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ARTICLE T
DEFINITIONS
As used in this Agreement:
{1) "Board means the Board of Trustees of Union
College.
{ii) "Chapter” means the Union College Chapter of
the American Association of University Profegsors.
(iii) "College” means Union College.
{iv) "Preaident means the President of the College.
(v) "Academic Vice President™ means the Vice
President of Academic Affairs of the College.
(vi) "Academic Officers" means the President, the

Academic Vice President, the Director of Libraries, and persons,
other than faculty members, appointed by the Board of the President
to whom decision-making authority is asgigned in the area of students’
admissions requirements, curriculum, subject matter and methods of
instructions, research, faculty status (including appointments, re-
appointments, Promotions, decisions not to reappoint, the granting of
tenure, and dismissal) or student life insofar as this authority is
concerned with those aspects of student life which relate to the
educational process. "Academic Officers™ shall not mean faculty
members assigned to administrative duties in accordance with the

provisions of Article XXIX {Faculty Workload), Part A, Section 1 (c)
(iv) of this Agreement.

(vii) "Instructional staff" means all persons
employed by the Board or its agents who teach at the College.

(viii) "Professional library staff" means all

persons employed by the Board or its agents who perform professional
library work at the College,

(ix) "Regqular full-time members of the instruct-
ional staff" means all persons who are members of the instructional
5taff and who are represented for purposes of collective bargaining
by the Chapter pursuant to the Certification of Representative (Case
No. 22-RC-6062) issued by the National Labor Relations Board.

{x) "Regular full-time members of the profess-
ional library staff™ means all persons who are members of the profess-—
ional library staff and who are represented for purposes of collect-
ive bargaining by the Chapter pursuant to the Certification of

Repregentative (Case No. 22-RC~6062) issued by the National Labor
Relations Board.

{xi) "Faculty means all regular full-time members
of the instructional staff and all reqular full-time members of
the professional library staff.




ARTICLE 1
(continued)

(xii) rcourses for college credit" means courses for
which Union College gives credit.

(xiid) "credit or eguivalent contact hour”® means
fifty (50} minutes of classroom {natruction, fifty (50)}-sixty (60)
minutes of laboratory instruction, fifty (50) minutes of TAC {Theme
Analysis Conference) and one-half (1/2) of the number of contact hours
in art, television and drama studio instruction, one-third {1/3) of
the number of contact hours in the film viewing component of courses
in film and one-third (1/3) of the number of contact hours in the
practice laboratories in sign language courses.

(xiv}) “"l,aboratory” means any laboratory which is
offered to students as a course of instruction or as part of a course
of instruction but does not mean any specialized facility or program
in which students receive help on an individualized basis.

{xv) "Department” means an academic department of
the College.

{xvi) nSpecialized facility" means a facility in
which students receive help on an individualized basis through the
means of auto-tutorial media and/or peer instruction and/or assistance
by a laboratory instructor and/or consultation with a faculty member
as .part of a course of instruction or on a referral or walk-in
basis, but does not mean "Laboratory® as defined in Section (xiv) of
this Article or art and drama studio instruction.

(xvii) *pcademic year" means two (2) semesters of
approximately equal length over a thirty-two (32) week period of in-
structional activity, including up to two (2) weeks of examinations
during each semester, between September 1 and June 30: except that
for Institute for Intensive English Language Learning the academic
year means four (4) eight-week modules between September 1 and
June 30.
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ARTICLE II
RECOGNITION

1, The Board recognizes the Chapter as the exclusive

bargaining representati
211 other pecirese ve of the faculty of the College, excluding

. 2. In the event that
with, or acquires any other
of any other institution of

the College merges with, co i

; : 2 ; ’ nsolidates

;ggﬁltuzéon of higher education or part

f . er ucation the Boar i

:;ﬁgitzgnghg?ter concerning the wages, hours and otheg 22:$i zigotlate

Conaitl retain:gployﬂ?nt of those persons employed in that institution

tho are retain argrsiéifgrbgot:ﬁ Bga:q, who perform duties which are
oz e duties of the facul i

such recognition of the Chapter is appropriate as aum;{tgioz;dfgwthat

3. iti
In the event that any additional campus of the College is

established at a location in Union County other than Cranford, Eliza
. -

beth, Plainfield, th i i
The ;ages, e Board shall negotiate with the Chapter concerning

hours and other terms and conditi
: nditions of em
Eﬁ:sgﬂ:ie:hofperform duties which are the same as or gigygfﬁzlgi to
of the faculty employed by the Board at the existing

campuses, provided that iti
canp matéer orided such recognition of the Chapter is appropriate




ARTICLE III
CHAPTER MEMBERSHIP

1. Except as provided in Section 2 of this Article, as a
condition of continued ‘employment, On or after the thirty-first
{31st) day following the date of execution of this Agreement, the
effective date of this Agreement, or the commencement of employment
whichever is later, all faculty members shall become and remain
active members of the Chapter in good standing.

2. (a} Any faculty member who objects, for reasons of
conscience, to collective bargaining by faculty organizations shall
not be required to become an active member of the Chapter if he or
she informs the President of the Chapter in writing on or before
the thirtieth (30th) day following the date of execution of this
Agreement, the effective date of this Agreement or the commencement
of employment, whichever is later.

(b} A faculty member who opts not to become an active
member of the Chapter pursuant to Section 2{a) of this Article shall
contribute that sum of money equal to the dues and initiation fees
of active members of the Chapter levied in accordance with the
constitution and By-laws of the Chapter to a charity exempt from
Federal taxation under Section 501 (c) (3) of the Internal Revenue
code. The faculty member shall inform the President of the Chapter
in writing of the name of the charity to which he or she shall make
the contribution within sixty (60} days of the date of execution of
this Agreement, the effective date of this Agreement, or the commence-
ment of employment, whichever is later.

3. Any faculty member who does not either {a) beccme Or remain
a member in good standing in the Chapter for failure to tender the
periodic dues and initiation fees, uniformly required as a condition
of acquiring or retaining membership in the Chapter or (b} meet the
requirements of Section 2(a) and (b) of this Article, shall be dis-
charged by the Board upon the expiration of ten (10) class days after
receipt by the President or his or her designee of written notice to
that effect from the President of the Chapter unless during that ten
(10) day period, the President of the Chapter notifies the President
that the faculty member has complied with the relevant provision of
this Article.

4. The Chapter shall indemnify and save the Board harmless
against any and all claims, demands, suits, and other forms of
liability that may arise out of, or by reason of, action taken or
not taken by the Board for the purpose of complying with any of the
provisions of this Article, or in reliance on any notice furnished
under any of the provisions of this Article.

5. The provisions of this Article whall be subject to the
provisions of the Labor Management Relations Act of 1947, as amended ,
and shall not be used by the Chapter in violation of this Act.

—B-

ARTICLE IV
DEDUCTION OF PROFESSTONAL DUES AND INMITIATION FEES

1. The College agrees to deduct the Cha initiati
h : : pter dues and initiatior
:eszazg agtt;e members levied in accordance with the Constitution angr
{ o e Chapter from the salary paid to each faculty member
who, through the.Treasurer of the Chapter, executes the "Authoriz-
atlon.for Deduction of Professional Dues and Fees" form a d
to this Agreement as Exhibit "A" nnexe

2, The College shall furnish to the Treasurer of
no later than the fifteenth (15} day of each month, aostszzmgﬁipﬁir'
ali Chapter.dues and fees deducted for the previous month from
:a ;ries paid to faculty members who have authorized these deductions
check for the total amount deducted, payable to the Chapter, shall ’
accompany this statement. ' 2

3. Dues and initiation fees shall b i i
i e deducted
equal monthly installments commencing September. °d in nine (5)

4. The Chapter shall indemnify and save the Board
igains; any and all c}aims, demands, suits, and other for::rﬁiess
iability that may arise out of, or by reason of action taken or
not takeg by the Board for the purpose of complying with any of
the pro¥isions of this Article, or in reliance on any notice or

authorizati i iy}
A bhoree ion form furnished under any of the provisions of thisa



ARTICLE V
GUARANTEE OF RIGHTS

There shall be no discrimination agaipsg any faculty megger
or against any applicant for a faculty position on the grggzional
of race, creed, marital status, color, sex, religion, or
origin.

ARTICLE VI

BOARD RIGHTS

1. The management of ¢

he college is vested in the Board except
as otherwise limited by the

terms and conditions of thig Agreement.

2, Notwithstanding the Rules and
Faculty Handbook, and the Faculty By
responsibility of the faculty to act

Regulations of the Board, the
-Laws, the authority or

is as provided in this Agreement.

greement shall be construed to
limit the eedom of the Board or its agents to deal with govern-
mental agencies, external educational associations, accrediting
agencies, and pProfessional organizations, such as the national

office of the Ameriecan Association of University Professors, provided
however, that this dealing shall not repeal, rescind or be otherwise
inconsistent with the terms and conditions of this Agreement.

-3, Hothing econtained in this a
fr



ARTICLE VII
CHAPTER RIGHTS

1. The Chapter shall have the right to conduct official
business at the College, provided that this business does not
interfere with normal operations of the College.

2. Faculty Committees and the Chapter shall have the right
to use one (1) separate office in a College building. The Board
ghall provide appropriate furnishings and a telephone with its
own number or extension number for this office. The Chapter
shall reimburse the Board for use of the telephone for Chapter

business.

3. The Chapter shall have the right to use College buildings
at all reasonable hours for meetings and other official business,
provided that the policies of the Board pertaining to the use of
buildings and applying to all 6fficially recognized organizations
are followed.

4. The Chapter shall have the right to use facilities,
equipment, and services if available at the College, including
audio-visual, duplicating, computing equipment, food services,
and other services. The Chapter shall pay for this use at cost
to the Board.

5. The Chapter shall have the right to use existing designated

bulletin boards for the publication of official notices.

ARTICLE VIII
ACRDEMIC RAWKS

1. All regular full-time members of the i i

reg ; e instructional staff
ahaél be ¢lassified in the academic rank of professor, associate
professor, assistant professor, instructor, or laboratory instructor.

2. All regular full-time members of the i

r { - professional 1lik
s;aff ghall be.class1f+ed in the academic rank of librarian ;szgz{ate
librarian, assistant librarian, or junior librarian. ’

3. The Board shall inform the Cha i

. . pter of the academi
gﬁstgna§1ocs oi temporary full-time members and part-time m:mgzgt

C e instructional staff and of part-ti

Senel Liboery stafs. P ime members of the profess-
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ARTICLE IX

WORK OF THE FACULTY

A. Work of the Instructional Staff (Academic Year)

i d/or
I. Courses for College Credit, Developmental Courses an
Laboratories which are offered through a Department of
the College.

. teaching of courses for college credit and.all teaching
of divelﬁ;éental cogrses and all teaching of laboratories which_are
offered through a department of the College shalllbe the e;g usive .
work of reqular full-time members of the 1ns§ructlon§1 sta ,fﬁxcep

«that academic offiers, other members of ?he lnSFructlonal sta d'
regular full-time members of the professional l}brary staff a: hours
other persons may teach credit hours or the.equlvalent cogtag 7ouand
subject to the provisions of Part A 1, Sections 2, 3, 4, 5, 6, 7,

8 of this Article.

.0 An Academic officer may teach up to two {2) courses
for gollé;l credit, developmental courses and/gr lahoga@ogles : n
semester in the discipline in which he or she is qua};f;e kt?f zac
or in the department in which he or she holds academic ran b; tg
or she is otherwise qualified to teach the course and/or 1; git':{e
subject to the provisions of Part A 1, Section 2 (b) of this i .

b No academic officer shall teach two (2) courses a
semeater(i; a department where a faculty mem?er in Fhat deparg?eqt
or a regular full-time member of the profgSSLQna} library sta lsf
qualified to teach one of those courses, is willing to teach one o
those courses and is committed to fewer than three {(3) credit or
equivalent contact hours as overload.

-ti he instructional staff,
3. (a) Temporary full-time mem?e;s of t ; .
appointed in accordance with the prov1510ns'o§ Article X, Sectlgn
1 {a) of this Agreement, may each teach a maximum of fifteen (15)
credit or equivalent contact hours a semester.

-time members of
(b) No more than three temporary full T ;

i division, shall
the Instructicnal staff and no more than two in any R
teach courses for college credit, developmental courses or 1abor:toii;5
which are offered through a department of the College unless mutua
agreed to by the Board and the Chapter.

4. Temporary full-time replacement memhgr§ of the in§truct10nal
staff, appointed in accordance with the provisions of Art;cleegit
Section 2 of this Agreement, may eac@ teach that number o gr i
hours or equivalent contact hours thch were taught by thﬁ ;cu I{Y
member replaced or which were scheduled to be taught by the facu
member replaced.
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ARTICLE IX
(continued)

5. (a) Part-time members of the instructional staff,
appeinted in accordance with the provisions of Article X, Section 3
of this Agreement, may each teach a maximum of nine credit or
equivalent contact hours a semester except that laboratory instructors
may teach a maximum of 12 equivalent contact hours a semester unless
otherwise agreed to between the Board and the Chapter in consultation
with the department in which the part-time members of the instructional
staff is assigned, eéxcept that, in no event, shall a part-time member
of the instructional staff teach a course in a department where a
faculty member in that department is qualified to teach that course,
is willing to teach that course and is committed to fewer than (3)
credit or equivalent contact hours of overload.

6. {a) In each department of the total number of credit or
equivalent contact hours taught by part-time members of the instruct-
ional staff Monday to Friday inclusive and between the hours of B:00
a.m. and 5:00 p, m. during each semegter of the academic year 1577-78
shall not be increased more than fourteen (14) credit or equivalent
contact hours during each respective semester during the term of this
Agreement, except for departments having five or less full-time faculty
members, where the mumber of credit or equivalent contact hours shall
not be increased by more than (21) twenty-one, unless otherwise
agreed to between the Board and the Chapter,

{b} In the event a new department is established the
percentage of credit or equivalent contact hours which may be taught
by part-time members of the instructional staff Monday to Friday
inclusive and between the hours of 8:00 a.m. and 5:00 p. m. shall not
exceed the greatest percentage taught by part-time members of the
instructional staff in any department during this time period in the
academic year preceding the establishment of the department.

(c) Credit or equivalent contact hours taught by part-time
members of the instructional staff will not be counted in computing
the limitation contained in Part A, Sections 6 (a) and (b) of this
Article if such teaching is as a replacement for a full-time member
of the instructiocnal staff who is unavailable for teaching duties by
reason of leave of absence for court appearance, other leave of
absence, illness, or temporary administrative assignment,

7. (a) A regular full—timg member of the professional library

staff, if recommended ag academically qualified by a dﬁpartment chair-

’ to teach up to
credit, developmental courses, and/or
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ARTICLE IX

{continued) 13-

(b) No regular full~time member of the professional library
gtaff shall teach two (2) courses a semester in a department where a
faculty member in that department is gualified to teach one of those
courses, is willing to reach one of those courses, and is committed
to fewer than three (3) credit or equivalent contact hours as over-
lead.

ARTICLE IX
(continued)

accordance with the provisions of Article X, Section 3 (b} of this

Agreement and other persons who also are not faculty members for a

{c} No regular full-time member of the professional library period of twe (2) academic years.

staff shall teach courses scheduled to meet during his or her regularly

schedulea hours of work im the Library.
Y B. Work of the Professional Library Staff

8. (a) Persons other than faculty members, academic officers,
temporary full-time members of the instructional staff, and part-time
members of the instructional staff teaching courses for college credit,
developmental courses and/or laboratories at UCTI, Muhlenberg Hospital,
Elizabeth General Hospital or at any other existing institution or
location in Union County may continue to teach these courses and/or
laboratories at this institution and 1location each academic year during
the term of this Agreement to the extent of the aggregate numbers of
credit or equivalent contact hours taught by these persons as defined
.above during 1974-75 academic year.

1. All professional library work shall be the exclusive
work of regqular full-time members of the professional library
s?aff, except that the Library Director may perform professional
l%brary work and except that part-time members of the professional
11br§r¥ staff may perform professional library work subject to the
provisions of Part B, Section 2 of this Article.

2. (@) Part-time members of the professional library
staf#, appointed in accordance with the provisions of Article X,
Section 4 of this Agreement, may each perform professional library
work up to a maximum of eighteen {18) hours a week unless

(b) In the event an educational program is established at :
otherwise agreed to between the Board and the Chapter.

.a new institution or location (other than a new campus ) in Union
County, perscons defined in Part A 1, Section 8 (a) of this Article
may teach each academic year during the terms of this Agreement at any
single new institution or location courses for college credit, develop-
mental courses and/or laboratories to the extent of the aggregate
number of credit or equivalent contact hours taught by these persons
as defined above, at any similar institution or location during the
1974=-75 academic year or, in the case of a dissimilar institution or
location, to the extent of the aggregate number of credit or equiva-
lent contact hours taught by these persons, as defined above, at any
institution or location during the 1974-75 academic year.

. {b) The total number of clock hours worked by part-
time members of the professional library staff Monday to Friday
inclusive and between the hours of 8:0c a.m. and 5:00 p.m. shall
not exceed thirty-four (34) during the term of this Agreement
unless otherwise agreed to between the Board and the Chapter.

. (¢) Hours of work of part-time members of the pro-
fessional library staff for the purpose of replacing a full-time
member of the professional library staff who is unavailable for
work by reason of leave of absence, for court appearance, other
leave of abseence, illness, or temporary administrative assignment,
shall not be counted for the purpose of applying the restrictions
set forth in Part B, Section 2 (a) and (b} of this Article.

{c} The Board and the Chapter may agree in writing to
change the provisions of Part A 1 Sections 8 (a) and (b} of this
Article,

{d) The Union County Coordinating Agency or any contracting
entity may change the provisions of Part A 1 Sections 8 (a) and (b)
of this Article. However, the faculty expects the Board to use its
best efforts to obtain the work described in these sections for the
faculty above the limits specified and in the event these efforts
are unsuccessful, the Board shall so notify the President of the
Chapter.

II. Courses for College Credit, Developmental Courses and/or
Laboratories which are not offered through a Department.

Courses for college credit, developmental courses and/or
laboratories which are not offered through a department may be taught
by temporary full-time members of the instructional staff, appointed
in accordance with the provieicns of Article X Secticn 1 (b) of the
Agreement, part-time members of the instructional staff, appointed in
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ARTICLE X

ADPOINTMENT OF TEMPORARY FULL-TIME MEMBERS OF THE INSTRUCTIONWAL STAFF,
TEMPORARY FULL-TIME REPLACEMENT MEMBERS OF THE INSTRUCTIONAL STAFF,
AND PART-TIME MEMBERS OF THE INSTRUCTIONAL STAFF AND PROFESSIONAL
LIBRARY STAFF

1, (a) Temporary full-time members of the instructional staff
who will teach courses for cecllege credit, developmental courses and/or
laboratories which are offered through a department of the College
shall be assigned to that department and may be appointed for a term
not to exceed one (1) academic year if recommended as academically
qualified by the department in which they are to serve. These
temporary full-time members of the instructional staff shall not be
reappointed as temporary full-time members of the inmstructional staff
unless mutually agreed to by the Board and the Chapter.

{(b) Temporary full-time members of the instructional staff 3
who will teach courses for college credit, developmental courses
and/or laboratories which are not offered through an existing depart-
ment of the College shall be assigned to the Office of the Vice-
President for Academic Affairs. These temporary full-time members
of the instructional staff may be appointed for a term of two (2)
academic years or may be appointed for a term of one {1} academic
year and reappointed for a term of one (1) academic year.

2. If a decision is made to employ a temporary full-time replace-
ment member of the instructional staff, he or she shall be assigned
to the department of the replaced faculty member and may be appointed )
for a period to coincide with the period for which the regular full- B
time members of the instructional staff ig unavailable for teaching
duties by reason of leave of apsence, illness, or temporary administra-
tive assignement, if recommended as academically qualified by the
department in which he or she is to serve.

3. {a) Part-time members of the instructional staff who teach
courses for college credit, developmental courses and/or laborateories
which are offered through a department of the College shall be
assigned to that department. These part-time members of the instruct-
jonal staff may be appointed for a term of one (1) semester if recommended
as academically qualified by the department chairperson of the de-
partment in which they are to serve. These part-time members of the
instructional staff may be appointed on a semester-to-semester basis
if recommended as academically qualified by the department chairperson.

(k) Part-time members of the instructional staff who teach
courses for college credit, developmental courses and/or laboratories
which are not offered through a department of the College shall be
assigned to the Office of the Academic Vice President. There partc-
time members of the instructional staff may be appointed for a term
of one (1) semester and may be reappointed on a semester-to-semester
basgis,

4. Part-time members of the professicnal library staff shall be
assigned to the Library. Part-time members of the professional library
staff may be appointed and reapppointed as needed.
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ARTICLE XI
FACULTY APPOINTMENTS

A. Procedures for Appointments to Existing Departments

1. W%Whenever the appointment of a £

' 2 aculty member has bee

;uthgrlged by the Pres%dent, the Academic Vice President or h?s or
er designee shall so 1pform the department in which the faculty

member 15 to gerve or, in the case of the Library, the Director

of Libraries and t -ti
Sibreos staff? he regular full-time members of the professional

2, The Academic Vice Presiden i i i
zg;tatlbn with_the departmgnt conceﬁngﬁ g;f gﬁ Eﬁz gggégg%etﬁg con=
o; z;ry, the D;rector_of Libraries and the regular full-time members
of he professional 11br§ry_staff, shall determine the qualifications

n ackground characterigtics of applicants and the academic rank
and the range of salary to be offered. ?

3. The department cohcerned or, in th i

. d tm e case of the Libr
Director of Libraries and the regulaé full-time members oflth:ry' £he
grofg351onal 11brar¥ staff shall, in consultation with the Vice
resident of Academic Affairs, or his or her designhee conduct the

search for and the evaluation of appllca t I acco
nts 1 ccordance with the

(i} The department or, in the case of the Librar

Zggﬁéar fullftlme members ¢f the professional library staf¥’s§:§1
ole °fa ﬁommlttee of not more Fhan three (3) of its members, at least
ohe e: Cm shal} be tenured, if posgible, which with the Department
shallpc agn or, in the case of the Library, the Director of Libraries,
sh artmon uct the search for and the evaluation of applicants. The

fp : ent Chairperson or, in the case of the Library, the Director
of Libraries shall serve as chairperson of the Committee and shall

have the right to vote a i i i i
iy i nd to participate fully in all deliberations

{ii) The position shall pe open to any gqualified person.
(iii)The search shall be widely publicized.

(iv) Copies of all applications for iti
. the t
pertinent data shall be reviewed by the Committee[?051 ion and other

(v} The Committee shall kee i

) A p appropriate and necessar

égcgrds of }ts pr9ceed1ngs. These records shall be kept in they

DfaiigerEQn ? off;ce or,‘in the case of the Library, the Director

therea;::;e:hag{f;cefdurlng the search and evaluation process and
e forwarded to the Academic Vi P i

or her designee for permanent filing. oe President or his

(vi) All Affirmative Action forms will b
£ ; e completed and
Egzw:zgighto the Affirmatiwve Action Officer at the conzlusion of
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ARTICLE XI
(continued)

4, (a) The Committee shall recommend three (3) perscons as
academically gualified to the Academic Vice President or his or her
designee unless the Committee determines that fewer than three (3}
applicants are academically gqualified in which case the number
qualified shall be recommended.

{b} The President shall appoint as a member of the
faculty only a person who has been recommended as academically
cualified by the Committee.

5. In the event the appointment of a faculty member effective
September 1 is authorized between May 1 and August 31, the procedures
specified in Part A shall be followed to the extent practicable.

B. Procedures for Appocintment to New Departments

Faculty members appointed by the President to a new department
in the first year of operation of the department shall be recommended
as academically qualified by the Peer Evaluation Committee.

C. <Conditions and Terms of Faculty Appointments

1. All appointments shall be effective September 1 or the
beginning of the second semester.

2. All appointments ghall be for one {l) academic year if they
are effective September 1 or for the remainder of the academic year
in which they are made {and the succeeding academic year if they are
effective the beginning of the second semester).

3. Before accepting an appointment, a faculty member shall
receive a written copy of the essential terms and conditions of his
or her appointment including a statement of credit towards tenure for
prior service, a copy of this Agreement and pertinent rules and
regulations of the College. He or she shall receive a written copy
of any subsequent modificaticn of the terms and conditons of his or
her appointment.

D. Criteria for Faculty Appointments

1. Appointment in the academic rank of instructor, laboratory
instructor, or junior librarian shall require the appointee to possess
those gqualifications and/or experiences which gualifies the applicant
for the positicn to be filled.

2. Appointment in any academic rank other than instructor,
laboratory instructor, or junior librarian shall require that the
appointee meet those relevant c¢riteria for promotion to that rank
as specified in Article XIII (Professional Evaluation) of this
Agreement.
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ARTICLE XII
FACULTY REAPPOINTMENTS AND PROMOTICNS

A, Procedures

L. {a) Between November 1 and November 30 of each academic
year, each department or the departmental evaluation committee or in
the case of the Library, the Director of Libraries in consultatiocn
with tenured regular full-time members of the professional library
staff shall evaluate all non-tenured faculty members in the department
{Library) and laboratory instructors in the department (Library)
whose term of appointment or reappcintment expires that academic
{calendar) year for the purpose of recommending reappointment or non-
reappointment except those non-tenured faculty members and laboratory
instructors in the department (Library) in their second year of teach-
ing at the College who shall be evaluated between September 15 and
September 30 and those non-tenured faculty members and laboratory
instructors in the department (Library) in their first year of teach-
ing at the College who shall be evaluated between December 15 and
December 24.

(b) Between September 1 and September 20, faculty members
desiring consideration for promotion, providing they meet the length
of service requirements in Article XIII, shall submit a letter reguest-
ing consideration for promotion to the Academic Vice President. &ll,
and only, faculty members who submit such letters shall be considered
for promotion.

{c) Between October 1 and the end of the first semester of
each academic year, each department or the departmental evaluation
comnittee or in the case of the Library, the Director of Libraries
in consultation with tenured regular full-time members of the profess-
ional library staff, shall evaluate all faculty members in the depart-
ment (Library) who are eligible for promotion within the meaning of
Article XIII (Professional Evaluation) of this Agreement, and who
have requested consideration for promotion, in order of academic rank,
beginning with instructors {(junior librarians) for the purpose of
recommending promotion or no promotion. No later than October 1 of
each academic year, the Academic Vice President shall inform each
department chalrperson, and in the case of the Library, the Director
of Libraries, and the Chairperson of the Peer Evaluation Committee
in writing of the names of those faculty members whose length of ser-
vice in rank makes them eligible for promotion and who have reguested
consideration for promotion. It shall be the responsibility of every
faculty member to make certain that the Academic Vice President has
correct information for purposes of the preceding sentence.

{d) Except as otherwise provided in this Article or else-
where in this Agreement, the faculty shall establish uniform rules
and regqulations for the conduct of department evaluations. The evalua-
tion shall be based solely on the written materials of evaluation
identified in Article XIII (Professional Evaluation}, Part B, of this
Agreement. Voting shall be by written anonymous ballct and each
member of the department shall explain on the ballot the reasons for
his or her vote solely in terms of the criteria stated in Article XIII
{Professional Evaluation) Part A of this Agreement. The decision of
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ARTICLE XII
{continued)

the department or the departmental evaluation committee shall be by
majority vote. Only members of the department or the departmental
evaluation committee may participate in this evaluation of a faculty
member ,

2, {a) No later than (10) days prior to the date of the
departmental evaluation (Director of Libraries Evaluation) a faculty
member to be evaluated shall be informed of that date in writing by
the department chairperson or, in the case of the Library Department,
the Director of Libraries.

(b) Within five (5) days after the date of the depart-
mental evaluation (Director of Libraries evaluation} the faculty
member shall be informed in writing by the department chairperson
or, in the case of the Library, the Director of Libraries, of the
recommendation of the department {Library). If the recommendation
is negative, the department chairperson (the Director of Libraries)
shall inform the faculty member in writing of the reasons for the
recommendation solely in terms of the criteria stated in Article XIII
{(Professional Evaluation), part A, of this Agreement. Within ten
{10) days of the date the faculty member receives the written state-
ment of reasons, he or gshe may submit (to the Chairperson of the
Personnel Evaluation Committee) a written statement of reasons solely
in terms of the criteria stated in Article XIII (Professional Evalua-
tion), Part A, of this Agreement opposing the recommendation,

3. At the request of the Chairperson of the Peer Evaluation
Committee but not earlier than fifteen (15) days after the date of
the evaluation, the department chairperscn (Director of Libraries)
shall send the evaluation materials referred to in Article XIII
(Professional Evaluation}, Part B, of this Agreement to the Peer
Evaluation Committee.,

4. (a) The Peer Evaluation Committee shall review all recommen-
dations concerning reappointment between November 15 and December 31
of each academic year except those recommendations concerning reappoint-
ment with respect to faculty members in their second year of teaching
at the College which shall be reviewed between October 1 and October 15
of each academic year and those recommendations concerning reappoint-
ment with respect to faculty members in their first year of teaching
at the College which shall be reviewed between January 6 and 20 of
each academic year.

(b} The Peer Evaluation Committee shall review the
recormendations of each department (Director of Libraries) concerning
promctions in order of academic rank, beglnning with instructora
{junior librarian)} by March 15 of each academic year.

{c) Except as otherwise provided in this Axrticle and else-
where in this Agreement, the Committee shall establish its own rules
and regulations for the conduct of its review, Where the Committee
decides to hear oral testimony in a particular case, the faculty
member concerned must be given notlice and an opportunity to be present
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ARTICLE XII
({continued)

during all testimony and to rebut the testimeny. Voting shall be by
anonymous written ballot and each member of the Committee shall
explain the reasons on the ballot for his or her vote solely in

terms of the criteria stated in Article XIII (Professional Evaluation),
Part A of this Agreement. The decision of the Committee shall be

by majority vote. Only members of the Committee may participate in
the deliberations of the Comittee.

5. (a} No later than ten (10} days prior to the earliest
possible date of the Peer Evaluation Committee's evaluation, a
faculty member to be evaluated shall be informed of that date in
writing by the Chairperson of the Peer Evaluation Committee.

(b) Within five (5) days of the date of the Peer
Evaluation Committee's evaluation of the faculty member concerning
reappointment or faculty members in his or her academic rank con-
cerning promotion, the faculty member shall be informed in writing
by the Chairperson of the Committee of the recommendation of the
Committee. If the recommendation of the Committee is negative, the
Chairperson of the Committee shall inform the faculty member in
writing of the reason for the Committee's recommendations solely
in terms of the criteria stated in Article XIITI (Professional
Evaluation), Part A, of this Agreement.

6. {a} Within seven {(7) days of receipt of the Peer Evalua-
tion Commlttee's recommendation and statement of reasons, a faculty
member not recommended by the Committee may appeal the decision of
the Committee to the Faculty Appeals Committee. The faculty member
must submit a statement and/or other evidence in support of the appeal
to submit a statement snd/or other evidence in support of the appeal
to the Faculty Appeals Committee. A copy of all documents submitted
to the Faculty Appeals Committee shall be sent to the Chafrperson
of the Peer Evaluation Committee. The only grounds for appeal shall
be:

(i} the allegation that one or more of the require-
ments of Part A, Sections 1-5 of this Article have been violated;
and/or

(ii} the allegation that the recommendation of the
department, if negative, and/or the recommendation of Peer Evalua-
tion Committee, if negative, was not based exclusively upon the
relevant criteria stated in Article XIII (Profesgional Evaluation)
of this Agreement.

{(b) Within seven (7) days of receipt of an appeal by a
faculty member in his first year of teaching who is not recommended
for reappointment or by a faculty member not recommended for promotion,
the Faculty Appeals Committee shall inform the faculty member and the
Chairperson of the Peer Evaluation Committee in writing as to whether
it will hear the appeal. Within thirty (30} days of receipt of a
faculty member's appeal in his third or subsequent year of teaching
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ARTICLE XII
(continued)

who is not recommended for reappointment, the Faculty Appeals
Committee shall inform the faculty member and the Chairperson of
the Faculty Personnel Committee in writing as to whether it will
hear the appeal. In making this decision, the Faculty Appeals
Committee shall firgt determine if there are grounds for appeal
within the meaning of Part A, Section & {a) of this Article. If
the Committee determines that grounds for appeal within the meaning
of Part A, Section 6 (a} (i) of this Article exist, the Committee
shall then decide whether or not the violations so prejudiced the
faculty member's case ag to warrant review by the Committee. If
the Committee determines that grounds for appeal within the meaning
of Part A, Section 6 {a) (iii) of this Article exist, the Committee
shall review the case.

(c) Immediately upon receipt of a decision by the
Faculty Appeals Committee to review a case, the Chairperson of the
Peer Evaluation Committee shall send the evaluation materials re-
ferred to in Article XIII (Professional Evaluation), Part A, of
this Agreement to the Faculty Appeals Committee unless this has
already been done.

(d) Within ten (10) days of its decision to review a
case, the Faculty Appeals Committee shall conduct the review and
render its decision. The Committee shall inform the faculty member
and the Chairperson of the Personnel Evaluation Committee of its
decision in writing and shall provide the faculty member and the
Chairperson of the Peer Evaluation Committee with a statement of
reasons in support of its decision. If the decision and/or state-
ment of reasons in support of the decision of the Faculty Appeals
Committee is different than the decision and/or the statement of
reasons in support of the decision of the Peer Evaluation Committee,
the decision and/or statement of reasons in support of the decision
of the Faculty Appeals Committee shall supercede the decision and/or
statement of reasons in support of the decision of the Peer Evaluation
Committee,

{e) Except as otherwise provided in this Article and in
Article XIIT (Professional Evaluation) of this Agreement, the Faculty
Appeals Committee shall establish its own rules and regulations for
the conduct of its business, Where the Committee decides to hear
cral testimony in a particular case, the faculty member must he given
notice and an opportunity to be present during all testimony and to
rebut the testimony. Voting shall be by anonymous written ballot
and each member of the Committee shall explain on the ballot the
reagons for his or her vote solely in terms of the criteria stated
in Article XIII {Professional Evaluation) of this Agreement. Decis-
ions of the Committee shall be by majority vote. Only members of
the Committee may participate in the deliberations of the Committee.

(£) Allegations of violations of Part A, Section 6 of
this Article shall be submitted to the Chairperson of the faculty
who shall crder a rehearing before the Paculty Appeals Committee
if he or she determines the Faculty Appeals Committee has violated
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ARTICLE XII
{continued)

the provisiops of'Part A, Section 6 of this Article and determines
that these viclations so prejudiced the faculty member's case as
to warrant a rehearing.

7. Allegations of violations of Part A, Sections 1- f this
Article shall not be subject to the grievance'and arbitritgog p:o-
visions of A;tlcle XXIV of this Agreement. Except as provided in
Pgrt A, Section 6 of this Article, the faculty member shall have no
right or remedy against the Board, its agents, servants or employees
gg sgghihapter Zgr these alleged violations. The Chapter shall have

or remedy againgt the Board, it -
ees for these allegeg viclations. ! ° agente, servants or employ

B. (a) On November 15 of each academic year, th
Evaluatign Committee shall send its decisgion, tﬁe séate:eisegf
reasons in support of its decision given to the faculty member,
or, where appropriate, the decision of the Faculty Appeals Committee
and/or the.atatement of reasons given to the faculty member in
support of its decigion and all evaluation materials considered
by tpe Comnmittee or by the Faculty Appeals Committee in cases con-
cerning the reappointment of a faculty member in his or her second
year_of teaching or professional library work at the College to the
President and to the Academic Vice President.

. (b) On February 20 of each academic year, the Peer
Evaluation Committee shall send its decision, the statement of
reasons in support of its decision given to the faculty merher, or
where appropriate, the decision and/or the statement of reasons in
support of the decision of the Faculty Appeals Committee and all
evaluation materjals considered by the Committee or by the Faculty
Appealslcomplttee in cases concerning the reappointment of a faculty
member in his or her firgt year of teaching or professional library
work at the College to the President and to the Academic Vice Presiden

. (e On Mapch 1 of each academic year, the Peer
Evaluatlgn Committee shall send its decision, the statement of
reasons in support of its decision given to the faculty member, or,
where appropriate, the decision of the Faculty Appeals Committee
and{or the_s?atement of reasons given to the faculty member in support
gf its decision and all evaluation materials considered by the Comm-
ittee or by the Faculty Appeals Committee in cases concerning the
reappoin@ment of a faculty member in his third or subsequent year
of tgachlng of professional library work at the College to the
President and to the Academic Vice President,

. (d) on April 15 of each academic year, the Peer
Evaluathn Committee shall send its decision, the statement of
reasons in support of its decision given to the faculty member, or
where appropriate, the decision and/or the statement of reasons in
support of the decision of the Faculty Appeals Committee given to the
faculty member and all evaluation materials considered by the Comm-
itteeor by the Faculty Appeals Committee in cases concerning the
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ARTICLE XII
{continued)

promotion of a faculty member to the President and to the Academic
Vice President.

9. {a) In the event the Board does not approve the final

recammendation of the appropriate faculty cammittee in a case

_involving reappointment, except for the reason stated in Article XXX
{Reduction of Faculty) of this Agreement, the Chapter may submit the
question as to whether the faculty member should be reappointed to
binding arbitration in accordance with the provisions of Article XXX1IV
(Grievances and Arbitration). The Board sball have the burden of
going forward and the Arbitrator shall determine which party shall
have the burden of persuasion.

{b) In the event the Board does not approve the final
recommendation of the appropriate faculty committee in a case involv-
ing promotion and the individual concerned has been recommended for
promotion by the appropriate faculty committee in each of the two (2)
immediately preceding academic years, the Chapter may submit the
question as to whether the faculty member should be promoted to bind-
ing arbitration in accordance with the provisions of Article XXXIV
(Grievances and Arbitration). The Board shall have the burden of
going forward, and the Arbitrator shall determine which party shall
have the burden of persuasion.

(c) In the event the Board approves the final recommenda-
tion of the appropriate faculty committee in a case involving re-
appointment and/or promotion, the matter shall be closed and the
faculty member shall have no further right or remedy against the
Board, its agents, servants or employees or the Chapter. The Chapter
shall have no right or remedy against the Board, its agents, servants

or employees.

{d) A copy of the Board's decision and the reasons for
this decision, if the decision is contrary to the recommendation
of the appropriate faculty committee, shall be sent to the Peer
Evaluation Committee and to the faculty member concerned.

B. Reappointment Terms of Laboratory Instructors

1. Laboratory instructors with fewer than four (4} years of
service at the College, if reappointed, shall be reappointed for a
term of one (1) academic year.

2. Laboratory instructors with four (4) or more years of
gervice at the College, if reappointed, shall be reappointed for a
term of two (2) academic years.

3. Part time service at the College will be counted on a two
for one basis for meeting the service requirements of this section.
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ARTICLE XII
{continued)

c. Notice of Nonreappointment

1, {a} A faculty member in hi
. 8 or her second yea £ -
::gtgzgfgsstggagri;?;:z{ work) ;tfthe College shall bg i;fgrmégeiﬁh
on or before De isi
the Board not to offer him or her reappogs:3:§tf5 °f @ decision by

(b} If a facult i i
. Y member is not given timely noti i
the meaning of Part C, Section 1 (a) of this Article,yhe orc:hzlzﬁigl

be offered a terminal i
academic (carerdan) Yea:?app01ntmant. by the Board for the succeeding

2, (a) A faculty member in hi 1
. ; m is or her first yea £
{E;oi;s:;:n;ie:igzzzybw:rk) at the College shall be {nf;r:edt?:cgiﬁg—
etween March 1 and March 15 igi
the Board not to offer him or her reappointm:nt. °f @ decision by

(b) If a faculty member is i i
. . not given timely notice withi
;zeogggﬁzggaoi Paizag,rgectLQn 2 (a) of this Article,yhe orCShe :E;?l
o -
sy p calzigar) Yearpp01ntment by the Board for the succeeding

3. (a) A faculty member in hi
is or her third o ub,
Year of teaching (professional library work) at the c;1fegzegﬁi?f

be informed in writing by the Presi
esident by M igi
the Board not to offer him or her reappoiitm:£t% of & declaion by

(b} A faculty member gi i
) . given timely notice pursuant t
:artig, Se:t;on 3 {(a) of this Article, shall be granged a :ermgnal
Ppointmen y the Board for the succeeding academic (calendar) year.

(c) If a faculty member is not
i . ; given timely noti i
:::g;u;:ce with Part C, Section 3 (a) of this Articli, ge g: ;Ee
granted a terminal reappointment by the Board for the

succeeding (calenda emi
as may be aPpr0pria:L,acad'-lc year, and shall have such other relief

D. Notice of Promotion

A faculty member shall be informed i iti
h in writing b i
by June 30 of the decision of the Board in his orghe¥ :::e?resldent

E." The notice requirements of Par

1 ; ts C and D of this Article shall
g:cgfgﬁeg :;1::?51:r:2§1:vent that the notice provisions of Part A,

are not met because of the fail
gzgiopriat:hfaculty committee to send a timely decision tgrﬁhngﬁgs-
den éecin' ¢ event the appropriate faculty committee does not send
specifieglgz ;gr:h: P;est@ent within ninety (90) days of the dates
: » Section g of this Article, the Board shall
gzé%ayerally on the.reappo1ntment and /or prométion and the Boarg?:
de ;z;g: :?ai:mggyf;gzi a:dtgindingdand the faculty member shall have
ne e Boar its agentd servant
or the Chapter The Chapter shall h' i © the Boacyces
. ave i i

agents, servants oo eorcre no right against the Board, it
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ARTICLE XIII
PROPESSIOMAL EVALUATION

A. Criteria for Reappointment and Promotion

1. {a) The criteria for reappointment in the academic rank
of instructor, laboratory instructor, or junior librarian are satis=-
factory performance of faculty dutiea and evidence of excellence in
teaching and related student contacts, or, in the case of a junior
librarian, evidence of excellence in professional library work.

{b) No faculty member shall serve in the academic rank of
instructor for more than seven (7) years.

{c) Laboratory instructors shall notbe eligible for
promotion.

2. The criteria for promotion to and reappointment in the
academic rank of assistant professor or asaistant librarian are:

(i) Satisfactory performance of faculty:duties; and

(ii) Service for a least Bix (6) semesters in the rank of
instructor or junior librarian at the College except as otherwise
provided in Part A, Section 5 of this Article; and

{iii} Demonstrated excellence in teaching and related atudent
contacts, or, in the case of a full-time mewmber of the professional
library staff, demonstrated excellence in professional library work
and related student contacts; and

(iv) Evidence of contribution to the Ccllege and/or
professional development

3. The criteria for pramotion to and reappointment in the rank
of associate professor or associate librarian are:

(i) Meeting relevant criteria for promotion to and re-
appointment in the academic rank of assistant professor or assistant
librarian; and

{ii) Service for at least eight (8) semesters in the rank
of assistant professor or assistant librarian at the College except
as otherwise provided in Part A, Section 5 of this Article; and

(iii) Demonstrated service to the College through participa-
tion on College Committees and/or to the Community and/or evidence
of professional development through academic and scholarly activities
related to the faculty member ‘s academic or professional area.

4., The criteria for promotion to and reappointment in the rank
of professor or librarian are;

{i)} Meeting the relevant criteria for pramotion to and
reappointment in the academic rank of associate professor or associate
librarian; and .
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ARTICLE XIII
{continued)

(ii} Service for at least ten {l0) semesters in the rank
of associate professor at the College except as otherwise provided
in Part A, Section 5 of this Article;

{iii) Significant service to the College through the dis-
charge of major responsibilities; and

{iv} Demonstrated professional maturity through the attain-
ment of the terminal degree in his academic area or profession or
through academic, professional or scholarly accomplishments of a
comparable nature,

{v) Tenured Associate Professor who has been employed by the
College for at least thirty (30) years and who is within three {3) years
of mandatory retirement age may be recommended for promotion to the
rank of Professor without meeting the criteria specified in Section 4
(iv) of this Article,

5., (a} An instructor who receives an earned doctorate shall
be eligible for promotion to the academic rank of assistant professor
before the completion of six (6) semesters of service at the College.

(b} A faculty member who receives national recognition in
his or her academic area or profession shall be eligible for pro-
motion before the completion of the length of service in rank at the
College requirements which are stated in part A, Sections 2, 3, and
4 of this Article.

6. {a) In determining whether or not to recommend a faculty
member for reappointment and/or promotion, the department in which
the faculty member serves, the Peer Evaluwation Committee and the
Faculty Appeals Committee shall consider only the criteria stated
in Part A of this Article.

(b} In making the decision as to whether to reappeint a
faculty member, except as otherwise provided in Article XXX ({Reduction
of Paculty) of this Agreement, and in making the decision as to
whether to promote a faculty member, the President and Board shall
consider only the criteria stated in Part A of this Article.

B. Materials of Evaluation

1. Bvaluation materials all of which shall be placed in
the faculty member's Record file, shall consist only of the following,
except as otherwise provided in Part B, Section 2 of this Article:

(i) Evidence relating to teaching effectiveness and
related student contacts, or, in the case of regular full-time

members of the professional library staff, evidence relating to

professional library work.



-26~

ARTICLE XIII
{continued)

ta) Objective summary of all student evaluation {for regular
full-time members of the instructional staff only) prepared by the
department chairperson and certified as accurate by a faculty member
in the department selected by the faculty member in the department
selected by the faculty member to be evaluated.

{b) Peer evaluations.
(c} Other appropriate evidence,

(1i) Evidence of service to the College and/or
the community.

{a) Records of committee work;

{b) Records of course and/or program development;
{c) Record of community work;

{(d) oOther appropriate evidence

(iii} Evidence of professional development shall be
documentation of scholarly, academic, or profess-
ional attainments or activities appropriate to
the faculty member's academic or professional
area,

2. (a} At the departmental (Director of Libraries) evaluation
level, the materials of evaluation shall include only those timely
placed in the Faculty Member 's Record File within the meaning of
Article XIV (Faculty Record File), Section 2, of this Agreement.

(b} At the Peer Evaluation Committee evaluation level,
the materials of evaluation shall include only those reviewed at
the departmental (Director of Libraries) evaluation level, the re-
commendation of the department or departmental (Director of Libraries)
evaluation committee, the writtten reasons for the recommendation,
if any, given to the faculty member, the faculty member's state-
ment to the Committee, if any, opposing the recommendation, and
extraordinary evidence unavallable at the departmental {(Director
of Libraries} evaluation level which shall be reviewed with the
faculty menber.

{c) At the Faculty Appeals Committee level, the materials
of evaluation shall include only thoee reviewed at the Peer Evaluation
Committee level and the faculty member's statement in support of
his or her appeal to the Committee, if any, and extraordinary
evidence unavailable at the Peer Evaluation Committee evaluation
level which shall be reviewed with the faculty member,

(d) At the Presidentlal and Board levels, the materials
of evaluation shall include only those reviewed at the Peer Evaluation
Committee level or the Faculty Appeals Committee level, the faculty
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ARTICLE XIII
(continued)

member's statement addressed to the President, if any opposing the
recommendation of the Peer Evaluation Committee or the Faculty
Appeals Committee, the recommendations of the Divisional Deans and
the recommendation of the Academic Vice President, and extraordinary
evidence which shall be reviewed with the faculty member.

3. The Academic Vice President and an appropriate committee
of the faculty shall prepare student evaluation and peer evaluation
materials to be used in the evaluation of faculty members., These
evaluation materials may be modified by the departments concerned
to meet their particular needs,



=28~

BARTICLE XIV
FACULTY RECORD FILE

1. A Record fild shall be maintained for each faculty member
in the office of the Academic Vice President.

2, The Academie¢ Vice President or his or her designee shall
place in the faculty member's Record file all appropriate evaluat-
ion materials as defined in Article XIII (Professional Evaluation},
Part B, of this Agreement by September 10 in the case &f a faculty
member to be considered for promotion or by October 10 in the case
of a faculty member to be considered only for reappointment. A i
faculty member shall place in his or her Record file all appropriate
evaluation materials as defined in Article XIII (Professiogal Evaluat-
ion), Part B, of this Agreement at least three (3) days prior to the
date of his or her departmental evaluation, at which time the Record
file shall be closed.

3. Upon written notice to the Academic Vice President or his
or her designee of at least three (3) class days specifying the datg
and time, a faculty member shall have the right to review all material
in his Record file. The Academic Vice President or his or her re-
presentative may be present. The faculty member shall initial and
write the date of initialing on all documents in the Record file
solely to indicate that he or she has seen the documents, A faculty
member shall have the right to attach comments and/or a rebuttal
statement to material placed in his Record file. A faculty member
shall have the right to have material in his Record file reproduced
for his own use, for which he or she shall be charged ten cents per
copy. All materials in the Record file of a faculty member shall be
confidential and shall not be subject to publication.

4, Material compiled pricor to September 1, 1975 relating to a
faculty member's teaching performance and professional develgpment'
may be included in the faculty member's Record file at the discretion
of the Academic Vice President.

g
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ARTICLE XV
TENURE

1. A faculty member appointed with tenure as of or before
September 1, 1974 or reappointed with tenure as of or before
September 1, 1975 shall continue to have tenure.

2. {a} A faculty member appointed in the academic rank of
instructor or junior librarian as of or before September 1, 1974 or
during the 1974-75 academic year and pramoted to the academic rank
of assistant professor or assistant librarian as of or after
September 1, 1374 or a faculty member appointed in or promoted to
the academic rank of assistant professor or assistant librarian as
of or before September 1, 1974 or during the 1974-75 academic year
who, having completed at least three {3) academic years of full-time
service at the college and having served full-time for five (5}
academic yearsas an assistant professor {assistant librarian) in
higher education or having completed at least three (3) academic
years of full-time service at the college and having served full-
time for six (6) academic years as a full-time teacher (professional
librarian) in higher education is reappointed, other than a terminai
reappointment, in that academic rank or assistant professor for the
succeeding academic year or who is granted tenure pursuant to Sect-
ion 2 (b) of this Article shall have tenure effective September 1
of the academic year of his reappointment or as of September 1 of
the academic year succeeding the academic year in which he or she
was granted tenure.

. (b} A faculty member described in Section 2 (a) of this
Article shall, during his second year of service in the academic rank
of assistant professor or assistant librarian and during each year
thereafter that he is reappointed as an assistant professor or as an
assistant librarian, including a terminal reappointment shall be
considered for tenure. The criteria to be applied in this considera-
tion shall be the criteria for promotion to associate professor or
associate librarian except for years of service in rank. This
consideration shall be treated in the same manner as a consideration
for promotion for purpose of Article XIT (Faculty Reappointment and
Promotions), Article XIII (Professional Evaluation) and Article XIv
{Record File) of this Agreement.

{c}) A faculty member granted tenure pursuant to section
2 (b) of this Article shall automatically be prcmoted to associate
professor or associate librarian upon completion of the years of
service in rank requirements.

{d) A faculty member described in Section 2 (a) of this
Article who is given a terminal reappointment in the academic rank
of assistant profeasor or assistant librarian shall be considered
for reappointment in that academic rank during the term of his or her
terminal reappointment and, if not reappointed, the terminal appoint-
ment shall be deemed a terminal appointment for purposes of Article XTT
(Paculty Reappointments and Promotions), Part C, of this AgfFeement and,
if reappointed, the terminal appointment shall be deemed a reappoint
ment.
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ARTICLE XV
{continued)

3. (a} A faculty member appointed in the academic rank of
assoclate professor or associate librarian as of or before
September 1, 1974 or during the 1974-75 academic year, if reappointed,
other than a terminal reappointment, as an associate profegsgor or
associate librarian effective September 1, 1977 shall have tenure
as of that date,

{b) A faculty member described in Section 3{a) of this
Article who is given a terminal reappointment in the academic rank
of associate professor or associate librarian shall be considered
for reappointment in that academic rank during the term of his or
her terminal reappointment and, if not reappointed, the terminal
reappointment shall be deemed a terminal reappointment for the
purposes of Article XII (Faculty Reappointments and Promotions),
Part C of this Agreement and, if reappointed, the terminal reappoint-
ment shall be deemed a reappointment.

[ A faculty member who is given a terminal reappointment
for the academic year 1975-76 shall be deemed to have received proper
notice within the meaning of Article XII, Part C of this Agreement.

5. (a) A faculty member appointed in the academic rank of
instructor or Junior Librarian as of or after September 1, 1975
and promoted to the academic rank of assistant professor or assistant
librarian thereafter or a faculty member appointed in any other
academic rank aB of or after September 1, 1975 who having completed
at least three (3) academic years of full-time services at the
College and having served six (6) academic years as a full-time
teacher or profesgional librarian in higher education, and reappointed,
other than a terminal reappointment for a seventh year gshall have
tenure at the end of that academic year.

(b) A faculty member appointed in the academic rank of
instructor or Junior Librarian as of or after January 1, 1978, and
promoted to the academic rank of assistant professor or assistant
librarian thereafter or a faculty member appointed in any other
academic rank as of or after January 1, 1978, who having completed
at least six (6) academic years of full-time service at the College
and reappointed, other than a terminal reappointment for a seventh
year shall have tenure at the end of that academic year. The Board
may agree to count up to three years of full-time teaching in higher
education or professional librarian service as fulfilling a part of
the tenure service requirement.

6. A tenured faculty member shall have continucus reappoint-
ment, unlesa he resigns or retires, is terminated pursuant to Article XXX
(Reduction of Faculty) or pursuant to Article III (Chapter Membership)
or is discharged pursuant to Article XVI (Faculty Discipline}.
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ARTICLE XV
{continued)
7. Instructors, laboratory instructors and junior
librarians shall not be eligible for tenure.
8. A faculty member who receives an appointment pursuant

Article XI, C (2) shall not have more than one year of his appoint-

ment counted toward tenure.
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ARTICLE XVI
FACULTY DISCIPLINE

A, Basis .
1. A faculty member may be disciplined only by dismissal or
by suspension.

i i i III of this Agree-
2. Except as otherwise prov%ded in Article
ment, a faculty member may be dismissed or suspended only for the
following reasons:

(i} Serious professional misconduct or gross
neglect of duty,

(ii) Incompetence, Or
(iii) Conviction of a felony,

{iv) Physical or emotional inability, which is
not temporary, to perform his/her academic duties.

3. pParts B, C, and D of this Article sball apyly in cases
involving the quesation of (i) Serious profeaslqg?l mlscgnduct o;
gross neglect of duty, {ii) incompetence, or (iii) conviction o
a felony.

B. Preliminary Procedures

. en a guestion arises as to whether a faculty member
ahoulé be zgsciplgned, the matter shall be discussed 1gform?11y in
a private conference between the President or the Presldegt B ompanic
designee and the faculty member. The faculty membe; may be aﬁz P
ed by a colleague, selected by the faculty member, if he or s
wishes.

i i by a mutual agreement
2. (a) If the matter is not disposed of
as a result of the private conference, the President or his orther
designee shall request the Faculty Appeals Committee to conduct an
informal inguiry into the matter.

b If the formal inguiry into the matter does not result
in an agreéant between the President or_his or her qe91gneehangr:2§dent
faculty member, the Faculty Appeals Comml@tee shall inform ; e i
and the faculty member of its recommendation as to whether form
proceedings should be instituted.

C. Formal Procedures

. a If, after receipt of the reccgmendatzon of the Facultf
Appeais Co;m}ttee: the President decides to institute fg:maleziggezd
ings against the faculty member, he ghall gend.the facu hY m e ity
written statement of the charges aqa}nst him with as much spe i
as possible and a statement of the discipline he seeks to impose.
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ARTICLE XVI
{continued}

(b} Within ten (10) class days of receipt of the state-
ments, the faculty member may request a hearing on the charges
before the Peer Evaluation Committee. This request shall be
made in writing and copy shall be sent to the President.

{c) If the faculty member requests a hearing before the
Peer Evaluation Committee, his request shall be granted and the

Committee shall hear the charges in accordance with the provisions
herein.

{d) If a faculty member is suspended pending final action
by the Peer Evaluation Cammittee, he or she shall continue to be
paid.. The faculty expects that, pending final action by the
Peer Evaluation Committee, the faculty member shall continue to perform
his or her duties unless immediate harm to himself or herself or to
others is threatened by his or her continuance.

(e} If the faculty member does hot request a hearing
before the Peer Evaluation Committee within ten {10} class days
of receipt of the President's statements he or she shall be deemed
to have resigned if the discipline sought by the President is
dismissal or he shall be deemed to have taken a leave of absence
without pay for the stated period of the proposed sugpension if the
discipline sought by the President is suspension.

2. {a) ©Not earlier than thirty (30) class days but not later
than sixty (560) class days after receipt of the faculty member's
request for a hearing, the Peer Evaluation Committee ghall commence
the hearing with at least ten {10)days written notice of the time,
place, and date to the faculty member and to the President.

(b) Within thirty (30) days of recéipt of the faculty
member ‘s request for a hearing, the Committee may, with the consent
of the parties concerned, hold joint pre-hearing meetings with the
parties in order to

(i} define the issues,
(ii) agree to a stipulation of facts,

{iii) provide for the exchange of documentary or
other information and

{iv) achieve such other appropriate pre-hearing
objectives as will make the hearing fair, effective, and expeditious.

{c) Prior to the hearing, the faculty member concerned
and the President may each disqualify one (1) member of the Committee.
A disqualified member of the Committee shall be replaced by a faculty
member appointed by the Faculty Executive Committee.
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ARTICLE XVI
{continued)

J. (a) The hearing conducted by the Peer Evaluation
Committee shall be private, unless the faculty member, both parties
and the Committee all agree that the hearing shall be public.

(b} During the proceedinge the faculty member will be
permitted to have an academic advisor and/or a counsel of his own
choice participate fully in these proceedings.

{c) During the proceedings, the Board will be permitted’
to have an academic advisor and/or a counsel of its choice particpate
fully in the proceedings.

(d) At the reguest of either party or of the Committee,
one representative designated by the President of the Chapter and one
representative designated by the President shall be permitted to
attend the proceedings as an observer.

(e} A verbatim record of the hearing or hearings shall be
taken and a copy shall be made available to the faculty member
without cost, at the faculty member's request.

(f) The burden of going forward and the burden of persuasion
that cause for discipline exists rests with the President,.

(g) The Committee shall grant adjournments to enable either
party to investigate evidence as to which a valid claim of surprise
is5 made.

(h) The faculty member shall be afforded an opportunity
to obtain necessary witnesses and documentary or other evidence. The
Pregident or his or her designee shall cooperate with the Committee
in its efforts in securing witnesses and having available documentary
and other evidence.

{i) The faculty member and the President, or their
respective advisor or counsel shall have the right to confront and
cross—examine all witnesses. Where the witnesses cannot or will not
appear, but the Committee determines that the interests of justice
require admission of their statements, the Committee shall identify
the witnesses, disclose their statements, and if possible provide
for interrogatories,

{3} In the hearing of charges of incompetence, the
testimony may include that of qualified faculty members from the
College and other institutions of higher education.

(k) The Committee shall not be hound by strict rules of
legal evidence, and may admit any evidence which is of probative
value in determining the issues involved. Every reasonable effort
will be made to obtain the most reliable evidence available.

_3 5_
ARTICLE XVI
{continued)
4, Within five (5) class days of the conclusion of the

hearing, the Peer Evaluation Committee shall send its decision to the
faculty member and to the President. The decision shall be in
writing, shall state the reasons for the decision, and shall be
based solely on evidence in the record.

S. (a) Within twenty (20) class days of receipt of the
Peer Evaluation Committee's decision, the Committee and the faculty
member shall be informed by the President in writing as to whether
the Board accepts or rejects the decision of the Committee. If
the Board rejects the decision of the Committee, it shall inform
the Committee and the faculty member of the reasons for its decision.

(b) 1If the Board accepts the decision of the Peer
Evaluation Committee, the matter shall be closed and the faculty
member shall have no further right or remedy against the Board,
its agent, servants, or employees or the Chapter. The Chapter
shall have no right or remedy against the Board, its agents
servants or employees.

(¢} If the Board rejects the decision of the Peer
Evaluation Committee, the Chapter may submit the guestion as to
whether the faculty member shall be disciplined to binding arbitra-
tion in accordance with the provision of Article XXXIV (Grievance
and Arbitration) Part C, Section 4 of this Agreement.



ARTICLE XVIT
ACADEMIC FREEDOM

1. A faculty member is entitled to full freedom in research
in the publication of the results, subject to adequate performance
of his or her otler academic duties; but research for pecuniary
return utilizing college facilities or college funds should be

based upon a written understanding with the Vice President for Finance.

2. A faculty member is entitled to freedom in the classroom
in discussing his subject, but he or she should be careful not to
introduce into his or her teaching controversial matter which has
no relation to his or her subject.

3. A faculty member is a citizen, a member of the learned
profession, and a member of an educational community. When he or she
speaks or writes as a citizen, he or she should be free froam institu-
tional censorship or discipline, but his or her special position in
the community imposes special obligations. As a man or woman of
learning and as an educator, he or she should remember that the
public may judge his or her profession and his or her institution by
his or her utterances. Hence he or she should at all times be
accurate, should exercise appropriate restraint, should show respect
for the opinions of others, and should make every effort to indicate
that he or she is not a college spokesman.

.o _
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ARTICLE XVIII
FACULTY MEMBERS APPOINTED TO ADMINISTRATIVE POSITIONS

Academic officers of the College who presently hold an
academic rank and tenure in a department of the College shall
continue to hold that academic rank and tenure upon returning to
the faculty. Academic officers who return to the faculty shall
have that seniority as of the date they left the faculty for
purposes of Article XXX (reduction of Faculty), except that
present Academic Officers shall have seniority as of the date
of employment by thz College.
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ARTICLE XIX
POWERS AND ORGANIZATION OF THE FACULTY

A, 1. {a) In addition to the duties and responsibilities of
the faculty set forth in other Articles of this Agreement, the
faculty shall have primary responsibility for decision in areas of
students' admission requirements, curriculum of courses and/or
laboratories offered through departments, subject matter of and
methods of instruction in courses and/or laboratories offered
through departments, research, and those apects of student life
which relate to the educational process.

(b) The advice of the faculty will be solicited with
respect to all decision in the areas stated in Part A, l{a} of
this Article prior to the making of the decision.

{(¢) If the decision of the President in any of the areas
stated in Part A, 1 (a} of this Article is contrary to the recommenda-
tion of the faculty, the faculty may submit the dispute to the
appropriate committee of the Board for final resclution. The
faculty expects that with respect to this dispute the power of
final decision which is lodged in the Board will be exercised
adversely only in exceptional circumstances. The Board will explain
its decision in writing with as much specificity as possible.

2. The establishment of reduirement for degrees in course,
the determination that such requirements have been met in any
individual case, and the recommendation to the Board that degrees
in course be conferred are responsibilities vestea in the faculty.

3. (a) Through appropriate faculty cormmittees, the faculty
shall actively participate in the making of recommendations to the
Board in the areas of:

{1) long-range planning

(ii) the use of existing physical resocources and
the acquisition of additional physical resources; and

{iii} priorities in the deployment of financial
resources.

(b} The President or his or her designee shall comply
with reasonable requests from the appropriate faculty committee for
information pertinent to the faculty committee's functions as
specified in Part A, Section 3 of this Article.

4, The advice of the faculty will be solicited with respect
to decisims in the areas of curriculum of courses and/or laborateries
not described in Part A, Section 1 (a} of this Article and of subject
matter of and method of instruction in courses and/or laboratories
not described in Part A, Section l(a) of this Article.
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ARTICLE XIX

(continued}

{d) The Peer Evaluation Committee shall exercise the
duties and responsibilities specified in this Agreement.

4, {a) The Faculty Appeals Committee shall consist of five {(5)
faculty members at least three (3) of whom shall be tenured and at
least one (1) of whom shall be non-tenured.

{(b) Members of the Committee shall serve staggered terms
of up to three (3) years so that no more than two (2) members of
the Committee terminate their membership on the Committee in any
one year. Members elected thereafter shall serve a term of three(3)
years and may be elected for no more than two (2} consecutive terms.

{c) The Chairperson of the Faculty Appeals Committee who
shall be a tenured member of the faculty shall be elected by the
members of the Committee.

(d) The Faculty Appeals Committee shall exercise the
duties and responsibilities specified in this Agreement.

5. (a) The Faculty Personnel Committee shall be composed
of the Chairperson of the Faculty, the Chairperson of each depart-
ment, and two (2) members at large elected by the faculty.

(b) The Chairperson of the Faculty Personnel Committee
shall be elected by the Committee.

{c) The Chairperson of the faculty and department Chair-
persons shall sexve for their terms of office. Members-at-large
shall serve a term of one {l) year and may be elected for no more
than two (2} consecutive terms.

(da) The Faculty Personnel Committee shall exercise
duties and responsibilities specified in this Agreement and shall
advise the faculty on all matters related to personnel policy.

6. (a} The Curriculum Committee shall be composed of one
(1) member from each department selected in a manner determined by
the faculty.

(b) The faculty shall determine the manner in which the
Chairperson shall be selected.

(c) The Curriculum Committee shall exercise the duties
and responsibilities of the faculty assigned to the Committee by
the faculty in a manner not inconsistent with the provisions of
this Agreement.

7. The remaining standing committees of the faculty shall
be organized and shall exercise these duties and responsibilities
determined by the faculty in a matter not inconsistent with the
terms of this Agreement.
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ARTICLE XIX
(continued)

5. No less than one (1) member of the faculty appointed by
the Faculty Executive Committee shall serve on all inter-institutional
committees dealing with recommendations and/or decisions in the areas
of students' admissions requirements, curriculum, subject mpatter and
methods of instruction, research and those aspects of student life
which relate to the educational process unless otherwise mandated by
the entity establishing the inter-institutional committees.

] 6. The faculty may delegate those of its powers it deems
advls§b1e to faculty committees in a matter consistent with the
organizational structure described in Part B of this Article so long

as this delegation is not inconsistent with the provisions of this
Agreement.,

B. Organization

1. {a) At least twe regular meetings of the faculty shall be
held each semester on the thitd Wednesday of the months selected.

In case of emergency, an alternate date may be set by the Faculty
Executive Committee.

(b} The regular meeting held in April shall be for the
purpose of holding elections and receiving annual reports.

{c} Special meetings must be called by the Chairperson of
the faculty at the request of the Faculty Executive Committee or upon

the written request of any five faculty members or upon the request of
the President

(d} One-third of the voting members shall constitute a
quorum,

{e) Voting shall be by yeas and nays unless 10 members
of the Fagculty shall by a show of hands request a secred written
ballot, which shall then be taken.

2, (a) All faculty members shall be entitled to vote on
resolutions before the faculty. §ix representatives of the part-time
instructional staff shall also be entitled to vote. Part-time re-
pPresentatives shall be chosen as follows: three elected by and from
the evening staff, and three elected by and from the day staff,

{b) Academic officers shall have the right to attend all
regular meetings of the faculty but shall not have the right to vote.

(c} The faculty shall determine the manner in which it shall
eXercise its powers according to its own rules and regqulations
except as otherwise provided in this Agreement .

3. (a) The officers of the faculty shall be a Chairperson,
a Vice-Chairperson, and a Secretary-Treasurer. Each officer must be
a2 member of the faculty, and the Chairperson, and Vice-Chairperson
must have professorial rank and tenure.
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ARTICLE XIX

{continued}

(b) At the regular meeting in March, the officers Eha}l
be nominated from the faculty, as determined by the term of office.

(c) All officers shall be elected by secret ballot at the
April meeting of the faculty. A majority vote_shgll e}ect on the
first ballot unless no candidate receives a majority, in which case
a run-off election will be held immediately between the two can@ldates
who received the most votes. The run-off elgction shall be Qec1ded
by majority vote. If there is only one candidate for an office,
election may be by voice vote.

{d) All officers shall serve for a term of two years
(from September 1 to Rugust 31 of the second yea;) and may succ§ed
themselves for no more than cne additional term in the same office.

{(e) Duties of the officers are as follows:

(i} The Chairperson shall preside at all meetings_
of the faculty and the Faculty Executive Committee, belan ex officio
member of all committees except as otherwise provided ln.thelrules
and regulations of the faculty and shall appoint the Nominating
Committee.

(ii) The Vice-Chairperson shall perform the duties
of the Chairperson in his absence or at his request.

(iii} The secretary-treasurer shall.keep the minutes
of all faculty meetings and Faculty Executive Committee m?etlngs:
keep the roll of membership, send a copy of the facu}ty mlnut?s tof
each member within ten days after a meeting: send wrl?ten not}ce o
each meeting to each member of the faculty at‘least five working
days before a regular meeting and three_ working days_before a
special meeting; and receive monies, w?lch shall be disbursed as
directed by the Faculty Executive Committee.

(f) Vacancies in office shall be filled by the Faculty
Executive Committee, subject to approval of the Faculty at the
next regular meeting.

C. Committees of the Faculty

1. (a} The Standing Committees of the faculty are: Faculty
Executive Committee, Peer Evaluation Committee, Faculty.Appeals_
Committee, Faculty Personnel Committee, Curri;ul?m Coumittee, Library
Committee, Academic Evaluation Committee, Admlsglons Commlttee,l
Counseling Committee, College Publications Comm1t§ee, Scholarshlg
and Financial Aid Committee, Faculty-Student Committee, and Faculty
Committee on Intercollegiate Athletics.

(b} The faculty may establish other committees as the
need arises.
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ARTICLE XIX
{continued)

{c) Wo member of the faculty shall serve on the Peer
Evaluations Committee and the Faculty Appeals Committee at the same
time.

(d} Members of faculty committees presently in office as
of September 1, 1975, shall continue in office for the term specified
in this Article measured from the date of their election.

2, (a) The Faculty Executive Committee shall consist of six
(6} members: the Chairperson, Vice Chairperson and Secretary-Treasurer
of the faculty and three (3) members at large: one {1) from the
Division of Liberal Arts - Business: one (1) from the Division of
Science - Engineering; and one (1) from either Division. At least
one member-at-large must be a non-tenured faculty member. In the
event that an additional academic division is established during the
term of this Agreement, the membership of the Paculty Executive
Committee shall be increased by one (1) and that person shall be
from the additional academi¢ division.

(b} Each member-at-large shall serve for a two (2) year
term and may be elected for no more thantwo {2) consecutive terms.

(c) The Paculty Executive Committee shall conduct the
affairs of the faculty between meetings, determine, the agenda of
Faculty Meetings and perform those duties delegated to it by the
faculty and described elsewhere in thig Agreement. The Committee
may request information and reports from all faculty coemittees and
from faculty representatives.

(d) The Faculty Executive Committee shall meet as need
requires.

(e) Four members of the Faculty Executive Coammittee shall
constitute a quorum.

3. (a) The Peer Evaluation Committee shall consist of seven (7)
faculty members: the Chairperson of the faculty, the Chairperson of
Faculty Personnel Committee and five (5} members-at-large at least
three (3) of whom shall be tenured members of the faculty elected
by the faculty. There shall also be twc alternate faculty members
who shall serve when regular members of the Committee are being
evaluated or are otherwise unable to serve,

(b) Each member shall serve a two (2) year term and may
be elected for no more than two (2} consecutive terms. ¥No more
than one member of the Committee may be elected from any one depart-
ment and no Mmore than three {3) members may be elected from any
academic division.

[¢) The Chairperson of the Peer Evaluation Committee
shall be elected annually by members of the Committee,
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ARTICLE XX
DEPARTMENTS

1. {a) No department of the College shall be abolished
except as otherwise provided in Article XXX of this Agreement or
merged with any other department or divided into two (2) or more
departments unless the Board determines otherwise. In the event
that the President and the faculty of the department or departments
affected disagree as to whether a department should be abolished,
merged with another department or divided, the faculty members con-
cerned may submit the dispute to the appropriate committee of the
Board for final resolution. The Board will explain its decision
in writing with as much specificity as possible.

(b} Neo new department shall be created except after
consultation with the Faculty Personnel Committee.

2. A faculty member may be reassigned, by the Academic Vice
President or his or her designee, from one department to another
in the event that his or her scholarly preparation, teaching assign-
ments, preference and interests would be better served through such
reassignment. 3uch reassignment shall be made in consultation with
the faculty member. In the event the faculty member objects to such
reassignment, the approval of the Paculty Personnel Committee must
be obtained.

3. {a) Unless otherwise agreed to in writing between the Board
and the Chapter, all courses for college credit, all developmental
courses and/or all laboratories which are or traditionally would be
offered through an existing department of the College shall be
offered through an academically appropriate department.

{b} Courses for college credit, developmental courses
and/or laboratories which are not or traditionally would not be
offered through an existing department of the College shall, if
taught by persons other than faculty members or by faculty members
on an overload basis, be offered through the 0Office of the Academic
Vice President, or shall, if taught by faculty members as part of
their required load, be offered through a new department.

4. Those decisions which by the terms of this Agreement are
required to be made by a department shall be by a majority vote of
faculty members in the department.

5, {(a) Every department shall have a Chairperson who shall
be elected in a secret ballot by the department pursuant to the
provisions of Section 6 of this Article,

{b) A department Chairperson shall serve for two (2) years
commencing July 1 following his/her election.

{c} A department Chairperson in office on the date of
execution ¢f this Agreement shall serve in that capacity until
July 1, 1976 and shall be eligible for election as a department
Chairperson pursuant to the provisions of Section € of this Article.
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ARTICLE XX

(continued)

{d) In the evept a department Chairperson does not
complete his/her term of office, a successor shall be elected to
complete his/her term of office pursuant to the provisions of
section 6 of this Article.

6. (2a) When it is necessary to elect a department Chair-
rerson, the department shall elect a Ncminating Committee of three
{3} faculty members in the department except that in the event there
are fewer than three (3) faculty members in the department, the
Hominating Committee shall be composed of all members of the depart-
ment. For regularly scheduled elections, this Committee shall be
elected by April 15 of the year in which the term of the department
Chairperson expires,

(k) Nominations shall be from faculty members in the
department and shall be submitted in writing to the Nominating
Committee. Nominees shall verify their willingness to serve, if
elected, to the Committee.

{c) Nomlnees shall be tenured faculty membere in the
department except that in the event a department has no terured
faculty members, nominees shall be non-tenured faculty members in
the department.

{(d} The Nominating Committee shall receive nominations
for a period of one (1) week after informing each faculty member
in the department that nominations are open. At the end of that
week, the Committee shall announce the names of all individuals
nominated who are willing to serve if elected. In the event that
no tenured faculty member nominated is willing to serve, nominations
shall be reopened for a period of one (1) week and ncminees shall
be non-tenured faculty members in the department. At the end of
that week, the Committee shall announce the names of all individuals
rominated who are willing to serve, if elected.

(e) The Nominating Committee shall set the date for the
election within ten (10} class days of the date nominations are
announced but not earlier than five (5} class days after the announce-
ment.

(f) In the event no nominee receives a majority on the
third ballot, the names of those nominees receiving the greatest
pumber of votes shall be submitted to the Academic Vice President
or his or her designee who shall appoint one of the nominees as
department Chairperson.

(g} The chairperson of the Faculty or his or her designee
shall conduct the election, count the ballots, and announce the
results.
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ARTICLE XX
(continued)

] 7. (a) When the appointment of an administrative assistant

is authorized for a department by the Academic Vice President, the
department Chairperson, with the consent of the department, shall
select a faeulty member in that department te serve in that capacity.

{b} The administrative assistant in a department shall
perform those duties agreed to between the Academic Vice President
and the department Chairperson.

8. The duties of the department Chairperson are as follows:
General] Duties

) (i) Report to the Academic Vice President or his
or her designee and transmit communications between the Board and/or
its agents and department members.

. (ii) File with the Academic Vice President or his or
her designee an annual report summarizing the work of the department
and such other appropriate departmental reports as may be requested
by the Board and/or its agents.

. {iii) Make recommendations to the Academic Vice
President or his or her designee pertaining to the administration
9f the department, the work of members of the department and the
instructional mission of the department.

) _(@v) Assist the Academic Vice President and other
officers of administration in determining whether course sections
should be added, cancelled or closed.

. {v) Perform other duties as assigned elsewhere in
this Agreement.,

. (vi} Communicate information about administrative
and academic matters to the members of the department.

] (vii) Submit to officers of administration and/or
appropriate faculty committees proposals or recommendations of the
department,

Specific Duties - Coordination of Personnel

o (i} Coordifate the instructicnal efforts and
participate in the evaluation of reqular full-time and part-time
members of the instructional staff. Encourage development, improve-
ment and innovation in teaching; encourage and facilitate teamwork
and good morale within the department.

) ] (ii) Assume responsibility for informing new teachers
of instructiconal, educational and administrative policies of the
Callege.
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ARTICLE XX
[continued) ‘
(iii) Encourage department members to engage in those

professional and scholarly activities which enhance the growth,
improvement, expansion and prestige of the department, including the
earning of advanced degrees, pursuit of independent research, and
the publication .of research.

P

(iv) Preside at department meetings.

(v) Administer policies pertaining to the conduct
gf professiconal and academic responsibilities of members of the
instructional staff assigned to the department.

(vi) After consultation with department members,
prepare a schedule of course offering and teaching assignments by
the required dsadlines and in compliance with the provisions of
Article IX of this Agreement and submit these to the Academic Vice
President or his or her designee for approval.

(vii) Transmit to the Academic Vice President or
his or her designee the office hours of members of the department,

(viii) Be responsible for seeing that all courses which
are to be taught by members of the inatructional staff are covered
at the outset of each semester.

Curriculum and Course Responsibilities

(i) On his or her initiation, or in cooperation
with the Academic Vice President or his or her designee and/or
with members of the instructional staff, encourage and initiate
curriculum and course review and development.

(ii) Be responsible for reviewing, updating and
forwarding to the Academic Vice President syllabi for all courses
taught in the department.

(iii) Review textbook lists and consolidate depart-
mental text orders and forward them to the Bookstore manager.
Secure from members of the instructional staff in his department
and give to the Librarian bibliographical information for book and
periodical purchases. Help to obtain desk copies of approved texts
for faculty members of the instructional staff in the department.

Budget

(i) Prepare and submit departmental budgets to
the Academic Vice President or his or her designee for approval
and supervise the expenditures of allocated funds in accordance
with the procedures established by the Vice President for Finance
of the College.

ARTICLE XX
{continued)

(ii) Requisition needed supplies and equipment
for the department.

{iii) Submit laboratory budgets, and inventories.

-47-



—_48-
ARTICLE XXI
COMPENSATION
A. Instructional and Library Staff Salaries
1. Effective September 1, 1979, the academic year salary of

a regular full-time member of the instructional staff who was a
regular full-time member of the instructional staff during the
preceding academic year shall be increased by an amount equal to
seven and one-half percent (7%%} of the arithmetic mean of all
such preceding academic year salaries as of the May 31 payroll

of regular full-time members of the instructional staff in his/her
rank during such preceding academic year.

2. Effective September 1, 1979, the twelve-month salary of a
reqular full-time member of the professional library staff who was
a regular full-time member of the professional library staff during
the preceding twelve months shall be incresed by seven and one-half
percent (74%%).

3. Effective September 1, 1279, the salary maximums for each
academic rank shall be as follows:
Laboratory Instructor $12,959
Instructer $17,005
Assistant Profedsor $20,754
Associate Professor $25,375
Professor $30,930
B. Promotional Increases

A faculty member promoted to a new academic rank shall
receive a six percent (6%) increase in his/her salary as of
September 1 of the year in which the promotion is effective., This
increase shall be in addition to any other salary increase provided
in this Agreement and shall be computed after the addition of the
increase provided in Part A of this Article. In the event that the
promotion increase and the doctoral increase become effective on the
same date, the total combined increase shall be twelve (12) percent.

C. poctoral Increases

A regular full-time member of the instructional staff who
acquires an earned doctorate on or after September 1 shall receive
a six percent (6%) increase in his current academic year salary
providing that the doctorate is officially granted, except for
ceremonial conference, on or before December 31. If the doctorate
is granted after December 31, the faculty member shall receive
this salary increase as of September 1 of the succeeding academlc
year.This increase shall be in addition to any other salary increase
provided in this Agreement and shall be computed after the addition
of the increase provided in Part A of this Article.
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ARTICLE XXI

{continued}

D. Overload Compensation

. A faculty member who is entitled to overlcad c
as defined in Article XXIX of this Agreement shall be cogﬁzigz::éon.
$825 for each three (3) credits or equivalent contact hours of
qverload. Gverload compensation shall be paid in four (4) equal
installments on the last day of October, November, December and
January fo; the Fall semester and on the last day of Februaé
March, April and May for the spring semester. Y.

E. Summer Session Compensation

A faculty member who teaches during the s

shal} be compensated at the rates listed belgw for gggﬁrtifzzl?g}
credits or equivalent contact hours of summer session teachin
The ;ate shall be determined on the basis of rank or length ofg‘
service, whichever results in greater compensation. A person
holdlpg a doctoral degree will be compensated at no less than the
::fgc;:tsth?:e:sgr ra:e. Summer session compensation shall be

s ay o i
P ohomache Last 1§ter.CIass or on the date grades are submitted,

Laboratory Qther
Instructors Faculty
Less than 3 academic years of
service $525 $675 Instruct
3 years of academic service $575 i
7 il
but less than 6 years P72 g?;;;::ﬁ
6 academic years of service $625 i
775 g
but less than 10 years * 353?2§Zé;
10 or more yvears of academic XXX 5
o SB25 Professo
F. Other Compensation
1. A faculty member who agrees, as part of his reguired

lgad, to teach courses_whgre the time between the end of the first
ﬁ ass hour §nd the bgglnnlng of the last class hour exceeds ten (1
ours and five (5) minutes on any one day shall be compensated at al

igﬁe of $55.00 for each contact hour taught beyond the time restric

n 2. A faculty member assigned field work supervision
s'all be compensgtgd at the rate of $55.00 for each student super-
vised, up to a miximum of fifteen {15) students in any sSemester.
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ARTICLE XX1
{continued)
3. The basis for compensation for a faculty member who

i iali i 11 be as specified
works in a specialized facillity or program sha s ~
in Supplement A which is appended to and made part of this Agree
ment.,

G. Faculty Pay Periods

i i tional staff
A reqular full-time memper gf the instruc
shall at his or her option, be paid his/her academic year salary
in nine (%) or twelve ecual monthly installments on that day of
the month conforming to past practice.
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ARTICLE XXII
HEALTH AND WELFARE BENEFITS

A. The College agrees ty pay during the term of this contract
the premiums for the following insurance benefit plans:

1. For full-time permanenmt members of the faculty covered
by this Agreement and their eligible dependents

(a) The New Jersey Hospital Service Plan (Blue Cross/
Blue shield) and supplemental Rider J coverage. New employees
shall be eligible for such plan effective on the 16th day of the
month following thirty (30) days of employment.

(b} Major Medical Insurance (Connecticut General Life
Insurance Company). Wew employees shall be eligible fuor such
plan on the first of the month following thirty (30) days of
employment .

2. For retired faculty members at age 65 and their eligible
deperdents, if such faculty members have completed fifteen (15)
years of full time service at Union College, New Jersey Hospital
Plan {Blue Cross/Blue Shield) Medicare Complementary Coverage,
provided they are enrolled in Medicare Parts A and B, and fulfill
any other necessary enrollment requirements under the applicable
ineurance policy.

3. For full-time permanent members of the faculty covered
by this Agreement.

{a) Group Dental Insurance Plan

Dependent Coverage

The College shall pay the premium for employee and
dependent coverage.

(b) TIAA Total Disability Plan with benefits up to
age 65 Eligibility begins after one year of full time service.

{c} Group Life Insurance {Connecticut General Life
Insurance Company). The coverage is twice the annual base salary
up to a maximum of $75,000. HNew employees shall be eligible for ]
guch Life Insurance coverage on the first day of the mouth following
thirty (3¢) days of employment.

B. TIAR Pension Plan

The College agrees to contribute ten percent {10%} of the base
salary of each full-time permanent member of the faculty covered
by this Agreement. The employee shall contribute five percent (5%)
of his/her base salary. Eligibility begins after one year of
full time service.
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ARTICLE XXII

{continued)

c. TIAA Deferred Tax Annuity Plan

This Plan is at the employee's option. Salary deductions
will not be matched by the College.

. workmen's Compensation

as defined by the applicable State laws.

E. Unemployment Compensation

As defined by the applicable laws.

F. It is the responsibility of each employee to contact the
Personnel Officer if he/she wishes to apply for any one of the
above listed benefits. Furthermore, the employee eligible for
such benefits agrees to complete and execute all forms and appli-
cations and authorizations as requested by the College and/or
insurance carrier {s) affording the aforesaid benefits.

G. It is agreed and understood that the gole liability of the
college is to pay the aforesaid premiums for the insurance
coverages heretofore set forth, and that any and all claims for
benefits, eligibility requirements and other conditions shall be
at set forth in the policy or policies of insurance affording the
aforesaid benefits. The terms and conditions of said policy or
policies shall govern and control all questions or claims arising
hereunder.

H. The College reserves the right to change the insurance carrier
or carriers providing the aforesaid benefits or to consolidate any
or all of the above plans. Covered employees shall not suffer any
loss in benefits as a result of a change.

I. Tuition Remission

The College agrees to accord full-time permanent members of
the faculty and their dependents free tuition in any course of
study at the College provided space is available and they meet
the normal College requirements for admission to credit courses.
Thie benefit covers tuition cost only. Any additional charges
such as fee, books, etc. shall be paid by the student. Employees
and/or dependents must obtain a "Certification of Employment” form
from the Payroll Department. A probf of dependency status is
required for dependents. A dependent is a person for whom the
employee claims an exemption under the provision of the Internal
Revenue Service laws, rules and regulations.
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ARTICLE XXII

(continued)

J. Faculty Improvement Plan

. The College has ingtituted a Faculty Improvement Plan to
assist faculty members in the completion of doctoral requirements.

Loans from the Faculty Improvement Plan ]
o Towine congitaones may be made, subject to the

1. Applicant must hold an appointment and i
must have previo
:2mpl§ted1:t 1eaz: two consecutive academic years as a fullg vieasly
me faculty member at Union College. A i
Sope Cully member g {Academic year runs from

2. Applicant must have been admitted to doctoral candidacy

Cogni a
at a reco zed American or European Univer Bity with all course

3. Loans will ordinarily not exceed 51 i
case may not exceed $2,000.00 $1,500.00, but in any

4. No interest will be charged while the c¢andidate holds

an a i i i
actigz?.ntment to the Union College faculty {either on leave or

5. No interest will be charged after the candidate has

received the degree, so long as he contin emb
Union College faculéy. B nes asam er of the

6. At the end of each academic i i
: J year after the one in which
;25 gﬁgiee has beenfricelved, provided the recipient has served
year as a fu l-time faculty member of Uni
$250.00 will be cancelled from the {oan. nion College.

7. 1f the recipient of a loan leaves Union C

; ollege facult
ﬁefore annua% forgiveness has wiped out the loan, Hhethgr or noty
has has received the degree, repayment of balance is due with
interest of 5% per annum from the date of the loan.

g, In case the recipient fails to i i
) receive the degree within
;hree academic years gfter the one in which the loan isgmade, the
tgan bgﬁ?mes‘a legal interest bearing debt to Union College, subject
i ggg;t;::t1on ag to pg;nCLpal or interest or both by the Board
on recommendation of the Preside in li
circumstances of the case. me in Hight of the

Applications for such a loan are filed wi i

) D 5 ith the Vice

izggldegg f?r Academic Affairs and must be accompanied by a written
mmendation from the departmental chairman arnd the Divisional Dean

concerned. They are presented by the P i
Truseine For mebravalt Y resident to the Board of
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ARTICLE XXII
{(continued)}

K. Tuition Reimbursement

Refund of tuition - not fees— shall be made under the follow-
ing conditions:

1. Eligibility

{a) All full-time members of the faculty taking courses
in accredited institutions towards the completion of a graduate
degree in their academic discipline (or in library service for
Librarians) are elijible for such tuition reimbursement as defined
further below.

(b} Reimbursements for graduate courses not directed
toward a degree must be recommended by the departmental chairman
and approved by the Divisional Dean. In the case of Librarians,
such courses must be recommended by the Director of Libraries and
approved by the Academic Vice President. In the event any faculty
member disputes the Divisional Dean's judgment, or in the case of
Librarians, the Director's, the matter may be appealed to the
Academic Vice President.

{¢) Reimbursement for graduate courses not in a faculty
member 's academic discipline, or in the case of a Librarian, not
in library service, must be approved by the appropriate Divisional
Dean in the case of faculty and the Director of Libraries for
Librariang. Such approval will be granted only if, in the judgment
of those individuals, the taking of such courses is beneficial to
the College. In the event a faculty member disputes a Divisiocnal
Dean's judgment, or in the case of Librarians, the Director's, the
matter may be appealed to the Academic Vice President.

{(d) In all cases involving individual courses which are
part of an established and approved degree program, approval must
be obtained prior to registration for such courses., In the case
of degree programs, the first registration for courses in such a
program also requires prior approval. 3ll full-time faculty members
who have registered for a course{s) in an established and approved
degree program prior to June 30, 1979 shall be deemed to have received
prior approval, Failure to obtain prior approval shall relieve the
College of its obligation to reimpurse.

{(e) In all cases, reimbursement will be made only feor
courses satisfactorily completed.

(f) The faculty are eligible for tuition reimbursement
only for courses beginning after the faculty member has completed
one (1) academic year of gservice at the College.

2. Amount and Limitations

{a) After June 30th, the Business Office determines the
total request for the preceding academic year.Whenever the requests for
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ARTICLE XXII
(continued)

re;mbursement exceed the amount available, reimbursement will be
paid proportionately; however, reimbursements will normally always
be at least 100% of tuition paid. A full-time member of the faculty
may receive payments totaling not more than $1,200 per year.

(b} Payments will be made once a year on or about July 3lst
for courges taken during the preceding academic year.

. . (c) ¥o re@mbursement is payable for fees, room, board,
Matriculation continued,"” "Theses supervision" or the like, which
are regarded a3 fees and not tuition, inasmuch as class attendance
is normally not involved,

) {d) In order to obtain tuition reimbursement, a full-
tl@e.member of the faculty must fill out an "Application for
Tuition Reimhurgement” form obtainable from any Divisional Dean's
off+ce or the Personnel Officer, and file it with the appropriate
Divisional Dean or the Director of Library, not later than June
30th of the academic year in which the course (s} was taken.

3. Budgeting for Tuition Reimbursement

) The College agrees to include an amount for tuition
reimbursement in its annual budgets.
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ARTICLE XMIII
OUTSIDE EMPLOYMENT
1. The primary responsibility of the faculty is to the
College.
2. A faculty member may undertake outside employment provided

that this employment does not interfere with his or her faculty
responsibilities,
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ARTICLE XXIV
LEAVES OF ABSENCE BECAUSE OF COURT APPERRRMCE

1. Faculty members who are required to report to court in
person in response to an involuntary subpoena or in response to
a jury duty summons, or who are required to report for jury exam-
ination or gualification, or who are required to serve on a jury,
shall receive their regular salary with no loss of other benefits
during these absences. The faculty member shall perform his or
her duties as set fourth in this Agreement during the period of his
or her absence because of court appearances to the extent practic-
able.

2. puring the first ten (10) working days of court appear-
ance, the faculty members in the affected department shall cover
the professional assignments of the faculty member involved.
Thereafter if the court appearance continues beyond the initial
ten {10) working day period, the Board shall secure a suitable
replacement for the faculty member in accordance with the pro-
vision of Article X of this Agreement.
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ARTICLE XXV
LEAVES OF ABSENCE BECAUSE QF ILLNESS OR INJURY

1. (a) Subject to the provisionse of Section 3 of this
Article, each faculty member shall be granted leave with pay,
less disability insurance and/or workmens' compensation payments,
with no loss of other benefits for absence because of illness or
injury (including inability to work arising out of or connected
with pregancy or recovery therefrom) for a period of up to six (6)

months during an academic year. The Board may require mediocal cert-

ification which shall be submitted to the Academic Vice-President
or his or her designee that such a condition warrants the leave.
Such leave shall be considered as mervice within the meaning of
Article XIII A2 (ii), 3 (ii) and 4 (ii).

{b) During the first ten (10) working days of leave,
the faculty members in the affected department shall cover the
professional assignments of the faculty member involved. There-
after, if the leave continues beyond the initial ten (10) working
day period, the Board shall gecure a suitable replacement for the
faculty member in accordance with the provisions of Article X
of this Agreement.

(¢} In departments having five or less faculty members
the provisions of Section 1 (b) of this article shall operate
after five (5) working days.

2. For periods longer than six {6) months, the monthly
income benefit provisions outlined in the TIAA agreement shall
prevail.

3. 2 faculty member must notify the Academic Vice-President

or his or her designee as soon as is reasonably practicable of his
or her illness or injury and of the projected period of absence.

4, (a) A faculty member who has uged up the leave allowance
defined in Section 1 (a) of this Article and who is still unable
to return to work may request in writing additional leave with
pay and/or with no loss of other benefits for review by the Board.
The Board, in its discretion, may grant this request.

(b} A faculty member, employed at the College for more
than one (1) academic year, who has used up the allowance defined
in Section l(a) of this Article and who is still unable to return
to work shall be granted leave without pay, for a period of up to
two (2} academic years.

(c) A tenured faculty member, who has used up the leave

allowance defined in Section 1l{a} of this Article) and who is still

unable to return to work shall be granted leave without pay for a
period of up to three {(3) academic years.

{d) The Board in its discretion, may grant leaves oX parts

of leaves referred to in Section 4 (b} and (¢} of this Article with
no loss of health and welfare benefits.
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ARTICLE XXV
(continued}

(e) During a leave referred to in i i
( Section 4 of this Articl
a non-tenured faculty member shall not acquire any years of c;gdﬁé

towarda tenure or seni i P "
of Paculty) eniority for purposes of Article XXX {Reduction
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ARTICLE XXVI
PROFESSIONAL LEAVES OF ABBENCE

A. Authorized short-term Leaves of Absence

1. (a) A faculty member who attends a professional meeting
or conference shall be granted a short-term leave of absence up to
a maximum of four (4) working days with pay and with no loss
of other benefits with the approval of the department chairperson
and with notification to the Academic Vice President or his or her
designee must be obtained.

(b) Any reimbursements for short-term leaves of absence
must be approved by the Academic Vice President or his or her
designee.

2. A short-term leave of abgence with pay and with no loss
of applicable benefits may be granted for other reasons related
to professional activities up to a maximum of twenty (20) working
days, upon notification to the department chairperson and upon
the approval of the Academic Vice President or his or her designee.

3. During the firat ten (10) working days of leave as
provided by Part A, Section 1 and 2 of this Article, faculty
members in the affected department shall cover the professional
assigmment of the faculty member involved. Thereafter, if the
leave continues beyond the initial ten (10) working days of leave,
the Board shall secure a suitable replacement for such faculty
member in accordance with the provisions of Article X (Temporary
Appointment) of this Agreement.

B. Sabbatical Leaves
(Leaves for Professional Advancement)

1. Sabbatical leaves (Leave for Professional Advancement)
may be granted to faculty members for study and research or for
creative work in the arts and sciences. Requests for these leaves
must be submitted to the Academic Vice President or his or her
designee in writing. This request shall explain the plans for the
leave, the length of leave desired, and the faculty members’®
signed agreement to continue his or her services at the College
for at least one (1) academic year following the termination of
his or her leave. Such leave shall be considered as service
within the meaning of Article XIITI A 2 (ii), 3 (ii) and 4 (ii).

2, {(a) A faculty member shall be eligible for a sabbatical
leave (Leave for Professional Advancement) for at least one
semester after each six (6] years of service at the College.

(b} A faculty member who takes a sabbatical leave
{(Leave for Professional Advancement) of one semester shall receive
full pay. A faculty member who takes a sabbatical leave (Leave
for Professional Advancement) of one academic year shall receive
half-pay for that year.
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ARTICLE XXVI
(continued)

(c} There shall be no loss of

period of sabbatical leave ( Leave por Prother benefits during the

ofessional Advancement).

3. (a) MNormally,
or in the case of the Lib
professional library staf
(Leave for Profegssgional

no more than one member of a de artment
rary, no more than one member o? the e
Agvzgzll b:)granted a gabbatical leave

: emen at one time. Priori i
gyzﬂtlng such leaves shall be extended to those facuii;rizzbéis
wi the longest term of faculty service to the College. Except

in unusuwal circumstances, leaves will not i
ord
to faculty members over sixty {60) years of a;Z?rlly be granted

{b} In the event of a dispute as to priority, the

Faculty P omm i
Board.y erdonnel Committee shall recommend a solution to the
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BRTICLE XXVII

LEAVES OF ABSENCE WITHOUT PAY

A. Maternity Leave

A faculty member who has borne a child or who is expecting
a child or has legally adopted a minor child shall hsve the right
to maternity leave without pay but with no loss of other benefits
for a period of up to one {1l) academic year if she notifies the
Academic Vice President or his or her designee at least one {1} month
before the leave begins. Maternity leave shall begin the first
day of a semester and shall end the last day of a semester. If
a faculty member on maternity leave decides not to return to the
College, she shall inform the Academic Vice President or pia or
her designee of her decision at least three (3) montha prior to
her expected date of return, Up to 6 months of maternity leave
shall be considered as service under the meaning of Article XIII,
A. 2 (ii), 3 (ii), 4 (ii), during an academic year.

B. Other Leaves of Absgence

1. A faculty member may be granted a leave of absence
without pay of up to one (1) academic year for personal or profess-
ional reasons with the approval of the Academic Vice President or
his or her designee. Health and Welfare benefits shall be continued
at the faculty member's expense. The terms of the leave shall
indicate the other benefits which may be continued during the period
of the leave. Requests for such professional leaves must be submitted
in writing at least one {1) semester before the leave begins. Requests
for personal leaves shall be submitted in writing with as much_notice
ag is practicable. If a faculty member on personal or professional
leave decides not to return to the College, he or she shall inform
the Academic Vice President or his or her designee of the decision
at least three (3) months prior to the expected date of return.

2. Such leaves of absence without pay shall not be con-
gidered as service within the meaning of Artiele XIII, A.2 (ii),
3 (ii), 4 (ii) nor as service toward tenure and/or seniority unless
otherwise agreed to by the Board and the Chapter.
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ARTICLE XXVITI
SUMMER SESSIONS

1. {a}) Regular full-time members of the instructional
staff shall be given the right of first refusal in the assignment
of gummer session courses offered for credit, developmental
courses, and/or laboratories if they are otherwise qualified to
teach these courses pursuant to the selection procedure in
Section 6 of this Article.

{b) The Chalirperson of each department shall inform
the Academic Vice-President of his or her designee of the
names of those faculty members who have committed themselves
to teach summer session courses within ten (10) class days
of the date the Chairperson receives the scheduling of summer
sessions course offerings. The Board shall rely on this infor-
mation for the purpose of administering Section 1 (a) of this
Article.

2. (a) The assignment of summer session courses for
credit, developmental courses, and/or laboratories to persons
other than regular full-time members of the instructional staff
shall be considered tentative, pending cancellation of courses
and/or laboratories assigned to faculty members. In the event
these courses and/or laboratories are cancelled, the faculty
member affected shall be assigned to teach courses and/or labor-
atories tentatively assigned to persons other than regqular full-
time members of the instructional staff if he or she wishes and
is otherwise qualified to teach those courses and/or laboratories
pursuant to a selection procedure to be established for all depart-
ments by the Board and the Chapter.

3. No faculty member may teach two (2) courses in a summer
session until every faculty member in his/her department who has
requested an assigmment in that session and who is qualified to
teach the course in question and is teaching one course in that
summer session pursuant to the selection procedure in Section 6
of this Article, except that no change in course assignments will
be made after the first meeting of a course has commenced.

4. No faculty member shall teach more than three courses
and/or laboratories in a summer ses$sion, and no more than five
courses and/or laboratories in both summer sessions, unless otherwise
agreed to between the faculty member and the Academic Vice President
or his or her designee.

5. All courses for college credit, developmental courses,
and/or laboratories which are or traditionally would be offered
through an existing department of the College shall be offered
through that department.

6. Selection of faculty for summer session assignments shall
be as follows:
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ARTICLE XXVIII
{continued)

. i f seniority
a. Faculty shall be selected_on the basis o
as defined in Article XXX Part A, Section 4 (b} except that

i i teach summer
b. Full-time faculty members who desire to T
session sections, but were not assigned for either summer szsslon
I or II, shall have first priority in the summer session of the

following year.
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ARTICLE XXIX
FACULTY WORKLOAD

A. Regular Full-Time Members of the Instructional Staff Except
Laboratory Instructors Described in Fart B of this Article

1. (a) Except as otherwise provided in Section 1l(c) of this
Article, a regular full-time member of the instructional staff shall
teach a maximum of fifteen (15) credit or equivalent contact hours
per semester, requiring no more than three (3) separate course
preparations, and shall perform all duties related to teaching
including the submission of grades and reports, shall fulfill
proctoring requirements, shall keep no fewer than two (2)scheduled
office hours per week and shall serve on faculty or other College

Committees, if given the opportunity.

(b} A regular full-times member of the instructional
staff shall be available cne (1) evening during every other
gsemester for the purpose of assisting at registration and consulting
with students within the five (5) working day periocd prior to the
commencement of each semester, except that Department Chairpersons
or their designees shall be avallable for five evenings during the
year, no less than two (2) of which shall be during each semester.
The Chairperson or his or her designee shall be availlable for
consultation with the Academic Vige President or-his or her designee
during the five (5) working day period prior teo the commencement
of each semester. It is understood that this obligation can be met
through telephone comminication.

(c) ‘Teaching load requirements for regular full-time
members of the instructional staff shall be modified only as
follows:

(i) Department Chairpersons shall teach a maximum
of nine (9) contact hours per semester unless the number of faculty
members in the department is fewer than ten (10) in which case
Department Chairpersons may be assigned a maximum of twelve (12}
contact hours per semester,

{ii) In consultation with the Chairperson of a
department requirihg supervision of laboratorles, the Academic
Vice President or his or her designee shall have the discretion to
reduce the teaching load of the Chairperson involved from twelve (12)
contact hours a semester to nine (9) contact houry a semester.

(i1i)The Chairperson of the faculty shall have his
or her teaching load reduced by three (3) credit or equivalent
contact hours each semester. The Chairpearscon of the Peer Eva-
luation Committee and the Chairperson of the Curriculum Committee
shall have their teaching loads reduced by three (3) credits or
equivalent contact hours during the Spring semester.
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ARTICLE XXIX
(continued)

{iv}) Regular full-time members of the instructional
staff having agreed to assume administrative duties shall have
their teaching load reduced proportionately with these duties
up to a maximum reduction of twelve {12) credit hours or eguivalent
contact hours for the academic year.

{v) wWhere the terms and conditions of a research
grant require a reduction on the teaching load of a faculty member,
his or her teaching load shall be reduced in accordance with the
requirements of the grant.

(vi) With the approval of the Academic Vice President
and the department chairperson, a faculty member, in lieu of a
grant, shall be given a reduced teaching load proportional to his
or her work in developing new curricula, new options of existing
curricula, new courses, laboratory exercises or similar activities.

(vii) A regular full-time member of the instructional
staff may with the approval of the department chairperson and the
Academic Vice President or his or her designee agree to more than
three (3} separate course preparations per semester if he or she
is compensated at the overload rate specified in Article XXI
{Compensation), Part E of this Agreement for each credit or
equivalent contact hour of the additicnal course or courses. For
purposes of this provision, the additional course or courses shall
be that course or those courses, if any, with the least number of
credit or equivalent contact hours, except that if the fourth
preparation is required to complete a normal ioad of fifteen (15}
credit or equivalent contact hours per gemester, it will not be
compensated at the overload rate.

If a faculty member agrees to teach beyond the required load
of fifteeen (15) credit or equivalent contact hours per scmester
of his or her reduced load and receives overload compensation for
additional credit or equivalent contact hours beyond his or her
required or reduced load and this additional teaching results in
a fourth preparation, double compensation will not be paid for
this course as a fourth preparation.

(4} A regular full-time member of the instructional
staff may agree to teach more than fifteen (15) credit hours or
equivalent contact hours per semester if his teaching lcad in the
other semester of the academic year is similarly reduced from
tifteen (15) credit or eguivalent contact hours or if he or she
is compensated at the overload rate specified in Article XXI
{Compensation) Part E, of this Agreement.

(e) Committee Service obligations within the meaning of
Part A, Section 1 {(a) of this Article shall be deemed met if a
regqular full-time member of the instructional staff serves on at
least one faculty or other College Committee.
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ARTICLE XXIX
{continued)

2. Laboratory instructors shall teach and/or supervise
laboratories only except that, if recommended as academically
qualified by the department chairperson and approved as academically
qualified by the Academic Vice President, laboratory instructors
may teach one (1) course a semester as part of their required
teaching load or as overload if they are otherwise gualified to
teach that course.

3. {a) Every effort shall be made to aveid assigning a
faculty member to teach courses commencing after 5 p.m, as part of
his or her required teaching load except where the faculty member
requests this assignment in which case the request will be granted
if at all possible. In any event, no faculty member shall be
assigned to teach more than four (4) credit or equivalent contact
hours after 5 p.m. as part of his or her required teaching load
during an academic year, unless the assigmment of more than four (4}
credit or equivalent contact hours is required in order to provide
the faculty member with a full teaching lcad. At the request of a
faculty member and with the agreement of the Vice President for
Academic Affairs, or his designee, a faculty member may be assigned
additional hours after 5 p.m.

(b} No faculty member shall be assigned to teach claasses
scheduled on Saturdays or Sundays as part of his or her required
teaching load except where he or she reqguests this assignment,
in which case the request will be granted if at all practicable.

4. {a} No faculty member shall be assigned to teach courses
scheduled to meet on the same day as part of his or her required
teaching load where the time between the end of the first class hour
and the beginning of the last class hour exceeds ten (1¢) hours and
five (5) minutes except under unusual circumstances in which case
the faculty member shall receive additional compensation at the rate
specified in Article XXI (Compensation), Part G. Section 1, of this
Agreement.

(b) No faculty members shall be asgigned to teach courses
scheduled to meet on consecutive days as part of his or her required
teaching load where the time between and the end of the last class
hour one day and the beginning of the first class on the succeeding
day ig less than ten (18) hours.

5. No faculty member shall be assigned to teach courses
meeting on more than two campuses or other locations on the same
day nor be assigned to teach on two (2) campuses/locations more
than three (3) days a week. A faculty member shall not be assigned
to teach courses on three (3) campuses or campuses/locations while
having more than four (4) course preparations.

6. {a) The specified class size limits shall be:

(i), twenty (20) in developmental classes, modern
language conversation classes and seminar classes.

(ii) twenty-five in English composition and speecn
classes and modern language classes



-§8-
ARTICLE XXIX
{continued)

6. (iii) thirty (30) in any other class except large

lecture classes

(iv) seventy-five (75) in large lecture classes.
Large lecture classes of up to 75 students
- shall receive double credit toward a faculty
member 's required teaching load.

(b} Overbooking is permitted beyond the specified class
size limits in section & {a) above as follows:

Class size overbooking

20 2 {excluding courses in
the Institute for
Intensive English}

25 2

30 3

75 5

(c) (i) 1In addition to the overbooking specified in section
6 (b) above and in order to meet student scheduling needs an addit-
ional three (3) students beyond the specified limit and overbooking
limit may be assigned to classes, except in those classes with 75
to B0 students.

{ii) A faculty member may elect to accept no more than
two additional students in a class under the provisions of Section §
(C) (i) above provided he/she informs the Vice President for Academic
Affairs or his designee, prior to the beginning of advanced registra-
tion for a given semester.

{d) A faculty member shall be compensated in the amount of
thirty dollars for each student in his/her class beyond the specified
1imit in Section 6{a) above. Calculation of class size shail be on
the basis of the pumber of students officidlly registered in classes
immediately following the last date for official withdrawal which date
shall be the last class day of the eleventh week of classes,

(e} The provisions of Sections 6 (a) and (b} above as they
specifically refer to "overbooking” shall expire on the day before
this Agreement expires.

7. Except as provided in Section 1 (b} of this Article, no
faculty member shall be required to be in attendance at the §ollege
during the Christmas and Spring recesses, on holidays'recognlzgd on
the College calendar or Saturdays or Sundays, during intersession, OT
at other times when his or her classes are not scheduled to meet, when
he or she is not proctoring, when office hours-are not scheduled, or
when commlttees on which the faculty member serves are not scheduled
to meet.
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ARTICLE XXIX
(continued)

B. (a) Faculty members who request it will be assigned
two (2} overload coursges in one semester provided every faculty
member in his or her department who has requested overload
assignments and who is gualified to teach the course in
question has been assigned one overload course.

(b) The distribution of overload to full-time members
who desire overload assignments shall be as follows:

Selection shall be on the basis of seniority as
defined in Article XXX, Part A, Section 4 (b}, except that

Full-time faculty members who desire to teach overload
sections, but were not assigned for that semester shall have
first priority in the following semester.

9. {a) Tutoring shall be voluntary and shall not be
compensated,

{b) A faculty member who works in a specialized
facility or program in which students receive help on an
individualized basis shall receive credit toward his/her required
teaching load or shall receive overload compensation on the basis
specified in Article XXI (Compensation), Part F, Section 3 of
this Agreement.

10. A faculty member assigned field work supervision shall
receive additional compensation at the rate specified in Article
XXI (Compensation), Part F, Secticon 2 of this Agreement.

B. 1. bDevelopmental Laboratory Instructors (English) shall

work six (6} hours a day during all days in which instructional
activity and/or examinations take place. In addition, he/she

shall work up to five (5) days after the conclusion of all
instructional and examination activities in the Fall Semester

and up to ten (10) days after the conclusion of all instructional
and examination activities in the Spring Semester for the purpose
of completing assigned tasks relating to the developmental programs.

2. Mathematica labaratory staffing.

The mathematics laboratory may be staffed by faculty
members in the rank of Instructor.

Faculty members in the rank of Instructor assigned to the
mathematics laboratory shall work thirty (30) hours per week.

Up to two develeopmental or other regqular courses per
semester may be assigned in which case there will be a six hour
reduction in math lab hours assigned for each three (3) credit
or equivalent credit hour course assigned.
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ARTICLE XXIX
(continued)

c. Full-Time Members of the Professional Library staff

1. Except as otherwise provided in Section 1(b) and 1l{c)
of this Article, a full-time member of the professional library
staff shall work thirty-five (35) hours a week on a twelve (12)
month contract.-

2. A full-time member of the professional library staff
who serves on faculty or other College committees shall have
his/her weekly work hours reduced to the extent necessary for
him/her to attend and to participate fully in all meetings of
one committee per academic year.

3. Holiday and vacation begefita shall remain as they
existed during the 1976-77 academic year

4. A full-time member of the professional library staff
who teaches a course for credit, developmenta} course oOr la?oratory,
in addition to his/her regularly assigned duties shall receive
compensation in accordance with Article XXI, Part D,

71

ARTICLE XXX
REDUCTION OF FACULTY

A, Financial Exigency

1. Subject to the provisions of Part A, Sections 1,2,3,4
and 5 of this Article, a non-tenured member may be terminated before
the end of his term of appointment or may be denied reappocintment
and a tenured faculty member may be terminated because of financial
exigency.

2. {(a) The President shall inform the Faculty Executive
Committee of his judgment that a state of financial exigency exists
or is imminent and of the total amcount of money in the instructional
category, including the Library Department and non-instructional
categories by budget line, which, in his judgment, mugt be saved
in each of the immediately succeeding three (3} fiscal years to
meet the financial exigency. This notice shall be in writing and
shall state with as much specificity as possible the reasons for
the President's judgments.

(b) Within thirty (30) class days of receipt of the
President's notice or sooner if the situation requires the Faculty
Executive Committee shall inform the President of the extent to
which it concurs in his judgments. This notice shall be in
writing and shall state with as much specificity as possible the
reasons fer the Committee’s judgment.

3. (a} 1If, after thirty (30) class days of receipt of the
Cormittee's response, the President and the Cormittee disagree as
to whether a state of financial exigency exists or is immirent,
the Chapter may submit the issue as to whether a financial exigency
exists or is imminent to binding arbitration pursuant to Article
XXXIV {(Grievances and Arbitration} of this Agreement.

(b} After thirty (30} class days of the date that it is
agreed or established that a state of financial exigency exists
or is imminent or sconer if the situation requires, any disagree-
ments between the President and the Committee as to how the crisis
iz to be met through budget cuts shall be submitted to the approp-
Priate committee of the Board for final resolution. The Beard
shall explain its decision in writing with as much specificity as
posasible.,

4. {a) Except as otherwise provided in Part A, section 4{d)
of this Article, if it is necessary to terminate one or more
faculty members in a department or in the Library because of
financial exigency, reduction shall be as follows:

(1} Reduction shall first take place among non-
tenured faculty members in the department affected on the basis
of seniority. With respect to regular full-time members of the
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ARTICLE XXX
{continued)

instructional staff, the immediately preceding sentence is
subject to the proviso that the faculty member is qualified

to teach at least thirty (30) credit or equivalent contact hours
annually which otherwise would be taught by a leas senior non-
tenured faculty member in his department. In no event shall a
non-tenured regular full-time member of the instructional staff
be terminated if he is qualified to teach at least thirty (30)
credit or equivalent contact hours annually which otherwise would
be taught by persons other than faculty members, or, in the case
of a non-tenured regular full-time member of the professional
library staff, if he is willing to work thirty-five (35} hours

a week which otherwise would be worked by part-time members of the
professional library staff.

(ii) Reduction shall take place among tenured
faculty members in the department affected on the basis of
seniority. With respect to regular full-time members of the
instructional staff, the immediately preceding sentence ie subject
to the proviso that the faculty member is qualified to teach at
least thirty (30) credit or equivalent contact hours which other-
wise would be taught by a less senior tenured faculty member in
his department. In no event shall a tenured regular full-time
member of the instructional staff be terminated if he is
qualified to teach at least thirty (30) credit or equivalent
contact hours annually which otherwise would be taught by a
non—-tenured faculty member or, in the case of a tenured regular
full-time member of the professional library staff.

(b) Seniority for faculty members shall be based upon
the total number of years of full-time teaching in a department
except where a faculty member has taught in more than one depart-
ment in which case seniority shall be based upon the total number
of years of full-time teaching at the College, or in the case of
regular full-time members of the professional library staff, or
professional library work in the Library. If two faculty members
have the same seniority but are in different academic ranks, the
faculty member in the higher academic rank shall be deemed to have
greater seniority or are in the same academic rank, the faculty
member first appointed to that rank shall be deemed to have
greater seniority.

(c} Decisions as to the qualifications of faculty
members for the purposes of Part A, Sections 4(a) (i) and (ii)
of this Article shall be made by the Peer Evaluation Committee,
after consultation with the Academic Vice-President or his or
her designee, the faculty members concerned and the department(s)
affected.

(d) If two or more faculty members have the same senioritys

as defined in Part A, Section 4 (b) of this Article, the decision
ag to which faculty member{s) shall be terminated shall be made
by the Peer Evaluation Committee, after consultation with the
Academic Vice-President or his or her designee, the faculty members
concerned and the department(s) affected on the basis of contri-
bution to the departmént and the College.

ARTICLE XXX 7

{continued)

5. If practicable under the circumstances
) r a facult
wpo is to be terminated because of financial exigenéy shall b: member
given n?tlce gf non-reappointment in accordance with the schedule
:t::ggrlg 2rt1§te XIib(Reaﬁpointments and Promotionse) except that

e aculty member shall be give - i
Y e ieas given one and one-half academic

. 6. (a) For a period of three {3) years followin
terminal date of employment of a non—tenuredyfaculty membeg gzeof
a tenured faculty member terminated because of financlal exigenc
that faculty member shall be recalled by the Board in the event ¥
that the Cocllege giyes courses of instruction sufficient to
?rovide at least thirty (30) credit or equivalent contact hours of
instruction annually which the terminated faculty member is quali-
fied to teach and these hours were not being taught by faculty
members who were at the College on the terminal date of employment
and wh? presently are at the ‘College.or, in the case of a regular
fulthlme member of the professional library staff, the College
requires the services of a full-time librarian or an additional
full-time librarian, as the case may be.

(b} Recall order shall be on the basis of iori

] . : seniorit

a8 defined in part A, Section 4(b) of this Article. In no event ihall
;e:g:;tenured faculty member be recalled before a tenured faculty

(c) In the event of recall, the faculty member sh

4 = 1
inform the President within sixty (60} da§s of his in{ention tg all
accept the recall which shall be effective for at least one vyear
from the date of the offer or the offer shall be withdrawn.

B. Discontinuance of Courses of Instr i
uction, Program(s} or
Department{s] because of Educational Con;faerations.

1., Subject to the provisions of Part B, Secti
4 and 5_of this Article, a non-tenured regulér fuli?:imi'miébgé
of the Lnstrgctional staff may be terminated before the end of his
term of appointment or may be denied reappointment and a tenured
regular full-time member of the instructional staff may be
terminated because of the discontinuance of courses of instruction,

g;igram(s) or a department(s) because of educatlonal considerations

.2. (a}) The President shall inform the Faculty Ex i
Committee of his judgment that courses of instruction, ayprogi:§?2$
or a depar?ment(s) should be discontinued because of educational
considerations which reflect judgments that the educational mission
of the institution as a whole will be enhanced by the discontinu-
:Ezﬁ. This notice shall be.in writing and shall state with as
judgm:gig.fiCity as is posésible the reasons for the President's
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ARTICLE XXX
(continued)

(b) Within thirty (30) class days of receipt of the
President's notice, the Faculty Executive Committee shall inform
the President of the extent to which it concurs in the President's
plan to discontinue courses of instruction, a program(s) or
department (s} . This notice shall be in writing and shall state
with as much specificity as possible the reasons for the
Committee's judgments.

{c) After thirty (30) class days of receipt of the
Committee's notice, any disagreements between the President and
the Committee with respect to the President's plan to discon-
tinue courses of instruction, a program(s) or a department(s}
because of educational considerations shall be submitted to the
appropriate committee ¢of the Board for final resolution. The
faculty expects that with respect to this gquestion the power
of final decision which is lodged in the Board will be exercised
adversely only in exceptional circumstances. The Board will
explain its decision in writing with as much specificity as
possible,

3. {(a) If it is necessary to terminate cne or more
faculty members in a particular department because of the
discontinuance of courses of instruction, a program(s) or
department(s) because of educational considerations except
as provided in Section 3(b) of this Article, reductien shall
be in accordance with the provisions of Part A, Sections 4(a)
(i) and (ii}, (b), (¢) and (4} of this Article.

(b} A non-tenured faculty member shall not be termin-
ated because of the discontinuance of courses of instruction, a
programs{s}) or department(s} if, with a reasonable period of
training, he can be qualified to teach at least thirty (30)
credit or equivalent contact hours annually which otherwise
would be taught by persons other than faculty members. A
tenured faculty member shall not be terminated because of the
discontinuance of courses of instruction, a program(s) or
department{s) if with a reasonable period of training he can
be qualified to teach at least thirty (30) credit or equivalent
contact hours annually which otherwise would be taught by a non-
tenured faculty member. Where a reasonable periocd of training
can accomplish these objectives, the College will provide
reasonable financial and other support for this training.

4. A non-tenured faculty member, terminated because of the
discontinuance of courses of instruction, a program(s) or depart-
ment{s) shall receive notice of termination within the meaning of
Article XII, Part C of this Agreement. The faculty expects that
a tenured faculty member terminated shall receive severance pay
equitably adjusted to his or her length of service at the College.
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ARTICLE XXX
{continued)

5. Courses of instruction, preogram({s), or departments(s)
discontinued because of educational considerations shall not
be reinstituted within five (5) years of such discontinuance
with faculty members other than those terminated for this reason
until these faculty members have been recalled, on the basis of
seniority as defined in Part A, Section 4(b} of this Article.

6. In the event of recall, the faculty member shall
inform the President within sixty (60} days of his intention
to accept the recall which shall be effective for at least one
year from the date of the offer or the offer shall be withdrawn.

C. Discontinuance of Courses of Instruction or Programs(s)
Within a Department Because of Declining Enrollment in
the Department or Because of Withdrawal of State and/or
Federal Dedicated Funds/Grants. or Reduction of Library
Services Because ¢of Declining Demand

l. Subject to the provisions of Part C, Sections 1, 2, 3,
and 4 of this Article, a non-tenured faculty member may be denied
reappointment because of the discontinuance of courses of
instruction or programs within a department because of declining
enrcllment in the department or because of withdrawal of State
and/or Federal dedicated funds/grants or, in the case of a non-
tenured regqular full-time member of the professional library
staff, because of a reduction in library services because of
declining demand.

2. (a) The president shall inform the Faculty Executive
Committee of his judgment that because of declining enrollment
within a department or because of withdrawal of state and/or federal
dedicated funds/grants it is necessary to discontinue certain
courses of instruction and/or programs or, that because of de-
¢lining demand it is necessary to reduce library services and of
his judgment as to the number of faculty members within the
department or the Library which must thereby be terminated. This
notice shall be in writing and shall state with as much specificity
as possible the reasons for the President’s judgments.

(b} Within thirty (30) class days of receipt of the
President's notice, the Faculty Executive Committee shall inform
the President of the extent to which it concurs in the President's
judgments. This notice shall be in writing and shall state with
as much specificity as possible the reasons for the Committee's
judgnents.

(c}) After thirty (30) class days of receipt of the
Committee's notice, any disagreements between the President and
the Committee with respect to the President's judgment that
because of declining enrcollment with a department or beacuse of
withdrawal of state and/or federal dedicated funds/grants it is




ARTICLE XXX
{continued)

necessary to discontinue certain courses of instruction and/or programs
or, that because of declining demand it is necessary to reduce

library services shall be submitted to the appropriate committees

of the Board for final resolution. The Board shall explain its
decision in writing with as much specificity as possible.

3. If is is necessary to terminate one or more faculty
members in a particular department because of the discontinuance
of courses of instruction and/or programs or reduction of library
services, reduction shall be in accordance with the relevant
provisions of Part A, Section 4 (a) (i), (b), (c}, and (d) of this
Article.

4. A faculty member who is terminated due to a discontinuance
of courses of instruction and/or programs within a department because
of declining enrollment in the department or because of withdrawal
of state and/or federal dedicated funds/grants or due to a reduction
in library services because of declining demand shall be given
notice of non-reappointment in accordance with the schedule stated
in Article ¥II, Part C of this Agreement.

5. (a) For a period of three (3) years following the
terminal date of employment of a non-tenured faculty member
terminated because of the discontinuance of courses of instruction
and/or programs within a department because of declining enrollment
in the department, that faculty member shall be recalled by the
Board in the event that the College gives courses of instruction
sufficient to provide at least thirty (30} credit or equivalent
contact hours of instruction which the terminated faculty member
is gqualified to teach and these hours were not being taught by
faculty members who were at the College on the terminal date of
employment and who presently are at the College, or, in the
case of a regular full-time member of the professional library
staff, the College requires the services of a full-time librarian
or an additional full-time librarian.

(b} Recall order shall be on the baszis of seniority
aa defined in Part A, Section 4 (b) of this Article. In no event
shall a non-tenured faculty member be recalled before a tenured
faculty member,

{c) In the event of recall, the faculty member shall
inform the President within sixty (60) days of his intention to
accept the recall which shall be effective for at least one year
from the date of the offer or the offer shall be withdrawn.
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ARTICLE XXXI
RETIREMENT

A, Mandatory Retirement

1. A faculty member shall retire at the end of the retire—
ment year (September 1 through August 31) in wh%ch‘he or she is
age sixty-five (65), except that the Board may in its qLSCIeFlOn
appoint and thereaf ter reappoint faculty mgmbers age sixty-five
{65) and over for a term of one (1) academic year. The Bgard
before exercising its discretion with respect to the apP01ntment
or reappointment of such faculty member §hall coqsult with the
department affected and the Peer Evaluation Coqm1tte. There
shall be no reappointment of a faculty member if the effect of the
reappointment would be to cause that facglty pember to be teach-
ing at any time during an academic year in which he or she would
attain the age of seventy-one (71).

2. A faculty member appointed or reappointed after age
sixty-five (65) shall receive notice of non reapp01nvment by
December 1 of the last year of appointment or reappocintment..

3. A faculty member reappointed after age sixty~five shall
continue in the highest academic rank which he or she heldldurlng
the academic year in which he or she attained the age of sixty-
five or the academic rank held as of the effective date of this
Agreement, whichever is higher. No faculty member sha}l be
promoted during any year in which he or she would attain the age
of sixty-five or over. A faculty member 's tenure shall cease at
the end of the academic year during which he or shelattalned the
age of sixty-five, or as to faculty members sixty-five or over, as
of the effective date of this Rgreement. For purposes of
Article XXX (Reduction of Faculty), a faculty member appointed
or reappoirted after age sixty-five {63) shall be dgemeq to have
the same seniority as a non-tenured faculty member in his or her
second year of service to the College.

B. Retirement Status and Benefits

1. all retired non-teaching faculty members khall have
emeritus status.

2, A1l retired non-teaching faculty members, at their
request, shall be listed in the faculty directory, shall be 19v1ted
to participate in college ceremonies, may attendlf§cu1ty meetings
without the right to vote, shall have library pr1v11ege§, and shall
have the same discounts on purchases at College facilities as
faculty members,

3. All retired non-teaching faculty members spall have the
right, at their own expense, to participate, if eligible by the
terms of the benefit contract, in all health and welfare glans
with respect to which the Board made contributions on their
behalf as faculty members.
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ARTICLE XXATI
COLLEGE CALENDAR

An official college calendar shall be published each year.
The Calendar shall be prepared by the President or his or her
designee in consultation with the faculty executive committee.
Modifications of the Calendar during the year may be made by the
President in order to meet unforeseen circumstances. The President
or his or her designee will consult with the faculty executive
committee regarding such modification, if practical.
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ARTICLE XXXIII
GENERAL WORKING CONDITIONS

1. All faculty members, their spouses and dependents
shall be admitted free to those College-sponsored activities,
which shall not include activities the charge for which is the
primary determination of students, to which faculty members have
been admitted without charge in the past.

2. 2 discount of ten percent (10) shall be granted to all
faculty members for all books purchased from the Union College
Bookstore for the faculty member's personal use.

3. The Faculty Lounge shall continue to be maintained for
the use of the faculty.

4. Telephone service for intra-campus communications
and incoming calls shall be provided ineach faculty member's
office provided existing facilities make it possible to do so.

5. Faculty members shall have reasonable access to the
Computer Center if practicable for research and related purposes.

6. The College shall continue to provide the adequate and
convenient parking facilities which presently are provided to all
members of the faculty at no expense to the faculty.

7. Secretarial services in a department, the allocation of
which shall be under the supervision of the department chairperson,
adeguate for the transaction of all College business shall be
available to all faculty members in that department.

: Each faculty member shall be provided with suitably
equipped office space and the necessary supplies for his or her
work. Department chairpersons who presently are provided with
single offices shall continue to be provided with these offices.
In the event the space becomes available, department chairpersons
who presently are not provided with single offices shall be pro-
vided with these offices,

9. When it is necessary for an individual to use his own
automobile on College busginess, including but not limited tc
cormutation between campuses and locations, a milage allowance of
seventeen ($.17) per mile will be provided. The Academic Vice-
President or his or her designee shall have the authority to
approve these milage allowances.

10. The Board shall keep in full force and effect during the
term of this Agreement, Policy Number 116579 with CNA Insurance,
which covers individual faculty members, a copy of which will be
provided to the President of the Chapter, except that to the extent
more favorable terms are agreed to between the Board and the
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ARTICLE XXXIII

GENERAL WORKING CONDITIONS

i 111 academic officers
ce Carrier. Under no circumstances W .
igsggszred under a more favorable liability policy than faculty

members.

. As soon as practicable afcter the commencement of the
acade;ic year, the Bogrd will provide a‘current Facu;:g Hani?:ﬁk
to each faculty member in order to vrovide fac?ltv me ersd
information useful for the carrying out of their iutles sn o
providing infermation concerning the rules, practices and p:
cedures of the Faculty and the College.

i tional and library
2, Full-time members of ?he instruc . .
stafflmust(:;tify the department chairperson or_the DlvigloEaingzgn
in the absence of the chairperson, or glbrary pirector of abs
from classes or regularly assigned duties.

i i onsible for
(b} The department chairperson 18 resp
seeing that the professional assignment of tbe facuity msmgiiiiie
covered in accordance with Article XXV, Section 1 (b} an

XXVI, Section 3.

13. It is agreed that the faculty will appoint one of its
members to sit on the Space Committee.

i i ffairs and the appro-
14. The Vice President for Academic A .
priate Divisional Dean will consult with departmental chalrp?z;ona
involved in regard to scheduling of large lecture courses pr
to the construction of the master sghedule. -
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ARTICLE XXXIV
GRIEVANCE ARD ARBITRATION
A. befinitions

1. A grievance is an allegation by a faculty member{s), or
the Chapter or an allegation by the President that there has been
a breach, misinterpretation, or improper application of the terms
of this Agreement.

2. A complaint is an informal claim by a faculty member (s)
of improper, unfair, arbitrary or discriminatory treatment by the
Board or its agents. A complaint may, but need not, constitute
a griéevance. Complaints shall be disposed of through informal
procedures set forth in Part B of this Article.

3. Arbitration is thé proceeding before the American
Arbitration Association provided for in this Article.

B. Informal Procedures for the Resolution of Complaints and
Grievances

1. A complaint or a grievance may be resolved informally,
with a representative of the Chapter present if requested by the
complainant or grievant, so long as the resclution is not incon-
sistent with the terms of this Agreement.

2. The disposition of a complaint or grievance pursuant to
Part B, Secticon 1 of this Article ghall notctnstitute precedent
for the disposition of similar complaints or grievances.

c. Formal Procedures for the Resolution of Grievances

1. {a} Except as otherwise provided in Part C, Section ¢
of this Article a grievance shall be filed no later than thirty {30)
class days after it was found to exist or, in cases where informal
resclution is sought pursuant to Part B, of this Article, no later
than thirty (30) class days after the grievance has been informally
presented.,

{(b) The time limits provided for in Part C, Section 1 (a)
of this Article may be extended by written agreement between the
parties to the grievance.

{c) A grievance shall be filed in writing and shall
state the reasons for the grievance and the remedy sought.

{d) If the grievant is a faculty member (s}, or the
Chapter, the grievance shall be filed with the President or the
President's designee. If the grievant is the President, the
grievance shall be filed with the President of the Chapter.



-§2-
ARTICLE XXXIV
{ocontinueéd)
2. (a) Except as otherwise provided in Part c, Section 4

of this Article, within thirty (30) class days of receipt of a
filed grievance, there whall bea conference between the President,
or the President's designee, a representative of the Chapter, the
griévant, if the grievant is not the President of the Chapter, and
any other necessary person.

(b} Within seven {7)class days after this conference
or a subsequent conference terminated by a party to the grievance,
the party with whom the grievance is filed shall render a decision
in writing.

(c) If the grievance ie not disposed of as a result
of this decision, the Chapter or the President may notice the
grievance for arbitration within thirty (30) class days before
the American Arbitration Association (hereinafter referred to in
this Article ae the "Association").

3. {a) The panel of arbitrators from which the Association
shall select one arbitrator on a rotating basis to hear a grievance
filed pursuant to Part C of this Article is:

Until the parties agree on a panel of arbitrators, the arbitrator
shall be selected in accordance with the rules of the Association.

(b) The arbitrxation shall be held within thirty (30)
class days of receipt of the notice by the Association and shall
be conducted in accordance with the rules of the Association.

{c} In no event shall the arbitrator have the authority
to add to, subtract from, modify or amend the terms of this
Agreement.

(d) The decision of the arbitrator shall be rendered
within fifteen (15) days of the conclusion of the arbitration
hearing.

{e) The decision of the arbitratot shall be final and
birmding.

(f) The costs of arbifration shall be borne equally by
the parties to the arbitration.

4. A grievance arising under the provisions of Article XII,
Part A, Sections 9{a) and {b) of this Agreement, Article XVI,
Part €, Section 5 (c} of this Agreement, Article XXI, Part G, See-
tion 3 of this Agreement, Article XXVIII, Sections 2 (b) and 3 (b)
of this Agreement, Article XXIX, Part A, Sections 8 (b) and 9 (b} of
this Agreement and Article XXX, Part A, Section 3(a) of this Agree-
ment shall be noticed within thirty (30) class days of its existence
as defined in those provisions, immediately for arbitration. '
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ARTICLE XXXV
WORK OR BUSINESS INTERRUPTICN

1. Except as otherwise provided in Article XXI, no faculty
member, officer or representative of the Chapter, will call,
sanction, approve or engage in any strike or work interruption
during the term of this Agreement.

2, Except as otherwise provided in Article XXI, the Board
and/or its agente will not engage in any lockout during the
term of this Agreement.
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ARTICLE XXXVI
EXCHANGE OF INFORMATION

1. The Board and the Chapter agree to congider and to
acknowledge all requests for information properly submitted
by one to the other. A request for information submitted in
writing shall be acknowledged in writing.

2. All written communications from the Board to the
Chapter shall be sent to the President of the Chapter. All written
communications from the Chapter to the Board shall be sent to the
President or his or her designee.

3. The Academic Vice President or his or her designee-
shall provide the Chapter with notice of all perscns amployed
in the bargaining unit after the effective date of this Agree-
ment within thirty (30) days of the date of execution of this
Agreement or thirty {30) days of the date of employment, which
ever is later, and notice of all changes in faculty status
within thirty {30} days of the date of the change.
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ARTICLE XXXVII

SEPARABILITY

In the event any provision of thie Agreement, in whole
or in part, is declared illegal, void or invalid in §ny‘f1?a1
determipation by an agency or court of compgtgnt ]urlsd;ctlon,
all of the other terms, conditions and provisions of this
Agreement shall remain in full force and effect.



ARTICLE XXVIII
INTEREST SUCCESSION
All of the terms and conditions of this Agreement shall

be binding upon and inure to the benefit of each of the pgrties
to this Agreement and their respective successors and assigns.
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ARTICLE XNXIX

DURATION OF AGREEMENT

1. Except as specifically provided elsewhere in this
Agreement, this entire Agreement shall be effective as of

September 1, 1979 and shall continue in full force and effect
until August 31, 1980.

2. The Board and the Chapter shall enter into negotia-
tions for a new contract no later tnan March 1, 1980.




MEMORANDUM OF UNDERSTANDING

~88~-
September 21, 1979
SUPPLEMENT A
1. The Board and the Chapter agree to establish a Faculty
1. Two (150 minutes) sections of Developmental Courses taught Equalization Fund to be distributed in one-time salary
in conjunction with a specialized facility shall be credited
ag one (150 minutes) section for the instructor's schedule ) adjustments to the final annual base salary for the 1980-81
with these provisions:
N academic year, but effective prorata at the beginning of the
A. The decision to offer developmental courses in
standardized classroom structure and/or individualized Spring 1980 semester.
instruction in conjunction with audio-tutorial in=
struction in a specialized facility shall be deter-~ : Bruckner $100
mined by the Department. ; Pires 300
Khodabakshi 100
B. In the audio-tutorial individualized instruction,
utilizing a specialized facility, the instructor Akhand 300
will meet with each section for 50 minutes per
week, Hildrew 100
(1) The 50 minutes per week may include: Schaffer 400
(a) individdaal instruction, (b) small group Magliano 400
instruction
{b) entire class instruction. Asher 100
(2) The instructor will be responsible for prescrib- Pomann 100
ing and for evaluating the individualized in-
struction to be undertaken in the specialized Beyer 200
facility.
Pufahl 400
{3) The laboratory instructor(s) will supervise the
learning activities prescribed by the instructor Krov 400
in the remaining 100 minutes per week in the
specialized facility. Daly 200
II. The referral work in the Language Skills Center be treated Lane 200
in a fashion similar to the above, e.g. six contact hours
of the instructor's load are to be counted as three credit Roholt-Moen 400

or equivalent contact hours, such work to include:
2, The Board and the Chapter agree to establish the following ad hoc
A. Preliminary diagnosgis and program prescription. .
commjittees:
B. Conferences with students.
A. Early Retirement
C. Ongoing evaluation of student progress.
B. Reduction in Force, Retraining, Faculty Reassignments,

and Faculty Office Hours.




MEMORANDUM OF UNDERSTANDING

Page 2
9/21/79

It is understcod that the day before the 1979-80 Contract expires

the 1977-79 Contract language on class size shall be reinstituted

in full replacing the numbers that now exist in Article XXIiX, 6 (a) )
(i-iv). )

No full-time faculty member shall be laid off in the 1979-80

and 1980-81 academic years as a result of the changes in the class

size clause agreed to in the 1979 Contract negotiations. It is
specifically understood that this Memorandum of Understanding

shall survive the expiration date of the 1979-80 Contract and

shall be enforceable by the Chapter for individual faculty members.

All faculty members shall be offered the opportunity to return

to work on Monday, September 17, 1979 immediately after ratification.
No faculty member shall suffer any reprisal for engaging in the

strike. No faculty member shall lose any pay or benefits for the

time he or she was on strike, providing the faculty members shall

make up days, which days may be scheduled by the College
notwithstanding the provisions of Article XXIX, A. 7.

It is agreed that for purposes of implementation in the academic

year 1979-80, it is understcood that the deadline for letters
requesting consideration for promotion specified in Article XII, A. 1 W}i

shall be extended to October 15, 1979.

Sobde
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