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ARTICLE 1
FPREAMBLE

This Agreement is entered into this  21sf day of Daecember s 1990,
betweaen the Borough of Bound Brook hereinafter referred to as the Borough and
the American Federation of State, County and Municipal Employees. AFSCME, Local
8168 of Couneil #73, Bownd Brook Department of Public Works, hereinafter veferred

to as the Untown.

ARTICLE 2
RECOGNITION

The Borough recognizes the Union as the sole and excelusive collecitve
bargaining agent for all heavy equipment operators, drivers, mechanics, labor
specialiaste, and labovers in the Public Works Department, In the event any
new job titles are created, the Borough will notify the Union of the title and
rate of pay for the title.

ARTICLE 3
DUES CHECK-OFF

The Borough agrees to deduct from the salaries of its employees subject
to this Agreement dues from the Uniom. Such deduction shall be made in compliance
with N.J.5.4. 52:74~18,9(e), as amended. Said mowies, together with records of
any corvections, shall be transmitted to the Union office by the end of the next
month following the monthly pay peviod in which deductions were made.

If there shall be any change in the rate of membership duec during the life
of this Agreement, the Union shall furnish to the Borough written notice prior
to the effective date of such change.

The Union will provide the necéssary check-off authorization forms and the
Imion will secure the signatures of its members on the forms and deliver the sigmed
forms to the designated Borough officials, as provided in N.J.S.A. 52:14-15.9(e)
as amended. The authorization to deduct full union dues may be vrevoked by an
employee during the period June 15 to June 25 of any year, by written notice to
the Borough.

The Union shall indemmify, defend and save the Borough harmless against any
and all claims, demands, suite or other forms of liability that may arise out of
or by reason of action taken by the Borough in reliance upon the salary deduction

authorization cards submitted by the Union to the Borough.



ARTICLE 4
SALARY

The following hourby wages shall be effective on the stated dates for
bargaining unit employees:

Eﬁﬁectiua—f/l/?l Efgective 1/1/92
Mechanic $12.56 $13.25
Assistant Mechanic $172.472 $13.10
DY Equipment Operaton (drives $12.47 313,10
ganbage, tauck, sweeper, plow,
front-end Loaden)
Drivern {drives dump fhuck and $12.06 812,72
pickup)
Labones. ... A 311,60 $12.24
... B $10.9% $11.58
....C $10.06 $10.67
D $ 9.04 39,54

The Mechandie must be certified in diesel and gas engines. The Mechanic
will atiend the appropriate couwnse, 4§ necessary, as socon as possible Lo be
centified, and when he achieves a C or better grade the Borough wilf pay futl
cosd gor tultlon for the cowwse., The Mechanic will supply his own Lools which
the Borough wilf coven under s Linswance.

ARTICLE 5
HOURS OF WORK AND OVERTIME

The noamal hourns of werk shatl c.un&,(,as,t of eight howrs per day and §onty
howis pen week, Monday through Friday, with the exceplion of iwo of Lhe Least
senion employees on volunteens with valid New Jersey Dadven's License working
Sunday instead of Friday and necediving 525,00 extra pay fer each Sunday.
Employees shalk be entitled o a % houn Lunch period and one 15 minute break.

ALL work penformed Ain excess of eight houns pern day shall be compensated
gorn at time and one-~half the noamal howly rate, regardless of whether auch
wonk {5 perfoamed prlor to ox agtern the negularly scheduled work houns penformed
by each employee unden this Agreement,



ARTICLE 5 (CONTINUED)
AOURG OF WORK AND OVERTIME

Any overtime oceurring after a shift has ended shall result in at least 4 hours
pay at overtime rate. Any overtime ccourring prior to a shift beginning shall
result in overtime pay only for the actual amount of time worked. Overtime will
be offered to each employee on a rotational basis within claasification. The
rotation lict will be posted, to be updated monthly.

After an employee works six (6) consecutive hours of overtime, a $5 meal
allowance shall be given to him.

If an employee works on a contractual holiday, he shall be paid for the
holiday, plus time and one-~half for the time actually worked with the exception
of Thankegiving, Christmas, and New Year's Day. On these three major heolidays,
the employee shall receive double-time for the houvrs actually worked, plus the

holiday pay.

ARTICLE &
DENSION AND MRDICAL BENEFITS

The Borough will cover qll bargaining wnit members under the Public Bmployees
Retirement Syotem,

ALl bargaining wunit members will be covered, as shall members of their
inmediate family, for medical and hospital expenses, ineluding Major Mediecal
coverage, through the State Health Benefits Progvam at the sole expense of the

Borough. .

ARIICLE 7
HOLIDAYS

The Borough designated the following holidays for 1991-1952:

New Year's Day Labor Day

Martin Luther King's Birvthday Coluwmbus Day
President's Day General Election Day
Good Friday Thanksgiving Day
Memorial Doy Christmas Day
Indeperdence Day 2 Floating Holidays

ALl employees will use one floating holiday on lhe Friday after Thanksgiving.
With respect o the other floating holiday, it shall be designated by the Union at
least 10 working days prior to the duay seleclted and 1s subject to the approval of
the Borough.



ARTICLE &
FUNERAL LEAUL

Wages up to thaee (3) days shall be paid during the absence grom duly of
emplogees when such absence {8 caused by the death and attendance at Zhe funeral
of the employee's spouse, child, mothen, fathen, sister, brothern, grandparent,
mother-in-Law, or fathen-in-Law.

ARTICLE 9
VACATION
Employees shall be granted vacation Leave with pay in accordance with ZThe

gollowing schedule:

COMPLETED EMPLOYMENT VACATION TIME
6 months, but Less than 1 yean 5 working days
I year, but Less Lhan 6 yeanrs 10 wonking days
6 yeans, buf Less than 15 years 15 wonking days
15 yeans, but Less than 20 yeanrs 20 wohking days
70 yeans on more 25 working days

Choice of vacations shall be determined in onder of senionity, provided,
howeven, that no employee bids fon more than two {2) weeks of his vacation at
one time in prefenence Lo employees with Lessern senionity.

Whenever an employee dies having Lo his credit any annual vacation feave,
therne shall be calowlated and paid Lo his estate a sum of money equal to the
compensation figured on his salary rate at the time of his death.

ARTICLE 10
CLOTIING

Each employee shall be provided with a clothing allowance of $500 foxn 1991
and $500 for 1992, This aflowance shall caver the punchase and maintenance of
unifoams. The Borough shall establish a code foa the uniforms.

The Boacugh shall pay this allowance Lin separate checks; $250 on the firnsd
pay period in January and $250 on the §inst pay period in May. 1In addifdion, each
employee will be provdided with one pain of sagely shoes per year.



ARTICLE 10 [CONTINUED)
CLOTHING

The Borough shall continue Lo buy rain gear ox bunkern suits, hubben boods,
regulan and aubbern gloves forn the employees. The Borough shall diatribute nain
gean and nubber booits to the employees on on beforne January 15 of each year of
the Contnact. The Bokough alsv agrees tuv prouvide each employee with one winter
coat everny two yearns. The employee may keep his used coat.

The Borough shall distrnibute four (4) pains of nubber gloves and four (4)
pains of wonk gloves Lo the employees; one pair to each emplogee on a quartenly
basis fon every year of the contract.

ARTICLE 11
STANDY-BY PAY

An emplogee on Atand-by shall be compemsated at the rate of $15 per week,
provided that the employee on a stand-by status nespond at Least once 4if called

when on Auch sfatus.

ARTICLE 12
SICK LEAVE

Employees shall be granted sick Leave with pay acconding o the following
schedule:

COMPLETED CMPLOYMENT SICK LEAVE

Four months and Less than one gearn 5 wonking days
One. yearn and Less Lhan six yeans 10 working dauys
Six yeans and Leds than ten yeans 15 wornking days
Ten years o more 720 wonking dais

Sick Leave shalk be governed by Seetion 3-8 of the Revised General Ondinances
o4 the Borough of Bound Brook with Lhe folfowing changeas:

A. A maximum of thinty {(30) wnused sdeh days may be accumulbated and carnied

from 1991 2o 1992, A maxdmum of gorty [40) unused sick days may be accumulated

and cannied from 1992 Lo 1993,

B, A doctorn's certificate shalf be requined upen 3 or more days absence faom

duty. At the discretion of the Superintendent of Public Works and/oa the

Public Wonks Commission a docton's certifdcate may be nequired at any time but

such nequinement shall not be made wibitranily on capriciously.

C. Any employee who ufilizes 50% on £ess of his allowed sick days in any

calendan yean shall be entitled to fwo pernsonal doys off in the following year.

These days shall be requested and approved in advance of thein being faken.



ARTICLE 13
DISABILITY

A disability plan shall be established providing disability insurance paid
by the Bonough. UDisability canvot be used unfess all sdick days have been exhauwsted.

ARTICLE 14
GRIEVANCE PROCEDURE

The discipline procedure shall be in accondance with Section 3-10 of
the Revised Genernal Ondinances. The grievance paccedure shall be in acconrdance
with Section 3-9 o4 the Ordinances with the foflowing addition. 1§ the matier
(grievance) is not nesofved by the Borough Councdl, it may be appealed to a
taibunak [see attached memorandum of aghreement). Said truibunal will have the
authonity o hemedy all disputes and the decisdion of the tribunal {4 binding
upon both panties.

ARTICLE 15
SENTORITY & LAYOFFS

I. In the event of Layoffs, communiiy servdice wonkers will be Laid of§

begone barngaining undll employees.

Z. Senionity shatl be based upon Lenglh of continuous service with the
Borough., When Lt 44 necedsary to Lay off employees, the Union shall
be notified one (1) month before Lay off notices are sent Lo the
agfected employees. The affected employees shall be notified fournteen
(14} calendar days before necedving a Layofg notice. In the event of
a Layofg, the empfoyee wilh the Least senlonily regandless of classifd-
cation shall be Laid off st unless the employee §4€&s a job that
no vthen employee L8 qualified Lo §LEL,

Recall of employees shall be in the invernse onden of Layofs, provided
said rnecafled employees ane able to peafonm the remadining fobs, and if
net, then the recall shall be by classification.



ARTICLE 15 {CONTINUED)
SENIORITY & LAYOFTS

3. The Laid off person may final bump the person with the Least senionity
in arothen job classification at the same salarny Level, 1§ there A3
no one with Less senlonity at the same sfany Level, the Laid vff person
may bump fthe person with the Leasl sendionity in the job classification in
the next salarny Pevel below his saflany fevel., 1If Lthere 48 no one to bump
af that Level, he may continue to seek someone Lo bump al each fLower salary
Level. Any emplogee bumped through this process has the same Layof§ and
bumping rights. A person bumping info a position must have the qualifica-
Lions fon Lhat poslidlon,

4.  The focal union presdident, shall be consddered Lo have supen senionily
and thenefore shall be the £ast to be Laid off.

ARTICLE 16
JOB POSTING
When a temporany o peamanent position {in Zthe bargadining unit becomes open,
4t shatl be posted fon five (5] days. The most sendor qualified bargaining undit
member who has applied §or the job shall be choaen. 1§ there are no gualdified
bargaining unit membens who have bid on the job, then the Borough may hire from
outside the bargainding unit.
ALL newly hirned employees shall be paid at the minimum 0§ the job title

range.
ARTICLE 17

OUT OF TITLE WORK

Angone working above his job title for three (3] days L{n any week shall
rnecedve the compensation of the highen job Litle gon the houns worked.

A Laboren shall mecedve $1.50 more an hour when doing the fob of bucket
operaton.



ARTICLE 18
MANAGEMERNT RIGHTS

1. Except as specifically limited by and subject to the provisioms of
this Agreement, the Borough hereby retains i<ts managerial and
administrative rights and authority. Nothing in this Agreement shall
limit the Borough's righi to manage its business including, but not
limited to, the right to determine:

a. The nunber of employees ilo be utilized;

b. The scheduling of work shifts subject to the limitations of this
Agrecment;

e. The equipment and procedures to be utiliszed.

2. Execept as specifically limited by and subject to the provisions of
this Agreement, the Bovough retains the right to hire, to assign,
transfer, maintain dissipline and efficiency of members of the bargaining
wnit, select the work force as requirved by management, select persons
for promotion or transfer to supervicory or other positions outside the
bargaining wnil, inersase and decrease the size of the work force, hire
temporary and part-time employees, determrine the days of work, establish
and maintain sufficlent work schedules and assign employses to hours

of work, shifte and overtime.

3, Bubject to the other provision of this Agveement, the Borough has the

right to adopt reasonable rules and regulations and adminicter the same.

ARTICLE 18
TERMTINATION

This Agreement shall be effective as of January 1, 1881 and shall remain
in full force and effect until December 31, 1933.

It shall be automatically renewed from year to year thereafter unleses
either pariy shall notify the other inm writing at least ninety (30) days prior
to the anniversary date that it desires to modify thie Agreement. In the event
such notice i given, negotiations shall begin not later than thirty (30) days

afier the giving of said notice.

~710-



ARTICLE 18 (CONTINUED)
TERMINATION

IN WITNESS WHEREOF, the parties have entered into this Agreement and
cauced same to be executed by its respective officers or agents on the 21st
day of December, 1390.

BOROUGH OF BOUND BROOK

AMERICAN FRDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFSCME COUNCTL 73, AND
LTS BOUND BROOK BLUE (OLLAR EMPLOYER UNIT,

LOCAL 2168 . '
sr_damil [ fuitf
BY:

8Y:

BY:

-77~



MEMO TO : AFSCME Local plhké
‘MEMO FROM: James C. Steinruck
SUBJECT : Grievance and Arbitration Agreement

DATE : December 4, 1990

Pursuant to our meeting of December 3, 1990 I would like to
detail specific items regarding the above named c¢lause in the
contract. This agreement is tentative based upon ratification of
the contract whereas it will become an addendum to the contract

for the duration of same.

The Borough and the Union both hereby agree to an additional
step to be added to the grievance clause # 14 of the contract.

Said step will consist of a tribunal to be established to
review and render a final decision of all grievances if the
grievance is not resolved by the Borough Council. The tribunal
will have final authority and all decisions rendered by this step
will be binding upon both the Borough and the Union.

By mutual agreement the tribunal will consist of the
Clerk/Administrator of the Borough and twe members of the Borough
Council inclusive of Mr. James Steinruck.

For the duration of the current contract, Mr. Steinruck
agrees to serve on this tribunal for all disputes pertaining to
the contract.

-
L

¢

ames C. Steinruck

JCS:ir



