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RECOGHITION

The Board hereby recognizes the Assoclation as the majority representative
for the collective negotiation concerning grievances and terms and condi-
tions of employment for all professional positions listed below whether
the persons holding such positions are under contract or on leave,
incltuding:

Teachers

Learning Consultant

Murse

Speech Pathologist/Teacher of the Hearing Impalred
Librarian

Reading Specialist

Guidance Counselor

Teacher of Perceptually Impalred

Teacher of Industrial Arts
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1. Unless otherwise indicated, the term '"'teachers'' when used hereinafter

in this Agreement, shall refer to all professional employees repre~
sented by the Association In the negotiating unit as above defined, and
references to male teachers shall include female teachers.

2. The Inititals MATA shall mean the Mount Arlington Teachers'
Assoctiation,

This Agreement represents and [ncorporates the complete and final under-
standing and settlement by the parties of all bargainable issues which
were or could have been the subject of negotiations. During the terms
of this Agreement, nelther party will be required to negotiate with
respect to any such matter, whether or not covered by thls Agreement,

and whether or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed this Agreement,

DURATION OF AGREEMENT

This Agreement shall be in effect from July 1, 1981 to August 31, 982
and from September 1, 1982 until Augqust 3§, 1983,

This Agreement shall not be modified in whole or In part by the parties
except by an Instrument In writing duly executed by both parties.

NEGOTIATION OF SUCCESSOR AGREEMENT

Negotiations for a successor Agreement shall begin when directed by the
Publiic Employment Relations Commission (PERC). in the absence of such
direction, however, negotiations shall begin no later than October |, 1982.

GRIEVANCE PROCEDURE

Definitions

1. A ''grievance' s a clalm based upon an event or condltion which

affects the welfare or terms and conditlons or employment of a
teacher or group of teachers or the interpretations, meaning or
application of any of the provisions of this Agreement.
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2. An "aggrieved person' Is a person or persons making the claim,

3. A Yparty in Interest" Is the person or persons making the ciaim and
any person who mlght be required to take action or against whom
action might be taken in order to resolve the claim.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible
level, equlitable solutions to the problems which may from time to
time arise affecting the terms and conditions of employment of teachers.
Both partles agree that these proceedings wlll be kept as informal and
confldential as may be appropriate at any ievel of the procedure.

2. MNothing herein contalned shall be construed as limlting the right
of any teacher having a grievance to discuss the matter informally

with any appropriate member of tha Administratfon, and having the

grievance adjusted without intervention of the Associatlion, provided

the adjustment Is not Iinconsistent with terms of the Agreement and

that the Associatlon has been given the opportunity to be present

at such adjustment to state its vlews.

Procedure

1. If a teacher or teachers belleve that this contract has been
violated by the Board of Education, and/or Administration,
secretariai staff, janitorial staff, or cafeteria staff, and believe
that sald alleged contract violation has been prejudicial to the
terms and conditions of that teacher's/teachers' employment, that
teacher/teachers may, no later than thirty (30) school days after
the date of knowledge of the alleged violation, but in no case later
than ninety (90) days from the date of the alleged violation, flle
a grlevance in writing with the Administration for action under
Level One as hereinafter described. Said written grievance shall
state which section/sections of the contract have allegedly been
violated, brlefly set forth the alleged facts surrounding the alleged
contract viclation, and set forth the remedy being sought.

2. Since It is important that grlievances be processed as rapidly as

possible, the number of days indlcated at each level should be
consldered as a maximum and every effort should be made to expedite
the process. The time lImits speclified may, however, be extended by
mutual agreement.

3. {(a) 1in the event a grievance is filed at such time that it cannot

be processed through all the steps in this grievance procedure by
the end of the school year and, if left unresolved until the beginning
of the following school year, could result in lrreparable harm to a
party in interest, the time lImits set forth hereln shall be reduced
so that the grievance procedure may be exhausted prior to the end of
the school year or as soon thereafter as it is practicable.
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(b) The employee does not have the right to refuse to follow

Adminlistratfive directive or Board Policy on the grounds that he
has instituted a grfevance, All teachers Including the grievant or
group of grlevants are required to continue under the direction of
the Administration, regardless of the pendency of any grievance, until
such grievance 1s properly determined.

L4, Level One

A teacher with a grievance shall first discuss it with his Principal
either directly or through the Assoclation's designated representa-
tive, with the objective of resolving the matter Informally.

5. Level Two

If the aggrieved person is not satisfied with the dlsposition of

his grievance at Level One, or if no deciston has been rendered
within five (5) school days after presentation of the grievance, he
may file the grievance in writing with the Chairman of the Association's
Grievance Committee, within five (5) school days after the decision at
Level One or ten (10) school days after the grievance was presented
whichever is sooner. Vithin flve (5) school days after receiving the
written grievance, the Chairman of the Grlevance Committee shall refer
it to the Superintendent.

6. Level Three

If the aggrlieved person is not satlsfied with the disposition of
hls grievance at Level Two or {f no decision has been rendered
within three (3) days after the grievance was delivered to the Super-

Intendent, he may, within elght (8) school days after a decision by
the Superintendent or twelve (12) school days after the grlevance was
delivered to the Superintendent (whlchever is sooner), request in
writing, the Chairman of the Grievance Committee submit his grievance
to the Board.

The Chairman of the Grievance Committee shall then refer it to the Board.
7. Level Four

(a) If the aggrieved person Is not satisfied with the disposition

of his grievance at Level Three or if no decision has been rendered
within thirteen (13) school days after the grievance was dellvered to
the Board, he may, within eight (8) school days after decision by the
Board or fifteen (15) school days after the grievance was delivered to
the Board, whichever is sooner, request in writing that the Chairman
of the Grievance Committee Invoke the services of the Mew Jersey Public
Employment Relations Commission for the purpose of arbitration. |If the
Grlevance Committee determines that the grievance Is meritorious, it
may submit the arievance to the New Jersey Public Employment Relations
Commisslon as aforesaid within fifteen (15) school days after receipt
of said request by the aggrieved person.
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(b) Within ten (10) school days after such written notice of

submission to arbitration, the Board and the Grievance Committee
shall attempt to agree upon a mutually acceptable arbitrator and shall
obtaln a commitment from said arbitrator to serve,

If the parties are unable to agree upon an arbitrator or to obtain such
a comnitment within the specifled period, a request for a 1ist of arbi-
trators may be made to the Amerlcan Arbitration Assocfation by either
party. The parties shall then be bound by the rules and procedures of
the American Arbitration Association in the selection of the arbitrator.

(¢) The arbitrator so selected shall confer with the representatives

of the Board and the Grievance Committee and hold hearings promptiy
and shall issue his decision not later than twenty (20) days from the
date of the close of the hearings or, If oral hearings have been walved,
then from the date the flnal statements and proofs of the Issues are
submitted to him. The arbitrator's decislon shall be in writing and
shall set forth hls flindIngs of fact, reasoning and conclusions on the
Issues submitted to him, The arbltrator shall be without power or
authority to make any declslon which requlires the commission of an
act prohlbited by law or which Is violative of the terms of this Agree-
ment. The decision of the arbltrator shall be submitted to the Board
and the Assoclation. Thls decislon is advisory In nature and not
binding on elther the Board or the Association.

(d) The costs for the services of the arbitrator, Including per

dlem expenses, If any, and actual and necessary travel, subsistence
expenses and the cost of the hearing room, shall be borne equally by
the Board and the Associatlon. Any other expenses lncurred shail be
paid by the party Incurring same.

Rights of Teachers to Representation

1. An aggrleved person may be represented at all stages of the grlevance
procedure by hlmself, by counsel of hls own selectlon, or at his

option, by a representatlive selected or approved by the Assoclation.

When a teacher Is not represented by the Assoclation, the Association

shall have the right to be present and to state its vlews at all stages

of the grlevance procedure,.

2. No reprisals of any kind shall be taken by the Board or by any

member of the Adminlstration against any aggrleved person, any
buliding representative, any member of the Grlevance Commlttee or any
other particlpant in the grlevance procedure by reason of such participa-
tion.

Miscellaneous

1. 1f, In the judgement of the Grlevance Commlttee, a grlevance affects

a group or class of teachers, the Grlevance Committee may submit
such grlevance in writing to the Superintendent directly and the pro-
cessing of such grievance shall be commenced at Level Two. The Grievance
Committee may process such a grlevance through all levels of the grlevance
procedure even though the aggrleved person does not wish to do so,
provided sald aggrleved person is a member of the Assoclatlon,
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2. Declsions rendered at Level One which are unsatisfactory to the

aggrleved person and all decislions rendered at Level Two, Three,
and Four of the grfevance procedure shall be in writlng setting forth
the declslfon and reasons therefore and shall be transmitted promptly
to ail parties in interest and to the Chalrman of the &rievance
Conmittee. Declisions rendered at Level Four shall be in accordance
with the procedures set forth in Section C, paragraph 6 (c) of this
Article.

3. Al) documents, communications and records dealing with the pro-

cessing of a grievance shall be filed in a separate grievance
file and shall not be kept in the personnel file of any of the
participants,

h, Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary documents
shall be prepared jointiy by the Administration and the Association

. and gliven appropriate distributions so as to facilltate operation of

the grievance procedure.

5. All meetings and hearings under this procedure shall not be

conducted in public and shall include oniy such parties In interest
and their designated or selected representatives, heretofore referred
to in this Article.

TEACHER RIGHTS

No teacher shall be disciplined, reprimanded, reduced in rank or compen-
sation, or deprived of any professional advantage without just cause,
as defined by statute and/or the provisions of this Agreement.

Whenever any teacher is required to appear before the Principal or his
designee, Board, or any committee, member representative or agent
thereof concerning any matter excluding Teacher Evaluations, which
could adversely affect the contlinuation of that teacher in his office,
position or employment, or the salary or any increments pertalning
thereto, then he shall be gliven prior written notice of the reasons

., for such meeting or iInterview and shall be entitled to have a represent-

ative of the Assoclation present to advise him and represent him during
such meeting or Interview. Any suspension of a teacher pending charges
shall be with pay. If the person is found gullty of the charge,
repayment shall be refunded to the employer within the same period

as that of the suspension immediately subsequent to the findings.

Teachers may make recommendatlons to the Board of Educatlion concerning
the grading system, but final authority will rest with the Board and
the Administration.

No teacher shall be prevented from wearing lapel pins or any other
simllar ldentlficatlon of membershlp in the Association or its
affilliates.
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ASSOCIATION RIGHTS AND PRIVILEGES

Whenever any representatlive of the Associatlon or any teacher participates
diir Ing working hours in negotiatlons, grievance proceedings, conferences,
meetings called by the Board of Educatlon or Administration, he shall
suffer no loss of pay.

The Association and Its representatives, which may be Local, National,
or State, shall have the right to use the school meetlng rooms at all
reasonable hours for meetlngs, providing 1t does not conflict with other
previously scheduled usages, and further provided that sald usages will
directly relate to MATA business and wlll be attended by MATA repre-
sentatlives, The Principal of the bullding facilities in question shall
be notlfied In advance of the time and place of all such meetings.

The Assoclatlon shall have the right to use school faclllities and
equipment, including typewriter, mimeographing machines, other duplicating
equlpment, calcutatling machines, and all types of audio-visual equipment
at reasonable times, when such equlpment is not otherwise In use pro-
viding that such usage Is limited to MATA business only. The Associatinn
shall pay for the reasonable cost of all materlals and supplles incident
to such use, and for any repalrs necessitated as a result thereof with

the knowledge and permlssion of the AdmInlstrator.

The Assoclation shall have the excluslve use of a bulletin board In ths
faculty iounge.

TEACHING HOURS AND TEACHING LOADS

Teachers shall indicate thelr presence for duty by placing a check mark
In the appropriate column of the faculty ‘'sign-In' roster.

Teachers may leave the bullding with the knowledge of the Administration
during thelr scheduled duty-free lunch perlod or preparation period.

1. An Assoclation representative may speak to the teachers during any
AdmlInistration-called meeting on request, providing that the
Administration may speak at Assoclation meetings on request.

2. HNotlce of an agenda for any faculty meeting shall be given to the

teachers involved at least two (2) school days prior to the meetina,
except in an emergency. Teachers shall have the opportunity to suggest
ltems for the agenda.

. Teacher participation in extra-curricular activities not outlined

In Schedule B, which extend beyond the regularly scheduled in-schoo!
day, shall be compensated at the minimum state hourly rate and/or
released time. The method of compensation shall be determined by the
Adminlstration,

2. Commensurate release time will be granted for extra-curricular
assignments which take place during a teacher's preparation
period,

3. District teachers wlll be used as substitutes only when deemed
absolutely necessary by the Administration.
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E. Fleld trips shall be scheduled and Implemented in a manner which shall
be mitually agreed upon by the teachers participating in them. Written
permission for fleld trips shal!l be obtained from the Administration
to guarantee insurance coverage as a school-sponsored activity. For
participation In overnlght and weekend trips, teachers shall be compen-
sated at the minimum state hourly rate.

F. If a teacher's attendance is requested at any workshop and/or instruc-
tional meeting by the Board of Educatlon and such attendance shall be
requested durlng hours other than those that constitute the normal
worklng day, such teacher or teachers shall be compensated at the
minfmum state hourly rate for the hours of certlfled attendance.

G. Classroom teachers shall, In addltlon to thelr lunch perlod, have
daily preparation time, if possible, subject to schedullng. Teachers
wlll not be assigned any other dutles durlng these preparation tlimes
except that they may be requlired to confer with the Adminlstration.

H. HNo teacher shall be required to report for duty earller than thirty
(30) minutes before the opening of the puplls' school day and teachers
shall be permitted to leave thirty (30) minutes after the close of
their respective school day.

NOM-TEACHING DUTIES

The Board and the Assoclatlon acknowledge that a teacher's prlmary
responsibllity Is to teach., Therefore, they agree as follows:

A. Except under emergency condltions, to be determined by the Board of
Educatlon, or when accepted to be a normal function of the teaching
day's activity, teachers shall not be required to perform the following
tasks:

=- mllk distributlon

~= supervision of sldewalks, bus loading or unloading

-- collectlon of money from students beyond the first day assigned
for such collectlon

-~ delivery of books to the classroom

~= producling master coples of Instructional materials requlred
for dally use

~~ physically keeping cumulative records other than the preparing
of normal entrles dictated by proximity of the teacher to the
subject matter

~-- custodlal dutles beyond hablts of good housekeeplng and general
order

-- correcting standardlzed tests used at the direction of the Board
or the Adminlstration

B. Teachers may be requlired to supervise children In the Cafeteria and
outside the bulldings {weather permitting) during student lunch hours
provided that each teacher so assligned has requested such duty and
compensatlon as per Schedule B, and further provided that:
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1. The Administration may reject any teacher's bid for such assign~
ment |f, in the judgement of the Administration, such assignment
would or could create scheduling problems for the Administration.

2. Any teacher so assigned will have a duty-free lunch period.

3. Where there 1s one or more aldes on duty with a teacher, the
teacher shall be in charge.

4. The Board shall maintain insurance to protect any teacher so
assigned from personal liability resulting from injuries to any
of the students under his charge.

SALARIES

The salarles of all teachers covered by this Agreement are set forth
in Schedule "A" which Is attached and made a part hereof.

1. Teachers employed on a ten (10) month basis shall have the option
of being pald in twenty (20) equal semi-monthly installments.

2. Employees may fndividually elect to have any percentage of thelr
monthly salary deducted and placed In an Individual personal
account starting September of each school year at Tri-County Federal
Credit Unlon; it Is to be continued until the completion of the

school year or the death of the Indlvidual.

3. When a pay day falls on or during a school holiday, vacation,
or weekend, teachers shall recelve their pay checks on the last

previcus worklng day.

4. Teachers shall recelve their final check and the pay schedule
for the following year on the last working day In June.

TEACHER ASS | GHMENT

All teachers shall be glven written notlce of thelr salary schedules,
class and/or subject assignments, building assIgnments and room
asslignments for the coming year as soon as posslble and, except in
cases of emergency, no later than June 30th.

The Adminlstratlion shall asslgn all personnel to their speciflc positlions

within that subject area and/or grade level for which the Board has
appolinted them. The adminlstration shall give notice of assignments
to new teachers as soon as practlcable, and, except In cases of
emergency, not later than June 30th,

in the event that changes In such schedules, class and/or subject
asslgnment, bullding asslignments, or room assignments are proposed,
the teacher affected shall be notifled promptly In writing, and upon
the request of the teacher, the changes shall be promptly revlewed
between the Administration and the teacher affected and, at his
optlon, a representatlve of the Assoclatlon.
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Schedules of teachers who are assigned to more than one school shall
be arranged so that, whenever possible, no such teacher shall be
required to engage in an unreagonable amount of inter~school travel.

VOLUNTARY TRANSFERS AND REASS|GMMENTS

1. No later than May lst of each school year, the Administration shall
deliver to the Assoclation and post In the school building a list
of known vacancies which shall occur during the followlng school year.

2. Teachers who desire a change in grade and/or subject assignments

or who desire to transfer to another bullding, may file a written
statement of such desire with the Adminlstration not later than May 7th.
Such statement shall include the grade and/or subject to which the
teacher deslres to be assligned and the school to whlch he deslres
to be transferred, in order of preference.

3. As soon as practicable, and no later than May 15th, the Adminlstra-
tlon shall post In the school and dellver to the Association a

system-wlde schedule showing the names of all teachers who have been

reassigned or transferred and the nature of such reassignment or transfer.

In the determination of requests for voluntary reassignments and/or
transfers, the wishes of the individual teacher shall be hcnored to
the extent that the transfer does not conflict with the Instructional
requlrements and best interests of the school system, as determined
by the Adminlstration. No such request shall be denied arbitrarily,
capriclously, or without basls of fact.

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

An Involuntary transfer or reassignment shall be made only after a
meeting between the teacher involved and the Administratlon, at which
time the teacher shall be notifled of the reason therefore.

Teachers being Involuntarlly transferred or reasslgned from thelr present
posltion shall have preference, if the Administration determlnes that
other quallficatlions are equal, over those seeking voluntary transfer

or reassignments in regard to cholce among those positions which are
vacant,

THE NEW JERSEY SUPREME COURT HAS RECENTLY RULED, IN WHAT IS CALLED
THE RIDGEFIELD PARK CASE, THAT TEACHER TRANSFERS AND REASSIGMMENTS
ARE NON-NEGOTIABLE AND ANY COMTRACTUAL PROVISIONS fNVOLVING THIS
AREA ARE INVALID. THE COURT IMDICATED THAT THIS AREA IS A PURE
MANAGEMENT RIGHT,

PROMOT I ONS

All professlonal staff members shall be notified of any new and/or vacant
positions, elther staff or Administration, along wlth requlirements for
said positlons. The Board of Education will conslder applications from
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members of the Mount Arlington teaching staff. Teachers who desire to
apply for such vacancies shall submit their appllication in writing to
the Principat within the time limit specified In the notice, and the
Principal shall acknowledge promptly in writing the recelpt of all such
applications. Applicatlons shall be kept on flle in the Principal’s
office for continual consideration for the current teaching year or until
the office Is notifled in wrlting by an applicant that the appllcatlon

is withdrawn.

SUMMER SCHOOL -~ HOME TEACHING AND
FEDERAL PROGRAMS

A. Teachers employed in the Mount Arlington School District shall have
priorlty to such assignments before appolintment of applicants from
outside the dlstrict.

B. Salary schedules for posltions included In this Article are in
Schedule B.

€C. Teachers shall have an opportunity, prior to summer school session,
to suggest the ordering of appropriate material,

TEACHER EVALUATION

A. 1. Teachers' evaluations shall not be based upon Informatlon obtained
through survelllance by audio-visual devices.

2. Teachers shall be evaluated only by persons certified by the
New Jersey Board of Examiners to supervise Instruction.

3. A consultative discussion group constituted by the teachlng staff
along with the Administratlon shall be formed each year for the
purpose of determining the procedural methods of teachers' evaluations

for the forthcoming year.

B. Ho material derogatory to a teacher's conduct, service, character
or personality shall be placed In hls personnel file unless the teacher
has had an opportunity to review the material. The teacher shall
acknowiedge when he has had the opportunity to review such materlal
by affixing his signature to the copy to be filed with the express
understanding that such signature In no way Indlicates agreement with
the contents thereof. In the event a teacher refuses to sign said
document, it shall be placed in his file, with a notatlon written
immediately by the Adminlstrator, that the aforementioned conference
was, in fact, held and that the teacher refused to slgn.

C. 1. A teacher has the right to review his personnel folder upon demand.
2. All matter contained in any teacher's personnel folder shall be

dated and initialed by the Administration and teacher prior to
its incluslon.
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3. Al matter contained in any teacher's personnel folder shall be
held confldential.
4, Teachers' evaluations shall continue to be effected in comp!lance
with the present school! policy to evidence the justification of

contract renewal by the Board.

The administration will attempt, when possible, to permit the teachers

to have thelr evaluation twenty-four (24) hours hefore the post-observation
conference takes place. Thls only pertains to those teachers requesting

such advance review,

FAIR DISMISSAL PROCEDURE

On or before April Ist of each year, except under emergency condltions
and then no later than April 30th, the Board shall give non-tenured
teachers continuously employed since the preceding September either:

I. A written offer of a contract for employment for the next

succeeding year providlng for at least the same terms and
conditlions of employment but with such increases In salary and
benefits as may be required by law or agreement between the Board
and the Assoclation, or

2. A wrltten notice that such employment shall not be offered.

Any non-tenured teacher who recelves a notice of non-employment may
within five (5) days thereafter, request in writing a conference to
dlscuss reasons for such non employment wlth the Administration. Sald
conference shall be glven to the teacher within ten {10) school days
after the recelpt of such request.

TEACHER FACILITIES

Each school shall have the following facilities:

1. Space In each classroom in which teachers may store Instructional
materials and supplles.

2, A teacher work area contalnlng adequate equipment and supplies to
ald In the preparation of Instructional materlals.

3. A serviceable desk and chair for the exclusive use of each
full~time teacher.

4, A communication system so that teachers can communicate with the
main building office from their classrooms.

5. Sultable closet space for each full-time teacher to store coats,
overshoes, and personal articles.
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6. Coples, exclusively for each teacher's use, of all texts used
in each of the courses he Is to teach.

7. Adequate chalkboard space In every classroom.

8. Adequate books, paper, pencils, pens, chalk, erasers, and other
such material required in daily teaching responsibillty.

9. Upon the request of the Association, with the approval of the
Board, vending machines shall be Installed in the teachers' lounge

and teachers' lunchroom areas. The Assoclation shall develop

acceptable procedures for servicing sald machlne and shall assume

full responsiblility of the above mentioned.

SICK LEAVE

All teachers actively employed shall be entitled to eleven (11) sick
leave days each school year as of the flrst official day of salid

school year whether or not they report for duty on that day. Unused
sick leave shall be accumulated from year to year with no maximum limit.

Teachers being hlred from other districts withln the State of Mew Jersey
are allowed the transfer of 50% accumulated sick days, up to a limit
of twenty (20) days.

Non=-accumulative sick leave benefits in addition to Sectlon A of thls
Article shall be allowed to teachers according to the following schedule:

Two (2) famlly sick days for illness in the family. Extension of the
above artlicle may be granted by the Board of Education.

Teachers shall be glven a written accounting of accumulatlve sick
leave days no later than September 30th.

A teacher, upon reslgnation or retlirement after five (5) years of

service, shall recelve a lump sum payment equivalent to a substitute's
pay for each unused sick day accumulated.

TEMPORARY LEAVES OF ABSENCE

Teachers shall be entitled to the following temporary non-accumulatlive
leaves of absence wlth full pay each school year:

1. Four (b) days leaves of absence for personal, legal buslness,
household or family matters which require absence durlng school

hours.® Appllicatlons to the Admlnistration for personal leave shall

be made at least five (5) days before taking such leave (except In

the case of emergencies) and the applicant for such leave shall not

be requlred to state the reason for such leave other than that he

is taking it under thls Sectlon.

*During the 1981-1982 school year, only two (2) days leaves of absence
per teacher shall be granted under thls Section,
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2. Any number of days for the purpose of visiting other schools or
attending meetings or conferences of an educational nature with
the approval of the Administration.

3. Time necessary for appearance In any legal proceeding connected
with the teacher's employment or with the school system or in any
other legal proceeding If the teacher is required by law to attend.

4. In the case of death In the immediate family during the school
sessfon, teachers shall be allowed five (5) consecutive calendar

days leave of absence wlthout deduction of pay provided sald days

are taken within two weeks of notiflcation of the death. This

leave Is excluslve of sick allowance. (Immedfate family refers to

husband, wife, father, mother, child, sister, brother or grandparents.)

In case of death of a relative of second degree, a leave of absence

of two (2) days will be allowed without deduction of pay. (Relative

of second degree refers to uncle, aunt, niece, cousin or in-law.)

5. Other temporary leaves of absence with pay may be granted by
the Board of Educatlon for good reason.

EXTENDED LEAVES QF ABSEHCE

A leave of absence without pay up to one (1)} year shall be granted to
any teacher who joins the Peace Corp., VISTA, National Teachers Corps,
or serves as an exchange teacher or overseas teacher, and if a
full-time participant in either of such programs, or accepts a
Fulbright Scholarship.

A teacher on tenure shall be granted a leave of absence without pay
for up to one (1) year to teach In an accredited college or university.

Mllitary leave without pay shall be granted to any teacher who is
inducted or enlists in any branch of the armed forces of the United
States for the initial period of said service. A similar leave shall
be granted to any teacher whose spouse is so Inducted or who enlists
to join him for the pertod of special training in preparation for
duty overseas in combat zones; sald period not to exceed six (6)
calendar months,

Disabllity leave of absence due to pregnancy and child-rearlng leaves:

1. A teacher shall notify the Administration of her pregnancy as

soon as it is medically conflrmed. Any teacher requesting a leave
of absence assoclated with pregnancy and who desires to use accumulated
sick days at the commencement of thls leave shall be paid full salary
for the full disabillty period of four (4) work weeks prlor to the
due date of birth and four (4) work weeks subsequent to the birth.
Sald salary shall be determined by the number of accumulated sick
days available for this period. Extension of this dlsabllity perlod
must be medically confirmed by the physician's certificate to the
Board.
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2. Upon completlon of the disability period, a teacher may return to
her post of duty, or, If she qualifies and at her request, shall
be granted an unpald chlld-rearing leave to commence immedlately after
the disability period Is concluded. In order to qualify for child~
rearing leave, a teacher must have been actively employed {whlch shall
include Board approved leaves of absence other than maternity and/or
seniority recall list) for the six-month period immediately preceding
the teacher's disabllity leave for pregnancy. Said chlld-rearing
leave shall cover the academic year in which the birth takes place
and shall, if so requested by the teacher, cover one (1) additional
academic year. The teacher on such an extended leave shall notify
the Board of Intent to return to her post of duty sixty (50) days
prior to the commencement of the school year. By mutual agreement
between the teacher and the Board, time periods assoclated with this
leave may be shortened or lengthened.

3. Extended leaves of absence granted pursuant to this Article shall
not be applied to consecutive pregnancles or child-rearing.

L, Mon-tenured teachers shall have all the benefits and terms under

this procedure except that a teacher who would not have been
renewed based on performance shall not receive a leave beyond the
contract year in which the leave takes place,.

5. HNo teacher on an extended child-rearing leave of absence shall,

on the basis of such leave, be denled the opportunity to sub-
stltute in the Mount Arlington School District in the area of the
teacher's competence or certification.

6. A teacher adopting an infant child shall receive similar child-

rearing leave which shall commence upon receiving de facto
custody of sald infant, or earlier If necessary to fulfill the
requirements for adoption.

Other extended leaves of absence wilthout pay may be granted by the
Board for good reason.

Upon return from leave granted pursuant to Sectlons A, B, C, D,

or E of thls Artlcle, a teacher shall be placed on the salary schedule
one level above the level he was on when he left the District, unless
the teacher returns during the same contract year.

All extensions or renewals of leaves shall be applied for and granted
in writlng.

PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

The Board agrees to pay tuition at the state college rate per graduate
credit for all teachers not to exceed twelve {12) credits per employee
per school year on the teacher's subject matter for full-time employees.
Payment wlll be made as follows:




= 15 -a

1. Tenured teachers will be paid upon recelpt of their grades.

2. Non-tenured teachers will be paid upon executfon of their contract
for the following school year and upon receipt of their grades.

Teachers on unpald extended leaves of absence shall not be entitled
to this beneflt.

PROTECTION OF TEACHERS,
STUDENTS AND PROPERTY

Teachers shall not be required to work under unsafe or hazardous condi-
tions or to perform tasks which endanger their health, safety, or
well-being. In the event of any emergency, the Administration shall
take appropriate action. The Association shall have the right to
meet with the Adminlstration within two {2) school days to develop
mutually acceptable programs to guarantee the safety of students,
teachers, and property.

1. If a teacher, without provocation, while on school property or

at a place authorized for extra-~curricular activitles shall suffer
an assault on his person which shall be directly related to, and occur
during the performance of, hls duties as a teacher in accordance with
the terms of hls contract and school policy, the Board will support
the teacher up to and Including legal measures to assist in hils
recovery of what measures of damage will make him whole according to
law.

2. The Board shall relmburse teachers for the reasonable cost of
any clothing or other personal property damaged or destroyed as

a result of an assault suffered by a teacher while the teacher was

acting in the discharge of his duties within the scope of his employ-

ment, up to the sum of twenty ($20.00) dollars and will assist recovery

of any greater sum.

1. Teachers shall Immediately report cases of assault suffered by them
in connectlion with their employment to their Principal, Superin-

tendent and the Board.

2. Such notificatlon shall be Immedliately forwarded to the proper
authorities.

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLIME

A definition of the duties and responsibliities of all administrators,
coordinators, supervisors and other personnel pertaining to student
discipline shall be reduced to writing by the Administratlon and
presented to each teacher at the start of each school year,.

When, In the judgement of a teacher, a student is by his behavlor
seriously disrupting the instructional program to the detriment of
other students, the teacher may send the student from the classroom
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and refer him to the Administration, {f the teacher so requests, 3
conference will be arranged within a reasonable period of tIme between
the teacher, the Administration and, possibly, an appropriate specialist.

INSURANCE PROTECTION

The Board shall provide the health-care Insurance protection designated
below and shall pay for Individual coverage for each full-time teacher
and 100% of the difference between the cost of the individual and
family plan:

1. Provisions of the health-care insurance program shall be detailed
in master policies and contracts agreed upon by the Board and the
Assoclatlion and shall include:

a. Blue Cross

b. Blue Shleld
c. Major Medical
d. Rider J

2. The health Insurance carrler(s) shal! be Blue Cross and Blue Shield
for the basic hospltallzatlon and medical=-surgical coverage, and
Health Service Inc. or equal for the major medical coverage.

3. For each teacher who remains in the employ of the Board for the full
school year and who will continue to be an employee in the following
school year, the Board shall make payment of insurance premlums to
provide insurance coverage for the twelve (12) month perlod commencling
September lst and ending August 3lst. When necessary, payment of
premiums in behalf of the teacher shall be made retroactively or
prospectively to assure uninterrupted participation and coverage.

4., The Board shall provide the contlnuance of health-care insurance
after retirement at age 55 years old with 25 years of service in
the Mount Arllngton School District.

5. The Adminlstratlion shall provide to each teacher a description of
the health-care Insurance coverage provided under this Article

no later than the beginnlng of the school year whlch shall Include

a clear description of conditlons and 1Imits of coverage as llsted above.

For the 1981-1982 school year, the Board agrees to pay the sum of
$3,000.00, which shall represent the total monetary allotment made to
the teachers as a group, toward the dental insurance plan. For the
1982-1983 school year, the Board shall provide the total monetary
allotment for the dental Insurance plan. The Board reserves the right
to substltute an equlvalent dental Insurance plan.

Teachers on unpald extended leaves of absence shall not be entltled to
the beneflts of thls Artlcle, except that they shall be entitled under
the present Insurance plan to group rates after three months, with the
teacher paylng the premlum directly to the Board.
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BOOKS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

for the purchase of Instructional materials at the NJEA Convention, the
Board may allow twenty-five ($25.00) dollars per teacher to be relmbursed
upon submission of pald recelpts by the teacher. Teachers on unpaid
extended leaves of absence shall not be entitled to this benefit.

PERSONAL AND ACADEMIC FREEDOM

Teachers shall be entitled to full rights of citizenship and no religious
activities of any teacher or the lack thereof shali be grounds for any
discipiine or discrimination with respect to the professional employment
of such teacher providing sald activities do not violate any local, state
or federal law.

Teachers shall have the right to present Board approved material and

discuss and/or express opinions on all facets of the aforementioned
material,

DEDUCT!ONS FROM SALARY

The Board agrees to deduct from the saiaries of its teachers dues for the
Mount Arlington Teachers Association, the Morris County Education Assoclation,
the New Jersey Education Association or the National Educatlion Association,

or any one of any combination of such Assoclations as said teachers IndI-
vidually and voluntarily authorized In writing. Any teacher may have such
deducting discontinued at any time consistent with state law.

Such deductions shall be made in compliance with Chapter 310, Public Laws

of 1967 (MJSA 52:15.9¢) and under rules established by the State Department

of Education. Said monles, together with records of any corrections, shall

be transmitted to the treasurer of the Mount Arlington Teachers' Association
by the 15th of each month following the monthly pay period in which deductions
were made, The Assoclation Treasurer shall disburse such monles to the
appropriate association or assoclations.

Each of the associatlons named above shall certlfy to the Board, in writing,
the current rate of its membershlp dues. Any associatlon which shall

change the rate of its membershlp dues shall glve the Board written notice
prior to the effective date of such change.

MISCELLANEOUS PROVISIONS

A. Coplies of this Agreement shall be supplled at the expense of the Board
and shall be presented to all teachers.

B. Whenever any notlce Is required to be given by either of the parties
to this Agreement to the other, pursuant to provisions of the Agreement,
either party shall do so by registered letter at the followlng addresses:

¥. if by Assoclation, to Board at Mount Arlington School.
2. If by Board, to Assoclation at Mount Arlington School.
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C. An Informal commlttee may be established between the teachers, the
Administration, and the Board to discuss matters of common concern.
The dates, times, and locatlons of any such meetings wltl be mutually
agreed upon.

TENURE COMPENSATION

Upon a teacher's attalnment of tenure In the Mount Arlington Publlc School
Distrlct, he shall be granted an add)tlonal step of the degree salary
schedule. Sald Increment shall be a permanent addition to sald teacher's
annual salary. This clause will apply to all those now employed In the
Mount Arlington Publlc School District. Any new personnel beginning
September 1, 1974, and thereafter shall not be covered by the aforementioned.

SERVICE COMPENSATION

Upon a teacher's completion of fifteen (15) years of actlve service (which
shall Include pald leaves) In the Mount Arlington Public School District,
he will be granted a yearly Increment of $300.00, this amount to be taken
from the percentage Increase of the negotiated contract.

HMERIT 1MCREASES

Merit Increases may be awarded at the recommendatlon of the Superintendent

with the approval of the Board during a teacher's tenure of service In the

Mount Arlington Public School District. Once added to the teacher's salary
it s to remaln Intact for the duration of the Indlvidual's service.
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In witness whereof the Assoclation has caused this Agreement to be signed
by its presldent and secretary and the Board has caused this Agreement to
be signed by Its president, attested by lts secretary and Its corporate seal
to be placed hereon, all on the day and year first above wrltten.

Barbara Yarwood Edward Gilsky
Chairman of Negotiatlons, Association Chairman of Negotiatfons and

President, Board of Education

Judlth Loughridge Martha J. Mendez
President, Association Negotlatlons' Secretary,
Board of Education

Audrey Behringer Beverly Sturm
Secretary, Assoclation Secretary, Board of Education

(*NOTE: An officlally signed copy of thls Board/Teacher Agreement Is
on file In the Board of Educatlon Office.)




SCHEDULE A-1

MOUNT ARLINGTON PUBLIC SCHOOL DISTRICT

SALARY GUIDE

1981-1982

STEP B.A. B.A.+15 B.A.+30 M.A. M.A.+15 M.A,+30
] §12,715 $13,339 $13,964 $14,064 $14,689 $15,314
2 13,315 13,939 14,564 14,665 15,289 15,914
3 13,915 14,539 15,164 15,264 15,839 16,514
4 14,515 15,139 15,764 15,364 16,489 17,114
5 15,115 15,739 14,364 16,464 17,089 17,714
6 15,715 16,339 16,964 17,064 17,639 18,314
7 16,315 16,939 17,564 17,664 18,289 18,914
g 16,915 17,539 18,164 18,264 18,809 19,514
9 17,515 18,139 16,764 18,864 19,489 20,114
10 18,115 18,739 19,364 19,464 20,089 20,714
11 18,715 19,339 19,964 20,064 20,689 21,314
12 19,315 19,939 20,564 20,664 21,289 21,914
13 19,915 20,539 21,164 21,264 21,889 22,514
14 20,515 21,139 21,764 21,864 22,4389 23,114
15 21,115 21,739 22,364 22,464 23,089 23,714
16 21,715 22,339 22,96L 23,064 23,689 24 314

Longevity: $300.00 after fifteen (15) years of service in the
Mount Arlington Public School District.

* This gquide does not reflect merit or longevity pay which will
be pald to the affected staff members by the Board over and
above the salaries shown on the guide.




STEP B.A,
1 $13,816
2 14,416
3 15,016
4 15,616
5 16,216
6 16,816
7 17,416
8 18,016
9 18,616

10 19,216
1 19,816
12 20,416
13 21,016
14 21,616
15 22,216
16 22,816
Longevity:

* This guld: does not reflect merit or longevity pay which will

MOUNT ARLINGTON PUBLIC SCHOOL DISTRICT

SALARY GUIDE

1982~1983

F.A.#15 B.A.+30
14,616 $15,416
15,216 16,016
15,816 16,616
16,416 17,216
17,016 17,816
17,616 18,416
18,216 19,016
18,816 19,616
19,416 20,216
20,016 20,816
20,616 21,416
21,216 22,016
21,816 22,616
22,416 23,216
23,016 23,816
23,616 24,516

4300.00 after fifteen (15) years of service In the

M.A.

$15,516
16,116
16,716
17,315
17,916
18,516
19,116
19,716
20,316

20,916

21,516
22,116
22,716
23,316
23,916
24,516

SCHEDULE A-2

M.A.415  M.A.#30
$16,316 $17,116
16,916 17,716
17,516 18,316
18,116 18,916
18,716 19,516
19,316 20,116
19,916 20,716
20,516 21,316
21,116 21,916
21,716 22,516
22,316 23,116
22,916 23,776
23,516 24,316
24,116 24,916
24,716 25,516
25,316 26,116

"fount Arlington Publlc School District.

be paid t> the affected staff members by the Board over and

above the salaries shown on the guide.



MOUNT ARLINGTON PUBLIC SCHOOL DISTRICT

SCHEDULE B

Extra-curricular activity advisors shall be compensated

according to the following schedule:

Faculty Advisor for Basketball
Faculty Advisor for Bowling
Faculty Advisor for Softball

Faculty Advisor for Cheerleading

Detentlon Supervisor:

Grades 3 - &
Detention Supervisor:
Grades 5 - 8

AV Coordinator
Head Teacher: Grades K - 2
Head Teacher: Grades 3 - 8

Lunch Perliod Supervisor:
Per Perlod, Per Teacher

Elghth Grade Advisor

Summer School Teachers
(Per Hour)

1981-1982

$ 589.00
395.00
306.00
381.00

256.00

416,00
381.00
484,00
K6.00

416.00
347.00

9.42

1982-1983

$ 648,00
k35.00

337.00
Lig,00

282.00

458,00
419,00
532.00
458,00

458,00
382.00

10.36



