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PREAMBLE

s 2

HIS AGREEMENT entered into as of this o2  day of

A osrdtA_ » 1986, by and between the City of Jersey

City, in the County of Hudson, State of New Jersey, a
Municipal Corporation of the State of New Jersey (hereihafter
called the "City"), and Jersey City Supervisors' Association,
(hereinaffer.called the "(Union"), represents the complete
final understanding oniall bargainable issues.

WHEREAS, the parLies have negotiated for the purpose of

entering into a Collective Bargaining Agreement;

NOW, THEREFORE, it is agreed as follows:




j;,New Jersey Public Employment Relations Commission..'

ARTICLE T

RECOGNITION

A. The City hereby recognizes the Jersey City
Supoervisors' Association as the exclusive representative
for purposes of collective negotiations for all supervisory
personnel employed by the City of Jersey City regarding
the establishment of salaries, wages, hours, and other
conditions of employment for all its employees employed
within the bargaining unit, and for all such additional

bargaining units and classifications which the parties may

subsequently mutually agree upon and for which the Union is

certified as the exclusive bargaining representative by the

o nae
- ]

Princ1pal Clerk.' A specific list of titles from the previous
' Agreement appears as Appendix A to this Agreement.
C. It is understood between the parties that Appendix A

- will be subject to revision basedrupn changes of titles,,

'vg_duties‘or positions. If the parties cannot mutually agree

‘clarification “of this unit..'mm" L
EXCIuded from the unit are-
1' Department and DlV.’LSion Dlrectors.;— e

2.‘ Professional employees of the Law Department. Sl

_iB.h Included in thlS unit are all employees below theﬁ; S

.,Z;‘level Of Director, but above the level of Foreman, and/or

*7ﬁpﬁ?£“éﬁahgé, they will mutually petition the P E R. Co for a ~'3if 7




3. Uniformed employees of the Department of Public
7 Safety. . i 3 - . o

"4, All other empioyees statutorily excluded'bf the
law. ' L S




ARTICLE II

MAINTENANCE OF STANDARDS

A. All conditions of employment contained in thié
Agreement relating to wages, hours of employment and general
working conditions preséntly in effect for employees included
in this bargaining unit shall be.maintained at not less than
the standafds now in effect, and the conditions of employment
shall be modified wherever specific provisions for
modification are{made in this Agreement.

B. Proposed newlrules or modification of existing rules
governing working conditions as stated above, shall be

. negotiated with the Union before they are established.




ARTICLE III

INCENTIVE SYSTEMS

The City shall have the right to institute productivity
-incentive programs, provided that the Union is given notice

and the right to negotiate. No employee's base pay shall be

diminished by the institution of any such program.




'ARTICLE IV

UNION RIGHTS

A. The City of Jersey City shall recognize and deal
with those Union representatives dand Grievance
Committee members designated by the Union through its
internal processes in each department.and division df
employment. The said Grievance Committee shall not .exceed
five (5) members at Step Three of the grievance
procedure. |

B. Employees who are elected officers, not to exceed
five (5), shall be granted time off to attend municipal

employees' conventions and Union conventions concerning

:1mun1c1pal employees,lwhere authorized by State Law. The‘.=f

ffigaw;iamount of time off forleach employee shall not exceed a totaliﬂjf}n;ggf
L iT,of ten (10) working days in any one (1) calendary year.'
'Cr - The President of the‘pnion or his designeer although
-rhismprinary obligation shall-belto his jeb, shall he given

reasonable time off from his normal duties to- pursue Union

%'bu51ness ‘on behalf of members of the bargaining unit. “In -

‘Tf'addition to convention leave prov1ded elsewhere in this

lArtlclethhe PreSident shall be granted time of £ w1th pay to‘"*

travel time

“in” connection therew1th. The Union"President shall first"




oﬁfrto attend State meetings ang State Legislative Sessions
where there are items onrihé agenda'affecting public
employees. 3

E. When the parties mutually détermine that a
negotiation session shall be scheduled during the work day,

authorized Union-negotiating committee members, not to exceed

five (5), shall be excused from their normal duties and shall

suffer no loss in regular pay thereby.




ARTICLE V

RETIREMENT AND TERMINAL LEAVE

A. Employees shall retain all pension rights under the
Ordinances of the City of Jersey Cityland the laws of the
State of New Jersey.

B. Members of the bargaining unit who retire shall
receive a mandatory lump sum cash payment in lieu of time off
for unused vacation time, unused sick time and unused
personal time.

1. Beginning on the date of execution of this
Agreement, sick leave payment shall be calculated at eighty
(80%) percent of all unused sick leave.

. 2.. In the event an employee suffers a bona flde

long term 111ness, he may apply to a rev1ew commlttee togfw

le'restore the 51ck leave used thereby, if the 111ness takes_fCJRJAJ'

"place w1th1n the flve (5) years‘lmmedlately prlor to

. .retirement. The Commlttee shall ‘consist of one (1)
representative of the Union and one (1) representative of the
‘Clty. The Commlttee shall consider the length and merit of

o erserv1ce 1n reaching a dec131on., If the commlttee members

cannot agree,

and_hls

an arbltrator w1ll be selected pursuant to the ;”L



fofth above shall be paid to the estate of the employee.

D. In the event of de;th, all unused_sick time, for the
fear of death only, shallvbe pro-fated, ihclusive through the
month of death, and shall be paid to the estate for an
employee not eligible for retirement.

E. All vacation time not granted an employee shall be
paid to the estate in the event of his death, to include
vacation time for the year of his death.

| F. In the event a bargaining unit member with at least
fifteen (15) years of continuous service with the City passes
away prior to eligibility for retirement, their estate shall

receive a terminal leave benefit equal to fifty (50%) percent

of that set forth in paragraph Bl above.




ARTICLE VI

NON-DISCRIMINATION

Neither the City nor the Union shall discriminate
- against any employee due to that employee's membership,
non-membership, participation, lack of participation, or

. activities on behalf of, or his refraining from activity on

»

. behalf of, the Union. ' .




ARTICLE VIIX

LEAVE OF ABSENCE

.
A. The City naj grant the priviiege of a leave of
absence for good cause without pay to a permanent'employee
for a period not to exceed sdx (6) months at any one time,
provided that the employee has been employed by the City on a

continuous basis for six (6} months.

'
!

B. Such leaves of absence hay be;renewed for an
additional period not to exceed six (6) months, conly by
approval of the appointing authority.

C: A temporary employee may request a leave of absence

withoutrpay for good cause for up to sixty (60) days. “Such

. .- leave may be granted at the dlscretlon of the Clty.. Noi

served w1th the Clty for at 1east s1x (6) months.-udqﬁﬁﬁ

w?employee shall be granted such -a leave unless they haveﬂﬁiﬁ#




ARTICLE VIII

PERSONAL DAYS

A. Each employee in the bargainiﬁg unit shall be
entitled to three (3) personal business days per annum which
shall be utilized in accordance with current practice which

requires that the days shall not accumulate from year to

Year.

1
\

B. An employee must have six (6) ﬁonths of
- gservice with the City to be eligible to begin to accrue

this benefit, effective January 1, 1987.




ARTICLE IX

MANAGEMENT RIGHTS

A. The City hereby retainsland reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities.conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States.

B. The exercise of the foregoing powers,-rights;
authority, duties and responsibilities of the City, the
adoption of policies, rules, regulations and practices in
furtherance thereof, shall be limited by the terms of this
Agreement, and then to the extent such‘terms are in

‘”:Qconformlty w1th the Constltutlon and Laws of the State of New

L T

and the rules and;;.,

;Lghzﬂﬁfregulatlons of the C1v11 Serv1ce Department of New Jersey.;rrHJHfT

- C. Except 1n the most aggravated situatlons, the C1ty

7agrees not to suspend employees on the spot,'=nd, under usual S

c1rcumstances, agrees to give the Union one (1) day's notice

”fpfipffto-the suspension of an“empleyee.ﬂéfnf;




ARTICLEX .

 BEREAVEMENT LEAVE

-A. In the event of a death in the eligible employee's
immediate family, he 'shall be entltled to time off with pay
from thelday of death, up to and including the day after the
funeral, but in no event to exceed five (5) working days.

B. Immediate family, for purposes of this Article,
shall be defined as follows: husband, wife, mother, father,
son, daughter, sister, brother, grandparent, grandchild,
~sister-in-law, brother-in-law, mother—in-law, father-in-law, -
son-in-law, daughter in- law, or any other relative residing
in employee s household.

.-Qgc.j‘

An ellglble employee shall also be entltled to one_ns

:yil) day off for attendance at the': ﬂfunt,iuncle,

i?nlece or nephew of hlmself or hls spouse.;ﬁ

D. Payment shall only be made for such of the five (5)

days as falls upon a regularly scheduled worklng day.

E. Verification of the event shall be required.




i ' ARTICLE XTI .

MILITARY LEAVE

Employees employed by the City of Jérseyicity shall be
granted all applicable rights with regard to military leave

under the State .Statutes and Federal Laws governing same.




ARTICLE XII

BULLETIN BOARDS

The City shall permit the.installation of bulletin
boards at the expense of the Union should the Union decide to
use a bulletin board other than the ones provided by the
City. The Director of the Department shall determine the

exact locations and sizes of the boards to be installed.
1 ‘

|
t




ARTICLE XIII

DUES CHECK-OFF REPRESENTATION FEE

A. The City agrees to deduct Union dues from the
salaries of the employees included in thisrbargaining unit
upon receipt of signed Union cards, the same to be deemed
authorization to deduct dues once a month, and shall remit

1
1

the dues deducted to the Treasurer of the Union monthly.

B. Dues deduction shali be in compliance with!the
statutes and laws governing same. Remittance of dues monies
deducted, together with records of any corrections, shall be

submitted to the Union Treasurer by the fifteenth (15th) day

7,of each month following pay period in which the deductions

were made.p,'ﬂ o

fahy-change in the rate of membership dues,‘the Union shall
ﬂdfurnish to the City a copy of the resolution adopted by the

Executive Board for the said increase in dues prior to the
,wreffective date of any such change.

D. . The Union will prov1de a c0py of the membership card

icheck-off“ authorization, the said cards to be signed byt

each member.H;The said cardsLJre to be delivered to thei_

-17=

Eﬁg;wglf during the life of this Agreement there shall be cwiosiaiT

'ﬁfor—each—of 1ts members and the same w111 be accepted as 0T




by reasonrefdactienrtaken by the City in reliance upon the
salary deduction authorizatienicards submitted by the Union
to the City. _ B

| E. ‘The City will provide the Union,‘prior to January 1
and July 1 of each year, a list ef any employees requesting

the termination of dues check-off.

F. Representation Fee.

1. Purpose of Fee
If any eligible member of this bargaining unit
does not become a member of the Union upon being employed by-
the City, said employee-will be required to pay a
representation fee toc the Union for the membership year.

The purpose of this fee will be to offset the employee's per

-ugm;wé_capita cost of serv1ces rendered by the Unlon as. majorlty
:representatlve.:g '

2.' Amount of Fee 77

g;a.' Notlflcatlon;‘_Prrorfto—the beginning of
teaéh”hembershlp year, the Unlon'hili notify the City, in
writing, of the amount of the regular nembership dues,

-::inltlatlon fees and assessments charged by the Unlon to its

f_uown members for that membershlp year.- The representatlon fee

= s i

nto_be paid bY non membersuw111 be'equal to elghty-flve (85%);,TT




‘equal in amOunt to the regular membershlp dues, initiation
fees and assessments charged by the Unlon to its own members,
and the representation fee has beenrset at”elghty-flve (85%)
‘percent of that amount solely because that is the maximum

:presently allowed by law. If the law is changed in this
regard, the amouht of the representation fee automatically
will be increased to the maximum allowed, said increase to
become\effective as of the beginning of the Union membership
year immediately folowing the effective date of the change.

3. Deduction and Transmission of Fee

a. Notification. The City will notify the

Union upon hiring each employee and the City will deduct from

the salaries of such employees, in accordance with Paragraph

fyfb below, the full amount of the representatlon fee and,;¢:

‘ \ e

b.; Payroll Deductlon Schedule.

e

deduct the representation fee 1n equal lnstallments, as

The C1ty w111\ig;;?1:wp

'nearly as p0551b1e, from ‘the paychecksmpald,to ‘each employee

who chooses not to become a member of the Unlon durlng the

U‘*uremalnder of the membershlp year in questlon.” The.deductlons

jw1ll begln w1th the flrst paycheck pald.:u;

Termlnatlon of Employment ;If an employee LT

R ._.p:-_-,-m...n..-‘--"w-\— E o ,- L R £5r ..w,, --,;'-:-- bt Sated




portion of the fee from the last paycheck paid to said
employee during the membership year in question.

d. Mechanics. Except as otherwise provided

in this Article, the mechanics for the deduction of

representation fees and the transmission of regular

membership dues to the Union willﬂ as nearly as possible, be
the same as‘those used for the deduction and transmission of
regular membership dues to the Association.

e. Changes. 'The Union will notify the City
in writing of changes in the amount of the representation
fee, and such changes w1ll be reflected in any deductions

made more than ten (10) days after the City receives said

notice,.

'1};?Qt$;»- f.,'New Employees.{'On'orﬂaboﬁtfthe'last“day_fah“d“ajb

”r;of each month, beginning w1th th his’Agreement?n

'becomes effective, the City w111 submit-to thelUnion a list' :
‘of all employees who began their employment in a bargaining
unit position during the preceding thirty (30) day period

' The list Wlll 1nclude names, job titles and dates of

i employment for all Such employees. ThlS 1ist shall be in

~;add1tion “to the reguirements of Paragraph 3a" above.'ppgjfmmmwi,

~

L e e

The“Unioni?

“Indemnification.,

‘xchange for if;

-20-




~ ARTICLE XIV

WORK HOURS AND OVERTIME

A; The regular work hours‘each day shall belconsecutive
except for interruption for lunch period and coffee breaks.
Reference to consécutive hours of work in the balance of this
Article shall be construed generally to include lunch periods
and coffee breaks. ‘

B. PFor all full-time blue collar employees, tﬁe regular
work week shall consist of not more than forty (40).hours in

any five (5) days, seven (7) working hours and a one (1) hour

lunch period per day. White collar employees shall have a

work week of thirty-five (35) hours in any five (5) days, six

(6) worklng hours and a one (l) hour 1unch perlod per day. o

.‘.l.

'3”‘Except for emergency SLtuations, work schedulesfﬁ

shall not be changed unless the Unlon 1s not1f1ed of suchﬁ"

: 1ntended change and the Clty and the Unlon agree to negotlate“j,

'k'w1th regard to such change. Notice of any intended change'
shall be glven the Union one (l) week prior to the intent to

make such change.

e Sl s,

Saturday and Sunday.k

_The Clty reserves the rlght to place,

_D.f The regular work week shall be from Monday through L

Frldayﬁfor those employees not regularly scheduled to workﬁ"




'*ftcompensated as follows.f

schedule between 4:00 p.m. and 8:00 a.m. shall receive a__,-

'differential for each hourlbetween 4:00 p.m. and 8:00 a.m. of
fifty ($.50) cents per hour, retroaotive to;January~1, 1986.

F. The City shall distribute paychecks by 3:00 p.m. on
Vpay day, barring any unusual circumstances.

G. Employees working in excess of their regqularly
scheduled‘work week shall receive time and one-half for all
hours so worked. Overtime will be based on a thirty-fiveh
' (35) hour week instead of a forty (40) hour week which was.
previously used.

H.‘ Overtime. Any employee regularly scheduled for
less than thirty-five (35) or forty (40) hours (depending

upon blue or white collar designation in Paragraph B of Work

fthlrty five (35) or forty (40) hour pOLnt ‘is reached.ff

" be pald.
'_5wI{; Emp1oyees‘hot regﬁlarly soheduled to work on-.
-:weekends as part of their normal'work week shall be

"}“:;;Q”'fpl.f For work performed on the 51xth day, =t the rate;*

:anurs Artlcle) shall recelve stralght tlme pay unt11 the;: .

tffThereafter, t1me and one-half (1 1/2) the normal rate shallaj“”



~starting time, shall receive a minimum guarantee of four (4)

B

hours at the bremium'ratel.biovidéd, however, the City shall
-~ have the right to ;etain the,employees fqr that period of
time. | - ‘,= - | | | |

K. ‘There shali be no compensatory time given in lieu of
work that caﬁ be considered overtime.

L. The City will notify the Uﬁion prior to scheduling
overtime whenever possible.

M. Eicept in exigent circumstances, the City agrees to
pay for overtime within two (2) weeks.

N. All snow removal work on overtime shall be at the

rate of double time.-




ARTICLE XV

‘HOLIDAYS

A, -The following fourteen (14) days'shall be recognized
as paid holidays:

‘New Year s Day

Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day :
General Election (November) Day
Veterans' Day
Thanksgiving Day -
Friday after Thanksglv1ng
Christmas Day

_B,‘ Whenever any of the holidays llsted above falls on

Saturday,;the precedlng Frlday shall be observed as the'

hollday.~

C. Whenever any of the holldays listed above falls on-'.

Sunday, the succeedlng Monday_shal}jbe observed as the.

‘holiday.




ARTICLE XVI . . : ]

 EEALTH AND SAFETY

-
PO

A, First Aid. The City will provide_first aid

. equipment and necessary supplies in convenient and
appropriate locations in all buildings and areas' where

.'employees are assigned to duty.

B. Vehicle Safety Conditions.

1
1
i

, 1. All vehicles and eguipment shall conform to all

safety conditions and State regulations. Said vehicles shall

"be in safe and operable condition. No employee shall operate

any unsafe vehicle declared unsafe by the Director of
_ Automotive Services or his qualified representatiVe.

2._ It shall be the obllgatlon of each employee to

v

immedlately report any damage or malfunctlon of the vehlcleij‘

Y

C. Sanltar§ Condltlons.— The Clty shall prov1de and

:maintain sanitary. conditions in all fac111t1es, includlng
_ t011ets, areas of employment and de51gnated eating areas.
D.f The Clty w111 make every effort to prov1de for the . . qui

?;safety of 1ts employees, and,_at the dlscretlon of the

Pt --e' o ¥1~

el it S

will, where necessary,*

LDepartment Dlrector,_ send two (2)

prermltted to take a reasonable break;for recuperatlve;sf

ey s Fre s v —

. —=25-



' ARTICLE XVII

SENIORITY

A. Seniority is defined as an employee's total length
of service with the eméloyer beginning with his date of hire.

B. If two (2) employees are hired on the same date,
seniority shall thereafter be determined on the basis of
the alphabetical order of their surname.

C. Recall for overtime shall be made in accordance with
a seniority list to be established.

D. Demotions and layoffs shall be made in accordance

w1th inverse seniority in title.

E', Schedullng of vacatlons shall be done in accordance

w1th senlorlty and the needs of the Clty..’ﬁjxﬁ*;f_f';fvfa~~"

e h1ghest senlorlty among employees qualifled and desirous
of receiving the transfer. 'If there are no volunteers, then

the least senior quallfled employee shall be transferred.

—26-

E:F.; Transfers shall be made 1n accordance with theﬂ@waw;?;



ARTICLE XVIII

CHANGES, SUPPLEMENTS OR ALTERATIONS

Any proGisions of this Agreement may be changed,
supplemented or altéred, provided both parties mutually agree
in writing to re;open negotiations on the matters in issue.
Any modification resulting from negotiatidns shall be reduced

to writing and made a part of this Agreement. g

-27=



ARTICLE XIX

NO STRIKE PLEDGE

A. The union will ﬁot engage in and will actively
discourage and take whatever affirmative-steps are necessary
"to prevent or tefminate any strike, work stoppage, slowdown,
walkout or other action which interferes‘with the full-and
complefe normal operations of the employer.

B. Nothing contained in this Agreement shall be
consfrued to limit or restrict the City or the Union in their
rights to seek and obtain judicial rélief as they may be
entitled to have in law or in equity for injunction in the

event of such breach by the City or the Unioen.




ARTICLE XX

¢

NON-CONTRACTUAL GRIEVANCE PROCEDURE

- A. Purpose

l. The‘purpose of this'procedure is to secure at
the lowest possible level an equitable solution to the
problemshwhich may arise affecting the terms and conditions
of this Agreement and to resolve grievances as soon as
possible so as to assure efficiency and promote employees'
morale. The parties agree that this procedure will be kept
as informal as may be appropriate. | R

2. Nothing contained herein shall brevent any
employeevfrom-processing his own grievance, hrovided a ﬂnion
’,reoresentative may belpreseht as*en'observer;stﬁany:hearing.?

;on the 1nd1v1dua1 s grlevance

ST

‘B.—‘Deflnltlon.;

The term, gr1evance"‘as ‘used herein'g

SNETT.

I 4

- ..means. any controversy arlslng over the application of C1ty
polic1es or admlnlstratlve declslons to the terms and'

: condltlons of employment of employees covered by ‘this

L Agreement.. 1_',er..ﬁ‘;Q;f}?fw;13J1;

Steps of the Grlevance Procedure.




| a. An aggrie#ed employee shallsinstitute actionr
under the provisions hereof within‘ten;(ibizaays of the
_oecurrence of the event being‘grieved bx snbmitting the .
grievance in writing‘to the Division Director.r An earnest
effort shall be made to settle the difference between the
aggrieved'employee and the Division Director for the purpose
of resolving the matter. Failure by the grievant to act
within the said ten (10) days!shall be deemed to constitute
an abandonment of the grievance. |

b. The Division Director shall render a._

decision in writing within five (5) days after receipt of the

- grievance.

-V_H . -_--- i s }

J'through Step One, 1t shall be flled by the grlevant w1th the'T”
Department Director or hls deSLgnee w1th1n flve (5) days

follow1ng the determlnatlon by the D1v1510n Director.

'f,Fallure by the grlevant to act within the f1ve (5) days shall . .. .

fgfbe deemd to constltute an abandonment of the grievance.r'

-b.; In the event elther party requests same,*af

-30-




‘the date. of receipt of the. grievance or the date of the
conference, whichever is later.

3. Step Three -~ - " T 1

a. In the event the grievance has not been
resolved through Step Two, then within fi#e (5) days
following the determination of the Department Director or his
designee, the grievant shall submit‘the‘grievancerto the
Business Administrator of the City of Jersey City. Failure
by the grievant to act within the five (5) d;ys shell be
deemed to constitute an abandonment of the grievance.

_ b. In the event either party deems it valuable,
" a ﬁeeting shall be heldmbetweenrtheeBusiness_Adminietrator or

hls de51gnee and the grlevant and hls representatlve. A‘

ten (10) days from recelpt of the grlevance orkthe holdlng off

};1ater.d The dec1510n of the Bu51ness Admlnlstrator shall be"
final, as to this procedure, and shall not be subject to
.arbitration. The Union reserves whatever other rights of

appeal it may heve.'h

-31-

1the conference by the BuSLness Admlnlstrator, whlchever is . -



ARTICLE XXT

CONTRACTUAL GRIEVANCE PROCEDURE

A. Purpose |

” l.' The purpose of this procedure is to secure, at
the lowest possible level, an equitable solution to the
problems which may arise affecting the terms and conditions
of this Agreement and to resolve grievances as soon as
possible so as to assure efficiency and promote employees'
morale. The parties agree that this procedure will be kept
as informal as may be appropriate.

2. Nothing contained herein shall prevent any

B. Deflnitlon.‘ The term “grlevance" as used hereln

'r;means any controvery ar131ng over the lnterpretatlon or
adherence to the spec1f1c and express wrltten terms of this
Agreement.

C._ Steps of the Grlevance Procedure.“ The following

Pl iviins B Mvigys-S ey

'!E—.,, "’.'5

\fiAn aggrleved employee shall 1nst1tute
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'g;employee from processlng his own grlevance, prov1ded the

constltutes the sole and excluslve method for resolv1ng"

ontractual grlevances between the partles covered by thlS‘

Grlevance Commlttee may be present as an observer at any A T
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‘actidn'under the provisions hereefwithin ten (lb) days of
the occurrence of the event‘being grieved by submitting the
- grievance in writing to.the Division:Direetor. An earnest
effort shall be made to settle the difference between the.
aggrieved employee and the Division ﬁirector for the purpose
of resolving'the matter. Failure by the grievant to act
within the said ten (10) days shall be deemed to constitute

an abandonment of the grievance. _ \
. b. fhe Division Director shall render a
decision in writing within five (5) days after receipt of the
grievance. .
2, Step Two

a. In the event the grievance is not settled

By

followrng the determination by the DlVlSlon Dlrector.

ry‘*FatTnre—by—the—grtevaat—to~act wrthin the five {5) days

shall be deemed to constitute an abandonment of the

_ grievance.

b. In the event either party requests same, a

grievant and hls representatives ‘and the Department Director"'

his designee.:h

' The Departmenthirector,or hlS de51gnee

-33-

-through Step One, 1t shall be filed by the grievant Wlth the_'l ;3';

;Department Director or his de51gnee withln five (5) daysi;f;mﬁ“"”:

. eonference shall be held regarding the grievance between the'fef,j;”*w
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conference, whichever is later.

3. Step Three

a.. In the eventﬁthe grievence has not been
resolued through Step Two,'then'withln five (5) days
following the determination of the Department Director or his
designee, the grievant shall submit the grievance to the
Business Administrator of the City of Jersey City. Failure
by the grievant to act within the five (5) days shall be
deemed to constitute an abandonment of the grievance.

b. In the event either party deems it valuable,
a meeting shall be held between the Business Administrator or
his designee and the grievant and his representative. A

written answer to said grievance shall be'submitted within

;*the conference by the Bu51ness Admlnlstrator, whlchever ls'

ey

"qll.V“Step Four
"~ a. If the grievance is not settled through
Steps One, Two and Three, either party may refer the matter

'FZ;to the Public Employment ‘Relations Commission within ten (10)

) However,

‘“;ten (10) days from recelpt of the grlevance or the holdlng of S

-jdays-after the determlnatlon by the'Bu31ness Adminlstrator.;,hfh.

An Arbitrator shall be selected pursuant to the rules of the“f“‘ﬁ

no arbitration hearing shall be ??;ilifm



_echeduled cooner than twenty-one (21) dafs after the finai
decision;of the Business Adminietrator. 'In the event the
aggpieved elects_to pﬁrsuerhis civi}_§ertice remedies, the
arbitration heering shail”be-cancellea and the matter
.nithdrawn from arbitration and the Union shall pay all costs
incurred by the City in processing the matter to arbitration.
¢. The Arbitrator shall be bound by the
provisions of this Agreement and restricted to the
| application of the facts presented to him involved in the
| grievance. The Arbitrator shall not have the authority to
add to, modify, detract from, or aiter in any way, the
provisions of this Agreement or any amendment or supplement
thereto. Any award rendered by an Arbitrator shall be,

;;,subject to de novo review by the Courts where 1t shall beﬁ

f:upheld only if there was clear and conv1ncing ev1dence 'in the‘_T

,-- T =

'1fbg;jrecord before the Arbltrator 1n snpport of the award.

d.' The costs for the services of the Arbitrator
’”;shall be borne equally between ‘the’ ‘City and the Union. . Any
'other expenses, including, but not 1imited to, the

gipresentatlon of w1tnesses,rehe11'beﬁpaid by the party

,incurrlng same. o

johe Unlon President,_or his authorlzed

reprecentative, may report an impendlng grievance to the;ﬂ;gm =




Department Director in an effort to forestall its occurrence.
2. The Union shall be a party to each and every

grievance whether or not the grievant _was a member or

non-member of the Union.




 ARTICLE XXII . . o _ e
VACATIONS ’
A. All.permanent supervisory employees shall be

entitled to the following vacations:

Amount of Service Vacation Days
Up to the end of the first : 1 working day
calendar year for each month
Next full calendar year of ‘
service 12:working days
2 to 5 years of service 17 working days
6 to 10 years of service 20 working days
11 to 15 years of service - - . 25 working days
Starting with 1lé6th :

year and thereafter 30 working days

B. All temporary supervisory employees shall be
- entitled to the following vacationzs

“Amount of Service T

:0p to end of the first ;:*

- calendar year SR

. Next full calendar _year of R

... . service . PR 112 working days B
Every year thereafter *“'jj;j T 0017 worklng days - .-

- Vacation Days -
'ﬂl working day for
~each month e e

Cc. . Vacation tlme not granted employees shall accumulate
for the next succeedlng year only.-
D. Upon request at the end of each calendar year, the

77C1ty shall notlfy the ‘employee of the number of vacation days




ARTICLE XXIII

SICK .LEAVE
h_A. All employees shall be entitled‘to sick leave with
'pay based on their accumulated years of service.
1. sick leave may be utili;ed‘by employees when
they are unable to perform their work by reason of personal
illness, 'accident or exposure to contagious disease.

B. BAmount of Sick Leave

1. All permanent employees shall be entitled to onep
(1) working day for each month of the first calendar year of
employment and fifteen (15) working days in each calendar
_year thereafter.

~'2.g Any amount of 51ck leave not used 1n any

as set forth above.

:”T~$;ﬁff}{ﬁ,; 73. 'The City at the end of each calendar year shall
notlfy the employee of the number of sick days the employee

'5“; has remalnlng after deducting 51ck days used and determlning*’

“; All temporary employees shall be entitled to onet;li

not to exceed te ;ywpf_

=38~



-'abply”to permanent and temporary employees. :

C. Reportingﬁof Absence on Sick Leave

1. If any employeefierabsent for reasons that
entitLe him to sick leave, his Snperyisor orforeman shall be
notified within thirty (30} minutes after starting time.‘

2. PFailure to notrfy the employee's Supervisor or
Foreman may be cause of denial of the use of sick leave for
that absence and constitute cause for disciplinary action.
| 3. Absence without notice for five (5) consecutive
days shall constitute a resignation.

D. Verification of 8S8ick Leave

1. An employee who has been. absent on sick leave

'}for five (5) or more consecutlve worklng days shall be

;wirequired to submlt medicalkevidence substantiatlng the j?:kf*'**

rfillness. a

n;ﬁffz; The app01nting authorlty may require proof of
“gillness of an employee on 31ck leave, notw1thstand1ng the

' above cause for dlsc1p11nary action under the guldellnes

,5here1n set forth _ The Clty shall have ‘the ‘right to dispatch

-...,',., e s—sea s Ee

L a physic1an from the D1v1sion of Medical Serv1ces to examlne‘f3




absent gécauée of pér?onal_illneéé,,dé ; éoﬁdition‘of the ‘—‘ﬁ;f
émployéefs'refurn'to duty, £o‘géfekamihédey ; phyéidian
dgsignatgd‘by;theVCipfrat_thgwéxpgnge o{ the City. Such
examination shall establish whether the e@bloyee is capéble
of performing his or her normal duties and that the

employee's return to duty will not jeopardize the health of

other employees.




- ARTICLE XXTIV

PROMOTIONAL ANNOUNCEMENTS

A, thice of examinations for promotional jobs or
promotions shall be posted on all bulletin boards, and a copy

shall be forwarded to the Union President.

B. Prcmotions shall be made in accordance with Civil
Service Law. : |

C. Examinations shall be ¢onducted in accordance with

Civil Service procedures.

-4]1-




ARTICLE XXV

QUT-OF-TITLE AND TﬁMPORARY APPOINTMENTS

A. Temporary Appointments. If an'émployee is

assigned to fill an open position in an acting capacity
pending a Civil Service examination, said employee shall
serve a probationary period of thirty (30) days. At the
conclusion of the thirty (30) day period, the employeé shall
receive either an increase of five (5%)-percentlof the
minimum of the title to which he is being assigned, or the
minimum pay of the title to which he is being assigned,
whichever is greater. The City shall call for an examination
ﬁithin the thirty (30) day period. In the event the employee
" is returned to this previous title, hé shall revert to the
.l;qriginai salary. - : | | o

B. Out-of-Title Work. Where an employee is assigned

- to perform the duties of a higher classified position for a

peri&d of short duration, that employee shall be considered
‘:ip an "out-of-title" capacity, and shall receive an
" additional Five ($5.00) Dollars for each full day of such

: 1 "out-of-title" service. Effective January 1, 1987, this

Eéﬁount shall increase to $7.50Q;

e " - C. Snow removal work, whether on.regular time or

““overtime, shall not be assigned to non-supervisory employees

- for the performance.of supervisory duties, except in the

.ig“IL;;évent there is insufficient supervisory manpower to perform

=4 2-




the task. It is reéognizeq-by‘both parties, however, that
the ovefriding obligation ok both parties is to complete snow -
remo§a1 work and the snow removal task with manpower
utilization determined in the best interest of fulfilling
that obligation subject to the terms set forth in this

Section as to supervisory personnel.

=-43-



ARTICLE XXVI

INSURANCE, HEALTH AND WELFARE

7 A. 1. The City shall continue to maintain and provide
‘all insurance coverage that is in force and effect at the_
present time, and increase the benefits cof same as
hereihafter set forth. For all benefits in this Article, the
eligibility date for all new employees shall be the same as
per Blue Cross/Blue Shield which are in accordance with the

State Health Benefits Plan.
2. For all benefits for which the City pays money
f——uﬁ—mwdireetlyﬁto—the—Union, employees must be on the payroll
during'the first pay period of each month for the Union to

- recelve payment.

St 3. The Clty shall make payment to the Union on a
| monthly ba515." - Vhi - j l ““; o
{ _ B. Effectlve January 1, 1987, the Clty shall provide
L llfe lnsurance in the -amount of flfteen thousand ($15,000.00)
dollars, and acc1dental death and dismemberment insurance in
the amount of twenty-flve thousand ($25 000.00) dollars for

each employee up to the age of slxty—flve (65).. Thereafter,y

-?the amount shall be reduced to flve thousand ($5 000 Oolf-

’cover themselves and the1r dependents. In addltion, sald-




- coverage, except for Rider J,.ehall be provided to'ail
employees ret1r1ng after July 1, 1972, in accordance with
State Statute covering same. ' : ". o

D. The City shall supply to employees all necessary
legal advice and counsel in the defense of charges filed
against them in the performance of their duty, or settlement
of claims for personal injury, death or property damage
arising out of or in the course of their employment, and the
City shall pay and satisfy all judgments against said
employees from such claims.

E. The Citylwill'provide a family prescription -plan.
The maximum any employee will have to pay is two ($2.00)
dollars on prescription. '

e F. The Clty w111 1ncrease its current optical plan to

{provide a maximum of seventy f1ve ($75 00) dollars for each
femployee and e11gib1e dependent as relmbursement.
” for one purchase per year of an allowable corrective dev1ce
Ll;j: in accordance with the plan, effectlve January 1, 1987.

- | G. The City will continue to provide dental insurance
to employees and ‘their famllles as lS currently in effect.“‘

‘T;Tj,j H.‘ The C1ty shall have the r1ght to change insurance




ARTICLE XXVII
WAGES
A. Wage rates for all employees within the bargaining

unit shall be increased in accordance with the following

schedule:
Effective November 11, 1985 $350
‘ March 15, 1986 ) 750
October 11, 1986 850
March 14, 1987 700
September 12, 1987 850

B. Any employee who surpasses maximum as a result of
the increases shall have labor grade increased to encompass
the raise.

C. If an employee is on extended leave, his check may

© " be mailed upon written authorization from the employee.

-46—-



ARTICLE XXVIII

LONGEVITY
A. All employees shall receive longevity payments in
addition to their base salary as provided below.
B. Longevity payments shall be made in accordance with

the following schedule:

After five (5) years of service $200.00
After ten (10) " " " 400.00
 After fifteen (15" = " 600.00
After twenty (20) " " " 800.00

After twenty—-five (25)
- years of service -1,000.00

After thirty (30) years of service 1,200.00

'

- —=47-



ARTICLE XXIX

TRANSPORTATION EXPENSE REIMBURSEMENT

A. All full-time employees who use their own vehicles
will be compensated at the rate of One Hundred ($100.00)
Dollars'per month, providing they comply with the following:

1. That the employees have written authorization
from their Department Directors. !

2. That they actuallf use their own vehicles at
least fifteen (15) days in connection with City business
during any calendar month on which they have their Director's
authorization. For the purpose of this Articlé, an employee
shall be considered to have used his vehicle on any day on
which he makes one £rip on City business.

3. -Employees authorized by their Directoré to use
their vehicles occasionally (from time to time) will be

reimbursed the sum of six ($6.00) dollars for each day of use

regardless of the time the vehicle is used during any one
day, effective January 1, 1987.

B. Reimbursement will only be made on a monthly basis,
- providing that signed vﬁuchers by their Directors accompany
- tﬁeir requests, no payment to e#ceed one hundred twenty
 1(§120.00) &ollars pér.montﬁ,-effecﬁivé Jaﬂﬁéry i, 1987. ‘_ |

C. If any employee is absent from work for a total
greater than five (5) days per month, each day thereafter,

six ($6.00) dollars will be deducted from his or her monthly

-48-



payment, effective January.l, 1987.
D. Part-time employees éhail receive a pro—-rated amount

of reimbursement.

-49-




,"AR'TICL’E xxx @ - o o S

FULLY BARGAINED PROVISIONS
This Agreement represents and incorporates the cbmplete
and final understanding and settlement by'the partieé on all
bargainable issues which were or could have been the subject

of negotiations.

_50..



ARTICLE XXXI

SAVINGS CLAUSE

If any provisidn of this Agreement is found to bhe
invalid by Legislation, by a Court or Administrative Agency
of competent autﬁority, it shall be deleted from the contract
and the remainder of the contract shall remain intact. If
the above should occur, the parties shall meet immeéiately to
negotiate a new provision in place of the invalid provision

where monetary provisions are involved.

-51-~



. V"';~:‘ : _- . ::.‘,:"_. S S -L:ARTICLE xxxII

MISCELLANEOUS

R ) o - [T

A. 1In the_event an employee'is suspended‘as a result of
disciplinary action, the Union shall be forthwith notified of
said actlon.

B. Part-time employees {(those employees working twenty
[20] hours or over) shall receive hospitalization, life
insurance and a pro-rata share of monetary increases mandated
by this Agreement. |

C. All part-time emplojees working less than twenty
{20) hours shall receive a pro-rata share of time off,
including vacatien, sick leave and holiday time, but shall

. receive no other benefits except as speciflcally set forth in
:uthls Agreement. |

D. The City agreesrto pay for special licenses required

.for dr1v1ng certaln vehlcles.

| E. The C1ty and the Union will share equally in the

cost of the printing of contracts. The Unlon_guarantees

fifty (50) copies of the contract to be supplied to the City.
f;F{'”All personnel information as nermitted hy law nill_

5fvbe available to members of the bargainlng unit upon prior

~not1ce to the Personnel Department, ;u:an,,

.ﬁG.‘ The citywill' f“rnlsh.employees with necessarY€t

'wﬁﬁﬁjf:SPeCIal tools,relther 1nd1v1dua11Y: or by setting up a

itlcentral tool shed w1th a replacement arrangement for broken

52—



tools or tools not usable because of normal wear and tear,
provided that the decision as to what special tools are
necessary shall be determineg by the Depaftment Difector.

H. The City shall not be required to augment the funds
provided under any grant program in'ordér to fund salar&
increases provided under this Agreement. Any increases
provided to such employees shall be funded only to the extent
possible with funds available £hrough the grant program.

I. Any employee who is reassigned into or out of

this bargaining unit shall receive a pro-rata proportion of

the increases in wages and benefits set forth herein.




ARTICLE XXXIII

TERM AND RENEWAL T

This Agreement shall be in full force and effect as of

all remain in- effect to and 1nc1ud1ng

July 1, 1985 and sh

December 31, 1987 w1thout any reopening date.

This Agreement shall continue in full force and effect

from year to year thereafter unless one party or the other

gives notice in writing, no sooner than one hundred fifty

(150) days nor later than ninety (90) days prior to the

expiration date of this Agreement of a desire to change}

Bargaining for a

modify or termlnate this Agreement._

r about October 1.

successor Agreement shall’ commence on ©
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. 2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20.

-+ APPENDIX B .

';1.1‘A11 Superintendents:

.All Supervisors . '
All Assistant Supée
All Assistant Supe
All Assistant Divi
Purchasing Agent
Assistant Municipa
Chief Violations C

ST AT
. ¢ ’

rintendents T.""Tfrl";

rvisors :
sion Directors

1 Treasurer
lerk

Cchief Municipal court Clerk

Chief Chemist (Bac
Chief Milk Inspect
Assistant Health O
Assistant Payroll

teriologist)
or

fficer
Supervisor

Chief Plumbing Inspector

Payroll Supervisor
chief Sanitation I
Supervisor Telepho
pivision Administr
_Administrative Cle
Welfare Supervisor

21.

22.

24,
:-25.
:26.
:27.
(' 28 -

S ©. 29, Chief Sanitary Inspector e T
aese - 30 Chief Field Representative, Property
" o T Improvements o } o
31, Chief Clerk, pivision Tax Ccollections
32, City Forester
. -oo - 33, City Surveyor : D
=34, _Assistant Chief Municipal Court Clerk
: s 35, . Assistant purchasing Agent/Exp. - -

~.36.

dhief Combustible
Chief Building
Supervisory

j;Transportation Sup
‘Assistant Municipa
~Deputy Director We

 Coordinator Centra

37, Principal Accounta

- Fiscal officer

-+ pgsistant Director
Deputy City Clerk

.- Administrative Clerk}mA;B;C;#B

. assistant Traffic

nspector

ne Operators _
ative Secretaries
rks

Inspector

Inspector .
Principal Engineer
. Deputy Municipal Court ' L
-Supervisor Institutional Police officer .

clerk .
er\.n'.sor..,,-.-._._:_.‘ __'.‘.._i
1 comptroller . .
1fare = . .

1 Services - st
nt ""'.“:ﬂ;" S

of W.I.C

oard T LTS

Maintenance S pervisor i .




47.
48,
49,
50.
51.
52,
53.
54.
55.
56.
57.

Traffic Engineer

-Assistant Traffic Engineer

Deputy Municipal Disaster Control Director
Traffic Maintenance Supervisor

Welfare Supervisor _
Assistant Social Caseworker Supervisor
Director of Juvenile Diversion Program
General Foreman/Sanitation o
General Foreman/Streets and Sewers

General Foreman/Trades

Project Director Rodent Control
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