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ARTICLE I - PREAMELE

‘' THIS AGREEMENT made this day of ¢ 15,
by and between THE BOARD OF CEOSEN PREEROLDERS OF THE COUKTY
OF WARREN {(hereinafter referred to as the “Freeholders™), and
POLICE BENEVOLENT ASSOCIATION 1OCAL 280 (hereinafter referred
to as the *Association®™), on behalf of all EBheriff's Officers

whom it represents, in accordance with Chapter 303, Public Laws

cf the Etate ©f New Jersey of 19§8.



ARTICLE 11 -~ RECOGNITION

Pursuant to the resclution of the Preehclders dated August
7. 1985 the Preeholders gecognize the Association as the scle
and exclusive representative for collective negotiations of the
exployees in the following negotiating unit:
®...the exployees ©of the FBheriff’'s Department
of the County serving full time in the position
titles of Sheriff's Officer and Sheriff's

Officer Sergeant in a provisional eor permanent
status pursuvant to N.J.A.C. 19:11-3.1,°



. The r;eeholders agree that Associstion dues will be deducted

| ‘. each pay ﬁeriod from the earnings of each employee who has properly
auvthorized such deductions 4in writing and in compliance with
the provisions of N.J.5.A. 52:14-15.%e. 6aid deductions will

be forwarded by the fifteenth (15th) day of each month following
collection, together with a listing of all exployees for whom

a deduction has been made, showing the amount deducted, to the

Association representative whose name and mailing address has

been designated for such purposes by the Association dn writing.




pmrd ik AY ™ PANARUEMENT

t

Section 1: It 45 mutually understood and agreed that thel
Freeholders and the Bheriff retain the prerogatives of management,
including but not limited to the rights of hiring, suspending,
disciplining or discharging in accordance with law:; promoting,
transferring, and scheduling employees; deternining the standards
of services to be offered; taking necessary actiens {n emergencies:
determining the standards of selection for employment; maintaining
'the efficiency ©f operations and the technology eof performing
work; determining the methods, means and personnel by which
operations are to be conduct'ed; introducing new or different
metheds of operation; contracting or subcontracting for work
or services; and determining the content ©f 4ob rclassifications,
subject to New Jersey Department of Personnel Regulations and

any other applicable law or provisions of this Agreement.

fection 2: The parties acknowledge that the Freeholders have
pre-exinent authority and final control over negotiable matters

of compensation including, for example, wages and fringe benefitx.

fection 3: The Sheriff hazs the right to promulgate and enforce
rules and zregulations for the proper and efficient operation
of the Sheriff's Office. Such rules and regulations shall be
duly and conspicucusly promulgated, and shall be observed. In



case ©f conflict between such rTules and regulations and arny
Iapplicable rules and regulations promulgated by the Preehclders,

the latter shall prevail.




ARTICLE V -~ DISCRIMINATION

Ne employee shall be discharged or discriminﬁted against '
by either the Preeholders, the Bheriff or the Associstion because

of age, race, creed, aex, coler, ethnic background, political

affiliation or union activity,



" ARTICLE VI - ADRERENCE TO STATE RULES A:nn REGDLATIONS

The Freeholders and the Association understand and agree
that all rules and regulations premulgated by the New Jersey
Department of Personnel or by PERC concerning any matter whatever
not specifically covered in this Agreement shall be binding upon
both parties.



ARTICLE VII ~ WO STRIKE

fection 1: The Asscociation assures and pledges that 3ts goals
and purposes are such that neither it nor its members condone
strikes or threats thereof by pubf&c employees, or work stoppages,
slowdowns, Jjob actions, sick-outs or any other such actions which
would interfere with service to the public or violate the Constitu-
ticn and the laws of the State of New Jersey; and the Association
and its members agree they will not initiate or participate in
such activities nor advocate or encourage menbers ©&f the unit
to initiate or participate in the same; and neither the Asscociation

nor its members will support anyone lcfing contrary to this provi-

sion.

Section 2: The Freeholders agree that there shall be no lock-out

of employees during the term of this Agreement.



' ARTICLE VIII = ECONOMY LAYOFFS

+

The Freeholders agree that employee layoffs for bona fide
ecconomy reasong shall be in confermity with applicable regulations

promulgated by the New Jersey Departnment of Personnel.



ARliviel JA = EF\FETYI

"ie Preeholders agree to provide safe and adeguate work
areas and eguipment. If the Association feels that an erployee
is subject to possible impairment of health or safety, the Associa-
tion shall have the right to call upon the Sheriff to investigate
the matter. The parties may establish a Safety Committee to
assist in such dinvestigations, and 4f such a Committee is
established the Sheriff shall appoint one member of the Associaiion
to sit on such Committee. If any such investigation by the Bheriff
35 not resclved in a manner that is satisfactory to the Associa-
tion, the Association may pre;npt the matter t¢ the Preeholders

or their designee for review and consideration.

«10~-
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ARTICLE X -~ SEPARABILITY AND SAVINGS

1

Any provision of this Agreement found to be in wviclation
of any existing or future local, state or national constitution,
legislation ©r regulstion shall be subject to renegotiation by
the parties to the end of insuring that such provisions are not
in contradiction to any such aforementioned legislation or regula-
tion, if possible. Only those provisions in dispute shall be
affected, and all other terms and conditions ©f this Agreement

vemain unaffected.



ARTICLE XY = LABOR/MANAGEMENT MEETINGS

Upon written request by the Association and/or the Freehold-
ers, and if consented to by both parties, a meeting with the
Tepresentatives o©f both parties shall be scheduled regarding
sutual problems. The written regquest shall specify the reason
for the regquest and ddentify the specific matter(s) ¢to be
Giscussed. These meetings are not intended to bypass the grievance
procedure nor are they to be considered collective negotiaticns
meetings, but rather are intended as a means of fostering good
and sound employment relations through wvoluntary and informal

communications between the parties.



ARTICLE X1I = VISITATION OF PREMISES

Authorized representatives of the Association shall have
the right to enter upon the prexzises o©f the Bheriff's oOffice

during working hours after motice to and approval by the Bherif!

or his designee, for the purpose of conducting normal duties
relative to the enforcement and administration of this Agreement,
so long as such visits do mot 4interfeéere with the work being

po:!omed or with proper service to the public,



ARTICLE XIII ~ BOURS OF WORE

Section 1:

It is¢ understood and agreed by the parties heréto that tiue
norme)l hours ©f work in existence at the time ¢f this Agreement,
unless changed by mutual consent shall remain in full force and
effect for the duration of this Agreement. Either party reserves
the right to request a change in normal working hours, but no

change shall be made unless mutually agreed to.

Section 2:

There will be a one-hour lunch break to be taken ketween 11:30 A.M. and

13:30 P.M.

=14~ REVISED 1950



ARTICLE XIV - OVERTIME

Section 1: Employees scheduled for the Sheriff to work in excess
of their regular work week shall be paid at the rate of one and
one-half times their regular rate of pay for all hours worked in
excess of their regular work week.

Section 2: Employees who are required by the Sheriff to work on
a holiday shall be paid at the rate of one and one-half times
their regular rate of pay, together with their regular rate of
pay:, for all such hours worked.

Section 3: All overtime and/or extra hours must be authorized by
the Freeholders' budget appropriation and must be specifically
scheduled by the Sheriff,

Section 4: All overtime assignments shall be shared egually
among all full-time officers, according to seniority, on a
rotating list, Overtime worked or an acknowledged refusal will
result in the officers going to the bottom of the list until
existing names are exhausted. The rotating list will be posted
oen the P,B.A, bulletin board at the beginning of each work week.
‘_“"‘—-—-—.__.—.—-

e ——————

Section 5: Employees called out on emergency duty shall receive
pay for such duty at the appreopriate rate for a minimum of 4

hours,

- 13 - REVISED 1990



ARTICLE XV - PAY PERIODS ,

Employees shall be paid on the County'’s bi-weekly p2y system,
New employees will have five days pay deferred fom their first

check.

-16-



"BRTICLE XVI - MEDICAL BENEFITS

Section 1: All employees after three full calendar months of
full time continuous service are eligible for hospitalization and
major medical benefits under a policy written by the Connecticut
General Life Insurance Company. The premiums for medical
benefits are paid by the Freeholders. For further information in
regard to medical benefits please see the booklet supplied for
this purpose.

Section 2: The Freeholders shall pay current hospital and major
medical premiums under the aforesaid policy. for employees and
their dependents who retire after January 1, 1975, with twenty
years of continucous full time service, or are separated from full
time continuocus County service on a disability pension (not
deferred retirement). Such payment shall continue until the death
of the employee.

Section 3: Upon the death of an employee or a retired employee
who is a member of the hospitalization and major medical benefits
plan, the surviving spouse may continue in the plan by paying the
monthly premium, If the surviving spouse is not the former
employee or retired employee and shall remarry, the coverage
shall cease immediately. If the surviving spouse if employed
elsewhere and is covered by ancther medical benefits plan, the
Freeholders' coverage shall be terminated immediately.

Section 4: Medicare Part B. Premium reimbursement for employees
sixty-five years or older shall be paid by the Freeholders until
retirement,

Section 5: Commencing in 1991, the Freeholders shall provide an
eyeglass plan under which employees shall be entitled once every
two years to $35.00 toward an examination, $35.00 toward regular
glasses, and $40.00 toward bifocals, contacts, or Rx safety
glasses. :

5

Section 6: Commencing in 1991, the Freeholders shall provide a
drug prescription plan with a co-pay feature. The plan shall
contaln a provision permitting an employee the opticn of
expanding to family coverage at the employee's expense.

-17 - REVISED 1990



e arie AV — ADDULLIALIUN KLPRESENTATIVES

The Assccistion shall haQe the right io designate. such membér;
of the Association as it deems reasonably necessary as Association
Representatives, who shall not be discriminated ag2inst due to
their legitimate Association activity. The Association agrees
to furnish the Preeholders with complete written lists of Associa-
tion Representatives, and to inform the Precholders of any changes

and to keep such lists current and correct at}an times.

T ™M
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‘ARTICLE XVIII - HOLIDAYS

Section 1l: The legal paid holidays which are reccgnized holidays
for the purposes of this Agreement are as follows:
New Year's Day

Martin Luther King's Birthday (G~ P . A*’,ﬁﬂ““f”)
Lincoln's Birthday HJJY J J

Washington's Birthday (Third Monday in Pebruary)
Goed FPriday

Memorial Day (Last Monday in May)
Independence Day
labor Day

Columbus Day (Second Monday in October)

Election Day

Veteran's Day

Thanksgiving Day and the Friday succeeding the same

Christmas Day
Section 2: In the event any of the above holidays fall on a
Saturday they shall be celebrated on the prior Friday, and in
the event any of the above heolidays fall on a Sunday they shall

be celebrated on the following Monday.

Section 3: In order to qualify for holiday pay. employees must
work their sch?duled workday immediately preceding and scheduled
workday dmmediately fellowing the holiday, unless on . excused
absence. A leave of absence without pay shall not be considered

an excused absence.

Bection 4:  In addition to the aforementioned holidays, the Free-

holders will have the option to grant & holiday when the FPresident

L)
L

R ]



ARTICLE XVIII - Eolidays (Cont'd.)

of the United Btates as Chief Executive of the U.5. declares
a8 holiday by proclamation or when the Congress ©f the United
BEtates shall pass and declare a holiday to be legal under the
lawe of the D.5. or when the Governor of the Etate of New Jersey
shall pass and declare a holiday to be legal under the laws of
the Etate ©f New Jersey,

-20- .




2. TICLE XIX = VACATIONS

Eection 1: All employees covered by this Agreement and eligible
for vacation Jleaves with pay shall be entitled to the use of
vacation leave as provided herein.

8. ©One working day eof wvacation for each month of exmployment
during the first calendar year of employment.,

b. Twelve working days of vacation from one through five years
¢f service,

c. Pifteen working days of wvacation from five through twelve
years of service.

ea. Twenty working days of vacation from twelve through tuen;y
years of service.

€. Twenty-five working days eof vacaticon after the twentieth

year of service.

Section -2: Vacation leave is crecdited and advanced at the bejin-
ning of the c;lendar year in anticipation of continued ermployment
for ﬁhe full year and may be used on the basis and {n accerdance
with established exmployer poliéy; Vacation allowances must be
taken during the current calendar year at such time a5 permitted
or directed by the Sheriff, unless the Sheriff determines that
it cannct be taken because ¢f pressure ©f work. Only one year
of earnel vacation allowance may bs carried forward to the next

succesding year. Where an exployes has earned vacation in excess



ARTICLE XIX ~ Vacations (Cont'd.)

of one year allowance as of October 1, the employee will meet
with his supervisor to schedule such vacation time &5 may not

be carried intc the succeeding calendar year, so that no accrued

vacation time will be lost.

Section 3: Upon separatien from amployment or upen retirement,

an employee shall be entitled to vacation allowance for the current
year prorated upon the number of full months worked in the calendar
year din which the separation or retirement becomes effective
and any vacation leave which .nay have been carried over from

the preceding calendar year,

fectien 4: When a wvacation allowance for an enployee changes

baicd on his years of service during any calendar year, the annual
allovance shall be computed on the basis of the nunber of full
months at each rate. The new rate shall be effective on the
first day of the month ef the anﬂiverury of employment if the
date of ermployment 4is from the first day of the month threugh
the fifteenth day of the month., The new rate shall be effective
en the first day ef the month feollowing the anniverary date of
hire 1if the édate of exmployment iz from the sixteenth day of the
month through the last Say of the month,

-

gection 81 The Sheriff shall attempt to schedule work, to the

-22- -

— e " T ———— ————



ARTICLE XIX¥ = Vacatione (Cent'd.)

extent possible, to preclude changes in vacation scheduling.

Eection €: An employee shall be required to give at least 24

bours advance written notice of a reguest to take a wvacation
day off. Requests for more than one day and up to four consecutive
days off, must be given in writing at least 48 hours in advance.
Vacation of less than five consecutive work days may be scheduled
by mutual agreement between the sxployee and the Sheriff. Reguests
for five ©or more censecutive days off shall be given in writing
at least two weeks prior to the reguested wvacation. Special
rules shall apply in the case of shift work: Reguests for vacatien
time under three consecutive cdays shall be xade in writing at
least one week in advance. Requests for three to five consecutive
days o©off shall be made in writing at least two weeks in advance,
Requests for cover five consecutive days off ghall be rxade at
least three weeks in advance in writing., Ecpleyees shall subrnit
a TeQuest ’for vacation of five consecutive work days or more,
with first and second choices. The first cheice for the first
two weeks requested shall be scheduled where practicable on the
bagis of seniority.

Bection 71 3If a permanent exployee dies having wvacation credits,

a suz of money equal to the compensation figured on his/her salary




ARTICLE XIX = Vacations (Cont'd.)

-

rate at the time of death shall be calculated and prid to his/hef

estate or legal representative.

Section B: No vacation days shall be taken for less than a full

day, except at the discretion of the Bheriff.

Section 8: Employees shall net be credited with wvacation time

if they are on an approved leave of absence without pay for perioeds

in multiples of one month or major portion thereof.

-24="
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'ARTICLE XX - LEAVES OF ABSENCE

A. Sick leave

1. Eick leave shall accumulate at the rate of one day per
month in the first calendar year of service, commencing in the
first month or major pertion thereof, from the date of hire.

2, Bick leave shall accurulate year to year with one day
A& month credited to the employee at the beginning of each succes-
sive month, and an additional day added every four months, for
a total of fifteen (15) days per yéar.

3, Employees shall not be credited with sick leave 1f they
are on an approved leave of absence without pay for periocds in
multiples of one month or major portion thereof.

4. Bick leave may be utilized by ¢mp15yees when they are
uvnable to perform thelr work by reascn ©f personal fllness,
or illpess in ipmediate family, accident or exposure to contagious
disease. |

5. Sick leave is credited on a monthly basis enly and cannct
be advanced.

€. In all cases of illness, whether of short or loﬂg te}m.
the enployse 3is required to notify his/her supervisor of the
reason for absence at the sarliest possible time but in ne svent
less than his/her usual reporting time or other tizme as required
or necessitated by the circumstances, ‘

8. If an exployes is abaent for five consecutive working

days, a docter's certificate shall be required upon returning

~25=




ARTICLE XX - Leaves ¢f Absence (Cont'd.)

t0 work.

b. Por sick Jeave totaling more than fifteen days in
4 calendar year, a doctor's certificate shal)l be reguired upon
returning to work. f£ick Jeave taken with a doctor's certificate
is not included within the fifteen days aforamentioned.

- €. Up to two weeks sick leave shall be approved to any
enployee for emergency attendance upon a menber ©f his/her immedi-
ate fanmily (father, mother, spouse, child, foster child, sister,
brother, or other near relatives residing in the exployee's house-
hold), ecritically 41] and rqui}ing the presence of such erployee,
Additional sick leave may be granted by the Precholders if special
circumstances so regquire.

2. Up to two weeks sick leave shall be approved because
©f death in the imrediste family., Additicnal sick leave may
be granted by the Preeholders if special circumstances so reguire.

e. At the discretion of the appointing avthority, he
ray at any time require the employee seeking sick leave to submit
acceptable medical evidence on the approved form. '

f£. If the sick leave is not approved by the appointing
authority, the time involved during which the exployee was absent
shall be charged to his wvacation credit, if any; otherwise, he
will suffer loss of pay for such time.

¢ An employes who does not expesct to report for work

L

iy
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ARTICLE XX - Leaves of Absence (Cont'd.)’

because of personal illness or for any of the reasons included in
the definition of sick leave in Department of Personnel Rule
4:1-2.1, shall notify his/her immediate superior, or some other
person in his/her particular employment unit, by telephone or
personal message, at 8:30 a.m, or other beginning hour of work
for his/her position.

7. Employees shall not be charged for sick lezve on &

non-working day.

B. Unused Sick Leave ~ Retirement: A permanent employee who
enters regular or disability retirement from the Freeholders'
service and has to his/her credit any earned and unused
accunulated sick leave shall be entitled to receive sppplemental
compensation for such earned and unused accumulated sick leave,
fhe supplemental compensation to be paid shall be computed at the
rate of one-half of the eligible employee's daily rate of pay for
each day of earned and unused asccumulated sick leave based upon
the average annual compensation received during the last year of
his/her employment prior to the effective date of his retirement
provided, however, that no such supplemental compensation payment
shall exceed §12,000.00; incressing to $14,000.00 maximum in 1991,
This supplemental compensation shall be paid in a lump sum after
the sffactive date of retirement or _at the option of the employee

on quarterly dates: January 1, April 1, July 1 and October 1,



ARTICLE XX =~ Leaves of Absence (Cont'd.) -

with payments beginning on the gquarterly date next following

the date of retirement.

C.  Jorker's Compensation Insurance and Sick lLeave Injury Ingurance

1. The Preeholders agree to purchase and maintalin in force
sick leave injury insurance to cover all employees for work Joss
due to injuries received on the job.

2. The enmployees shall receive full pay from the first
Gay for an en-the-job dnjury. Eieck leave injury will not be
charged to the employee's lick leave. Worker's Compensation
and insurance accident reports must be filed with the Preeholders
within 48 hours o©f the accident or within 48 hours after the
2irst day of time taken off due to an on-the-4ocb accident.

3. The insurance carrier will issue the Worker's Compensation
thecks t¢& the employee and the PFreeholders will dssue, to the
exployee, the portion representing the difference between the
compenuti_on payment and the expleyee's full salacy.

4. The Preeholders or the sick Jleave insurance carrier
at their discretion may, &t any time, greguire the erzployee on
sick leave injury time to subnit to a physical examination by
a physician of the Precholders’ or the carrier's cheice.

S, If the sick leave injury leave is .not approved by the

Freehclders and/or sick leave insurance carrier after examining

.



ARTICLE XX = Leaves of Abgence (Coﬁt'd.i

ali evidence submitted by the employee, witnesses, if requested,
and reguired to substantiate the claim and the examining phy;ician.
£he time dinvolved during which the employee was absent shall
be charged to his/her sick leave credit, if any, and/or his/her
vacation credit, if any, otherwise the employee shall suffer
loss of pay for such time loss.

6. A total amount of up to one year's compensation shall
be paid by the sick leave injury insurance for work loss caused
by an injury zreceived on the Job, provided the aforesaid
requirements are complied with.

7. A doctor's certificate avthorizing an employee to return
t¢o work shall be required upon returning to Qork from Sick Leave

Injury or after receiving Worker's Cempensation.

D. Maternity leave

Employees covered by this Agreement shall be entitled to
naternity leave as hereinafter set forth. An employee shall
notify the Preehclders of her pregnancy as socn as it is ﬁedically
confirmed but no later than the end of the third month-of the
pregnancy. Except for reasons of health and safety or inability
to perform her ﬂéb. the pregnant empleyse shall be permitted

to work provided thes attending physician approves and so advises



ARTICLE XX =~ Leaves of Absence (Cont'a.)

in writing. Such employee shall be granted an earned and
accumulated sickl leave during the time prior to the expected
date of confinement and for six weeks after the actual date of
birth. Additional time beyond the six weeks shall be granted
upon presentation with doctor's certificates setting forth the
neces;ity therefor. ESubject to the approval of the Precholders,
the ermployee may regquest the maternity leave without pay in lieu
¢f the use of sarned and accunulated sick leave. Leaves ©f absence
may be granted by the Preeholders with approval of the Kew Jersey
Department of Personnel for a peried or periods not to exceed
a total of one year from the initial date o©f maternity leave
upon written reguest when acca.mpanied by a doctor's certificate
setting forth the need therefor. In no event shal) maternity

leave extend beyond one year,

E. Adnministrative Persocnal Leave

1. Employees covered by this Agreement shall be entitled
to three days of administrative personal leave of absence with
pay in each calendar yesar.

2. Administrative perscnal leave may be used for emergencies,
observance of religious eor ethor' days ©f celebration (but not
holidays as defined herein), perscnal business, or other perscnal

affairs such as death in the exployee's Iimmediate fanily, but

*
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ARTICLE XX = Leaves of Absence (Cent'd.)

not limited thereto.

3. ©New hired employess shall be granted one full day of
adninistrative personal leave after each four calendar months
©f employment ¢to a maxipum of three days durilng the remainder
©f the calendar year in which he/ahe is exployed.

4. Admninistrative personal leave shall be granted by the
Freehollers upon request of the employee at least five working
days 4n ndvance,‘ provided the reguest can be granted without
interference with the proper conduct of the government functicn
involved. .

5. Such administrative personal Jleave credit shall ne:
accumulate. Unused balance in any year shall be cancelled at
the end of the calendar year,

F. Jury Duty

1. Should any employee be delegated to serve as 8 jurer,
he/she ghall receive full pay from the Preehclders for all time
spent on jury duty less any remuneration for such services..’

2. While any eﬁployoe is ierving jury duty he er she shall
nct be required to work for the Preeholders during the hours
when he or she is on jury duty.

3. Empleyees must obtain a certificate from the County
Clerk's Office certifying the number of &ays the employee served
on jury duty and submit the certificats to the Freeholders.

*

-})=

‘0.



ARTICLE XX ~ Leaves of Absence (Cont'd.)

"t

4. For purposes of this paragraph F, time spent while "¢n

call™ for jury duty shall nmot be considered as jury duty.

G. Bereavement Leave

Section 1: The Employer shall provide bereavement leave

pay not to exceed five (5) working days total par calendar year.
Three bereavement days may be utilized in case of the death of a
first degree relative, as defined below., The remaining two
bereavement leave days can be utilized in the case of the death
of either a first degree relative or a second degree relative as
defined below, With regard to second degree relatives, employees
shall be limited to one bereavement leave day per occurence.

Section 2: First degree relatives shall be defined as

follows: an employee's spouse, children, brothers, sisters,
mother, father, mother-in-law, father-in-law, grandchildren,
grandparents, son-in-law, daughter-in-law, or POSSLQ., Addi-
tional days may be approved by 'the Department Head in advance and
charged against Administrative leave.

Section 3: Second degree relatives shall be defined as

follows: an employee's uncle, aunt, niece, nephew, cousin,
sister-in-lav, or brother-in-law.

Section 4: As soon as possible an employee shall notify the

Department Head of a death in his family, and of his need for
~leave. Notification must be given as in the case of Sick Leave.

Proof of death may be required by the Employer.
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ARTICLE XXI - UNIFORM ALLOWANCE

Section 1: Each employee, upon completion of one year's
empioyment will be entitled to a uniform maintenance allowance
for the purpose of maintaining uniforms in a proper and
professional manner.

In the first calendar year of employment, the employee will be
furnished with the standard uniform.

A Uniform Maintenance Allowance of 3400.00 per year shall be paid
after the first year of employment. Uniform 2allowance shall be
payable in two instaliments - February 15 and July 1, For
example, 2a person hired in April, would not be eligible for the
dllowance paid for the first half of the succeeding year.

Claim for reimbursement shall be made upon approved voucher forms
with itemized receipts. Payment of allowance in advance of
purchase may be made provided the employee certifies that the
funds advanced shall be spent on items of the uniform and then
furnishes itemized receipts after the purchase.

Employees must purchase items of the standard uniform. Unused
uniform and maintenance allowance shall not accumulate and shall
not be carried into a subsequent calendar year. Unused allowance
or portions thereof shall be cancelled at the end of each
calendar year,

This allowance 1s to be used to replace items of the standard
uniform, The Sheriff, at his discretion, may withhold payment of
the allowance or exercise disciplinary action if the employee
refuses to do so when asked to have the uniform cleaned or
replaced when frayed or worn, ’

Section 2: The Sheriff agrees to supply each new employee with
sufficient uniforms, without cost to such employee, Equipment
issued shall be the property of the Sheriff and must be returned
to the Sheriff as provided under Section 3, below.

Section 3: Upon termination of employment, an employee shall
Turn back his/her uniform issue. Failure to do so shall result
{n deductton of the deprecfated value of said unreturned
equipment {(as determined by management) from the employee's final

pay check.
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ARTICLE XXII - MILEAGE

Section 1: Employees required to use personal vehicles in the
pursuit of proper and necessary County business will be
reimbursed at the rate of twenty cents (20¢) per mile.

Section 2: All such personal car mileage shall be submitted on
the proper travel voucher forms. Beginning and ending odometer
readings are required on travel vouchers. All payments will be
made in conformance with the "Travel Policy". WNOTE: Traffic
vioclations (fines) are the responsibility of the employee:

Section 3: Existing County policy regarding the use of
vehicles, drivers licenses, automobile insurance, etc., shall be
cbserved.
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ARTICLE XXIII -~ TUITION REIMBURSEMENT

Section 1: Effective January 1, 1991, all employees covered by
this Agreement shall be eligible to receive financial
reimbursement for job related, career, or personal development
courses in the fellowing areas:

A. Matriculating undergraduate/graduate degree.
B. Business/Vocational/Technical courses
. €. Career development courses such as seminars and
continuing education courses which will aid the employee in his
employment. The foregoing decision of job-relatedness is
discretionary with the Employer.

Section 2: Reimbursement will be contingent upon:

A. An interested employee must submit a written request for
course work. This request must be presented to the employee's
Department Head for initial approval and to the County
Administrator and Personnel Department for final approval and
authorization that funds are available. The employee will be
notified as to the approval or disapproval of his application
within two (2) weeks. Within four (4) weeks after completion of
the course work, the employee shall submit to the County
Administrator and Personnel Department, via the Department Head,
certificaticon of successful completion of the course work con the
proper form. Payment will be made to the employee after the
employee has completed and signed the proper voucher form.

B. The student must maintain a "C" grade or better for an
undergraduate course and a "B" grade or better for a graduate
course.

C. Courses shall be taken outside the employee's normal
working hours and shall not interfere with the {ndividual's
responsibilities of employment., 1If leave time is needed for. '
travel to a course, up to four hours of available vacation time
per week may be granted with the supervisor's approval.

D. Reimbursement will be the lesser of the actual expenses
or the current tuition rate at Rutgers, the State University of
New Jersey. Employees are responsible for their travel expenses,
fees, and books.

E. Priority will be given to employees attending ceolleges
within the State of New Jersey.

F. A maximum of 9 credits per calendar year may be taken,

G. &An employee must be a permanent full time employee of the
Employer to be entitled to financial reimbursement. As an
exception to the foregoing, an employee who has been employed
more than one year by the Employer, even though not yet
"permanent® due to Civil Service procedures, will be eligible for
this benefit, provided that if the employee cannot continue
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employment with the Employer for at least one year pursuant to
the provisions of subsection h below due to the failure of Civil
Service to make the employee "permanent", in that event the
employee will be reguired to repay the Employer the financial
value of the tuition reimbursement that has not been repaid via
said work commitment.

H. Employees must sign a service agreement commitment that
they will continue employment with the Employer for at least one
year. If the employee terminates employment before completion of
the agreement, he must repay the Employer the financial value of
the tuition reimbursement that has not been repaid via the above
work commitment.

I. The amount of $1,000 will be appropriated by the Employer.
Reimbursement to eligible employees will be on a "first come,
first served” basis until such time as the appropriation is
depleted,
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ARTICLE XXIV - PROMOTIONS

Section 1: Promotional positions shall be filled in accordance

with New Jersey Department of Personnel Rules. Notfce shall be
posted at the earliest possible time that a promotional vacancy
is to be filled.

Section 2: An employee at the maximum pay range his/her class

of employment shall be given the opportunity to advance to the
a2l .

next higher class were available, provided there 1s a vacancy and

provided the employee has the required qualifications and

ability.

Section 3: When an employee is promoted from the position of

Sheriff's Officer to the position of Sheriff's Officer Sergeant,
the employee will be placed on the lowest stép of the Sheriff

Officer Sergeant salary range which results in an increase egqual
to no less than one full increment which shall be calculated and
determined upon the salary range in effect before the promotion.

Secfiun 4: An employee serving provisionally under promotional

procedures shall be paid for the provisional title effective the
date of provisional appointment, ;f the employee fails the
promotional exam or is not eligible for appointment, his/her
title and salary shall revert to the previous permanent title and
previous salary until eligible for appointment in the promotional

title.
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ARTICLE XXV « BREAKS
—e e

Each employee herein represented shall be entitled to one
15 minute ﬁreak for each éday of work, to be scheduled at times
approved by the Bheriff. Unused break time shall not be credited
er accurulated in any way.

Pacilities shall be provided for employees for purposes
of daily breaks, eating of lunches and for relief in time of

momentary illness incurred while at work,

=3B~
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ARTICLE XXV1 = GRIEVANCE PROCEDURE

" Definition: A grievance is any dispute between the parties
concerning the application ,gg' interpretstion of this Agreement
or any complaint by an employee as to any action eor non-act;on
taken towards him/her which allegedly violates any right relating

to wages, hours and working conditions arising out &f his/her
erployment.
BTEP 1

The aggrieved employee and the Association representative
shall present the employee's grievance to the enployee's immediate
supervisor within ten (10) working days after the employee becomes
avare or should become aware of its eccurrence. PFailure to present
the grievance within said time pericd shall constitute abandonment
ef the grievance. The supervisor shall attempt to adjust the
master and shall respond to the exployee within three {3) working
days.
STEP 2

1¢ thg grievance has not been settled, 1t shall be. reduced
to writing and presented by the Association representative to
the Bheriff within five (S5) working days after the supervisor's
zesponse is due. The Sheriff shall respond to the Association
zepresentative in writing within five (5} working days.
ETEP 3

Should the grievant disagres with the decision of the Eheriff,
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ARTICLE XXVI ~ Grievance Procedure (Cont'd.)

the grievant may, within seven (7) working Says after the respgnse'
©f the Bheriff is due, submit to the County Administrator a state-
ment }n writing and signed as to the issue or issuves in &ispute,
Such statement shall set forth the reasons why the grievant eon-
tends the Bheriff's decision is incorrect and shall specify the
provision or privisions of this Agreement alleged to be violated.
The County Administrator, or his designee, shall review the decis-
don of the Bheriff teogether with the statement submitted by the
grisevant and such other evidence as may be submitted. The grievant
may reguest ¢to0 appear before the County Administrator er his
designee, The County Administratoer will render his decision
within ten (10) working days after the meetiny at which the County
Administratoer bas coempleted his :eflew.
STEP 4

EBhould the grievance be unresclved after Btep 3, the matter
may be processed as follows: |

4. Where the grievance invelves an alleged viclation of
individual rights as specificq in Civil Service Law and Rules
for which a specific appeal to ‘the New Jersey Department of
Fersonnel 4is available, the dIndividual shall present his/her
complaint to the Department of Personnsl dirsctly.

b. If the grievant does not allege a wiclation eof rights
within the Jurisdiction ©of the New Jersey Dapartment of Persconnel
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ARTICLE XXVI ~ Grievance Procedure (Cont'd.)

‘and if the grievance involves an alleged violation of a specific
tern ©f this Agreement, the matter may be submitted to fact-finding
by the Association. The Amsociafion must file the reguest for
fact-finding with the Preeholders and with the Public Bzployment
Relations Comnission within ten (10) working days after receipt
of the County Administrator's decisien.

1) The fact-finder shall be selected from the

panel maintained by the Public Employment Relations

Commission in accordence with the selection

procedures of the Pudblic Employment Relations

Commission |

2) The parties shall meet at least ten (10)

working days prior to the date of the hearing

to frame the dssues to be submitted to the

fact-finder and ¢to stipulate, where possible,

the facts of the matter in an effort to expedite

the hearing.

3} %he fact-finder shall held a he;ring at a

tine and place convenient to the parties as

expeditiously as possible nft;r selection and

shall issue a recommendation within thirty (30)

days after the clese of the hearing.
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ARTICLE XXVI = Grievance Procedure (Cont'd.)

4) The fact-finder's recommendation shall be
in writing and shall set forth findings of fact,
reasons and conclusions on the specific dissue
submitted. The fact-finder shall be without
pover or autherity to make any d&ecisieon which
shall bind the parties and his/her opinion shall
be advisery in nature only and linited to the
issue submitted to him/her. The fact-finder
shall not have the power to add to, subtract
from, or modify the provisions of this Agreement
and shall confine his/her recommendations solely
to the Jinterpretation and lppli:ation of this
Agreement. The fact-finder shall not have the
power to make & recommandation ©On any matter
which §s neot within either the PFreeholder's or
the Bheriff's power to Jdmplement, including
recommendations regarding monetary matters which
re‘quire appropriations net greviously authorized.
5) The costs of the services of the fact-finder
shall be borne equally by the Preshclders and
the Asscciatien. Any other expense incurred
in connection with the fact-finder shall be paiad
by the party incurring the sanme,




: ARTICLE XXV -~ Grievance Procedure (Cont'd.)

€) The cost o©f the transcript, 4if any, Twill
be borne by the party requesting it. If both
parties reguest a transcript, the cost will be
shared equally.

Extensions and Modifications

Time extensions may be mutually agreed to by the Freeholders

and the employees, but such time extensions shall be in writing.
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ARTICLE XXVII - SALARY RANGES AND WAGES

Section 1: Salary ranges and wages for the year 1990 and 199}
anq placement of each current employee on the appropriazte steps
of the ranges, are as per the attached Schedules A, B, &nd C.

Section 2: No salary increase shall be earned or granted after
the expiration of this Agreement, unless agreed upon during
negotiations for a successor agreement,

Section 3: The status quo shall be masintained with respect to
the employee's salary placement upon demotion. Upon demotion,
the employee shall receive the salary he would have received had
he occupied the demoted position continuously from the date he
commenced occupying the position from which he was demoted. In
other words, the employee's salary history is reconstrucced using
25 a starting point, the date the employee commenced occupying
the position from which he was demoted, and all salary
adjustments and increments are reconstructed as if the enmployee
had occupied the demoted position continuously since that
starting point,
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ARTICLE XXVIII - LONGEVITY

Section 1l: Effective Januvary 1, 1991, all full time permanent
employees shall be eligible to receive longevity salary for
commendable service in the amcunt of $300 upon the completion of .
ten years of continuous service, plus $25.00 for each additional
year of continuous service to a maximum of $§675.00 upon the
completion of 25 years of continuous service, Years of completed
service shall be computed from December 26 of any given year to
December 25 of the following year.
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ARTICLE XXIX =~ RIGHTS AND PRIVILEGES OF THE ASSOCIATION

Section 1: The Freehclders agree to make available to the Associa-
tion all public 4information concerning the financial resources
ef the County, and such information which may ke necessary for
the Association to process any grievance or complaint, as may

be required by law or governing Public Employment Relations Commis-

sion decision.

Section 2: Association representatives not to exceed three (3)
in number, who participate in collective negotiations or menthly
meetings with the employer during their scheduled hours of work,
shall suffer no loss in their regular pay for the time they are
so engaged, provided that such meetings shall be scheduled at

times approved by the employer so as not to interfere with normal

operations.

Section 3: Association rcpresentatiyes shall not use their werking
time for the investigatien eor writing of grievances, !.;Jicept in
semergency situations and with the prior written consent of their
dnmediate supervisers. An Association representative attending
any g¢rievance meeting scheduled by the Preeholders,  during the
Tepresentative's werking day, shall suffer mo loss in the exmploy-
ee's regular pay.

-

Section 4t Representatives of the Association shall be permitted



" ARTICLE XXIX - Rights and Privileges of the Association (Cont'd.)

o
I

to transact offieial Association business on the .premi:es at
all reasonable times, provided that this shall not interfere
with or interrupt normal operations. TS ensure the latter, employ-
er approval shall be a prereguisite to the transaction of Associs-

tion business during normal working hours.

Section 5: The Association may use County duildings at reasonable
hours when autherized and appropriately scheduled by the proper
authority. The Association agrees to indemnify and hold the
Fresholders harzmless for the use of the premises and teo reimburse
the Freeholders for any and all) damages to County property caused

by the Association activities.

Section €: The Association may have reascnable use of designated
facilities and equipment when not otherwise in use, vhen authorized
and appropriately scheduled by the proper authority. The
Associstion agrees to indemnify and hold the Freehclders yarmless
for the use of the facilities and eguipment and to reimburse
the Freeholders for any and all dam;qe: te County property caused

by the Association activities,

Section 7: The Asscociation has the reascnable use of a desfgnnted
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ARTICLE XXIX «~ Rights and Privileges of the Association {Cont'ad.)

L

bulletin board and the Bheriff's cffices' mailboxes.

Section B8: Should any representative of the Association, or

the Association itself, cause any damage to any premises, facility
or equipment owned by the County, the Association hereby agrees
to either repair such premises, £facility or equipment at its
own cost or to reimburse the County for the reasonable cost to

repair said premises, facility or egquipment.

SBection S: One Association delegate desiring to attend a State

or National covention or meeting of the Association, shall provide
the Eheriff with a written notice, signed by an Associatien
olficial, specifying the exact dates and times. This notice
should be provided at least two (2) weeks before the acheduled
convention or meeting, ©r sconer if pclnible. The delegate shall
lose ne pay while attending this conventioen or meeting. Other
conventien leave with pay 'shall be in accordance with Civil Service

Rules NIAC 4:1-17.9.

Al
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ARTICLE XXX - UNIFORMS

Section 1l: The County agrees to supply each new employee, upon
employment, with the following uniform items:

(2) long sleeve shirts (1) Raincoat and Rainhat*
(1) pair pants {1) Winter Jacket

{1) tie

(1) hat

*Upon the signing of this agreement, any Sheriff's O0Officer or
Sheriff's Officer Sgt. who has not received the raincoat and
rainhat shall be entitled to receive same.

Upon completion of academy training, the employee shall
receive, as part of his initial uniform issue, (1) additional
pair of pants and (2) short sleeve shirts.

Section 2: A training uniform will be supplied as regquired by
the Training Academy, by the County. The following items will be
considered as part of the initial uniform:

{1) pair of black shoes
{1) gun belt

Section 3: All emblems, patches, badges and pins shall be worn
according to department policy only. Any deviation from
department policy may result in disciplinary action. All
uniforms shall be worn in a standardized manner and according to
department policy.

Section 4: Upon termination of employment, an employee shall
return his or her uniform issue.. PFailure to do so shall result
in a deduction of depreciated value of said unreturned egquipment
(as determined by management) from the employee's final paycheck.
The Sheriff shall certify receipt of said property to the County
Treasurer prior to releasing his or her last paycheck.
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ARTICLE XXXI - DURATION OF THE AGREEMENT

Section l: The terms and effects of this Agreement shall be in
force commencing with the signing of this Agreement, and shall
remain in effect and full force through December 31, 1991.

Section 2: Copies of this Agreement shall be distributed to all
employees within the collective negotiating unit, the expense for
printing and distribution being borne egually by the parties.

SIGNED THIS day of , by the duly
authorized representatives of the parties hereto.

ATTEST: WARREN CQUNTY
BOARD OF CHOSEN FREEHOLDERS

7 A

John D. Polhemus, Director

W,

aAdminis ator/Clerk

ATTEST: P.B.A. Local 280 7L/
gﬂ . // /,ﬁ(

’/g;ﬂ*f

/449—'7
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SCHEDULE A

* 1990 Salaries - Sheriff's Officers

1., ©Sheriff's Officers shall be placed on the 1990 County Range
Group 935 at the salary which is nearer but higher than the
salary they received in 1989. Sheriff's Officers who have been
employed at least one year previous to January 1, 1990, shall be
given two steps on the new range which shall be the salary which,
is effective January 1, 1990.

2. Effective the first payroll period beginning on or after
10/1/90, all Sheriff's Officers who have been employed for one
full year previocus to 10/1/90 shall be given a one step increase
on the 1990 range.

1990 Sheriff's Officer Range

Step Salary Step Salary
1 $16,534 7 $§21,496
2 17,361 8 22,323
3 18,188 9 23,150
4 19,015 , 10 23,977
5 19,842 11 24,804
6 20,669 12 25,631

1991 Salaries — Sheriff's QDfficers

1, Effective January 1, 19%1, the 1990 County Range Group 935
shall be increased 5% and each Sheriff's Officer employed at that
time shall have his or her salary increased by this 5%
adjustment, step for step.

‘2, Effective the first payroll period beginning on or after July
1, 1991, all sheriff's Officers who have been employed for one
full year previous to 7/1/91 shall be given a one-step increase
on the 1921 Range.

. 1991 sheriff's Officer Range

Step Salary Step Salary
1 $17,361 7 $22,569
2 18,229 8 23,437
3 1%,097 9 24,305
4 19,965 10 25,173
5 20,833 11 26,041
6 21,701 . 12 26,909



SCHEDULE B

1990 Salarjes - Sheriff's Officer Sgts

l. Sheriff's Officer Sgts. will be placed on the 1990 County
Range Group 1235 at the salary which is nearest but higher than
the salary they received in 1989 and then they shall be given two
i;eps. This shall be the salary which is effective January 1,

90.

2. Effective the first payroll period beginning on or after
10/1/90, all Sheriff’s Officer Sgts who have been employed for
one full year previous to 10/1/%0 shall be given a one-step
increase,

1990 Sheriff's Officer Sgt. Range

Step Salary Step Salary
1 $19,140 7 $24,882
2 20,097 8 25,839
3 21,054 9 26,796
4 22,011 10 27,753
5 22,968 11 28,710
6 23,925 12 29,667

199) Salaries - Sheriff's Qfficer Sgts

1. Effective January 1, 1991, the 1930 County Range Group 1235
shall be increased 5% and each Sheriff's Officer Sgt employed at
that time shall have his or her salary increased by this 5%
adjustment, step for step.

2, Effective the first payroll period beginning on or after July
1, 1991, all sheriff's Officer Sgts who have been employed for
one full year previous to 7/1/91 shall be given a one-step
increase. '

19%]1 sSheriff's Officer Sgt. Range

Step Salary Step Salary
1 $20,097 7 $26,127
2 21,102 8 27,132
3 22,107 : 9 28,137
4 23,112 10 29,142
5 24,117 11 30,147
6

25,122 12 1,152



