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il between the ity of Trenton, o mualceipa: Corporailon st

County of Meroer, tote of New Jeraey, hereinafter referred to os the
Conrg'aad the Treaton Fire Oficers fssocistion, herelnafier referrec io

[
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relationsip betwaon the Uity of Trenton and such of lte employces v

within the provigsiens of this Agrecment, in order that rcore effizient and

srosressive public sexvice may be renderad.
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The ity herveby recognizes the "esociation as the exelegivae
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representative and bargaining agent for the bargaining unii, inctadi
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paptaings, uset. chiel wechaaie, ohlef meshunie, assi, chilef con bustiple
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inapestor, butzlion chiefs, dej
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The Mayoer, Council and the Mssoclation hereby agred that the
segneciation has the right to negoticte ae to rates of pay, hours of work

fite, working conditions, safely of equipieent, procedures for
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§ dieputes and grievances, aand oll other related matters.
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-ection 3,
The Tty shall dedust from (he wages of each fire uifteer of the
“ire Denartment on the First pay of each mouth the lollowing:

n. initizl dies for new {ire offirers who sheil become memnbers

vreement and lor ag

""1
s
o
p)
o
I
Py

of the  ssociation subs @quc‘:m to the execution of
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oL ceanitdy Jdueg inihe onoount of v o frorn the earned wage:s
of 511 wermbers of the S oroeinlion.

o Somontndy wervice lee in U anaount of 5 foor, ennin
fire officer of the Tire Uepartvent who is not & o ember of the " groclation,

Soid service feo ahall be used by the Asgociailon to defray cuwpenses usel in

k)

negstiation of contracts, wdinialstration of grievance procedure aud {or

acting as exclusive negotinting unit for the fire officers of the IFire Tepactm
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Theve shall be {lve mambers of the 2seociation Tiegotinting
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Tommitiee, These rmercbers shall be gronted leave fros duty with

1

or all raeetings between the Jity ond the Asgociation for the purpese of
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negotiating the terims of an Agreement, when guch meetings take plane at a
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time during which soch meinbers are seheduled to he on duty and upon

reasonable notice o the Cirester or Thief,
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There shall be two members of the Association Grievance
Jomumittee graated leave from duty with full pay for all img

e City and the Aasociation for the puarpese of proc

gueh meeting toke place st a tlme during which such members are schedulau

to be on duty and upon reasonable notice to the Director or <hiel,
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HOURS OF WORK AND GVERTIME

Cectio a1 1, Hours LE:' N i

a, The work week {or 1l officers who perform {ire fighting

Suties shiall be an average of oot more than forty-two (€2) hours per veei
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addition to any other beneliis to which he oy be estitl

for aueh overtime work e wi

B

resulariy asrigned duty 'm,m* niinutes

four-hour mﬁmnm“ to be computed on en eighi-

b, Fach officer called back &« it
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ropular tour of duty ghull be given o wminlmuiy of fou
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11/2 times the hourly vale. d overtiine ghall be ©0

day.
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aic caceives for

beyonrd regular relief time, with a

tour day.
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tation of his
r {4) hours' overtime at

mputed on an elg
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shialil be

a. calavy for the purpese ‘eement § g
calary that en officer i duly and properiy authorized to receive at the

beginaing of each culender year.

n. Sularies for the officers of the Department shall be as follows
Sget, Jhief Mechanic CRAE, GO0, U
sest, OChief Combustible issp. G, 00 ol
Captatn 15, 0. G
Chief Mechaale 17, 00, Ly
Gatallion vbilef 17, Gute

Daputy Thiel 19, w00, 430
shlef 21, 060, U
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e entitied to and pald longevity pay.
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mewberts Lifth anniversary date at the rate of two percent (2,) of hig
current year's regular salary. subsequent five-year pericus of continuous
gervice shall increase the member's loagevity pay two percont (24) uatil

| a maximm of ten percent (104) is realized. The following scale shall be

b

used in calculating longevity:

ifth Anniversary date 2h
lenth Annivergary date L
Mifteenth Anniversary date 6%
Twentleth Anniversary date 8

Twenty~fifth Anniversary date  10%

ARTICLE VI

i SENIORITY

Seniority shall consist of the uninterrupted length of accumlated
service of each employee. An empiqyee's length of service shall notl be
reduced by the time lost due to sick or injury leave or authorized leave

of absencs.

‘ ARTICLE VII
GRIEVANCx PROCEDURE
No officer shall be removed, dismissed, discharged, suspendad, ‘
@ fined; reduced in rank, or disciplined in any other matter except for just
¥ cause. If any officer is disciplined and in the judgment of such officer
this action is taken without just cause, or if any officer or group of

officers feels aggrieved concerning his or their wages, hours or conditions

ol employment, which wages, hours and conditions are controlled by this
Agreement, or which are provided for in any statute, charter, provision,
ordinance, rule, regulation, or policy wihich is not in conflict with this

Agreemont, or concerning any matter or condition arising out of the



erployee-employer relationship, including any claim of unjust discririna-
tion and any matter or condition affecting his or their health and safety,
adjustment shall be as {oliowa:

a. The aggrieved officer or cificers sball present the
grievence in writlag to the Presideat or rievance Comiaittee who shall
thereafier submit the grievance to the officer's next immediate supervisor
within five days of the occurrence or eveunt giving rise to the grievauce.
¥ this matter is not resolved to the satisfaction of the Association within
three days therceafter, the Association way present such grievance within

five days thereafter to the Chief of the Department. Within three days

£

after having received said grievance, the Chief shall arrange to and meet
with the officers of the Asgociation with the purpose of adjusting or re-
solving such gricvence,

b, If such grievance is not resclved to the eatisfaction of t}*fe
Association by the Chief within five days after such meeting, the Asggocia-
tlon may present such grievance in writing geven days thereafter to the

Nirector of Public Safety. Within five days thereafter said Director

et

shall arrange to and meet with the officers of the Association for the

urpose of adjusting or resolving such grievance.

a3

c. If such grievance iz not resolved to the satisfaction of the

Sesociation by the Director within five days after sveh meeting, the

Acsociation may present such grievance in writing geven days therealter

to the Mayor,

d. If such grievance is not resolved to the satisfaction of the
Association by the Moyor within five days after such meeting, the
Association may precent such grievance in Writing within seven days
therealter to the Mayor for arbliration.

e. PERT bog final decision in any dispute involving disciplivary



zction in relation to the reinstatement of a suspended or discharged officer
with full back pay.

£, The tline llnits specified in the preceding sections of thig
Article shall not include Saturdays, Sundays, or holidays and such tirae
Umits may be extended by r‘z,sutuai agree:rzxént of all parties. The steps
provided for herein may be waived by wmwutual agreement of the parties.
g. If o grievance is not submitted within the prescribed time
limits as hereinbefore provided, including the provisions for time limit
extensions, it shall be deemed settled., If the City fails to meet and/or
answers any grievance within the preeceibed time limits as hereinbefore
prov.ided, including the provisions for time limit extensions, such
grievance may be processed to the next step.

h., Nothing contained herein shall be construed to deuny an
&
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individual employee his right to appeal under Civil Service laws or
regulations.
ARTICLE VII

INSURANCH

Yection 1. Health Imsurance

All employees of the Fire Department, covered by this Agree-

ment, and their families shall be entitled to full coverage of Elue Cross

and Blue Shield hospitalization plans aa ledical beunefits which snall
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be paild for by the City.

Section 2. Life Insurance

The ity shall assume the {ull cost of life imsurance for each

employee in the amount of $10, 003, G0,

Section 3. “WWorkmen's Compensation Insurance

The City shall maintain in full force and effect, workmen's

compensation insurance for all employees of the Fire Depariment.



Section 4. Automobile Liability Insurance

The City shall provide adequate auioraobile liability insurance
for all vehicles of the Fire Department and shall keep same in effect at
all times.

ANTICLE X
CLOTHING ALLOWANCE

All voﬁ'icers of the Flre Department covered by this Agreement
I shall be eutitled to an annual clothing allowance of 3250,70 per year
‘payable January 31, 1871,

ARTICLE X

MANFOWER

a. In order i{o protect the health and safety of the employees
of the Fire Departiuent, the City agrees to iustitute an overtime program
designed to maintain the minimum manpower for fire fighting as established
by the American Insuraunce Asgsociation and the "Municipal Fire Admiunistratior

b. The C(ity agrees to provide during each tour of duty a
minimum of two battalion chiefs for City-wide response and one captain
with four firemen riding on each apparatus at all times,

c. The City further agrews that during emergencies all ladder
 companies shall be manned with a captain and six firemen.

ARTICLE X1

MISCELLANECUS
No officer of the Fire Department shall be assigned to peridbrm
any supervisory duty which is unrelated to fire fighting, fire prevention, and
care and maintenance of fire fighting equipment,

LTS X1

PRICR FRACTICES
All other rights, benefits and prévileges enjoyed by employees

which are not specifically provided for or abridged in this Agreement are

*

-



ARTICLE XV
The City agrecs to reopeu negotiations and peralt amenaments to
appropriate sections of this Agreement whenever state and/or federal funds
over and above those previously anticipated for the current budget year
have been appropriated. The City shall so inform the Association within
five (5) days of its notification of the aounts to be received in such

subsequent state and/or federal appropriations.
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hereby protected by tulg agreement, incluwla; tub not limdted to auy
righis, Lenefits aus privilesges Lestowed on tho employees by the lews of
the uniteq states, laws of dow Jorsey, Civil Service laws ol .ew Jersey
or Ully Urdinsmces ol irenton.

Aa¥ICLy L£I1T

HOLIVALS

Section 1,

Laeh gmployee of the Fire Fighting sorce suall receive fiftocen
(15) holidays per year, effective January 1, 197L.
Section 2.

For the purposes of this Article, tae fullowing days shall ue
considered as legal holidays:

A

1. How Years Day

4. Lincoln's sirtnday

Je HWushington's Birthday

le  Good Friday

5¢  Baglter Junday

o smmorial vay

7. ladepenuenca Day .

U. Labor by

e Columbus vay

10. Veterans Uay
11, 12. Thankesgiving bay and the day following

i3, Ohrisﬁgaa Day

. 4ny General Slection Uay

15, Cne=hall day on ove of sach, Christans bay, aau iew Years vay
secvion 3.

veclarabion of holiuay by Pregidest or vongress ol the United
States or dayor or Governor of dow dJersey. In the eveut of & holiday or day
of mowrning 1z deflarca by the dayor, Governor of the JState of dew Jersay
or tho Praegident or Congress of the Unltcu Stales, asavers shall ve eabtitled
to each guch holidey in addivion to those listed abova.

Section L.

Paymant for these days gball be at the estavlished caily rate oi
the rogular earnings for each member, and a minimuu of one being peid caca
wonth of the yoar.

ARTICLL XTIV
ARIraalion
The aocigion of the Arbitrator shall be submitted Lo tho Cily anu

e Agssoclation and ghall bo final and binding upou the partieas.
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