maternity/child rearing leave, of his/her intention
to return to work. Failure to do so will be deemed a resignation from employment with the
District.

8. Any Employee under tenure or who has received a tenure-year contract may be granted
maternity/child rearing leave for an additional academic school year. An Employee on such
maternity/child rearing leave shall notify the Board in writing by April 15" of the school year
preceding the school year in which he/she is scheduled to return to active employment. Such
notification, or failure to commence active employment when due to return, shall be deemed a
resignation as an Employee in the District.

9. An Employee returning from maternity/child rearing leave of absence shall be placed in his/her
previously held position where administratively feasible. Where not administratively feasible, the
returning Employee shall be assigned to a position as nearly the same as his/her regular position
prior to the commencement of leave.

10. If the Employee’s disability is caused by childbirth and such Employee is receiving disability/sick
leave benefits, the Employee is presumed to be disabled for a recuperative period of four (4)
weeks following childbirth, during which time such Employee shall continue to receive sick leave
pay to which she is entitled under sick leave policy.

a. This applies only to those employees who have been actively employed prior to childbirth
and not those employees who have been out on maternity leave.

b. If, as a result of that pregnancy, an Employee continues to be disabled after this four (4) week
period, said Employee may use any sick leave benefits to which she is entitled, providing that
the Employee’s physician provides the Board with a certificate attesting to her inability to
resume.

¢. The Board reserves the right to verify the Employee’s disability.

d. If the Employee whose disability is caused by childbirth wishes to return to her duties prior to
the expiration of the recuperative period, she must present medical certification of fitness to
the Board.

e. The Board reserves the right to verify her medical certification.

f. If the Board of Education’s physician and Employee’s physician disagree as to the
Employee’s fitness, then the two physicians shall agree in good faith on a third impartial
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physician who shall examine the Employee and whose medical opinion shall be conclusive
and binding on the issue of the Employee’s fitness to return to her duties prior to the
expiration of the recuperative period.

11. The Board may require that an Employee receiving maternity/child rearing leave not accept
full-time employment or undertake any employment during all or part of the period of the
maternity/child rearing leave which would interfere with the purpose of such leave.

12. Time spent on maternity/child rearing leave of absence shall not count towards salary guide
placement, experience, sick leave accumulation, etc.

13. Any Employee on maternity/child rearing leave may place his/her name on the substitute list
and shall receive the substitute’s per diem rate for which he/she is qualified, provided he/she
produces a certificate from his/her physician showing that he/she is physically able to perform
such duties, if applicable.

14. A ten- (10-) month Employee who completes one hundred thirty-five (135) days of the school
year shall, upon his/her return to service immediately after completion of the maternity/child
rearing leave, be given credit on the salary guide as though he/she had worked that entire
school year.

15. A twelve- (12-) month Employee who completes nine (9) months of work shall, upon his/her

return to service immediately after completion of the maternity/child rearing leave, be given
credit on the salary guide as though he/she had worked that entire fiscal year.

D. Paternity Leave

The Board shall grant any male Employee an unpaid leave of absence to provide necessary care for
his child to the same extent and by the same procedure provided for maternity leaves above.

E. Adoption Leave

Any Employee, male or female, may apply for and shall be granted a leave in the case of adoption by
such Employee of a minor child under the same terms as the maternity or child care leave above,

Where both parents are Employees of the Board, only one parent shall receive maternity, child care,
paternity, or adoption leave.

ARTICLE XIIT
RETIREMENT/DEATH BENEFIT

A. Any Employee who has completed ten (10) or more years of service in the Branchburg Township
School District shall receive a retirement benefit based on $40 per day for each day of accumulated
sick leave, to a maximum of $8,000 per individual effective July 1, 2007. Library/Media Assistants
and Instructional Aides shall receive a maximum benefit of $5,000 per individual.

B. In the event an Employee otherwise eligible for this benefit dies while actively employed by the
District, this benefit shall be paid into the estate of the individual.

C. The Employee shall have the option to delay receipt of the payment until January 1 following the year
of retirement.
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ARTICLE X1V
INSURANCE

A. Group Health

1. The Board agrees to provide medical coverage to qualifying employees (and his/her dependents)
who work twenty-five (25) hours or more per week, through the School Employees Health
Benefit Program (“SEHBP”).

2. The Board will give copies of insurance brochures describing the health care insurance to each
employee for whom coverage is provided.

3. The Board shall be permitted to change insurance carrier(s), provided the coverage is
substantially equal to or better than that provided by the SEHBP.

B. Other Insurance Coverage

1. The Board agrees to pay the full cost for family (spouse and/or children) coverage for all
members of the bargaining unit for Dental Insurance. The Orthodontic Limit shall be $1,000.
Effective January 1, 2005, the deductibles shall be $50.00 single and $100.00 family. The total
individual per person benefit will be $1500.00.

2. The Board agrees to provide a separate prescription plan card to qualifying employees and
(his/her dependants) though SEHBP.

3. Optical Plan: Employees shall be reimbursed for up to $250.00 during the year for eye exams,
eye glasses, or contact lenses for members or their immediate families.

4. Employees eligible for single or dependent coverage may voluntarily waive their insurance
coverage subject to the following:

a. Employees opting to waive any insurance coverage shall be paid 25% or $5,000.00,
whichever is less of the premiums that the Board would otherwise pay on their behalf,

b. Employee(s) may re-enter the plan(s) that they have waived each July 1% at the open
enrollment period or, if the employee experiences a life event that results in the loss of their
spouse’s coverage, immediately as of the date of the loss in coverage subject to written
proof of the life event. Re-entry shall not result in a waiting period of pre-existing

conditions.

¢. Payments made under this waiver provision shall be in two (2) installments, in the second
paychecks of December and June.

d. To receive a waiver payment, the employee must submit a written request to waive
msurance coverage and provide written proof of alternate health insurance coverage. No
proof of alternate coverage for dental or prescription coverage is needed.

C. Coverage for Domestic Partnerships/Civil Unions

The above insurance coverage shall be provided for employees’ domestic partners, civil unions,
provided that a certificate of civil union or other sufficient proof is supplied.
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ARTICLE XV
MODIFICATION AND DURATION

A. This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed and acceptable to both parties. (

B. This Agreement shall apply to the period commencing July 1, 2013 and ending June 30, 2016.

C. The Board and the Association agree to provide each other with their official mailing addresses for
formal communications.

ARTICLE XVI
RIGHTS OF THE BOARD

Except as 