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PREAMBLE

This Agreement, dated .20 0, s hereb‘g*en_tered into by and between the

. TOWNSHIP.OF SPARTA'(?‘Townshjf)")' and the MERCHA.ND,ISE,DRIV RS LOCAL 641

INTERNATIONAL BROTHEREOOD OF TEAMSTERS {*Upion"

_The parties, having collectively bargained with each other to reach this Agreement,

hereby asres and stipulate that this Agreement shall be effective frdm January 1,2009 thrpx_ig‘_ﬁ_

December 31, 2011,

ARTICLE I

RECOGNITION

The Township of Sparta hercby recognizes Merchandise Drivers Local 641, affiliated
with the International Brothethood of Teamsters, a the sole and exclusive Collective Bargaining
Agéﬁt and Representative for all regularly employed police dispatchers employed by the
Township, as certified by the Public Fmployment Relations Commission of the State of New

Jersey in docket number RO-2009-029.

" Asused herein the term !

but shall not include managers, supervisors, policemen,
casual employees, and all other employees of Sparta Township.

ARTICLEIX

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves unto itself, without limnitation, all powers, rights,



authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the United States, including but without
limiting the generality of the foregoing, the following rights: v

1. 'The exécutive management and administrative control of the Township Government and

its properties and facilitics, and the activitics of its

2. To hire all & and, subject to the provisions of law, to determine their

qualifications and conditions for continued employment, or. assignment and fo promote
and transfer employees,

3. To suspend, demote, &i_scharge or take other disciplinary action for good and just cause

according to law.

B. The exercise of the foregoing powers,"rights, authority, duties or responsibilities of the
Township, the adoption of policies, rules, ‘regulatiohs and practices and furtherance.thereof,
and the use of judgment a'nci discretion in eonnection therewith shall be limited only by the
specific and -express terms of thlis Agreement and then only to the extent such specific and

express torms thereof are in conformance with the Constitution and Laws of tﬁe State of New

Jersey and of the United States.

" (., Nothing contained herein shall be construed 1o deny or restrict the Township of its rights,

responsibilities and authority under R.8.40 and R.S, 11 or any other national, state, county or

local laws ot ordinances,

ARTICLElI]

EMPLOYEE RIGHTS

A. The Township will not coerce any member of the émployee unit for its participation or



o

activily relating to salary negotiations or unit participation in related areas of the collective .

‘bargaining process.

The authorized representative(s) of the Union will be excused from on-duty work time, if

necessary, to handle any Step II grievance matter..
In all matters discussed with Téwnship Officials pertaining to this contract, a member of the

Union shall have representation, of the negotiations or glii(:Vance committee and may have .

legal représentation present.

-In admnnstratwe investigative matters in which the Township Manager may take disciplinary

steps, the individual Union member involved may have representation as staled in Paragraph .

C., Atticle IL

ARTICLE IV

GRIEVANCE PROCEDURES

A. Purpose

B.

The purpose of this procedure is to securs, af the lowest possible level, an equitable soiutiogl" - L

to the problems which may arise affecting the terms and conditions of this Agrecment. Thé B

parties agree that this procedure will be kept as informal as may be appropriae.

Nothing herein contained shall be construed as limiting the rights of any member having a -
prievance to discuss this matter informally with any appropriate member of the departmental

supervisory staff and having the prievance adjusted without intervention of the Union.

‘The term "grievance” as used herein means any controversy arising over the interpretation,
application or alleged violafion of the terms and conditions of this Agreement or related

working conditions as may. be raised by an individual, the Union, or the Township,



E. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances between
{he parties covered by this Agreement, with the exception of Township initiated grievances
which will proceed in accordance with Article JTi, Section D, and shall be foltowed in its

. entirety unless any step is waived by mutual consent;

Step One

The aggrieved shall instituté action under the provisions hercof within tén (10) calendar
days after the event giving rise to the grievance has 6ceurred and an carnest effort shall be
made to settle the differences between the aggrieved employee and his/er immediate

supetvisor for the purpose of resolving the matter informally. Failure to act within the said

ten (10) calendar days shall bo deemed to constitute an abandonment of the grievance,
unless just cause to the contrary is presented by the aggrieved parly. The Chief ‘of Police, or

his designee, shall render a written decision within five (5) days after yeceipt of the

grievance.

Step Two

If tﬁ_;: grievance is not settled at the first siep, the grievant or the representative(s) from the
Union may make written request for a second step meeting within five (5) days after the
answer at the Vﬁrst step. The Chief of Police, or his designes, shaﬂ sét a meeting within
seven (7) calendar days after the request for such time as is mutuaily agrecable. Said second
step meeting shall be hetween the Township Manager and the Chief of Police with the
Union representative(s). The Township Manager's decision ;to thé second step shall be.

delivered to the Union within seven (7) calendar days afier the meeting.



Step Three

If no satisfactory resolution of the grevance is reached at Step Two, then within five (5)
working days the grievance may be referred to the Public Employment Relations
Commission for the selection of an arbitrator pursuant to rules of said Commission. The
decision of the arbitrator shall be final and binding upon fhe parties. The expensc of such

arbitration shall be borne equally by the parties.

TOWNSHIP GRIEVANCES

Grievances initiéted by the Township shall be filed directly with the Merchandise Drivers Local
641, Internafional Brotherhood of Teamsters. Within ten (10) calendar days after the filing of
the grievance, a meeting shall be held between representatives. of the Township and the
Merchandisé Drivers Local 641, International Brotherhood of Teamsters. in an eamést effort to
adfust the differences be_t“‘fem the parties.

ARTICLEV

HOURS AI\;D OVERTIME

A. All police radio dispatchers are required to work on a shift basis on a schedule approved by
the Chief of Police. |

B. During any assigned shift, dispatchers shall be entitled to meal breaks and other relief from
duties as requifed by The Fair Labor Standard Act and as authorized by the ranking officer in

- charge of the shift.

C. Effective January 1, 2006 it is agreed that benefit caleulations for all vacation, sick, holiday

and personal days shall be based .on a twelve (12) hour day, All references to days in the

contract shall mean twelve (12) hours for the purposes of time off and compensation, Hach



officer will 'work a total of 2184 hours per year on a schedule assigned by the Chief of

Police. Work outside of the scheduled 2184 hours will be compeﬁsated: for as outlined in

Article TV, D.

In times of emergency, as called by the Chiéf of Police, all police radio dispatchers are
subject to recall unless they are on sick leave. If a dispatcher is called out by the Chief of
Police or his designee fot a Township emergency, he/she shall be paid for a minimum of
four (4) hours worked, which shall be in the form of compensatory time or pay at time and
one-half based upon the request of the dispatcher. All other anthorized overtime work shall
be at the rate of time and one-half for all hours actually worked. Calcuiéﬁon of overtime
pay shall be based on a forty (40) hour work week. This reference to a forty (40) hour work ‘
week shall apply only to overtime caleulation. To implement the provisions of the Fair
Labor Standards Act, the Township agrées that effective April 15, 1985, overtime will be | .
paid for any week a digpatcher works in excess of 40 hours, not including vacation, sick
leave, or other absences from work. This provision shail be voided if changes are made in
the Fair Labor Standards Act which in any way exempts the Township from complying with
the provisions of the Act. Thereafter, overtime would only be paid for hours worked in

excess of the regular shift schedule.

. In the event any off-duty dispatcher receives compensation from any litigants to a civil logal
proceeding, such compensation or pay, if any, received by the dispatcher from the Township
for such time spent shall be reimbursed to the TZ)wnship by the dispatcher, whichever is less.

‘No compensatory time shall be granted in the event the dispatcher has been compensated by

the litigants to the proceeding.



¥. Dispatchers who are required to appear in coutt during dff—duty hours in connection with job-
related cases dealing with criminal or motor vehicle matters shall receive compensatory time -

in wnits of four (4) hours or time and one-half for all such hours based upon the mutual
consent of both parties.

" G. The schedule for the assignment of personnel for the shiﬁs' of the dispatchers shall be
preparcd by the Chief of Poiicé or his designee. Insofar as possible, assignments of
personnel will be made on a rotating bass, i.e., persormel will be assigned for g fixed period
on one shift and rotated on a planned basis to other shifts for approximately equal periods of
time. It is intended that this procedure will apply o afl police radio dispatchers, but. will not
include special assignments such as ’{r’aining, records, etc., which are required and approved
by the Chief of Police. This 'section shall not interfere with the authority of the Chief of

Police or his designee to assign radio dispatchers to other shifts or functions when special

circumstances of eMmergencies occur,

H. The Chief of Police or his des&gnee shall give friority fo the regular, full-fime police radio
dispatchers ona seniorit};r basis when assigning overtime duty to 1;111 ternporary vacancies due
to sickness, vacation schedules or other reasons when such vacancies are known in advance.

The Chief of Police or his designec may fill the vacancy with any qualified dispatcher when

time or conditions warrant.



ARTICLE VI

HOLIDAYS

A. The following holidays shall be recognized for all police radio dispatchers: .

1. New Year's Day 7.  Martin Luther King's Birthday

3. President's Birthday 4, Good Friday

5, Memorial Day 6. Independence Day

7. Labor Day 8. Veteran's Day -
9. Thanksgiving Day 10. Day following Thanksgiving

11. Christmas 12. Easter Sunday |

13. ¥ Christmas Eve % New Years Bve

overed by the terms and conditions of ‘this Agreement are grante

approved for use by the Chief of Police or his designee. Personal Days are
not cumulative and cannot be cartied over fo the next year.

C "Effecti_va Jamuary 1, 2007 dispatchers shall be paid annually for thirteen (13) holidays in

cash at their regular rate of pay for each day. Holiday pay shall be (i) included with and

" considered part of the officer’s base annual salary for all purpos_es‘and (i) paid with the

regilar periodic installments of such base salary. In the event that a dispatcher works on any

of the holidays listed in Paragraph A, he shall be paid at the rate of time and one-half for all

hours worked ‘on the holiday. Should a dispatcher be absent from work for an extended

petiod of time, holidays will be prorated on a monthly basis. No holiday adjustment or

reductions will be made for an employee who is absent for a period of less than 120 days.

D, Holidays shall be taken in accordance with the schedule established by the Chief of Police.



ARTICLE VII

VACATIONS

A. Full-time permanent police radio dispatchers shall e‘am vacation on the basis of the following
schedule: |
1. Up to one (1) year of service, one (1) workday for each month or part thereof.
2. One (1) through five ES) years of service, twelve (12). workdays' vacation during cach

year of service.

3. Six (6) throngh ten (10) years of service, seventeen (17) workdays' vacalion during each
year of service. "

4. Eleven (11) through fifteen (15) years of sen;ice, twenty (20) workdays' vacation duting
each year of service. .

5, Fifteen (15) plus years of service, twenty (23) work days' vacation during each year of
sefvice, | ‘

B. Cpmputation of service shall be given for all-continuous ﬁJﬂ»tim_G_ service or permanent part-
time service which an employee shall have served in an office, position or employment in the
classified or unclassified service.

C. Perods of leave of absence without pay may be deducted from an etnployee's total continuous

service for purposes of determining the earned service credlit for vadation leave.



ARTICLE VIIi

PATD LEAVES OF ABSENCE

A. SERVICE CREDIT FOR SICK. LEAVE

1. All permanent police radio dispatchers shall be entitled to sick leave with pay based on

their aggregafe years of service.

2. Sick leave may be utilized by employees when they are unable to perform théir work by

reason of personal illness, accident, or exposure to contagious disease. Sick leave may
also be used for short periods because of death in the employee's immediate family or for
the attendance of the employee upon a meniber of the immediate family who is seriously

ill. Such sick leave shall not include any extended period where the employee serves as a

" nurse or housekeeper during this period of illness.

B.AMOUNT OF SICK. LEAVE

1.

‘The minimum sick leave véith pay shall acerue on the basis of one and one-quartet (1 1/4)'
working day per month during the remainder of the first calendar year of employment
after initial appointment. Sick leave shall be aceumnulated at the rate of fifteen (15) days
per year,

Any amount of sick leave allowance not used in any calendar year shall adcumulate to the
employee's credit from year-to-year to be used if and when needed for such purpose.

Any amount of used sick leave x;-'hich exceeds the amount accrued fo an employee's

account at time of separation from the Township will be deducted from the final salary

payment.

4, Tull-time dispatchers hired prior to January 1, 2002 sﬁail be reimbursed for accrued sick

{eave at the fime of retirement, death, or resigaation in good standing with at Teast ten (10)



years of full time service with the Township at the rate of 75% percent of his/her accrued
sick leave. The maximum limit of accraed sick leave for the purposes of this clause only,

ghall not exceed one hundred fifty (150) days.

5. Full-time dispétchers hired after Jarmary 1, 2002 shall be yeimbursed for accrued sick
leave at the fime of retirement, death, or resignation in good standing with at least ten (10)
. years of full time service with the ‘Township at the rate of 75% percent of his/her acerued

gick leave. The maximum limit of accrued sick feave for the puri:oses of this ¢lause only,

shall not exceed one hundred (100) days.

6. For all Full-time dispaichers hired afler Jantary 1, 2009, reimbursement for accrued sick

. leave shall be capped at $20,000.

7. The Township shall certify to the Department of Civil Service the employee's
accumuilated sick leave total which shall be made a part of the employee's permanent
record.

8.” Disp-z.xltchers who plan on refiring must prc-wide'thé Township Manager a written notice
twelve months in advance of their intended retirement date so that adequate provi.gions
cal be made in the subsequent budget fo fund their refirtement benefits from the
Township. If a dispatcher fails to provide the twelve month notice, the Township

reserves. the right to prorate all or a portion of the payments into the following yearly
budpet.

C. REPORTING OF ABSENCE ON SICK LEAVE,

1. If an employee is absent for reasons that entitle him/her to sick leave, histher supervisor

shall be notified promptly ag of the employee's usual reporting time, except in fhose work



sifuations where notice must be made priolr to the employee's starting time.
a. Failure to so notify his/her supervisor may be cause of denial of the use of sick leave:
for that absence and constitutes cause of disciplinary action.
b. Absence without notige for five (5) consecutive work days shall constituie 2
resignation.
D. VERIFICATION OF SICK LEAVE

ho shall be absent-on sick leave for five (5) or more consecutive working

days shall be required to submit acceptable medical evidence substantiatinig the iliness.

0 shall be absent on sick leave for periods totaling ten (10) days in one

calendar year consisting of periods of Jess than five (5) days shail submit acqept&blé
medical evidence for any additional sick leave that year unless such iliness is of a chronic
or recuming nature requiring absences of one day or less in which case only one
certificate sﬁall be necessary for a period of six (6) months. 1
3, TheT oﬁmship may require prpof of i];lness of an employee on sick leave, whenevef such
requireinent appears yeasonable and warranted under the circumstances. Abuée of sic]—tc
leave shall be cause fof disciplinaty action.
4. Tncase of leave of absence due to exposure to contagious disease, a certificate from the
Department of Health shall be required.
5. In case of death in the immediate family, reasonable proof shall be required.
6. 'The ’i‘ownship may require an employee who has been sbsent because of personal
illness, as a condition of his/her return to duty, to be examined, af the expense of the

‘Township, by a physician designated by the Township. Such examination shall establish

whether the employee is capable of performing his/her normal duties and that his/her



return vill not jeopardize the health and/or welfare of other employees.

E. DISABILITY LEAVE

ho is disabled because of an occupational injury or disease may, on the

approval of the Manager, be granted a leave of absence wi_t_h full pay, with reduced pay or
with full pay for a certain period of time and reduced pay the;e_aﬂ:er, contingent upon the
availability of funds IegaliyA usable for this purpose. Such leave shall not be granted
beyond one year from the date of injury or illness.

2. In licu of the provisions stated above, employees may elect to use their accumulated sick
leave.

3. Any amount of salary or wages paid or-payable to an employee for disability leave or sick
Jeave shall be reduced by the amount of workmen’s compensation awarded under the
New Jersey Workmen's Compensation Act for temporary disability; or a commercjal
insurance cartior employed by the Township.

shall furnish reasonable proof relafing to the injury or illness and the '

continued disability.
F. FUNERAL LEAVE

granted leave with pay for the death of a member of his or her immediate

family. Immediate family means an employee's spouse, child, faiher, mother, in‘other,

sister, faﬂzmtin—la;ﬁ or motherin-law. Time is granted from date of death to date of

" burial/cremation inclusive.
9. In the event of the death of an employee's grandfather, grandmother, brother-in-law,
the employee will be excused on the day of

sister-in-law, aunt, uncle, niece or nephew,

budal/cremation without charge to Jeave or loss of pay.



G. JURY DUTY

When s required to serve jury duty, he/she shall be paid his/her regular rate of

pay upon presentation of proper evidence.of jury service and shall not be required to turn in

jury pay to the Township.

ARTICLE IX

HOSPITALIZATION AND INSURANCE

A. the Township shall provide hospitafization and major medical coverage under the plan known
as "The Seléct Plan” as currently offered by the North Jersey Municipal Employee Beneﬁ.ts
Fuund (NIMEBF). In addition, during insurance open enrollment periods, employces may
select, if they so choose, any other plan being offered by the Township during said open

enrollment period. This plan will cover all permanent, fill-time employees and their eligible

dependents.

1. Effective January 1, 2009, the co-pay provisions will increase to $5.00 each presmiétion
for generic drugs and $20,00 each proseription for brand name drugs. Effective January 1,
2009 the deductible for prescription reimbursement be $150 per year.

2. Effective January 1, 2(3()9,‘the office visit co;pay required under the plan shall be $15.00

per visit. |

3, BEffective January 1, 2006 the Health Insurance deductible of $100 per individual and

~$200 perfamily will increase to $200 per individual and $400 per family.

B. All full-iime dispatchers shall be eligible fo be enrolled in the Township health benefits
program no later than the third month following his/her appointment date, The Township

shall provide hospitalization and major medical coverage as outlned above to these



dispatchers only at no expense. Coverage for prescription drugs and dental shaﬂ be provided
with the stipulation that the dispatcher must pay for ten (10%) percent of the annual cost of
the coverage. Dependent coverage for hospitalization, major medical, prsscription drugs and
dental shall be available provided that the dispatcher must pay 10% of the annual cost of this

coverage.

. The Township shall provide a prepaid dental care with the follqwiﬁg benefit structure:

Plan Pays
Preventive and Diagnostic 75125
Remajning Basic 75125
Prosthodontic Service 50/50

With a maximum benefit of $1,000 per individual covered, per calendar year.

In addition-
Orthodontic Service 100%
With a per case maximum of $2,000. Orthodontic coverage includes dependent children io

age 19 and dependent children who ate full time students to age 23, Bffective January 1,

12003 the Orthodontic per case maximuny will increase to $3,000.

. The Township shall provide group life insurance coverage on & non-contributory basis for
cach full-time dispatcher in the amount of $25,000 for dispatchers up to the age 64, The

amount shall be $16,250 for those 65-69 years of age, $12,500 for those 70-74, and $6,250

for those 75 and gver.
. The Township shall provide reimbursement to each dispatcher, upon proper verification, of
up to $290 each year for eye examinations and/or the purchase of prescription cye glasses.

The Township shall also provide up to 3240 each year for reimbursement of eye examination



and/or purchase of prescription eye glasses for the dispatcher's spouse and each ummarried
child who is less than 19 yeats old or is 19 years old but less than 23 yeats old, enrolied in
school as a full-time student, and primarily supported by the dispatcher. Eye examinations

st be performed and eye glasses roust be purchased from duly licensed professionals in the
field. .

F. Enrollment as outlined in Paragraph A will be continued on a non-coniributory family basis
for all dispatchers who retire with twenty-five (25) or more years of full-time employmént
with the Township of Spérta. Requirements for dispatchers to pay a 10% co;pay toward
medical coverage shall cease upon retirement. Retirces who are eligible for. Medicare (Parts
A&B) must file and cerlify said covéarage to _gthe Township. Upon said eligibilit‘y, the
Township will supply Medicare supplemental coverage. Upon death of the retired
dispatcher, family coverage will be coﬂtinued until the death of his/her spouse, remarriage, or
uﬁtil receipt of other coverage is obtained.

G. The Township may, at its opition, changg any (;f the foregoing insurance plans or catriers so
long as the same benefils are ‘p'ro‘_zided. The Union shall be consulted for its

recammendations; however, final determination of any such changes will rest with the

Township.

PROFESSIONAL DEVELOPMENT

A, 'The Township will advance 100% of the tuition costs incurred by full-time employees who
enroll in accredited college level, job-related courses which are approved for such advances
by the TcwnshiprManager. The Township's contribution shall not exceed 100% of the net

tuition costs fo the employees less any scholarship or éther financial aid available to the

employees; The employee shall submit a copy of histher grade report to the Chief of Police



upon completion of each course and/or immediately notify the Chief of Police if he/she
withdraws or fails to complete a course for which the Township has advanced tuition costs.

The advances so made shall be repaid by the employee in the event hefshe does not complete
the course with a minimum grade of "C."

. The Township shall pay an education increment to dispatchers as follows:

TABLEI
DEGREE EARNED AFTER DATE OF HIRE

$1,340 Associate’s Degree
$2,640 Bachelor’s Degree
$3,240 Master’s Degree o

TABLE 2
DEGREE EARNED BEFORE DATRE OF HIRE
$1,600 Master's Degree

$1,250 Bachelor's Degree
$ 600 Associate's Degree

- T

A degree in any field that was eamed prior to the employee's date of hire will receive the
increment oullined in Table 2. A degree that is carned after the employee's date of hire in the
feld of Criminal Justice, Police Science, Public Administration, Computers, Sociology or
‘ Psychology will teceive the increment outlined in Table 1.
. The Township shall provide, in addition fo tuitjon adyancements, the cost of course related
books. Payment for the books will be made by the Township upon presentation of receipts or
other supportive documentation reflecting the full purchase price of such matérials. Upon

completion of the related course, all books shall be given to the Chief of Police for the
depariment library.

. All members of the Police Department will be atlowed an equal opportunity for available

police related schooling and police related serminars and courses subject to the Township's



ability to obtain available openings to such courses. Decisions concerning attendance at such
schooling shall be determined by the Chief of Police and s};ail be based on length of service
and the nature of the schooling. - Costs cc;nneoted with such training shall be provided by the
Township.

E. An employee chall be reimbursed at the rate of 240 per mile for personal vehicle use.. Other
direct travel expenses such as %olls and parking will be reimbursed in full ﬁpon presentation
of proper receipts. Whenever possible, a Township-owned vehicle shall be used instead of a
personal vehicle. Meal expenses for other than_normél duty related requirements shall be

reimibiirsed upon presentation of proper receipts up to the following maximum allowance:

Breakfast: © $10.00.
Lunch: $15.00

Dinner . $20.00

ARTICLE X

TRAINING
" Trainitig shall be provided by the employer to employees covered by this Agreement on an as-

needed basis as determined by the Chief of Police,

- ARTICLEXI

overed by this Agreement shall be as provided herein.

A, Salaries of alls
B. Included in the Yanuary 1, 2006 salary figures is an adju-stment to compensate for overtime
(Garcia pay) pay for any houts within the schednled 21 84 houzs per year that exceed the 40
hour work week, However, ox{ertime x\.fori‘(ed. over the scheduled 2184 hours will be

compensated for as outlined in Article IV, Dispaichers scheduled to work eight (3) hour



shifts wilt be required to work an additional 104 hours per year to teceive equivalent

comipensation as the 12 hour dispatchers.

C. The following salary guide shall be in effect for dispatchers during the life of this

-{9) After completion of

»mghtv-four (84) months

|

i
i
i
i

Agreement,
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D. Communications Center Manager Stipend: Effective January 1, 2005, a dispatcher who is

assigned by the Chief of Police to perform the duties of Communications Center Manager

shall receive additional compensation in the amount of up to $4,000 in addition fo the salary

noted in Paragraph C above.

R. Movement from one increment to another shall be based on merit review upon evaluations

which are “approved and authorjzed by the Township Manager.

Movement from pay

increments shall not be pranted automatically,- Upon approval of the Township Manager,



movement to the next step will occur on the dispatcher's date of hire anniversary.

F. All new dispatchers hired will be paid at the minimum starting salary stipulated by this
Agreement. It is recognized that the Township may hire experienced police radio
dispatchers. The Township may enter info an agreement with said person(s) to place same
into a Step greater than the starting rate, but no hi gher than the rate outlined in Paragraph B.
Placement in said Step shall serve as that person(s) beginning step of employment and
thereafter same shall continue upward in the Step Gui&e until maximum is achieved

according to the provisions of the existing salary guide.

ARTICLE X1I

UNIFORMS PURCHASE MAINTENANCE

The following vniform articles will be provided by the Township upon the initial hiring of a
'dispatcher: Six (6) long sleeve shirtsJ, six (6) short sleevé shirts and four (4) pair trousers. The
Township will provide each dispatcher with a $450 allowance annually to be used for the
replacement and maintenance of the dispatcher uniform. The annual uniform allowance will

increase to $500 on Janvary 1, 2008,

No allowance will bs paid for the first yeaf of service.

ARTICLE X1}

DEFENSE OF EMPLOYEES

Whenever an employeé covered by this Agresment is a defendant in any action or legal
j)roceed'mg arising out of or incidental {o the performance of the employee's duties, the Township
of Sparta shall provide said employee with. the necessary means for the defense of such action or

proceeding, but not for the employes’s defense in a criminal or disciplinary proceeding instituted



as a result of a -complaint on behalf of the Township of Sparta. If any suclll discipiinary or
criminal proceeding instituted by or on behalf of the Township of Sparta shall be dismissed or
finally determined in favor of the employee, the employee shaﬂ be reimbursed for the expense of
the employee's defense in accordance with the Township's legal defense policy and provisions of

law.

ARTICLE X1V

SEPARABILITY AND SAVINGS
A. If any provision of this Agreement or any application of this Agreement to any etmployee or
group of employces is held invalid by operation of law or by & court or other tribunal of

competent jurisdiction, such provision shall be inoperative, but all other provisions shall not
be affected thereby and shall continue in full force and effect.
B. The preceding provisions shall not preclude either of the parties to this Agreement

from pursuing any legal remedies which they may have.

ARTICLE XV

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final nndérstanding and gettlement
by the parties of all bargainable issues which were or could have been the subject of
negotiations. Duing the term of this Agreement, neither parry will be required to negotiate with

respect to any such matter whether or not within the knowledge or contemplation of either or

both of the patties at the time they negotiated or signed this Agreement.



ARTICLE XVi

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2009 and shall remain in effect
to and including December 31, 2011 without any reopgning date. All terms of th?s Agreement
shall be retroactive to January 1,2009. This Agreement shall continue in full force and effect
from year-to-year thereafier until a new contract is agreed upon.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this day of

i @ /8 2010,

WITNESS TOWNSHIP OF SPARTA

-

/Z/////%Z/Kfﬁf g 12 (\(&/}

. Scott gzlayf?may’or . / /

WITNESS : MERCHANDISE DRIVERS LOCAL 641,
INTERNATIONAL BROTHERHIOOD OF

TEAMSTERS

e




