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I. PREAMBLE

THIS AGREEMENT made this day of , between
the BOROUGH OF WATCHUNG, hereinafter referred to as the "Borough”
or "Emplover" and NEW JERSEY STATE POLICEMEN'S BENEVOLENT

ASSéCIATION, WATCHUNG LOCAL NUMBER 193, hereinafter referred to

as the "PBA",

WITNESSETH:

WHEREAS, the Parties have carried on collective bargaining
for the purpose orf developing a contract covering wages, hours
of work and other conditions of employment;

N&W THEREFORE, in consideration of the prgmises and mutual
agreements herein contained, the Parties hereé; agree with g;ch

other Iin respect to the employees of the Employer recognized as -

being represented by the P.B.AR. as follows:

ITI. RECOGNITION

Section 1. The Employer hereby recognizes the aforementioned

PBA as the exclusive representative_for all its patrol persons,
sergeants and all other superilor officers in its police depart-

ment Iin WHatchung, New Jersey, but excluding the Cchief, and/or

Deputy Chief of Police, Captain of Police and all other employees.

IIIr. MANAGEMENT RIGHTS

Section 1. The Borough hereby retalns and reserves unto
itself without limitation all powers, rights, auvthority, duties

and responsibilities conferred upon and vested in it prior to the




Section 2. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Borough, the adoption
of policies, rules, regulat;ans and practices in furtherance
thersof and the use of judgment and discretion In ceonnection there-
with shall be limited only to the extent such specific and express
terms hereof are in conformance with the Constitution and Laws of
New Jersey and of the United States, and ordinances of the Borough
of Watchung.

Section 3. Nothing contained herein shall be construed to

deny or restrict the Borough of its rights, responsibilities and
authority under R.5. 40, 40A4,.0r any other national, State, County

or local laws or ordinances.

Iv. GRIEVANCE PROCEDURE

Section ‘1. The purpose of this Article is to set forth a

grievance procedure by means of which employees governed by this
Agreement, or the Assﬁciation as representative of such employees,
may appeal the interpretation, app}ication, or vielatlon of
policies,.agreements, and administrative declsions affecting thém.
In order for an employee and/or Associatlion to proceed to binding
arbitration, the grievance must be a controversy arising over the
interpretation, applicatien or alieééd viclation of the express
terms and conditions of this Agreement. All other grievances

shall terminate wlth advisory arbitration.




within five (5) working days after the presentation of that
grievance at Step Two, then within five (5) working days from the
expiration of said time period, the matter may be referred by the
PBA or by its designated representative to the Police Commissioner.
A meeting on the grievance shall be scheduled within five (5)
working days from receipt of the grievance between the PBA and the
Police COmmissioner,'andrthe meeting shall take place within
twenty (20) working days from such recelipt. The nmeeting shall
not be held publicly unless the parties so agree in writing. The
éoliée Commissioner shall render a final written decision within
fifteen (15) working days of ghg date of the meeting.

STEP FOUR: In the event the aggrieveq person i1s not satisfied
with the decision of the Police Commiésioner, within five {5)
working days from receipt of the Step Three answer, or 1f no -
written decision has been rendered within fifteen (15) working
days arfter the hearing of that grievance at Step Three, then
;ithin five (5) working days from the.expiration of:the said
fifteen flS) day period, the matter may be referred @y the PBA
or by its designated representatlve to the HMayor and. Council,
If the grievance is received by the Borough Clerk at least ten
(l10) working days prior to the next regglarlg scheduled Counc;l
meeting, then a meeting on the grievanée s@all be held between
the P5SA and the Mayor and Coﬁncil at the rggul;r COanil meét;ng.

If received by the Clerk less than ten (l10) working days from
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which might be pertinent and render his award in writing which
shall ba final and binding upon the barties. The cost of the
arbitrator’s fee shall be borne egually by the Borough and the
PBA. Any steward or officer of the Association required in any
of the above grievance proceduras to saettle disputés on any
arbitration shall be released from work without loss of pay for
such purpose. In the event PERC is not able ' to provide ths
required service, the New Jersey State Board of Meaiati;n wlll be
used. The cost of filing fees, if any, shall be charged and

assumed by the party filing the grievance. The arbitrator shall

have no auvthority to alter, amend, add to or detract from this

Agreement.

Section 3. The time limit specified In the grilevance

procedure shall ba construed as maximunm, Howevef, these may be ~
extended upon mutual agreement between the parties. During the
course of Aegotiatioqs for the 1982-83 Agfeementf the ?arties'
agreed to béovide for bindling as opéosed to advisory arbitration
of grigvinces and to deleta a retention of beneflts article.
Bowever, ths delétibn of the retention of benefits article is
;at intended to precluda ekther party f?om maklng conventional
“past p?ééticef argum;nts in those situations where such

-

arguments are nofma;ig made .. ‘

‘Section d. Any. employee .may be represented at all stages ot

the grilevance préchura'bg himself, or, at his option, by a



for the previcus pay period shall be paid in one separate check on the 15th
of each menth.
VI. RETENTICN CF BENEFITS

Section 1. It is specifically understood that the "Police package"
items on police vehicles shall not be considered to be a bkenefit by the
parties.

Section 2. Officers who retire as permitted by the State of New Jersey
Division of Pensions and the Police and Firemen's Pension System cf the
State of New Jersey, and where said officer has a minimm of twenty-five
(25) years of continucus service credited under such retirement plan, shall
have their health insurance benefits continued as provided under New Jersey
State Health Benefits Procgram, including grour hespital, medical and
surgical coverage, with the premium or periedic charges paid by the Borough
of Watchung from funds appropriated for such purposes. '

VII. MISCELIANECUS PRCVISION

Section 1. The employer will provide legal aid to all personnel
covered by this agreement to the extent that mey be required by law.-

Section ;; In addition to the emplbyee's service revolver, an amloyes
may carry a second concealable weapcn upon appreval of and with permissicn
of the Chief of Police.

VIII. DISCRIMINATION OR COERCION

Section‘;; There shall be no discrimination, interference or coercion
by the Ewployer on any of its agents against the employess reprssented by
the PBA because of membership or activity in the PEA. The PBA or any of its
agents shall not intimidate or coerce employess intc membership. Neither
the employer nor the PRA shall discriminate against any employee because of

race, creed, color, age, sex or naticnal origin.



Section 7. In the event a Police Officer is called to work during
other than regularly scheduled hours (but not including any .hours directly
cantiguous to normally scheduled hours), he shall be provided a minimum of
two (2) hours pay in lieu therecf at the time and one-half (1-1/2) rate
regardless of the time needed to camplete the task, even if task is
completed in less than two hours.

Section 8. Brployees may voluntarily switch shifts amongst themselves,
provided advance approval is obtained fram the Chief or, in his absence, his
designee.

Section 9. Bmployees shall be compensated at the rate of one and one-
half (1-1/2) times their regular rate of pay for overtime work under the
following conditions:

A. 2ll assigned work in excess of eight (8) hours on any scheduled

eight (8) hour work day.

B. All assigned work in excess of forty (40) hours in any one (1)

week. |

XI. NO STRIKE PLEDGE

Section 1. The Association covenants and agrees that during the term
of this Agreement the Associatiﬁn will not cause, authorize, or support any
strike (i.e., the concerted failure to report for duty, or willful absence
of an employee from his position, or stoppage of work or abstinence in whole

or in parf,-frcm the full, faithful and proper performence of the employee's

duties of employment), work stoppage, slowdown, walkout or other
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XI. FULLY-BARGAINED PROUOVISIONS

Section 1. This Agreement represents and Incorporates the

complete and final understanding and settlement by the parties of
all bargainable Issues which were or could have been the subject
of negotiations. During tpe terms of this Agreement neither
party will be required to negotlate wilth respect to any such
matter whether or not covered by this Agreemént and whether or
not within the knowledge or contemplation of elther or goth of

the parties at the time they negotiated or signed this Agreement.

Secticn 2, This Agrzement shall not be modified in whole or

in part by the parties except by an instrument in writing only,

executed by both parties.

XII . LONGEVITY AND DIFFERENTIAL

Section 1. Longevity is recognized as a method of rewarding

employees for thelr years of dedicated service and ;hall be paid
.according to the schedule:
After 5 years of service ; 2% Iincrease above Dbase pay.
After 10 vyears of service - 4% increase above.baSe pay.
After 15 years of service - ét Increase above base pay.
. gfter 20 years of service - 8% increase above base pay.
After 25 years of service - 10X Increase above base pay.
Lopgevity‘payﬁent shall be added to the employge's yage‘salary
and paid within the regulaf paycheck. |

-

Section 2. The differential for detectives 1Is In the amount

of $500.00.. This differential of $500.00 1S to be paid semiannually

-13 -
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mutually acceptable re-scheduled vacation period cannot be agreed
upon, then the police officer shall be permitted to carry over to
the following year that portion of vacation which he/she was
unable to take. The uhused vacation carried over, referred to

in this section, must be taken during the year of carryover o?

it shall be forfeited.

Section 4. In.the event the police officer cannot take his/
her vacation for reasons other than those required by the Chief
in Section 3, above, then in that event vacations may be carried

over at the discretion of the Chief only.

Section 5. At the discretion of the police officer, vacation

days may be taken in single day units, however, salid approval
must be obtained from the Chief, It 1s understood that reguests
for single day units will not be unreasonably denied by the

Chief.

" Section 6. Inttial vacation selection shall be on a

seniority basis. Additional vacatlon selection shall be-on the

basis of reverse senlority pursuant to existing practices.

XIV. HOSPITALIZATION AND INSURANCE'

éecéion 1. Tbeiaorough shall conﬁinue to provide enrcollment
in the New jerseg State Heaith Benefits Programs or an equivalent
prqgfam providing the.same benefit?, for al} eEplogees and their
families. Coverage shall consist of health, hospital, Rider J,

major medical and any othe:-henefits as proviged by said plan.

15— -




Secticon 2.

A. Any pregnant employee may abply to the Borough Council
for a disability leave of absence and shall be granted the leave.
The leave dates shall be supported by a physician's certificate
which shall allow for disability twenty (20} work days before
and twenty (20) work days after the anticipa?ed date of blrth.

B. A pregnant bmplbyee may request more or less then
twenty (20} work days before and after the anticlpated date of
birth upon a specific physician's certlficate supporting same.

.C. Accumulated sick days may be utilized during the dis-

ability period only.

=

D. ‘The approved disability leave shall be extended for
unanticipated disability related to the childbirth upon provision
of a physician’'s certiflcate; . T

E. The Borough Councll retains the right to confirm the
canclusio& of any physician's certificate provided under this
Articie by Laving the employee examined by their owg physician.

If the two phgsicians disagree, they shall choose a third
Physician who shall examine the employee and whose decision shall
be finel gnq binding ppon tﬁe parties.

F.- A probationary employee shall only be entitled to a leavg
up to the expiration of thé probation period.

G. A pregnant employee may be'relie;ed from duty because her

work performance has noticeably declined due to health reasons and

she cannot obtain a physician's certificate that she 1s medically

-]17=



his or her personnel file within a period of forty-eight (48)
hours after the reguest is made, and‘at a reasonable time,
provided that the Chief of Police, or his designated representa-
tive, is present at the time of inspection.

Section 3. The Borough agrees to notify the individual

police officer if any material derogatory to the employee is
placed in his/her personnel jacket within forty-eight (d8) hours.

The police officer shall initial such material to signify that

he/she has seen it.

Section 4. The Borough shall provide filing cabinets

sufficient to allow each patrolman one drawer for storage of duty

related paperwork.

Section 5.

A. There shall be only cone (1) official employee personnel .
file for each employee, which shall be retalned and maintained at
headquarf;rs by staff as des%gnated by the Chief of Police. It
"is understbod,‘however, that the Borough Clerk may-keep a
separate file consisting of payroll, attendance, emplogment and

other information necessary to perform the functions of his/her

office. .
B. Employee personnel files shall not be forwarded to
individuals outside the Borough, nor shall such outsiders have

access to sald files. tSpecifically excepted, however, are cher

Governmental agencies which require personnel information.)
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B. All reports which may be rgvealed to the public or other
agencies shall reflect the member's departmental address in the
place of his residence.

C. Neither the Borough nor its agents shall release a

‘roster of police employees.

Section 8. Whenever an employee's pay reflects deductions

other than the usuaf forrsﬁate and Federal taxes, pensions,
loans, union dues, savings bonds, and other routine deductions,
the employee shall receive a written explanation of said
deductions. Such explanation shall provide the reasons, the

ameunts,and the authority for making said deductions.

XVIII. INSURANCE

Section 1. The Borough agrees to continue to provide the

current insurance policy with regard to personal injury liability,
false arrest, libel, slander, defamation, violation of right of
privacy, detention or impriso;mént: malicious'prosécution,
wrongful entry or eviction or other‘;nvaéion of right of private

occupancy for the duration of thils Agreement.

-

Section 2. The Borough reserves the right to change insur-

ance cérfiers, or programs, at lts option provided that the present

level of coverage is at least maintained.

X1IX. DUES CRECK~OFF -

"Section ‘1. The Borough agrees to deduct from the salarles

=21~



of the Association during any membership year which 1Is covered in
whole or in part by this Agreement, said employee will be required
to pay a representation fee to the Association for that membership
year. The purpose of this fee will be to offset the employee'’s
per capita cost of services rendered by the Assocliation as majority
representative.

Section 2. Prior to the beginning of eﬁch membership year,

the Association will notify the Borough in writing of the amount

of the regular membership dues, initiation fees and assessments

. charged by the Association to its own members for that membership

year. The representation fee to be paid by non-members will be

equal to 85% of that amount.

Sectiom 3.

1

A. Once during each year covered in whole or in part by
this Agreement, the Associaiion will submit to the Borough a lis}
of those'émployees who have not become members of t@e Association-
- for that year. Th; Borough will deduct from the séla;ies of such;
employees, In accordance with p{;;graph 2 bélow, the full amount
of the representation fee and will transmit the aﬁouqt-sc
deducted to the Association.

h;‘ The Borough will deduct the representation fee in equgl
Iinstallments as nearly as posslible, from t@e~pagchecks pald teo
each employee on the aforeséid list during the remaindgr aof the
membership year in gquestion. The deductions will beéin with thg

first paycheck paid:

-23-



G. The Association shall indemnify,defend and save the
3orough harmless from any claims raised against it by an employee
as a result of fulfilling its obligations under this Article,

including but not limited to, paying actual attorneys' fees and/or

legal damages.

XXI PROMOTIONAL PROCESS

Section 1. For any promotion within the Watchung Police

Department except rank of Chief, a Promotional Examination shall
be given and the foliowing items will be made known to the
officers prior to thelr taking the examination:

A. The amount of time onh the announcement of the proposed
examination until the examination date will be a minimum of one

(1) month.

B. The eligibility requirements needed to take the examina-
tion and the requirements needed to obtalin the rank shall be
posted. i ' ) . L |

€. The length of time that thé‘grade recelived is valid for
consideraéion of future rank shaiﬁ be posted.

D. The answer sheet of each officer taking the test will be
retaineg-in their respecti;e perscnnel files,

E. Prior to the start of the examinatlions, the value of Ehe_
following items will be posted: |

l. written test

2. o9ral test B . : .

3. departmental evaluation ' *
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and discipline, the following rules are hereby adopted:

A. The questioning of a member of the force shall be at a
reasonable hour, preferably when the member of the force is on
duty, unless the exigencies of the Iinvestigation dictate otherwise.

B. The gquestioning shall take place at a location designated
by the Chief of Police. Usyally it will be at Police Headgquarters
or the location where the incident allegedlg'occu:red.

cC. The member of the force shall be informed of the nature
of the Iinvestigation before any questioﬁing commences. Sufficient

.information to reasonably apprise the member of the allegations

should be provided. If it is known that the member of the force

is being questioned as a witness only, he shall be so informed at
the initial contact. |

D. The gquestioning shall be reasonable in length. Ten f10)
minutes time shall be provided for personal necessities, meals,

telephoaeqcalls, and rest pegiods at the end of every three (3)

-hours.

-

E. 'The member of the force_shall not be subject to any
offensive language, nor shall he be threatened with transfer,
dismissal or other disciplidary punishment. .No promise of reward
shall-be§made as an knducement to answering gquestlions.

F. At every ;t;ge of the proceedings, the Deparément shall'
afford an opportunity for a member of the force, If he so
requests, to cpnsult with counsel and/or his gssoci{tion repre-

sentative before being questioned concerning a vioclation of the

-27-



‘the maximum accumulation of one hundred 7 fifty ("150) days.

Section 3. Unused sick leave shall be paid for on retirement

to the employee, at the rate earned, at the rate of one-(l) day to
be paid for every two (2) days accumulated, up to a total of sixtf
(60) days pald for, one hundred twenty (120} days accumulated.

Section 4. Job related illnesses and injuries which necessitate

1 X

sick days are not applicable to this Article, "* " '

Section 5. If an empluyee works for up. to four® (4) hours of
his/her scheduled work day, he/she shall be'charged with' only ‘one-half
(1/2) day of sick day usage. If he/she works over four (4) hours,
he/she shall not be charged with sick day usage for that day.

Section 6. In addition to the sick days granted herein, each

-

employee shall be entitled to two (2)'personaifieaVé"aays”per year
which shall be non-cumulative. Employees must provide two weeks
advance notice to the Chief in order to utilize the pe;sonal day.

If less than two weeks notice 1s given, days may only be utilized
at the discretion of the Chief. - '#:7¢7 7 "% 1 Troan 2yt

R T T LA R A S0N S | P

XXV.- WORK IN HIGHER RANK . ~ G0t 1 i mompres agpagd

Section 1. Police officers who work in‘the ‘Capacity of Acting

Sergeant or Watch Commander shall be béid'éﬁ éﬁééfgé5h£fstate of
pay for the time worked in thaﬁzbapadiEY1!VTd qﬁafifi:rhbwéver, the
patrolmah must work a minimum of'onéi(ffwfuflraéj"iﬁagﬁé elevated'
position during a calendar week;begiﬁhlngzudndayvgnd:;hdiﬁg‘ e
Sunday. The designation of patrolmen.to work..in.the capacity.... .-
of Acting Sergeant or Watch. Commander shall: be: made; by: the. Chief. ..

of Police, or in hils absence, . the person.acting:in the.same - .., ;e

capacity.
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cost. In the event during the term of this 3Agreement or any renewal
thereof, the Borough adopts a standard other than a Level II vest, than said
standard as it is applicable, as set forth in this paragraph, shall be
modified accordingly. Officers who have been issued a soft body ammor vest
at the expense of the Borough shall he required to wear said vest while on
patrol.

LVII. HOLIDAYS

Section 1. The following shall be recognized as paid holidays:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day

Washington's Birthday General Election (November)
Good Friday Thanksgiving Day

Memorial Day Christmas Day

Independence Day . Veteran's Day

Section 2. The FBEA shall be entitled to be paid under the current
system of payment for all 1legal holidays enjoved by any other Borough
. employee. - | o
Section 3. Aall holidays shall be paid in one lump sum on November

15th, except Thanksgiving and Christmas which shall be paid during December.

XXVILI.FUNFRAL LEAVE AND DEATH BENEFIT

 saction 1. Hrployees shall be entitled, in the case of the death of an
immediate member of his/her family or spouse's family, to a maximum of three
(3} days of absence with pay upon approval from the chairman of the
camittee of the Borough Council having supervision over the employee's
department. 2An immediate member of the family is defined as spouse, pareat,

child, sister, or brother, mother-in-law or father-in~law and employee's
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grandparents,

Section 2. In the event of the death of a relative who resides with
the emloyee, other than an inmediate member of the family as above defined,
the Borough may grant a three (3) day leave of absence with pay.

Section 3. In the event a police officer should be killed while acting
in his official capacity in the line of duty, the Borough shall provide a
death benefit to the officer's family of up to Two Thousand Dollars ($2,000)
to help defray fumeral exper:ées. -

XXIX. SEPRRABILITY AND SAVINGS

Section 1. If any provision of this Agreement or any application of
.this Agreement to any employee or group of employees is held invalid by
cperation of law or by a Court or other tribwmal of cametent jurisdiction,
such provisian shall be inoperative but all other provisions shall| not be
affected thereby, and shall continue in full force and effect.

XXX, DURATICN

This AGREEMENT shall becuane effective January 1, 1991 and shall

terminate cn Decemmber 31, 1992.

IN WITNESS WHERECF, the parties have hereunto affized their signatures.

BOROUGH OF WATCHUNG

o ‘ ) p
N : ' BY: - ﬂ + ﬁgq
K. U. Schmidt, Mayer 7
POLICFMEN'S BENEVOLENT ASSCCIATICN
ATTEST: WATCHUNG LOCARL NUMBER 193

Adele G. Widif, Borough Clerk
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SCHEDULE A. -~ SALARY

Probationary Patrolman
First Year Patrolmﬁn
Second Year Patrolman
Third Year Patrolman
Sergeant

Lieutenant

1991
$26,68¢°.
30,058,
34,924,
38,666.
42,533.

46,786.

=33~

1992

$28,290.
31,862.
37,019,
40,986.
45,085,

49,593.



SCHEDULE A. - SALARY

1881 1892
Probationary Patrolman $26,68%. $28,290.
FPirst Year Patrolmén 30,058. 31,862,
Second Year Patrolman 34,924, 37,019.
Third Year Patrolman 38,666. 40,986.
‘Sergeant 42,533, 45,085.
Lieutenant 46,786. 49,593,
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